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REPORT. 


The  following  summary  tables  present  in  brief  the  statistics 
covering  the  administrative  activities  of  the  Bureau  of  Factory 
Inspection  for  the  year  ended  September  30,  1906. 

Tables  1,  3,  4  and  5  are  reprinted  from  the  preliminary  re- 
port of  the  Bureau,  published  in  connection  with  the  annual  report 
of  the  Commissioner  of  Labor,  and  issued  in  January,  1907.  The 
additional  tables  were  compiled  later. 

A  comparison  of  this  report  with  that  of  1905  will  show  the  in- 
creased efficiency  of  the  service  from  a  purely  quantitative  stand- 
point, but  this  alone  will  not  measure  the  progress  made  in  ad- 
ministration and  enforcement  of  the  law  committed  to  our  care. 

1.— WORK  OP  THE  DEPUTY  FACTORY  INSPECTORS. 

Summarized  from  Table  I  of  the  Appendix. 

Factories,  shops,  etc.: 

Factory  inspections 

Tenement  shops  (front) 

Tenement  shops  (rear) 

Bake  shops , 

Quarries  and  mines 

Total 

Applications  for  license  (tenement  manufactures^: 

Shop  buildings  investigated , 

Tenement  buildings  investigated 

Shop  buildings  re-investigated 

Tenement  buildings  re-investigated 

Licensed  or  unlicensed  buildings  inspected , 

Total — ^Tenement  work 

Investigation  of — 

Complaints  (establishments) , 

Ckimpliances  with  orders , 

Accidents 

Total  investigations 

Prosecutions  completed  (compare  summary  table  4) 

Tagging  goods  (times) 

*  Exclusive  of  3  pending  on  appeal. 
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36.679 

93 

649 

3.912 

116 

41,449 

310 
3.088 
108 
687 
441 

4,799 

523 

14.145 

150 

14.818 

237* 
■  205 

IL8 
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2.— ORDERS  AND  COMPLIANCES. 

Summarized  from  Table  VI  of  the  Appendix. 

No.  of    Compliances  Reported  by 

orders  / • v 

issued  Owners 

(net      Inspect-         or 

total).*      ors.       occupants.  Total. 

1.  Post  law,  schedule  of  houses,  etc 22,506     22, 127              236  22,363 

2.  Health  and  safety 51,598    19,518          4,386  83,904 

lighting 1,281           761               139  900 

Ventilation  and  OTercrowding 128            83                14  97 

Time  allowed  for  meals 52            31                11  42 

Sanitary  conveniences,  cleanliness. . .     15 ,  216      9 , 347          1 ,  618  10 ,965 

Dangerous  machinery 8,802      5,487          1 ,728  7,215 

Elevators,  hoist  ways,  etc 1 ,  262          749              159  908 

Protection  from  fire 3,988      2,520.             608.  3, 128 

Unsafe  buildings 869          540              109  649 

3.  Employment  of  children 2,606      2,305              195  2,500 

4.  Employment  of  women  and  minors. .          644          483               79  562 

5.  Laundries. 240          134                17  161 

6.  Tenement  work  placesS 35            26                  7  33 

7.  Bakeries 7,653       4.884              609  5,493 

9.  Payment  of  wages. 30              9                  4  13 

10.  Hours  of  work  of  malest 25            20     20 

Total 65,337     49,506           5,-533  55,039 


Compli- 
ances in 
New 
York 
City. 
18,533 
15,019 
774 
53 
38 
9,405 
1,965 
544 
1,824 
416 
1,628 
380 
141 
6 
4.067 
1 


39,775 


♦  I.e.,  exclusive  of  orders  suspended,  rescinded,  etc. 
t  In  brickyards  or  on  public  works. 

§  Exclusive  of  notifications  to  file  register  of  out-workers  (separately  tabulated  in  table 
5  below). 
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3.— COMPLAINTS  INVESTIGATED. 
Summarized  from  Table  VII  of  the  Appendix. 


Subject  of  Complaint. 


Payment  of  Wages. 
Faflure  to  pay  weekly  (S  10) 

SCAFFOLDINQ. 

Unsafe  scaffolding  (§{  I&-20) 

Factories. 

1.  Posting  of  law,  etc.  (§§  76-8,  87. 

89.  105) 

2.  Sanitation  and  safety  (SS  62.  79- 

86.  88-91) 

a.  lighting  (5  81) 

b.  Ventilation   and    overcrowd- 

ing (55  85-6) 

c.  Time  for  meals  (5  89) 

d.  Cleanliness  and  sanitary  con- 

veniences (55  84-8) 

e.  Dangerous  machinery  (55  81, 

01) 

f.  Elevators,    hoist  ways,    etc., 

(5  79) 

g.  Protection  from  fire  (55  80, 

82.83) 

h.  Unsafe  buildings  (55  62.  90). 

3.  Children  (55  70.  73.  79.  81) 

4.  Women  and  minors  (55  77.  79. 

81,  93) 

5.  Laundries,  special  (5  92) 

6.  Tenement  work  (Art.  VII) 

General  violation  of  factory  law 

Bakeries 

Water  closets,  drainage  or  plumbing 
(55  111.  113) 

Sleeping  in  bakeroom  (5  113) 

Ventilation  (5  111) 

Cleanliness  (5  112) 

Height  of  ceiUng  (5  112) 

Prohibited  animals  (5  112) 

General  violation  of  bakeshop  law . . 
Mines  and  Quarries 

Conditions  not  within  Depart- 
ment's JURISDirTIOK.' 


Special  Investigations. 

Place 

Anony- 

Not      complained 

mous 

Sus-           su»-           of  not 

com- 

tained.     tained.      found,  etc.     Total. 

plaints,  t 

4     

4     

1                  1     

2     

Total 

New  York  City 

Remainder  of  State. 


*87 


21 


tt338 

272 

66 


lOB 

lie 

27 

5 

3 

16 

6 

3 

56 


14 


10 

15 

3 

4 

84 

74 

19 

27 

•   ■••■•            •• 

28 

11 

5 

2 

Si 

It 

6 

1 

1 

*2 

6 

9 

2 

11      .. 

1 

1 

5 

2 

244 

187 

67 


9 


6 


9 


2 
1 
5 


2 
1 


27 

24 

3 


$87 
32 

19 
9 

149 

37 

8 

26 

7 

167 

49 


41 

8 

40 

7 
1 
7 
13 
12 
2 
7 


36 


5645 
511 
134 


138 
13 

17 
13 

74 

7 

2 

6 

7 

58 

36 


13 

9 

41 

7 

2 

3 

19 


1 
9 


XZ2S 

309 

19 


*  Including  one  partly  sustained.        fflncluding  two  sustained  in  part. 

t  Investigated  in  connection  with  regular  inspection;  no  special  reports  made  by  in- 
spectors. 

5  The  number  of  separate  communications  was  562,  as  62  covered  more  than  one  subject ; 
thus  46  contained  two  subjects;   12,  three  subjects;  3,  four  subjects;  and  1,  five  subjects. 

t  The  number  of  separate  communications  was  285,  since  17  covered  two  subjects,  6 
covererl  three,  2  covered  four,  and  2  covered  five. 


11.10         New  York  State  Department  of  Labor. 


4.— PROSECUTIONS. 
SummarUed  from  Table  VIII  of  the  Appendix. 

Prosecutions.  Result.  Fines. 

Offense.  Groups.  Cases.    A.       B.        C.         D.        E. 

(a)     proceedings  instituted  before  OCT.   1,  1905. 

1.  Administration: 

Interfering  with  factory  In^ 
spector  in  the  performance 
of  his  duties 1  1     1     

2.  Sanitation  and  safety: 

Failure  to  provide  water  for 

water  closets 1  1     1        $  50 

Failure  to  provide  separate 

water  closets  for  sexes 8  8....  1....  2  5  100 

Failure  to  provide  dressing 

room  for  women 1  1     ....  1 

Failure  to  provide  exhaust 

XAUBs  ••••••■•••^•••••••a       X       X    •■••    ••■•    •••>    ••••       X        wV 

8.  Children: 

Employment  of  child  under 

16  without  certificate 12        30     22  8  215 

Employment  of  child  under 

14 6  Q     1     6  2  45 

Employment  of  child  under 

16  more  than  0  hours  per 

7.  Bakeries: 

Failure  to  whitewash  walls 
and  cellinc  and  to  keep 
bakery  clean 1  1     1  25 

Water  closet  in  direct  connec- 
tion with  bakeroom 1  1     1  50 

Total 33         56     3     34         19         $535 

Note — "Case"  signifies  each  item  of  prosecution,  e.  g.,  a  proceeding  for  the  illegal  em- 
ployment of  three  children  is  tabulated  as  three  cases  in  one  group  of  prosecutions. 
A:    Pending. 
B:    Dismissed. 
C:     Withdrawn. 

D:    Conviction  with  suspended  sentence. 
£:    Conviction  with  fine. 
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SUMMARY  OF  PROSECUTIONS— (Continued). 
Prosectttions.  Result. 


Fines. 


Offensb.  Groups.  Cases.   A.        B.        C.         D. 

(b)      PROGBEDINaS  INSTITUTED  IN  CURRENT  TEAR. 


E. 


1.  Administration: 

Failure  to  post  law 

2.  Sanitation  and  safety: 

Failure  to  light  halls 

Failure   to    allow    time   for 

lunch  after  6  p.  h 

Failure     to     clean     water 

closets} 

Failure  to  provide  water  for 

water  closets 

Failure  to  provide  separate 

water  closets  for  sexes 

Failure  to  provide  dressing 

room  for  women 

Failure  to  provide  exhaust 

fans 

Failure  to  provide  fire  escape. 

3.  Children: 

Employment  of  child  under 
16  without  certificate 

Employment  of  child  under 
14 

Employment  of  child  under 
16  more  than  9  hours  per 
day 

Employment  of  child  under 
16  at  night  (0  p.  11.-6  a.  m.) 

Making  false  statement  in  ap- 
plication for  employment 
certificate 

4.  Women  and  minors: 

Employment  of  women  after 
9  p.  If 

Employment  of  minor  more 
than  60  hours  per  week. . . 

6.  Tenement  work: 

Removal  of  "ten  e.m  e  n  t 
made"  tag  from  goods  ille- 
gally manufactured 

7.  Bakeries: 

Permitting  employees  to 
Bleep  in  bakeroom 


Total. 


Grand  total 


172       247 


•  •  •    .       •  • 


67         37 


91 


47 


1 

•  ■  •  • 

1 

•  •  «  ■ 

1 

1 

•  •  *  ■ 

«  •  •  • 

1 

1 

*  •  •  • 

•  ■  •  • 

20 
1 
1 

20 

■  •  •  • 

1 

•  ■  •  • 

19 

1 

$20 

• 

•  •  ■  • 

•  •  •  ■ 

■  •  •  ■ 

1 

30 

7 

■  «  •  • 

3 

1 

•  ■  •  • 

8 

60 

6 

1 

t3 

•  ■  •  ■ 

1 

•  •  •  • 

1 

•  •  •  • 

1 
1 

•  •  ■  • 

•  a  •  • 

67 

107 

25 

18 

1 

46 

19 

$435 

38 

55 

19 

7 

1 

10 

16 

245 

12 

22 

7 

4 

7 

4 

90 

4 

8 

•  •  •  a 

3 

3 

2 

40 

1 

1 

1 

•  ■  •  • 

•  ■  •  • 

•  •  •  • 

6 

6 

♦3 

1 

1 

1 

20 

3 

7 

5 

•  •  •  • 

2 

•  •  •  • 

•    ■•  •■•••• 


$940 


205       303         67         40 


5       125         66     $1,475 


*  One  case  peaviing  on  appeal. 

I  After  April  10,  1906,  when  sec.  96  of  the  Labor  Law  went  into  effect,  factory  proprietors 
responsible  for  unclean  closets  }n  tenant-factory  buildings  were  proceeded  against  summarily 
under  that  section  rather  than  by  prosecution. 
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5.— TENEMENT  MANUFACTURES. 

STATEMENT    COVERING    ENTIRE    PEBIOD    OF    THE    OPERATION    OF    AMENDED    UkW     (OCTOBXR 

1,    1904,   TO  SEPTEMBER  30,   1906). 

New  York  Remainder 

aty.        of  State.        Total. 
Total  applicatloDB  received 7,355  461  7,816 


Total  applications  granted , 

Totai applications  refused  (net). . . 
Applications  canceled  by  applicant. , 

Applications  duplicated 

Application.s  standing  or  suspended 
Applications  pending 


Licenses  canceled  at  request  of  applicant 
Licenses  revoked  for  unlawful  conditions. 

Total  number  of  licensed  premises 

Licenses  issued 

Licenses  ready  to  be  delivered 


5,350 

460 

5.819 

1.524 

1 

1.525 

187   .. 

187 

25   ., 

25 

181   .. 

181 

79   .. 

79 

94 

0 

103 

4   .. 

4 

5.261 

451 

5.718 

4.900 

446 

5.346 

365 

5 

370 

RECORD  OF  OPERATIONS  OF   LICENSE  BUREAU  DURING  CURRENT  TEAR. 

New  York  Remainder 

City.  of  State.  Total 

Applications  pending  September  30,  1905 887  887 

Total  applications  received 2,236              193  2.429 


Total 


(1)  Applications  for  dwellings  without  clear  1 

record  from  local  health  or  tenement-  ^  refused.. 
^  house  authorities  and  therefore 

(2)  Applications    for    dwellings    with    clear' 

record  from  health  and  tenement-house 
authorities,  investigated  by  factory  in-  \ 
spector  and 

(3)  Applications  for  shop  buildings  investi-' 

gated  by  factory  inspector  and 


granted  . 
refused., 
standing* 


granted  . 
refused . . 
standing. 

Applications  refused  t  in  class  1  with  subse-1 
quent  report  of  compliance  with' orders  of  I  granted  . 
health  or  tenement-house  authorities,  in- |  refused.. 

vestigated  by  factory  inspector  and J 

Applications  refused  f  in  classes  2  or  3,  subse- 1  granted  . 
quently  re-investigated  and /  refused. . 


Total  applications  granted 

Total  applications  refused  (net), 
Total  applications  standing* . . . 

Applications  canceled  by  applicants. . . 

Applications  duplicated 

Applications  pending  September  30. . . 


Licenses  canceled  at  request  of  applicants. 
Licenses  revoked  for  unlawful  conditions. 


3.123 


604 

1.723 
338 
179 

87 

39 

•       2 

384 
171 

514 
360 


2.708 

83 

181 

66 

6 

79 


51 


193 


65 
2 


125 
1 


23 
3 


213 
20 


9 


3.316 


604 

1.788 
340 
179 

212 

40 

2 

384 
171 

537 
363 


2.921 

63 

181 

66 

6 

79 


60 


Net  increase  in  outstanding  licenses. 


2.657 


204 


2.861 


•  These  are  cases  in  which  investigation  showed  no  work  being  done  or  likely  to  be  done 
on  the  premises  and  in  which  no  furthei  application  for  the  license  was  received  after  inves- 
tigation. 

t  In  current  or  previous  year. 
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5.— TENEMENT  MANUFACTURES— (Continued). 

rX>CATION    OF    TENEMENT    HOUSES    LICENSED    FOR    MANUFACTURINQ    PURPOSES. 

Summarized  from  Table  XIV  of  the  Appendix. 

Number 

of 
licensed 
Cmr.  premises. 

Buffalo 98 

New  York 5,261 

New  York  County  (Boroughs  of  Manhattan  and  the  Bronx) 3,704* 

Kings  County  (Borough  of  Brooklyn) 1 ,  536 

Queens  County  and  Borough 21 

Rochester  (314)  and  vicinity  (2) 316 

Syracuse 36 

Yonkers : 1 

Total 6.712 


REGISTERS  OF  OUTSIDE  WORKERS. 


Month,  Notifications 

1905.  issued. 

October 113 

November 127 

December 161 

1906. 

January 200 

February 314 

March 359 

April 168 

May 366 

June 617 

July 604 

August 786 

September 185 

Total 3,900 


Beport 

no 

Registers 

Returned 

outside 

filed. 

not  found. 

hands. 

46 

5 

5 

62 

1 

6 

88 

4 

6 

111 

5 

4 

128 

23 

29 

154 

14 

10 

75 

5 

7 

134 

11 

18 

132 

8 

24 

120 

28 

61 

162 

38 

98 

151 

13 

32 

1,353 


155 


299 


6.— ACCIDENTS  IN  FACTORIES,  MINES  AND  QUARRIES. 

Compiled  from  Tables  IX-  XI  of  the  Appendix. 

All  Accidents.  Persons 

, > ,  Persons  permanently 

AoE  Groups.                       Male.     Female.       Total.  killed.  disabled. 

Under  16  years  of  age 135            25              160  2  26 

From  16  to  18  years  of  age 685          170             855  9  175 

18  years  old  and  upward 11 ,949          457        12 .  406  238t  1 ,  771 

Age  not  stated 78              5                83  7  22 

Total 12.847           657         13.505**  256t  l,994t 

Total,  1905 7,089           474           7,663  167J  1,67711 


*  Of  this  number  1,645  are  on  the  lower  east  side  of  Manhattan  (embracing  East  14th 
street  from  Broadway  to  East  river,  the  east  side  of  Broadway  and  the  territory  lying  witti*^ 
these  boundaries). 

**  Includes  1  person,  sex  not  reported, 
t  Includes  1  woman, 
t  Includes  117  women. 
( Includes  1  woman. 
1 1ncludes  107  women. 
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To  properly  understand  the  significance  of  the  figures  pre- 
sented, and  the  vast  amount  of  labor  involved  in  this  work,  one 
needs  to  be  possessed  of  intimate  knowledge  of  the  methods  em- 
ployed, the  minute  details  of  which  impose  upon  those  connected 
with  the  Bureau  a  responsibility  that  cannot  be  met  without  a 
thoroughly  conscientious  effort.  We  cannot  undertake  to  enu- 
merate the  multifarious  steps  which  are  necessary  and  which  are 
taken  to  produce  the  results  shown  herein ;  the  limits  of  this  report 
will  only  permit  a  somewhat  brief  and  general  discussion  of  the 
different  phases  of  the*  work. 

WORK  OF  THE  DEPUTY  FACTORY  INSPECTORS    (Table  1). 

This  table  represents  the  field  work  of  the  deputy  factory  in- 
spectors. It  contains  the  record  of  official  visits  to  factories, 
laundries,  shops,  bakeries,  mines,  quarries  and  tenement  houses, 
of  which  a  record  is  made.  A  very  large  number  of  visits  made 
by  each  inspector  in  the  course  of  a  year,  while  patrolling  his  dis- 
trict, are  unrecorded.  These  unrecorded  visits  constitute  never- 
theless, a  most  important  phase  of  the  duties  of  our  inspectors  as 
laid  down  in  official  instructions  issued  to  them.  The  fact  that  an 
inspector  is  continually  passing  to  and  fro  in  the  territory  assigned 
to  him,  especially  in  the  larger  cities,  inculcates  in  the  minds  of 
manufacturers  a  wholesome  respect  for  the  bureau  and  for  the 
law.  The  importance  of  this  feature  of  our  methods  can  never 
be  fully  realized  except  by  those  who  are  in  such  close  contact  with 
the  work  as  to  enable  a  personal  observation  of  its  effect.  But  it 
must  be  quite  apparent  to  all,  that  as  the  safety  of  a  given  com- 
munity depends  upon  the  thoroughness  of  the  patrol  system  of 
the  police  department,  so  must  the  enforcement  of  the  Labor  Law 
depend  upon  the  adaptability  of  the  methods  employed  and  the 
efficiency  of  public  officials  charged  with  such  enforcement.  Viola- 
tions of  the  provisions  of  law  prohibiting  overtime  by  women  and 
minors  can  be  detected  only  by  means  of  night  patrolling  by  the 
inspectors.  It  is  our  purpose  to  further  develop  and  systematize 
our  patrol  system. 

Over  60,000  recorded  visits  to  establishments  and  places 
under  our  jurisdiction  were  made  by  our  field  force  during  the 
year.  Not  the  least  important  of  which  were  the  special  visits  to 
14,000  establishments  to  obsen^e  compliances  with  orders  issued. 
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OBDEBS  AND    COICPLIANOES  (Table  8). 

The  total  number  of  orders  issued  is  far  in  excess  of  the  number 
recorded  for  the  preceding  year.  It  will  be  noted  that  the  increase 
is  contained  in  Divisions  II,  IV  and  VII  of  the  table.  ■  The  orders 
relating  to  the  administration  of  establishments,  Division  I,  re- 
main somewhat  stationary,  in  fact  the  ratio  of  increase  is  less  than 
that  of  the  number  of  places  inspected.  (32,912  in  1905,  38,562 
in  1906.) 

Division  II  shows  an  aggregate  increase  in  orders  given  of  over 
100  per  cent.  This  increase  affects  or  extends  through  each  sub- 
division in  the  group  and  can  be  accounted  for  only  on  the  ground 
that  inspections,  reported  upon  the  new  forms,  which  were  re- 
produced and  explained  in  our  last  report,  are  more  minute  and 
complete  than  ever  before.  Every  provision  and  point  in  our 
factory  law  is  clearly  set  forth  on  those  forms  so  that  the  in- 
spector cannot  overlook  improper,  unsafe  or  unsanitary  conditions 
in  any  establishment  visited. 

Division  IV.  shows  an  increase  of  over  300  per  cent  in  the  num- 
ber of  orders  over  the  figures  for  1905.  This  does  not  necessarily 
mean  that  this  class  of  violations  was  more  numerous  during  the 
period  covered  by  this  report,  but  it  is  due  to  the  fact  that  by  rea- 
son of  improved  methods  they  were  discovered  in  1906  while  in 
1905  they  escaped  observation. 

The  increase  in  orders  recorded  in  Division  VII  is  rather  strik- 
ing and  is  itself  a  commentary  on  the  service  rendered  by  the 
Bureau  in  connection  with  the  inspection  of  food  manufacturing 
places.  These  establishments  were  subjected  to  the  closest  scru- 
tiny and  no  effort  spared  to  bring  them  up  to  a  high  sanitary 
standard,  as  evidenced  by  the  unusually  large  number  of  recorded 
compliances. 

The  efficiency  of  the  Bureau  must  be  measured  by  its  ability  and 
success  in  securing  proper  and  satisfactory  compliance  with  the 
law.  An  unprecedented  increase  in  the  number  of  orders  relating 
to  "  health  and  safety  "  involved  a  correlative  increase  in  the  re- 
sponsibilities and  opportunities  of  our  force.  How  well  or  how 
thoroughly  this  was  appreciated  is  shown  in  the  number  of  reported 
compliances.  The  ratio  of  increase  of  reported  compliances  is 
greater  than  that  of  the  orders  issued;  but,  there  is  altogether 
too  great  a  disparity  between  orders  and  compliances.  To  over- 
come this  a  slight  increase  in  our  field  force  is  necessary  in  order 
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that  the  area  of  inspection  districts  may  be  reduced,  thereby  al- 
lowing more  time  for  the  enforcement  of  the  orders  given. 

Enforcement,  of  the  law  means  in  many  cases  repeated  visits  to 
an  establish-ment,  sometimes  to  explain  in  detail  what  is  required 
—  to  note  the  progress  of  the  work,  and,  when  extreme  measures 
are  to  be  taken,  to  obtain  proper  evidence  to  sustain  a  criminal 
charge  of  failure  to  obey  our  requirements. 

COMPLAINTS  HrVESTIGATED  (Table  8). 

There  is  a  decrease  in  the  number  of  recorded  complaints. 
Only  645  special  investigations  under  this  head  were  made  as 
against  1,306  in  1905.  These  figures  are  exceedingly  low  when 
it  is  recalled  that  we  are  charged  with  the  duty  of  inspecting 
approximately  50,000  places.  This  falling  off  is  due  mainly  to 
the  policy  adopted,  to  treat  anonymous  communications  contain- 
ing allegations  of  unlawful  conditions  as  information  calling  only 
for  special  attention  during  the  regular  course  of  field  work. 

In  previous  reports  we  have  called  attention  to  the  appareirt  un- 
reliability of  a  large  percentage  of  these  complaints.  There  is  no 
hope  for  relief  in  this  direction ;  neither  can  we,  without  investi- 
gation, determine  the  character  of  the  information  laid  before  us. 
We  urge  again  that  those  who  wish  to  file  complaints  with  this 
Bureau  give  us  their  names  and  addresses.  If  this  is  done  not  only 
will  the  receipt  of  the  complaint  be  acknowledged,  but  information 
showing  the  result  of  our  investigations  will  be  sent  to  the  address 
given.  We  are  desirous  on  the  one  hand  of  discouraging 
anonymous  communications,  while  on  the  other  we  wish  to  en- 
courage authentic,  definite  statements,  even  though  sometimes  ultra 
technical  and  far  fetched.  The  person  who  files  a  bona  fide  com- 
plaint of  violation  of  the  Labor  Law  is  virtually  an  auxiliary  in- 
spector, and  is  entitled  to  the  gratitude  of  those  who  seek  a 
thorough  enforcement  thereof. 

The  Bureau  received  and  handled  twelve  formal  complaints  re- 
lating to  alleged  violations  of  certain  provisions  of  article  I  of 
the  Labor  Law  on  public  works.  Ten  charged  violation  of  the 
Eight-Hour  Law,  and  two  related  to  the  nonpayment  of  the  pre- 
vailing rate  of  wages.  Of  the  first  groiip,  four  were  sustained  and 
such  action  taken  thereon  as  the  law  directs ;  one  sustained  in  part, 
two  not  sustained,  and  in  two  cases  the  Department  had  no  juris- 
diction, while  the  remaining  case  is  not  yet  closed. 
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In  regard  to  the  prevailing  rate  of  wages,  one  complaint  was 
not  sustained,  while  in  the  other  we  had  no  jurisdiction. 

In  addition  to  the  formal  complaints  last  mentioned,  extensive 
correspondence  was  carried  on  between  the  Bureau  and  persons  in 
different  sections  of  the  State  who  were  interested  in  the  enforce- 
ment of-  the  Eight-Hour  Law.  We  were  called  upon  to  advise  as 
to  methods  of  securing  compliance  with  its  terms,  by  direct  inter- 
course with  the  local  authorities  of  the  several  municipalities 
where  alleged  violations  existed,  and,  in  the  event  of  failure,  how 
to  prepare  complaints  for  filing  in  this  Department,  all  of  which 
added  materially  to  the  work  of  the  Bureau. 

PE0SECT7TI0KS    (Table  4). 

There  is  a  close  connection  between  this  table  and  Table  II,  for 
it  represents  the  extreme  measures  resorted  to  by  the  Bureau  in 
order  to  accomplish  its  mission.  There  are  two  groups  in  this 
table.  The  first  (A)  covers  the  unfinished  work  of  the  previous 
year,  cases  which  had  been  instituted  prior  to  October  1,  1905 ; 
the  second  (B)  contains  all  cases  instituted  during  the  year 
covered  by  this  report;  67  of. the  latter  were  pending  October  1, 
1906- 

It  must  be  confessed  that  the  net  results  of  our  punitive  efforts 
have  been  disappointing.  Too  many  convictions  with  suspended 
sentences.  Taking  both  groups  together  we  have  a  total  of  191 
convictions  out  of  236  cases,  or  80  per  cent.  But,  when  we  ex- 
amine the  column,  showing  the  penalties  imposed,  we  find  that  out 
of  191  convicted  cases  fines  were  charged  in  only  66  or  about  28 
per  cent.  The  stigma  of  a  recorded  conviction  means  compara- 
tively nothing  to  a  large  number  of  those  brought  into  court,  while 
a  fine  is  most  impressive.  It  is  our  purpose  more  and  more  to  lay 
stress  upon  this  point,  to  the  end  that  judicial  officers  may  see 
the  necessity  for  a  more  rigorous  application  of  prescribed 
penalties. 

Taking  into  consideration  the  time  and  labor  spent  in  connec- 
tion with  our  court  work,  our  success  measured  by  tangible  results 
is  not  at  all  reassuring.  There  is  no  branch  of  the  work  so  re- 
luctantly undertaken  by  our  deputy  inspectors  because  of  the  many 
annoying  delays  and  the  uncertain  outcome  of  cases.  There  is 
nothing  quite  so  depressing  to  a  conscientious  public  officer,  w'hose 
duty  it  is  to  enforce  law,  as  to  find  himself  before  an  un- 
sympathetic magistrate  who  is  more  bent  not  only  on  upholding 
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the  rights  of  the  defendant,  but  on  seeking  an  excuse  for  leni- 
ency, than  he  is  to  encourage  the  officer  in  the  performance  of  his 
duty. 

Disappointments,  however,  are  not  deterrents  —  they  serve 
rather  to  spur  us  to  renewed  effort  and  vigilance.  If  a  case  is  lost 
on  a  techiiicality,  we  shall  see  to  it  that  the  weak  link  in  the  chain 
of  evidence  is  eliminated  from  subsequent  cases.  We  adapt  our- 
selves to  circumstances.  We  will  pass  by  cases  in  which  the  legal 
evidence  to  sustain  a  criminal  charge  is  weak  and  move  against 
the  persistent  violators  of  law  with  cases  so  clear  that  the  result 
will  not  be  in  doubt.  In  other  words,  we  intend  to  make  it  as 
difficult  as  possible  for  judges  to  deal  too  leniently  with  the 
offenders  whom  we  undertake  to  punish. 

TENEMENT  MANUFACTURE    (Table  6). 

*  There  is  a  decrease  in  the  number  of  tenement  house  inspec- 
tions, for  the  reason  that  comparatively  little  attention  has  been 
given  to  that  phase  of  our  work,  beyond  the  point  of  dealing  with 
applications  for  licenses.  It  is  proper,  however,  to  call  attention 
to  the  fact  that  in  addition  to  the  matters  treated  of  in  Table  I, 
some  3,727  tenement-houses  were  under  continued  observation^  and 
the  official  record  of  attention  given  thereto  will  be  found  in  our 
files. 

The  number:  of  licenses  issued  under  the  provisions  of  section 
100  increased  during  the  year  about  100  per  cent.  The  periodic 
inspection  of  all  licensed  premises  should  have  been  undertaken, 
but,  owing  to  the  imperative  need  of  factory  inspection  and  the 
great  amount  of  work  incident  thereto,  we  were  unable  to  do  more. 
The  addition  to  our  field  force  was  not  available  for  this  purpose 
before  the  close  of  the  fiscal  year. 

The  figures  given  in  Table  5  show  that  7,816  applications  for 
licenses  have  been  received  in  two  years,  during  which  the  present 
law  has  been  in  effect,  and  that  all  but  79  thereof  have  had  official 
attention.  On  5,819  applications  licenses  were  granted  and  1,525 
were  denied.  Twenty-five  were  duplicates;  this  duplication  was 
dne  mainly  to  the  fact  that  many  applicants  are  unable  to  read, 
write  or  speak  English,  and,  when  all  the  facts  are  considered,  the 
wonder  is  that  we  have  so  few  duplicates  to  record.  One  hundred, 
and  eighty-seven  applications  were  canceled  at  the  request  of  the 


•  Rpprlntod    from   the   prolimlnary   report   of  the  Riirenu. 


Report  of  Bureau  of  Factory  Inspection,  1906.      11.19 

applicants;  this  course,  in  a  majority  of  cases,  was  decided  upon 
after  they  had  realized  the  purport  of  the  statute  and  the  obliga- 
tions imposed  upon  the  owners  of  premises  that  are  licensed.  One 
hundred  and  eighty-one  applications  have  been  suspended  or  al- 
low-ed  to  stand;  this  course  is  followed  in  all  cases  where  the 
sanitary  condition  of  the  house  is  satisfactory  and  where  it  appears 
on  investigation  that  there  is  no  work  done  on  the  premises,  sub- 
ject to  the  provisions  of  section  100,  and  our  inspectors  are  in- 
formed that  no  such  work  will  be  engaged  in  or  permitted  to  be 
done   therein;    therefore,   in  order  to   avoid   the  cancelation   of 

licenses  at  the  request  of  applicants  and  to  reduce  the  clerical  work 
of  the  bureau  it  was  deemed  advisable  to  hold  in  suspense  all  such 
applications  until  a  formal  inquiry  or  request  for  action  thereon 
be  received. 

The  total  number  of  licensed  houses  or  buildings  in  the  State 
on  September  30,  1906,  was  5,712,  of  which  number  5,261  were 
in  Greater  Xew  York.  Licenses  have  been  actually  issued  to  cover 
5,346  places ;  this  left  370  on  hand,  ready  for  delivery  at  the  close 
of  the  period  covered  by  this  report. 

Only  four  licenses  have  been  revoked  for  unlawful  conditions. 
This  number  will  doubtless  increase  just  as  soon  as  the  Bureau 
can  undertake  systematic  periodic  inspections  of  licensed  houses. 
For,  while  the  administration  of  the  law  has  produced  remarkable 
improvement  in  the  houses  affected  by  its  provisions,  it  is  ob- 
viously true  that  the  number  of  revocations  of  licenses  is  dis- 
proportionately low.  WTien  we  begin  the  periodic  inspection  above 
mentioned  we  shall,  where  necessary,  by  the  process  of  elimination 
or  revocation  of  licenses,  force  upward  the  standards  of  sanitation 
in  the  houses  against  which  we  proceed.  When  this  can  be  done, 
the  real  purpose  of  the  legislation  will  be  accomplished. 

LOCATION    OF    LICENSED    TENEMENT-HOUSES. 

This  summary  is  unimportant  except  as  an  index  to  the  localiza- 
tion of  the  problem  of  tenement-house  inspection  and  supervision 
of  manufacture  therein.  It  will  be  seen  from  the  foot  note  that 
over  44  per  cent  of  the  license  s  granted  in  Manhattan  and  the 
Bronx  are  confined  to  a  comparatively  small  area.  This  grouping, 
however,  does  not  show  with  sufficient  clearness  the. true  state  of 
things.  It  simply  shows  that  a  great  deal  of  home  manufacturing 
is  done  in  that  section  of  Manhattan  bounded  on  the  north  by 
Fourteenth  street  and  on  the  west  by  Broadway.  A  very  consider- 
able number  of  licensed  houses  are  located  on  the  west  side  of 
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Broadway  and  south  of  West  Fourth  street.  In  other  words,  so 
far  as  Manhattan  is  concerned,  this  feature  of  our  work  is  heaviest 
south  of  Fourteenth  street. 

Brooklyn  is  eredited  with  over  1,500  licensed  houses.  This  does 
not  represent  all  the  houses  therein  where  manufacturing,  subject 
to  section  100  of  our  law,  is  engaged  in.  Work  is  conducted  il- 
legally in  perhaps  as  many  more  houses  as  are  now  licensed,  both 
in  Brooklyn  and  Manhattan.  .  We  shall  gradually  bring  them  all 
under  the  law  or  stop  the  practice. 

In  the  other  cities  of  the  State  the  work  is  comparatively  easy, 
the  number  of  licensed  houses  and  of  manufacturers  who  give  out 
work  is  small  and,  therefore,  the  task  of  regulation  is  light. 
Furthermore,  the  average  up-State  manufacturer  is  more  amenable 
to  the  rules  set  down  for  him  than  is  his  metropolitan  brother,  and 
is  less  likely  to  take  a  chance  of  being  caught  in  a  violation.  All 
of  which  tends  to  make  lighter  the  task  of  administration  of  the 
deputy  factory  inspectors  who  cover  the  inland  cities. 


riNAXciAL  statement. 

The  following  is  a  Htatcment  of  the  fees  for  license  frames  col- 
lected by  the  Bureau  duriii :  ihe  entire  period  of  the  operation  of 
the  present  law  (Oct'bor  1,  1904  to  September  30,  1906),  and 
turned  over  to  the  State  Comptroller: 

1905. 

Jan.       13 $233  00 

Feb.        3 : r 237  00 

March     3 252  00 

April      12 291  00 

May       19 191  00 

June        7 247  00 

July        3 245  00 

August  10 211  00 

Sept.        8 241  00 

Oct.         4 165  00 

Nov.      22 160  00 

Dec.       22 263  00 

Dec.       30 329  00 

1906. 

Jan.       18 306  00 

Feb.       15 81  00 

March    10 623  00 

April      13 328  00 

May       11 127  00 

July        3 160  00 

July        3 117  00 

August    3 20  00 

August  29 4  00 

Total $4,811  00 
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registers  of  outside  workers. 

In  the  report  of  the  Bureau  for  1905  it  was  stated  that  it  was 
our  fixed  purpose  to  develop  our  register  records  until  they  be- 
came a  valuable  auxiliary  to  the  enforcement  of  the  law  relating 
to  manufacture  in  tenement-houses.  A  comparison  of  the  figures 
published  in  that  report  with  those  contained  in  this  will  show  the 
extent  of  our  activities  in  this  connection. 

Last  year  we  sent  out  notices  to  403  manufacturers,  requiring 
them  to  file  in  our  office  a  copy  of  the  register  prescribed  in  sec- 
tion 101.  This  year  3,900  such  notices  were  served.  Last  year 
168  registers  were  filed;  this  year  we  received  1,353.  Out  of  the 
total  number  of  notices  mailed- only  4  per  cent  were  returned  un- 
delivered by  the  postal  authorities.  Two  hundred  and  ninety-nine 
responded,  stating  they  did  not  give  out  any  material  to  be 
manufactured. 

What  is  done  with  the  registers  ?  They  are  carefully  examined 
and  locations  checked ;  if  addresses  appear  thereon  that,  according 
to  our  records,  are  unlicensed,  a  notice  is  immediately  sent  to  the 
manufacturers  calling  attention  to  such  fact  and  warning  against 
furnishing  goods  to  parties  living  therein.  It  is,  of  course,  ob- 
vious that  errors  in  names  and  addresses  will  creep  into  the 
registers,  and  that  when  the  last  mentioned  notice  is  sent  out,  in- 
terruptions in  the  work  of  some  persons  will  be  the  result.  The 
effect  of  our  increased  activity  has  been  to  bring  in  applications 
for  licenses  in  a  steady  flow,  for  when  tenants  find  they  cannot 
work  in  an  unlicensed  house  they  "bring  pressure  to  bear  on  the 
owner.  In  other  words,  the  utility  of  the  register  is  to  extend  the 
jurisdiction  and  authority  of  the  Bureau  until  every  tenement- 
house  where  manufacturing  is  done  is  made  subject  to  our  in- 
spection and  supervision. 

ACCIDEKT8   (T&ble  6).  ' 

We  have  been  calling  attention  each  successive  year  since  1902 
to  the  growth  in  the  number  of  reported  accidents.  The  same  con- 
dition must  be  again  recorded,  only  in  a  more  pronounced  degree 
than  in  any  other  twelve  months  of  our  departmental  existence. 
The  figures  have  gone  from  7,563  in  1905  to  13,505  in  1906  — 
or  an  increase  of  about  80  per  cent  in  one  year. 

Of  all  the  persons  injured,  a  little  less  than  92  per  cent  were 
over  18  years  of  age,  a  little  over  6  per  cent  between  16  and  18, 
while   1.2   per  cent   were  under   16   years.     It   is   a   somewhat 
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peculiar  coincidence  tjiat  the  percentage  of  children  under  16 
sustaining  injuries  is  almost  precisely  the  same  as  the  general 
percentage  of  child  labor  in  the  State.  To  be  exact,  it  is  just  a 
trifle  lower. 

Our  system  of  classifying  accidents  reported  to  the  Bureau  has 
been  changed.  Heretofore  they  were  classified  by  industries.  The 
change  was  made  for  the  reason  that  the  cause  of  the  accident  is  of 
primary  importance.  We  have  sought  to  gain  definite  information 
on  this  point  in  every  case  rejiorted.  Our  purpose  is  to  enable  our 
inspectors  to  gather  from  the  data  collected,  knowledge  of  a  prac- 
tical character,  indicating  the  more  prolific  causes  of  personal 
injuries.  The  result  of  this,  we  hope,  will  be  a  corps  of  alert  and 
efficient  inspectors,  who,  by  reason  of  their  special  knowledge  con- 
cerning the  relative  dangers  surrounding  different  machinery,  will 
be  in  a  position  to  caution  factory  owners  and  operatives  and  to 
insist  upon  the  adoption  of  greater  measures  of  safety  than  now 
obtain  in  our  mills  and  factories.  It  is  to  be  hoped,  also,  that  the 
builders  of  all  kinds  of  machines  will  profit  by  the  array  of  facts 
presented  and  endeavor  to  equip  their  products  with  improved 
safety  appliances  before  marketing. 

An  examination  of  Table  IX  in  the  appendix  will,  no  doubt, 
prove  interesting.  We  find  that  mechanical  power  or  power  driven 
machinery,  caused  about  50  per  cent  of  all  the  accidents  reported 
during  the  year. 

To  give  an  absolutely  accurate  account  of  the  causes  of  accidents 
is  impracticable,  for  the  reason  that  such  a  minute  classification 
could  not  be  undertaken  within  reasonable  limitations.  We  have, 
however,  in  this  table  shown  the  relative  dangers  surrounding 
power  machinery.  Look  at  the  group  containing  metal  working 
machinery.  Taking  these  figures  as  a  basis,  it  is  easy  to  figure 
that  stamping  machines  are  twice  as  dangerous  as  drilling  and 
milling  machines,  and  six  times  more  dangerous  than  are  lathes; 
therefore,  the  stamping  press  is  deserving  of  special  attention. 
The  proprietor  of  this  class  of  machines  will  say  that  almost  every 
accident  is  the  result  of  carelessness,  such  as  tripping  the  hammer 
when  the  hand  is  in  the  danger  zone.  This  is  true  of  many  cases, 
but  is  it  not  equally  true  that  the  constant  operating  of  such  a 
machine  by  foot  release  produces  in  the  operator  a  habitual  motion 
by  which  he  unconsciously  releases  the  punch?  If  this  be  true, 
then  we  are  justified  in  saying  the  punch  press  is  not  fully  nor 
sufficiently  developed.     The  inventor  has  failed  to  take  into  ac- 
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count  the  element  of  inseparable  danger  attendant  on  its  operation. 
Is  it  not  a  perfectly  feasible  and -practical  proposition  to  provide  a 
band  release  for  stamping  presses  ?  Let  ns  hope  in  the  interest  of 
those  who  toil  thereon,  that  the  time  will  come  when  not  only  the 
hand  release,  but  the  electrical  push  button,  will  have  been  substi- 
tuted for  the  accident-producing  foot  release  on  all  power  presses. 

We  could  go  through  each  sub-gi'oup  in  this  table  and  call  at- 
tention to  such  machines  and  parts  thereof  as  are  surrounded  by 
special  elements  of  danger,  but  such  a  course  is  unnecessary,  for 
the  information  is  conveyed  in  a  form  so  simple  that  he  who  ex- 
amines the  table  cannot  fail  to  understand  its  significance. 

The  comparative  seriousness  of  the  accidents  recorded  is  shown 
in  Table  X  (see  appendix).  It  will  be  noticed  that  64' per  cent 
are  what,  might  be  termed  trivial,  consisting  of  lacerations,  cuts  and 
bruises,  resulting  in  temporary  disablement,  presumably,  for  brief 
periods.  The  number  permanently  disabled  is  large,  consisting  of 
ov^er  14  per  cent  of  the  whole  number.  The  fatalities  are  not 
numerous,  but  both  of  the  latter  mentioned  are  serious  enough  to 
demand  consideration. 

WTiat  is  to  become  of  the  dependents  of  the  2,250  persons  in- 
cluded in  these  two  groups  ?  There  should  be  some  compensation 
for  these  sacrifices  on  the  altar  of  industry,  independent  of  the 
damages  assessed  as  a  result  of  suits-at-law. 

EMPLOYEES  IK  FACTORIES. 

The  Factory  Inspector  is  brought  into  close  contact  with  the 
progress  of  our  industries,  and  the  statistics  relating  to  employees 
in  the  mine,  factory,  mill  and  workshop,  constitute  a  fairly  accu- 
rate gauge  of  the  growth  of  industry. 

In  the  annual  report  for  the  year  1896,  the  factory  inspector  of 
this  state  reported  537,702  employees  in  22,323  establishments. 
The  figures  have  grown  steadily  each  year,  until  at  the  close  of  the 
year  1906  we  show  a  total  of  1,064,846  actually  working  at  the 
time  of  inspection  in  38,562  establishments.  If  we  take  the 
figures  given  by  the  manufacturers  regarding  the  maximum  num- 
ber employed  at  any  time  during  the  year,  the  number  of  employees 
given  above  is  augmented  by  110,000.  These  statistics  show  that 
in  the  ten  years  past  the  growth  of  our  industries  has  been  steady 
and  strong.  The  increase  in  the  number  of  establishments  in- 
spected is  73  per  cent,  while  the  number  of  employees  is  98  per 
cent  greater  than  ten  years  ago. 
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That  the  facts  herein  mentioned  are  a  correct  barometer  of  the 
material  well  being  of  our  people,  cannot  be  questioned.  Never 
before  was  labor  in  such  demand  nor  commanding  better  terms  and 
conditions  of  employment. 

The  vast  army  of  producers  accounted  for  in  our  statistics  is 
divided  into  five  groups  —  according  to  the  differentiation  in  the 
provisions  of  the  law  relating  to  their  eniployment.  The  males 
are  in  three  groups  or  divisions  —  adults,  18  years  and  upwards; 
minors,  16  to  18  years;  boys,  14  to  IC.  There  are  but  two  groups 
of  females  —  girls,  14  to  16,  and  all  above  16. 

The  total  number  of  males  in  the  workshops  is  717,921,  96  per 
cent  of  whom  are  adults.  Of  females  there  are  296,103,  over  97 
per  cent1)eing  above  16  years  of  age. 

CHILD  LABOR. 

No  subject  relating  to  social  economics  has  received  greater  at- 
tention in  recent  years  than  that  of  the  employment  of  children. 
Civic  organizations,  labor  imions,  church  associations,  and  kin- 
dred bodies  have  engaged  in  a  vigorous  campaign  for  the  elimina- 
tion of  all  undesirable  and  health-breaking  forms  of  child  labor. 
This  movement  or  agitation  has  the  advantage  of  being  strongly 
sentimental,  engaging  the  sympathies  of  all  good  people  with  the 
helpless  children  of  our  mills,  workshops  and  stores,  while  at  the 
same  time  it  is  also  an  intensely  practical  work  that  has  been 
undertaken.  The  progress  of  child  labor  legislation  in  this  state 
has  in  the  last  few  years  been  strong  and  steady. 

The  right  of  the  child  to  engage  in  gainful  occupation  has  been 
recognized  and  is  fully  safeguarded.  The  exercise  of  paternal 
authority  by  the  state  in  respect  to  its  wards  has  had  for  its  pur- 
pose the  insuring  to  each  child  proper  physical  and  intellectual 
development.  The  method  adopted  to  produce  this  result  is  sub- 
stantially the  same  as  that  in  vogue  in  other  countries  and  states  — 
the  establishment  of  a  minimum  ago  limit  and  the  imposition  of 
educational  tests,  supplemented  by  limitation  of  the  hours  of  labor 
and  regulation  of  the  conditions  of  employment.  The  children 
who  qualify  under  our  laws  are  given  a  certificate,  by  virtue  of 
which  they  are  permitted  to  work  in  factories,  mills  and  shops. 
Those  who  fail  to  come  up  to  the  requirements  cannot  legally  be 
employed.  Child  labor,  therefore,  is  divided  into  two  classes  — 
legal  and  illegal.  Indiscriminate  condemnation  of  the  employers 
of  children  in  this  state  is  wrong  and  entirely  uncalled  for.     We 
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must  learn  to  differentiate  between  l^al  and  illegal  child  labor. 
The  manufacturer  who  obeys  every  provision  of  law  relating  to 
this  class  of  help  should  not  be  subjected  to  sweeping  criticism 
which  strictly  applies  only  to  those  who,  with  utter  disregard  for 
the  law  and  morality,  employ  any  child  that  applies  for  work. 

We  believe  that  for  children  to  work,  under  proper  supervision 
and  regulation,  is  an  economic  and  industrial  necessity ;  moreover, 
it  is  a  self-evident  fact  that  the  restraint  incident  to  the  discipline 
maintained  in  a  well  ordered  factory  exerts  a  beneficient  influence 
over  the  children  employed  therein. 

It  is  economically  right,  because  the  child  should  early  be  taught 
the  duty  of  becoming  self-sustaining  and  to  perform  its  part  as  a 
member  of  society ;  nothing  conduces  to  this  spirit  more  than  asso- 
ciation with  men  and  women  who  are  self-reliant  and  self-respect- 
ing members  of  their  respective  social  and  civic  circles. 

It  is  industrially  a  necessity,  because  of  the  operation  of  that 
inexorable  law  of  nature  which  decrees  that  the  aged  shall  die. 
The  thinning  of  the  ranks  of  the  workers  by  the  many  processes 
which  operate  in  that  direction,  creates  a  demand  that  must  be  sup- 
plied. Industry  must  recruit  from  among  the  rising  generation ; 
failing  to  do  so  it  will  fall  into  decay. 

Proper  factory  discipline  is  helpful  to  the  child,  because  it  tends 
to  the  formation  of  habits  of  life  that  in  after  years  become  in- 
valuable. Punctuality,  orderliness,  attentiveness,  concentration  or 
thorough  application  to  the  task  in  hand  are  the  lessons  taught  to 
the  youngsters  in  our  industrial  hives,  and  the  boy  who  enters  the 
factory  between  fourteen  and  fifteen  is  more  apt  to  profit  by  these 
things  than  Kis  brother  who  enters  on  his  life's  task  some  years 
later.  This,  of  course,  does  not  apply  to  the  youths  who  are  high 
school  or  college  students. 

Our  statistics  show  that  13,158  children  between  fourteen  and 
sixteen  were  employed  in  and  in  connection  with  the  establishments 
inspected  during  1906.  This  constitutes  1.2  per  cent  of  all  em- 
ployees throughout  the  state,  or  about  the  same  ratio  as  last  year. 
Of  this  number,  3,602,  or  more  than  27  per  cent,  were  illegally 
at  work.  These  cases  of  illegal  child  labor  were  found  in  2,135 
establishments.  This  means  that  over  36,000  places  inspected 
were  free  from  violations  of  this  law.  It  should  be  remembered 
that  a  very  large  number  of  factories  employ  no  children  at  all ; 
therefore,  the  significance  of  the  latter  mentioned  figure  is  not  so 
crreat. 


11.26        New  York  State  Department  of  Labor. 

There  is  very  little  excuse  for  illegal  child  labor  in  this  state  — 
still  our  inspectors  find  it  almost  daily.     Is  this  form  of  lawbreak- 
ing  on  the  increase?     I  think  not     We  believe  that  our  new 
methods,  together  with  our  unprecedented  activity  along  this  line 
is  bringing  to  light  every  case  of  child  labor  in  every  factory 
visited  by  our  representatives.     No  effort  was  spared  to  get  at  the 
true  state  of  affairs  in  respect  to  this  important  subject,  and  the 
increased  number  reported  is  at  the  same  time  an  arraignment  of 
the  manufacturers  of  this  stale  as  well  as  a  tribute  to  the  zeal  of 
the  inspectors  of  this  bureau.     Another  factor  that  contributed 
largely  to  this  increase  was  the  delinquency  of  school  authorities 
during  the  school  season  immediately  preceding  the  summer  vaca- 
tion.    Children  were  advised  that  employment  certificates  were 
not  necessary  to  work  during  the  vacation,  and  as  a  result  they 
flocked  into  the  factories  as  soon  as  the  schools  closed.     In  proof 
of  this  we  submit  the  following  figures: 

In  Greater  New  York  a  total  of  2,535  children  were  dismissed 
from  employment;  of  this  number  1,049,  or  over  41  per  cent,  were 
found  during  the  period  immediately  following  the  closing  of  the 
schools.  In  the  remainder  of  the  state  a  total  of  1,067  children 
were  dismissed,  of  w:hich  number  843  or  79  per  cent  were  dismissed 
during  the  months  of  July,  August  and  September.  In  respect  to 
the  territory  outside  of  Greater  New  York,  it  is  but  fair  to  say 
that  during  the  four  winter  months  comparatively  little  factory 
inspection  can  be  done,  owing  to  the  w-eather  conditions,  and,  there- 
fore, the  high  percentage  of  children  dismissed  during  the  school 
vacation  period  is  not  to  be  taken  at  its  exact  face  value.  It  is, 
nevertheless,  illustrative  of  the  truth  of  our  assertion  in  regard  to 
the  responsibility  of  school  officials  for  the  apparent  increase  in 
illegal  child  labor.  The  excuse  invariably  given  by  the  employers 
was  that  they  understood  that  certificates  were  not  required  during 
vacation,  and  in  many  instances  evidence  w^as  found  that  the  chil- 
dren had  been  informed  by  their  teachers  that  they  did  not  require 
"  working  papers  "  while  the  schools  were  closed. 

Perhaps  it  would  not  be  uninteresting  to  give  the  percentages  of 
child  labor  to  the  whole  number  of  factory  employees  recorded  in 
each  county  of  the  state : 

Albany 1.5+  Chemung ^'t^ 

Allegany 0.8+  Chenango 0-0  + 

Broome 0.5+  Clinton 0.5  + 

Cattaraugus 0.9+  Columbia 26  + 

Cayuga 0.8+  Cortland 0.7  + 

Chautauqua 1.6+  Delaware 0.5  + 
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Dutchefls 2.+ 

Erie , 0.8+ 

BsBex 0.2  + 

FranUin 0.5+ 

Pulton 1.5  + 

Genesee 2,7  + 

Greene 1.3— 

Hamilton 0.0 

Herkimer 1.1  + 

Jefferson 0.5+ 

Kin^s 1.6  + 

Lewis 0.2+ 

livingston 2 .  + 

Madison 2.2  + 

Monroe 1.6  + 

Montgomery 2.6+ 

Nassau 0.5— 

New  York 1.+ 

Niagara 1 .3+ 

Oneida 2.3  + 

Onondaga 1.4+ 

Ontario 0.3  + 

Orange 1.4+ 

Orleans 0.8+ 

OswegQ 2.3+ 


Otsego 1 .  + 

Putnam 0  2  + 

Queens 2.1  + 

Rensselaer 0.9  + 

Richmond 1 .  + 

Rockland 1 .  + 

St.  Lawrence 1.3  + 

Saratoga 0.7  + 

Schenectady 0.2+ 

Schoharie 0.1  + 

Schuyler 0.0 

Seneca 1.+ 

Steuben 0.2  + 

Suffolk 3.1  + 

Sullivan 1.4+ 

Tioga 0.8  + 

Tompkins 0.1  + 

Ulster 3.5  + 

Warren 1 .  + 

Washington 3.2  + 

Wayne 1.1  + 

Westchester 0.8  + 

Wyoming 1 .  + 

Yates 0.3+ 


It  13  a  .singular  fact  that  relatively  speaking,  child  labor  is 
lighter  in  the  densely  populated  centers  of  the  state,  the  percentage 
for  Greater  Ifew  York  being  but  1.1+  per  cent  as  against  1.2+ 
per  cent  for  the  whole  state  and  3.5+  per  cent  in  Ulster  County, 
3.2+  per  cent  in  Washington  County,  and  3.1+  per  cent  in  Suffolk 
County.  On  the  other  hand,  illegal  child  labor  is  much  heavier  in 
the  metropolis.  Of  all  children  reported  working  in  factories, 
etc.,  a  little  more  than  half,  or  52.3  per  cent  were  found  in  Greater 
New  York;  but  when  we  examine  the  figures  relating  to  those 
ill^ally  employed,  we  find  that  out  of  3,602  not  less  than  2,535, 
or  a  little  over  70  per  cent,  were  in  the  factories  and  shops  of  that 
city.  The  inference  from  the  foregoing  facts  is  plain  —  that 
among  those  in  New  York  who  employ  children  there  is  less  regard 
for  the  law  than  is  found  among  the  manufacturers  of  inland  cities 
and  villages ;  consequently,  the  task  of  the  bureau  in  respect  to  the 
evils  of  illegal  child  labor  is  relatively  greater  and  demands  closer 
attention  in  that  city  than  elsewhere  in  the  state.  It  is  our  purpose 
to  increase  our  activity  in  that  direction  to  the  end  that  the  evil 
be  wholly  eradicated.  This  can  only  be  accomplished  by  more 
frequent  recourse  to  the  punitive  provisions  of  our  statutes. 


OOKCLTJSIOK. 

It  is  unnecessary  to  imdertake  a  discussion  of  the  conditions  in 
factories  which  made  nrcessary  the  enactment  of  our  factory  laws. 
The  ground  has  been  thorouc:hly  covered  in  preceding  reports,  and 
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repetition  is  neither  necessary  nor  profitable.  But  new  and  some- 
what novel  provisions  wore  added  to  our  laws  by  the  Legislature 
of  1906,  afFecting  conditions,  often  described,  to  be  found  in  baker- 
ies and  in  a  certain  class  of  buildings  devoted  to  manufacturing. 
These  new  provisions  became  effective,  in  respect  to  factories  (§§ 
94-95),  in  April,  190G,  and  in  respect  to  bakeries  (§  114)  on 
October  1,  1900.  We  are  now  empowered  to  take  summary  action 
to  compel  the  observance  of  proper  sanitary  measures.  We  stop 
work  in  imclean  factories  where  they  engage  in  manufacturing 
certain  specified  goods.  This  undoubtedly  is  the  most  effective 
step  yet  taken  to  bring  shops  up  to  a  decent  standard  of  cleanliness. 
A  majority  of  our  deputy  factory  inspectors  in  Greater  New  York 
have  had  some  experience  in  applying  the  new  law,  and  they  all 
are  of  one  mind  as  to  its  practical  value. 

In  regard  to  bakeries,  it  was  felt  that  in  Greater  New  York 
special  attention  should  be  given  them,  and  one  inspector  was  de- 
tailed for  Manhattan  and  the  Bronx,  and  one  for  Brooklyn,  to  have 
charge  of  the  enforcement  of  law  therein.  Inasmuch  as  the  new 
provisions  went  into  effect  after  the  close  of  the  period  covered  by 
this  report,  the  effect  cannot  properly  be  discussed  at  this  time. 
It  will,  however,  form  an  interesting  topic  for  the  next  report. 

The  work  of  the  Bureau  has  on  the  whole  been  effective  and 
satisfactory.  Each  inspector  and  attache  is  imbued  with  the  desire 
to  excel  in  the  performance  of  duty.  This  spirit  is  to  be  com- 
mended and  encouraged.  We  have,  however,  not  reached  a  state 
of  perfection.  There  is  yet  room  for  improvement  and  it  is  our 
purpose  resolutely  to  push  forward  to  a  still  higher  plane.  Critical 
observation  and  study  of  our  work,  by  persons  qualified  to  pass 
judgment  thereon,  is  invited.  We  want  light  from  all  points  to  be 
brought  to  bear  upon  our  problem,  to  the  end  that  the  service 
rendered  be  the  better  adapted  to  produce  the  results  contemplated 

bv  the  framers  of  our  factorv  laws. 

«•  »' 

Respectfully  submitted, 

(Signed)  John  Williams, 

First  Deputy  Commissioner  of  Labor. 


New  York  and  Kings  (Bor- 
oughs of  Manhattan,  The 
Bronx  and  Brooklyn,  New 
York  aty) 
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ASSIGNMENTS  OF  WORK  TO  DEPUTY  FACTORY  INSPECTORS. 

Field  Work:   Factories  and  Bakeries. 

Counties.  Inspectors. 

Messrs.  Arnold  and  Ash,.  Miss  Bannonf,  Messrs. 
Barshallt,  Bellf,  Brenner t,  Miss  *Brownt,  Messrs. 
JBrody t,  Cangialosif,  Davief.  §Donaldt  and  Dona- 
huef,  Miss  Flinnf,  Messrs.  Flanaganf  and  Fordf, 
Miss  Fosterf,  Mr.  Goodelmanf,  Mrs.  flourlief, 
Messrs.  Guyettf,  Halberstadtf,  Hanlonf,  Harmon, 
Horkimerf,  Homf  and  Ireland,  Messrs.  Kinney, 
Lessels  and  Lownsberry,  Mrs.  Naglef,  Messrs. 
Nash,  Neelyt,  O'Rourke,  Owen  and  Pearsonf,  Miss 
Reilly,  Messrs.  Roberts,  Richt,  Schnur,  Sirotta, 
Sliter,  Stewart,  Sullivan,  Tibbs,  Wbelanf,  Wallingt, 
Williamsonf  and  Yard. 

Albany —  Mr.  Owen  and  Miss  Reilly. 

Allegany Mr.  Kinney. 

Broome Mr.  Nash. 

Cattaraugus Mr.  Yard. 

Cayuga : Mr.  Ireland. 

Chautauqua Mr.  Kinney. 

Chemung Mr.  Sliter. 

Chenango Mr.  Nash. 

Clinton Mr.  Owen. 

Columbia Mr.  Lessels. 

Cortland Mr.  Sliter. 

Delaware Mr.  Nash. 

Dutchess Mr.  Lessels. 

Erie Messrs.  Kinney,  Schnur  and  Yard. 

Essex Mr.  Owen. 

Franklin Mr.  O'Rourke. 

Fulton Mr.  Lownsbery 

Genesee Mr.  Sullivan. 

Greene Miss  Reilly. 

Hamilton Mr.  Lownsbery. 

Herkimer Mr.  Lownsbery. 

Jefferson Mr.  Arnold. 

Kings  (see  New  York  and  Kings  above). 

Lewis Mr.  O'Rourke. 

livingBton Mr.  Roberts. 

Madison Mr.  O'Rouvke. 

Monroe Miss  Kane  and  Mr.  Sullivan. 


*0n  Indefinite  leave  of  absence  without  pay  since  June  30,  1906. 

fPermanently  assigned  to  New  York  and  Kings;  assignments  of  others  to  those  counties 
were  for  a  portion  of  the  year  only. 
tOn  indefinite  leave  of  absence  without  pay  since  April  30.  1006. 
iOied  July  1.  1006. 
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Counties,  Inspedon 

Montgomery Mr.  Lown8ber7. 

Nassau Messrs.  Havens  and  Harmon. 

New  York  fsee  New  York  and  Kings  above). 

Niagara Messrs.  Kinney.  Schnur  and  Yard 

Oneida Messrs.   Lownsbery  and  O'Rourke. 

Onondaga Mr.  Arnold. 

Ontario. Mr.  Roberts. 

Orange Mr.  Tibbs. 

Orleans Mr.  Sullivan. 

Oswego Mr.  Arnold. 

Otsego Mr.  Nash. 

Putnam Mr.  Ash. 

Queens  (Queens  Borough,  New  York  City) Messrs.  Havens  and  Harmon- 
Rensselaer. Mr.  Lessels. 

lUchmond  (Richmond  Borough,  New  York  City) Messrs.  Havens,  and  Harmon. 

Rockland Mr.  Tibbs. 

St.  Lawrence Mr.  O'Rourke. 

Saratoga Mr.  Owen. 

Schenectady Mr.  Owen. 

Schoharie Mr.  Owen. 

Schuyler Mr.  Sliter. 

Seneca Mr.  Ireland. 

Steuben Mr.  Yard. 

Suffolk Messrs.  Havens  and  Harmon. 

Sullivan Miss  Reilly. 

Tioga Mr.  Slltcr. 

Tompkins Mr.  Ireland. 

Ulster Miss  Reilly. 

Warren Mr.  Owen. 

Washington Mr.  Lessels. 

Wayne Mr.  Ireland. 

Westchester Mr.  Ash. 

Wyoming Mr.  Roberts. 

Yates Mr.  Roberta. 

Field  Work:   Mines  and  Quarbies: 
All  counties Deputy  Mine  Inspector  Gilmore. 

Office  Work. 

Albany Messrs.  Blanchard*  and  Gilmore,  Mrs.  Greene*,  and  Miss  Reilly 

New  .York  City Miss  Bannon  and  Mrs.  Oourlie. 

•Permanently  assigned  to  office  work;  office  assignments  of  others  were  (or  only  a  por 
tlon  of  the  time. 


APPENDIX 


STATISTICAL  TABLES 


Note. 

The  text  of  the  Factory  Law,  which  has  usually  followed  the  Report  proper,  is 
omitted  this  year  because  it  is  contained  in  the  report  of  the  Commissioner  of  Labor 
{pages  144-165),  already  published  as  Part  I  of  the  Department's  report  for  1W)6. 

[31] 
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TABLE  L— MONTHLY  SUMMARY  OF  WORK 


ITEMS. 


Fiscal  Yeah,  Octo 


Oct. 


Nov. 


Dec. 


Jan. 


Feb.        March. 


Factories,  shops,  etc.: 
Factories  Inspected .... 
Tenement  shops  (front) 
Tenement  shops  (rear). , 

Bake  shops 

Quarries  and  mines 


2,515        2,729        2,899        2,981        3,324        3.955 

I  I 


1 
276 


Total, 


Applications  for  licenses   (tene- 
ment manufactures): 


Shops  investigated 

Tenements  investigated . . 

Shops  re-investigated 

Dwellings  re-investigated 


Licensed  and  unlicensed  apart- 
ments inspected 


Total — Tenement  work. . . 

Investigation  of — 

Complaints 

Compliances  with  orders 

Accidents 


Total  investigations 


Appointment  son  account  of  pros- 
ecutions  


2,799 


79 

253 

5 

34 

31 


196 


75 
309 


2,925        3.283 


4| 
147 

384 


9 

I 

24 
336 


I 


I 


77 

361 

13 

38 

22 


3,516 


11 

394 

10 

40 

26 


402 


511 


481 


23 

463, 

I 

5 

I 

84 
46 


25 
317 

41 

95' 

t 


621 


445 


80 

293 

28 


401 


Tagging  goods  (times). 


10 
16 


86 

399| 

15' 


27, 
388 

14 


5001 


429 


44 

631 
12 


38< 


687 


8 
37 
439 


3,693        4.439 


17 

172 

3 

99 

47 


338 


28 


111 


6 
33 


oo^ 

i.  ,vtr% 

13 

9 

633 

1,091 

5 

1 

7 

6 
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OF  DEPUTY  FACTORY  mSPECTORa 


BER  1,  1905,  TO  September  30, 

1906. 

TOTAL 

1905. 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

3,685 

3.570 

3.548 

8.151 

2.596 

1.726 

36.679 

30.094 

2 

14 

16 

14 

17 

2 

93 

600 

11 

192 

16 

73 

57 

16 

649 

586 

349 

345 

298 

384 

863 

233 

3.912 

2.992 

12 

17 

11 

33 

19 

24 

116 

137 

4.059 

4.138 

3.889 

3.655 

3.052 

2.001 

41.449 

34.409 

6 

10 

29 

10 

5 

18 

310 

655 

100 

152 

203 

187 

245 

232 

3.088 

3.250 

8 
74 

28 
81 

5 
71 

• 

17 
86 

10 
124 

108 
852 

48 

26 

559 

6 

55 

88 

76 

28 

• 

12 

441 

7,425 

147 

299 

429 

349 

381 

396 

4.799 

11,937 

44 

34 

44 

28 

41 

29 

523 

908 

1.094 

1.649 

1,311 

2.071 

1,778 

2.895 

14.145 

8.981 

18 

7 

9 

ft 

8 

9 

150 

72 

1.156 

1.690 

1.364 

2,107 

1,827 

2.933 

14.818 

9.961 

46 

38 

3^ 

36 

30 

24 

237 

224 

8 

7 

26 

»« 

47 

23 

205 

I       276 

1 

11.34        Nkw  York  State  Departmbnt  of  Labor. 


TABLE  n.— STATISTICS  OF  FACTO 


COUNTY. 


Albany 

Allegany .  . .  . 

Broome 

Cattaraugus. 

Cayuga 

Chautauqua . 
Chemung . . . . 

Chenango 

Clinton 

Columbia. . . . 
Cortland .... 
Delaware . . . . 
Dutchess .  .  . . 

Erie 

Essex 

Franklin .... 

Fulton 

Genesee 

Greene 

Hamilton 

Herkimer . . . . 
Jefferson .... 

Kings* 

Lewis 

Livingston . . . 

Madison 

Monroe 

Montgomery. 

Nassau 

New  York* .  . 

Nia^ra 

Oneida 

Onondaga . . . 

Ontario 

Orange 

Orleans 

Oswego 

Otsego 

Putnam 

Queens* 

Hens.selaer. . . 
Richmond*.  . 
Rockland . .  . . 
St.  Lawrence. 
Saratoga.  .  .  . 
Schenectady . 
Scholiarie. . . . 
Schuyler.  .  .  . 

Seneca 

Steuben 

SufTolk 

Sullivan 

Tioga 

Tompkins.  .  . 

Twister 

Wjirren 

Washington. . 

Wayne    

W«'st(lw«;ter. 
Wyoming. . . . 
Yates 


Number 

of 
Inspec- 
tions. 


Fac- 
tories in- 
spected. 


811 

121 

328 

174 

310 

3»6 

233 

154 

167 

117 

01 

119 

276 

1,607 

81 

62 

262 

81 

62 


804 

120 

263 

172 

105 

386 

204 

103 

163 

112 

8U 

82 

274 

1,681 

77 

47 

.    252 

70 

52 


Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 


22 
1 
4 
3 
1 


Num- 
ber of 
owners 

at 
work. 


Largest  Nttmbrr  of 
Emplotebs  in  the  Year. 


Office 
help. 


6 


13 
20 


Grand  total. 
♦New  York  City 


108 
200 

4,740 

60 

151 

232 

2.181| 

126; 

205 
20.538 
244 
656 
646 
314 
210 
611 
1401 
1451 
21 
457 
673 
1761 

08; 

100! 
245! 
234 1 

73; 

38, 
154: 
234' 
26S| 

30. 

Oil 
270' 
2161 
122 
1281 
1S3 
4;>2 

06 
146 


104 
170 

4,680 
67 
1481 
1301 
1,603; 
121 
208 
20,320, 
237, 
428 
6361 
186 
2001 
61 
1471 
110: 
21' 
422 
561 1 
173' 
07, 
184 
242 
108 
73 
38 
88 
233 
267 
30 
01 
181' 
214, 
122! 
127| 
164i 
44S 
Obi 
OK" 


2 
8 
100 
2 
2 

1^ 
3 
5 

44 

3| 
6 
9 
4 
1 


480 
60 

202 
44 
75 

408 
22 
72 
62 
40 
37 
58 

103 
1,008! 
20! 
13 
59 
37 
17 


Shop 
force. 


877 
48 
476 
137 
431 
470 
236 
70 
9t 
91 
117 
38 
211 
4,100 
601 
13! 
1071 
103 1 
32 


26 
1 

10 
6 
9 

14 
6 
2 
2 
6 
3 
1 

10 

70 
1 
1 
8 
3 
1 


*2' 

61 
1' 

3 

I 

3. 


1 
6 


6 


17 

205 

104 

201 

2,377 

3,626 

29 

152 

63 

55 

41 

966 

2,102 

20 

162, 

108 

36' 

9,907 

28,238 

110 

581 

130 

638 

363 

1.502 

217 

165 

00 

300 

21 

20' 

100 

2A\> 

84 

77 

12 

23 

110 

661 

230 

673 

60 

207 

26 

8W 

70 

51 

117 

2S3 

132 

1,820 

60 

24 

21 

20 

2'. 

125 

12;. 

104 

167 

102 

21 

2 

44 

5i» 

SO 

136 

04 

10. 

5A 

122 

44 

156 

80 

St) 

1S3 

701 

1(M> 

46 

108 

13 

9 

7 

126 

2 

3 

60 

12 

2 

468 

11 

24 

26 

4 

12 

1 

8 

2 

1 

21 

26 

8 

5 

5 

7 

17 


3. 

8. 
3, 

1, 

2, 
8, 
4. 
4. 
2. 
21. 
3. 
1. 


875 

303 

602 

137; 

50J  ' 

386| 

867' 

043 1 

268 

52c  I 

923' 

662 

426 

470 

504 

642' 

686 

845  j 

756 


116 
442 
663 

805 

207 

306 

606 

060 

602: 

0i8 

723 

286, 

416 

7001 

005 

71  3i 

063 

308i 

260. 

00  3 1 

8r.6| 

244 

ISO' 

333' 

807 

074 

64  S 

63r. 

062 

270 

805 

211 

372 

238 

57. > 

320 

606 

272 

176| 

12'J' 

221 


Total. 


27 

1 

11 

6 

10 

14 

7 

2 

2 

6 

4 

1 

10 

74 

1 

1 

8 

3 

1 


9 

7 
130 

2 
3 

62 

12 

2 

496 

12 

24 

28 

4 

13 

1 

8 

2 

1 

21 

27 

8 

o 

5 

8 

19 


752 
361 
068 
274 
030 
856 
103 
122 
367 
617 
040 
600 
636 
669 
564 
655 
703 
948 
788 


321 

733 

189 

805 

270 

347 

7t8 

221 

688 

336 

304 

024 

008 

874 

206 

822 

312 

385 

283 

654 

629 

451 

269 

384 

180 

71.4 

672 

655 

3.187 

8.464 

3,007 

221 

1.431 

2,369 

8,6S4 

4,442 

4.762 

2.358 

21.877 

3.168 

1.234 


40,SS«        38.562 
25,011       25,173; 


354     10,771     5 1 .  702  1 , 1  2.3^>4n  M 74 .  750 
168     12,553!   32,532       624,008       656.630 
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RIES  IK SPECTED  IN  EACH  COUNTY. 


NuiCBKR  OF  Employees  in  Shops 
Employing — 


1  to  4. 


865 
151 
173 
148 
247 
486 
206 
131 
241 

90 
122 

74 

260 

1.386 

106 

26 
136 

58 

55 


5  to  19. 


1.956 
234 

948 
468 
446 

1.030 
5H6 
177 
352 
276 
189 
325 
645 

4,889 
166 
129 
957 
222 
116 


20  to  49.1 


t 


50  to 
199. 


2,828 
265 1 

l,036i 
683 1 
625, 

1.514, 
943! 
412 
261 
336 
258* 
278 
853 1 

7.209 
267 
314 

1,507 
153 
38i 


6. 928 

547 
3,616 
2.245 
1,074 
3,416 
2,245 
.  945 
1,198 
1,121 
1,659 

539 

2,837 

18,779 

675 
1,080 
4.212 
1,516 

769 


200  to 
499. 


500  +  . 


4,727 


1,718 


1,267 
1,474 
1.803 
239 
209 
2,6J>7 

'"    276 

3,847 

12,969 

253 


8,655 


2.544 

775 

4,324 

5,912 


647 
1.146 


1,470 
569 
763 


1,340 
21.042 


706 


Weekly  Hours  of  Labor. 


NUMBER  OF  EMPLOYEES  IN 
shops  WHO  WORK 


51 

hours 
or  less. 


1,253 

22 

869 

884 

274 

243 

341 

49 

56 

259 

88 

16 

969 

4.380 

9 

7 

83 

189 

23 


52  to  57 
hours. 


58  to  63 
hours. 


8.490 

41 

4.414 

753 

356 

2.930 

1,678 

105 

439 

205 

648 

143 

3.079 

18,392 

63 

9 

540 

415 

55 


16 
1 
4 
2 

7 
10 
3 
1 
1 
4 
2 
1 
5 
35 

1 
7 
2 
1 


177 
101 
564 
389 
353 
614 
436 
503 
287 
366 
539 
084 
449 
053 
656 
345 
652 
249 
041 


Over  63 
hours 


39 
33 

188 
293 


45 
328 
247 
479 
337 

99 
248 
285 
8.449 
739 
188 
7 
371 
622 


70 

162 

4,S13 

55 

238 

133 

1.291 

89 
285 
19.759 
184 
372 
315 
223 
157 

61 
114 
136 

37 
367 
546 
181 

54 
156 
342 
263 
128 

48 
107 
306 
405 

58 
115 
237 
201 
158 
119 
235 
522 
110 
105 


254 

416 

13.948 

219 

161 

357 

6.744 

257 

466 

71.706 

672 

1.234 

2,013 

356 

585 

219 

506 

253 

15 

1.246 

1,350 

341 

288 

684 

504 

514 

160 

105 

128 

665 

536 1 

91, 

252 

397 

5371 

346, 

192| 

286, 

1.160 

1641 

318i 


575 

8801 

19.808 

186 

177 

292 

6.755 

430 

624 

94,343 

1,205 

1.627 

3.050 

370| 

i.ios! 

220 

447 

406 

53 

1.939 

2.269 

599 

483 

722 

695 

325 

107 

22 

75i 

700! 

180 

62 

51 

578! 

829 

500 

530' 

395 

1.302 

192 

164 


2,827 

2,784 

35.099 

282 

840 

1,657 

15.700 

2.959 

299 

133.448 

3.234 

7,280 

7,390 

'  1,544 

3,742 

562 

1,974 

506 

403 

4,302 

4,306 

2,263 

2,577 

1,480 

2,696 

756 

245 

349 

1,372 

1.813 

982 


1.200 

868 

19.664 


3.947 

1.977 

24.980 


518 
8.432 
3.656 

«37 

64.048 

4.945 

6.574 

6.219 

278 
1.793 

275 
3.671 


6,057 
6,993 
1.7351 

6511 
1,403 
2,159| 

2031 


9,322 
4,359 


4.624 


1.049 

725 

750 

6,708 

9,934 

2,360 

680 

574 

1,240 

15,878 


800 

1,724 

694 


744 
599 

4.103 
820  j 

2.1161 
476 

3,248 
741 
236 


2,266 
610 


1,712 

1.632 

967 

202. 

4,340 

433 1 


809 
529 


8 ,  568 
980 


36 

27 

8.897 

30 

37 

332 

1.685 

45 

49 

63.968 

457 

408 

659 

108 

869 

61 

49 

108 

8 

1.962 

1.106 

325 

86 

86 

581 

194 

14 

27 

33 

79 

166 

8 

69 

169 

117 

101 

76 

138 

1,788 

30 

14 


260 

559 

68.162 

6 

242 

137 

33.676 

497 

627 

246.182 

2,492 

1.456 

6.158 

437 

3.771 

88 

1.048 

99 

1.186 

8,310 

8,488 

3,571 

999 

431 

604 

16.540 

74 

12 

28 

2,992 

1,452 

30 

203 

437 

872 

1,343 

30S 

125 

11,310 

24  S 

26 


7 

4 

49 

1 

2 

11 

10 

1 

102 

6 

21 

17 

2 

7 

1 

6 

1 

8 
14 
3 
3 
3 
5 
1 


887 

545 

988 

530 

093 

369 

495 

951 

222 

850 

986 

179 

251 

152 

030 

173 

108 

672 

53 

495 

291 

275 

507 

513 

16U 

142 

375 

471 

2,333 

4,277 

1,561 

170 

885 

1.082 

4,5i>2 

1,8,-)  8 

2.8:i3' 

1.270! 

4.972S 

2,334i 

68  M 


1 
1 


690 

.956 

.265 

176 

44 
119 
388 
257 
113 
4.066 
936 
306 
883 

74 
339 

15 
656 
147 

11 
852 
513 
308 
141 
98i) 
1,282 

63 
177 

14 

88 

26 

128 

3 

5 

123 

2,610 

683 

707 

61 

1,070 

8 

102 


38, 218' 123, 665     165.037;   314.164|    176.463,    196,477,    85.016'^5J<J241|_435^78    33_^g9 


25.120    87.2411   116.689 


175.112 


80,504       67,8091   65,152i   316,22:) 


164.608       6.490 


/ 
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Table  II — Concluded. 


. 

Number  of  Empijotees 

I   ,               COUNTY. 

Grand 
total. 

OFFICE  FORCE. 

SHOP 

a 
1 

Total. 

THEREOF 

Total. 

Men  (18 
years  + ) 

Youths 
(16-18). 

Boys 
14-16. 

Girls 
14-16. 

/Albany 

26  8-^0 

871 

61 

451 

135 

310 

467 

231 

80 

99 

94 

117 

34 

211 

4,172 

59 

13 

107 

100 

32 

6 

25r<)50 

16,667 
1.107 
6,914 
3.897 
6,483 

11.113 
3,917 
1,440 
1,727 
3,283 
2,628 
1,127 
7,131 

52,865 
1,298 
1,285 
5,450 
2^53t. 
1,382 

273 

.  Alleeany 

1 
10 
4 
8 
14 
6 
1 
2 
5 
3 
1 
9 
70 
1 
1 

f 

1 

.248 
,486 
,464 
,293 
,299 
,014 
.984 
.360 
,261 
,491 
,625 
,993 
,446 

526 
,56? 

38t> 
,324 

773 

1 
10 

4 

,1 

5 
1 
2 
6 
3 
1 
9 
66 

1 
I 

1 

,197 
,035 
,319 
,983 
,832 
,783 
,904 
,261 
,167 
,374 
,491 
,782 
,274 
,467 
,649 
,282 
,224 
,741 

7 

'  Broome 

128 

(^Oattarauirus 

65 

-Cayuga 

257 

ChautauQua 

310 

Ghemunff 

100 

'Chenango 

24 

Clinton 

Columbia 

123 

Cortland 

64 

-  Delaware 

32 

Dutchess 

1 

7 

292 

■  Erie 

2.321 

1  Essex 

1 

■  Franklin 

2 

1  Fulton 

69 

*  Genesee 

80 

*  Greene 

1 

15 

Hamilton      , 

Herkimer 

9 

7, 
121. 

1, 

2, 

49, 

11. 

2. 

434, 

11. 
23, 
26, 

2, 
12, 

1. 

8. 

2, 

^: 

25, 

7 
4 
6 
7 
19 

078 
378 
822 
742 
479 
994 
305 
902 
040 
878 
415 
974 
517 
903 
30W 
366 
010 
097 
281 
180 
069 
684 
822 
070 
917 
7.'>9 

205 

291 

3,510 

2 

8 
7. 
118, 

1. 

2. 
47, 
11, 

2, 
407. 
10 
23 
24. 

2 

'I 

7 

2 

1 

19 

24 

7 

4 

5 

7 

17 

,873 
,087 
312 
742 
416 
957 
244 
750 
Oil 
065 
870 
34v 
i>51 
771 
009 
337 
761 
026 
258 
619 
398 
47V. 
733 
019 
636 
93W 

6,562 
6,281 

82.809 

727 

1,001 

2,321 

30.61V. 

6.213 

1,781 

252,680 

8,686 

14,300 

19,241 
2,344 
8,926 
1,121 
5,179 
1,523 
1,150 

15,998 

12.630 
6.378 
4.052 
4.209 
5.562 

15.944 

474 

438 

2.036 

5,841 

2,371 

179 

823 

1,487 

6,034 

2.175 

2,689 

1.167 

13.945 

1,610 

571 

203 

-  Jefferson 

39 

Kln^s* 

-TiCwis 

10 

3 

2,981 

Uvinsston 

63 

37 

2,061 

152 

29 
27,813 
545 
625 
1,566 
132 
300 

29 
249 

71 

23 
561 
671 
205 

89 

51 

281 

1,820 

24 

20 

121 

112 

100 

2 

59 
122 
109 
122 
142 

86 
655 

46 
9 

9 

.  Madison 

47 

:  Monroe 

4 

...... 

1,237 

iMontgomerv 

367 

Nassau 

• 

10 

New  York* 

28 
4 
3 
7 

11 

6.382 

Niagara 

406 

Oneida 

615 

Ononda£ra 

566 

Ontario          

13 

Orange 

233 

Orleans 

19 

OswefiTO 

215 

0 1  sego 

25 

Putnam     

3 

Queens* 

5 
2 
4 

489 

Rensselaer 

325 

Richmond* 

103 

Rockland 

147 

.'  St   lAwrence 

57 

'Huratoca            

64 

Schenectady 

26 

360 

.  Schoharie        

664 

544 
2,603 
7,566 
3,407 

213 
1,221 
1,933 
8,300 
4,107 
4,066 
1,680 
19,795 
2,666 

832 

640 

524 
2,482 
7,374 
3,307 

211 
1 ,  162 
1,811 
8,191 
3,985 
3,924 
1 ,  594 
19,140 
2,620 

823 

Schiivler           

Seneca 

38 

Stpiihen   .           

211 

Suffolk 

2 

110 

Sullivan             

2 

Tioea  

36 

Tomoklns               

19 

Tjister      

172 

17 

Washinerton 

1 

i 

98 

Wavne 

33 

Westchester    

602 

Wvomine           

20 

"Yates. 

1 

Grand  total 

1,064.846 

50.822 

113 

15 

1.014,024 

691,220 
357,865 

20,327 

*New  York  City 

584^564 

32,089 

47 

14 

552,475 

9,955 

1 

I 

t  The  abbreviations  "O."  and  "S."  signify  office  and  workroom  employees 
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Statistics  of  Factories  Inspected  in  Each  County. 


AT  Time  of  Inspection. t 

Childrfn  Illegally  £&iploy£d. 

FORCE. 

ALL  CHILDREN    14-16 
TEARS  OLD. 

UNDER 

14  tears. 

illit- 
erate. 

Boys 
(14-16). 

Women 

(16 
3rrs.  +  ). 

Girls 
(14-16). 

0. 

S. 

TotaLt 

o. 

8. 

s. 

Total. 

2oe 

ID 

8,725 
72 

2,938 
316 

2.169 

2.168 

1,738 
430 
522 

1.629 
666 
323 

2.160 

10.482 

164 

254 

2.631 
513 
322 

188 

1 

15 

21 

33 

105 

12 

4 

8 

68 

20 

6 

97 

134 

3 

4 

72 

32 

13 

6 

i 

7 

i 

394 
11 
55 
41 
74 

241 
28 
10 
12 

132 

26 

9 

199 

616 
4 
8 

132 
92 
22 

400 
11 
55 
41 
74 

241 
28 
10 
12 

132 

26 

9 

200 

623 
4 
8 

132 
92 
23 

2 

2 

40 

20 

41 

130 

10 

3 

20 
3 

3 

20 

0 

4 

64 

6 

1 
1 
1 

1 
I 
1 

3 

102 

482 

1 

3 
9 

2 

11 

4 

60 

60 
0 

3 

3 

33 

2.010 

728 

30.633 

13 

375 

521 

14.564 

4,853 

210 

143.662 

1.626 

7.881 

4.777 

405 

2.668 

186 

2.175 

456 

102 

2.707 

11,198 

926 

485 

677 

1.947 

1,609 

165 

86 

381 

1,301 

*     721 

27 

293 

302 

1,693 

1,749 

1,008 

376 

4,517 

964 

248 

65 

24 

1,124 

2 

is 

98 

39 

1.889 

-    2 

31 

68 

824 

317 

10 

4.341 

152 

553 

367 

9 

182 

11 

192 

22 

3 

425 

245 

72 

49 

76 

63 

26 

1 

100 

39 

1,902 

2 

31 

68 

828 

317 

10 

4,380 

156 

,    556 

374 

9 

182 

11 

192 

22 

3 

430 

247 

76 

49 

76 

63 

52 

1 

15 

705 
2 

30 

'   30 

17 

47 

436 

164 

14 

21 

388 

153 

5 

2,613 

59 

294 

181 

4 

39 

4 
3 
7 

3 

1 
13 

3 

1 
13 

5 

1,728 

03 

259 

186 

9 

78 
2 
3 
3 

1 

65 

142 
2 
3 
3 

1 

114 

68 
1 

102 

11 

1 

170 
94 
32 
10 
41 
31 

■   ••••••• 

6 

2 

4 

26 

10 

1 

I 

90 

11 

2 

4 
2 

4 
2 

255 

1 

,  1 

151 
40 

4 

4 

39 

•   •••■■        ■ 

35 
82 

7 

7 

26 

1 

2 

2 

16 
15 

11 

6 

55 

1 

4 

1 

126 

14 

12 

5 

72 

10 

1 

2 

i 

1 

27 

21 

105 

3 

10 

3 

292 

44 

129 

18 

176 

26 

3 

27 

21 

107 

3 

10 

3 

292 

44 

130 

19 

176 

26 

3 

2 

2 

50 
2 

2 

2 

6 

2 

166 

30 
117 

1 

I 

13 

104 
16 

4 

4 

2 

6,874 

289.447 

6.656 

128 
61 

13,030 
6,727 

13,158 

1 

208 

68 

277 

2»788 

177.928 

3.939 

6.788 

•  ••••■•• 

108 

66 

174 

respectively.        t  Including  children  discharged  for  Lack  of  employment  certiflcate. 
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TABLE  m«— STATISTICS  OF  FACTORIES 


Number 

of 
inspec- 
tions. 

Place» 
Inspected. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

LAROE8T   NUMBBB   OP   EM- 
PLOYEES IN  THE  Year. 

• 

COUNTY  AND  CITY  OR 

VILLAGE. 
(With  leading  industries  speci- 
fied in  each  city.) 

Once. 

More 
than 
once. 

Office 
help. 

Shop 
force. 

ToUl. 

Albant  County 

811 

803 

1 

22 

480 

877 

26.875 

27.752 

Albany  (See  Table  IV) 

Coeymans 

581 
7 

133 
B5 
16 

10 
21 

4 

2 

5 

48 

S 

1 

121 

584 
7 

126 
Bl 
It 

10 

19 

4 

2 

5 

46 

1 
1 

119 

16 

394           531 

3 

44            177 

12.942 

457 

8.599 

S,S87 

9,890 

1.507 

1.736 

210 

74 

93 

1,257 

867 
MB 

1.303 

13.473 
457 

Cohoes 

2 

2 

8  776 

Knit  goods 

1 

47 
67 

S,44l 
t.918 

Cotton  goods 

Colonie 

I 
7 

1.554 

Green  Island 

1 

1.803 

Ravena 

I:::::::: 

2-               1 

210 

SUngeriands 

74 

Voorheesvllle 

94 

Watervllet 

4 

26 

54 

10 
6 

48 

1  311 

Woolen  goods 

S77 

Cottars  and  cuffs 

tsi 

Allegany  County 

1 

1 

50 

1  351 

Alfred 

5 

10 

6 

7 

0 
13 

4 
19 

7 
10 
31 

328 

5 
8 
6 

7 

9 
13 

4 
19 

7 
10 
31 

179 

1 
4 
4 
2 

5 
6 

4 
6 

3 
5 
1 
2 

9 
6 

93 
111 

98 
112 

217 

45 

8 

114 

24 
133 
348 

10.592 

96 

Andover 

1 

116 

Angelica 

99 

Belfast 

114 

Belmont 

226 

Bolivar 

45 

Canaseraga 

8 

Cuba 

120 

Fillmore 

24 

Friendship 

4 
14 

202 

4 
18 

476 

137 

WellsviUe 

74 

1 
4 

366 

Broomk  Cottnty 

11.068 

Binghamton 

255 

S7 

IS 

6 

S 

1 

3 

11 

12 

23 

1 
1 

1 

1 
9 
7 
3 

174 

130 
£3 

e 

S 

J 

1 

3 

11 

7 

4 
1 

1 
1 

1 
9 
7 
3 

171 

62 

7 
5 
/ 

/ 

1 

157 
B3 

e 

1 

331 

»9 
14 

e 

16 

6.338 

1,730 

474 
.371 

tat 

35 

5 

135 

1.498 

2.384 

16 

2 

2 

9 
60 
71 
87 

5.137 

6.669 

Cigars 

•1 .  7S9 

Men's  clothino 

*4S8 
377 

Furniture 

House  trim 

997 

Center  Lisle 

35 

Chenango  Forks 

i            il 

6 

60 

74 

5 

Deposit 

10 

4 

12 

140 

Endicott 

2 
10 

1 

1.558 

Lestershire 

2,458 

McClure 

16 

Port  Crane 

2 

Port  Dickinson 

3 

Banataria  Springs 

9 

Union 

1 

10 

4 
1 

'  44 

2 

1 
3 

137 

62 

Whitney's  Point 

72 

Windsor 

40 

Cattarauous  County 

1 

3 

5,274 

Allegany 

5 
1 
1 

5 
1 

1 

1 

5 

124 

1 
1 

139 

A«hfbnf  Junction.  . 

1 

Bird J 

i 

2 

Eepokt  of  Bubeau  of  Faotoet  Inspection,  1906. 
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nrSPECTED  IN  EACH  COUNTY  AND  TOWN. 


Number  of  Employees  at  Time  of  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14  yrs. 

In 

office, 
etc 

SHOP  FORCE. 

NUMBER  OF  EMPLOYEES  (iN 

shops)  who  work — 

Illit- 
erate 
chU- 
dren. 

Total. 

Total. 

Men 
(18 
yrs. 
+  ). 

Youths 

(16- 

18 

yrs.) 

BOTB 

(14- 

16 

yrs.) 

Women 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs.) 

51  hrs. 
or  less. 

52-57 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

26.830 

871 

25,959 

16,567 

273 

206 

8,725 

188 

1,253 

8.490 

16,177 

39 

2 

12.974 
457 

525 
"177 

ii 

47 
67 

■  •••>• 

1 
54 

10 
6 

51 

12.449 

457 

8.558 

3,387 

9,890 

1,447 

1,646 

149 

74 

26 

1,153 

367 
996 

1,197 

8,320 
445 
4,290 
1,110 
1.496 

1,376 

1,149 

149 

63 

.   26 

749 

937 
39 

1,107 

70 

8 

140 

99 

76 

29 
13 

80 
4 

96 
9 

61 

2 

12 

3,884 

95 

1,050 

6.156 

5.232 
457 
7.399 
3,910 
9,799 

1,257 

829 

149 

3 

26 

825 

366 

11 

2 

8.735 

3,954 

9,194 
1,998 

40 
464 

78 
46 
30 

8 

51 

80 
2 

1,085 

177 

91 

110 
810 

23 

SMI 

9,918 

1.494 

1,713 

5 

149 

74 

2 

1 

8 

62 

9 

27 

1,207 

11 

11 
7 

375 

118 
186 

72 

7 
6 

1 

""  8 
22 

320 

19 
996 

41 

577 

iSt 

. 

1,248 

7 

10 

1.101 

33 

' 

96 

3 
5 
1 
1 

9 

i 

9 

4 

18 

451 

93 

111 

91 

36 

217 

44 

7 

101 

24 
128 
345 

10.035 

88 
79 
89 
33 

205 

41 

6 

94 

24 
122 
326 

6.914 

5 

27 

2 

1 

7 
3 
1 

7 

5 

2 
11 

4 
6 

""ii 

2 
3 
2 

4,414 

86 

100 

89 

35 

213 

34 

6 

90 

20 
125 
303 

4,564 

116 

6 

92 

1 

2 

1 

4 

1 

37 

2 
2 

2 

•   ••■•• 

226 

^ 

44 

8 

110 

24 

2 

132 

2 

1 

128 

1 
2 

40 

3 
16 

2,938 

363 

15 

7 
869 

33 

188 

10.486 

6,450 

331 
B9 

'i 

16 

5 

60 

49 

.... 
2 
1 
3 

^       135 

6,119 
1,696 

989 

20 

5 

125 

1,498 

2.080 

? 

9 
54 
69 
37 

4,319 

3.814 

f« 

366 

970 

19 

5 

113 

1,101 

1.692 

16 

2 

1 

9 
52 
65 
25 

3,897 

78 

'i 

6 
6 

1 

19 
4 

h 

6 

2.198 

1,136 

979 

9 

10 

1 

851 

417 

80 

1,646 

666 

198 

8 

76 

3,539 
799 
969 
363 

906 

20 

5 

36 

433 

395 

83 

1,724 

4S8 

4 

377 

»97 

20 

5 

•   ••••• 

130 

2 

25 

20 

9 

12 

10 
361 

353 

2 

3 

12 

•  ••••■ 

5 

20 
1,057 

1.680 

57 
8 

1,558 

2,129 

k 

Id 

16 

a 

2 

1 

1 
9 

fl 

• 

5( 

2 

2 

12 

316 



1 

8 
3 

45 

67 
32 

2,389 

7C 

2 

9 
.    5 

298 

4C 

4.4W 

65 

20 

21 

884 

753 

3 

12; 

1.     » 

120 
I 
I 

88 

{ 

1 

25 

6 

55 

65 
1 

1 

1 ..... . 

2           I 

1 

'...... 

1 

* [  '*|[  1 ; ; ; ; ;; 
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Table  in — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


Number 

of 
inspec- 
tions. 

Places 
Inspbctbd. 

Number 
of  estab- 
lish, 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

Largrst  Nubcbbr  of  Em- 

PLOTEB8  IN  TBB   YkaR. 

county  and  city  or 

VILLAGE. 
(With  leading  industries  speci- 
fied in  each  city.) 

> 
Once. 

More 
than 
once. 

Office 
help. 

Shop 
.  force. 

Total. 

Cattarauous  Countt — Conc*ld 
Cattaraugus 

7 
2 

2 
7 
3 
1 
8 

12 

14 

2 

2 

1 
10 

4 
48 

1 

e 

S 
1 

10 
2 
6 
1 

19 
3 

1 
2 

319 

7 
2 

2 

7 
3 

1 
8 

12 

14 

2 

2 

1 

10 

•    4 

47 

1 

e 
s 

1 

10 
2 
6 
1 

19 
3 

1 

73 

1 

5 

112 
5 

2 
63 

6 

121 

91 

425 

312 

21 

10 

100 

279 

5 

2,374 

776 
6£1 
400 
££6 

267 

9 

125 

16 

613 

26 

8 

22 

9.599 

117 

Conewango  Valley 

5 

Dayton 

2 

Delevan 

2 

8 

2 

8 
9 

1 

65 

East  Randolph 

3 

A 

East  Salamanca 

124 

Ellicottville 

i 

7 

1 
4 
1 

93 
433 

FranklinviUe 

Gowanda 

•  ••••••• 

321 

KlUbuck 

22 

lime  Lake 

10 

Lime  Stone 

1 
6 

66 

10 
7 
7 

1£ 

2 

101 

Little  Vallev 

1 
1 

2 

4 
8 

285 

5 

2.440 

786 

Machias...:..' 

Clean 

Ccar  and  locomotive  repairs. 

Leather 

6£8 

QUutware 

407 
£S7 

Oil  reftnino 

Portville 



1 

269 

Quaker  Bridge 

9 

I  .andolph 

3 

7 

132 

Red  House 

15 

Salamanca 

5 
3 

18 

1 

631 

South  Dayton 

27 

Summit 

8 

Weston  Mills 

1 
122 

22 

Catuoa  Countt 

1 

75 

431 

10.030 

Auburn 

266 
9 
9 

i 

4 

5 
15 

'% 

14 
396 

20 
/ 

5 
15 
13 

6 
14 

378 

122 

4 
1 

£ 
S 

£ 

1 

44 

421 

190 

46 

£9 

£8 

e 
i 

9 

470 

9,212 
£,£69 
£J£0 
1,106 

471 
4t7 

16 
63 

102 
69 

148 

14.386 

0.633 
£,44^ 

AgrieuUtaral  implemenU . . . 

£  186 

Cordage 

1,184 
499 
4£S 

15 

Bnavnea  and  boiler$ 

Woolen  ooode 

£ 

Cato 

3 
11 

7 
4 
6 

408 

Moravia 

53 

Port  Byron 

103 

Throopville 

69 

Weedsport 

157 

Cbattt AUQUA  Countt 

8 

14.856 

Brocton 

1 

\ 

11 

1 
62 

£ 
1 

11 

1 
1 
4 
8 

11 

1 

61 

1 
1 

11 

1 
2 
4 
2 

9 

3 
2 

104 

3 

4 

41 

14 

116 

25 

4,535 

SM7 

S30 

107 

Bumham 

8 

4 

OarroU 

Gassadaga 

41 

Charlotte  Center 

14 

Cherry  Creek 

118 

Conewango  Valley 

26 

Dunkirk 

62 

125 
90 
14 

4  660 

Locomotives 

8,817 
8U 

HeaHno  apparatus 

6 

KePOBT  op  BuBEAU  op  FaCTOBY  iKflPEOTIOBr,  1906. 
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Cftttarattgos-Chftutaiiqiia  CountlM. 


NUMBSR  OF  ElinX>TEEa  AT  TllCl 

i  OF  Inspection. 

Wbkki.t  Hours  of  Labob. 

(3)11- 

dren 

under 

14  yrs. 

In 

office. 

etp. 

SHOP  FOBCB. 

NT7MBBR  OF  BlfPLOTEBS   (iN 
SHOPS)  WHO  WORK — 

niit- 

erate 
fthll- 
dren. 

Total. 

Total. 

Men 

(18 
yra. 
+  ). 

Youths 

(16- 

18 

yra.) 

Boys 

(14- 

16 

yrs.) 

Women 
(16 
yra. 
+  ). 

Girls 

(14- 

16 

yrs.) 

51  hra. 
or  less. 

52-57 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

117 

5 

2 

3 

2 

8 
9 

1 

1 
6 

'      *66 

10 
7 
7 

IM 

2 

5 

18 

1 

810 

112 
5 

2 

39 

5 

121 

91 

186 

289 

20 

3 

100 

277 

4 

2.082 

775 
661 
170 
190 

110 

9 

116 

15 

559 
26 

4 
22 

7.988 

105 
5 

2 

39 

5 

121 

65 

143 

235 

18 

3 

100 

252 

3 

1.897 

776 
487 
ISO 
190 

110 

9 

113 

15 

516 
25 

4 
22 

5.488 

2 

5 

9 

103 
5 

2 

34 
5 

5 

2 

41 

5 

5 

124 

121 

93 

2 

24 

43 
40 

1 

5 

88 
32 

86 

94 

248 

20 

3 

100 

275 

2 

655 

194 

4 

298 
21 

11 

1 

2 

1 

9 

8 

3 

101 

283 

2 

2 

21 

1 
124 

""ii 

2 

2 
853 

776 

"563 

4 

2.148 

34 

13 

"*  ii 

786 

668 

6 
19 

8 
8 

76 
11 

11 

8 

68 
170 
190 

""46'8 

177 

60S 

112 

92 

9 

115 

18 

9 

121 

3 

1 

15 

15 
124 

577 

11 

1 

32 

13 

422 
26 

4 
22 

7,853 

27 

4 

22 

8.293 

257 

41 

2.169 

33 

274 

856 

20 

7.946 
1,786 

300 

186 

67 

69 

68 

i 

6 

467 

7,646 

1,667 

6,180 

786 

486 

899 

9 

43 

72 

60 

144 

13,832 

5.285 
1,686 
1,167 

% 

191 

9 
37 
35 
05 
52 

11,113 

250 
16 

160 
SO 

i 

37 

8 
87 

i 

2.041 

IS 

798 

860 

33 
8 

244 
66 

315 
81 
86 

7.087 

1,601 

8,086 

786 

898 

7 

32 

45 

69 

113 

10.614 

20 

6  J  47 

766 

495 

0 

1 

4 

12 

406 

801 

1 

1 

15 

9 

43 

1 

5 
37 

73 

69 

4 
2 

310 

153 

4 
136 

86 
2,168 

105 

6 

243 

25 
2,0S0 

14.299 

45 

3 

88 

2 

2 

"*i25 
60 

86 

3 

4 

41 

14 

113 

26 

4.491 

77 

3 

4 

27 

12 

66 

25 

4.124 

5.587 

555 

3 

6 

84 
3 

4 
41 
13 

99 

25 

4.347 

5,557 

880 

2 

3 

4 

41 

14 

1 

36 

14 

1 
4 

1 
14 

115 

7 

25 

4.616 
6,917 

169 

160 

6 

12 

186 

•  «••■• 

86 

105 

3 



2 

9U 
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Ksw  Yoke  State  Department  of  Labor. 


Table  m — Stotistici  of  Factories  Inspected  in  each  County  and  Town — Continued. 


Number 

of 
Inspeo- 
,  tions. 

PULCXS 

Inspected. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

Largest  Number 
flotbes  in  the 

OF  Em- 
Year. 

county  and  city  or 

VILLAGE. 
(With  leadlni?  industries  speci- 
fied in  each  dty.) 

Once. 

More 
than 
once. 

Office 
help. 

Shop 
force. 

Total. 

Chatttaitqua  Couutt — CancVd 
Falconer 

18 
6 

21 
6 
6 

167 

t7 

6 

3 

6 

3 
6 
6 
8 
2 

12 
1 

22 
6 

6 

2 

13 

233 

18 
5 

21 
6 
6 

140 

87 

8 

» 

6 

3 
6 
6 
8 
2 

12 
1 

22 
6 

5 

2 

13 

176 

20 

6 

26 

4 
6 

173 
88 

t 
1 
6 

3 
3 

8 
9 

1 

H 
1 

19 
6 

6 

1 
13 

22 

19 
2 
6 

1 
1 

264 
89 

84 
68 

4 

■     ■••••■a 

8 

6 
34 

ii 

236 

863 
96 

118 
61 
62 

6.991 
8J47 
1.994 

'& 

10 
48 
38 
112 
27 

77 

4 

676 

19 

77 

8 

233 

6.867 

883 

Forest  ville 

98 

Fredonift 

124 

Frewsbur£ 

63 

Gerry 

68 

Jamestown 

8 

7,245 

FumUiure 

8.818 

Woolen  goods 

/ 

8,018 

isteel  cabineU 

899 

Kennedy 

25 

Laona 

10 

May  ville 

52 

Portland 

88 

Ripley 

1L5 

Rloley  CrossinfT 

27 

Sherman 

- 

82 

Shumla 

4 

Silver  Creek 

709 

Sinclairville 

19 

Stockton 

77 

Stow 

8 

Westfleld 

244 

ChBM UNO  COUNTT 

29 

7.103 

Big  Flats 

6 

4 
1 
2 

162 

e 

8 

» 

19 

80 

2 

3 

4 

164 

6 

4 
1 
2 

.    160 

e 

8 

8 

8 

2 

3 

4 

67 

78 

39 

3 

14 

4.939 
898 
487 
405 

1.616 

229 

6 

8 

86 

2.048 

78 

Breesport 

1 

39 

Chemung 

3 

Qiemung  Center 

1 
13 

186 

80 

6 

6 

87 
11 

14 

Elmira 

6 

6.125 

Hoiue  trim 

818 

Car  and  locomotive  repair t . 

498 

SiUcffoode .V. . . . 

Ul 
1.553 

KlfPtnv  F^fghM ♦ 

8 
16 

Horseheads^ 

6 
1 

240 

Millport 

5 

Van  Etten 

8 

WeUsburg 

1 
72 

2 
79 

38 

Chknanoo  Countt 

46 

8 

2.122 

Afton 

10 
14 

7 
.    16 

1 

9 
68 
13 

2 

6 
3 

4 
8 

2 

4 
1 
7 

1 

9 

3 

13 

2 

6 
3 

4 
3 

4 
4 
3 

4 

1 

6 

2 

2 

10 

1 
16 

6 

86 
161 

66 
133 

43 

114 

1.016 

109 

6 

244 
11 
34 
42 

87 

Balnbridge 

167 

EarlviUc 

'  55 

Greene. 

139 

Mount  Upton 

43 

New  Berlin 

6 
24 
10 

1 

2 
2 
3 
6 

2 

42 

4 
2 

6 

116 

31 

2 

1.057 

Oxford 

173 

Rockdale 

8 

Sherburne 

350 

Smyrna 

11 

24 

South  OtMUc 

42 

^Included  in  Elmira 


Repoet  of  Buseau  of  Factoby  Ixspectiox,  1900. 
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Chautauqua-Cheoango  Counties. 


Number  op  Empi>otises  at  Time  of  Inspection. 

1 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14  yrs. 

In 

office, 

etc 

shop  porce. 

number  of  employees  (in 

SHOPS)  WHO  WORK — 

lUit. 
erate 
chil- 
dren. 

ToUl. 

Total. 

Men 

(18 

-yrs. 

+  ). 

Youths 

(16- 

18 

yrs,) 

16 

yrs.) 

Women 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs.) 

61  hrs. 
or  less. 

52-57 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

877 

10 
2 
6 

1 
1 

252 
69 

M4 
6t 

4 

3 

5 

"■34 



"ii 

231 

858 
06 

111 
61 
62 

6.831 
g,109 

1,994 

847 

22 

10 
48 
35 
87 
27 

77 

4 

513 

10 

75 

8 

111 

5.783 

518 
55 
86 
31 
62 

5.173 

8,079 

690 

% 

10 
44 
35 
53 
27 

62 

4 

444 

18 

48 
8 

77 

3.017 

50 

10 

258 
41 
25 
30 

22 

426 

432 
06 
68 
61 
62 

4,377 

8,106 

88 

'il 

10 
40 
35 
83 
27 

71 

4 

426 

10 

53 

8 

107 

3.436 

08 

117 

4 

10 

20 

1 

62 

63 

■ 

7,083 

88 
18 
68 

00 
7 

78 
7 

1.305 

6 

1,091 

76 
""78 

188 

1 
10 

2,252 

5 

1,946 

14 

«.I7« 

9,018 

809 

22 

2 

3 

10 

52 

4 

6 

2 

35 

•  «••■• 

90 

3 

31 

4 

27 

82 

15 

6 

4 

547 

3 

66 

1 

23 

7 

80 

10 

75 

4 

22 

8 

122 

34 
1.738 

12 

2 
341 

2 
1.678 

6,014 

100 

16 

328 

72 

187 

tl 

6 

6 

31 
11 

2 

80 

72 

31 

2 

10 

4.107 
60£ 
478 
406 

1.328 

102 

4 

5 

32 

1,004 

51 

20 

2 

10 

2.880 

608 

478 

89 

760 
160 

4 

4 

18 

1.440 

2 

10 
2 

25 

40 
2 

7 
20 

2 
10 

2.205 

84 

890 

008 

174 

1 

3 

7 

1,503 

31 

2 

10 

4,204 

86 

11 

1.110 

11 

310 
76 

1.430 
408 

162 

683 

478 

78 

411 

81 
11 

7 
5 

880 

552 
32 

8 

1 

2 

16 

180 
3 

1,350 

150 

13 

3 

203 

4 

5 

1 
13 

4.30 

4 

2 
2 

40 

23 
105 

34 

i 

24 

6 

1,984 

247 

1 

3<i 

1 
16 

6 

1 

>            2 
^         43 

»            4 

I        a 

>        « 

\ 

I 

^ 

35 
151 

51 
117 

35 

113 

031 

165 

6 

244 

6 

14 

36 

30 
143 

40 
108 

35 

82 

602 

120 

6 

125 

6 

14 

21 

1 

4 
8 
2 
8 

3 

4 

3 

20 

3 

8 

2 

84 

18 

105 

35 

100 

772 

03 

2 

244 
2 

1 
36 

27 
43 
30 

167 

51 

123 
3£ 

1 

4 

1 

11£ 

31 

220 

30 

4 

2 

26 

0 

'    "60 
8 

2 
73 
55 

4 

07^ 

11 
5 

4 
1 

16C 

i 

25( 

6 

1 

112 

( 

4 

0 



1^ 
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Nbw  York  State  Depabtment  of  Labok. 


?able  ni — Statistics  of  Factories  Ini^cted  in  each  County  and  Town — Continued. 


Number 

of 
inspec- 
tions. 

Places 
Inspected. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

Larobst  Number 
piiOTBEs  IN  the 

. 

OF   EM- 

Yeah. 

COUNTY  AND  CITY  OR 
VILLAGE. 
■(With  leading  industries  speci- 
fied in  each  city.) 

• 

Once. 

More 
than 
onoe. 

OfRce 
help. 

Shop 
force. 

Total. 

• 

<2uNTON  CJOTJNTT 

157 

153 

62 

99 

2,268 

2,367 

*  Ausable  Chasm 

1 
7 
3 
13 
2 

3 
2 
2 
2 

7 

3 
5 
2 

4 
4 

82 

t 
1 

8 
2 

1 
4 

117 

1 
7 
1 
13 
2 

3 
2 
2 
2 

7 

1 
5 
2 

4 
4 

82 

M 
1 

8 
2 
1 

4 

111 

1 

14 

4 

5 

18 

153 

181 

165 

6 

12 

9 

5 

9 

155 

80 
88 
9 
35 
44 

1,077 
t8£ 
ItB 

164 

26 

3 

29 

5,526 

19 

Ausable  Forks > 

4 

167 

Cady ville .  .  .  •. 

185 

GhaniDlain 

10 

170 

-Gherubusco. 

6 

(Ellenbureh  Center 

12 

•  iEllenbureh  Comer 

9 

fUenbursrh  Deoot 

5 

fiarkness 

9 

Keeseville 

5 

6 

1 
1 
1 
3 
2 

49 
6 
6 

8 

1 

161 

flLiYon  Mountain 

81 

Mooers 

3 

89 

3fooers  Forks 

10 

Itforrison  ville 

38 

Peru 

2 
32 

46 

Plattsburff 

1.126 

ShirU 

987 

ISA 

Rouses  Point 

4 

172 

Schuyler  Falls 

27 

■  Sciota 

S 

West  Chazy 

2 
40 

3 
91 

32 

OOLUMBIA  COUNTT 

1 

6 

5.617 

■  Chatham 

13 
2 

1 
1 

55 
5 
t 
£ 

4 
4 
2 
13 
2 

2 

1 

5 

2 

10 

91 

13 
2 
1 

1 

52 
5 
t 

4 
4 
2 
13 
2 

2 
1 
2 
2 
10 

87 

2 

3 

201 

25 

109 

400 

2,187 
9t0 

seo 

SOO 

175 

44 

206 

999 

23 

53 

6 

648 

18 
432 

3,923 

204 

Chatham  Center 

25 

Columbia  ville 

1 
2 

18 

110 

Empire 

402 

Hudson 

1 

6 

26 

2.252 

Knii  ooods 

8S8 

Brick. : 

SSO 

Cement 

1 

"is 

1 
1 

sts 

Kinderhook 

2 

176 

Mellenvilie 

45 

'  Newton  Hook 

206 

Philmont 

1 

7 

'9 
2 

•                    •  • 

1,008 

Rossman 

25 

Stockport 

53 

fitocknort  Center 

U 

8tott  ville 

1 

649 

fituvvesant  Falls 

18 

Valatie 

3 
37 

6 

117 

438 

CoRTiJiND  County 

2 

4,040 

Cincinnatus 

4 
49 
1 
S 
S 

4 

45 

1 

. 

3 
12 

8i 

e 

19 

28 
2,870 
l,97t 

see 

t84 

28 

Cortland 

2 

2.951 

Wire  ooods 

1,»8S 

Carriage  hardware 

Carrinoes 

5 
S 

S7» 

i 

996 

Repobt  of  Bubeau  op  Factory  Inspection,  1906. 
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CUiiton=Cortland  Counties* 


NUMBEB 

,  OF  Emfi/>teg8  at  Time  op  Inspection. 

Weekly  Hours  op  Labor. 

Chil- 
dren 
under 
14  yrs. 

.                     i. 

In 

office, 

etc. 

SHOP  FORCE. 

number  of  empix^yees  (in 
shops)  who  work 

nut- 

ennte 
chU- 
dren. 

TotaL 

Total. 

Men 
(18 
yrs. 

+  ). 

Youths 

(16- 

18 

yrs.) 

Boys 

(14- 

16 

yrs.) 

Women 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs.) 

51  hra." 
or  less. 

52-57 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

2,360 

99 

2.261 

1,727 

4 

522 

8 

56 

439 

1.287 

479 

1 

10 

1 

14 

4 

5 

6 

1 

1 
1 
3 
2 

40 
6 
6 

8 
1 

3 

04 

18 

153 

181 

165 

6 

12 

9 

5 

9 

155 

80 
88 
9 
35 
44 

1,070 
282 
129 

164 

26 

3 

29 

5.167 

18 

131 

181 

160 

6 

12 
9 
5 
9 

63 

80 
21 
9 
35 
42 

739 

IS 
129 

149 

26 

3 

29 

3.283 

18 
114 

181 
3 

167 

22 

22'          17 

185 

1 

170 

5 

162 
6 

12 
9 
5 
9 

89 

8 
85 

9 
29 
42 

660 

279 

6 

12 

0 

5 

0 

161 

91 

1 

• 

66 

81 

72 

1 

89 

64 

3 

3 

10 

38 

6 
2 

267 

5 

129 

64 

46 

2 

1.110 

327 
286 

4 
5 

56 

87 

287 

1S4 

172 

2 

13 

96 

26 

3 

20 

4.366 



4 

27 

3 

32 

9 
205 

5.261 

123 

64 

1.629 

68 

259 

337 

1 

107 

3 

i 

2 

68 
19 

i's 

1 
1 

9 

2 

i 

6 

117 

194 

25 

109 

354 

1,923 

879 
S20 
219 

155 

43 

206 

997 

23 

53 

6 

648 

12 
419 

3.374 

91 

25 

40 

350 

1.294 
S26 
820 
219 

64 

35 

199 

475 

23 

34 
6 

448 

12 

187 

2,628 

103 

5 

180 

5 

103 

354 

1,478 
834 
320 

9 
20 

25 

110 

3 

4 

36 
52 

5 

60 

1 

6 

356 

-••■•* 

1.001 

26 

24 

540 
474 

27 
24 

75 
18 

126 

27 

244 

898 

520 

2S4 

219 

156 

90 

1 

1 

154 

7 

40 

973 
5 

43 

6 

627 

■■"39i 
2,539 

44 

6 

6 

33 

2 

1 

12 

81            6 
165 1            1 

22 

206 

1 

1,006 

465 

12 

24 

25 

18 

8 



53 

1 

17 

1 

...... 

2 



■    •■•■• 

6 

1 

640 

21 

7 

158 

a 

21 

12 

2 
22 

io 

6 
99 

425 

14 
54 

10 
6 

196 
666 

12 
20 



3.401 

1 
88'       648 

14 

"si 

11 

e 

12 

14 
2,497 

260 

14 
2,099 

i,ose 

528 
241 

51            4 

26'        183 

1 

6 

2,195 

1J46 

364 

2.578 

49 

6 

26 

6 
1 

323 
104 

20 

93 

1,167 

S80 

202 

9 

""e\ 

41^ 

203^ 
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New  York  State  Depabtment  of  Labob. 


Table  III — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


Number 

of 
inspec- 
tions. 

Places 
Inspected. 

1 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

1 
Laroest  Number 

PLOYEE8  in  the 

OF  Em- 
Year. 

county  and  city  or 
villacje. 

(With  leading;  industries  speci- 
fied in  each  city.) 

Once. 

More 
than 
onoe. 

Office 
help. 

Shop 
force. 

Total. 

ComiiAND  County — Concluded. 
Homer 

22 

4 
6 
6 

119 

22 

4 
6 
6 

45 

12 

17 
11 

7 

1 

38 

486 

359 

131 

49 

1.562 

503 

McGraw 

370 

Marathon 

5 
5 

58 

138 

Truxton 

50 

Delaware  County 

37 

1.600 

Apex 

1 

1 

2 

30 

1 

1 
2 
3 
2 

4 

1 
1 
1 
1 
2 

1 

2 

18 

7 
1 

1 
36 

276 

1 
1 
2 
4 
1 

1 
2 
3 
2 
4 

1 
1 
1 
1 
2 

1 
2 
2 

7 

1 
1 

4 

• 

273 

1 

10 
10 
39 
177 
93 

12 
29 
30 
13 
13 

20 
11 
9 
14 
20 

10 

20 

653 

43 

10 

24 

302 

10.425 

10 

Beerston 

10 

Cadosia 

1 
16 

6 

8 

39 

Delhi 

13 

183 

Deposit 

101 

East  Branch 

12 

Elk  Brook 

29 

Fish's  Eddy 

1 

i 

30 

Hamden 

14 

Hancock 

2 

13 

Hobart 

20 

Horton 

11 

Horton  Brook 

9 

Hethol 

.   14 

Peakvllle 

20 

Rock  Rift 

10 

ShinhoDDle 

1 
15 

6 

i4 

20 

Sidney 

8 

667 

Stamford 

43 

Trout  Brook 

10 

Tvler's  Switch 

1 
14 

103 

9 

211 

24 

Walton 

16 

1 

13 

311 

DuTCHEBS  County 

10.636 

Am^nia      

6 
1 

1 

1 
1 

1 
1 
8 
2 
31 

1 

1 
1 
2 

1 

1 
1 
2 
20 
6 

6 
3 

6 

1 
1 
1 
1 

1 
1 
8 
2 
31 

1 
1 

!           1 

2 
1 

1 
1                1 

1 

4 

2 

63 

150 

65 

5 

8 

76 

2 

764 

5 

1,337 

4 

2 

41 

1 

78 

5 

5 

i       1,791 

32 

49 
57 

63 

Hrn**kwftV             

152 

r^alspA                     

6o 

(Tlintnn  Oomprs            

5 

r^lpman  Station 

8 

Dover         

1 

77 

Dnvpr  Furnace    

2 

Diitphpsfi  Jiinrtion 

1 

a 

• 

765 

Fishkill                 

1 
13 

5 

Fiahkill-on-Hudson 

2 

1,354 

r«a.x'tipn.d                   

4 

\MUijf  ll^Oi\i  .••• 

Glenham 

1 

1 

rirf^PTi  Havpn               

2 

Hfinpuvpll  Jiinrtion 

41 

Hvde  Park .        

1 

1 

I{inpw1fi.lp                          

78 

T  aarnnppvillp                  

5 

Madnlin                      

!                 2 

20 

6 

6 
3 

1 ' 

1 
6 
3 

2 

1 

5 

Matteawan 

Alillbrook 

1 

1 

1 
1 

30 

1 

1 i 

1,821 
33 

Millpfton              

49 

New  Hamburgh 

i:::;;:!; 

58 

BSPOBT  OP  BtTBEAU  OF   FaCTOBY  INSPECTION,   1906. 
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Cortland-Dtttchess  CotmtiM. 


—. J          — ^■^^— ^ ^- ?^ ■- 

NUMBBB  OF  ElCPLOYEEa  AT  TiME  OF  INSPECTION. 

Weekly  Hours  of  Labor. 

ChU- 

dren 

under 

14  yrs 

In 

office, 

etc 

SHOP 

FORCE. 

NXJICBBR  of  EMPLOTBBS   (IN 

shops)  who  work — 

imt- 

erate 

chU- 

.  dren. 

Total. 

ToUl. 

Men 

(18 

+). 

Youths 

(16- 

18 

yrs.) 

16 

yrs.) 

Women 
(16 
jrrs. 
+  ). 

Girls 

(14- 

16 

yrs.) 

51  hrs. 
or  less. 

62-57 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

425 

17 
11 

7 
1 

34 

408 

328 

87 

40 

1,491 

327 
61 

87 
40 

1,127 

3 
2 

78 
265 

•  •■••• 

54 

19fi 

255 

4 

4 

143 

1        150 

73 
83 
33 

1,084 

1           6 

•  •   •  •   ■ 

339 

94 

41 

3 
16 

1.525 

32 

3 

323 

6 

248 

10 

3 

8 

i 

•   •        •    >   • 

'  "i4 

8 

211 

10 
10 
39 
169 
93 

12 
29 
30 
13 
12 

17 
11 
9 
14 
20 

10 

20 

636 

23 

10 

24 

280 

9.782 

10 
10 
37 
102 
76 

12 
29 
30 
13 
11 

17 
11 
9 
14 
18 

10 

19 

392 

21 

10 

23 

253 

I 

7.131 

10 

10 

10 
20 
31 

391 

2 
3 

1 

19 
128 

172 

64 
16 

5 

5 
93 

•'••.. 

101 

•  ■ 

12' 

12 
24 
23 
11 
9 

17 

••••.. 

29i 

5 

7 

2 

•  • 

30, 

•  • 

14' 

2 



«  • 

121 

1 

1 

•  > 

17' 

«  • 

11' 

11 

•  • 

9| 

9 
14 
14 

•  • 

14, 

■  • 

20l 

2 

6 

10 

20 

621 

15 

•  • 

1 
10, 

•  * 
• 

20 

1 
9 

•  • 

650 1 

1 

228 
2 

6 

7 

1 

8 
5 

■  ■ 

1 
23 

2 

10 

•  • 

10' 

•  • 

24 

i 

13 
292 

4 

24 

217 

5,449 

•  • 

2iiS 

2 
102 

12 
2.160 

97 

2 
960 

30 
3,079 

31 
285 

fl  • 

1 

e.9B3l 

3 

•   • 
■   •   •   • 

63' 

2 

1 

i 

""ii 

63 

100 

45 

5 

6 

76 

2 

764 

63! 
100 

43 
5 
6 

75 
2 

7ao 

10 
100 

53 

<— 

102 
4.') 

■  • 

2 

45 

■  « 

^ 

5 
6 

•  ■ 

6i 

77' 

1 

•  • 

] 

1 

1 
1 

1           75 

•  • 

2 

2 
OK 

•  • 

765 

20 

1 

o 

1 

386 

280 

4 

705 

«  • 

4 

4             4 
1.191     1.062 

1 
4|            4' 

1 

1 

•  • 

1.208 

30 

1 

10 

83 

6 

1001        276 

110 

4 

•  • 

4 

1 

1 

«  ■ 

1 

2, 

i 

21             2 
41           41 

1             1' 

78,          78' 
r              n 

4,            3 

1,757'    1,085 

30          27 

4f>,         32 
51'         511 

t 

2 

1 

41 

1 

41 

li 

, 

1 

78 

I 

1 

40 

38 

1 

1 

■  • 

•> 

o 

1 

4 

48; 

1 
1 

2,-) 
1 

i 

4 

1.693 
4 

25 
51 

1 

^1 
1   7X7' 

57t 
3 

16 

20 

45 
26 

1 

14 

1 

3Il 

4gl 

1 
23            3 

n    « 

521 

1 

11.48 
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Table  HI — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


Number 

of 
inspec- 
tions. 

P1.ACE8 
Inspected. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

Largest  Number 

PLOTEES  IN  THE 

OF  Em- 
Year. 

COUNTY  AND  CITY  OR 

VILLAGE. 
(With  leading  industries  speci- 
fied in  each  city.) 

Once. 

More 
than 
once. 

Office 
help. 

« 

Shop 
force. 

Total. 

DuTCHEHS  County — Concluded. 
Pawling 

4 
1 
2 

137 
3 

e 

8 

7 
8 

I 

1 

1 
1 
9 

1 
1 
1 

1,607 

4 

1 
2 

•      135 
S 
6 
8 

7 
8 
1 
3 

1 

1 
1 
8 
1 

1 
1 

1.665 

2 

15 
23 

4 

4.202 
769 
489 
496 

115 
23 
21 
17 

226 

2 
3 

1,176 

2 

42 

16 

70,479 

15 

Pine  Plains 

23 

Pleasant  Valley 

4 

Poiighkeepsie 

1 

6 

60 

143 

63 

7 

i 

..  .. 

4,345 

AfpicuUwral  implements .  . . 
Cigars 

892 

6 

2 
6 

496 

Men's  cloihina 

436 

Red  Hook 

1 
1 

115 

Rhinebeck 

23 

Stanford  ville 

22 

Staatsburgh 

4 

17 

Stoneco 

225 

Btormyllle 

2 

Tivoli 

3 

Wappingers  Falls 

6 

1 

13 

i 

1.188 

Washington  Hollow 

2 

WftiSAftlC    ,      ,      . 

43 

Wingdale 

16 

Erie  Countt 

26 

20 

1.008 

4.190 

74.669 

Akron 

12 

1 

1,468 

2 

3 

13 

12 

2 

4 
1 

5 
10 

6 
13 

3 

4 

2 

19 

1 

24 

/ 
1 
2 

81 

10 

1 

1,422 

2 

3 

13 

12 

2 

4 

1 

6 
10 

6 
13 

3 

4 

2 

15 

1 

24 

1 

■    ■••>••■ 

3 

7 

2 

3,628 

io 

93 
39 

i 

\ 
8 

3 

3 

12 

53 

4 

4 

324 

60 

341 

121 

68.019 

7 

270 

2.475 
289 

4 
161 

1 

36 
214 

62 
461 
.   5 

213 

5 

239 

610 

1.060 
986 
960 

6.026 

1.604 

348 

Blasdell 

123 

BuiTalo  (See  Table  IV) 

Chaffee 

23 

16 

941 
2 

61.647 

7 

Cheektowasa 

280 

Dei)€w 

2 
6 
2 
4 

1 

1 
5 

1 

I 

2 

2 

17 

2.568 

East  Aurora 

1 

328 

Ebenezer 

4 

Eden  Centre 

162 

Garden  ville 

1 

Gowanda 

37 

Hamburg 

220 

Holland 

62 

Lancaster 

469 

Lawton  Station 

5 

North  Collins 

216 

Sardinia 

5 

SDrincrville 

2 

3 

242 

Sloan 

622 

Tonawanda 

14 

1,103 

Piano  vatis 

/ 
/ 
2 

990 

Steel  vroducts 

1 

3 

964 

West  Seneca 

6.350 

Essex  County 

75 

2 

29 

1.564 

Ausable  Chasm 

2 
3 
4 
1 
2 

2! 

1' 
2 

2 
1 
2 

2 

66 
26 
30 
2 
59 

58 

Ausable  Forks 

2 
3 
1 

26 

Crown  Point 

32 

Crown  Point  Center 

2 

Essex 

61 

Kepobt  of  Bueeau  of  Factory  Inspection^  1906. 
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Dutchess-Essez  Counties. 


Number 

OF  Employees  at  Time 

OF  iNSPECmON. 

Weekt.t  Hours  of  Ijlbor. 

Chil- 
dren 
under 
14  yrs. 

In 

office, 

etc. 

8HOP  FORCE. 

NUMBER  OF  EMPLOYEES   (iN 
shops)  WHO  WORK — 

Illit. 
erate 
chil- 
dren. 

Total. 

Total. 

Men 

(18 
yrs. 
+  ). 

Youths 

(16- 

18 

yrs.) 

Boys 

(14- 

16 

yrs.) 

Women 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs.) 

51  hrs 
or  less. 

52-57 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

15 

143 

63 

7 

9 

i 

"is 

i 

4,172 

15 

23 

4 

3,936 
627 
489 
44S 

114 
13 
19 
17 

225 

1 

3 

1,074 

2 

42 

16 

66,274 

15 

23 

4 

2,552 

617 

61 

99 

80 
13 
19 
17 
225 

1 

3 

708 

2 

25 

16 

52,855 

1 

5 

9 
23 

23 

4 

1 

3 

4,079 

154 

10 
91 
Ifi 

1 

30 

1,156 

44 

381 

2.086 

697 

70 

418 

30 
2 

1,446 

23 

'*"■•* 

890 

30 
404 

7 

84 
11 

496 

12 
9 

1 

SOS 
287 

31 

20 
16 

1 

16 

4S4 

114 

13 

20 

19 

17 

*        *             • 

1 

ie 



225 

225 

1 

•••••••• 

1 

3 

3 

801 

2 

* 

1,087 

86 

30 

274 

26 

5 

268 

2 

43 

17 

42 



16 

•   ••••• 



16 

70.446 

2,321 

482 

10,482 

134 

4,380 

18,392 

35,053 

8,449 

9 

2 

207 

# 

2 
3,610 

"  'io 

93 
39 

i 



1 
6 

8 

3 

3 

12 

53 

4 

4 

324 

59 

200 

120 

54,256 

7 

249 

2,471 

283 
3 

150 
1 

34 
139 

39 

408 

4 

213 

5 

137 

140 

80 

41,672 

7 

246 

2,379 

149 

3 

44 

1 

34 

64 

32 

381 

4 

85 

5 

84 

5 

20 

2,13i 

45*1 

50 

17 

9,873 

4 

25 

85 

88            2 

122 

120' 

i 

67,866 

7 

121 

3,243 

18,089 

30,553    2,3711            8 
6            r 

2 

259 

89 
2 

39 
6 

210 
1 . 7.^S 

1 

2,564 



2 
128 



719 
125 

8 

322 

931      '   &r^ 

3 

3 
150 

1 

32 

.       129 

36 

99 

4 

213 

5 

132 

4b  2 

951 

286 

2o(} 

26 

151 

2 

100 

4 

1 

35 

*        * 

2 

145 

7 

64 
2 

2 

6 

4 

39 

3 

416 

18 



254 

55 







4 

.       ...      ( 

216 

16 

106 

2 

1 
1 

5 

1 

140 

4 

6 

10 
6 

44 

5 

1 

504 

492        486 

1 

1,090 

1,037 

946 



81 
80 



3 

21 

1 

1         62 

I 

t90 

£86        £00 



964 

B60 
6,026 

1,467 

260 
6.013 

1,298 

1 

6,350 

3 
1 

8 
164 

1 
3 

'  6,666 

1.526 

0 

A.') 

fi.=>fi 

7.'?0 

1 

58 

2 

1 
1 

2 

56 
25 
30 
2 
59 

1 

27 
25 
27 
2 
43 

25 

3 

44'    '           12 

26 

25 

30 

2 

59 

31 

3 

i::::::!:::::. 

2 

1 

61 

i6 

\ 

1 

1 

11.50 
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Table  III — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


COUNTY  AND  CITY  OR 

VILLAGE. 
(With  leading  industries  speci- 
fied in  each  cit3'.) 


Essex  County — Concluded. 

Keeseville 

Mineville 

Moriah  Centre 

Port  Henry 


Ticonderoga . 
Wadhams . . 
Westport .  .  . 
Wiilsboro . .  . 


Franklin  Coxjnty 


Brandon 

Bryant 

Chasm  FalLs 

Chateau?ay 

Dickinson  Center. 


Faust 

Malone .  .  .  . 

Meno 

Moira 

Owl's  Head 


Paul  Smith's .  . 
St.  Regis  Falls, 
Saranac  I^ke . . 
Tupper  Lake.  . 


Fulton  County 


Broadalbin 

Gloversville 

Leather  gloves  and  mittens 
Leather 


Number 

of 
inspec- 
tions. 


Johnstown 

Leather  gloves  and  mittens . 
Leather 


Mayfield .  . 
North  vine. . 
Vail's  Mills 


Genesee  County 

Batavia 

Bergen 

Le  Roy 

Oakfleld 


Grekne  County. 


Athens 

Cairo 

Catsklll 

Cox.sackie 

West  Coxsackie 


6 

4 

2 

16 

30 

4 
1 
6 


52 


1 
1 
2 
12 
2 

1 
19 
1 
1 
1 

1 
5 
3 
2 


252 


4i 

148, 

66^ 

£7\ 

I 

84| 

BO' 

4 

lOl 

2> 


81 


44' 

7 
20l 
10 


52 


3' 
23; 
111 

5 


Places 
Inspected. 


Once. 


6 

1 

2 

16 

27 
4 
1 
6 


42 
1 


1 

2 

121 

2 


1 

i' 

31 

3 

2, 


252 


4 

148: 

66 

*^ 

84! 
S9 

£0 

1 

2 


78 


20 

71 


52 


10 

3 

23' 

11" 


More 
than 
once. 


5 


Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 


Largest  Nuvber  of  Em- 
ployees IN  THE  Year, 


Number 

of 

owners 

at  work. 


1 

1 

3 

1 

1 



i 

1 

9 
10 

i 


13 


6 


59 


42 
16 


16 

4 
1 


Office 
help. 


i; 


37 


6 
2 

1 
8 

30 
1 


13 


107 


1 
65 
38 

6 

39 

eo 
4 


103 


Shop 
force. 


60 

98 

10 

262 

767 
18 

4 
113 


1.642 


48 
586 
15 
21 
60 

33 
318 

52 
255 


8.686 


106 
5.636 
S.448 
1,^47 

2.599 

1,417 

700 

190 

141 

14 


3,845 


Total. 


66 
100 

11 
270 

797 

19 

4 

118 


1.655 


00 

100 

30 

30 

24 

24 

75 

75 

25 

25 

48 
591 
15 
21 
60 

33 
318 

56 
259 


8.793 


107 
5.701 
S,4S6 
l,t65 

2.638 

1AS7 
704 

192 

141 

14 


3.948 


22 

70 

2.659 

2,729 

6 

56 

56 

6 

2i 

529 

5.'i0 

3 

12, 

1 

601 

613 

17 

1 
32' 

1,756! 

1,788 

4 

6  . 

248 

253 

1 

17, 

17 

1 

is 

1,0541 

1.072 

6 

9 

429! 

438 

5 

■ 

s' 

8 

Eepoet  of  B0BEAU  OP  Faotobt  Inspection,  1906. 
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Essex-Greene  Counties. 


NXTMBER  OF   EMPLOYEES  AT  TiME  OF   INSPECTION. 

• 

Weekly  Hours  or  Labor. 

Chil- 
dren 
under 
14  yrs. 

In 

office. 

etc. 

SHOP  FORCE. 

NUMBER  op  employees   (iN 

shops)  who  work — 

imt- 

erate 
chil- 
dren. 

Total. 

1 

Total. 

Men 

(18 
yrs. 

+  ). 

Youths 

(16- 

18 

yrs.) 

Boys 

(14- 
16 

yrs.) 

Women 
(16 
yrs. 

+  ). 

Girls 

(14- 

16 

yrs.) 

51  hrs. 
or  less. 

62-57 
hrs. 

68-63 
hrs. 

Over 
63  hrs. 

66 

6 
2 
1 

8 

30 

1 

5 

13 

60 

60 

>    8 

49 

92 

10 

140 

216 

15 

4 

15 

1.346 

3 
6 

100 

98,         97 

10          10 

262'       210 

1 

• 

11 

270 

52 
68 

2 

9 

120 

497 
3 

760 

730 

18 

4 

113 

1.649 

662 

18 

4 

113 

1.286 

9 

19 

4 

118 

98 
188 

1  562 

2 

4 

254 

4 

7 

9 

100 

6 

4 

4 

107 

100 
30 
24 
60 
25 

48 

100 
30 
24 
60 
25 

4A 

100 

30 

30 
24 
20 
25 

48 
487 
15 
21 
60 

33 
286 

41 
255 

7,662 



.  . 

24 

■   •■••* 

■    ■    «   *   • 

50 

1 

2 

6 

23 



26 

48 

"■•••• 

565 

560        302 
16           15 

254 

4 

4 

4 

65 

16 

21 

21 
60 

33 
287 

41 
255 

^,282 

21 
60 

33 
281 

41 
255 

6.450 

60 

33 

287 

2 

4 

i 

46 

259 

8.389 

69 

60 

2,631 

■■■'■■« 
72 

83 

640 

7 

...••. 

107 

1 

106 

60 
3.674 
1,731 
1,203 

1.590 
746 
660 

123 
80 

1  ■ 

t 

44 
1,627 

1,408 

2 
41 
36 

68 

2 
285 

128 

104 
4.982 
3,119 
1,203 

2,225 

1,242 

626 

188 

139 

14 

2,249 

5.396 

651  6,331 
S8\  ft. £17 

48,          41 

4l\          31 

A 

S,28S 
1 ,209 

6 

39 

20 
4 

2 
100 

1,203 

2,600 

1,381 

660 

190 
141 

2.639 

1      " 

2i;      17 

12\          10 

843 
698 

29 

16 

24 

251 

139 

26 

2 

1,401 
664 

192 

1      ^ 

65 
52 

141 

1 

1 

14 

14i          14 

3.324 

3,224 

2,539 

80          60 

613 

32 

189 

415 

371 

3 

2.2521         67 
66i 

2.185 

56 

481 

602 

1.741 

1.775 

19 

317 

428 

1.382 

65 

28 

289 
36 

123 
65 

322 

28 
1 
3 

13 

132 
37 

■■'26 
23 

289 

1 
125 

65 

1,754 

18 

283 

194 

1.041 

10 

3 

502 

21 
12 

32 

11 
4 

15 

27 
5 

9 

73 
288 

622 

514 

I  773 

A 

2/»3 

9AH 

184 

16 

805 

369 

8 

2 

2 

60 

3 

18 

189 

17 

424 

403 

8 

38 

17            .  .  1           17 

1 

1 

1,069'"    18,    1.041 

436;            9         427 

8' 8 

13 

2 
5 

211 
60 

10 
3 

18 
2 

26 
17 

679 
5 

•   ••«•* 

11.52 
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Table  III — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


Number 

of 
inspec- 
tions. 

Places 
Inspected. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

• 

Number 

of 

owners 

at  work. 

Larorrt  Number 

PLOYEES  IN  the 

OF  Em- 
Yeah. 

county  and  city  or 
village. 

(With  leading  Industries  speci- 
fied in  each  dty.) 

Once. 

More 
than 
once. 

• 

Office 
help. 

Shop 
force. 

Tot4l. 

Herkimer  Countt 

108 

101 

3 

2 

17 

205 

9.116 

0.321 

Clearwater 

1 

10 

9 

3 

1 

19 

1 

13 

42 

8 

1 
6 
1 
2 

209 

1 
8 
9 
3 

1 

17 

1 
13 
39 

7 

1 
5 

1 
2 

149 

38 

616 

541 

91 

37 

1.612 
183 
2.361 
3.071 
2,261 

80 

424 

50 

12 

7.442 

38 

DoleeviUe 

1 

3 
2 

15 
18 

631 

Frankfort 

550 

Fulton  Chain 

01 

Harbor 

37 

Herkimer 

1 

2 

29 
2 
80 
54 
19 

1 
6 

1,641 

Hinckley 

185 

lUon     

1 
8 

2.441 

Little  Falls 

1 

2 

3.125 

Knit  ooods 

2,280 
81 

McKeever. 

Mohawk 

r 

430 

Moulin 

50 

Old  Fonre 

.  12 

30 

8 

104 

291 

7,733 

Alexandria  Bay 

10 

11 

10 

8 

5 

20 
11 

1 
11 

1 

8 
1 
1 
5 
8 

2 
96 

4 

7 

e 

4,740 

10 

11 

2 

2 

5 

20 

11 

1 

5 

1 

i 

1 
6 

8 

2 
64 

S 

2 
4.629 

8 
10 
5 
2 
2 

•1 

1 
8 
6 
1 

23 
6 

10 
5 

2 

15 
1 
2 
1 

51 

73 

203 

196 

22 

677 

96 

342 

233 

85 

406 
30 

119 
67 
24 

13 

4.805 

2,036 

698 

683 

126.663 

52 

Antwero 

4 

3 

1 

i 

1 

74 

Black  River 

211 

Brown  ville 

202 

Caoe  Vincent 

23 

Carthasre 

700 

Clavton 

102 

Deferiet 

352 

Dexter 

3 

1 

4 

238 

Felts  Mills 

87 

Glen  Park 

4 

421 

Great  Bend 

31 

HeninKS 

121 

Philadelphia 

1 
1 

3 

6 

68 

Theresa 

24 

Thousand  Island  Park 

13 

Watertown 

ie 

2 
2 
2 

51 

2 

40 

■"269 

A6 
37 
39 

3,526 

5.014 

Railwav  appliances 

2,080 

Engines  and  machinery. . . . 

ess 

Carriages  and  toagons 

Kings  County 

109 

2 
2,377 

622 
130.180 

(Brookljm     Borough,      New 
York  City;  See  Table  IV). 

Lewis  County 

60 

54 

3 

2 

29 

805 

805 

Beaver  Falls 

4 
6 
2 
6 
3 

19 
4 
7 
2 

2 
5 
2 
6 

1 

19 
2 
7 
2 

1 

61 
144 
10 
20 
26 

226 

98 

131 

6 

61 

Castorland 

6 

1 
4 

144 

ConstablevUle 

10 

Croghan 

20 

Lewis 

1 

26 

Lowville 

7 

228 

Lyonsflale 

1 

WWW. 

08 

2 

8 

131 

New  Bremen 

« 

Repobt  of  Bukeaxt  of  Factoby  Inspection,  1906. 
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Herkimer-Lewis  Counties* 


Number  of  Empix)Y£E8  at  Time  of  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14  jrrs. 

In 

office, 

etc. 

SHOP  FORCE. 

NUMBER  OF  EMPLOYEES  (iN 

shops)  who  work — 

lUit- 
erate 
chll. 
dren. 

Total. 

Total. 

Men 
(18 
30-3. 
+  ). 

< 

Youths 

(16- 

18 

yra.) 

Boys 

(it 

16 

yrs.) 

Women 
(16 
yrs. 
+  ). 

Girls 

(li- 

16 

yrs.) 

51  hrs. 
or  less. 

52-57 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

9,078 

205 

8.873 

6.562 

203 

33 

2.010 

65 

36 

260 

7.887 

690 

38 

■  "i5 

18 

80 
54 
19 

1 
6 

291 

38 

542 

541 

91 

37 

1.612 
183 
2.830 
2.981 
9,196 

80 

380 

50 

8 

7.087 

58 

438 

496 

91 

20 

1.182 

183 

2.144 

1.713 

966 

80 

119 

50 

8 

6.281 

38 

4 

557 

15 
8 

84 
36 

1 

1 

1 

7 
49 

530 
492 

559 

91 

91 

■  •  ■  • 

37 

5 
47 

7 

10 
365 

1 
11 

2 
26 

35 
1,497 

1,041 

89 

183 

9 

146 

60 

80 

185 

2.410 

46 
69 
69 

16 
18 

138 
1,142 
1,180 

1 
41 
89 

8 
4 

57 

109 

48 

'21256 
2,722 
8,098 

3.035 

•  •  ■  ■ 

t,tl4 

^  ^ 

81 

386 

13 

235 

9 

23 

10 

'  347 

50 

50 

8 

8 
4,545 

7,378 

39 

15 

728 

24 

27 

559 

1.956 

52 

] 

1 
8 
6 

1 

23 

6 

10 

5 

•      2 

15 

1 
2 

1 

"269 

59 

3.510 

51 

69 

141 

163 

22 

677 

85 

342 

225 

85 

406 
30 

119 
67 
24 

13 

4.568 

1.977 

680 

690 

118.812 

33 

67 

124 

146 

18 

615 

70 

337 

222 

78 

342 
30 

110 
50 
24 

4 

4.011 

1.977 

680 

488 

82.809 

18 

2 

14 

16 

4 

57 

15 

5 

2 

7 

61 

3 

2 

6 
2 

5 
6 

40 
23 
139 
11 
18 

238 

77 

5 

10 

8 
42 

70 

4 

149 

i 

3 

169 

1 

145 
2 

434 

2 

837 

215 

85 

300 
30 

110 
3 
5 

23 

700 

1 

4 

91 

352 

230 

1 

2 

87 

421 

3 

■        •  •   •   « 

106 

31 

121 

9 
9 

9 
61 
18 

2 

3.788 

1,977 

888 

619 

49.988 

68 

4 

4 

3 

11 
519 

24 

1 

13 

9 
500 

4,777 

29 

4 

24 

21 

240 

f.OM 

ei7 

898 
1 

58.162 

669 

18 
2,981 

1 
765 

88 
30.633 

121.822 

1.124 

8.897 

1.265 

30 

742 

742 

< 

727 

2 

13 

30 

6 

530 

176 

61 

•  •••■• 

61 
123 
10 
19 
26 

213 

87 

121 

6 

61 

118 

9 

19 

26 

205 

87 

121 

6 

61 

123 

5 

123 

10 

17 

8 

188 

26 

99 

6 

10 

1 

19 

2 

26 

. 

18 

10 
42 
22 

213 

8 

9 
19 

6 

87 

121 

6 

•   ■■«•• 

11.54 
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Table  III — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


Number 

of 
inspec- 
tions. 

Places 
Inspected. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

Largest  Number  op  Em- 
ployees IN  THE  Ykar. 

COUNTY  AND  CITY  OR 

VILLAGE. 
(With  leading  industries  speci- 
fied in  each  city.) 

1 
Once. 

More 
than 
once. 

Office 
help. 

* 

Shop 
force. 

Total. 

Lewis  County — Concluded. 
Osceola 

3 
1 
4 

151 

3 

1 
4 

146 

2 

19 
30 
34 

2,207 

19 

Page 

30 

Port  Leyden 

2 
162 

63 

34 

LrVINQSTON  COUNTT 

2 

2 

2.370 

ATon 

19 
14 

1 
37 

1 

21 

'I 

25 

12 
1 
2 

232 

19l 
9 

1 

37 

1 

21 

13 

5 

25 

12 
1 
2 

34 

2 

I 
1 

18 
11 

6 

7 

199 
276 

4 

612 

13 

320 

164 

26 

426 

116 

152 

3 

3.306 

a05 

Caledonia 

282 

Dalton 

4 

Dansville 

36 
1 

22 

13 

6 

80 

13 

39 
2 

1 

5 

3 

41 

661 

East  Avon 

16 

Geneseo 

321 

I4nia 

164 

Livonia 

26 

Mt.  Morris 

430 

Nunda 

116 

Retsof 

166 

Sprlngwater 

2 
65 

3 

Madison  County 

96 

4 

3.347 

Bouckville 

4 
63 
16 

9 

1 

11 
4 

15 
2 

2 

1 

7 

1 

95 

f 

U 

1 

2.181 



5 

4 
1 
1 

2 

i 

i 

7 
1 

10 

i 

1 

931 

1 

29 

6 

4 

100 

704 

211 

82 

6 

53 

106 

78 

125 
72 
18 
40 

1.637 

sot 

98S 
60 

60.696 

100 

Oanastota 

1 
1 
1 

16 

4 
3 

8 
3 

1 

712 

Cazenovia 

214 

Chittenango 

83 

De  Ruyter 

e 

Earlvllle 

3 
2 

7 
1 

1 

4 
2 

1 

i 

54 

Eaton 

14 

Hamilton 

107 

78 

I>nox 

125 

Leonardsville 

3 

i 

23 

7 

75 

Morrisville 

1 

4 

18 

Munsville 

41 

Oneida 

42 

/ 
6 

22 

1,600 

CaskeUf 

.  S09 

Ciffora 

5 

M8S 

West  Eaton 

00 

Monroe  County 

572 

18 

966 

2.102 

52,798 

Brighton 

3 
14 

7 
11 
16 

9 

3 

12 

2 

1 

6 
2.085 

7 

3 

14 

7 

9 

16 

7 

1 
12 

' i 

6 

843 

7 

7 

184 
633 
208 
1.147 
607 

928 

1,066 

181 

3 

10 

26 

46.444 

260 

194 

184 

4 

3 

1 
13 

3 
1 
6 

15 

7 

00 

11 

30 
19 

648 

Chariotte 

215 

Despatch 

1 

1 
1 

i 

1,207 

Fairport 

518 

Gates 

068 

Greece 

Honeove  Falls 

1,084 
181 

Irondeouoit 

1 

3 

Penfleld 

10 

Pittsford 

2 

927 

6 

'■i;963 
2 

26 

Rochester  (See  Table  IV). .  . 
Webster 

668 

1 

1 

16 
1 

47,307 
268 

Wheatland 

190 

Repobt  of  Bueeau  of  Factory  Inspection,  1906. 
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Lewis-Monroe  Counties. 


Number 

OF  E1CPT.OYBE8  AT  TniE  OP  Inspection. 

Weekly  Hours  of  I 

^ABOR. 

Chil- 
dren 
under 
14  yrs. 

g 

In 

office, 

etc. 

SHOP  force. 

NUMBER  OF  EMPLOYEES   (iN 
shops)  who  WORK — 

Illit- 
erate 
chil- 
dren. 

Total. 

Total. 

Men 
(18 
yrs. 
+  ). 

Youths 

(16- 

18 

yrs.) 

Boys 

(14- 

16 

yrs.) 

Women 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs.) 

51  hrs. 
or  less. 

62-57 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

19 

...... 

63 

19 
30 
27 

1.416 

10 
30 
26 

1,001 

19 
30 

4 

1,093 

30 

27 

9 

1 

17 

23 
44 

1,479 

ft 

375 

14 

37 

242 

3 

•  ••■•• 

76 

6 

7 

"■39 
2 

1 

5 

3 

37 

70 

80 

4 

459 

2 

139 

135 

15 

250 

99 

152 

2 

2.957 

45 
52 

4 
280 

2 

72 
125 

15 
161 

03 

150 

2 

2,321 

25 
34 

5 

"■49 

63 

40 

4 

275 
2 

97 
120 

11 
235 

92 

152 

2 

2,369 

2 

96 

2 

1 

•  ••■•• 

^A 

498 

2 

175 

2 

10 

148 

26 

4 

140 

6 

4 

59 
5 

4 

4 
11 

30 

4 

7 

4 

8 

4 

135 

15 

255 

10 

71 
6 

8 

6 
1 

2 
2 

99 

155 

2 

3 

2 

2.994 

47 

47 

521 

21 

332 

137 

119 

1 

100 

8 

3 
1 

1 

i 

3 

i 

19 
7 

2,061 

100 

611 

206 

68 

6 

53 

14 

104 

78 

67 
41 
13 
30 

1,511 

sot 

% 

47,244 

100 

542 

147 

52 

6 

47 

14 

63 

^25 

36 
41 
10 
30 

1,168 

198 

t08 

40 

30.619 

100 

577 

180 

66 

6 

53 
14 
93 

78 

64 

41 

6 

30 

1,006 

»0S 

£6 

66 

11,495 

019 
209 

13 

4 
2 

12 
8 
2 

41 
40 
11 

3 

7 
1 

16 
3 

18 

19 

2 

4 

1 

69 

6 

54 

1 

5 

14 

105 

1 
1 

5 
2 

1 

35 
50 

28 

11 

78 

/ 

67 

2 

3 

44 

13 

1 

' 

2 

5 

2 

31 

1.530 

23 
6 

S 

1 

1,237 

17 

m 

i   > 

436 

295 
96 

\i 

14.564 

8 
/ 

313 

96 
»08 

79 

i 

113 

S09 

Ht 

56 

49.305 

388 

1.685 

33.676 

388 

13 

159 

"lb 

7 

60 

11 

30 
19 

i'Mi 
2 
5 

159 
460 
203 
1,121 
247 

928 

1,064 

138 

3 

10 

26 

42,617 

74 

194 

159 
315 
194 
1.114 
184 

926 
570 

84 
3 

10 

26 

26.784 

61 

180 

125 

23 

12 

1.070 

807 
1,062 

34 

432 

9 

61 
237 

619 

i..:... 

475 

16 
2 

4 
5 

9 

1 

8 

1 



4 

2 

6 



121 

6 

3 

53 

5 

210 

1 

181 

1,181 

258 

1 

6 

2 

2 

35 

3 

4 

958 

1.083 

468 
53 

11 

138 

88 

15 

3 

2 

10 

io 

26 

26 

9,791 

74 

134 

44,529 
76 

1,199 

1 

414 

•   •       •   ■   • 

1 

13,844 
12 

4 

376 

1,636 

81,077 

113 

10 

199 

•••••. 

■'■'66 

....   ^ 
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Table  III — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


Number 

of 
inspec- 
tions. 

Places 
Inspected. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

Largest  Number 

PLOYEKfl  IN   TlIE 

OF  Em- 
Year. 

COUNTY  AND  CITY  OR 
VILLAGE. 
(With  leading  industries  speci- 
fied in  each  city.) 

Once. 

More 
than 
once. 

OfHce 
help. 

Shop 
force. 

Total. 

MONTGOUERT  CoUNTY 

125 

119 

2 

3 

29 

152 

12.069 

12.221 

AWn 

1 
67 

e 

11 
3 

1 
3 

7 
4 
1 
23 
6 

2 

I 

1 

11 

1 

295 

1 
63 

9 

11 

3 

1 
3 

7 
4 
1 
23 
6 

i 

1 
11 

1 

121 

174 

9,254 

3,748 

3,177 

637 

478 

396 

295 
145 
58 
705 
165 

351 
197 

13 
652 

60 

2,652 

174 

r   Amsterdam 

1 

1 

is 

106 
38 
91 

'i 

6 

24 
3 

9  360 

Carvds  and  rugs 

SJ80 

Knit  goods 

/ 

3,198 

Pearl  buttons 

661 

Silk  gloves 

4S^ 

Brooms 

sot 

CanaJoharie 

2 

2 

319 

Fonda 

148 

Fort  Hunter 

58 

Fort  Plain 

9 

1 



5 
8 

710 

Fultonville 

173 

Hagaman 

1 

351 

Harrower 

197 

Nelliston 

1 
5 

14 

St.  Johnsville 

4 

657 

West  Eaton 

60 

Nabsau  Countt 

87 

5 

108 

36 

2.688 

Baldwin 

5 

1 
3 
2 

1 

• 

22 
2 

21 
3 

21 

2 
9 

4 
29 
26 

2 
2 

8 
8 
1 

1 
1 
5 
5 
19 

16 
24 
26 
13 

1 

1 
3 

4 
8 

1 

3 

1 
1 
2 

1 

8 

9 

3 

7 

3 

4 
11 
14 

2 

2 

1 

1 

1 
1 
1 
7 

8 

4 
8 
7 
1 

1 
1 
4 
3 
^               1 

1 

J 

1 

2 

■   ••••#■• 

41 

xl 

5 
2 

399 
60 
83 
11 

671 

4 
52 

7 
138 
238 

41 

Bi»nrnor« , , . 

7 

Central  Park 

1 

1 
2 

i 

4 
2 
1 
8 
12 

14 

Cedarhurst 

5 

East  Rockaway 

3 

Farminedale 

7 
1 
6 

1 

7 

403 

Floral  Park 

62 

FrecDort 

16 

84 

Garden  City 

14 

7 

1 
3 

5 

583 

Glenhead 

4 

Glen  wood 

6 
2 

8 
17 

1 

i 

5 

2 

1 

52 

Great  Neck 

7 

Hemostead 

9 
6 

1 

1 

140 

Hicksville 

239 

Inwood 

Jericho 

i 

8 
29 
32 

7 

6 

7 
13 
27 
41 

279 
97 

885 

25 

7 

15 

5 

19 

13 

5 

■'"      8 

Lawrence 

4 
3 

29 

Lynbrook 

32 

Maphawyet  -  r  r 

8 

Massaneaua 

.■••*... 

6 

Merrick 

7 

Mineola 

2 
2 
6 

4 

10 

9 

8 

i 

i 

8 
1 

7 

3 

7 

1 

.  8 

1 

8 
5 

13 

New  Hyde  Park 

27 

Oyster  Bay 

41 

Port  Wa^ineton 

280 

Rockville  Center 

100 

Roslyn 

390 

flea  Cliff 

25 

Seafoid 

7 

Svosset 

15 

Thoma^on « . . . . 

i 

1 
1 
1 

5 

Valley  Stream 

19 

Wantaidi 

13 

Woodbury 

5 

Befobt  of  Bubeau  of  Factoby  Inspection^  1906. 
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Montgomery-Nassau  Counties. 


Number 

OF  Emplotebs  at  Time  op  Inspection. 

Weekly  Hours  of  Labor. 

ChU- 

dren 

under 

14  yrs. 

In 

office, 

etc. 

shop  force. 

number  of  employees  (in 
shops)  who  work — 

IlUt- 
erate 
chil- 
dren. 

Total. 

Total 

Men 
(18 
yrs. 
+  ). 

Youths 

(16- 

18 

yrs.) 

Boys 

(14- 

16 

yrs.) 

Women 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs.) 

51  hrs. 
or  less. 

52-57 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

11,902 

152 

11.750 

6.213 

367 

164 

4.853 

153 

45 

«: 

10,961 

257 

174 

"ioe 

St 

tl 

'i 

6 

24 

3 

6 

8 

i 

6 
29 

174 

0.000 

SJ48 

3,091 

6B6 

478 

Me 

280 
117 
58 
679 
147 

351 
197 

13 
598 

61 

2.011 

64 

4.818 
M.ltS 

1J94 

S66 

76 

568 

122 
94 
54 

376 
92 

145 
80 
13 

817 
38 

1.781 

10 
298 
18S 

S6 
10 
Bl 

11 
7 
2 

15 

5 
132 

90 

26 

5 

7 

2 

2 
11 

90 
3,722 
1,890 
1,787 

tto 

875 

5 
120 
50 
69 
11 
19 

'      *29 

10 

346 

96 

85 

9 
19 

7 

2 

45 

2 

9 

8 

7 

13 

164 

8.591 

5,66g 

5,008 

616 

469 

589 

278 
72 
56 

533 

9,196 

124 

5,750 

S,ilg 

6S9 

483 

401 

304 

147 
14 

120 

58 

"••••• 

684 

269 
52 

191 
105 

8 
3 

7 
1 

4 
9 

133 

155 

138 

343 
190 

•  «•>•• 

351 

7 
5 

1 
6 

197 

14 

598 

12 

5 

250            0 

3 

55 



535 

51 

13 
210 

51 

2.040 

10 

5 

'^ 

40 

627 

1    222 

11.^ 

i 

37 

i 

4 

i 

3 
12 

2 

1 

37 
7 
3 
5 
2 

250 
26 
62 
11 

403 

2 
49 

7 
119 
143 

37 
7 
3 
5 
2 

226 
13 
59 
11 

368 

2 
49 

7 
76 
71 

37 

7 

7 

• 

3 

3 

5 

5 
2 

3 

254 

4 

20 

20 

230 

26 

13 

3 

20 

2 
35 

1 

53 

141 

• ....  • 

26 

13 

63 

1 

2 

4 

34 

■  "ii 

8 
9 

14 

415 

3 

1 

■      ■'   29 

2 

5 

869 

2 

49 

2 

""45 
1 

12 

4 
11 

1 

7 

2 
10 

121 

8 

1 
2 

41 
65 

1 
2 

144 

3 

i 

2 

2 

3 
16 
19 

7 

6 

3 

13 

26 

29 

274 

88 

321 

21 

7 

10 

5 

10 

13 

5 

; 8 

'         16 

19 

7 

6 

3 

8 

26 

29 

274 

58 

321 

21 

7 

10 

5 

19 

13 

5 

3 

5 

13 

16 

11 

3 

10 

3 
7 

8 

6 

6 
3 

3 

13 

10 

12 

?? 

'     272 

29 

291 

6 

1 

26 

29 

4 

8 

2 
4 
8 
5 

274 

00 

30 

5 
7 
5 

50 

15 

5 

7 

323 

21 

7 

10 

10 

5 

1 

'"'"ft 

5 

10 

12 

7 

6 
6 



13 

5 

1 

11.58 


New  York  State  Department  of  Labor. 


Table  in — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


Number 

of 
inspec- 
tions. 

Places 
Inspectbd. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

Largest  Number 
ployees  in  the 

OP  Em- 
Year. 

COUNTY  AND  CITY  OR 

VILLAGE. 
(With  leading  industries  speci- 
fied in  each  city.) 

Once. 

More 
than 
once. 

Office 
help. 

Shop 
force. 

Total. 

New  Yore  County 

20.538 

20.121 

199 

44 

9.997 

28.238 

468.098 

496.336 

(Manhattan  and  Bronx  Bor- 
oughs, New  York  City;  see 
Table  IV). 

Niagara  Countt 

244 

234 

3 

3 

110 

581 

11.723 

12  304 

Lockport 

91 

i 

1 
11 

88 

11 

£ 

e 

ft 

B 

54 

16 

1 
1 
1 

650 

91 

1 
1 

11 
87 
11 

t 

e 
i 
i 

45 

11 

1 
1 
1 

308 

2 

36 

126 

16 

8 

10 

7 

346 

48 

SS 

BB 

se 

9 

102 

SB 

'i 

6 
038 

2.596 
448 
B68 
BB6 

284 

5,774 

689 

881 

8,069 

886 

680 
600 
800 

24,286 

2.722 

Paper  and  piUp 

463 

Meal  beds 

' 

tee 

Fiber  goods 

235 

Mlddleport 

5 

66 

5 

291 

Niagara  Falls 

6.120 

Chemicals 

1.464 

Silverware 

861 

Paper 

1 
6 

661 

Abrasives 

463 

Aluminum 

890 

North  Tonawanda 

House   trim   and    packing 
boxes 

3 
B 

1 

13 

3.171 
667 

BoUs,  nuts,  etc 

i 

664 

Pig  iron 

606 

Radiators 

80S 

Oneida  CJountt 

120 

6 

139 

^,924 

Blossvale 

1 

27 

33 

2 

3 

2 
4 
2 
3 

1 

1 
1 
2 
2 

1 

3 

1 
1 
3 
7 

4 
4 
5 

186 

11 

18 

9 

M 

1 
7 
17 
2 
3 

4 

2 
3 
1 

1 

1 
2 
2 
1 

1 
1 
1 
3 
7 

6 

17 
/ 

1 
10 
11 

i 

4 
3 
7 

4 
2 

8 

71 

472 

208 

494 

253 
138 
195 

7 
43 

54 

5 

18 

98 

6 

181 
84 
52 
60 

899 

1.644 
279 
316 

4.128 
1,18B 

40i 

8 

Boonville 

10 
8 

72 

Camden 

476 

CSapron 

211 

Chad  wicks 

501 

Clark  Mills 

1 

257 

(31ay  vlUe 

140 

Clinton 

195 

Coleman's  Mills 

1 

7 

Deansboro 

43 

Delta 

54 

East  Florence 

1 

2 

5 

Florence 

13 

Franklin  Spa 

98 

Glenmore 

5 

Kenwood 

1 

6 

186 

KIrkland 

^ 

34 

Knoxboro 

1 

53 

McConnellsville 

60 

New  Hartford 

4 

24 

5 
2 

96 

80 

6 

S 

BB 

403 

New  York  Mills 

2 

2 

1.668 

Orlskany 

284 

Oilskany  Falls 

318 

Rome 

83 
S 
6 

4 

1 

5 

43 

4.224 

Copper  goods 

i.t/S 

Brass  goods 

1 

86B 

Knit  goods 

669 

Metal  bedsteads 

486 

Report  op  Bureau  of  Factoby  Inspection,  1906. 
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New  York-Oneida  CountieB. 


Number  of  Employees  at  Time  of  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14  yrs. 

In 

office, 

etc. 

SHOP  FORCE. 

NUMBER  of  employers   (IN 
SHOPS)  WHO  WORK — 

imt- 

erate 
chU- 
dren. 

Total. 

Total. 

Men 
(18 
yrs. 
+  ). 

Youths 

(16- 

18 

yrs.) 

Boya 

(14- 

16 

yrs.) 

Women 
(16 

+). 

Girls 

(14- 

16 

yrs.) 

51  hrs. 
or  less. 

52-57 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

434.878 

27.813 

407065 

252680 

6.382 

1.728 

143.662 

2.613 

58.968 

246182 

102850 

4.065 

78 

65 

11.415 

545 

10,870 

8.686 

406 

93 

1.626 

59 

457 

2.492 

6,986 

935 

2 



2.420 
S68 

126 

16 

8 

10 

7 

310 

48 

2.294 
363 
968 
996 

276 

5,625 

/    SAfi 

1.844 
34S 
930 
990 

145 
4.632 
1,361 
430 
639 
396 
376 

2.065 

499 
399 
469 
960 

14.300 

51 

13 

382 

10 
17 

4 

31 

229 

1,754 
103 
968 
996 

254 

2,979 

966 

280 
960 

2 

tee 

"id 

6 

2 
96 

si 

/ 

B36 

283 

""ii 
1 

16 

129 
830 

4 

390 

6 

91 

■'36 
. . .  .^ 

16 
343 

100 

6 

2,100 

981 

898 

13 

5,935 

203 
13 

'•q 

S3'        89ft 

669 

99 

9 

102 
39 

'i 

6 
625 

637 
417 
381 

2.675 

• 

696 
630 
469 

960 

23.349 

4S4 
417 
381 

1,999 

600 
696 

190 

417 

390 

6 

257 

99 
148 

2,777 

49 

41 
3 

285 

19 

67 

157 

96 
6 

452 

667 

864 
468 

86 

9 

469 

»66 

960 
21,179 

23,074 

615 

259 

7,881 

294 

408 

1,456 

306 

.          3 

7 

4 

3 
7 

2 

i 

4 

24 
5 
2 

04 

7 

61 

454 

208 

404 

241 

136 

195 

7 

43 

54 

5 

13 

98 

3 

160 
34 
52 
47 

370 

1.607 
269 
816 

9    OTA 

5 
51 

315 
93 

245 

170 

80 

78 

7 

25 

36 

5 

10 

98 

3 

63 
20 
40 
47 
158 

957 
215 
105 

3.102 
If  09  4 
6ti 
63 

4od 

2 
10 

127 
96 

230 

63 

46 

102 

2 

53 

346 

203 

482 

235 

114 

191 

7 

18 

54 

5 

13 

5 

61 

4 

2 
5 

3 
2 

3 
6 

5 

108 

5 

12 

4 

4 

458 

2 
12 

7 

2 

6 

12 

6 
5 

7 

3 
2 
3 

211 

501 

241 

138 

18 

195 

7 

43 

18 
12 

25 

54 

2 

2 

2 

2 

6 

13 

1 

1 

1 

98 

98 

3 

3 

156 
31 
49 
47 

371 

1.607 
265 

310 

3,735 

1,181 

649 

636 

404 

160 

2 
2 

1 
1 
2 

91 
9 
9 

I 

1 

4 

3 

3 

34 

53 

47 

■•■••• 

383 

ii 

43 
3 

1 

50 

19 

7 

i 

10 

16 
3 
5 

17 

/ 

9 

191 

574 

47 

204 

779 

146 

B4 
479 

6 
17 

1 

22 

8 

1.631 

274 

96 

4 
6 

126 

/ 

9 

93 

318 

4.064 

13 

l.fil 

SO'  1J89 

6\      644 

6\       669 

99^       404 

64$ 

864 

91 

496 

11.60 


New  York  State  Depaetment  of  Labob. 


Table  III — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


COUNTY  AND  CITY  OR 

VILLAGE. 
(With  leading  industries  speci- 
fied in  each  city.) 


Oneida  County — Concluded. 

Sauquoit 

Sherrill 

Stacy  Basin 

StlttvlUe 

Taberg 

Utlca  (See  Table  IV) 

Vernon 

Verona 

Walesville 

Waterville 

Washington  Mills 

WestemvlUe 

Westmoreland 

Whitesboro 

Yorkville 

Onondaga  CouNtt 

BaldwinsviUe 

CamiUus 

Dewltt 

East  Syracuse 

Eastwood 

Eastwood  Heights 

Elbridge 

Fayetteville 

Geddes .  . . .  • 

Hart  Lot 

Jamesville 

KlrkviUe 

Liverpool 

Manlius 

Marcellus 

MarceUus  Falls 

Minoa 

Mottville 

Onondaga 

Rose  Hill 

Skaneateles 

Bkaneateles  Falls 

Solvay 

Syracuse  (See  Table  IV).  . . . 
Warners 

Ontario  Oountt 

Oanandaigua 

ChapinvllTe 

Clifton  Springs 

Flint 

Geneva 

Boilers  and  engines 

Stoves  and  heaiers 

Canned  fruiU  and  vegetabUe 
Optical  goods 


Number 

of 
inspec- 
tions. 


2 
2 
1 
2 
3 

215 
3 
1 
1 
5 

1 
2 
1 
16 
2 


646 


11 
4 
2 
2 
2 

1 
6 
8 
1 
1 

2 
2 
3 
5 
2 

3 
1 
2 
1 
2 

9 
3 
6 
564 
3 


314 


77 
1 

10 
1 

151 
18 

4 
4 
4 


Places 
Inspected. 


Once. 


]| 
2' 

3| 

1981 

II 
1 


430 


2' 

2: 

1 
4 
8 
1 
1 

2 
2 
3 
5 


1 
1 
2 
1 
2 

9 
3 
4 
356 
3 


60 


13 
1 
3 
1 

13 


More 
than 
once. 


6 


106 


1 
102 


126 


32 

'8 


69 

e 

i 
t 


Number 
of  estab- 
lish- 
ments 
with  . 
no  em- 
ployees. 


9 


1 
i 


2 


Number 

of 

owners 

at  work. 


65 


863 


3 


1 

331 

1 


217 


51 
2 

11 
1 

104 
10 

4 
S 
S 


Labgest  Nxtmbbr  op  Ek- 

PLOTEE8  IN  THE   YeAR. 


Office 
help. 


2 
43 


415 


10 

4 


1,592 


20 
2 
1 

11 
8 

6 
6 

4 

11 

1 


12 

3 

5 

376 

1.100 

8 


165 


45 


96 
S9 

8 

i 


Shop 
force. 


125 
342 
200 
133 
12 

13,147 

164 

42 

9 

71 

75 
59 
70 
613 
67 


26,416 


414 
288 
26 
104 
662 

214 
133 
218 
251 
23 

26 

5 

106 

303 

254 

40 
8 

80 
I 

96 

85 

253 

3,355 

19,385 

141 


4.709 


1,215 

25 

115 

18 

2.036 
490 
990 
496 
999 


Total. 


127 
385 
200 

133 
12 

13,562 

164 

42 

9 

74 

78 
59 
70 
623 
71 


28.008 


434 
290 

27 
115 
670 

220 
139 
222 
262 
24 

28 

5 
106 
310 
261 

41 

4 

30 

1 

108 

88 

258 

3,731 

20.485 

149 


4.874 


1,260 

25 

115 

18 

2,731 

499 

598 

.  600 

900 


K    I 


Repobt  of  Bubeau  of  Factoby  Inspection,  1906. 
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Oneida-Ontario  Counties. 


Number  of  Emplotres  at  Time  of  Inspection. 

Weekly  Hours  op  Labor. 

Chil- 
dren 
under 
14  yrs. 

In 

office, 

etc. 

SHOP  FORCE. 

NUMBER  OF  EMPLOYEES   (iN 
shops)  who  WORK 

Illit- 
erate 
chil- 
dren. 

ToUl. 

Total. 

Men 
(18 
yrs. 

+  ). 

Youths 

(16- 

18 

yrs.) 

Boys 

(14- 
16 

yrs.) 

Women 
(16 
yrs. 

+  ). 

Girls 

(14- 
16 

yrs.) 

51  hrs. 
or  less. 

52-57 
hra. 

58-63 
hrs. 

Over 
63  hrs. 

127 
385 

2 
43 

414 

3 

3 

"io 

4 
1.566 

125 
342 

41 
133 

12 

12.774 

81 

42 

9 

71 

75 
59 
53 
612 
67 

24.951 

68 

309 

26 

68 

7 

7,190 

75 

36 

7 

34 

73 
39 
51 
329 
60 

19.241 

.'2 

2 
4 

2 
8 
2 
3 

54 
22 
10 
56 
5 

4.831 
5 

1 
1 
1 
2 

200 

1 

5 
283 

3 

342 

3 

5 

690 

1 
4 

122 

• 

1 

41 

38 

128 

7 

11.661 

80 

38 

2 

66 

75 

56 

53 

556 

133 

12 

13.188 

416 

137 

140 

81 

42 

2 

4 

9 

2 
30 

7 

74 

3 

2 

4 

2 

17 

3 

566 

3 

1 

5 

78 

59 

2 

13 

1 

3 

63 

622 

10 
4 

186 

242 

14 

7 
4 

659 

40 
63 

6,158 

71 

28.517 

4,777 

181 

17.251 

883 

3 

424 

20 
2 

1 

11 

8 

6 
6 

4 

11 

1 

2 

7 

7 

1 
1 

''*i2 

3 

5 

376 

1,074 

8 

132 

404 
288 
26 
104 
623 

184 
121 
218 
251 
23 

26 
5 

87 
303 
254 

40 

3 

30 

1 
17 

85 

253 

3.355 

18,109 

141 

2,771 

380 

206 

26 

77 

620 

168 
106 
177 
246 
15 

25 

5 

44 

258 
168 

36 
3 

17 

1 

15 

76 

156 

3.059 

13,216 

141 

2.344 

24 
76 

2 

210 
240 

128 

48 

26 

104 

622 

184 

7 

165 

64 

290 

3 

3 

27 

115 

5 

1 

12 
2 
3 
2 

2 

1 

i 

3 

19 
1 

4 
13 
37 

. . 

631 

1 

190 

127 

105 

28 

251 

16 

222 

G 

262 

24 

8 

8 

21 
3 

87 
302 
252 

4 

15 
5 

28 

1 

J 

5 

2 

87 

3 

40 
44 

71 

4 

310 

1 

1 
2 



261 

5 

2 

41 

36 

4 

1 

3 
13 

30 

1 

12 

17 

1 
17 

67 

234 

3,148 

11,745 

61 

2,152 

1 

29 

2 

6 

63 

247 

4.095 

88 

5 

6 
168 

5 

5 

25 

613 

7 

■ ■ " i82 
5,113 

6 
14 

,    258 

24 

36 

469 

5 

7 
161 

'3,731 

119.183 
i  149 

638 
80 

74 

3 

'  2.903 

13 

9 

405 

108 

437 

1 

454 
2 

33 

82 
S9 

7 

7 

421 

2 

93 

7 

1.793 
393 

359 
2 

■    •? 

1,487 
SS8 

1 

61 

31 

84 

296 
2 

10 

1 

93 

25 

38 
7 

21 

3 

4Q                1\ 

7 

...    1 

1.875 

13 

1 

6 

4 

287 

1 
3I81    1.397 
86\        307 



57 

JlSt^ 

sot 

3696        296 
t4S\          80 
e88\        196 

112         IMS 

1 47 



es 
so 

148 
286 

296 

10 

t 

2 

I.:.... 

IL62 


New  York  State  Department  of  Labob. 


Table  III — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


COUNTY  and  city  OR 

village. 

(With  leading  industries  speci- 
iied  in  each  city.) 


Ontario  County — Concluded. 

Gorhani 

Manchester 

Naples 

Phelps 

Shortsville 

Stanley 

Victor 


Orange  County. 


Central  Valley 

Cornwall 

Cornwall  Landing. . . 
Com  wall-on-H  ud  son . 
Firthcliff 


Number 

of 
inspec- 
tions. 


Goshen 

Highland  Falls. 
Highland  Mills. 
Mechanicstown 


Middletown 

Car  and  locomotive  repairs. 

Tools 

Men's  hats 

Leather 

Men's  shirts , 


Monroe 

Montpomery 


Newburj?h 

Men's  clothing  and  overalls. 

Men's  hats  and  caps 

Machinery    

Boilers  and  engines 

Boats 

Woolen  goods 

Bleaching 

New  Hamnton 

New  Windsor 

Port  Jervis 

Roseton 


Salisbury  Mills. 

Walden 

Warwick 


Orleans  County 

Albion 

Holley 

Medina 

Shelby 


Obwf.go  Colnty 


4 

4 
10 
26 

14 

1 

•6 


210 


3 
3 
2 
1 
1 

11 
7 
1 
2 

35 
/ 
5 
i 
1 
2 

6 
2 

76 

4 
2 
S 
3 
1 
J 
J 

1 
12 
26 

4 

1 
11 


61 


19 
11 
27 1 
4 


149 


Places 
Inspected. 


Once. 


10 
6 

4 
1 

4 


208 


3 
3 
2 
1 
1 

11 
7 
1 
2 

35 
/ 
5 
/ 
1 
2 

5 
2 

76 

4 
2 
S 

•;■ 

1 


Altmar 

Battle  Island | 


fi 


More 

than 
once. 


Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 


Number 

of 

owners 

at  work. 


5 

2 

9 

16 

7 
1 
8 


90 


Largest  Number  of  Ek- 

PLOYERS  IN  THE  YEAB. 


8 


37 


1 





10 

1 

"26 
4 

1 

16 

1 

11 

9 

4 

61 

21 

V} 



11 

3' 

27 
4 

10 
1' 

146 

1 

4 

109 

? 

1 

l' 

1 



1 

Office 
help. 


16 
"6 

300 


10 

4 


54 
20 
4 
A 
Si 
2 


163 

39 

6 

15 

10 
M 
4 


1 
19 
27 

4 

2 

\\\ 

6 


2, 
1 
261 


Shop 
force. 


/ 

2 

28 

193 

287 

2 

181 


12,906 


53 

26 

68 

1 

533 

219 
18 
38 
10 

1,758 
632 
266 
226 
1S8 
176 

65 

87 

4.699 
94G 
624 
S27 
326 
40O 
269 
233 

26 

936 
1,403 
1,525 

80 

1,301 

59 


29:        1,793 


3SR 

302 

1,071 

32 


249i        8,063 


65 
106 


Total. 


7 
2 

196 

303 

2 
187 


13.205 


53 

27 

72 

1 

543 

223 

18 
38 
10 

1.812 
66i 

t69 
229 
161 
177 

67 
87 

4.852 

9S5 
6£9 

sa 

sss 
il'i 

S7S 

£40 

27 

955 

1.430 

1.529 

82 

1,314 

65 


1,822 

390 

1.05*7 
32 


8.312 

65 
111 
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Ontario-Oswego  Counties 


Number  of  £mpjx)Tefs  at  Time  of  Inspection 

• 

0 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14  yrs. 

In 

office, 

etc. 

SHOP  FORCE. 

NXJMBER  OF  EMPLOYEES    (iN 
shops)  WHO  WORK — 

Illit- 
erate 
chil- 
dren. 

Total. 

Total. 

Men 
(18 
yrs. 
+  ). 

Youths 

(16- 

18 

yrs.) 

Boys 

(14- 

16 

yrs.) 

Women 

(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yra.) 

61  hrs. 
or  less. 

62-57 
hrs. 

68-63 
hrs. 

Over 
63  hrs. 

6 

i 

10 
6 

300 

6 
2 

5 

2 

% 

6 
2 

8 
62 

203 

1 

127 

7,030 

2 

26 

26           20 
65'          62 

6 
2 

23 

11 

7 
1 

21 

66 

1 
1 

2 
2 

236 

226 

1 

130 

12,009 

202 

1 

129 

8.926 

1 



136 

1 
2,668 

3 
3.771 

12,309 

233 

114 

68 

869 

339 

39 

i 

4 

■ '  io 

4 

64 

20 

4 
4 
S 
2 

2 

163 

S9 

6 

16 

10 

4 

4 

7 

1 
19 
27 

4 

2 

13 

6 

29 

39 

20 

64 

1 

633 

193 
17 
24 
10 

1,693 
614 

36 

19 

64 

1 

826 

187 
15 
10 
10 

1,311 
51 A 

1 

2 

1 


39 

8 
28 

1 

21 

12 
36 

68 

1 

643 

28 

1 

20 



140 

5 

2 

12 

19 

39 
14 

494 
8 

197 

179 

9 

24 

2 

1,383 

614 
248 

224 

147 

37 

38 

79 

1,338 
6 

17 

24 

2 



10 

8 
62 

1.747 

20 

9 

353 

66 

192 

634 

Snff 

266\        '219 
226          80 

13 
2 
2 

7 

1 
1 

16 
142 

7 

1 
106 

229 

161 

148 
142 

66 
87 

4,322 
907 
624 
322 
301 
279 
269 
233 

26 

145 
47 

54 
41 

2,679 
162 
408 
320 

300 
276 
181 
138 

22 

144 

96 

1 
37 

1.522 

732 
112 

57 

17 

87 

3 

76 
8 
3 
2 

1 

4 
16 
12 

3 

26 

4 
1 

3 

20 

1 

6 

630 

6 

617 

2 

2,318 
896 

7 
322 
301 
279 

7 

4.475 

36 

946 

629 

337 

sii 

283 

273 

6 
6 

66 

77 

4 

04 
355 

2 

(5 

262 
227 

4 

560 

854 

1,300 

12 

1,126 

46 

1,173 

240 

::::::i::::::i 

27 

1 
221 

1151 
6 

1 

791 
1,414 

772        653! 
1,387'        9861 

22 

28 
28 

2 

S 
12 

1 
10 

8 

-      74 

40 

80 
453 

1.344 

1,340 

80 

1,287 

59 

1,337 

1 

1,300 

6S 

1,087 

67 

1,121 

82 

12 

127 

1 

186 

1 
681 

1 

5 

1,300 
66 

23 

1 

19 

35 
10 

15 
1 

2 
61 

i59 

8 

88 

1,366 

15 

1 

212 

2 

1 
26 

249 

210         141 

2 

1 

65 
34' 
87 

1 

36'           IS          143            13' 

74 

73 

1,030' 

241 

3U 

36i          3.'i             2) 

1,056 
24 

917 
24 

17 

9 

25 

34 

971 
24 

1 

1 

1 

8,010 

7.761 

5,179 

1 
215 

90 

1 

t 

1 
2,175| 

102 

49! 

1,048 

1 

( 

6,10s 

5561 

4 

36 

6 

35 
106 

35 
106 

35 

111 

ioel 

:i 

11.64 


New  York  State  Department  of  Labob^ 


Table  III — Statistics  of  Factories  Inspected  in  each  County  and  Town — Cdntinued. 


Number 

of 
inspec- 
tions. 

Places 
Inspected. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

Largest  Numbeb 
ployises  in  the 

OP  Em- 
Year. 

• 

CX)UNTY  AND  CITY  OR 

VILLAGE. 
(With  leading  industries  speci- 
fied in  each  cit3\) 

Once. 

More 
than 
once. 

Office 
help. 

Shop 
force. 

Total. 

Oswroo  Ck>UNTT — Concluded, 
Fulton 

38 
1 
6 
1 

1 

4 

& 

I 

61 

4 
7 
1 

1 
1 

16 
13 

4 

145 

36 
/ 
6 

1 
1 

4 

S: 

1 

60 

4 
7 
1 

1 
I 

16 

13 

4 

75 

1 

2 

25 

55 

6 

14 

s 

2 

7 

167 

10 

SI 

26 

4 

4 

7 
5 

1 

77 

2.549 

1.144 
S42 

S41 
SOS 

15 

r  48 

289 

4.422 

1,047 
699 
488 
4S1 
S88 

328 

221 
20 

2,308 

2.604 
2,160 

Woolen  goods 

Paper  and  pulp 

sse 

Fire  arms 

S57 

Canned  fruits  and  vegetahles 

^ 

S06 

Lacona 

3 

7 

15 

Mexico 

1 

50 

Minetto 

296 

OswefTO 

36 

t 

4,589 

Knit  goods 

1,067 

Boilers  and  en^nes 

7S0 

Car  and  locomotive  repairs . 

61S 

Matches 

4S6 

Cotton  jfonds 

S92 

Phoenix 

1 

18 

15 

4 

84 

335 

Pulaski 

226 

Sandv  Creek 

21 

Otsego  County 

35 

4 

2,385 

Cherrv  Valley 

7 

3 

16 

7 
1 

1 
7 
49 
5 
1 

16 
1 

6 

2 
13 
10 

21 

3 

1 
4 
7 
1 

1 

3 

21 

5 

1 

2 
1 

6 

2 

13 

4 

21 

2 

T 

6 

i 

3 

1 

11 

3 

1 

i4 

58 

8 

112 

34 

12 

140 

35 

1,356 

30 

124 

150 

8 

43 

35 

135 

28 

1,260 

59 

Colliersville 

8 

Coooerstown 

126 

Edmeston 

34 

Hart  wick 

12 

Index 

2 

47 

4 

4 

142 

Milford 

2 
14 

i 

7 

25 

4 

1 

6 

1 

5 

35 

Oneonta 

1.403 

Oteg:o 

30 

Phoenix  Mills 

128 

Richfield  Sprints 

1 

154 

Schuyler's  Ijake 

8 

Schenevus 

43 

South  Edmeston 

2 
3 

23 

37 

Unadilla 

10 
7 

12 

13S 

Worcpster 

3 

1 

28 

Putnam  County 

1,283 

Baldwin  Place 

1 
5 
11 
1 
3 

457 

1 

4 
97 

973 
28 

158 

21,093 

4 

Brewster , 

5 

11 

1 

1 
9 
1 
1 

110 

2 

20 

1 

561 

99 

Colfl  Sorine 

9V3 

Highlands 

29 

Patterson 

3 

418 

' " ' 

15S 

OuKENS  County 

4 

4 

21.634 

(Queens  Borough,  New  York 

City.) 
Ast  oria 

44 
2 

1 

1 

28- 

42 

1 

1 

10 
2 

47 
7 

35 

1,306 

2 

401 

1 

1.763 

1,353 

Bavsi'Ie 

2 

1 

1 

25 

•> 

Brooklyn  Heights 

4  OS 

Brooklyn  Hills 

College  Point 

1 
9 

1 

.. 

1.798 

Eepobt  of  Bueeau  of  Faotoby  Inspection,  1906. 
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Oswego-Queens  Counties* 


NXTMBER  OF  EMPLOYEES  AT  TllCE  OF  INSPECTION. 

Wbeki^t  Hoxtbs  of  Labor. 

Chil- 
dren 
under 
14  yrs. 

In 

office, 

etc. 

SHOP  FORCE. 

NXTMBER  OF  EMPLOYEES   (iN 
SHOPS)  WHO  WORK — 

IlUt- 
erate 
chU- 
dren. 

Totsl. 

Total. 

Men 
(18 
yrs. 

+  ). 

Youths 

(16- 

18 

yrs.) 

Boys 

(14- 

16 

yrs.) 

Women 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs.) 

51  hrs. 
or  less. 

52-57 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

2.445 

1,066 

S4M 

55 
6 

14 

16 

S 

2 

7 

167 
10 
51 
£6 

i 

7 
6 

1 

71 

2,390 

SSO 
SOS 

15 

37 

289 

4.346 

1,056 

679 

488 

307 

216 

20 

2.026 

1.603 
6B8 
50$ 
516 
1$6 

15 

35 

235 

2.760 
169 
66$ 
488 
$60 
"$80 

223 

155 

12 

1.523 

« 

57 

$5 

9 

4 
10 

26 

$1 
1 

677 

27 
$5 

15 

53 

44 
1 

1,968 

1,006 

16 

S$0 

$96 

12 

12 

289 

3,322 
980 
679 

354 

3 

511 

SS6 

SOS 
15 

4 

160 

4 

1 

8 

""ii 

• 

2 
14 

5 

39 

2 
52 

1,313 
797 

296 

140 

$4 
IS 

2 

60 
17 

4 

4,513 

73 

58 

33 

975 
66 

16 

1.046 

710 

615 

488 

$0 

8 

9 

456 

$0 
14 

14 

4 

11 
6 

1 
1 

% 

67 

56 

8 

456 

9 
5 

2 

580 

242 

208 

20 

1,672 

S9S 

314 
221 

56 
8 

1 

21 

2.097 

25 

11 

11 

108 

99 

147 

2 

47 

1 
*''i4 

2 

'""ii 

4 

4 

2 
3 

23 

46 

5 

108 

32 

12 

140 

31 

1.152 

21 

124 

149 
6 

43 

28 

109 

20 

1,258 

42 
5 
85 
31 
12 

53 

29 

935 

20 

84 

67 
6 

39 

28 
73 
14 

1,160 

1 

3 

4 

21 
2 

79 
9 

21 
3 
27 
20 
12 

5 

122 

1 

1 

2i 

1 

2 

2 

32 

3 

12 

142 

i 

15 

2 
3 

85 

1 

193 

1 
38 

69 

2 
""70 

138 

26 

1,015 

5 

123 

128 
6 

26 

31 

6 

1 
62 

4 

,    5 

16 

1.193 

21 

128 

1 
5 

4 

1 

4 

1 
16 

153 

5 

6 

43 

1 

3 

9 

8 

30 

28 
3 
3 

11 

112 

1 

35 
6 

102 

29 

77 
17 

53 

20 

1,281 

3 

2 

1 

8 

1.186 

% 

2 

2 

20 
1 

561 

2 

97 
973 

28 
158 

19.619 

2 

65 

973 

28 

82 

15.998 

2 

99 

.     32 

85 
950 

a 

13 
28 

8,496 

993 

5 

5 

29 

158 

3 

489 

2 
255 

70 
2,707 

1 
170 

3 
1,962 

151 
8,810 

4 
852 

20.180 

1 

1.183 

.       47 

7 

*    *  35 

1.136 

2 

401 

1 

1.678 

882 
2 

270 
1 

921 

6 

7 

236 

5 

284 

708 

141 
2 

3 

2 

40S 

30 

21 

72 

8 

29 

372 

1 

1 
1,130 

1.713 

62 

"is 

64i 

■  "36 

89 

"*459 

•   ■■••• 
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Table  III — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


county  and  city  or 

VILLAGE. 
(With  leading  industries  speci- 
fied in  each  city.) 


Qr'=:F.Ns  County — Concluded. 

Corona 

Dunton 


East  Williamsburg 

Elmhnrst 

Evergreen '. .  . 


Far  Rockaway. . . . 

Flushing 

Gerniania  Hciehts. 

ClHn'lalp 

Hollis 


Jamaica 

Laurel  Hi'l ...    . 
Ix)ng  Island  City 

Maspeth 

Middle  Villa$?e .  . 


Morris  Park 

Ozone  Park 

Queens 

Richmond  Hill 

llidgewood  Heights, 


Rockaway  Reach 

Rosedale 

Steinwav 

Union  Course. . . . 
Whit  est  one 


WTiitestone  Land  inc. 

Winfield 

Wood.«i'le 

Woof  I  haven 

Woodhaven  Junction 


RENSSEI.AER  COUXTY. 


Numl>er 

of 
inspec- 
tions. 


Averill  Park. 

Reriin 

Castleton.  . 
Cropsevville . 
Eagle  Mills. . 


Graft  on  Centre 
Hoosick  Falls. . 
Johnson ville. .  . 

Nassau 

North  Hoosick. 


Petersburgh 

Rensselaer 

Car  and  locomotive  repairs 
Felt  goods 


Schaghtlcoke 

Troy  (See  Table  IV). 

Valley  Falls 

Walloomsac 

West  Sand  Lake .  . . . 


Places 
Inspected. 


Once. 


More 
than 
once. 


Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 


Number 

of 

owners 

at  work. 


% 


Largest  Number  of  Em- 

PXX>YEES  IN  THE   YeAR. 


Total. 


462 
22.796 

325 
73 
78 


Eepobt  of  Bueeau  of  Factoet  Inbpeotiok,  1906. 


n.67 


Queens-Rensselaer  Countleti 

Number  of  Employees 

AT  Time 

OF  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14  yrs. 

la 

office, 

etc. 

RHOP  FORCE. 

number  of  employees  (in 
shops)  who  work 

Illlt- 
erate 
chfl- 

dren. 

Total. 

Total. 

Men 
(18 
yrs. 
+  ). 

Youths 

de- 
ls 

yrs.) 

Boys 

(14- 

16 

yrs.) 

Women 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

JTS.) 

51  hrs. 
or  less. 

52-57 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

509 

G 
24 

500 
8 

403 
8 

577 

21 

427 

80 
161 

14 
345 

1 

181 
2,040 
5,438 

351 
11 

700 
"25 
48 
87 
83 

122 

3 

1,010 

25 

19 

94 

7 

85 

1.549 

7 

12,630 

13 

8 

75 

1 

430 

12 

58 

8 

8 

604 

3 

13 

290 

277 

21 

i       21 

23         523 

3|          86 

5,        210 

2'      '  147 

22f       ftns 



e!        9 

276 1       231 

6 

546 

10 

8 

77 

6 

4S 

117 

,            209 

1 

■"*i5 
20 

16 
6 

1 

H9 

47 
42 

1A 

21 
118 
131 
114 

1 

18Q 

12 

21.') 

io 

1 

1 

18 

43 

149 

624 

9         479 

'  *     1 

1 

14 

1 

265 

1 

i79 

11 



1 

1 

87 

11 

68 

104 

1            202 

26 

5 

16 

401          12 

10 

2,ltt>s 

48    2,150 
229    5,922 

4;       3oa 

1   412'        "."^S 

••••■•• 

6,151 
403 

8is    3,142 

I8I1          177 

1.280 
41 

1 

700 

682 

W 

11 

18 

6 

■ .  • . . . 

3 

2 

4 

•   •••-• 

27 
1 

6 

4 

18 

671 

— 

11 

700 

25 

48 

108 

130 

133 

3 

1,330 

25 

41 

94 

17 

85 

2.244 

7 

24.398 

1          -  .  . 

10 

71S 

31 

14 

9 

2 

1 

' 

4.S 

48i 

111 

1 
15 

20 
30 

11 



2 

2           41 

55 

1 
17           25 

65 

132 

75 
69 

137 

22 

3 

3 
841 

1 

m 

1 ,  357 

11 

16 

271 

22 

* 

21!          AAA 

1 

1 

26 

25 
4 

1 

41 

2 

1 

19 

37 

94 
15 
15 
79 

i 

8,488 

1 

100 



1^ 

17 

10 

2 

6 

2.165 

.•••■• 

8il 



64 

2,262 

151 

40 

465 

39 

i 

25.069 

325 

151 

11,198 

94 

1,106 

14,291 

513 

4 

• 

201 

10 

199 
204 
382 

1 
15 

92 

84 

76 

254 

1 

15 

7 

1.334 

27 

77 

54 

41 
486 
276 

lis 

179 

9,670 

213 

73 

10 

7 

93 

128 

76 

5 
14 

•••47 

12 
■  ■ '  32 

187 

4,57 

301 

1 

15 

92 

1.510 

27 

108 

34 

58 
28 

205 

392 

20 

18 

49 

1    *    ■  " 

1 

1 

15 

92 

85 
392 

1 
1^ 

1.822 

5i     1,771 
1           27 
1         111 

21 

\2 

12 

'    22         229 

10 

2vS 

112 

6 

1 

1 

25 

2 

3 

56 

2 

1 
38 
2S 

9 

11 
651 

1 

54 

58 
590 
B76 
214 

304 

20.116 

324 

73 

20 

59 

1              1 

17 
95 

■  ••■•* 

628 

8 

1 

10 

314 

46 

214 

26 

23S 
230 

•  ••••* 

S98 

*  *  '  '  * 

MS 

8 

15 

234 

8 

1 

13 

94 

3 

92 

84 

10,071 

100 

•  •  ■  •  ft  » 

315 

20,667 

325 

13 

47 

"1,617 
10 

278 

•  ••■•« 

7,860|11,110 
3         311 

120 

4 

•  ■*«•». 

73 

73 
3 

^      '« 

i        77'       agi 

3 

2 

32 

1' 

'  '  '  '  f  • 

74I 

••■•«» 

1I.G8 
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Table  III — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


COUNTY  AND  CITY  OR 

VILLAGE. 
(With  leading  industries  speci- 
fied in  each  city.) 


Richmond  County. 


Number 

of 
inspec- 
tions. 


(Richmond    Borough, 

York  City.)        ^ 

doi 


New 


imera, 


Castleton 

Clifton 

Concord 

Fort  Wadsworth 
Garretson 


Graniteville . . 
Grant  aty . . . 
Grassmere... . 
Green  Ridge. . 
Kreischervllle. 


Linoleum vtUe. . . . 

Livingston 

Mariners'  Harbor. 
New  Brighton . .  . 
Port  Richmond . . 


Princess  Bay .... 

Richmond 

Richmond  Valley, 

Rosebank 

Rossville 


St.  George 

Stapleton 

Tompkinsville 

Tottenville 

West  New  Brighton 


Rockland  County. 


Clarkstown. . 

Congers 

Garnervllle . . 
Grassy  Point 
Haverstraw . 


Hillbum... 
New  aty.  . 

Nyack 

Orangeburg, 
Pearl  River. 


Plermont 

Ramapo 

Rockland  Lake. 
Spring  Valley.. 


Stony  Point 

SufTem 

Tompkina  Cove , 


St.  Lawrence  County. 


Benson  Mines. 
Brasher  Falls. 
Oanton 


176 


2 
5 
4 
1 
1 

5 
2 
1 
3 
2 

2 
1 

7 
16 
13 

1 
2 
2 
6 
3 

3 
33 
16 
11 
34 


98 


1 
8 
1 
1 
41 

2 
2 
25 
2 
2 

3 
1 
2 

7 

1 
3 
1 


190 


2 

6 
20 


Places 
Inspected. 


Once. 


173 


2 

5 

4 
1 
1 

5 
2 
1 
3 
2 

2 
1 

7 
14 
13 

1 
2 
2 
6 
3 

3 
32 
16 
11 
34 


96 


1 
3 
1 
1 
39 

2 
2 
25 
2 
2 

3 
1 
2 


182 


2 

6 

20< 


More 
than 
once. 


Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 


Number 

of 

owners 

at  work. 


Laroest  Number  of  Em- 
ployees IN  THE  Year. 


69 


2 
1 
1 
1 

3 
21 

8 

d 


26 


6 


70 


1 

3 

12 


Office 
help. 


207 


25 
25 
22 

16 


4 
3 

1 
10 
17 
11 
51 


89 


3 
1 
8 

29 


16 

6 

15 

4 
3 
1 
1 


2 


61 


Shop 
force. 


8,244 


29 

232 

38 

4 
50 

340 

4 

7 

238 

127 

626 

44 

869 

623 

1,234 

644 
9 

51 
304 

86 

17 

378 

495 

592 

1.313 


5.180 


Total. 


8.451 


110 

26 

780 

60 

2,205 

324 
30 
570 
114 
341 

125 

100 

22 

323 

3 
15 
82 


5,333 


105 

35 

205 


33 
240 

3B 

4 

50 

344 

4 

7 

238 

130 

629 

44 

884 

648 

1.256 

560 
9 

51 
308 

89 

18 

388 

512 

603 

1.364 


5,209 


110 
28 

783 

61 

2.213 

353 
30 
586 
120 
356 

120 

103 

23 

324 

3 
15 
84 


5,384 


105 

35 

205 


Eepobt  of  Bubeau  op  Factory  Inspection,  1906. 
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Rlchmond-St.  Lawrence  Counties. 


Number  of  Employees  at  Timb  op  Inspection. 

1 
Wbeklt  HotTRS  OF  Labor. 

C3hU- 

dren 

under 

14  yrs. 

1 
1 

SHOP  FORCE. 

NUMBER  OF  EMPLOYEES  (iN 
SHOPS)  WHO  WORS — 

lUit- 
erate 
chil- 
dren. 

Total 

In 

office, 

etc. 

Total. 

Men 
(18 
yrs. 
+  ). 

Youths 

(16- 

18 

yrs.) 

Boys 

(14- 

16 

yrs.) 

Women 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs.) 

51  hrs. 
or  less. 

52-57 
hrs. 

58-63 
hrs. 

Over 
63  his. 

7,684 

206 

7-479 

6.378 

103 

40 

926 

82 

825 

3.671 

3,275 

308 

1 

33 

4'          29, 

7Q 

25 

1 

27 

"*22i 
2 

4 

234 

8         226        222 

37             9 

2             2 
30           16 

4i        322        130 

4.           4 

:          7          7 

238,       238 

3         122        122 

31        626        571 

1          44          44 

25         799        788 

4 

"4 
8 

37 

1 . . .  * . . 

28 



....a.l...... 

2 

2 
30 

1 

1 

39 

27           18 

12 

1 

326 

138 

9 

27 

295 

i 

4 

4 

1 

7 

7               I 

238 

.....*. 

••«.•• 

238 
122 

626 

•   ■.■•>.       >■••• 

125 

629 

10 

45 

1 

44 

44 

726 

56 

754 

544 

i 

824 1 

10 

I 

12 

1 

i 

73 
554 
145 

" '    .     1      • ■ •• 

633 1 

23         610 
22    1,029 

16        544 

520 
1,012 

477 

8 

18 

230 

85 
11 

55 

{ , 

1.051 

130 

1 

560 

1 

1 

8 

8 
39 

8 
28 

7 
59 

5 
235 
366 

9 
250 

3.507 

1 

39 

1 

1 

16 
65 

8 

3 

11 

297 

27 

9 

66 

57 

507 

303 

999 

1 

308! 

4        304 

1 ,    . 

89 

3           86{         75 
1           14!         13 

1 

26 

2 
3 

147 

1 
1 

15 
2 

39 

2 

In' 

1 
1 

377. 
498, 
587 

10  367 
•    17!        481 

11  676 

51        935 

89    4,733 

276 
354 
672 
632 

4.052 

85 

81 

2 

291 

485 

5 
6 

59 
17 

7 

41' • 

60' 1    .    ... 

986 
4.822: 

7 
10 

237 
86 

55 

".! ; 

105 

1        105 

24 

31        680 
1,          60 
8l   1,086 

20        324 

!         30 

16,       514 
6          99 

55 

24 

525 

60 

1,812 

321 
10 

367 
90 

5 

45 

105 
24 

656 

60 

1,767 

24 

683 

28 

19 

103 

6 

24 

( 

61 

1.994 

74 

3 

15 

83 

2 

72 

147 

313 
30 
00 

' 

353 

11 

1 
...        .1 

30 

11 
129 

•   ■•■•■ 

• 

530 

17 

1 

14 

410 

85 

3 

6 

100 

22 

219 

3 

15 
32 

3,513 

1 

105 

'•"i4         :   ". 

856 

15        341        338 

4!        125        118 
3         100          97 
1>          221         22 
li        273:        150 

3 
4 

338 
3 

^  1 

129 

3 

116 

1 
1 

103 

3 

1 

1 

23 

.    .      1        .         .  .      . 

274 

10.            4 

106            3 

54 

3 

3 

3 
10 

I" 

1 

15 

5 

> 

34 

2>          321          32 

•   •••••          -----          -_.       1 

5,070 

51 

I 
5.019'  4.209 

57 

35 

677 

41 

86 

431 

989 

1 
t 

105 

105 

27 

108 

105 

27 

189 

105 

1 

27 

2 

25 
178 

' 

198 

1 2 

'3 

4 

18 

2 

1 

ILTO 
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TaUe  III — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


COUNTY  AND  CITY  OR 

VILLAGE. 
<With  leading  industries  speci- 
fied in  each  city.) 


St.  Lawrence  County — Con. 

Clifton 

Dodgeville 


East  Norfolk , 

Edwards 

Emeryville. . 

Fine 

Fort  Jackson . 


Number 

of 
inspec- 
tions. 


Fowler 

Fullerville 

Gouverneur. . . 
Hailesboro .... 
Hannawa  Falls. 


Hewettville 

Madrid 

Massena 

Massena  Springs, 
Natural  Dam . . . 


Newton  Falls . . . 

Norfolk 

Norwood 

Ogdensburg.  .  .  . 

.*^i7A:  goods .... 

Packing  boxes . 

Oswegatchie. . . . 

Parish  vllle 

Piercef3e!d 

Potsdam 

Pyrites 


Ra3rraondvilIe.  . 
Rensselaer  Falls, 
•Scotts  Bridge. . . 

Sissonviile 

South  Edwards. 


Stammprville . . . 

Wanakena 

Wegatchie 

West  Stockholm 
Yaleville 


iSABATooA  County, 

Ballston  Spa . . . . 
Ballston  L^ke.  .  . 

Corinth 

Crescent 

Factory  Village. 


•Fennimore. . . 

Hadley 

Half  Moon .  .  . 
Mechanic  ville. 
Palmer  Falls. 


Rock  City  Falls. . 
Saratov  Springs. 
Schuylerville .  .  .  . 
South  (ilens  Falls. 
Spiers  Falls 


1 
1 

1 
2 
1 
1 
2 

2 
2 

8 
1 
1 

1 
6 
12 
3 
1 

3 

2 

5 

65 

1 

1 
o 
2 
12 
3 

1 
2 
1 
1 
2 

1 
6 
1 
2 
1 


245 


2 
3 
1 
40" 
1 

2 
87 
10 

6 

I 


Places 
Inspected. 


Once. 


6 

11 

3 

1 


5 
63 


12; 
2 


2 

1 

1 


240 


32 

30 

2 

2 

9 

9 

4 

4 

3 

3 

1 

3 

ll 
40 


More 
than 
once. 


Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 


Number 

of 

owners 

at  work. 


Largest  Number  of  Em- 
ployees IN  TUB  Year. 


2 
3 

29 


117 


ig 

1 
7 
1 


1 

IS 


2 



87 

46 

10 

i 

0 

4 

1 

•  •  >  •   •  *  « 

Office 
help. 


Shop 
force. 


21 

12 

65 

is: 

50 

8 

17 

13 

15 

332 

14 
50 


1 
35 

6 


283 


122 
1,184 

1S9\ 

250  i 

128' 

263 

3d2; 

146' 


100 
34. 
20 

78 
40 

17 

127 

16 

22 

3 


24 


941 
5 

74 
129 

63' 


57 
13 

5 

97 

12 

6 

1 


Total. 


21 
12 

65 
15 
50 
8 
17 

14 
15 
336 
14 
50 


12 

12 

67 

67 

70» 

714 

l-^i 

14 

100 

100 

254 

254 

276 

276 

123 

1,21U 

£13 

183 

252 
128 

268 
392 
146 

100 
34 

20 
78 
40 

17 

127 

16 

22 

3 


7,897        8,180 


965 
5 

7S 
133 

65 


232 

235 

100 

104 

3 

3 

1.847 

1.904 

638 

051 

60 

65 

992 

1,089 

367 

379 

328 

334 

20 

21 

Report  of  Bukeau  of  Factoey  Inspection,  1906. 
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Ontario-Oswego  Counties 


Number  of  Emplotees  at  Time  of  Inspection 

• 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14  yrs. 

In 

office, 

etc. 

SHOP  . 

FORCE. 

number  of  emplotees  (in 
shops)  who  work — 

Illit- 
erate 
chil- 
dren. 

Total. 

Total. 

Men 
(18 
yrs. 
+  ). 

Youths 

(16- 

18 

yrs.) 

Boys 

(14- 

16 

yrs.) 

Women 
(16 

yrs. 
+  ). 

Girls 

(14- 

16 

yrs.) 

51  hrs. 
or  less. 

52-57 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

5 

i 

10 

6 

300 

5 

F, 

%..... 

5 

2 

8 

62 

203 

1 
127 

7,030 

2 

2             2 
26           20 

1 
1 

26 

6 
2 

23 

11 

7 

1 

21 

1 
1 

66 

65 

226 

1 
130 

12,009 

62 

202 

1 

129 

8.926 

I 

1 
1 

2 
2 

236 

1 

136 

1 
2,668 

3 
3,771 

12.309 

233 

114 

68 

869 

339 

39 

i 

4 

io 

4 

54 

£0 

4 

39 

20 

64 

1 

533 

193 
17 
24 
10 

1,603 
614 

36 

19 

64 

1 

326 

187 
15 
10 
10 

1.311 
611 

1 

2 
1 

39 
8 

28 
1 

21 

12 
36 

68 

•   •••••I.*.... 

1 

543 

28 

1 

20 

140 

5 

2 

12 

19 

39 
14 

494 

8 

1 

197 

179 

9 

24 

2 

1,383 

614 
248 
224 
147 
37 

38 

79 

1,338 
6 

i'»""'' 

1 

17 

, 

24 

2 

1 . 

10 

8 

1.747 

20 

9 

353 

56 

192 

62 

534 

ififi 

266         219 

13 
2 
2 

7 

1 
1 

16 
142 

7 

1 

1 

106 

229 

4,         226            SO 

161 

3 

2 

2 

163 

39 

6 

16 

10 
4 
4 
7 

1 
19 
27 

4 

2 

13 

6 

29 

148       146 
142          47 

65i          54 

87|          41 

4,322:   2,679 
907i        162 
624'        408 
322        320 
301         300 
279        276 
269         181 
233         13R 

144 

96 

1 
37 

1,522 
732 
112 

bl 

17 

87 

3 
76 

1 

2 
1 

4 
16 
12 

3 

25 

4 
1 

3 

20 

1 

6 

630 

6 

617 

2 

2,318 
896 

7 

4.475 

36 

946 

629 

337 

322 

SI  I 

301 

279 

7 

283 

27S 

6 
6 

66 
77 

4 

94 
355 

2 

6 

262 
227 

4 

560 

854 

1.300 

12 

240 

1 

27 

26 

11 

22 

791 

772|        653, 
1,387        986, 
1,340|    1,300 

80!          6S 

1,287|   1,087 

59|          57 

1,337'    1,121 

22 

28 
28 

2 

8 
12 

1 
10 

S 

S'' 

115 
6 

1,414 

74,        453 

1.344 

40 

82 

12 
127 

1 

186 

1 
68 

1.300 

23 

1 

19 

35 
10 

15 

2 

159 

8 

88 

1.126 
46 

1 

65 

5' 

1,366 

1 

61 

1.173; 

15 

1 

212 

2 

1 

26 

249 

210         141 

73.          31»' 

1,030        9171 

24            24l 

2 

1 

65 
34 

87 

1 

1 

36 

18         143           13 

36           35              2! 

74 

1.056 
24 

17. 

1 

9 

25 

34 

971 
24 

1 

6,108* 

1 
• . . .     ' 

8.010 

1 
7,761 

6,179 

215 

90 

1 
2,175 

102 

49 

1,048; 

556 

4 

35 

5 

35 
106 

35 
106 

35 

111 

106 

il:2 
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Table  ill — Statistics  of  Factories  Inspected  in  eacb  County  and  fown — Continued, 

Number 

of 
inspec- 
tions. 

Placbs 
Inspected. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 
owners 
at  work. 

LARaEBT  Numbes 
pix)tee8  in  thf 

I  or  Em- 
:  Year. 

COUNTY  AND  CITY  OR 

VILLAGE. 
(With  leading  industries  speci- 
fied in  each  dty.) 

Once. 

More 
than 
once. 

Office 
help. 

Shop 
force. 

Total. 

Saratoga  Oountt — Conduded. 

Stillwater 

8 

1 

31 

1 

1 

234 

8 

4 

4 

4 

40 

3 

1.820 

56 

300 

1.690 

49 

3 

17.974 

60 

Victory  Mills 

1 
29 

1 

304 

Wateriord 

1 

8 

1,730 

West  Milton 

!               1 
1 

52 

Willow  Glen 

1 
132 

3 

SCHENECTADT  CoUNTY 

1 

3 

19.794 

Schenectady  (See  Table  IV). 
Scotia 

230 

4 

73 

193 

4 

1              1 

3 

130 
2 

60 

1.820 
24 

17.959 
15 

648 

19.779 
15 

ScHOHARii:  County 

73 

672 

Central  Bridge 

5 
34j 

4^ 
2 

2 

14 

4 

8 

38 

•   6 
34 

4 
2 

2 

14 

4 

8 

88 

0 

4 

22 

•  6 

1 

ii 

6 

i 

20 

23 

293 

31 

7 

189 
46 
39 
20 

635 

23 

Cobleskill 

310 

Esperance 

31 

GaUupville 

7 

Howes  Cave 

195 

Middleburgh 

17 
3 
8 

21 

46 

Richmondville 

40 

Schoharie 

20 

SCHUTLER  COTINTT 

655 

•  •••«•«• 

Burdette 

2 
6 

1 

4 

3 

22 

154 

2 
6 

1 

4 

3 

22 

12 

• 

2 
3 
1 
3 
2 
10 

29 

5 

i 

1 

13 
125 

6 

188 

2 

27 

61 

351 

3.062 

6 

Montour  Falls 

193 

North  Hector 

2 

Odessa 

28 

Valois 

62 

Watkins 

364 

• 

Seneca  Countt 

71 

1 

3.187 

Border  City 

2 
17 

8 
80 

47 

234 

2 
3 

2 

6 

232 

1 
2 

164 

18 
194 

701 
73, 

12 

2.018 

889 

8.270, 

71 

Interlaken 

i—:[:\ 

4 

3 

12 

10 

129 

75 

Ovid 

12 

Seneca  Falls 

89 
21 

1 

i 

2,122 

Waterloo 

907 

Steuben  Countt 

8.464 

' 1 

Addison 

18 
3 
9 

22 
2 

19 
7 
2 
3 
49 
15 
M 

4 
20 

18 
3 
9 

22 
2 

19 

7 

2 

3 

47 

11 

e 

4 

20 

12 
3 
3 
9 

.: 

3 

2! 

2| 
26 

5 

5 

6 

14 

6 
2 

65 

£6 
10 

ie 

3161 

7 

143 

235 

5 

217, 

96 

7' 

17 

8.164 

1,047 

671 

17 
185 

321 

Atlanta 

7 

Avoca 

148 

Bath : . . . 

249 

5 

Canisteo 

223 

Cohocton 

98 

Cold  Springs 

7 

Cooper's  PlainB 

17 

Corning 

1 

1 

3.229 

1,97» 

Railway  equipmeni 

681 

Greenwood 

.11 

17 

Hammondsport 

'.'.'.'.','.'.'.  ........^ 

201 

Bepobt  of  Bubsau  of  Pactoby  Inspection^  1906. 
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Saratoga-Steuben  Counties. 


Number  of  Emplotres  at  Tims  of  Inspbction. 

Weekly  Hours  of  Labor. 

ChU- 

dren 

under 

14  yrs. 

r 

In 

office, 

etc 

SHOP  FORCE. 

■ 

NUMBER  of  EMPLOTEES  (ZN 

shops)  who  work — 

nut- 

erate 
riiil- 
dren. 

TotoL 

Total. 

Men 
(18 
yre. 
+  ). 

YouthB 

(16- 

18 

yrs.) 

Boys 

(it 

16 

yra.) 

Women 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs.) 

51  hrs. 
or  less. 

52-57 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

60 

4 

4 

39 

3 

1,820 

56 

300 

1.658 

49 

3 

17,939 

56 
110 
785 

49 
3 

15,944 

27 

294 

1.513 

29 

304 

8 
17 

6 
12 

176 
826 

6 
75 

1,697 

18 

3 

67 
49 

52 

3 

• 

3 
1.142 

19.759 

860 

26 

1.609 

194 

16.540 

63 

2 

19.744| 
•  15' 

1.820 
.24 

17,924 
15 

640 

15,933 
11 

474 

359 
1 

24 
2 

1 

1.608 
165 

188 
6 

14 

16.534 
6 

74 

1,139 
3 

375 

63 

2 

664 

177 

21 

i? 
i 

20 

21 

290 

31 

7 

189 
43 
39 
20 

524 

21 
172 
.    7 

7 

185 
41 
22 
19 

438 

21 

204 

31 

7 

14 
40 
39 
19 

471 

307 

118 
24 

12 

72 

2 

31 

7 

195 

1 

3 

2 

17 

J 

86 

176 

43 

1 

2 

40' 



20 

1 
27 

12 

• 

1 
544 

14 

4 

6 

i 

1 

13 
121 

4 

168 

2 

21 

29 

300 

2.482 

4 

164 

2 

20 

16 

232 

2.036 

4 
167 

173 

4 

1 

2 

22 

1 
13 
68 

381 

21 

30 

29 
248 

2.333 

313 

11 

26 
33 

12 
28 

14 

2.603 

38 

16 

88 

2 

64 

1 

1 

"162 
1          17 

192 

63 

45 

8 

1.851 

515 

7.374 

63 

33 

7 

1,532 

•   401 

5.841 

3 

39 

6 

1.808 

477 

4.277 

60 

46 

i2 

1 

271 

97 

1,301 

1 

6 

8 

2 
12 
14 

26 

1.953 
532 

31 
7 

211 

i5 

1 

15 

2 
9 

6 

16 
16 

79 

15 

8 

2.992 

2 

7.566 

186 

5 

1 

5 

14 

6 
2 

66 
£6 
10 

181 

174 

4 

3 

13 

2 

166 
6 

6 

6            6 

129 

124 

186 

3 

192 

74 

3 

12 

2.943 

1,866 

662 

15 

108 

172 

3 

132 

50 

3 

12 

2.569 

1.643 
640 

15 

6 

10 
14 

123 

1 

200 

8 

172!            fi 

3 

3 
123 

198 

58 
24 

2 

3 
6 

66 

76 

68 

3 

3 

10 

1.600 

•  617 

662 

13 
133 



12 

2 
22 

i.'sog 

3.008 

173 
173 

12 
12 

189 

137 

12 

12 

1,890 

4^   1.2AA 

662 

15 

2 
1 

150 

134'        110 

3 

2i 

11.74 
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Table  III — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued* 


ft 

Number 

of 
inspec- 
tions. 

PULCES 

Inbpectrd. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 
owners 
at  work. 

Laboebt  Number 
plotee8  in  the 

OF  Em- 

Year. 

COUNTY  AND  CITY  OR 

VILLAGE. 
(With  leading  industries  speci- 
fied in  each  city.) 

Once. 

More 
than 
once. 

Office 
help. 

Shop 
force. 

Total. 

Stkuben  Countt — Concluded, 
Hornell 

39 
6 

1 
S 

3 
7 
2 
6 
1 

1 
4 

1 
12 

268 

39 
6 
1 
2 

3 
7 
2 
6 

1 

1 

4 

1 

•   12 

267 

21 

46 
It 

7 
20 

3 

3 

9 

102 

2,816 

1,069 

860 

502 

15 

545 

5 

24 

19 

45 

12 

60 

330 

3.805 

2.S62 

Silk  ffoods 

I  (>r*il 

Car  and  locomotive  repairs . 

ii.'i.i 

House  trim 

1 

2 
2 
2 
3 
1 

S  <} 

Kanona 

• 

15 

Painted  Post 

565 

Perkinsville 

c 

Prattsburcr 

2*4 

Pultney 

19 

Rheim^ 

4<? 

Savona 

3 

12 

Urbana 

53 

Wayland 

7 
167 

339 

Suffolk  County 

* 

6 

3.907 

Amity  viUe 

6 
14 

1 
11 

1 

2 
5 

4 
2 
2 

7 
1 
1 
1 
1 

1 
2 

8 

1 
1 

20 
2 
1 

18 
5 

14 
2 
13 
30 
13 

1 

1 

22 

14 

1 

6 
6 
3 

1 
12 

6 
14 

1 

11 

1 

2 

5 
4 
2 
2 

7 
1 
1 
1 

1 

1 
2 
8 
1 
1 

20 
2 

1 

18 

6 

13 
2 
13 
30 
13 

} 

22 
14 

1 

6 
6 
3 
I 

5 
8 

3 

15 
62 
20 
39 

1 

80 

16 

10 

6 

7 

21 
3 

20 
3 

15 

Babvion 

be* 

Bavport 

20 

Bav  Shore 

10 

1 

1 

1 
1 

40 

•    Billport 

1 

Bohemia 

81 

Brideehampton 

4 

4 
2 

1 

4 
1 

17 

Centre  Moriches 

10 

Cold  Spring 

6 

Deer  Park 

7 

East  Hampton 

1 

21 

East  Islip 

3 

East  Northport 

20 

East  Patchoeue 

1 
1 

1 

3 

East  Setauket 

1 

Echo 

3 
28 

78 
1 
6 

315 
6 
5 

129 
25 

253 

25 
169 
977 
205 

195 
2 

ri8i 

720 

1 

24 

66 

15 

2 

48 

3 

Fairground 

2^^ 

Fisher's  Island 

TS 

Grood  Ground 

1 

1 

GrnpnlAwn 

6 

Greenport 

•   ■■«•••■ 

11 

7 

322 

Halestle 

6 

Holbrook 

i 

5 
3 

11 
1 
9 

18 
5 

3 

2 

3 

8 

42 

1 

2 

6 

18 

5 

Himtington 

132 

Islip 

27 

Llndenhurst 

256 

Mattituck 

1 

2.'> 

Northport 

177 

Patchociie 

f.OlU 

Port  Jefl  erson 

206 

Promise<l  I^nd 

197 

Quogue 



•   •   •  •       ■   ■ 

1 
1 

1 
21 
10 

I 

6 

2 

Kiverhead 

SaK  Harbor 

1S7 
73S 

St.  James 

Savville 

J 
24 

Shelter  Island 

66 

Smithtown 

i 

1 

7 

4 

15 

Smithtown  Branch 

2 

South  Hampton 

1              12 

62 

Eepost  op  Bubeau  of  Factoby  Inspection,  1906. 
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Steuben-Suffolk  Countief^ 


Number  of  Emplotbeb  at  Time  of  Inspection. 

Weekly  Hours  of  I^abor. 

1 

ChU- 

dren 

under 

14  yrs. 

1 

In 

office, 

etc. 

SHOP  FORCE. 

number  of  emplotke8  (in 
shops)  who  work — 

Illlt- 
erat* 
cfaU- 
dreik 

Total. 

Total. 

Men 
(18 
yrs. 

+  ). 

Youths 

de- 
ls 

yrs.) 

Boys 

(14- 

16 

yrs.) 

Women 
(16 
jrrs. 

+  ). 

Girls 

(14- 

16 

yrs.) 

51  hrs. 
or  less. 

52-57 

hrs. 

58-63 
hrs. 

Over 
63  hrs. 

* 

2,639 

•  44 

12 
t 

7 

20 

3 

3! 

9 

100 

2.595 

1,066 

720 

SOO 

12 

495 

3 

20 

10 

40 

9 

40 

277 

3,307 

i.eee 

298 
720 
288 

12 

486 

2 

18 

7 

40 

9 

25 

222 

2,371 

j 

15I 

1 

910 
768 

4 

22 

1.154 
29Q 
720 

1,412 
766 

7 

1,067 

7Sg 

S07 

12 

500 

12 
67 
1 
20 
10 

40 

9 

40 

246 

1.561 

*  '  '  *  * 

12 

fil5 

0    ••*•••• 
1 

3 
1 
2 
3 

428 
2 

3 

20 

10 

43 

9 

43 

16 

48 

721 

286 

4            3 
110          50 

31 
1,452 

3.407 

55 

166 

128 

2 

15 

3 

i 

1 
1 

•■•■•• 

15 

48 

2 

39 

1 

80 

14 

10 

6 

5 

21 
3 
3 
3 

12 

37 

2 

26 

1 

34 

13 

10 

6 

5 

17 
3 
3 
3 

**.■*>«■ 

3 
8 

5 

6 
42 

2 
12 

1 

80 
2 

7 
4 
5 

7 

I 

3 

4 
6 

51 

1 

2 

40 

13 

22 

6 

1 

1 

81 

1 

1 

44 

1 

15 

11 

1 
2 
2 

10 

1 

6 

5 

21 

1 

3 

2 

2 

10 

3 

1 

3 



3 

1 

3 

1 

1        7 

1 2 

2 

1 

3 

• 8 

41 

1 

2 

i 6 

I          18 

\ 

V 

> 

I 

V          4 

3 

8 

78 

1 

4 

212 
6 
5 

107 
23 

236 
5 
152 
884 
101 

195 
2 

157 
720 

1 

24 
56 

8 

2 

45 

1 

8 

59 

1 

4 

210 

6 

5 

94 

15 

111 
2 

92 
563 

99 

195 

2 

99 

528 
1 

16 

21 

8 

2 

37 



2 

3 

8 

8 
63 

1 

4 

5 
1 

78 

19 

16 

1 

1 

4 

219 

• 

2 

195 
6 
5 

12 

6 

5 

109 

13 
8 

100 

3 

60 

218 

5 

1         38 
1          16 

17 

56 
2 

214 

6 

8 

52 

6 

196 

2 

35 

680 

9 
5 

25 

1 

239 

7          12 

6 

5 

5 

160 

1 

R6!        An 

8 

12 

6 

1 

925 

53'          1^ 

38'          Ri !        7^0 

102 

2 

1         •— 

89 

197 

J 

2 

_ 1          .   _   .  _ 

163 
738 

6 
35 

1 
20 

50 
127 

10                 9<i 

2 
11 

1 

2 
20 

1 

::::::i  -- 

2< 

2 

1 

5 
35 

1 

1 

19 

26 

3 

3 
8 

5( 

Vk 

1 

i 

1                 ^ 

5 
2 

1  .   .  •  •   •  . 

4 

::::::i:.:... 

41 

2 

e 

•  «  ■  ■ 

1           3 

16 

i         21 

1      5 

1 

11.76 


New  Yobk  State  Department  of  Labob. 


Table  III — Suitistics  of  Factories  Inspected  in  each  County  and  Town — Continued* 


' 

Number 

of 
inspec- 
tions. 

Places 
Inspected. 

Number 
of  estab- 
1  lish- 
ments 
Iwith 
rnolem- 
ployees. 

Number 

of 
owners 
at  work. 

Largest  Number 
plotee8  in  the 

OF  EM- 

Year. 

COUNTY  AND  CITY  OR 

VILLAGE. 
(With  leadingr  industries  speci- 
fied in  each  city.) 

• 

Once. 

More 
than 
once. 

Office 
help. 

Shop 
force*. 

TotaL 

BuiTOLK  CouNTT — Condudod, 
Bouthold 

4 
1 
3 
1 

1 
1 

30 

4 
1 
3 
1 
1 
1 

30 

4 

X 

4 

•   6 
6 
8 
20 
2 
1 

219 

• 

6 

Sneonk 

6 

Stonv  Brook 

1 

8 

Warnenclyf  e 

20 

West  Hampton  Beach 

Wyandanch 

1 
1 

21 

2 

2 

1 

Buu^iTAN  County 

221 

Liberty 

13 
7 
7 
3 

91 

13 
7 
7 
3 

91 

8 
4 
6 
3 

44 

2 

59 

49 
70 
75 
25 

1.372 

49 

liivinffston  Manor 1 

70 

MontictUo 

•••••••• 

77 

R  oSCO€ 

25 

Tioga  Coi'ntt 

1.431 

Berkshire 

2 
8 
3 
7 
5 

37 

4 

6 

19 

279 

2 

8 
3 
7 
5 

87 

4 

6 

19 

86 

1 
3 
1 
3 

4 

23 
2 
2 
5 

80 

3 

8 

37 
2 

9 
136 

5 
191 

5 

167 

21 

009 
33 
33 

218 

2,233 

5 

Candor 

104 

Lockwood 

5 

Newark  Valley. 

176 

Nichols 

21 

Owepo 

736 

Richford 

35 

Spencer 

33 

wa  veriv 

227 

Tompkins  Countt 

95 

1 

2.309 

Brookton 

3 
7 
2 
1 
3 

14 
213 

1 
11 

1 
2 
2 
5 
1 
25 

216 

3 

7 
2 

1 
3 

14 

42 

/ 

S 

1 
2 
2 
3 

1 
5 

Z14 

3 
3 

i 

6 
36 

4 

15 

8 

318 

1.499 

196 

119 

90 

2 

103 

25 

7 

120 

8.576 

e 

Drvden 

37 

Etna 

4 

Forest  Home 

15 

Freeville 

2 

8 
54 

22 

101 

6 

21 

1 

3 

8 

Groton 

84 

1 

340 

Ithaca 

1  600 

Fire  arms 

toi 

Priniina 

4 

4 

140 
01 

Lansini; 

Ludlowville 

1 

2 

Myers 

106 

NewfieM 

1 

3 

25 

Slaterville 

7 

Truman  *i^»nrjr 

10 

4 

6 
94 

8 
109 

128 
8.684 

ITlJjITEH  OoT'VTT .      .  ,  .  .  r  , .  -        - 

ChlchefJt  i'v 

1 

8 

10 

5 

127 
7 
1 
i 

1 
8 
10 
5 
6 

6 
126 

7 
*                S 

1 

103 
853 
248 
384 
658 

62 

3.778 

98C 

SSC 

987 

104 
853 
253 
3S4 

East  Kingston 

EUenville ^. 

3 

5 

Flatbu.sh 

Glasco 

■.■«... 

1 

1 74 

'                8 
I 

t            050 

(        3.852 

>  988 

>  SSO 

SOO 

HiRhland 

. , 

2 

79 

6 

Kinffston 



3 

Cigars 

BHrk   

ShirU 

^                 i 

f 

::::::::' $ 

Eepost  of  Bubeau  of  Factory  Inspection,  1906. 
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Sti£Folk-Ulster  Counties. 


NuMBEB  OF  Employees  at  Time  of  Inspection. 

Wbeklt  Hours  of  Labor. 

Chil- 
dren 
under 
14  yrs. 

■ 

In 

office, 

etc. 

SHOP  FORCE. 

MUMBKR  of  employees  (IK 

shops)  who  work — 

lUlt- 
emte 

TotaL 

Total. 

Men 

(18 
yrs. 

+  ). 

Youths 

(16- 

18 

yrs.) 

Boys 

(it 

16 

yrs.) 

Women 
(16 
yre. 
+  ). 

Girls 

'It 

yrs.) 

51  hra. 
or  less. 

52^7 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

chil- 
dren. 

6 

2 

6 
3 

7 
3 
2 

1 

211 

5 

1 

2 
3 

1 

3 

3 

3 

7 
2 

7 

7 

3 



1 

8 

• . .  • 

2 

2 
1 

179 

2 

1 

1 
170 

•■•••• 

213 

2 

2 

27 

1 

8 

30 

3 

45 

45 

39 
67 
49 
24 

823 

6 

4 

4 

1 

18 

7 

203 

34 
69 
49 
18 

885 

3 

70 

1         70 

2 

1 

73 

2 
59 

71 
25 

1,162 

21 

1 

4 

25 

36 

1 
6 

1,221 

293 

4 

69 

5 

«•■«■■ 

5 

5 

5 

96 

5 

121 

7 

377 
20 
22 

170 

1,487 

3 

2 
188 

5 

124 

17 

347 

5 

27 

170 

1,082 

191 

3        188 

4 

88 



5 

8 

37 
2 

9 

122 

5 
127 

17 

571 
21 
29 

199 

1.811 

135 

2 

4 
10 

164 

1 

7 

19 

302 

3 

17 

"••••■ 

608 
23 
29 

208 

20 

6 

4 

48 

171 
16 

"  ■  *  io 

437 

1 

61 

1 

io 

19 

2 

1 

2 
19 

169 

1.933 

123 

5 

i 

...... 

22 

87 

6 

19 

I 

3 

8 

109 

5 
36 

4 

15 

7 

161 

1,277 
196 

114 

90 

2 

103 

8 

7 
96 

8,191 

5 
28 

3 
15 

5 

155 

1,005 

188 

72 

90 
2 

8 

7 

75 

6,034 

5 
34 

4 

7 

157 
682 
196 

2 

103 

8 

7 

73 

4.592 

2 

31 
90 

2.610 

. 

37 

8 

1 

2 

6 
254 

4 
15 

7 

183 

i 

4 
157 

'"is 

"407 

1,364 
SOI 

16 

7 
5 

«••••■•> 
,  . 

3 

172 

i 

155 

91 

2 

106 

8 

7 
104 

8.300 

i 

166 

59 
1 . 

ii 

i7 

1.693 

126 

15 

8 

117 

101 

""is 

872 



104 
853 

1 
5 

i 

""74 
8 

5 

103 
853 
248 

HQA 

98 
825 
205 

2 
12 
18 

5 
11 

69 

16 
16 

3 

16 

2 

3 

20 

1 
68 
gg 

9 

103 
12 

223 

5 

11 

58 

2,175 

716 

16 
579 

253 
384 
659 

20 

3 

i6 

25 

3 

20 

1 

730 

216 

9 

8 

825 

oo4          o«o 

658        627 

59          65 

3,510    2.017 

980        £$4 

650        606 

587\         86 

376 
627 

••••.. 

59 

3.584 

988 

650 

590 

3 

1,241 

645 

£95 

•  •  «  «   •  • 

• .  * . . 

115 
76 

8 

94 

49 

511 

"6b'6 

11.78 
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Table  III — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


county  and  city  OB 

VILLAGE. 
<With  leading  industries  speci- 
fied in  each  city.) 


CiiSTBR  County — Concluded. 

'Mariboro 

?aiiiton 

.'Napanoch , 

'Port  Ewen 

Bifton 


Rosendale 

Saugertles 

ehandaken .... 
^ster  Landing 
Wallklll 


Warren  County, 


French  Mountain 

Glens  Falls 

.Graphite 


.^ohnsburgh  . . 
■Lake  George.. 
Watrenaburgh . 


^abhinoton  County 


Battenville 

Cambridge 

Centre  Falls 

Dresden  Station 
JBASt  Greenwich. 


TBaAon 

Fort  Ann.  .  . 

*Fort  Edward 

-  Fort  Miller . . 

*"t3ranvllle 


^Greeowich 

Wiadle  Falls 

Middle  Granville 
Salem 


Number 

of 
inspec- 
tions. 


Sandy  Hill 
Shushan.  . 
Thomsons. 
Whitehall. 


Watnb  County, 


Clyde... 
Lyons. . . 
Macedon 
Marion. . 
Newark. 


Ontario 

Palm'STa .  . . 
Savannah . . 

Sodus 

Williamson. 
Wolcott.... 


4  I 
2; 

7 

5; 
3 


o 
16 
2 
2 
4 


122 


1 

101 

1 

1 

13 


128 


1 
13 
1 
1 
2 

2 

4 
IT 

1 
13 

14 

7 
2 

8 

20 
2 
2 

18 


183 


15 
60( 

.3 

I 
41 

6 

IS 

2 

11- 


Places 
Inspected. 


Once. 


7 
2 
6 

5i 
a; 

51 

16 
2 
2 

4 


122 


1 

101 

1 

1 

5 

13 


126 


1 
13 
1 
1 
2 

2 

4 
17 

1 
13 

14 

7 
2 
8 

20 
2 
2 

16 


146 


15 

23 

3 

7 

41 

6 
18 

2 
13 

7 
11 


More 
than 
once. 


Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 


Number 

of 

owners 

at  work. 


18 


18 


55 


3 
43 


Largest  Number  of  Em- 
ployees IN  THE  Year. 


44 


80 


Office 
help. 


5 

19 

J 

3 

20 

6 
6 
2 
9 
6 
4 


5 
17 


122 


104 
1 

2 

1 

14 


156 


43 


7 
1 
1 

11 
3 
3 
3 

60 


5 
14 


86 


5 
13 
11 

2 
33 


21 

"i 


Shop 
force. 


88 
116 
152 
182 
399 


4,320 


8 

3.542 

60 

43 

22 
655 


4.606 


16 

292 

24 

12 

4 

84 
114 
702 

40 
143 

603 

155 

24 

207 

1.223 

56 

158 

749 


2,272 


176 
710 
205 
71 
737 

33 

237 

4 

43 
29 
27 


Total. 


88 
116 
153 
182 
402 


629 

634 

593 

610 

38 

38 

72 

72 

220 

222 

4.442 


8 

3.646 

51 

45 

23 

669 


4.762 


10 

335 

24 

12 

4 

89 
114 
709 

41 
144 

614 

158 

27 

210 

1.283 

56 

163 

763 


2.358 


181 

723 

216 

73 

770 

3 

253 

S 

44 

24 

29 


Repoet  of  Bureau  of  Faotoby  Inspection,  1906. 
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Ulster- Wayne  Counties. 


KXTHBER  OP  EUPLOTEEfl 

AT  Time 

OP  Inspection. 

Weekly  Houks  of  Labor. 
« 

ChU- 

dren 

under 

14  yrs. 

SHOP  PORCE. 

NUMBER  OF  EMPLOYEES  (iN 
shops)  WHO  WORK — 

Illit- 
erate 
chil- 
dren. 

Total. 

In 

office, 

etc. 

Total 

Men 
(18 
yrs. 

+  ). 

Youths 

(16- 

18 

yrs.) 

Boys 

(14- 

16 

yrs.) 

Women 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs.) 

51  hrs 
or  less. 

52-57 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

79 

i 

3 

5 
17 

2 

122 

79 

52 

141 

182 

399 

629 

588 
30 
72 

204 

• 
3,985 

57 

33 

129 

168 

248 

580 

354 

30 

70 

162 

2.175 

22 

18 
11 

» 

79 
51 
81 
36 
399 

606 

519 

30 

2 

202 

1,858 

52 

i 

8 
12 

26 
3 

1 

6 

17 

23 

4 

1 
3 
6 

142 

67 
140 

182 

402 

115 

• 

7 

634 

23 
43 

605 

226 

1 

22 

4 

30 

72 

2 
3 

17 

70 

206 

2 
30 

37 
1,74P 

14 

1 
101 

1 
1.343 

4,107 

p 

683 

1 

* 

8 

"iOA 

1 

2 

1 
14 

142 

8 

3.238 

50 

43 

22 

624 

3.924 

8 

1.853 

50 

39 

18 

207 

2.689 

■      8 
1,759 

3,342 
51 

13 

29 

1.332 

It 

95 

829 

555 
50 

i 

45 

4 

43 
13 
35 

2.833 

23 

4 
413 

1,008 

6 
508 

308 

3 

75 

707 

••••'• 

638 

98 

1 
117 

3 
12 

6 
76 

4.066 

16 

29 

...... 

5 

7 

1 
1 

11 
3 
3 
3 

60 

5 

14 

86 

16 

113 

24 

12 

4 

84 
114 
624 

40 
139 

494 

152 

24 

175 

1.137 

50 

158 

564 

1.594 

16 
57 
24 
12 

4 

84 
69 
541 
40 
30 

159 

152 

24 

35 

933 

20 

158 

331 

1.167 

16 

\42 

56 

4 

109 

'>A 

24 

2 

12 
4 

24 

114 

372 

12 

23 

481 
38 
24 

174 

788 
50 
75 

533 

1.270 

4 

89 

60 

114 

45 
80 

631 

3 

13 

1 

238 

28 

2 

8 
114 

41 

140 

108 
214 

1 
7 

7 

107 
5 

505 

8 

106 

155 

27 

178 

139 

153 
30 

1 

42 

1 
177 

1,197 

51 

130 

50 

163 

83 

4 

61 

678 

36 
33 

11 
13 

183 
376 

3 
5 

14 
138 

13 
125 

1,680 

179 

5 

13 

11 

'      2 

33 

21 

i 

174 
389 
205 
19 
459 

20 
232 
3 
42 
26 
25 

140 
233 
201 
8 
302 

18 
206 
3 
25 
12 
19 

7 
8 

4 

7 
3 

20 
140 

6 

101 
22 

'  "si 

73 
281 
205 

16 
383 

1» 

402 

35 

216 

21 

11 
145 

2 
22 

3 
37 

2 

492 

10 

2 

••..•• 

15 

24 

20 

- 

253 

3 

1 

17,        213 

2 

3 

3 
42 
13 
23 

43 

1 

16 

14 

6 

26 

13 
2 

25 
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Table  III — Statistics  of  Factories  Inspected  in  each  County  and  T6wn — Continued. 


« 

Number 

of 
inspec- 
tions. 

Places 
Inspected. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

Largest  Number  of  Em- 
ployees IN  THE  Year. 

COUNTY  AND^CITY  OR 

VILLAGE. 
(With  leading  industries  speci- 
fied in  each  city.) 

Once. 

More 
than 
once. 

Office 
help. 

Shop 
force. 

Total. 

Westchester  County 

• 

452 

446 

2 

6 

183 

701 

21.176 

21.877 

Ardsley 

2 
6 
2 

1 
1 

1 
1 
4 
3 
3 

7 
1 
9 
1 

4 

4 
1 
2 
16 
8 

59 
£ 
5 

31 
6 

7 
38 

1 
51 

1 

5 
21 

4 
17 

4 

1 

21 

113 

1 

96 

2 
6 
2 

2 
16 

8 

59 
£ 
S 

31 
6 

7 
38 

1 
49 

1 

5 
21 

4 
17 

4 

1 

21 

111 

1 

96 

1 
1 
2 

2 

8 

4 

5 

44 

131 

188 

39 

21 
10 
37 
88 
185 

50 

2 

962 

5 

411 

Briarclifr  Manor 

Bronx  ville 

139 
102 

Buchanan 

Chappaqua 

« 

39 

Chauncey 

21 

Cortlandt 

i 

1 
1 

11 

Croton 

3 

38 
SO 

Croton  Falls .' 

Croton  Point 

*••••■'" 

185 

55 

2 

97G 

Dobbs  Ferry 

2 
1 
2 

1 
1 

2 

5 

14 

Harrison 



Hastings-on-Hudson 

Hawthorne 

i 

Irvington 

20 

2i3 

8 

2 

8 

160 

42 

1,162 
£96 
£18 
652 
S£l 

445 

424 

26 

2.334 

6 

38 

2,507 

16 

688 

72 

233 

8 

2 

8 

168 

42 

4         tf^«^  M 

Katonah 

Lake  Mahopac 

Larchmont 

-i 



Mamaroneck 

5 8 

Mount  Kisco 

Mount  Vernon 

1 

62 
£3 

£0 
38 
£4 

35 
19 

56 

Silverware 

1           ii 

1,224 
S18 
£38 
690 
S4S 

480 
443 

House  trim 

New  Rocheile 

12 

i 

3 

22 

2 

nn 

Printing 

North  Tarry  town 

Ossining 

Patterwn 



Peekskill 

1 

1 

26 

Pelham 

1,                oo 

2,390 

Pleasantville 



2 

7 

97 

1 
34 

3 

6 

Portchester 

2.604 

Rye 

Tarrytown 

8 

1 

1 

6 

33 

722 

Tuckahoe 

ValhaUa 

i 

75 

White  Plainsi 

Yonkers  (See  Table  IV) 

Yorktown  Heights 

i 

2 

3 
289 

i74 

10.435 

2 

3.122 

,/v  177 
10,724 

Wtomino  Countt 

106 

46 

2 
3,168 

Arcade 

10 
17 

4 
7 
2 

19 
5 
2 
2 

5 
20 

10 
17 

4 
7 
2 

19 
5 
2 
2 

5 
9n 

9 

19 

4 

I 

16 
5 
3 
2 

6 

27 

3 

2'            151 

Attica 

153 

BUss 

1\) 

i 

14 

2 

2 
15 

zoo 
24 
34 
10 

1.354 

66 

102 

215 

26S 

559 

73 

276 

Castile 

•    ■■■■•«■ 

24 

North  Bloomfleld 

'         35 

Perry 

10 
1.368 

Pike 

Portapeville 

• 

66 

RockOlen 

102 

Silver  Springs 

217 

Warsaw 

270 

Wyoming 

3            'a 

574 
73 
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Westchester-Wyoming  Counties. 

NnifBER  OF  Employees  at  Time  of  Inspection. 

Weekly  Hours  of  Labor.  , 

Chil- 
dren 
under 
14  yrs. 

SHOP  FORCE. 

NUMBER  OF  EMPLOYEES   (iN 
shops)  who  WORK 

Illit- 
erate 
chil- 
dren. 

1    In 
Total,    office, 
1   etc. 

1 

Total. 

Men 
(18 
yrs. 

+  ). 

Youths 

(16- 

18 

yrs.) 

Boys 

(14- 

16 

yrs.) 

Women 
(16 
jrrs. 
+  ). 

Girls 

(14- 

16 

yrs.) 

51  hrs. 
or  less. 

52-57 
hrs. 

1 

68-63 
hrs. 

Over 
63  hrs. 

1 
19,795,       665 

19.140 

13,946 

602 

104 

4.617 

72 

1.788 

11.310 

4.972 

1.070 

4 

5 

2 

8 

6 

42 

131 

188 

39 

21 
10 
37 
61 
185 

49 

2 

927 

6 

22 

106 

176 

6 

44 

2 

10 
3 

3 

18 
16 

7 
6 

3 

31 
131 

11 

139 

192            4 

188 
39 

21 

10 

4 

63 

186 

14 

2 

60 

39 

34 

21 

18 
10 
37 
58 
186 

43 

2 

816 

11            1 

38,           1 

31 

2 

8 

62            1 

3 

...... 

185 

54 

5 

6 

4 

31 

2 

...... 

941          14 

16 

4 

92 

6 

712 

160 

1 

233          20 

213 

7 

2 

6 

164 

34 

208 

6 

2 

6 

132 

33 

863 
920 
919 
•  476 
911 

433 

341 

26 

1.682 

6 

37 

1.410 

15 

608 

67 

6 

211 

2 

6 

2 

3 

24 

15 

118 

7 

1 

2 

• 

2 

6 

3 

24 
10 

444 

66 
918 
139 

91 

392 
129 

■      "62 
6 

490 
956 

162            8 
34 

11 

6 

6 

1 

143 

99 

6 

44 

3 

8 

1 

1,122 

62    1.060 

44 

S6 

9 
8 

9 

4 
3 

14 
6 

4 
7 
6 

3 
1 

VJ 

ts 

991 
tl8 
647 
SBO 

442 

422 

26 

2.269 

6 

38 

2.130 

16 

663 

69 

SS8         to 

685          38 

150 
100 

2 
74 

7 
9 

3 

438 
999 

■"i39 

26 

1.696 

63 

7 

9U 

M4 

35 
19 

'"'66 

"97 

1 

34 

3 

477 

60 
95 

441 

"    "69 

26 

2.315 
6 

27 

3 

640 

7 

86 

679 

6 

21 
22 

4 
6 

1 

38 

1 
80 

1 
24 

2 

0 

3 
1.464 

'485 

6 

5 
677 

9 
167 

26 

2,227 

18 

699 

23 

67 

17 

3 
.10 

37 

697 

1 

126 

4 

72 

177 

3 
243 

49 

*"i74 
9,074 

1 

2,620 

■■'i67 
6,027 

1 

1,610 

3 

265 
........ 

■   ■    •   •    r  • 

1 
44 

3 

2.726 

■"'22 

■"'87 
332 

'5;449 

■""67 
2.603 

1 

2.334 

""36 
690 

9,317 

1 

1 

2.666 

20 

16 

964 

10 

30 

248 

8 

142            2 

140 

205 

23 

30 

6 

1,264 
27 

48 
206 

241 

421 

65 

173 

20 

30 

6 

652 
13 
48 

206 

204 

285 
8 

76 

31 

3 

140 

61 

23 

28 

6 

1,224 

27 

215 

10 

i 

14 

2 

1 

13 

131 

23 

31 

2 

6 

1,278 

20 

11 

671 
14 

10 

16 

21 

4 

27 

48 

48 
116 

208 

90 
2 

243 

2 
2 

35 
134 

1 

239 
415 

■  ••••• 

436 

•  •■■«« 

•    ■   •       • 

2 

2 
2 

2 

9 

»           9l 

7 

6 
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Table  III — Statistics  of  Factories  Inspected  in  each  County  and  Town — Concluded* 


• 

Number 

of 
inspec- 
tions. 

Places 
Inspected. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

Lasobst  Number 
plotbes  in  the 

OP  Em- 
Year. 

COUNTY  AND  UITY  OH 

VILLAGE. 
(With  leading  industries  speci- 
fied in  each  city.) 

Once. 

More 
than 
once. 

Office 
help. 

Shop 
force. 

Total. 

Yates  Countt 

146 

51 

47 

103 

13 

1.221 

1,234 

Bellona    

2 
3 
3 
2 

J 

24 

J 
1 
2 
1 

6 
3 
89 
4 
4 

2 
1 

1 
2 

1 

3 

1 
1 
2 

1 

i 

31 

2 

.          2 

3 
3 

I 

1 
12 

•   ••••■•■ 

13 
12 
27 
2fi 
3 

117 

4 

9 

17 

19 

45 
56 
787 
31 
52 

13 

Benton  Center 

1 

1 

12 

Branch  Dort 

27 

Cascade  Mills 

29 

Dresden      

3 

Dundee 

10 

117 

Ferguson  Comers 

1 

A      •••        •••• 

3 

1 

4 

Gase 

9 

"Himrods          

17 

Italv  Hill 

19 

'  Keuka  Mills 

3 

1 
29 

1 
1 

3 

1 

64 

4 

2 

ii 

2 

Af> 

Mllo  Mills 

56 

Penn  Yan . , 

Rushville. 

798 
31 

Sfn'Ta  Mills 

54 
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f 

Tates  County. 

NnMBKB  or  EicpiiOTEES  AT  TiMs  OP  Inspection. 

Weekly  Houks  of  L.vbor. 

Chil- 
dren 
unber 
14  yrs. 

In 

office. 

etc. 

BHOP  FORCE. 

NUftTBER  OF  EMPLOYEES   (iN 
AHOPS)  WHO  WORK 

Illit- 
erate 
chil-, 
dren. 

Total. 

Total. 

Men 
(18 
yrs. 
+  ). 

Youths 

de- 
ls 
yrs.) 

Boys 

(14- 

16 

yrs.) 

Women 

(16 
yrs. 
+  ). 

• 

Girls 

(14- 

16 

yrs.) 

514irs. 
or  leas. 

52-57 
hrs. 

• 
1 

58-63     Over 

hrs.     63  hrs. 

1 

1 

832 

9 

823 

571 

1 

2 

248 

1 

14 

26 

1 

681         102 

1 

11 

11 

8 

18 

29 

2 

42 

2 

9 

12 

19 

32 
55 
527 
17 
40 

7 
3 
9 
29 
2 

22 
2 

4 
5 
9 

32 

55 

347 

10 

35 

4 
5 
9 

11 

8 

8 

18 

ISi 

29 

29 

2 

9 

2 

42 

20 

2 

40' 

2 

2i 

9 

5 

7 

10 

9 

12 

12 

19 

19 

32 

' 

14I        IS 

55 

4           oil    ...  .1    ... . 

536 
17 

1 

2 

176 
7 
5 

1 

12 

26 

4oS           31; 1    

17 1 1 

40^ 

3S             2     y 

1 

' 
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TABLE  IV.— STATISTICS  OF  FACTORIES  mSPECTEDlIH 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 


Num- 

Places 

ber  of 

tn- 

inspec- 

8p«st- 

tions. 

ed. 

> 

Largest 
Number  of 
Emplotees. 


Num- 
ber of 
owners] 

at 
work. 


Office 
help. 


Shop 
force. 


Office 
Force. 


Grand 
total. 


TotaL 


14-16 
7r8.of 


1-b . . .  • 
3-f 


4-b .... 

4-c 

5-a 


1-a 

l-e 

2-D .... 
2-C 

mS^^m  ■    ■    •    ■ 


ALBANY. 

I.  Stone,  Clat  and  Glass  Products. 

Cut  stone 

Plaster  casts  and  ornaments 

Building  brick 

Terra  cotta  and  fire  clay  products . . . . 

Pottery  products 

Building  glass 


Total 


2-f 

2.K..... 
3-b 


3-h 

3-i 

3-m .... 
3-n .... 

3-p . . . . 
3-Q. . . . 


3-r. 
3-t. 


II.  Hetaijs,  Machines  and  Con- 
veyances. • 

Silver  and  plated  ware 

Jewelry,  gold  pens,  etc 

Copper  works 

Brass  and  bronze  castings 


Brass  and  bronze  ware  not  elsewhere 

specified 

Sheet  metal  work 

Metal  goods  not  elsewhere  specified . . 
Pig  iron  (scrap  Iron) 

Cutlery 

Tools  and  dies 

Metal  beds  and  bed  springs 

Wire  work  not  otherwise  specified . . . 


3-u .... 
3-v . . . . 
4-a 


4-c. 


5-a. 
6-c. 
6-g. 


7. 

O'C. ... 


1... 

2-a.. 
2-b. 
2-c.. 


Wheels  and  railway  equipment. . 
Architectural    and    ornamental 

work 

Cooking  and  heating  apparatus. . 
Stationary  engines,  boilers,  etc . . 


iron 


Machinery  not  otherwise  classified . . . 

Castings  (iron  foundry  products) 

Telegraphs,  telephones  and  fire  alarm 

apparatus 

Dynamos,  motors  and  electrical  sup 

plies 


Carriages,  wagons  and  sleighs 

Cycles 

Railway  repair  shops 


Agricultural  implements 

Professional  and  scientific  instruments. 
Scales,  meters,  phonographs,  etc 

Total 


III.  Wood  Manufactures. 

Sawmill  products 

House  trim 

Packing  boxes,  crates,  etc 

Cigar  and  fancy  wood  boxes 


3 Cooperage , 

4-c Wooden  tags  and  novelties , 

4-e lOther  articles  and  appliances  of  wood. 

5-a IFumiture  and  upholstery , 


3 
1 
3 

3 
2 


13 


5 

6 
2 
1 

2 
6 
1 
1 


3 

4 
2 

7 
5 

1 

1 

17 
1 
4 

1 
2 
1 

82 


3 

7 
3 
3 

1 
1 

4 
Q 


3 
1 
3 

3 
2 


13 


3 
4 
2 

7 
5 

1 

1 

17 
1 
4 

1 
2 


82 


3 

2 

22 


56 


4 
8 
1 
2 


8 


9 


4 
6 
6 
2 


5 
43 


6 

80 

4 


179 


10 
2 
2 

1 
2 


31 

5 

95 

185 

5 

12 


333 


6 
18 
10 
42 


69 
172 
111 
100 

4 
33 
49 

8 

93 

185 

466 

58 

57 
344 


128 

2 

2,124 

150 

13 

285 


4.483 


12 

172 

47 

31 

10 
77 
25 
76 


28 

5 

95 

193 
3 
9 


833 


6 
19 

7 
44 


66 
161 
117 

66 

4 
28 
53 

4 

95 

190 

509 

89 

69 
343 

1 

5 

129 

2 

2,204 

54 

13 

239 


4,457 


12 

177 

49 

83 

6 
79 
25 

72i 


8 


9 


6 

2 


2 

5 
43 


6 
80 

4 

"4 


173 


10 
2 
2 

1 
2 
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FIRST  AHD  SECOlfD  CLASS  CITIES:  BT  INDUSTRIES, 


Number  of  Employees  at  Time  of  Inspection. 


SHOP  FORCE. 


Number  in  Shoi>8  Employing — 


Total. 


Men 

Y'ths 

Boys 

Worn. 

1- 

20- 

200 

(18 

de- 

(14- 

(16 

19. 

199. 

+  . 

yrs. 

ls 

16 

yrs. 

+  ). 

yrs). 

yrs). 

+  ). 

Girls 

(14- 

16 

yrs). 


Weebxt  Hour?  of  L\bor. 


number  op  employees  (in 
.  shops)  who  work 


51 
hrs. 

or 
less. 


62-67 
hrs. 


68-«3 
hrs. 


Over 
63 

hrs. 


Children 
Illeoallt 
Employed. 


Un- 
der 
14 
yrs. 


imt- 

erate. 


27 

6 

95 

186 
3 
9 


324 


6 
18 

6 
42 


62 
161 
111 

64 

4 
27 
49 

4 

93 

185 

466 

39 

67 
337 

1 

6 

123 

2 

2.124 

60 

13 

236 


4,284 


12 

167 

47 

31 

6 

77 
26 
72 


27 

6 


44 


6 

18 

6 

6 


8 

29 

5 


4 
27 


57 
10 

1 

6 

83 

2 

18 


13 


317 


12 
38 
27 
31 


26 
21 


96 

185 


280 


37 


64 
132 
106 

64 


49 


93 

179 

120 

35 


327 


40 

ho 

50 


1,336 


129 
20 


77 


51 


340 


2,056 


235 


2.631 


27 

O 

04 

1S3 
3 
9 


321 


6 
16 

6 
42 


62 

119 

91 

62 

4 
26 
41 

4 

93 

183 

466 

39 

57 
335 


123 

2 

2.121 

50 

13 

230 


4,197 


11 

159 

43 

12 

5 
62 
25 
39 


15 


2 
19 


39 


23 


48 


1 

18 


13 


33 


12 


20 


32 


6 


2 
24 


39 


15 
45 


71 


7 

6 

37 


64 

8 

24 


93 

185 

396 

4 

• 

37 
337 


97 
2i656 


13 
235 


3,593 


20 
3 
1 

5 
13 

6 
51 


5 
30 

185 
1 


221 


11 


6 

129 

87 

64 

2 
23 
49 

4 


70 
35 

20 


1 

5 

26 

2 

68 

50 


652 


11 

145 

44 

30 


62 
19 
21 


IL86 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By^^dustries — 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 


Num- 

Num- 

Places 

ber  of 

ber  of 

In- 

owners 

inspec- 

spect- 

at 

tions. 

ed. 

work 

Largest 
Number  of 
Ehplotees. 


Offlce 
help. 


Shop 
force. 


Grand 
total. 


Office 
Force. 


Total. 


14-16 

yrs.  of 

age. 


6-b. 
6-c.. 
5-d. 
5-e.. 
6... 


2.. . 
3-b. 
3-d. 
3-g.. 


4 

o-c«  •  • 
6-d.. 


1-a. 
1-b 
1-d 
2-b 


4... 
6... 
6... 
7-c.. 


2-a.. 
2-b. 
2-c.. 
8-a.. 


3-b. 
3-c.. 
6... 


2-a. 
2-b 
2-c. 

4.. 


ALB  ANY— Continued . 

III.  Wood  Maxvfactures — ConcTd. 

Caskets 

Store,  office  and  kitchen  fixtures 

Mirror  and  picture  frames 

Other  cabinet  work 

Pianos,  organs,  etc 


Total 


IV.  Lfather  axd  Rubber  Goods. 

Furs  and  fur  poods 

Saddlery  and  harness 

Boots  and  shoes 

Canvas  and  sporting  goods 


Rubber  and  gutta  percha  goods 

Hrushes 

Mattresses,  pillows  and  other  articles  of 
hair,  feathers,  etc 


Total 


V.  Chemicals.  Oils,  Paints,  Etc. 

Proprietary  medicines 

vSodas  and  other  alkalies 

Other  chemicals  and  drugs 

Dyes,  colors  and  inks 


Animal  oil  products 

Mineral  oil  products 

Soap,  perfumery  and  cosmetics. 
Glue,  mucilage,  etc 


Total 


VII.  pRixTixo  AND  Paper  Goods. 

Paper  boxes  and  tubes 

Paper  bags  and  sacks 

Other  paper  goods 

Printing  and  publishing 


Bookbinding  and  blank  hook  making. 

Lithographing  and  engraving 

Photography 


Total 


VI 11.  Textiles. 

Carpets  and  rugs 

Felt  goods 

Woolens  and  worsteds 

Hosiery  and  knit  goods 


Total 


IX.  Clothing.  Mili  inert,  Laun- 
dry, I'Jtc. 

!-• Tailoring , 

1-b I  Shirts,  collars  and  cuffs 

2-a DressmakiiiK 

2-b. .  .  .  I  Women's  white  goods , 


43 


15 


1 
2 
2 
1 

1 
2 
1 
1 


11 


4 

1 

2 

29 

7 

10 
1 


64 


36 
9 

22 
I 


43 


3 

4 
3 
1 

2 
1 

1 

15 


28 


12 


11 


4 

1 

2 

29 

7 

10 

1 


64 


16 

4 

3 
1 


27 


67 

10 

23 

1 


44 

2 

16 


6 
16 
14 
61 
37 


21 


682 


19 


3 

1 

18 

122 

1 
9 
1 


11 
9 

45 
6 

7 

7 


88 


3 

121 

81 

14 

3 
26 

2 
10 


259 


155 


6 


6 


18 
2 


102 

12 

194 

1.460 

44 
111 

8 


2 

36 

26 

661 


725 


3 
1« 
14 
69 
39 


683 


6 

8 
48 

7 

6i 
8 


83i 


^ 


124 

88 
14 

3 
32 

2 
10 


2761 


106 

13 

212 

1,646 

41 

117 

9 


1,931       2,043 


1 

20 

26 

641 


688 


322 

1.611 

302 

33 


323 

1.629 

272 


33 


2 
2 



21 

3 

1 

•  •        •  • 

1 



6 

6 

7 

7 

, 

19 

3 

1 

18 

122 

1 
9 

1 

k 

...... 

155 

3 

1 

1 

6 

6 

1 

1 

, \ 

1 

i            7 
18 

;        2 

Repoht  of  Bubeau  of  Factoey  Inspection,  1906 


11.87 


ContiDned. 


Albany 


Number 

OF  Emplotres  at  Timk  of  Inspection. 

Weekly  Hours  of  Labor. 

Children 
Illegally 
Employed. 

SHOP  FORCE. 

NUMBER  OF  EMP1X>TERS  (iN 
shops)  WHO  WORK 

Number  in  Shops  Employing — 

51 

hrs, 

or 

less. 

52-57 
hrs. 

58-63 
hrs. 

Over 

63 

hrs.' 

Un- 
der 
14 
yrs. 

Total. 

1- 
19. 

20- 

199. 

200 

+  . 

Men 
(18 
yrs. 
+  ). 

Y'ths 

(16- 

18 

yrs). 

Boys 

(14- 

16 

yrs). 

Wom. 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs). 

Illit- 
erate. 

3 

3 
15 
14 
27 

4 

■ 

3 
15 
14 
66 
37 

3 

1 

15 

« 

'  ,? 

13 

14 



57 

30 
33 

1 

6 

4 

21 

30 
33 

' 

37 

..'     i • 

**     1 

562 

222 

5 
8 
5 
6 

6 

7 

2 

340 

481 

10 

6 

65 

13 

I.^R          411 

■ 



5 

1 

8 

22 

4 

6 

4 

2 

4 

^      1:::::;:::::::::: 

8 

2 

45 

40 

1 

23 
2 

4           41 

1 
1 

6 

6 

3 

7 

5 

2 

7 

1| 

1 

2 

" 

2 

2 

1 

1 

■   •••«• 

' 

78 

38 

40 

46 

11 

31 

2 

Ml           ."i-l 

1 

_ 

3 

3 
4 

it 

3 
25 

2 
10 

1 

2 

-27 

7 

4 

• 

3 

119 

115 
77 

71 
73 
10 

3 

24 

2 

6 

5 

15 

1 

1 

-•••■■ 

119 
12 

4 



:;::.. 1::::: 

81 

69 

10 

14 



■••••>'•■■• 

3 

3 

1 

i 

25 

1 

1 

■*'*24 

2 

10 



> 

2 

10 

* 

4 

' 

257 

65 

192 

190 

5 

20 

41 

1 

3 

139 

115' ! 

102 

21 

12 

166 

40 

88 
8 

81 

22 

3 

114 

1,019 

22 
66 

8 

2 

76 

9 

76 

380 

17 

2 

10 

92 

12 

190 

3 

1 

12 

194 

"m: :::::: 

•  ••■•• 

2 
19 

1 

4 

3 

"2 
2 

""489 

3 
25 

4 

932 

37 
83 

1    •  •  • 

1.424 

501 

817 





40 

1 

108 

20 

*  • 

38'          1 

1 

8 

8 

*    '    *    •    '           •    •    ■    • 



1.888 

275 

796i       817 

1 ,254 

22 

9 

596          7 

517I      1.066        305 

1 

1 

1 

i2 

1 

9 

4 

503 

1 

20 

26 

An4 

'    ' 

20 

20 
26 

11 

*  ■ '  1 

26 

22 
120 

' 

035 

73        SfiO 

12, 

31 

1 

» 

"  •   1 

682 

13 

178 

8 

96 

llfl 

550 

153 

517 

12 

31'       651, 

:Ui\ 

138 
491 
174 

■i,'ii2 

180 

127 

38 

5 

1 

2 
5 

132 

1,437 

232 

27 

1 

118 

1QR 

l.ill 

42; 

140    1,471 
24 1            2« 

270 

33 

33I 

•   •■«•• 

.... 

33 

i     .      .     .      •      . 

11.88 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries — 


In- 

dustry 
inuxn- 
Lber. 


CITY  ANDIINDUBTRY. 


Num* 
berof 
Inspec- 
tions. 


Places 

in- 
spect- 

ed. 


Num- 
ber of 
owners 

at 
work. 


Laboest 
nuioer  op 
euflotees. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Offick 
Force. 


Total. 


14-ie 

yrs.  of 

age. 


3.... 
4.a... 
4-b.. 
6-c... 

fm 

6-al.. 
6-a2. . 
6-b.. 
7 

1-a... 
1-c.. . 

1-d.. 
2 

i-b.. 

4.d.. 
6-a.. 

5-«... 
5-f... 
■g 


1 
a 

4 
6 

a 
b 
c 


1-a.. 

1-b.. 

1-c.. 


ALBAITT— Condttded. 

IX.  CixyrHiNO,  BiiLLiNERT,  Laundrt, 
Etc. — Concluded. 

Men's  hats  and  caps 

Artificial  feathers  and  flowers 

MiUinery 

Umbrellas  and  parasols 


lAundries  (non-Chinese). 

Chinese  laundries 

Cleaning  and  dyeing .  .  . . 
Clip  sorting 


Total. 


X. .  Food,  Liquors  and  Tobacco. 

Flour  and  other  cereal  products 

Fruits  and   yegetables   (canning  and 

preserving) 

Coffee  and  spice  roasting  and  grinding. 
Provisions 


Crackers  and  biscuits 

Bread  and  other  bakery  products. 

Confectionery  and  ice  cream 

Mineral  and  soda  water 


Malt  liquors 

Vinous  and  distilled  liquors. 

Miscellaneous  bottling 

Tobacco  and  snuff 

Cigars 


Total. 


XI.  Water,  Light  and  Power. 

Water 

Gas. 


Electric  light  and  power. 
Steam  heat  and  power. . 


Total, 


XII.  Building  Indxtstrt. 

Carpenters'  shops 

Paint  shops 

Plumbers'  shops 


Total 


Total— Albany. 


BUFFALO. 

I.  Stone,  Clat  and  Gi«ass  Products. 

Crushed  stone 

Cut  stone 

Hones,  slates,  mosaics,  etc 

Asbestos,  graphite,  etc 


2-b ....  Abrasives. , 

8-a Asphalt 

S-b ....  Cement  and  Ume 

8-e. (Plaster  <wall  and  land) 


5 

2 

24 

1 

21 
7 
8 
6 


162 


1 

4 
3 

1 
79 
22 

8 

10 
1 
2 
2 

42 


178 


1 
3 
2 
3 


0 


681 


1 

4 
1 
2 

2 
3 
1 

4 


6 

2 

24 

1 

21 
7 
8 
6 


165 


1 
4 
8 

1 
79 
22 

8 

10 
1 
2 
2 

42 


178 


9 


584 


1 
4 
1 
2 

2 
3 

1 

4 


7 

1 

T6 

1 

20 


72 
15 

7 


40 


145 


394 


7 

4 

2 
6 

118 

^ 

2 

2 

4 
1 

7 

7 

6 
2 
1 

41 
6 


79 


9 


531 


i; 

6 

l' 


24 

6 

237 

3 

359 
12 
25 
82 


3,016 


23 

4 

32 

9 

45 
226 
213 

23 

290 
12 
19 
97 

378 


1.371 


32 

31 

43 

3 


109 


33 
2 

10 


45 


12,942 


8 

347 

20 

12 

10 
190 
230 

48 


20 

7 

206 

4 

349 
12 
25 
86 


2,966 


25 

4 

39 

9 

52 
228 
165 

24 


25 

2 

11 


38 


12.974 


9 

299 

20 

11 

11 
173 
173 

49 


1 

21 
1 

9 


48 


I 

2 
1 


525. 


2 


Ebpobt-  op  Bubbau  of  Factobt  Inspection,  1906. 


11.89 


Contintied. 

AllMiny-Buffalo. 

NUMBEfl 

L  OP  Employees  at  Time  of  Inspection. 

Weexlt  Hours  of  TjABpr. 

Children 
Illegally 

SHOP  FORCE. 

nx7mbfr  of  employees  (in 
shops)  who  work — 

Employed. 

Number  In  Shops  Employing — , 

61 

hrs. 

or 

less. 

62-67 
hrs. 

68-63 
hrs. 

Over 
63 

hrs. 

Un- 
der 
14 
yrs. 

Total. 

1- 
19. 

20- 
199. 

200 

+  . 

Men 
(18 
yrs. 
+  ). 

Y'ths 

(Ifr- 

18 

yrs). 

Boys 

(14- 

16 

yrs). 

Worn. 
(16 
yrs. 
+  ). 

airls 

(14- 

16 

yrs). 

imt- 

erate. 

20 

>         20 
'            6 
1          93 

1            3 

!        135 

1          12 

23 

32 

8 

• 

12 

8 

• 
12 

• 

6 

1 

4 

'  i 

6 
102 

204 

Ill 

1 

201 
2 

243 

3 

162 

1 

3 

1 
77 

3 
8 

1 

340 

205 

1 



3 

16 

332 
12 
22 
80 

1     , 

12 

12 
20 
40 

1 

23 

1 

2 
40 

1 

1 

80 

48 

2.918 

606 

1.200 

1.112        608 

2 

12 

2.332 

64 

660 

2.268 

23 

23 

4 

82 

9 

■**i76 
66 
23 

21 
12 
17 

**i45 

23 

4 
29 

9 

36 

165 

97 

23 

290 
12 
17 
67 

262 

.       23 

4 

11 

9 

45 
213 
119 

23 

13 
12 
17 

4 

82 

"*3 

16 

6 

■ 

9 

46 

46 
46 
97 

9 
63 
61 

222 
163 

. 

2 
1 

1 
4 

4 

1 
44 

4 

1 

23 

290 

269 

277 

12 

17 

97 

97 
228 

7 

4 

■    "3 

4 

30 
98 

■■'*6 

40 
274 

67 
61 

373 

48 

1.310 

628 

6 

7 

3 

782 

1.024 

12 

10 

264 

10 

334 

435 

637 

4 

1 

32 

82 
25 
36 

32 

31 

43 

3 

32 

31 

25 

6 

43 

'*  43 

3 

« 

2 

1 

109 

161 

93 

109 

75 

27 

7 

25 

26 

2 

10 

25 

2 

10 

25 

2 

2 

10 

10 

37 

37 

37 

35 

2 

1 

•   ■       t 

12.449 

2.161 

6,178 

6.110 

8.320 

70 

80 

3.884 

96l   1.060 

6.166 

6,232 
8 

11 

2 

8 

8 
7 

ii 

10 
12 

""48 

/ 

8 

225 

20 

7 

10 
167 
170 

297 

90 
20 

200 

3 

68 

1 

67 

240 
20 
11 

8 

20 

11 

4 

10 

2 

167 

170 

48 

167 

166 
170 

170 

48 

48 

11.90 
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Table  IV— Statistics  of  Factories  Inspected  In  First  and  Second  Class  Cities:  By  Industriei 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 


Num- 
ber of 
inspec- 
tions. 


3-d 
3-e. 
4-a. 
4-b 


BUFFALO — Continued. 

I.  Stonf,  Clay  and  Glass  Products — 
Concluded. 

Sifted  sand  and  mortar 

Artificial  stone 

Building  brick 

Terra  cotta  and  fire  clay  products.  .  .  . 


4-c Pottery  products 

5-a i  Building  glass 

6-b ....  Beveled  glass  and  mirrors 

6-c Presses!,  blown  and  cut  glassware 


Total 


11.  Metals,  Machixf.s  and  Con- 
veyances. 

1-e Jewelry,  gold  pens,  etc 

2-a Smelting  and  refining 

2-b ....  Copper  work 

2-c Brass  and  bronze  cast  ings 


2-<l ....  Gas  and  electric  fixtures 

2-e Brass  and  bronze  ware 

2-f Sheet  metal  work 

2-g |Metal  goods  not  elsewhere  specified 


3-b.  .  . .  Pig  iron 

3-c Rolling  mills  and  steel  works. 

3-<i. .  .  .  Bridges  and  structural  iron.  . 
3-g Hardware 


3-h ....  Cutlery 

3-i Tools  and  dies 

3-k ....  Firearms 

3-m ; Metal  beds  and  bed  springs. 


3-n ....  I  Wire  work 

3-p. . .  .  Car  wheels  and  railway  equipment .... 
3-q. .  .  .  I  Architectural    and  .  ornamental    iron 

work 

3-r Cooking  and  heating  apparatus ' 

I  I 

3-s Typewriting  and  registering  machines,  j 

3-t Stationary  engines,  boilers,  etc ; 

3-u ....  Machinery  not  otherwise  classified . .  . .  | 

3-v ....  Castings 

I 
4-a Telegraph,  telephone  and  fire  alarm  ap- 
paratus  

4-c Dynamos,  motors  and  electrical  sup- 

♦  plies 

6-a Carriages,  wagons  and  sleighs 

5-b.  .  . .  Blacksmlthlng  and  wheel wrighting. . . . 


5-c Cycles 

6-d ....  Motor  vehicles 

5-e Cars 

5-g Railway  repair  shops. 


6 Boat  and  shipbuilding 

7 Agricultural  Implements 

A-a Professional  and  scientific  instruments. 


Places 

In- 
spect* 

ed. 


40 


16 
2 
6 
6 

2 

8 

32 

16 

4 

4 

6 

14 

2 

12 

1 

4 

7 

8 

2 

10 

2 
18 
60 
16 


7 

32 

1 

6 

20 

3 

7 

2 
6 


Num- 
ber of 
owners 

at 
work. 


1 
2 
6 
1 

1 

7 
3 
2 


40 


IjUtQEST 

Number  op 
Employees. 


OflBce 
help. 


4 
61 

li 


14 


2! 


24 


Shop 
force. 


Grand 
total. 


Office 
Force. 


Total. 


2 
2 
1 

4 

4 
6 
3 


36 


14 

11 

30 

2 

6 

6 

3 

16 

6 

7 

2 

?. 

8 

4 

'■*   8 

17 


15 

32 

377 

60 

I 

203' 

106 

87, 

061 


364 

292 

406 

64 

g 

79 

1,821 

140 

953 

282 

.  419 

266 

6 
444 

2 
417 

164 
1,327 

57 
2,260 

17 
1,869 
2,167 
2,972 


151 

129 

2S0 

11 

40 
1,828 
1,632 
2,666 

907 

1,028 

50 


12 
12 

378 
64 

207 

88 
70 
86 


1,830   1,651 


355 

257 

422 

41 

9 

81 

1,784 

148 

829 
297 
466 
306 

6 
473 

4 
451 

169 
1.402 

59 
2.261 

17 
1,897 
2,162 
2,806 


168 

149 

^  255 

12 

43 

1.610 
1.566 
2,724 

512 

969 

65 


14-16 

yrs.  of 

age. 


2 
2 
1 

4 

4 
6 
3 


36 


26 

»6 

16 

2 


8 
69 
11 

21 
15 
63' 
46 


29 

2 

34 

10 
124 

2 
56 


137 

174! 

59. 


17  . 

20  . 
3 
1  . 

6 
3*i 
34 
68 

6 

ire 

61 
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Contiaued. 


Buffalo. 


Ndmber  of  Employees  at  Tiice  op  Inspection. 


SHOP  FORCE. 


Number  In  Shops  Employlng- 


Total. 


1- 
19. 


Men 

Y'ths 

Boys 

Worn 

20- 

200 

(18 

(16- 

(14- 

(16 

199. 

+  . 

JTS. 

•    18 

16 

yrs. 

+  ). 

yrs). 

yrs). 

+  ). 

Girls 

(14- 

16 

yrs). 


Weekly  Hours  of  Labor. 


NUMBER  OP  EMPLOYEES  (iN 
SHOPS)  WHO  WORK — 


51 

hrs. 

or 

less. 


52-57 

58-63 

hrs. 

hrs. 

t 

Over 

63 

hrs. 


Children 
Illegally 
Employed. 


Un- 
der 
14 
yrs. 


Illlt- 
erater 


10  10 

10  10 

377 

50' 


203 

S3i  39 
67,  5 
85 


330; 

252! 

406 

39| 

9l 

73' 

1,715 

,.    137| 

808! 
282' 
413, 
260 

444 

2 

417 

159 
1,278 

57 
2.205 

17 
1,760 
1,988 
2.747 


151 

129 

252 

11 

38 
1,572 
1.532 
2,656 

607 

853 

50 


1.616,   160 


101 
12 
11 
39 

9 

43 

118 

92 

3 

2 

19 

45 

6 
41 

2 
16 

32 


39 

17 

74 

221 

20 


14 

30 

186 

11 

13 
63 


7 

17 

5 


377 
50 


44 
62 
85 


1,053 


229 


395 


30 
656 


203 


240 


941 


45 

80 
280 
394 
215 

725 

175 

228 

182 

219 

127 
676 

■'"762 

57 
150 

2,016 

511 
764 
615 

1,175 
1,003 
2,112 

137 

99 
66 

25 
323 
110 
275 

'  i ; i86 

1,422 
2.381 

"■36 
45 

500 
806 

10 

10 

339 

60 

93 
61 
64 
74 


403  1.346 


253 

252 

331 

36 

7 

68 

1,271 

101 

803 
282 
393 
239 

5 
356 

2 
302 

107 
1.276 

57 
2,170 

9 
1,727 
1.852 
2,644 


123 

123 

249 

11 

36 
1,459 
1,471 
2,485 

507 

827 

41 


25 


12 
1 
2 
3 


461 


22 


18 
2 

1 

3 

259 

10 


16 
18 


69 
21 


81 

21 


34 

3 
32 

no 

42 


26 

el 

2 


83 

35 

171 


25| 

11 


n, 


75 


19 


14 


4 
1 

1 

2 

21 

3 


1 

13 

5 


6 


87 
31 


8 


198 


41 


53 


163 
20 


16 
92 
37 


12 
56 


28 
20 


6 


3 


135, 


32 
334 


25 


707 


10; 
302' 


203 
80 
34 
41 


10 

56 


331 
44, 


9491 


5321 


330 


37, 

ll 

6 

251 

173 

34 


2 
128 

61 

I 

6 
36i 

lof' 

42i 
35O1 


252 
366 

38, 

31 

16| 

1,208' 

103' 

80! 
280' 

2S5' 
199; 


725 


40S 

316 

117 
928 


891 


242 

1,145 

27 


57  i 
2,108 

lOl 
1.518 


S43     

1.3i,S  1,297 


22        126 


58 
13 


63 

233 

11 


20 1 

1,332 

675 


36i 

1,543 

200 

1,274 


507 

2 

45 


851 


11.92 
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Tmble  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries — 


CITY  AND  INDUSTRY. 

« 

Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Largest 
Number  of 
Emfix>yees. 

Grand 
total. 

Office 

In- 

dustry 
num- 
ber. 

• 

Office 
help. 

Shop 
force. 

• 

Total. 

14-16 

yrs.  of 

age. 

8-b . . .  . 

8-c 

8-e 

BUFFALO— Continued. 

II.  Mktals,  Machines  and  CoirrET- 

ANCKs — Concluded, 
Optical  and  photographic  apparatus . . 
Lamps,  reflectors,  stereoptlcons,  etc. . . 
Scales,  meters,  phonographs,  etc 

.  Total 

4 
1 

4 

4 

1 
4 

3 

i 

10 

7 

16 

79 
111 
140 

89 
118 
156 

10 

7 

16 

344 

338 

229 

1,243 

25,709 

25,117 

1,233 

III.  Wood  Manufactures. 
House  trim 

2-a 

26 
7 
9 

17 

6 
17 
24 

3 

9 
7 
5 
6 
1 

25 
7 
9 

16 

6 
17 
24 

3 

8 

i 

5 
6 

1 

19 
3 
8 
7 

8 
11 
12 

4 

3 

? 

1 
1 

90 

2.093 

2,132 
330 
310 
324 

28 

419 

1,328 

51 

654 

83 

266 

347 

5 

90 

10 

5 

6 

1 
24 
36 

2 

21 

2-b .... 

Packine  boxes,  crates,  etc 

10          320 

5  318 

6  366 

2-c 

Clear  and  fancy  wood  boxes 

3 

CooDeraere 

4^ 

Wooden  tovs  and  novelties  % 

1 
24 

21 

32 

40^ 

1,329 

56 

636 

%"C«  •  •  •  • 

6-« 

Other  articles  and  appliances  of  wood . 
Furniture  and  upholstery 

•  •«••• 

6-b 

Caskets. ...                

O— v« .... 

5-d .... 

Store,  office  and  kitchen  fixtures 

Mirror  and  Dicture  frames 

6-e 

Other  cabinet  work 

9,          2.«>7 

9 
11 

6 

Pianos,  organs,  etc 

Brooms 

11 

336 
5 

Total 

137 

134 

84 

216 

6.290 

6,277 

215 

16 

1 

8 

17 

3 
24 
25 

1 
18 

4 

IV.  Leatixer  and  Rubber  Goods. 
Leather 



1 

6 

7 

4 

12 

5 

18 

5 

5 

3 
5 
1 
•3 
6 

5 

'  I 

12 

6 

18 

5 

5 

3 
5 
1 
3 
6 

3 
5 
5 

7 

is 

6 
4 

1 
2 

18 
1 

760 
L             60 

745 
54 
64 

247 

132 
598 
103 
260 

38 

481 

131 

12 

60 

2 

Furs  and  fur  eoods 

3-a 

Belting,  washers,  etc 

8             62 

8-b .... 

Saddlery  and  harness 

17 

3 
24 
25 

5 

1 

18 

4 

243 

138 
600 
114 
258 

41 
473 
127 

12 

3-C; . . . . 

Traveling  bags  and  trunks 

8-d . .  . . 

Boots  arici  shoes 

3-e 

3-f 

Gloves  and  mittens 

Fancy  leather  goods 

3-g 

Canvas  and  sporting  goods 

4 

6-b. . . . 

Rubber  and  gutta  percha  goods 

Articles  of  horn,  bone,  hair,  etc 

6-d 

Mattresses,  pillows,  etc 

3 

3 

57 

3 

Total 

80 

79 

51 

127 

2,954 

2,Q25 

125 

V.  Chemicals,  Oils,  Paints,  Etc. 
Proprietary  medicines 

***** 

1-a 

10 
5 
7 
6 

1 

9 

7 
5 

9 
4 

1 

10 
5 
7 
6 

1 
9 
7 
6 

9 
4 

1 

7 
2 
2 
2 

6 
3 
1 

4 
6 

86 
38 
14 
29 

337 
452 
193 

2Q1 

345 
490 
196 
237 

11 
421 

51 
206 

2,433 

49 

172 

80 
38 
14 
29 

4 
36 
12 

9 

736 

3 

22 

1-d 

Other  chemicals  and  drugs 

2-a 

Paint,  varnish,  etc 

2-b 

Dyes,  colors  and  inks 

2-c. 

Lead  pencils  and  cravons 

4              7 
26          532 

12               30 

3 

4 

Wood  alcohol  and  essential  oils 

Animal  oil  products 

6 

« 

7-C.... 

Mineral  oil  products « 

Soap,  perfumery  and  cosmetics 

Glue,  mucilage,  etc 

9 

735 
3 

197 
1.701 

7-d 

FertlUjsers 

22          ion 

Total 

64 

64 

33 

978 

3,916 

4.611 

982 

• 

Repobt  of  Bubeau  of  Factoby  Inspection^  1906. 


Contintted. 


11.93 
Buflalo. 


NUICBER 

OF  EmFLOTEES  at  TiUB  of  iNSPBOnON. 

Wkf.i:t<t  Houbs  of  Labor. 

Children 
Illegallt 

SHOP  FORCE. 

number  of  employees  (in 
shops)  who  work — 

Employed. 

Number  in  Shops  Employing — 

51 

hrs. 

or 

less. 

52-57 
hrs. 

58-63 
hrs. 

Over 

63 

hrs. 

Un- 
der 
14 
yrs. 

Tot&L 

1- 

19. 

20- 
199. 

200 

+  . 

1 

Men 

(18 
yrs. 
+  ). 

Y'ths 

de- 
ls 

yrs). 

Boys 

(14- 

16 

yrs). 

Worn. 

(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs). 

lUlt- 
erate. 

79 

u 

8 

68 
111 
131 

78 
110 
139 

1 

4 

75 

1 

23 

111 

1 

110 
116 

139 

23.884 

1.327 

6.901 

15.656 

22,202 

1,025 

102 

549 

6 

1.142 

5,619 

15,101 

2.022 

1 

1 

2,042 
320 

50 
17 
37 
73 

27 

117 

84 

6 

14 
35 
21 
2f 
5 

1.294 
303 
268 
245 

698 

1,896 

273 

44 

288 

19 

316 

1.073 

44 

548 

68 

238 

300 

5 

117 

32 

9 

22 

5 

30 

161 

2 

72 

3 

12 

14 

29 

13 

6 

8 

1 
16 
37 

13 

1 
7 

4 

7 
14 

i2 

19 

335 

8 

12 

105 

8 

307 

69 

1.700 
298 
293 
201 

2 
238 

"8 

305 

818 

■ 

27 

2 
33 
21 

3 

395 

28 

753 

43 

187 

48 

236 

815 

250 
455 

432 

88 

594 
64 
21 

325 

2 

1  292 

2 

40 

633 

39 

19 

236 

11 

5 

83 

11 

257 

336 

18 

5 

6.062 

507 

9 
33 
26 
70 

8 
62 
26 
20 

11 

8 

12 
57 

3,720 

180 
20 
30 

160 

121 

270 

52 

235 

26 

175 
127 

1,835 
540 

"242 
'■*28d 

5,112 

626 
16 
27 

168 

86 

304 

33 

66 

19 

378 

70 

9 

20 

479 

135 

328 

8 

54 

1,154 

4.854 

2 

729 

40 

2 

11 

20 

17 
41 

3 

6 

3 

6 
18 

60 
35 
11 
38 

20 
206 

43 
164 

17 
80 
53 

33 
53 
32 

7 

6 
46 
42 

80 

7 
62 

696 

53 

56 

i 

1 

5 

24 
218 

123 

627 

36 

175 

29 

381 

127 

5 

21 

230 

129 

574 

5 
2 
3 

1 

^       1 
20 

78 

255 

12 

3 

2 
2 

10 

1 
1 
2 
1 

37 

463 

127 

12 

7 
20 

57 

33 

4 

16 

2  800 

342 

51 
27 
11 
21 

7 
36 
39 
16 

32 
13 

1,396 
214 

"in 

187 

1,062 

1.822 

150 

51 

760 

203 
10 
31 
28 

2 

11 

5 

2 

515 

8 

17 



1 

43 

395 

2.362 

— ntTTB^ 

265 

"425 

55 
440 
137 
174 

3 

374 

34 

195 

1,121 

38 

150 

7 

6 

6 

2 

8 

2 

14 
9 

251 

205 

60 

30 

7 

15 

6 

181 

1,426 

9 

150 

452 

238 
122 
178 

isa 

208 

7 

385 

349 

53 

243 
33 
16 

272 
34 

74 

39 

197 

181 

109 

83 

150 

1,557 

1,098 
4A 

42 

17 

3 

• 

1 

3 

150 

...••.|..... 

3.6^ 

253 

1.394 

1.982 

2.721 

61 

29 

815 

1^ I 

79 

2,340 

1,136 

74 

.—  ■   ■- 

1 

11.94 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries 


CITY  AND  INDUSTRY. 

Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Ii.4.RGEST 

Number  of 
Employees. 

Grand 
total. 

Office 
Force. 

In- 

Offlce 
help. 

Shop 
force. 

dustry 
num- 
ber. 

Total. 

14-16 

yrs.  of 

age. 

1 
1 

BUFFALO— Continued. 

VI.  Paper  and  Pui.p. 
SortincT  waste  naDer 

1 
1 

1 

1 

31 
21 

31 
24 

1 

1 

2-c 

Paper  mills 

3 

3 

Total 

1 

2 

2 

3 

62 

55 

3 

1 

VII.  Prixtino  and  Paper  Goods. 
Tvpe  and  printers'  materials 

i 
1 

1 
11 

4 
79 

6 
11 

1 
1 

1 
10 

4 
77 

6 
11 

1 
1 

1 

5 

1 

68 

7 
5 

27 

4 

380 

1 
69 

2 
22 

3 

1,500 

172 

2,245 

86 
875 

42 
228 

3 

1,511 

142 

2.498 

77 
006 

44 
250 

2-a 

Paper  boxes  and  tubes 

27i.. 

2-c 

Otner  paper  eoods 

4  . 

3-a 

Printine  and  Dublishlnir 

372 

3-b. . .  . 
3-c 

Rookbindin?  and  blank  book  making.. 
I.ithoer{iT)hiMcr  and  enCTavinE: 

1 
59 

o 

22 

3-d 

4 

Games  and  novelties , 

Wall  paper 

Total 

114 

111 

87 

495 

6,151 

5,431 

487' 

VIII.  Textiles. 
Silk  and  silk  eoods 

1 

3 
2 

1 

1 

1 
2 

3 
2 

1 

1 
1 
2 

4 

1 

1 

1 
1 

1 
6 

1 
4 

315 

20 

4 

32 

316 

36 

3 

21 

4 
36 

1  .  . 

2-a 

Carpets  and  rusrs 

5  .  . 

3 

Cotton  eoods 

4 

Hosiery  and  knit  goofis 

1  . .  .  . 

5-a 

Dveinsr,  finishinc:.  etc 

6 

Flax,  hemp  and  Jute  maiiufactures 

Total 

'■41:::::: 

10 

10 

8 

11 

63 
5 

16 
4 

3 

i 

414 

416 

11  .  .  . 

IX.  Clothing,  Millinery,  Laundrt, 

Etc. 
Tailoring 

1-a 

100 

6 

43 

1 

1 

8 

1 

34 

2 
1 

1 
29 

9 

9 

18 

160 

6 

43 

34 

29 

9 
9 

18 

108 

6 

30 

1 

3 

1 

26 

2,214 

187 

1,034 

51 

3 
120 

9 
483 

9 

10 

2 

1,048 

15 

61 

468 

2,130 

179 

927 

65 

3 
119 

9 
383 

6 

11 

2 

1,083 

14 

48 
432 

63  ..  . 

1-b 

Shirts,  collars  and  cufTs 

6! 

2-a 

Dressmaking 

16 : : 

2-b . .  .  . 

Women's  white  goods 

4 

k 

2-e 

Corsets,  earters.  etc 

3 

Men's  hats  and  caps 

3 

4-a 

Artificial  feathers  and  flowers 

Millinerv 

4-b 

1 

5-a 

Curtains,  embroideries,  etc 

5-b 

Quilts,  comfortables,  etc 

i 

14 

8 

11 

6 

i 

■    ■■65 

■  "'si 

1 

6-c 

Umbrellas  and  parasols 

6-al.. . . 

Laundries  (non-Chinese) 

55 

6-a2 

Chinese  laundrie«5 

6-b .... 

Cleaning  and  dyeing 

'"'31 

7 

Clip  sorting 

Total 

323 

323 

213 

169 

5,714 

5,401 

169 
43 

X.  Food.  Liquors  and  Tobacco. 

Flour  and  other  cereal  products 

Fruits  and  vegetables  (canning  and  pre- 
serving)   

1-a 

1-c 

18 

1 
8 
2 

20 
3 
5 

4 

18 

1 
8 
2 

19 
3 
5 

4 

8 

1 
3 

4 
2 
3 
2 

43 

8 

120 
1 

'"19 

902 

2 
40 
27 

1,323 

12 

42 

246 

886 

2 
40 
36 

ir359 

13 

35 

265 

1-d .... 

Coffee  and  spice  roasting  and  grinding. 
(Jroceries  not  otherwise  specified 

Provisions 

1-e 

2 

8 
120 

3 

Dairv  products 

1'  : : :  * 

4-a 

4-b .... 

Macaroni  and  other  food  pastes 

Crackers  and  biscuits 

■•••i»li:::;- 

Repobt  of  Bubeau  of  Faotoey  Inspection,  1906. 
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Continued. 

Buffalo. 

NUVBES 

or  ElCPLOTBES 

AT  Time  of  Inspbction. 

Weekly  Hours  of  Labor. 

Children 
Illegally 

SHOP  FORCE. 

NXJATBER  op  EMPLOYEES  (iN 

shops)  who  work — 

Employed. 

Number  in  Shops  EmpIo3ing 

51 

•  hrs. 
or 
less. 

1 

52-57 
hrs. 

58-63 
hrs. 

Over 

63 

hrs. 

i 

Total. 

1 

1-         20- 
19.     '    199. 

1 

200 

Men 

(18 
yrs. 
+  ). 

Y'ths 

(16- 

18 

yrs). 

Boys 

(14- 

16 

yrs). 

Worn. 
(16 
yrs. 
+  ). 

Girls 

(14-1 
16 
yrs). 

Un-  i 

der  ,  imt- 
14    lerate. 

yrs.  1 

31 

1 

'^1 

16 
19 

2 

13, 
2' 

1 

31 

1 
1 

1 

21 

.::::::     21 

21 

1 

52 

52| 

a.'i 

2 

1 
1 

15 

2l'         31 

~~l 

1 1 

3 

1 
3' 
34 

3 

1 

1             1 

1 

1 
3 

1 
1 

1,484 

.«i7fi 

874 

17.«i 

'36 

3 

120 

7 
34 

5| 

1 

3 



l,251i 
1031 
203, 

46' 
202 

30 

1 

23i           2' 

218' 

1.264 

.      ••••|.«a** 

13H 

26'        112 
410|       C51 

49           27 

33        814 

42 

1 

.31 

765    1   fififl 

1 

26'        112, 

2  126 

3          79.S. 

1,281 
76 

47 

t 

76 

.        20 

603 

12 

1 
1 

I 

847 

2 

151' 

606 

42 

30j ". 

12 
228 

' 

22*^ 

228|        203 

25 

1 

' 1 I 

4.044 

555    2,522 

1,867    2,713 

219 

59 

1,925 

2s;     9sii    2.297J  1,666 



1 

315 

1               1 

10|        102 
2           2Q 

203          23 

6 

5 

2 


274 

11 
3 

15 

7 

1 

315 

20 

3 

31 

18 

2 

, 

3 

1      3 

; 1 

20 

20 

5 

3 

27 

20 

4 

20 

1         .      , 

4 

i 

1 
1 

32 

29 

3 

*  ■ 

3 

405 

1          22'        180 

1 

203          76 

7 

9 

306 

1 

.•?               .5.5 

347 

2,077 
174 

I 

'        706    1,169 

1          42!       132 

226        685 

1 nl 

202 



826 

20 

98 

5 

33 
2 

17 
2 
1 

1,179 

151 

804 

46 

3 

54 

4 

352 

3 
2 

1 
843 

1 

21 

268 

22 

1 

6 

184 

"iie 

1,706 
174 

791 
51 

187 

.- 

911 

4 

1 

51 

3 

3 

3 
112 

9 
362 

6 

1 

1 

116 

59 
9 

57 

57!             3 

1 

■    1 

4 

9 

1 
1 

31 

382 

1        187 

>            6 

'            2 
129 

14 

48 

1          85 

i95 

26 

3 

8 

20 

6 

10 

1         10 

1 .....  . 

2 

1 

2 
324 

1,028 

899 

178 

4 

3 

27 

1 
0 

677 

1 

14 

13 
26 

24 

8 

1.5 

5 

1 

48 

1             1 

1 

401 

sie 

130            3 

.'....           20 

Ifin'        221 

1 

"^ 1          -  —  — ,        

5.232 

1    1,526 

1 

3.504 

202 

1,390|          48 

22 

3,732 

1 

,        40i       357,     3.724    1,146 

51....    ' 

842 

1 

'          69 

2 

1          40 

5 

62 

12 

35 

6 

773 

613 

1 

21 

6 

1,132 

4 

34 

2 

1 
1 

0 

225 

2 

1 

4 

1 

757 

1            2 

80 

2 

1 

1 

40 

...... 

18 
21 

71 
5 

2 

18 

'         20 

1 1 

27 

22 
296 

881 

li            27 

1 .  • .  •    1 

1.239 

35 
2 
1 

1 

1 

1            — • 

642 
10 

697 

2 

35 

240 

1 

1 

12 

.,.,, 1..... 

35 

1      .  .  .  . 

246 

"246 

106'           2 

"'"i38 

6 

.;;.,! 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries — 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 

a=Boroughs  of  Manhattan  and  The 

Bronx. 
6=Borough  of  Brooklyn. 
c=Borough  of  Queens. 
d=Borough  of  Richmond. 


Num- 

Num- 

Places 

ber  of 

ber  of 

in- 

owners 

inspec- 

spect- 

at 

tions. 

ed. 

work. 

Largest 
Number  of 
Employees. 


Office 
help. 


Shop      Grand 
force,      total. 


Office 
Force, 


Total. 


14-ie 
yrs.  of 


^'C*  •  •  •  ■ 

^^\A  ■  •  •  • 

6-a 

5-b. . .  . 

6-c 

£-d .... 

5-e 

5-f 

6-b .... 
6-c 

2 

4 

6 

a 

b 

c 


BUFF  ALO— Concluded . 

X.  Foods,    Liquor.s  and  Tobacco — 
CioncUided, 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

Artificial  ice 

Cider,  grape  Juice,  etc 


Mineral  and  soda  waters. . . . 

Malt 

Malt  liquors 

Vinous  and  distilled  liquors 


iCigars 

Cigarettes. 

Total 


XI.  Water,  Lioht  and  Power  Dis- 
tribution. 
Gas. 


Electric  light  and  power. 
Garbage  disposal,  etc — 


Total. 


1-a.... 
1-b... 


i^c. ... 


2-ft. 


XII.  BuiiiDiNO  Industry. 

Carpenters'  shops 

Paint  shops 

Plumbers*^  shops 


Total 

Total — Buffalo 

HBW  YORK  an. 

f .  Stone,  Clay  and  Glass  Products. 
Crushed  stone 


Cut  stone. 


a 
b 
c 
d 


Hones,  dates,  mosaics,  etc. 


a 
b 
c 


Asbestos,  graphite,  etc. 


2-b... 

3-a.... 


a 
b 
c 


Abrasives. 

Asphalt.  . 


a 
b 


a 
b 


153 

21 

1 

1 

7 
12 
35 

8 

44 
3 


346 


1,468 


3 

e 
1 

155 

80 

61 

SS 

1 

12 
8 
5 
J 

32 

8 

t 

3 
1 

f 
13 

9 
6 


151 

20 

1 

1 

7 
12 
29 

8 

44 
3 


336 


1.445 


3 

e 
1 

161 

78 
49 

ts 

1 

12 
8 
S 
1 

31 

tl 

8 

» 

3 
1 
t 

11 

9 

e 


123 
15 


5 
6 
7 
6 

33 
2 


220 


941 


58 

AA 
t4 


3 
» 

1 


26 

26 

2 

1 

10 

7 

57 

19 


341 


6 


3,628 


887 

913 

14 

11 

45 
183 
682 

40 

396 

10 


5,775 


170 
12 
12 


194 


10 
7 
3 


20 


58.019 


155 

lis 

£4 
16 


9 
9 


83 
6S 
S8 


6 
24 

6 
12 


27 

t4 

s 

6,217 

M,906 

l,BBn 

1,08C> 
1£ 

19t 

lei 

7G 
ft 

l,33r 

^^ 

84i 
4£ 

80 

8 

79 

666 

e*i 

177 


906 

762 

16 

12 

48 
187 
739 

59 

386 
10 


5.758 


175 
13 
12 


200 


12 

7 
5 


24 


57.866 


27 

£4 

S 

4,647 

«.^£ 

i,07e\ 

976 
12 

118 

71 

46 

i 

i.3i; 
4U 

871 
St 

85 

8 

77 

663 

19 
144 


2 
1 

9 

7 

57 

19 


340 


5  . 


166 

116 

M4 

16\ 


0 

e 


73 
46 
£8 


6 
24 

6 
1£ 
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Continued. 


Buffalo-New  York  City. 


Number  of  Emfloteiss  at  Time  op  Inspection. 


Wkkkly  Hours  of  I.abor. 


SHOP  FORCE. 


•  NUMBER  OF  EMPr>OYKK«    CiN 
shops)  who  WORK 


Total. 


Number  In  Shops  Employini? — 

51 

Men 

Y'ths 

Boys 

Worn. 

Girls 

hrs. 

52-57 

58-63 

1- 

20- 

200 

(18 

(16- 

(14- 

(16 

(14- 

or 

hrs. 

hrs. 

19. 

199. 

+  . 

yrs. 

18 
yrs). 

16 

yrs). 

yrs 

16 

yrs). 

less. 

Over 

63 

hrs. 


Children 
Illfoallt 
Employi  d. 


Un- 
der 
14 
yrs. 


IlUt- 
erale. 


880 
736 

394 
83 
14 
11 

17 

79 

213 
653 

1 

i 
1 

1 
273        648 

229 

23 

4 

1 

'       3 
2 

1 
206     .  . 
499          2 

1 

1 

2,            65 
5             34 

813 
697 

1 
•      i 

14 

14 

8 

14 

11 

1 
1 

2 

11 

8 
94 
71 
17 

I 

4 

39 

180 

22 
101 

1 

33 
180 

5 

2 

29 

86 

611 

8 

2 
6 

.  •  •  (  • 

•    •    • 

682 

134        .^48 

671 

8 

1 

18 

1 
17 

2 
3 

46 
4 

•    •    • 

40 

40 
187 

36 

•    •    •    •    • 

15 
380 

383 

196 

302 
6 

10 

10 





•    ■    *    • 

5,418 

1.200 

3.064 

1.154 

4,043 

100 

25 

1,245           5 

437 

1.518 

3,369 

94 

.  1 

M70 
12 

'    "12 
12 

170 

.•-«•> 

170 
12 
12 

170 

6 

6;:::: 

12 



12 

194 

24 

170 

194 

^ 

12 

6 

176 



10 

10 

8 
7 
3 

2 

10 

7 

7 

7l 
3 

.-■•>>l>.*..* 

3 

1 

3 

1 

f        20 

20 

18 

2 

17 

3 

■ 

18.089 

1 ' " 

54,256 

5.936 

23.956 

24.364 

41.672    2,139 

4511  9.873 

121 

3,243 

,30,5.53 

2.371 

8 

2 

27 

27 

tA 

3 

688 

A05 

202 

69 

12 

71 
66 

i 

146 

98 

Al 
7 

14 
8 
6 

41 

14 
27 

27 

24 

3 

4.362 

! 

•  ■  «  •  • 

8 
8 

16 
16 

i      3 

MA 

1 

s 

5 
1           ?.■> 

4.392 

2.948 

1,A08 
660 
890 

756 

27 

:         3 

3.910 

2,167 

81 A 

917 

12 

62 

AO 

20 

2 

35 
36 

447 

1 

1 ,059 

666.  2,363 

200^   1,03S 

!        969 

13 

14 

3 

1 

1 

179          23 
226           tS 

■ 

969 

1 

A2 

t 

IS 

12 

:;;;;.! ;...... 

r 

112 

41 

1 

95 

!            6 

11 
9 

.50 
26 
25 

1' 

65 

55'            .5' 

/ 

AS 

• 

At 

42 

3 

1 

1 

,    .1 

*i 

345!      5 

180'          1 
160           A 

1         [ 

1.240 
965 

424 

267 

132 

26 

66 

670 

"'670 

843 

178 

1            8 

■    •••■- 

1 

474         731 

5/7,          IS 

160        69S 

7           26 



1 

HAS 
SB 

643           36 



24             3\ 

6 

1           ' 

1 

80 

68 

8 

60 

529 

14 
132 

10!           2 

i 

1 

9           71 

s 

8 
t 

1 

7t 

66 
488 

. 

10 

2 

•      "r/' 

S29 

41         388'      if^O 

U 
139 

» 

I 

6             8 
36           97 

106 

1 

■    •    •    >    • 

•    ■    ■    •    •    • 

'■••*• 

■  ■  1      i 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industries 


I 


I 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 

a=Boroug:hs  of  Manhattan  and  The 

Bronx. 
&=BorouKh  of  Brooklyn. 
c=Borough  of  Queens. 
</=Borough  of  Kichmond. 


Num- 
ber of 
inspec- 
tions. 


I^itGRST 

numbku  of 
Employees. 


I 


Places 

in- 
spect- 
ed. 


Num- 1 

ber  of  I 
I  owners  I 
I     at     i 

work.  I  Offlce 
help. 


Shop 
force. 


Grand 
total. 


Office 
Force. 


Total. 


14-16 

yrs.  of 

age. 


t-c. . . 


NEW  YORK  aTY— Continued. 

I.  Stone.  Clat  and  Glass  Products 
— Concluded  s 

c 
d 


Plaster  (wall  and  land). 


S-d .... 


8-e. 


8-f. 


Sifted  sand  and  mortar. . . « , 
Artificial  stone 


Plasterrcasts  and  ornaments . 


4.b... 


4-c. 


Building  brick. 


Pottery  products. 


6-a Building  glass. 


5-b ....  I  Beveled  glass  and  mirrors. 


5-€ Pressed,  blown  and  cut  glassware. 


6-d. . . .  Bottles  and  Jars, 


Total— Group  I 


a 
b 
c 


a  I 
b\ 

I 

c 


a 
b 


3' 

Terra  cottaTand  fire  clay  products 


a 
b 
c 
d 


a 
b 
c 


a, 
b 


a 
b 


a 
b 
c 


n 
b 
c 


4' 

1\ 

T 
1. 
S 

1\ 


B 
2 
/ 


14 

0 
S 
1 

I 
81 
76 

6 

6 
1 

4 
25 

16 

n 
I 

1 

1 

32 

£1 

8 

l\ 
50. 
g9\ 

20\ 

1 
37 
SI 

0 

68 

ei 
e 

10 

a 

3 
I 


549 


t 
1 

6 

1 
S 
1 

I 
It 
2 
/' 
/ 

14 
9 
S 
1 

1\ 
79i 
75i 

e\ 

25 1 

16 
7 
1 
1 

32 

ft 
8 

2 

1 
49 
B9 
19 

1 
37 
St 

6 

67 

44 

£t 

2 

9 
6 
£ 
t 


536 


1| 
1 


2 

£\ 


29' 
.»6 

4 


9 

7 


4\ 


187. 


10 
£ 
£ 
£ 

4 


I 


41 
41 


3 

48 

£3, 
9 

10 
6 

58 
49 

9\ 


1 



20 

53 

10 

.  40 

10 

1£ 

1 

12 

71 

10 

67 

£ 

4 

36 

75 

£3 

68 

13 

12 

6 

4 

5 

63< 


S06 
108 

66o; 

76 
109 
100 

$76 
8 

4\ 
4 

237 

1£6 

89 

18 

6 

085 

967 

£8 

3701 

7i 

S63' 

1,032 

ft8 

£141 
£00 
400 

926 

S89 

496 

£6 

16 
729 
6t0 
£06 

13 

1,132 

9t2 

££0 


75      2,096 

766 

1,134 

196 


579 

90 

S64 

1£6 


16,263 


£8£ 
108 

660 

77 
101 
10£ 

S80 
8 
4 
4 

173 

lis 

46 
10 

6 

762 

738 

£4 

368 

7 

sei 

1.041 

£07 
££1 
£07 
406 

735 

S79 

St9 

£6 

11 
712 
609 
189 


14 
1.162 

94£\ 

££0\ 

2.040| 

766\ 

1,098' 

186 

458 

9t\ 

£40 

1£7 


14,762 


10 

£ 
£ 

£ 


41 
41 


S 

48 

£S 

9 
JO 

e 

59 
49 
10 


53 

40 

1£ 

1 
71 
$7 

4 

76 

68 

1£ 

6 

5 
1 
£ 

£ 


630 
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Continued. 


New  York  City. 


NnUBER  OF  EUPLOTKES  AT  TiME  OF   INSPECTION. 


I 


Weekly  Hours  of  Labor. 


SHOP  force. 


NUMBER  OF  FMPLOYEFS    (iN 
SHOPS)  WHO  WORK — 


Number  in  Shops  Employing — 


Total. 


1- 
10. 


ftrs 

108 

I 

650 

76 

99 

100 

sre 

8 
4 
A 

171 

nt\ 
U 

10 

6 

721 
697 

U 

!365 

7 

SS8 

«fi3 

ISA 
tig 

197 
400 

«7fl 
SftO 
309 

te 

11 
«59 

177 

IS 

1,091 

876 

tie 

l.f«5 
698 

1,086 
181 

453 

90 

tS8 

1t6 

14J32 


29 
t9 


8 
4 
4 

106 
47 
44 
10 

6 

369 

S46 

94 

7 
7 


121 
94 

rr 


146 
1X7 

e 
11 

307 
176 
119 

IS 
236 

208 

es 

327 
tS9 

68 


43 
4S 


2.686 


20- 
199. 


t76 
108 

245 
75 
70 

100 


65 

66 


352| 
S6t 


358 


S68 
472 

90 
186 
197 


530 
£03 
SOS 

H 


352' 
294 
68 


85a 
667 
188 


181 

410 

47 
tS8 
1£6 


8.760 


200 
+  . 


Men 

Y'ths 

Boys 

Worn. 

(18 

(16- 

(14- 

(16 

yrs. 

18 

16 

yrs. 

+  ). 

yrs). 

yrs). 

+  ). 

376' 


S76 


400 


400\ 


'  51 

Girls ,  hrs. 

(14-  or 

10    •  less. 

yrs).  i 


I 

I 
976' 
108^ 

628i 

75' 

99 

100^ 

S64\ 
7 

4 
S 

171 

lis 

44 
10 

6 
687 
663 

£4 

365 

7 

S68 

884 

104 
189 
191  \ 

400^ 

476 

£64 

194 

11 

7 
602 

4£e 

166 

10 
964 
816 
179 


1.154         484,    1,701 

4S9\ 677 

6S4         4S4        977 


147' 

380 

66 

£00 

116 


2.686112,819 


5 


26 
£6 


11 

7 
S 
1 


3 
£ 


14 
6 
6 

3 
2C 
16 

6 

66 

£4 
£6 
17 

45 

4 

S£ 

9 


280 


I 


17 


17 


11 
.  -I 

V 


101 
6 
6 


83 

6S 

£0 


1 


191 
6£ 

111 
14 

4 
33 
SI 

£ 


50i 
8\ 
31 
11\ 

111 
1 


72 
40 
S£ 

141 

47 
6 

17 

77 


91 


920 


62-67 
hrs. 


.58-63 
hrs. 


62 

67 
6 


465 

441 

£4 


55 
66 


44 

4C/ 


4 

221 

/55 

75 

/5 

132 

96 

S6 

697 

££S 
176 

5 
5 


29 

5 

JO 

5 
106 
106 


791 

PP 

55 

1S7 

400 

331 
/-<-< 


387 

S07 

80 


936 
755 
180 

66.') 

5.5£ 


410 

47 

£3S 

1£6 


221   5,5961     4,592 


Over 

63 

hrs. 


CHILDRKIf 

Jllegalxt 
Employkix 


Un- 
der 
14 
yrs. 


nut. 

erate. 


i75 
108 

650 
75 
9S 

100 

S76 
8 
4 
4 

80 
60 
SO 


150 
160 


365 

7 

S68 

147 

ii7 


301 

1£7 

166 

£ 

7 
51 
£9 
££ 


23 
£5 


100 


803 

£67 

631 

6 

38 

38 


2 


^ 


3,844       100 


1 
1 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries — 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 

a=Boroughs  of  Manhattan  and  The 

Bronx. 
&=Borough  of  Brooklyn. 
c=Borough  of  Queens. 
d=Borougb  of  Richmond. 


NEW  YORK  CITY— Continued. 

II.  Mktatjb.  Machines  and  Con- 
veyances. 
1-a Silver  and  plated  ware 


1-b..  . 


l-c. 


l-e. 
i-f. 

2^. 


2-c. 


2-e. 


2.f. 


2-g. 


1-d . . . . 


2-b.  .. 


2-d 


Gold  and  silver  refining. 


Gold,  silver  and  aluminum  leaf 


Gold  and  silver  watch  cases. 


Jewelry,  gold  pens,  etc. 
Lapidary  work 


Smelting  and  refining 


Copper  work , 


Brass  and  bronze  castings 


Gas  and  electric  fixtures. 


Num- 
ber of 
inspec- 
tions. 


Largest 

fTuMBER  OF 


Places 

in- 
spect- 
ed.' 


a 
b 


a 
b 


a 

b 
c 


a 
b 
d 


a 
b 
c 


a 

b 

c 

Brass  ami  bronze  ware  not  elsewhero 

specified 


Sheet  metal  work. 


a 
b 
c 


Metal  goods  not  elsewhere  specified 


a 
b 
c 


355 

S39 

16 

118 

115 

8 

33 

19 

I 
71 

35i 

1 
41 

S2 

17 

2 

85 

7/; 

IS, 
1 

232 

187 
AS 

359 

S62^ 
100. 

181 

159 

/, 


Empi 

.OYEK.S. 

Num- 
ber of 

owners 

at 
work. 

Office 
help. 

i 

i 

Shop 
force. 

1 

I 

im 

3 
29 
19 

7 

2 

1 

35 

23 

11 

1 

41 

22 

17\ 

2 

83 

69 

13 

1 

23i; 

186 

2 
358, 

252\ 

100 

6\ 

18l| 

139^ 

39\ 
/, 

2' 


: 

85 

2 

67 

3 

2 

13 

3 

19 

7 

H 

7 

4 

1 

28 

is 

18 

16 

7 

2 

3 

30 

204 

27 

182 

3 

22 

116 

96^ 

20  \ 

i45i 

113] 
32. 


100, 

I 

79 
20 


346 

316 

28 

3 

483 

283 

167 

33 

169 


3, 87  A 
6,70  V 
3,2i2' 
4,024 

2,860, 

1 ,  138 

18 

8 
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Continued. 


New  York  City. 

--    —  — rr 


Number  or  Employres  at  Time  of  Inspection. 


SHOP  FORCE. 


Number  in  Shops  Employing — 


Total. 


200 

+  . 


Men  !  Y'ths     Boys  '  Wom.    Oirls 

(18  I    (16-  I    (14-   I     (16    I  (14- 

vrs.  I     18     I     16        yrs.    1    16 
+  ).      yrs).     yrs).       +).   I  .vrs). 


Weekly  Hours  ok  Labor. 


NUMBER  of  EMPI.OYFBS    (IN 

shops)  who  work 


hrs. 

or 

less. 


52-57 
hrs. 


58-63  I  Over 


hrs. 


63 
hrs. 


Children 
Illfoally 
Employed. 


Un- 
der 
14 
yrs. 


Illit- 
erate. 


2,447 

440 
66 

4fi 

18 

246 

178 

88 
363 

47 
316 

4,080 

5, ess 

417 
1,127 

1,027 
100 

1,550 
£69 

62 

1,139 

60 

355 

SS6 

no 

1 
772 

476 

181 

116 

2,883 

t,199 
46S 
B18 

5,93: 

4,606 

i,4^j 

34 

11,226 

S,24i 
4,831 
3,162 
3,58.S 

»,669 

99S 

18 


310! 
S79\ 

Sl\ 
421 

H. 

18\ 

133| 

86 

48 
47 
47\ 


893 
776^ 
118\ 

24| 


1,244 
963 
291 


1131 
93\ 

BO 
316 


1,493 

1,420 

64\ 

4901 

47S\ 
16\ 

113i 
69\ 

I 

3 
202 

107 

94 

1 

228 

126 

98 

6 

305 

249 
66 


1,041 

861 

109 

11 

1.696 

1,188 

606 

2 

906 

667 

22S 

18 

8 


S16\ 

2,022| 

1,669\ 
363^ 
6371 

662\ 

86' 

271  i 

190^ 

21\ 

I 

60^ 
153 

128 
26 


565 
666 


1,166 


1,166 


219 

26 

83 

HI 

1,582 

1,176 
407 


325 
326 


993 
776 


2.959 

1,706 

1,231 

23 

3,064 

1,764 

1,134 

176 

1,632 

1,387 
246 


218 
1,939 
1,939 

6^466 

301 
3,191 

2,974 
1,050 

626 
626 


2,102 

1,736 

367 

66 

48 

18 

167 

128 

39 
^\ 

39 
292 

3,434 

3,096 

339 

1,014 

914 

100 

1,543 

269 

66 

1,169 

60 

347 

233 

113 

1 

717 

429 

174 

114 

2.616 

2,01U 
42i-f, 
182. 


3,888 

1,010' 

30^ 

8,863' 

1 

3,038 
3,483 

2,342^ 
2.828. 

1,943\ 

866\ 

12] 

8\ 


481 
S4\ 

14 

.  .  .1 


21 

i 


61 

46 

6 

1 

149 

137 
9 
3 


4,928         235 


183 

49 

3 

523 

70 
302 
161 
159 

122 

36 
1 


29 

26 

3 


266 

210 

66 


10 


75 

60 

26 

26 

8 

18 

411 

362 

69 

81 

81 

'   b 


1 


/ 
40 

29 
7 
4 

62 

28 

33 

1 

100 

18 
41 
41 
31 

16 

14 
1 


29 1 

27. 

2'' 
6 

6 


20 

19 

1 

1 

1 

1 


2 

"74 

22 
24 
28  \ 

691 1 

401 
290^ 


901 
86 

.! 

7 
7 


311 

i?07' 

603 

I 

433\ 
70 
651 
^5i 


1,677 

1,472 

106 

54 

S5 
16 
Go 
ffP 

fff 

103 

40 

63 

3.081 

624 

694 

SO 

1,264 

7.9 

19 
1,166 


991 


1 
23 


177' 

9 

67\ 

///, 

227! 

I 

218 
]35| 

S-2 


205 

101 

103 

1 

204 

114 

86 

6 

2,158 

/./?7/ 
287 


841 

6 

3 

3 

61 

55 
253 


263 

688 

57 


161 
116 

43 
3 


61 

37 
14 


391 

5S 


495 

319 
176 


60 


5(? 


1,680:       60    1,776 


112] 
99  4  \ 
674, 
555' 

47/?' 

751 

4, 


51 
J7I 

771 

10\ 

6\ 


1,134: 
491^ 
161 

187, 

I 

118' 
69 


4,006    1.798 

3,620  782 

376'  993 

//I  23^ 

1,762  7.6881 

499,  1,610] 
1,161     3,189 

112^  2,889\ 
1,609|    1.492| 

I 
1,209^   1,242\ 
380^        244  \ 
18 , 


300 

300 


1 
1 


11.102 


Nbw  York  State  Department  of  Labor. 


Table  IV— Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industries — 


In- 
dustry 
num- 
ber. 


S-b. 


t-d. 


Mr. 


a-k. 

S-m. 


-n 


t-P 


1-q 


8-r 


Si 


CITY  AND  INDUSTRY. 

a^Boroughs  of  Manhattan  and  The 

Bronx. 
6=Borough  of  Brooklyn. 
c=  Borough  of  Queens. 
tf=Borough  of  Richmond. 


Num- 
ber of 


.,....-    Places  Kf 
berof      in-    1 '^^  o/ 
inspec-  spect-  .^^ 
lions       ed.     I^JJi^ 


3  t 


NEW  YORK  CITY— Continued. 

II.  Metals,  Machines  and  Convet- 
AN  CES — Continued. 

Pig  Iron « 

a 
b 

Rolling  mills  and  steel  works 

a 

b 

c 

Bridges  and  structural  iron 

a 
b 
c 
d 

Hardware  not  elsewhere  specifier! 

a 
b 

Cutlery 

a 
b 

Tools  and  dies. 

a 

b 
c 

Firearms {n) 

Metal  beds  and  bed  springs 

a 

b 

c 

Wire  work  not  elsewhere  specified .... 

a 
b 

Car  wheels  and  railway  equipment 

a 

c 
Architectural    and    ornamental     iron 

work 

a 
b 

c 
d 

Cooking  and  heating  apparatus 

a 

b 

c 

Typewriting  and  registering  machines. 

a 

b 
d 

Stationary  engines,  boilers,  etc 

I  a 


2 

/ 

1 

20 

14 
6 
1 

34 

i4 
7 

1 

55 
38 
17 
34 

29 

6 

86 

60 

t4 
2 
2! 

40 

se 

7 

1 

153 

127 
26 

4 
5 


225 
16f 

70. 

I 

45i 
S7\ 


J! 

29 

2J, 


1 
60 

SO 


24 
7 

2 
1 


Largest 
numbkk  of 

£MPLOYEt:». 


Office     Shop 
help.  ;  force. 


2 

1 

1 

1 

/ 

20 

6 

14 

S 

6 

1 

i 

34 

6 

225'  87 

161,  66 

70.  20 


Grand 
total. 


Office 
Force. 


72 

20 
62 


170 
146 
16 


s  . 

10 

/ 

i;. 

45 

12; 

i73 

57; 

,  ''i 

160 

7 

/ 

22 

/  . 

1 

29 

3 

lOS 

24 

2 

99 

4   . 

1 
r 

9 

ii 

/ 

60| 

SO 


8 
6 


11. J 

67 


24 

IS. 

6. 

1.448| 

603 

.    i4 
1,783 

419 

674 

99 

691 

1,387 
96 1 
436 
355 

276 

SO, 
824' 
S40\ 

4S4 

60 

7 

1,394 

636 
72S' 
30 1 
3,431 

2,732 

699 

132 

97 

36: 

4,409 
3,027 
1,078 

^  301 

3 

1,625 

964 

667 

1,0071 
679 

434 

4 

2,755 

1.143 


Total. 


27 

21 

6 

1.481 

842 
626 

14 
1,736 

397 
609 
120 
610 

1,475 

1,064 
421 
364 

286 

79 

799 

295 

449 
66\ 
5 
1.311 

669 
712\ 

30\ 
2,763' 

2,166. 

687' 

90 

77, 

15 

4.215 
2,87'i. 
1,02s 

3li 

3 

1.7481 

1,064 

679 

6 

1,083 

669, 

4io\ 

4\ 

2.436' 

964^ 


14-lf 

yrs.  of 

age. 


72 

20 
62 


911 


I 


36, 
16 
21 
19 

136 

128 

8 

37 

36 

1 

45 

11 

29 
6 


54 

33\ 
21 


97 

77 

20 

6 

6 


169 

144 

16 

10 


172 
149 

22 

1 

108 

99 

9 


1 

i 


113 
67\ 


Repobt  of  Bubeau  of  Faotoby  Inspection,  1906.         11.103 


Continued. 


New  York  City. 


NUMBRR  OF  EmPLOYEKS  AT  TlMK  OF   INSPECTION. 


SHOP  FORCE. 


Wkfklt  Hours  of  Labor. 


I  NUMBER  OF  KMP1.0YEFS    (iN 
'  SHOPS)  WHO  WORK 


Number  in  Shops  Employinp- 


Total. 


Men 

Y'ths 

Boys 

Wom. 

1- 

20- 

200 

(18 

(16- 

(14- 

(16 

19. 

199. 

+  . 

yrs. 

18 

16 

yrs. 

+  ). 

yrs). 

yrs). 

+  ). 

Girls  , 
(14- 

16     ; 

yrs).  ! 


61 

hrs. 

or 

less. 


8te 

673 

14 
1.645 


1.339 

413 
Z21 


4. 046 

g,7B9 
1,013 

301 

3 

1,676 

91^ 

667 

4 
975 
670 

401 

4 

2,323 

897 


le 

1.206 

736 

44i 

£6 

3 

172 

138 

30 

4 
106 

loe 


330 
168 


126\ 
£61  i 


660i 

I 

270^ 

19i\ 

99\ 


658 
634 
1£4 


376!       956 

650 
306, 


961 


5701 
69 1\ 


435 
£36 
£00 


142 
70 

385 
37 

313 
36 

.  .  .   1 

'ssi 

473 

386 

166 

.  30 

1,383 

463; 

1 

920 

463 

64 

64 

463- 

1 
I 

2,280 

1,708 

672 

660 
286 

£76 

803 

777 

601 

£6 

601^ 

1 
■  ■■•••  1 

869 
468 

401 

1.193 
739 

,   800 
1 

24, 

18\ 

6, 

1,364, 

8U\ 

6se\ 
n 

1,631 

369 

693 

99 

680 

1,067 

706 
361 
229 

192 

37 

626 

£64 

312 

60 

6 

1,192 

.    496 

666 

30 

2,067 

1,664 

60S 

84 

72 

12 

3,P8S 

2,689 

996, 


19 

1 

7 

12 


12 
/ 


10 

75 
49 
26 
23 

18 

6 

43 

13 

30 


10 

4 
6 


49 

29 
20 


25 

I 
I 

h 
24\ 


26 

26 

1 

6 

6 
1 
8 
2 

6 


24 

18 
6 


165 
143 

2S* 
67' 

32 
36 

77 
5' 

721 


6 
3 
3 
2 


54 

I 
36\ 
19] 


13 
6 

7 


508 

474 
34 


8 

4 
4 


9. 

5 

61 


64' 
63 


62-57 
hrs. 


5S-63 
hrs. 


Over 

63 

hrs. 


li        117      1,022 


17 
100 


1. 


5, 
2 


119 

9 

60^ 


78' 

64^ 
81 


126! 

106\ 

£0 


5 
2 

«1 


169i 

-47 
1 
1 


350' 


506 
£5 


145 
146 


11 

4 


557 


1.463 

£61 

672 

49 

691 

.    574 

621 

6S 

224 

162 

72 

342 

145 

60 


24 

270! 

140 

lie 

14 
63 

50 
13 


687 
5.9/ 

95 

89 

6 

286 

55 

«5/ 


139 

103 

6 

SO 

1,143 

9A3 

200 

83 

7i 

2;g 

3,330 

2,S27 
718 

291 

S 

360 

360 


1.116 

7?55 


1,336 

1,010 
320 


357 
;P05 
164 


827, 
4^<2 

40/ i 

41 

2.. 306 

800 


710 
7/ 

4 
3 
5 


Children 
Illfoally 
Employed. 


Un- 
der 
14 
yrs. 


Illit- 
erate. 


11.104 


New  York  State  Department  of  Labor. 


Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industrie! 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 

a=Boroughs  of  Manhattan  and  The 

Bronx. 
^?:Borou.i?h  of  Brooklyn. 
c=Borough  of  Queens. 
tf=Borough  of  Richmond. 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


L  AUG  EST 

Number  of 
Employees. 


Office 
help. 


Office 
Force. 


Shop 
force. 


Grand 
total. 


3-u 


o-V  •  «  •  • 


4-a. 


4-b 


4-c. 


6-a. 


6-b. . . 


6-c. 


5-g. 


6. 


NEW  YORK  aXY— Contintted. 

II.    MKTAL9,  MaCHTNFS  AND  CONVEY- 
ANCES— Continued. 

b 
c 


Machinery  not  elsewhere  classified . .  . 


Castings  (iron  foundry  products) 


a 
b 
c 
d 


a 
b 
c 


Telegraph,  telephone  and  fire  alarm  ap- 
paratus  


Incandescent  lamps. 


a 
b 


Dynamos,  motors  and  electrical  sup- 
plies  

a 


Carriages,  wagons  and  sleighs 


a 
b 

c 
d 


Blacksmi thing  and  wheelwrighting. . . 


Cycles (o) 


6-d. .  .  .  Motor  vehicles, 


Railway  repair  sliops. 


a 

b 
f 


Boat  and  shipbuilding. 


a 
b 
c 
d 


8-a I  Professional  and  scientific  instruments. 


£4 

3 

S 

411 

g84 

110 

13 

4 

41 

11 

29 

1 


37 
S3 

4 
5 

4 
1 

116 
94 

22 
263 
146 
106 

3 

9 

24 

14 

10 

4 

50 

37 

10 

S 

28 

16 

6 

4 


11 

9 

10 

51 

34 

16 

1 


37 



11 

33 

11 

4 

5 
4 

60 

4 
2 

761 

419 

294 

1 

37 

65 

19 

43 

3 


1,116 

1,086 
30 
6b 


1 
51 

33 

31 

21 

16 

12 

i'.. 

•  .  .  . 

84 
52\ 
16\ 
16 


1,613 

62 

47 

13,050 

6,470 

6,044 
220 
316 

2,799 

663 

2,184 

62 


6,123 

6,868 

266 

807 

786 
21 

2,657 
2,001 

666 
3,7V6 
2,468 
1,191 

68 

69 

147; 

46] 

101' 

19, 

1.507 

910\ 

86 

612 

4.814 

1,913 

t,87l\ 
78&' 

244 
5,025 

2,122 

60.9, 

1,469^ 

i.36r 

491 
334 
644 


1,407 

41 

34 

12,818 

6,363 

6,064 
198 
203 

2.723 

636 

2,132 

66 


60 

4 

2 

752 

420 

294 

1 

57 

63 

19 

M 
3 


7,197  1.115 

6,902  1,086 

296  SO 

845  64 


824 
21 

2,585 
1,938 

647 
3,541 

2,346, 
1,086 

69 

60 

141 

46 

96 

15 

1,508 

912 

72 

624 

4,857 

1,908 

1,896 
806 
248 

3,933 

873 
1,604 

371 
1,085 

1.415 
612 
S43 
660 


64 


218 

1S6 



S3 

11; 

102 

16 

1 

5 

6 

"143 

91 

6 

46 

94 

« 

46 

26 

19 

6 

. 

80 

1 

13 

"  ^  •  •  •  ■ 

24 

an 

-••••• 

17 

8.3 
61 
16 
16 


Eepokt  of  Bureau  of  Factoby  Inspection,  1906.  11.105 


Continued. 


New  York  City. 


.VrMBRR  OF  Employres  AT  TiMK  OF  Inspf:ction. 


SHOP  FORCK. 


Weekly  Hoi-rs  op  Labor. 


NUMRKR  of  KMPLOYKrS  IN 

shops)  who  work — 


Children 
Illfxjaixy 
Employed. 


Number  in  Shops  Employing — 


I 


Total. 


1- 
19. 


20- 
199. 


200 

+  . 


Men 
(18 
yra. 


Y'ths     Boys 

(16-  I    (14- 

18     >     16 


+  ).    I  yrs).  I  yrs). 


Worn 
(16 
I    yrs. 

,    +). 


!  61 

Girls  hrs. 

(14-  or 

16  less. 

JTS).  i 


52-57     58-63    Over 
hrs.         hrs,        63 
'  hrs. 


t,SS7 
S7 
Si 

12.066 

S,9SS 

6,770 

197 

166 

2.660 

617 

t,091 

6t 


6.082 

h,817 

266 

781 

760 
21 

2,367 
1,76S 

.^^^ 
3.422 

1,070 

68 

60 

136 

41 

96\ 

15 

1.365 

821 

66 

478 

4,763 

1,863 


123 

17 

S9 

1,972 

477 

99 

0 

30 

£7 
S 


434 

20 

3^483 


800,   1,837 

1  571 

I  32 

6;6iiill,351' 


i,sei 

1,860 
106 
167 

2,430 

490 

1,888 

62 


3,178  6,640 

3,433'  6,S49\ 

'  196 

'  16e^ 


160 
t64\ 

e! 

6 


200    2,616i 

616' 

200]  2,048\ 

,  ...  62 


875    5,047 
ei6\  6,047 

269 

228        547 


613 

SOO 

lis 

1.390 
779 
643 

18 
60 
95 
41 

64 

15 
250 
184 

66 


207 
21 


1,551. 
1,263\ 

298' 
1,602; 
1,036. 

627\ 

40, 


647 
203 


203 
430 

430 


41 


41\ 


1,871 
786 
243 

3.853 

860 
1,580 

S46 
1,068 

1,332 
461 
S27 
644 


410 
410 


43 


16 

26 

2 

138 

19 
48 
33 
38 

184 

122 

62 


705 

227 


1.153 
969 

83 

60 

41 
947 

160 

66 

312^ 

430\ 

604 1 
339 
266 


478' 

3 ,  .567 1 

894. 

1,773' 
701 K 
200\ 

2,768 

e9U 

i.477\ 

1 

6d>^ 
544I 


H4^ 


4.425 
4,199, 
226  \ 
320j 

309\ 
11 

1.989 
U479 

610 
3,366' 

2,206 
1,062 

68 

60\ 

134{ 

41^ 

I 

93 

15 

1.329 

811 

66' 

452  \ 

4,740' 

1,860\ 

1,861\ 
786 
243\ 

3,852i 

8ec>\ 

1,679, 

346- 
1,068 

I 

1,069 

344 
248 
477 


17 


374 

178 
lfi6 


27 

/ 

26 


648 
621 

27 
7 

6 
1 

122 

82 

40 
51 
37 
14 


2\ 


30 

6 


24 
3 
3 


37 
/ 

24 
12 


108 

83 
26 


1 


224 

30 
194 


16 
16 


9 

I 

2 

7\ 


569 

404 
166 


21 

17 

4 
2 

1 
1 

44 

9 

4 


986 
979, 
7 
446 

438 
8 

205 
160 

66 
1 
/ 


84 

78 

6 

6 

6 


132 
118 

14 
1,049 

1,04s 

4 


15 
8 


2 


20 


2331 

233 


20\ 


76\ 
39 

i4. 


1,3JL7 

37 

32 

9,968 
t 

4.719 
6,029 

64\ 
166 

2,179 

443, 

1,684 

62 


5.989 

6,7S0' 
259 
754 

76  4\ 


1.440| 
1,043^ 


/ 1 


39 
2,023 
1,006 

989 

18\ 

11' 

110| 

22^ 

88 


i,690l 
686 

26 
478 
364 
36A 


128,     3,725 


21 

ll\ 

10 


197 

106\ 

37 

66^ 


8, 


24' 

24 


785 

1,641 

S.iJ 

1,068 

1,074 
413 
117 
644 


3 

1 

1      I 

1.512, 

810 
669 

17' ! 

\ 

1 

17  '.'/.'.'.\ 

143, 

1     ' 

1 

, 1 

481' 

i 

74\ 

1 1 

407 

^  . 

1 

1 
1 

9 

1 

9 

,  1 

1 

21 

1  "  ' 

.  .  .  .  t  . 

■  ■  ! i 

21 

795 

692 

203 

■ 

350 

194 

77 

40 

1 
1 

39 

11 

' 

// 

, 

15 

39 

3 

2 

37 

5 

1 

4,167 

,   232 

1 ,382 

117 

1,871 
712 
202 

1 

1 

74 

41 



1 

^ 

1 

1 

234 

24 
210 

1   .  . 

1 

1 

1 

t 

>  .  •  •  ■ 

IL106 
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Table  IV— Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industries- 


In- 
dustry 
num- 
ber. 


8-b. . 
8-d.. 


S-e. 


2-a... 


rb.. 


2-c. 


3 


4-a... 


4.C. 


4-e. 


CITY  AND  INDUSTRY. 

o=Borouehs  of  Manhattan  and  The 

Bronx. 
ft=Borough  of  Brooklyn, 
c^  Borough  of  Queens. 
(/=Borough  of  Uichmond. 


'  Num- 
ber of 

I  inspec- 
tions. 


6-a. 


NEW  YORK  CITY— Continued. 

IT.  Metals,  Macitines  and  Convet- 

AN  rK8 — Concluded, 
Optical  and  photographic  apparatus.  . 

a 

b 

I^raps,  reflectors,  stereopticons,  etc. . . 

a 

b 

Clocks  and  time  recorders 

a 

b 

Scales,  meters,  phonographs,  etc 

a 
b 
c 

Total — Group  II 

ITT.  Wood  Manufactures. 

Saw  mill  products 

a 
b 
c 

d 

House  trim .' 

a 
b 

c 

d 

Packing  boxes,  crates,  etc 

a 

b 

Cigar  and  fancy  wood  boxes 

a 
b 

Cooperage 

a 
b 
c 

d 

Canes,  umbrella  sticks,  etc 

a 
b 

d 

Wooden  toys  and  novelties 

a 
b 

Other  articles  and  appliances  of  wood.. 

a 
b 
d 

Furniture  and  upholstery 

a 


Place.s 

in- 
spect- 
ed. 


Num- 
ber of 
.owners 
at 
work. 


42 

S9 

3 

36 

S3 
3 

19 
16 

S 

46 

SO 

0 

4 


3,557 


37 
13 
19 

2 

3 

208 

117 

72\ 

I 
16 

S\ 
6Ui 

69\ 

10\ 

57 

62' 

6\ 

48l 

23\ 
4\ 

1 
29 

26 

2\ 
I 

1, 

52 

4£ 
10 

I 
151, 
1J9 

2H. 
4 

353 

299 


42 

39 

3 

36 

55 

3 

19 

16 

3 

45 

36 

6 

3 


3.543 


37 

13 

19 

2 

S 

208 

117 

72 

16 

3 

69 

69 

10 

66 

61 

6 

47 

19 

23 

4 

1 

2r. 

20 
2 

1\ 


52! 

10 

151 
119 

2S\ 
^1 

35o| 
297\ 


21 
17 

4 
17 

13 

4 
5 


13 

7 

4 
2 


1.656 


85 
66 
19 


23 
21 

2 

36 

36 

1 

15 
7 

8 


I..VROE8T 

numbkh  of 
Employees. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Office 

FOHCK. 


Total. 


14-16 

yrs.  of 

age. 


65 
66 


65 
66 


44 

S4 

10 

186 

162 

8 

16 


368: 
317' 

6i\ 

947| 

916\ 

3t^ 

l,226i 

7/1 

I 

1,166' 

1,863 

970, 

60  2  \ 

331, 


375 

S86 

10 

977 

946 

St 

1,263 

98 

1,166 

1,913 

1,093 

473 

347 


6,373  105,7051102,391 


40 
7 

99 
3 

1 
296 
111 
160 

S4 

1 

67 

66 

12 
70 
68 
12 

18 

7 

11 


24  i 

21 

l\ 


2.-) 
22 

5, 

115 

94 

16 

0 

147 

129 


16 

10 


20 

IS 

2 

53 

10 


324 

307 


712 
ISA 
414 
110 

^,0^.0 
2,399\ 
4,130 

620 

35 

1.540 

1,089 

461 
2,056 

1,891 
166 

1.423 

2JfO 

1,1  In 

68 


504 

AS7 

11 

6 
482 

son 

116 

1.42.") 

9/,f' 

60 

7,385 
6,966 


705 
102 
441 

lis 

49 
7,006 
2,297 
4,1S3 

641 

36 

1,550 

1,091 

460 
2,031 
1,866 

166 

1,402 

23? 

I,l0h 

62 


473 

467 

11 

6 
414 

314 
100 

1,363 

905 

418 

40 

6.584 
6,249 


65 

66 


65 

66 


44 

S4 

10 

186 

162 

8 

16 


6.322 


40 
7 

29 
S 

I 
296 
111 
160 

S4 

1 

67 

66 

12 
70 
68 
12 

18 


16 

16 


20 

18 

2 

53 

43 

10 


323 

906 
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Continued. 


New  York  City. 


Number  of  Employees  at  Timr  of  Inspection. 


SHOP  FORCK. 


Number  in  Shops  Employing — 


Total. 


1- 
19. 


20- 
199. 


200 

+  . 


Men 

1 

i  Y'ths 

Boys 

Worn. 

(IS 

1    (16- 

(14- 

(16 

yrs. 

!      18 

16 

yrs. 

+  ). 

1  yrs). 

yrs;. 

+  ). 

Girls 

(14- 

16 

yrs). 


Wkekly  Hours  of  Labor. 


NUMBKIt  of  FMPLOYFFS  (iN 

shops)  who  work — 


51 
hrs. 

or 
less. 


52-57 

hrs. 


58-63 
hrs. 


Over 

63 

hrs. 


CniLDREH 

i  i.i.  kg  ally 
Employed. 


Un- 
der 

yrs. 


Illit- 
erate. 


310 

m 

912 

8St 

SI 

1,21  I 

64 

tJIS 

1,727 

931 

SSI 

96.06 


66o 

9S 

41S 

no 
.  ^* 

6.710 
t,l8fi 
S,98S 

607 

S4 

1.4S3 

1,030 

447 
l.flOl 
/,*)7 

1S4 

1.3S4 

2SJ 

1,098 

62 

4 

441 
11 

6 

3'»4 

29€ 

98 

i,3in 

802 

4iJ8 

40 

8,261 
4,943 


16« 

ISfi 

to 

182 

172 
10 
68 
64 


ino 

166 
11 
14 


16,317 


174 

75 

90 

6 


142' 
14^1 


4561 

ei\ 

65 


274 

£74 


6S 
662 
641 
121 


1,096 


875 
2^6 
SS3 
317 


37,888141.864 


491 

20 

S2€ 

106 

44\ 

909  3,664, 
671  1,61 51 
268 


2.137 


1,688\  2,137 


76 

4 
367 
S25 

231' 

206\ 
26 

253 
108 
ISS 

*l 

168; 

162\ 
IV 


6 

278 

204 

74 

716 

661 

ISO 

19 

1,423 
1,191 


4S1 

30 

1,116 

711 

406 

1,028 

702 

900 

702 

128 

431 

700 

122 

266 

700 

44 

28^! 

289 

'"  iie 

92 

24 

•   ■•••- 

594 

SOI 

272 

21 

4.310 
3,224 


528 
628 


273 

264 
0 

805 

77fi 
26 

764 
63 

701 

1,604 

897 

42r 

278 


84.600 


647 
96 

S94 
110 

4S 
6,556 
2,169 
3,866 

607 

34 

1.3^0 

996 

394 
1,225 
1^096 

12  if 

1.315 

230 
1,031 

60 


4. 
428 

414 
9 

6 
341 

24^> 
92 

1,224 

830 

S6S 

39 

6,710 
4A79 


8 

7 

/ 

35 


3 .  272 


12 
12 


133 

21\ 
112 


75, 
39 

I 

69, 
49\ 
20 

65 


^5 


25, 

24\ 
1, 


12 
23' 

;; 

12i 


761 
48^ 


22 


5.5 

4 

2 



165 

4 

166 

-« 

81 

7 

«^ 

/ 

36 

i 

20 

5 

68 

66 

3 

286 

/ 

35 

7 


28 


6871   7.334 


13 
6 
8 


18 
i 

17 
23 


11 

(9 
6 

14 

-« 

i 

17 
10 


613 

5 


24 

24 


47 


445 
394 


24 


5 

1 

21 

i7 

IJ 
IG 


273 
«7S 


310 

9 
81 

«e 

1,216 

784 
101 
331 


176    7,557    59,160 


5/ 


i.sir 

/,££>/ 
170 

66 

3 

27 

«-< 

5 
4 
/ 
3 

44 

7 
57 


89 


94 
81 
IS 

144 

/54 
10 


1,189 
507 
7^5 

31 
337 
i57 

«oo 

1,042 

1,039 
3 

334 

iff.? 

8 


176 

/ff5 
5 


13 

5 

598 


21 

1,117 

j8/ 

i,OPff 
4C2 
128 
364 


28,732 


576 

76 

343 

110 

48 
4,002 

688 
3,088 

326 


I.IU 
^5 

244 
915 
7ff7 


1,006 
66 

893 


13, 


1.377' 
1,268 


204 

18S 

21 

604 
463 
111 

40 

1,721 
7.557 


44 

4 
281 

«75 

5 

5 

r6 

562 

276 

287 


620 


3,163 

f,5i5 


2 


11.108 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Sesond  Class  Cities:  By  Industries — 


In- 
dustry 
t  num- 
ber. 


5-c. 


5-d 


7-e. 


7-f. 


CITY  AND  INDUSTRY. 

o^Boroufirhs  of  Manhattan  and  The 

Bronx. 
6=Borough  of  Brooklyn. 
c=Borough  of  Queens. 
(f:=Borough  of  Richmond. 


Num- 
ber of 
inspec- 
tions. 


6-b. . . 


NEW  YORK  CITY— Contlntted. 

III.  Wood  Manufacturrs — ConcVd. 

b 
c 


Caskets. 


a 
h 


Store,  office  and  kitchen  fixtures. 


Mirror  and  picture  frames 


6-e. 

6.  . 

7-». 
7-b 

7-c. 


7-d .... 


' 


Other  cabinet  work 


a< 

6' 
c 


Pianos,  organs,  etc. 


Pulp  and  fibre  goods. . . 
Mats  and  woven  gbods , 


a 
b 

c 
(a) 


Brooms. 


Articles  of  cork. 


a 
b 


Pipes  (tobacco). 


Fireproofing  lumber. 


a 
c 


Total— Group  III. 


IV.    liEATHER  AND  RUBBER  GOODS. 

leather 


Places 

in- 
spect- 
ed. 


a 
ft. 
c 


Furs  and  fur  goods 


a 
b 
c 


11 
6 
6 

23 

8 
15 
24 
19 

.1 

1\ 
2 
1 
1 


1,633 


Num- 
ber of 
owners 

at 
work. 


61 

60 

£ 

2 

t 

1 

10 

10 

6 

6 

4 

4 

1 

1 

135 

134 

101 

100 

S2 

32 

g 

9 

13.5 

134 

lie 

lis 

19 

19 

167 

166 

127 

123 

S8 

38 

1 

1 

1 

t 

153 

150 

i59 

13S 

// 

11 

e 

3 

•  1 

1 

28 

28 

24 

24 

\ 

4 

11 

6 

6 

22 

8 

14 
24 
19 

4 
1 
2 
/ 
1 

1.681 


42 
21 

20 
1 

772 
730 

41 
1 


Largest 
Number  of 
Employees. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Office 
Force. 


Total. 


18 


13 
4 


20 

11 

9 


1 

58 

140 

48 

132 

10 

8 

62 

137 

63 

137 

1 

84! 
68 
16 


60 

64 
6 


6^ 

48 

16 

6 


17 
17 


4i 
10 

I 

i. 

12 
12 


338 

317i 

10 

11 
1 

12 
8 
4 

o 

4 

1 

.16: 

51 
// 

28 

20 

1 
7 
1 
/ 


790    1,671 


42 

21' 

201 


17 

12 

6 


765 

574 

726 

6fi2 

39 

12 

1 

52 

43 
8\ 

1\ 

304 

289, 
12, 

3\ 


1,300 
124 

6 
463 
346 

lie 

2 

2,542 

1,796 

694 

63 

1,734 

1,419 

316 

2,701 
1,77^ 
83 
6 


10.261 

8 ,  t/t,4 

40. 

901 
6 

6ir 

378 

108 
7^ 
5? 

436 


1,238\ 
92 

6 
438 
311 

'     126 

2 

2,441 

1,761 

642 

38 

1,550 

1,246 

306 

2,348 

1,619 

770 

62 

7 

10.134 

8,83*t 

383 

\     912 

7 

611 

234 

367 

107 

77 

30 

429 


54  3f 

402\  393 

1,5971  1,4^5 

1,072>  982 


124 

401 

6') 

15, 

60 


126' 

408\ 


61 
// 

60 


43,146    41,12) 


884 
3')0 
669 
26, 

I 
10.165, 

8,68t. 

1 ,  407 
70 


14-16 

yrs.  of 

age. 


IS 
4 


20 

11 

9 


140 

132 

8 


133 
133 


66 

48 
12 

6 


8'S 

5:7 

10 

11 
1 

10 
6 
4 

5 

4 

1 

16 

6 
11 
28 

20 

1 
7 
1 
/ 


1.681 


906 

331 

649 

2S 

7,660 
6,310 
1,292 
68^ 


52 

43 

8 

1 

217 

286 

9 

3 
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Continued. 


New  York  City. 


NCUBER  OF  EMPLOYBKA  AT  TlMK  OP  INSPECTION. 


88 

6 

418 
SOO 
116 

2 
2,301 

634 

S8 

1,417 

1,112 

SOS 

2,282 

1,471 

768 


7 

9.796 

8,619 

S76\ 

90 1\ 
6! 
581 
228 
S6S 

102! 

2ti\ 
4l3l 


60 
10 
60 


SHOP  FORCE. 


Number  in  Shops  Employing — 


Total.  I     1- 
I     19. 


Men 

Y'ths 

Boys 

Worn. 

20- 

200 

(18 

(16- 

(14- 

(16 

109. 

+  . 

yr.s. 

18 

16 

yrs. 

+  ). 

yrs). 

yrs). 

.).  1 

Girls 

(14- 

16 


214 
IS 

6 

17 

9 

e 

2 
641 
62S 
110 

8 

687 

616 

71 

881 
692 
182 


7 

406 

S72 

S4 


1,011 
76 

401 
291 
110 

«■>■•• 

1,660 

1,106 

624 

SO 
517 

"213, 

496 
21 

1.169 
779 

S44 
46 


5.081 

4,739 

S42 


213 

232 

f .  .  . 
2S2 


6 
125 
120 

6 

36 

7 
29 
67 

31 
36 


/'?, 


4.309 
3,408 


901 


456 
108 
S48 

66 
66 


346 


10! 

io\ 


346 
999 
888 

111 

■56 

"60 


39,468]  7,462122,784 


804 
f88\ 

641] 

2S\ 


176 

74 
102 


678 

214 

4S9 

26 


7.363    3,430    3.062 

^,026  s,2es\  2,141 


1,£8S 
AS 


167 


866 
66 


401 


401 


9,222 


1,140 
87 

4 

364 

276 

87 

2 
2,248 

1,684 
626 

38 
1,368 

1,081 
287 

2,261 
1A66\ 
744, 
46] 

^i 

9,162' 
7,967\ 

347' 

848\ 
6 
507 

227 
280 

95 

66 

29 

219 


28 


12 
7 
6 


23 

9 

14 

21 

9 

12 


418 

367 

26 

36 


26 

194 

1,212 

837 

106 

270 

60 

10 

60 


22 

'22 

I 
7 


42 
8 

4 
30 


871 
621 
260 


36,328    l,03r 


715 

242 

448 

26 

5.063 

4,B08 

816 

40 


12 

8 
4 


61 
47 
14 


6 


60 
1 


11 

7 

6 
3 
2 


ir8 

/7^ 


17 


53 
26 
28 


35 
55 


15 
16 


18 

/7 

7 


2 


46 


1;        187 


1\ 


6 
181 
181 

75 

72 


35s'    1.677 


II 


IIP 
36 
84 


66 


210 

0\ 
15^ 


14 
7 


Weekly  Hours  of  Labor. 


NUMBER  ok  FMPLOYKES  (iN 

shops)  who  work 


51 
hr.q. 

or 
less. 


104 


888 
676 
212 


49 

so 

19 

1.007 

692 

262 

46 

7 
188 
182 

6 


20 

7 

75 

8 

5 

6 

28 

f« 
39 
10 


29 


5.436 


36 
36 


604 


52-67 
hrs. 


58-63 
hrs. 


Over 
63 

hrs. 


289 
75 


832 
13 


274 

194 
78 

2 
654 

496 
160 

8 
851 

604 
247 

545 
466 

90 


144 

106 

38 


8,491 

7.75P 

7«7 

606 
6 
282 
777 
7^5 

18 


769 
467 

272 

SO 
517 
478 

S9 

730 
5jP4 
406 


1,117 
575 
£^5 

f05 


75 
82 

10 

72 

1,278 

789 

117 
372 


18,177 


221 

193 

28 


5,331 

^.775 

&75 


279 
104 
176 

76 

70 

6 

303 

75 
«55 
1.50 
14s 


60 

70 
50 


15,8551 


597 
69 

61 3\ 
26^ 

1,407 

729 

623 

66 


Children 
Illroallt 
Employed. 


Un- 
der 
14 
yrs. 


IllU- 
erate. 


2 

i 


-  1   ■ 

1       8 

21 
21 

1 

'".'.  ;::;.i 

TJ.llO 
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ble  IV — Statistics  of  Factories  Inspected  ia  First  and  S3Cond  Class  Cities:  By  Industries — 


In- 
dustry 
num- 
ber. 


S-b 


6-c. 


»^, 


CITY  AND  INDUSTRY. 

o=BorouRhs  of  Manhattan  and  The 

Bronx. 
ft-Borough  of  BrookljTi. 
r=Borough  of  Queens. 
d=Borough  of  Hicliqiond. 


Num- 
ber of 
inspec- 
tions. 


8-d. . . 

8-e.... 
8-f . . . . 

4 

6-b... 


1-a.... 


NEW  YORK  aXY— ConUnued. 

IV.  Lkathkr  and  Ritbber  Goods — 
Concluded. 

Belting,  washers,  eic 

a 

b 

Saddlery  and  harness 

b 

Traveling  bags  and  trunlcs 

a 

b 

Boots  and  shoes 

a 
b 

Gloves  and  mittens 

a 
b 

Fancy  leather  goods 

a 

b 

c 

Canvas  and  sporting  goods 

a 

b 

c 

Rubber  and  gutta  percha  goods 

a 

P 
c 

Pearl  buttons,  handles,  etc 

a 

b 

r 

Articles  of  horn,  bone,  tortoif^  shell, 

etc 

a 

b 

Brushes 

a 

b 

c 

Nfattre.<sses,  pillows,  etc 

a 
b 
c 

Total — Group  IV 

V.  CHTMir/Ts,  OiT.8,  Paints,  Etc. 

Proprietary  me.iicines 

a 
b 
c 


Places 

in- 
spect- 
ed. 


Largest 
numb.'ir  of 
Employees. 


Num- 
'  h?r  of 
.owners 
I     at 

work. 


Office 
help. 


18 

1 
18 

14 

14 

4 

4 

Q6 

96 

77 

1   1 

10 

lf>. 

83 

83 

80 

80 

S 

S 

155 

14 

99 

90 

66 

60 

22 

22 

2t 

21 

1 

* 
1 

272 

270 

26^ 

26S 

17 

18 

S 

2 

73 

T6 

es 

6S 

9 

0 

1 

1 

95 

93 

78 

76 

IS 

IS 

6 

4 

33 

32 

2S 

27 

4 

4 

1 

1 

52 

62 

41 

41 

11 

11 

42 

42 

2b 

2b 

11 

11 

2 

2 

117 

11() 

107 

lOG 

9 

0 

1 

J 

1.872 

1 .  s:>:i 

14 
10 

1 
67 

66 
1 


78 

6h 

8 

1 


6h 
8 
1 


4 

48 

S 

4^ 

1 

4 

56 

60 

49 

38 

H 

2e 

51 

52 

47 

62 

4 

91 

218 

e-i 

108 

23 

110 

7 

11 

7 

// 

■'l63 

"216 

161 

20S 

12 

3 

n 

43 

88 

40 

85 

3 

3 

36 

151 

36 

126 

1 

6 

19 

14 

22 

IS 

18 

1 

4 

31 

49 

S6 

48 

6 

1 

9.-1 

(\(\ 

63 

12 

1 

137 

137 


Shop 
force. 


Grand 
total. 


Officb 

FORCK. 


Total. 


315, 
194 
121\ 
674; 

496\ 

79\ 

1,354 

1,334 

20\ 
7,4<14l 
2,489\ 
6,006\ 

3011 
297 

4 
6.180 

6,812\ 
188 
Jftn 

1,406 

1,178 

218 

10 

3.063 

1,663 

468 
1,042 
1.424 

1,221 

189 

14 

887 1 

I 

675\ 

3121 

l,03i; 

694. 
I 
28^ 
61 
1,38. 

1,323 

63 

3. 


354 

229 
125 
668 

468 

100 

1.268 

1.948 

20 
7.385 
2,498 
4,967 

301 

297 

4 
5,043 

4,768 
180 
105 

1.28C 

1,099 

18) 

7 

3.077 

1,698 

471 

1,008 

1.288 

i,n7 

137 

14 

865, 

665 

310 
1,022 

68 1x 

289] 

6S\ 

1,346| 

U294\ 


14-16 

yrs.  of 

age. 


1.4741   36,467i  32,367 


480 

467 

13 


1.283 

1,2ns 

72 

8 


1.63** 

1,646 

86 

8 


48 

*i 

66 

34 
22 
52 
5/ 

215 
105 
110 

11 
11 

212 

204 

3 

6 

88 

86 
3 

151 

126 

6 

19 

21 

17 
4 

«••••* 

49 

48 

1 

6ft 
63 

12 

1 
122 

122 

• 

1,440 

470 

457 

IS 

:  1     :  :  :  ; 
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Continued. 

New  York  City. 

VuMBER  OF  Employees  at  Time  op 

Inspection. 

t 

Weekly  Hours  of  Labor. 

Children 
Fllfoally 

SHOP  FORCE. 

NUMBER  of  FMPLOVEFS    (fN 

shops)  who  work 

Employed. 

Number  in  Shops  Employing — 

51 
hrs. 

or 
less. 

1 

62-57 

hrs. 

185 

167 

18 

313 

* 

298 

16 

450 

446 

4 
4,952 
1.403 
3,649 

241 

241 

58-63 
hrs. 

iir 

16 
103 
187 

128 
69 
74< 
733 

16 
1.704 

836 
968 

8 
8 

Over 

63 

hrs. 

Un- 
der 
14 
yrs. 

Total. 

1- 
19. 

20- 
199. 

200 

Men 
(18 
.vrs. 
+  ). 

Y'ths 

(16- 

18 

yrs;. 

Boys 

(14- 

16 

yrs;. 

Worn. 
(16 

yrs. 
+  ). 

12 
lit 

t  •  •  •   .   .    . 

Girls 

(14- 

16 

.^Ts). 

1 

niit- 

erate. 

306 

12.5 

103 

St 

333 

278 

66 

517 

497 

to 

620 
476 
144 

104 

too 

4 
1.311 

i.eoe 

106 

'"3i2 

t6ft 

47 

7 

459 

S71 
88 

'"i83 

161 
18 
14 

220 

180 

40 

141 

101 

24 

16 

550 

498 

49 

3 

181 
82 
99 

179 

168 

23 

697 

697 

278 
169 

109 

11 
$ 
8 

10 

8 

2 

22 

21 

1 

217 

39 

178 

2 

2 

5 

1 

4 
7 

7 

i 

1 

■'"si 

19 
62 

1 

2 
2 

18S 

Itl 

612 

;         438 

I         57 

4S 

9 

45 

AS 

2 

1,971 

608 

1.463 

IhO 

148 

2 

1,475 

1,392 

38 

4fi 
462 

409 

49 

4 

1,017 

648 
65 

404 
620 

642 

74 

4 

182 

109 

73 

255 

149 

102 

4 
591 

679 
11 

1 

1 
1 

1  •  •  •  •  • 

12 

8 

4 

15 
16 

4.^4 

371 

67 

1.146 

1,129 

17 
4.841 

7ff 

1.214 

tJ94 

20 

"8(1 

64 
16 

•   •   .   • 

7,170 

2.648 
1,002 
1.646 

186 

3,902 

60 
17 
43 

10 
10 

"*65 

48 

7 

344 

30 

314 

41 
37 

4 
105 

106 

2,S2S 

846\    1,740 
S,067l  3.101 

4,847 

290 

127 

sse 

t86\ 1        126 

m 

4 

2 

4.831 
177 

3,520 

3,348 

72 

100 

886 

766 
130 

3,037 

2,882 

100 

66 

714 

686 

126 

2 

1,719 

837, 
386\ 
407 
612 

647 
66 
10 

564 

55/1 
213 
6111 
438 

148 

25, 

612 

672, 

S8\ 
2 

1 

190 

174 
16 

74 

68 
16 

1,338 

1,276 
63 

3,388 

3,174 

114 
100 

465 

463 

2 

3 
3 

3 
5 

100 

1.198 

8 

6 
2 

"'ii7 

49 
8 

60 
4 

4 

5 
.4 

i 

30 

16 

■      2 

12 

3 

3 

9 
9 

121 

110 
11 

612 

441 

164 

7 

1.267 

865 

1,014 

177 

7 

(2.926 
1,472 

.846 

666 

102 

79 

1.084 

969 
116 

■    ••••« 

1.621 

436 

275 
910 

43 

22 

5 

16 

28 

24 
4 

236 

230 
6 

"ior 

37 

70 

1.423 

.^77 1 

3 

466 
989 

68\        391] 
334'        655 
23b         921 

3 

1,267 

Uj20 

179, 

1 
901^ 

133 

60             3] 

. 

14 

1 

14 
362, 
190 

816 

507 

596 

269 
815 

263 

38 

26 
12 
3.J 
20 

16 

3 

13 

IS 

17 

7 
10 
41 
17 

7 

17 

,     1 

1 

15 

14 
1 

10 
4 

4 
2 
7 

7 

38 

1 
28 
10 
30 

26'^ 

4 
"iii 

103 

10 

416^ 

IM 

46 

34n 

1 

2 

f 

309 
9.')6 

1 

457 

1 

es8 

1 

256' 

277 

953         152 

928         135 
25'           14\ 

51 

36\ 

1.224 

1,172 
49 

674 
674 

6 

1 
/ 

3 

i 

3 

« 

1 

30,927 

8.481 

16,052 

6,39420,477; 

744 

2X5 

9,166 

255 

1,804' 

r 

16,087  12,02:)' 

107i 

8 

6 

1.168 

445 

388 

49 

8 

723 

502 

472 

27 

3 

8 
8 

4 
2 
2 

647 

600 
42 

5' 

6 

1 

] 

903' 

83 )[ 

66 

8 

1 

I83'          82 
176           ff^ 

1,088 

700 

2S'i 

i 

1 

» 

1 

Ji.ll2 
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Talbe^IV — Statistics  of  Factories  Inspected  in^lrst  and  Second  Class  Cities:  By  Industries 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 

a=Boroughs  of  Manhattan  and  The 

Bronx. 
&=Borough  of  Brooklyn. 
f=^Borough  of  Queens. 
d=Borough  of  Richmond. 


I  Num- 
ber of 

inspec- 
tions. 


Largest 
Number  op 
Employees. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


1-b.  .  . . 
1-d 


2-a. 


2-b . .  . . 


2-c. 


14-16 

yrs.  of 

age. 


NEW  YORK  CITY— Continued. 

V.   Chemicals.  Oils,  Paints,  Etc. — 
Continued. 

Sodas  and  other  alkalies 

a 

h 

Other  chemicals  and  drugs 


a 
b 
c 
d 


Paint,  varnish,  etc. 


Dyes,  colors  and  inks , 


I>ead  pencils  and  crayons 

Wood  alcohol  and  essential  oils. 

Animal  oil  products 


o 'Mineral  oil  pro<lucts. 


6 Soap,  perfumery  and  cosmetics. 


7-a. 


7-b . . .  .  • 


7-c  . .  .  . 


-d .  .  . 


Wax  figures,  etc. 
Starch 


Glue,  muciiaere.  etc 
Fertilizers 


a 
b 
c 


a 
b 

c 
d 


a 
b 


a 
b 

d 


a. 


a 

b' 

c\ 


a 
b 


12 

6 

6 

116 

67 

40 

8 

1 

04 

te 

46 
18 

6 
81 
5f 
2S 

S 
1 
6 
6 

1 
45 
36 

9 

1 
24, 

le 

9 

S\ 
1 
20 
8 

8 

9 

8.5 

78 

11 
1 
9 

8 

1 
3 
1 
1 

I 
22 
19 

8. 

4, 
l\ 
3' 


12 

6 

6 

113 

67 

39 

6 

1 

92 
26 
44 
18 

4 
80 
6S 
22 

6 
1 
6 
6 

1 
45 
36 

9 


1 

31 

20 

i 

11 

18 

759 

14 

666 

4 

79 

26 

6 

197 

3 

77 

2 

61 

30 

29 

24 

241 

18 

226 

6 

11 

2 

3 

1 

41 

/ 

36 

6 

8 

116 

int 

14 


/I. . 

■  •  •  • 

1 

24  . 

26 

12  .. 

.  •  .  . 

19 

9  .  . 

1 

■  •  •  • 

6 

2   .. 

•  >  •  ■ 

1 

/  .  . 

14 

1 

55 

S  .  . 

1 

. .  .  . 

9 

1 
8 

1 

32 

3  .  . 

,  . 

14 

85 

IS 

368 

78 

17 

326 

11 

1 

42 

1   .  . 

9 

2 

4 

8. 

2 

4 

1  .  . 

3  .. 

1 

/  .. 

.  .  .  . 

1 

1,.  . 

/I .  . 

22 

2 

63 

19 

2 

67 

3.. 

1 

•  •  •  ■ 

6 

3!.. 

1 

2 

344 

354 

141 

148 

203 

206 

2,764 

3.326 

963 

1,600 

1.446 

1.466 

341 

346 

26 

26 

2,888 

2.939 

669 

666 

1.419 

1.441 

370 

386 

1,436 

468 

1.587 

781 

947 

460 

462 

136 

116 

60 

63 

1,822 

1,861 

1,112 

1.146 

710 

716 

660 

760 

210\ 

320 

I 

130 

251 

104 

90 

46 

12\ 

2,122; 

26\ 

915 
1,182\ 
2.367 
2.141 

2is\ 
IS 
95 
86^ 

10\ 
34 
11 
18 

6 
487 
126, 
361 

19 

4 
16 


296 
334 

131 

264 

123 

87 

46 

8 

2,119 

S4 

939 
1.146 
2,522 

2,277 

234 
11 
75 
66 

9 
34 
12 
18 


542 
176 
567 

19 

4 
16 


31 

20 

11 

759 

666 
79 
26 

195 

77 

ei 

50 

27 
243 
227 

11 

2 

8 
40 
54 

6 
114 

99 
14 

1 
24 
19 

4 

1 

55 
9 

52 

14 
365 
526 

59 

4 
4 

1 
1 

54 

4S 
6 

Repobt  of  Bueeau  of  Factoby  Inspection,  1906.         11.113 


Continued. 


New  York  City. 


NUMBES  OF  EMPLOYKI'S  AT  TlM£  OP   INSPECTION. 


Total. 


323 

les 

195 
2,567 

8^ 

1,376 

S21 

26 

2,744 
678 

1,880 
566 

4S1 

1,344 

720 

461 

US 

60 

1.821 

1,111 

710 
646 
196 
S20 

ISO 

240 

104 

83 

46 

8\ 

2,064 

26 

907 
1,132 
2,157 
1,961 

196 
11 
71 
62 

9 
33 
// 
18 

4 
488 
127 
361 

19 

4 
16 


Weekly  Hours  of  I^abor.  I  chil^kkn 

Illegally 


SHOP  FORCE. 


NUMBER  OF  EMPIX)YERS    (iN 
91IOPH)  WHO  WORK 


Employed. 


Number  in  Shops  Employinf? — 


1- 
19. 


,    20- 
!    199. 


200 

+  . 


Men  .  Y'ths  |  Boys  I  Worn 
(\H    ,    (16-   I    (14-  j     (16 
yrs.    ,     18     I     16     '    yrs. 


+  ).      yrs).  ,  yrs).  I    +). 


51 

C.irls 

hrs. 

(14- 

or 

16 

less.   1 

yrs). 

f 


52-57  I  58-63 
hrs.        hrs. 


i  Un- 

Over  I  cler 

63    I  14 

hrs.  t  yrs. 


59 

36 

23 

424 

2S1 

129 
14 


384 

146 

136 

97 

e 

340 

SS7 

97 

16 


16 
16 


201 

17 i 

M9 


124 

64 
69 

S 

•   8 

54 

26 

S6 

S 

442 

S4e 

86 
11 
71 
62 

9 
33 
11 
18 


TIM 

92 

172 

1,192 

363 

747 

67 

26 

1,782 
189 
910 
268 

426 
995 
483 
364 

98 
60 


951 

211 
600 
240 


578 
244 
334 


1.805 
1,096 

710 


445 

e4 

291 

ISO 
116> 

24\ 

I 

42 


196 
196 


1,81^ 


I  i. 

1,5041 


4 
921 

92\ 


1,394 

110 

211 

104 

292 

36] 
69 


19 

4 
16 


292 


163 

46 

118 

2,044 


lUit- 
erate. 


8 


11.114 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industries — 


In- 
dustry 
num- 
ber. 


I.. 
2-a. 


t-b.. 
2-c.. 


S-a. 


8-b. 

8-c.. 
S-d. 


CITY  AND  INDUSTRY. 

a=Boroughs  of  Manhattan^tnd  The 

Bronx. 
6=Borouph  of  Brooklyn. 
c=  Borough  of  Queens. 
d= Borough  of  Richmond. 


Num- 
ber of 
inspec- 
tions. 


Places 

In- 
spect- 
ed. 


LAROF8T 

numdkr  of 
Employeks. 


Num- 1 

her  of  , 

owners- 

at 
work. 


Offlce 
help. 


Shop 
force. 


Grand 
total. 


7-e. 

7-f. 

1. . 

2-a 
2-c. 


NEW  YORK  CITY— Continued. 

V.  Chfmicals,  O11.8.  Paints,  Etc, — 

Cont  luded. 
Matches  and  explo.sive.s 


Celluloid  and  other  plastics (a) 

Total — Group  V 

VI.  Papkr  and  Pulp. 
Sorting  waste  paper 

Pjilp  mills (o) 

Paper  mills 


Paper  bags  and  sacks 
Other  paper  goods 


Printing  and  publishing 


Total — Group  VI 

VIT.    PniNTTNO     AND     PAPFR     GOOD8     | 

Type  and  printers'  materials 

n 
b 

Paper  boxes  and  tubes 


17  321 

13[  10  J 

A\  I611 

790.  4,368 

7e/i\  5,S93 

£1'  6S2 

6,14(1,  33.0l'4 

6,917  gg^ssn 

£(i7,  S,01S 

11\  12! 


Bookbinding  and  blank  book  making. 


lithographing  and  engraving. 
Games  and  novelties 


231 

230 ! 

21i 

£1S 

16 

15 

^ 

2 

IOC 

1P8 

187 

187 

12 

11 

4o 

45 

44 

44 

1 

1 

141' 

134 


44C 
S6S 
77 
61 


8,563 

1,83/, 
86 


81 
7h 
£ 
16. 

10 


Office 
Force. 


Total. 


423 

4 

60 

70 

£99 

84 


18,547 


441 

4£6 

16 

16 

1,304 

370 

626 

70 

SS9 


1,761 


276 

£71 

6 

8.327 

e,Sii8 

l,9£n 

17 

6£ 

294 

148 

14B 

4,819 

4.i^i 

631 

47 

35,166 

5£,S80 
2,702 

124 
60' 

8,008 

6,134 

1,806 

79 


6241  8.1.V  8,127 

66  f-  7,342\  7,396 

66\  817,  731 

71  1,737  1,65S 


71 


1,73£\     1,664 
6\  6 


14-16 

yrs.  of 

age. 


10 

£ 

£ 
£ 

4 
6 


2.371 


14 

IS 

1 

14 

198 
162 

£0 
£ 

14 


226 


41 
41 


32: 

£42 
86 


17 
•  IS 

4 
78C 

766 

ei 

4 
6,10s 

6,888 

£04 

11 

6 

AU 
S32 


621 

666 

66 

70 

70 


6 

SI 
4 


1 
1 
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Continued. 


New  York  City. 


Number  op  Employeks  at  Time  op  Inspection. 

Weekly  Hours  op  Labor. 

— . T— S 

Childrric 

Il.LF.OALLY 

8BOP  FORCE. 

NUMBER  OF  EMPT^YEKS    (iN 
SHOPS)  WHO  WORK 

Employed. 

Number  in  Shops  Employing — 

51 

hrs. 

or 

less. 

52-57 

hrs. 

5H-63 
hrs. 

Over 

63 

hrs. 

Un- 
der 
14 
yrs 

Total. 

1- 
10. 

1 
1 

20-    1    200 
199.    '      +. 

Men 

(18 
yrs. 
+  ). 

Vths 

de- 
ls 

yrs). 

Boya 

(14- 

16 

yrs). 

Worn. 
(16' 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs). 

Illit- 
erate. 

11.116 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries — 


In- 
dustry 
num- 
ber. 


6-b.. 


5-c. 


6, 


CITY  AND  INDUSTRY. 

a^Borou^hs  of  Manhattan  and  The 

Bronx. 
?)=Borousrh  of  Brooklyn. 
c=Borough  of  Queens. 
</=BorouRh  of  Richmond. 


Num- 

Places 

ber  of 

in- 

injjpec- 

spect- 

. tions. 

ed. 

I 


Largest 
Number  of 
Employees. 


Num- 
ber of 
owners 

at 
work. 


Office 
Force 


Office 
help. 


Shop 
force. 


Grand 
total. 


Total. 


114-16 
yrs.  of 
age. 


2-a... 


2-b.. 
2-c.. 

3 

4 

5a.  .. 


NEW  YORK  CITY— Continued. 

VII.  Przntinq  and  Paper  Goods — 
Concluded. 

Wall  paper 

a 

b 


Photography. 


Total— Group  VII . 

VIIL  Textiles. 
Silk  and  silk  goods 


a 
b 


Carpets  and  rugs 


Felt  goods 

Woolens  and  worsteds. 


a 
h 

c 
(6) 


Cotton  goods. 


a 

b 
c 


Hosiery  and  knit  goods. 


b 
c 


Dyeing,  finishing,  etc. 


Upholstery  goods. 


a 
b 
d 
Braids,  embroideries  and  dress  trim- 
mings   


Flax,  hemp  and  jute  manufactures., 


b 
c 


10 
7 

S 
63 

ei 

2 


2.193 


80 
67 

U 
8 

1 
51 

4^ 
8 

1 
2 
8 
4 

e 

2 
34 
26 

8 

1 

66 

S4 

SO 

2 

65 

46 


36 
1 
1 

327 

296 

27 

6 

32 

18 
13 

1 


9 

7 

2 
63 
61 

2 


2,177 


.  77 

'66 

14 
6 

1 
51 
42 

8 

1 
2 

8 
4 

2 

2 

32 

23 

8 

1 

66 

S4 

30 

2 

55 

46 

6 

3 

1 

36 

34 
1 
1 

323 

294 

24 

6 

32 

18 


25 

23 

2 


66 

44 

22 

99 
99 


904 


17 


17 


20 
18 

2 


11 

10 
1 


131 

124 
6 
2 
3 


8.620 


168 


16 

103 

2 

33 

29 

3 

ie 

69 

16 

67 

1 

1 

1 

•     ^      *      a       •       ■ 

17 

17 

h 

•   >    •  .    ■    . 

69 

4 

68 

1 

1 

25 

57 

8 

42 

13 

2 

81 

77 

2 

1 

1 

68 

68 


345 

317 

21 

7 

94 

46 
4S 


958 
460 

608 

534 

619 

16 


1.005 
476 

630 

504 

496 

9 


66.817    68.185 


7.853 
3,676 
2,696 
1,641 

40 
89S 
623 

96 

180 
135 
183 

24 

137 

22 

911 

742 

139 

30 

2.454 

996 

1,296 

163 

1,308 

1,010 

212 

66 

30 

1.659 

1,694 
26 
40 

9.031 

7,621 

1.S47 

163 

6.211 

1,412 

4,784 
16 


7,512 
3,602 
2,607 
1,460 

4S 
824 
622 

88 

114 

135 

186 

S4 

137 

16 

924 

T66 

139 

SO 

2.205 

863 

1,179 

163 

1,287 

1,028 

18f. 

4: 

26 

1,488 

1,436 
26 
28 

8.084 

6,612 

1,314 

168 

6.253 

1,4*2 

4,816 

16 


66 

U 

22 
98 
9S 


8.542 


165 

100 

33 

29 

S 
68 
66 

1 


41 


15 
16 


70 
69 


1 
57 
4* 

IS 

2 

81 

77 

2 

1 

1 

62 

62 


338 

SI4 

17 

7 

04 

4S 
48 
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Continued. 


New  York  City. 


NuifBER 

OP  Employbkh  at  Time  of 

• 

Inspection. 

Weekly  Hours  of  Labor. 

• 

Children 
Illegally 

SHOP  FORCE. 

number  op  employees  (in 
shops)  who  work 

Employed. 

Number  in  Shops  Employing —                   • 

51 
hre. 

or 
less. 

52-57  1 
hrs. 

1 
1 

1 

58-63    Over 
hrs.        63 
hrs. 

1 

1 

Un- 
der 
14 
yrs. 

Total. 

1- 
10. 

20- 
100. 

200 

Men 
(18 
yrs. 

+  ). 

Y'ths 

de- 
ls 

yrs). 

Boys 

(14- 

16 

yrs). 

• 

Worn. 
(16 

yrs. 
+  ). 

Girls 

(14- 

16 

yrs). 

nut- 

erate. 

039 

29 
29 

""257 

248 

9 

343 

180 

163 
140 
149 

567 
222 

346 

720 
355 

366 
317 
310 

7 

107 
39 

I5I 

13 
2 

8 

104 

1 

1 

i 

• 

53 

48 

6 
130 
130 

886 
383 

603 

1 

1 
1 

431 

3\         34 

6\          70 

4;          70 
4.           70 

1 

608 

"276 

267 

9 

1 

406 

1 

397 

1 

9 

1 

59,643 

10.144 

30.810 

18.689 

38.182 

1.692 

426 

18,775 

568 

11,680 

43.346 

4,612 

5         10 

7,347 

256 

246 
10 

'"230 

186 

46 

43 
19 

9 

16 

177 

132 

46 

"352 
116 

218 

18 

275 

227 

^4 
24 

"126 
120 

1,855 

1,667 

163 

36 

141 

114 
12 
16 

2.260 

1,630 

469 

121 

526 

371 

4^ 

113 
135 
128 

4.831 
1,626 
1,996 
1,310 

...... 

>  ■  ^  .  . . 

2,802 

1,440 

708 

626 

28 
340 
246 

32 

62 

108 

89 

19 

66 

16 

365 

327 

27 

11 

633 

296 

320 

17 

1,025 

827 

132 

.  46 

20 

366 

346 

4 
16 

1.849 

'  1,624 

198 

27 

2.209 

416 

1,782 

11 

79 
47 
16 
17 

52 

17 

9 

26 

4,226 

1,826 

1,679 

709 

12 

409 

•     306 

66 

Iff 

188 
72 
63 
63 

222 

180 

34 
8 

5,132 

2,116 

2,316 

661 

40 
438 
268 

67 

113 

135 

146 

12 

133 

1 

330 

261 

60 

29 

1,172 

694 

462 

16 

618 

619 

67 
32 

1,003 

1,106 

125 

.762 

3,402 

1 

2,A74 

r 

1,431 

1 

40 

1 

756 

3 
3 

4 

' 

200 

276 
16 

28 

23 

6 

1 1 

666 

"1    '" 

87 

1 

lis 

4 

8 

3 

1 

135 

V          22 
2'         70 

.... 

! 

171 

2 

11 

7 

4 

14 

1           1 

19 

1 1 . 

137 

128 

8 

* 

70 

2 

1 

16 

14 
460 
412 

48 

... 

854 

677 
664 

94 

29 

1.318 

706 

468 
143 
031 

724 

160 
22 
26 

853 

800 
25 
28 

4.607 

3,747 

n4 

1        116 
066 

'        391 
676 

■"486 
480 

453 

463 
1 

1.284 

884 
400 

5,052 

871 
,  4,181 

10 

7 

3 

1 

459 
336 

105 

18 

1.441 

612 

801 

"io 

16 

64 
23 

41 

686 

139 

1 

29 

:::::i::::"  ::::: 

2.148 
821 

1,166 

17 
3 

14 

■        23 
22 

1 

4 
3 

■  '53 
10 

28 

15 

1 

^  1 

*  ""28 
19 

9 

■  "  i54 
154 

048 
108 

696 
146 
434 

278 

117 

14 
25 
76 

23 

1     1     2 

1        i        2 

i 1 

161 

1,206 

961 

1         128 
6         151 
3          98 

1 

3           48 

1 

184 

1 

1 
1 1 

49 

1 

26 



6 
975 

1 

1,426 

33 
32 

26 

26 
26 

252 

252 

\ 

1,098 
1,098 

1 

1,S7S 

26         9AS 

26 

21 
11 

25 

28 

1,571 

1,100 
840 
131 

3.130 

1,012 

2,103 

16 

28 

1 
102 

86 
16 

324 

74 

248 

2 

1      .  _  .  . 

7.746 

6,298 
1,297 

1           "■ 
52i   5,527 

1 
41,  4,409 
11     1,002 

1      lie 

00|   3.420 

54'        820 

216 

138 

70 

8 

116 

42 
74 

287 

'        270 

17 

1 

19 

1 

19 

5.88S 

4,928 

940 

20 

3,010 

345 
2,660 

1 

1 

1 

1         1 

.   •   •   «   * 

161 

1 1 

6.15i^ 

1 1 

1,376 

1      i 

4,768 
16 

1  ■  ■ '     .... 

2 

1::::: ::::;::::;. 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries — 


In- 
dustry 
num- 
ber. 


l-«. 


1-b.. . 


l-c. 


I-d... 
2-a.... 


2-b... 

2-« 

2-d..  . 

2-c. . . . 


4.a. 
4-b. 

5-*.. 


CITY  AND  INDUSTRY. 

a=Boroiighs  of  Manhattan  and  The 

Bronx. 
6=Rorouph  of  Brooklyn. 
c=  Borough  of  Queens. 
d=Borough  of  Richmond. 


Num-  '  Place*; 
ber  of      in- 
Inspec  [  spect- 
tions.  I    ed. 


Larofst 

NlIMBKR  OF 

Employees. 


Num- 
ber of 
owners 

at 
work. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Opficf. 

FOKCR. 


Total. 


14-16 

yrs.  of 

age. 


NEW  YORK  CITY—Continued. 

VI  IT.  TrxTihF9—C<mcluded, 
Oil  cloth,  window  shades,  etc 


a 
h 
c 


Total— Group  VIII 


IX.  Clotrino,  Mii.rTNERT,  Laundry, 

Etc. 

Tailoring 

n 
b 
c 

Shirts,  collars  and  cuffs 


Men's  neckwear , 


Su5penders  &  other  furnishing  good  8 .  (a) 
Dressmaking 


Women's  white  goods, 


a 
b 
d 


Infants'  wear 

Ladies'  neckwear,  etc, 

Corsets,  garters,  etc.. 

Men's  hats  and  caps.  . 


a' 
b. 

■a! 


b\ 


Artificial  feathers  and  flowers 
Millinery 


b\ 


Curtains,  embrolderie.s,  etc. 


b 


a. 


24 

Ifi 
3, 
1 
g 


24 

Iff 
3 
1 
2 


71 

I 

7' 


49 
12 

e 

3 


1,223 

1,243 

40 

X25 

239 

S2 

U3 

155 

12 

tm 

163 

2 

695 

687 

S 

716 


706 


23.^ 


1,0171   31.866    30.141 


3.211  3,16P  1.977 

2,629\  2,6(^2  1,5^8'    1,565    52,123    47,907 

676  661  J^6, 

6  6  3 


1,630'   64,062    59.251     1,574 


65\   11,859    11,291 


231 
105 

SA 
2 

120 

118 

2 

37 

2.75^ 

2,569 

189 

1 

250 

20'. 

40 

6 

65 

68 
7\ 
134 

133 

1 

110 

105 

5 
274 

25  5\ 
19 

214 

210 

A 
531 

48i4 

120 

1U9\ 


226 

192 

S3 

2 

117' 

116. 

2 

36 

2.687 

2,A97 
189, 

242' 

197 

39 
6, 

64 
67 

7\ 
132 

I06i 
101' 

5 
266 

2A7< 
19 

213 

20!- 

o24| 

/,8? 

112 
101 

I 
10 
1 


881 
72 
16 


218 

207 
11 


4«' 

48 

1 

11 


1,16'^ 


1,06^ 


125 
117; 
8 
5{' 


2,292 

2,977 

103  15 

1 


7.546 

6,991 

1,604 

61 

3.171 

S,P78 

93 

1,027 


55 

7,287 

5,77^ 

i .  458 

61 

2,998 

2,897 
101 
990 


125 

117 

8 

57 


93,502    78.868    2,25f 
89,361    75,046^  2,244 


103 
8'. 

17 


23' 

2^ 

1' 

52i 


251 

237 

12 

2 

112 

109 

3 

320 


62:        330 


41 
55! 

r 

5 
1«S 
18^' 

9 


105 

*9y 

6 
9(1' 
67 
24 


4,135^ 

\ 

12.108 

9,911 

1,819 

378 

2.640 

2,347\ 

293\ 

5,12S. 

6,120] 
8\ 
2.222 
1,916 

307 
6,428 

4,028 
l,8i)0 


3,816 
6 

11,302 
9, 21  Si 
1,709 
380 

2.540 
2,293 
256 
4.5591 

4,55J' 

8 

2,00'^. 

i. 


16 


24? 
236 
12 
2 

112 

109 

3 

315 

S16 


756^ 


313 


;i 


111. 

3 
173 

162 
11 
36 
33 

3 
1 


93  5.235 

9£  6,199 

1  36 

416  11, .347, 

41 L  10,72'J 

>>'  nei 

112  2,0.V) 

///  i.7^ri 

1  292 

...i  11 


5.702 
3,9^^ 
1,77/, 

4,262 

4,23-: 

;i7 

8.50y 

7,97-3 

597 

1.614 

l,SStt 

223 
11 


105 
99 

6 

102 

67 

3o 

93 

9S 

1 

396 

991 

6 

108 

107 
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Continued. 


New  York  City. 


NUMBKR  OF  EmPLOY£:E3  AT  TiMS  OF   IX3PECTIO.V. 


SHOP  FORCE. 


Number  in  Shops  Employing — 


Total. 


1- 
19. 


20- 
199. 


200 

+  . 


Men 
(18 
yrs. 
+  ). 


Y'ths 

de- 
ls 

yrs). 


Boys  1  Worn. 
(14-  1     (16 
16     I    yrs. 
yrs).  i    +). 


Girls 

(14- 

18 

yrs). 


1.194 

207 
143 
160 
684 


131 

ige 

6 


29,142    3,58C. 


67.677  15,629 
ie,S97  IS, 88 


11,  ££7 
63 

7.071 

6,673 

t,447 

61 

2,873 

S,780 

93 

933 

76.606 

[7S,802 

S,801 

6 

11,053 

8,978 

1,697 

378 

2,437 

9,184 

£53 

4,244 

4,236 

8 

l,f64 

1,667 

307 
9.600 
3,861 
1,739 

4. 169 

4,133 

36 

8.173 

7,681 

692 

1.506 

1,273 

222 

ii 


2,723 
26 

1,017 

926 

92 


733 

730 

3 

181 

12.944 

11,902 

1,036 

6 

1,182 

987 

180 

16 

272 

£46 

£7 

603 

696 

8 

494 

488 

6 

1,705 

1,618 

87 

934 

923 

11 

2,637 

£,348 
189 
584 
628 

46 
11 


438,        625 

s,\ 

138^ 

160\ 

69\        625 


12,837112,725 


1.062! 


33,822    8,226 

1*7,1 66 \   6,3ni 

6,639^   1,866 

27\ 


5.164 

3,748 

1,366 

61 

2.140, 

90 
752 

54,004 

61,648 

2,460 


41,37P 

34,054 

7,307 

18 


900    3,150 
900 


6.550 

6,10£ 

1,317 

131 

2,165 

1,939 

£26 

3.318 

3,318 


9,661  38.207 
9,352  36,729 
309    1,477 


323 


935 
634 

301 
2.4^8 
£,£43 

186 

3,235 

3,310 

£6 

6,636 

6,  £33 
403\ 
9221 

746 

177 


636 


638 

1 

232 

£ns 


19 
1,467    3,653 

I  £,670 

1,467        983 


5P5 

690 

5 

1,034 

986 

48 

383 

361 

£0 

2 


31 


Weekly  Hours  of  Labor. 


numbf:r  of  employers  (in 
shops)  who  work — 


61 
hrs. 

or 
less. 


62-57 
hrs. 


58-63 

hrs. 


Over 

63 

hrs. 


Children 
Illkoai.lt 
Employed. 


Un- 

14 
yrs. 


Illit- 
erate. 


162] . 

105 

16n  . 

1 

1 

£1 

^  £ 
1 

626 

10^. 

10, 838 i 

634 1 

241 

108 

4^\ 
10\ 

'4^ 


16,808 


15.523 

11,775 

3,713 

36 

3.736i 

e,650\ 

1,041\ 

46\ 

2.087 

6'  2,009 

78 

10  j       434 


67  37.. '553 

63)36,293 

4    2,266 

6 

9.682 

7,813 

l,62i}\ 
349\ 


25 

6 

20 

6 

6 

4P 

23 

22 

9 

27 

14 

16 

13 

16 

13 

27 

4 

£6 

• 

8 

1 

1 

28 

12 

£4 

11 

4 

1 

33    3,436 

I  7 

'    1,678 

1,409 


269 
1,853 
1,145 

708< 

3,454! 

3,4Sl\ 

2;V 

6,G86i 

6,467\ 

1,044 
863 

186 
6 


114 

68 
46 


6211    1,441 


378 

l£e 

92 

160 

4 


18,345 


647 

17 
6 


6£6 


9,301 


65 


66 


55 


22P 
116 
113 


95 
36 
69 


4.275 

4,137 

138 


24,062  28,662 


19,176 
4,887 


590      3,871 

66  4\     £,930 

£6\  941 


2,111!  9 

1,886\  8 

225'  7!f| 

3,443  75| 


944 

644 
122 
£78 

122 
1£2 

400 


1,982 

1,889 

93 

773 


22,474 
6,135 
63 

2,596' 
2,066\ 
480] 
61 

117 
117 


678 

611 

67 


14 
14 


138 


55.141 15,944 

63,762.13,727 

1,379\  2,211 

6 


9.465 

8,084\ 
1,281\ 

ioo\ 

2,24l| 

£,01l\ 

2S0\ 

3,565 


639 

345 
294 


74 

61 

23 

279 


984 

960 

34 


1 
1,160 

806 
364 


3,665        £79 


11 


1,807 
1,641 

266 
3,731 

£,397 
1,334 

2,843 

£,815 

28 

6,210 

6,862 
348 
90r. 
773 

£11 
11 


75 

36 

1 

40^ 
709' 
6581 

6V 
I 

44| 

44  ^ 


321: 


SS8 
8S' 
57' 
67 


15 

11 

4 


12 
1£ 


2 
£ 


2 
£ 


21 
£1 


2 


15 
15 


3 
5 


3 


I 


1 
1 


3 

5 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries 


In- 
dustry 
num- 
ber. 


C-a2... 


6-b.. 


1-a. 


CITY  AND  INDUSTRY. 

a=Boroughs  of  Manhattan  and  The 

Bronx. 
&=Borough  of  Brooklyn. 
c^Borough  of  Queens. 
(f=Borough  of  Richmond. 


Num- 

Places 

ber  of 

in- 

inspec- 

spect- 

tions. 

ed. 

Num- 
ber of 
owners 

at 
worl«. 


Largest 
numhkk  of 
Empix)yeks. 


Office 
help. 


Shop 
foro*». 


Office 
Force. 


Grand 
total. 


Total 


14-16 

yrs.  of 

age. 


5-b. 


0*X'»  •  •  •  • 


6-al.. 


NEW  YORK  aXY— Continued. 

IX.  Clothing,  Mtujnert,  Laundry, 
Etc. — Cntiduded, 

Quilts,  comfortables,  etc 

(J 


bi 


Umbrellas  and  parasols. . 
Laundries  (non-Chinese). 


n 
b 
c 


Chinese  laundries. 


1-b. . . . 

l-c 

1-d. . . . 

1-e 

2 

3 


Cleaning  and  dyeing 


a 
b 
d 


Clip  sorting. 


13 

48 


958 
791 

164 
10' 

3 
800 
669 
SSI 

98 

I 

216, 

185\ 

31 


Total— Group  IX. 


X.  Food,  Liquor.s  and  Tobacco. 
Flour  and  otiier  cereal  products.  .  . . 


13 

in\ 

3 

45 

U 
1 

948 

782 

16^ 

10 

5, 
799 1 
668' 
231 

96! 

64 

30\ 

»\ 

216i 

185 

31. 


5 
4 

t 
16 

14 
1 

I 

640 : 

626 

107' 

6 

2  . 
620'. 

410  . 
210^. 

60 

31 

18 

1 

13i: 
106, 

26^ 


11 
6 

6 
71 
71 


212 

161 

46 

6 


279 
167 

112 
1.134! 
tJ33 

/I 

8,441 
6,080^ 
2,148\ 
132] 

t 

81 

1.537 

1,312 

226 


68  1,759' 

49  1,209 

6  282 

3  268 


60; 

66^ 

4 


1,797 

1 ,  66S 
234^ 


285 
168\ 

117 

1,107 

1,106 

1 

8,303 
6,976^ 
2,140^ 
107\ 

I 

81 
1.504; 
l,28l\ 
223 

I 

1,604 

1,161 

238 

216 

1,696 

/.497 

229 


11 

6\ 

I 

6 

68< 

68' 


204 
166 

44 

....I 


10.189  10.011;   5.491     6,2.35  231,413  204.519    6,111 


68 
49\ 

59' 

S6 

4 


Sugar  and  molasses  refining. 


Fruits  and  vegetables  (canning  and  pre- 
serving)   

a. 
b 

Coffee  and  spice  roasting  and  grinding. 

b 


Groceries  not  otherwise  specified. 
Provisions 


Dairy  products. 


22| 

10\ 

/ 

3 

2 
4' 


50 
36 
14 

71 

63 

17 

1 

40 

28. 
12' 
661 

40 
2'i 
15, 
10, 


22'  3 

10\  1 
8^  2 
/, 

3 

7 

2' 

4 

/ 

49  8 

36  4 

14  4. 

70  8 

63  5 

16  3 

1 1 


33: 

17\ 

2 


514 

260 

162 

22 


541 

263 

170 

24 


4  80 

110,      2,525 
3 


40 
28 
12 
65 

40 
£6 
15 
10 


6 

6 

1 

12 


4 
3, 


84 

23 

168 

169 

9 

305 
261 
63 
i, 

362 

34'> 

22 

228 

2')7 
21 
28 
13 

16 


84' 
2.6.35 

//  14 

1,968      2,062 


646 

1,972 
1,621^ 
461 

l,479i 
76ii 
669 

6') 

I 

2,09l' 

/  ,  703 

32H 

2,593 

2,161 
442 
151 
98' 

63 


669 

l,t36 

1,308 

428 

1,705 

1,000 

664 
61 

2,274 

1,952 

322 

2,711 

2,249 

462 

166 

98 

68 


33 

17 

i 

V 

110 

3' 

84 

8S 

164: 

166^ 

9 

I 

304' 
26 1\ 

62] 

r 

361 

S39 

22 

228 

207 
21 
28 
131 


16 
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Continued.  New  York  City. 


.VUVBEn 

OP  EmPLOTESS  at  TiMfS  OF 

Inspection. 

Weekly  Hours  of  Labor. 

Chiij>ren 

IlLEQAIXiT 

SHOP  FORCE. 

NUMBER  OF  KMPTX>YEES    (iN 
shops)  who  WORK 

Employed. 

Number  in  Shops  Employing — 

51 

hrs. 

or 

less. 

52-57 
hrs. 

1 

141 

58-63 
hrs. 

133 

2A 

Over 

63 

hrs. 

Un- 
der 
14 
yrs. 

Total. 

1- 
19. 

20- 
199. 

• 

200 

+  . 

Men 

(18 
yrs. 
+  ). 

Y'ths 

(1ft- 

18 

yrs). 

Boys 

(14- 

16 

yrs). 

Worn. 
(16 
yrs. 
+  ^ 

Girls 

(14- 

16 

yrs). 

6 
6 

Illit- 
erate. 

1 
274 

55 
6g 

3 

1 

1 

2191 

//Oi 

1 

109i 

120 
66 

64 
347 
347 

2 
2 

146 

98 

48 

648 

647 

1 

5,637 
3,962 

1,641 
78 

66 
4 

4 

162 

.  !     .     .  i            13ft 

112 

1 

3\         109 

l,03-» 

1,038 

1 

202 

goi 

1 

2,904 

2,168 

68£ 

50 

837 

837\ 

37 

37 

3 
3 

4 

4 

42 
42 

637 
636 

1 

3,053 

2,026 

930 

18 

80 

360 

360 





i 

1 

8.099 

5,820 

t,096^ 

102\ 

1 

4,8721        323 
3,329,       323 

1,414] 

62 

2,315 

1,744 

633 

23 

16 

61 

64 
7 

6 

6 

41 
33 

7 

1 



45 

37 

8 

1,425 

1,003 

382 

40 

3,476 

2,650 

781 

44 

1 

145 

142 

3 

2 

1 
1 

8l\ 

1 
^,        77: 



l,504l 

1,504 

1,£81 

223 

405 

1,494 

1,271 

223 

782 

1,023 

481 
480 

1 

I 

1,281 



801 
222 

798 

496 

90 

212 

1 ,  225 

1,118 

107 

22S^ 

1.546 

689 

452 

4 
2 

2 

6 

4 
2 

2 
* 





3 

s 



753 

624 

70 

69 

739 

630 
109 

5 
6 

60 
46 
16 

681 

664 
127 

IJ02\ 

«^0'        Jf?«l       260\       469 

1SS\          97 1        162 

20' 202>        161 

232 

' 

212 

1,637 

1,41B' 
22  6\ 

l,083l        554 

933,       479\ 

160^          76  .... 

881 
771 
tin 

8 
4 
4 

1,736 

9 
9 

397 
279 
118 

6 
6 

4 

4 

4 
4 

.   •       4  . 

198,408 

44,968  128232125.208 

! 
92        416  

37,632 

1,138 

391197,511 

17,823 

13 

13 

121,595 

56,670 

2,320 

90 

88 

2 

4t' 

53 

508 

4.'>8 

50 
48 

45 

6 
39 

360 

139 

119 

22 

80 
2,036 

246 

S2.       214 i        198 

60\        110^ 1        160 

1          22^ 20 

10\          70^ 1          80 

11           45    2.469,   2.424 

11 !            7 

46    1,923    1,888 

1 

!        646        629 

274    1,298 602 

171         982 461 

103,       316. 161 

1 
388;        557         456,        904 

806        US 476 

82,         64        466\       408 
60 1          20 

113    1,305        4051   1.006 
73    IJSSi        406:        837 
40\        2'60 169 

■    •    •    •    ■ 

1 60 

...... 

22 



2 

1 
80\ 



2.525, 

17 
3 

14 

12 
5 
9 

15 
6 

10 

3 

3 

4 
3 

1 

1 

1 

'*81 

/ 
80 

14 
11 

.''' 

11\ 

1,9681 

1,968 
68 

243 

228 

1 
646 

476 



1,572 

931 

679 
262 

481 

268 

183 

30 

824 
712 
112 
101 

101 

23 

17 

6 



161 

1    168 

1,163 

163           77S 

1 

410 

8 
305 

396\          16 
7fi.=i         .131 

1.401 

1 

I 
1 

746 

291           efffil        IQP. 

1 

603 

14 

499             8.Q 

.  .  1 

60 

50 
787 

..... 

1,913 

•    •    >    ■    ■    I 

49 

42 

7 

8 

8 

13 

3 

10 

21 
19 

2 


301 

249 

825 

1,613 

71P          RAP 



300 

62^          lis         1S5 

49           359    2,008 

1 

24\          208,   1,760 
25\             93         288 
591                29              4A 



2,483 

2,042 
441 

290    1,237 

180-       906 
110\       331 

956    2,374 

960,   1,933 
1        All 

67 

2 

66 
12 
12 

1 
1 

138 

114           24 123 

61          24 79 

63^ 1 44 

8 
2 

6 

1 

1 

6 

4 
2 



.  .  .  .    i 

86 
63 

44 
16 

22             7 
38 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industries — 


In- 
dustry 
num- 
ber. 


4-b... 


4-c. 


.S-a. 


5-b. . . 


5-d, 
6-e. 


5-r. 


w. 


6-a. 


6-b 


CITY  AND  INDUSTRY. 

a=Boroughs  of  Manhattan  and  The 

Bronx. 
6=Borouf7h  of  Brooklyn. 
c=Borough  of  Queens. 
cf:=Borough  of  Richmond. 


Larokrt 
numhkh  op 
Empi,oyeks. 


Num- , 
,  ber  of  I 
InspeC'l 

tions. 


p'r"  bin? 
spec-t-  i°7r 

®"-      work. 


Office 
Force. 


**^l  •   •    ■    • 


NEW  YORK  CITY— Continued. 

X,  Food,  Liquors  avd  Tobacco — 
Cantinited. 
Macaroni  and  other  food  pastes. . . 


a 
b 


Crackers  and  biscuits. 


Bread  and  other  bakery  products. . 


a 
b 


a\ 
b\ 
c 


Confectionery  and  ice  cream 


Artificial  ice 


a 
b 

c 
d 


Cider,  grape  juice,  etc. . 
Mifieral  and  soda  waters. 


a 

b 

r 

d 

(6) 


Malt 

Malt  liquor?. 


r 


(a). 


Vinous  and  distilled  liquors. 
Miscellaneous  bottling , 


a 

I 
I 

b 
r 
d\ 


n 

b. 


a 

I 
h 


Tobacco  and  snufT , 


a 
d 


Cigars. 


n 
b 
c 


39 

ee 

16 

i 

40; 

10 

I 

2.378, 

l,S9e 

823 

114 

46 
321 

948 
69 

3 

1 

30 

14 

10 
5 
/ 
3 

I 

117 

78 

So 

2 


2 

127 

66 

4'i 

14 

6 

37 

I 

55' 

4i 
12 

8' 

4'. 
y 

8 

1 

54  S' 

40  S 

12H 

f) 


3n 

23 
16 

1 

3r 

29 
10 

2,362 

l,S8fl 

819 

lis 

46 
319 

247 
68 

5' 

/ 
2J» 

11 

I 

9 
5 
1 


12.5 
65 

45 
13 

I 

4 
12 

*l 

4' 
9 
8 
1 

b\\ 

404' 

125 

9, 


Office     Shop 
help.  ;   force. 


Grand 
total. 


25 
12 
13 


16 

9 


1.315 

700 

617 

70 


4 
2 

1 
1 


16' 

10 

4 
2 


267 

1S2 

79 

6 


27 
6 

"\ 

6 
147; 
147^ 


104 

6(i 

63 

1 


I 


28  . 

' 

135 

604. 

105 

432 

29 

72 

1 

1  . 

14. 

81 


3 

1 

•   •    ■    >  • 

1  .. 

•    •    • 

llfi 

58 

91; 

77. 

38 

87- 

35. 

18 

2 

2\.. 

•    •    ■    • 

2 

2 

2  .. 

2  .. 

•   •    •    -  I 

ii' 

425 
245 

142 

25 


4 

126 

4 

120 

6 

3 

13 

2 

13 

1  . 

t    •    >    •    • 

1 

1 

^ 

/ 

551 
163 
276 

12s 
3,3'ra 
S,252^ 

139 

9.1491 

6,890\ 
2,808] 

348 

I 

103 
R,651: 
6,85l\ 
1,783 

i 

440 
240 

148 

44 

8> 

22 

1,124 

890 
209, 

9 

111. 
4.746 

2,889 

1,S82 
J?99 
176 
368 

't4ft 
2'> 
90 
65 

25 
144 

140 
4 


412  23,103 

397  21, 7 fin 

14  l,2.i9 

1  91 

13 


511 
163 

267' 

91 
3",  427 
8,314, 

lis, 

8,966' 

6,739 

2,826 

316 

96 
S.006 
e,f(97 
1,601 

I: 

410 

237 

140 
26, 

20J 

l.OSli 
869. 
196 


13' 

I 

4\ 

122' 

5,056. 

3,061 

1 ,  489\ 
317, 
189\ 
459' 

4SS^ 

2fi\ 

103| 

78 


25 
137. 
13^\ 

^\ 

20,695, 

19,475 

1,129^ 

SO; 

It 


Total. 

14-16 

yrs.  of 

age. 

17 

6 
147 
147 

102 

1 

490 

418 

72 

* 

13 

5 

•  ■   •        •   • 

5 

1 
1 

01 

s 


11 

421 
844 

1S9 
26 
13 

124' 

118 

6 

13 

13 


355 

S4o\ 
14  .. 
1 


2 

f 
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ContiiiueiL 


Hew  York  City. 


NcMBKR  OF  Employers  at  Timb  of  Inspection. 


Wlkki.y  Hours  of  Labor. 


t 


shop  rORCE. 


NUMRER  OF  EMPLOYEES    (iN    | 
shops)  who  WORK — 


Childrfw 
Illfoaixy 
Employed. 


Number  in  Shops  Employing — 


Total. 


1- 
19. 


4S4 

148 
250 

88 

3,280 

3,167 

US 

8.864 

5,681 

t,77S 

SIS 

OS 
7.516 
6,979 
l,6t9 

7 

1 

397 

9t9 

197 
26 

e 

20 

990 

78t 

19S 

It 

4 

111 

4,635 

$,817 

1,SS0 
299 
176 
335 

S16 
20 
90 
66 

26 
136 
152 

4 

20.340 

19,196 

1,116 

79 

it 


77 
S4^ 


1421 

104^ 
58 

7.685 

6,029 

2,170 

291 

96 
889 
660 
221 

7 

1 

213 

122 

60 

26 

6 

20 

473 

506 

16S 

11 

■  •    •    •    •    •  I 

534, 

t02 

220 
93 
19 

236 

216 
20 
90 
66 

26 

47 

43 

4 

2,075 

1,620 

600 

44 
11 


20- 
199. 


200 

+  . 


407. 

106 

216 


I 


86 

1,005    2,133 

930^  2,133 

76i I 


1,279 

662 

60S 

24 


3,243 

2,616 

727 


3.384 

2,803 
681 


1 

1 

184 
107 

77 

1      ... 

617 
40 


111 
3,180 
1.694 

1 ,  ISO' 

199] 

167\ 

99> 

99 


921 

921 


89i 
89\ 


7,61610.749 

7,198  10,417 

283,       S3B 

36 


Men 

(18 
yrs. 
+  )- 


Y'ths 

(16- 

18 

yrs). 


Boys 

(14- 

16 

yrs). 


Worn. 
(16 
yrs, 
+  ). 


Girls 

(14- 

16 

yrs). 


51 
hrs. 

or 
less. 


52-57 
hrs. 


58-63 
hrs. 


Overi 

63  ; 

hrs.  I 


Un- 
der 
14 
yrs. 


353 
100 
183 

70 
1,744 

1,662 
82 

8.698 

6,697 

2,692 

514^ 

96 
3.214 

2,664 
643 

J 
I 

?; 

397 

229] 

137' 

26 

6 

18 

974 

772' 

187 

11 

I 

4 

108 

4.584 

2,799 

I 

1,317 

292 

176 

311! 

291 
20  \ 
90 
66 
I 
26^ 
59 
66, 

4 

9.175: 
8,43V 

706 

30^ 

I 

8 


4 
4 


29 

26 

4 

48 
16 
32 


96 
661 

30^ 


I 


I 

10" 

7\ 
3 


1; 
18 
16 


52 
46^ 

7 


13 
8 
6 

25 

6 

18 


124 

42 
66 

16 
1.448 
1.428^ 

'  20 

92 
61 
SI 


3 
2 
1 


10 
9 
1 


243' 

118 

126 


17;   4.001 


46 

44 
2 

1 
1 


14 


164' 

94' 
70 


890 
813] 

77] 

595; 
f.97| 
297. 
1 


188' 


761 


161 
21 

124 

,«' 

2,374 

2,338. 

S6\ 

8,009 
6,213 

2,387^ 
314' 


4'^  5,242,     103        650' 
13        768        86.      .111 


I 


96 

2,324    4.405 

1,711    3,600 

.  609        801 

1 ' 


124: 

8\ 


2 


2  11 

/  10 

1  1 


146 
11^ 


20 

831' 
636' 
181 
11 


3 
1 

2 


2 

30 

1 

29 


313 

18S 

ISO 


3  68 

2,374     1.947 
1,296\   1,338 


23 

23 


120; 

113 


745 

24s 

86 

137' 

137] 


73 

73 


3 
5 


6 
6 


28 

91 
114> 

114\ 


476 

44 
90 
78 

I 
65 
IS 
49' 
SS 
I 
16 
16 
12 
4 


17  11.035 

IS  10,504. 

391. 

47 


2 


61     6.367 

60    6,641\ 
9        654 

«.  61]^ 

11 


11,554,    2,410 

11,00S\   2,396 

4S9'  23 

18 


70; 


70. 

2 
2\ 


96 

77 
19 


26 

18 
8 


273 

184 

66 

17 

6 


2 
2 


40 
1 


13 
13 


THit- 
erate. 


8 
8 


1 

/ 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industries — 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 

a=Borouf!rhs  of  Manhattan  and  The 

Bronx. 
6=Borough  of  Brooklyn. 
f=Borough  of  Queens. 
(/=Borough  of  Richmond. 


Num- 
ber of 
inspec- 
tions. 


Largest 
Number  op 
Employees. 


Places 

in- 
spect- 
■  ed. 


Num- 
ber of 
owners! 

at 
work. 


Office 
help. 


6-c. 


1.    . 


NEW  YORK  CITY— <:o]icluded. 

X.  Food,  Liquors  AND  Tobacco — Con. 

Cigarettes 

a 
b 

V 

Total— Group  X 


XT.  Water,  Light  and  Power. 
Water. 


6. 


Electric  light  and  power. 


Steam  heat  and  power 


Garbage  disposal 


Total— Group  XI 


a 


XII.  Building  Industry. 
Carpenters'  shops 


Paint  shops. 


Plumbers*  shops. 


45> 

49 

4n 

^l 

'         e 

£ 

/ 

t 

1-a.... 

3-a 'Asphalt 


Total— Group  XII 

Total— New  York  City 

ROCHESTER. 

I.  Stone.  Clay  and  Glass  Products, 

Crushed  stone 

iAsb'*sto.«,  graphite,  etc 


20 

19 

1 


3,987 


3,950 


8 
2 
3 


32 

12 

11 

8 

1 
86 
49 
26 

9 

2 

144 

131 

11 

7 

/ 
2 


277 


8 
2 
3 
3 

29 

12 

11 

6 

1 
85 
49 

25 

9 

2 

144 

131 

11 
2 
7 

1 

2 
4 


1.905 


64 

64 


3.173 


58 

33 

13 

fi 

4 
523 
305 
214 

4 


2731 


589 


135 
103 

27\ 
39 


36 

4 
22 

16 
6 
1 


135; 

lOH 
27 
39  • 

36. 

4 
22 

{6 
6 
I 


78 
6*f 
12 
26 

26 

I 


14 
12 

■2 
22 

22 


1 


1 1 

72 
2 

5 


196 


196 


105 


Shop 
force. 


Grand 
total. 


Office 

FORCB. 


Total. 


3,392 
S,336\ 

60\ 


2.938 

2,8S6 

7 

46 


66,607    63.69<^ 


72 
39 
18 
16 

2.322 

1,463 
663\ 
29  6\ 
I 
8 
2,445 
1,368 
872 

164 
61 
&S 

637 


96 

6 

81 


22 


72 
39 
18 
16 

2,161 

1,364 
666 

229 

12 
2.962 
1,668 
1,085 

168 

61 

625 

619 

100 

6 

79 

2^ 

37' 
20' 


5, 5591      5,89$. 


1,067 
73^, 
3S1 
265; 

f22 

43 

187 


169 
16 


687 

472 
216 
237| 

1941 

43\ 

240' 

217 

18 

6\ 


14-16 

yrs.  of 

age. 


64 

64 


3,087 


58 

S3 
13 

8 

4 
523 
306 
214 


585 


12 

in 

2 
22 

92 

77 

72 
2 
3 


113       1,519       1,164!        Ill 


25 . 9 1 1 1 25 ,  59.T  1 2 ,  553 ; 32 .  532  624 ,  098  584 ,  564  32 .  08. 


I 


21 


4, 
1' 
2. 


61 
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Continued. 


New  York  City-Rochester. 


Number  of  EifPLOYEBs  at  Timf.  of  Inspection. 


'   Weekly  Hours  of  Labor. 


SHOP  force. 


;  number  of  employers  (in 
shops)  who  work 


Children 
Illeoallt 
Employed. 


Number  in  Shops  Employiag — 


Total 


Men 

Y'ths 

1- 

20" 

200 

(18 

(16^ 

19. 

199. 

+  . 

yrs. 

+  ). 

18 

yrs). 

1 

— ^_— 

61 

Boys 

Worn. 

Girls 

hrs. 

(14- 

1     (16 

(14- 

or 

16 

1    yrs. 

16 

less. 

yrs). 

'    +). 

1 

yrs). 

I 

52-67  i  58-«3  I  ^iT     der 


hrs. 


hrs.    I 


63 
hrs. 


14 
yrs. 


nut. 

urate. 


2.874 
4S 


60,612 


72 
S9 
18 
16 

2.103 

l.SBt 

66S 

221 

8 

2.439 

1,363 

871 

1S4 

61 

617 

616 

96 

6 

79 

22 

57 
20 


207, 
200, 


701 
666 


1.966 
1,966 


46 


13,870123,303  23.439 


39  33 

e\       S3 

18 
16 


5.310 


675 
462 
213 
215 

172 

4S 

163 

146 
16 

8 


80 
31 
20 
21 

8 
473 

314 
109 

43 

7 

344 

S£0 

18 

6 

57 


874 

341 
633 


37 
20 


1.149 
949 

200 


1,005 
319 
631 

iir 

44^ 
273 1 
196^ 

78\ 

'      22] 

22^ 


961 
750 
231 


1,075 

1,062 

3 

20 


38,691 


993|   2,207|   2.110 


670 
j^6 
136 
132 

116 
16 
89 

71 

16 

2 


1.053         791 


552.475 


84 

9 

28 


112361 


26 

9 

28> 


10^1 
27\ 
78^ 
83 

66\ 

27\ 

''\ 
74\ 


262 


72 
39 
18 
16 

2,103 

1,321 

663 

221 

8 

2,435 

1,363 

867 

164 

61 

617 

616 

96 
6 

74 

20 

S4 
20 


5,301 


667 

466 
211 
212 

169 

43 

158 

142 

14 

2 


1.037 


2918011148313 


58 


357865 


84 

1 

28 


377 


7 
6 
1 
2 

2 


2 
1 


,    1,778 
I  IJSl 

i  « 

26 


101  21,082 


5 


13 

11 

2 


361 


1\ 


3 


544      2.245 

642      2,240 
2  6 


9,198    23,851 


39 
39 


7841 
403\ 
38 1\ 


48 
48 


26 

22 
"4 


897 


534 

427 

107 

87 

80 

7 

14 

t4 


9.955    2.788.177928  3,, 93l.;65, 152 


8 


84 


633 

109 
366 

116 

44 
103 
103 


85 
40 


46 


26,396 


1.167 


26 


18 
8 


63411.469 
426\     896 

1     663 

21 


1 
1 


15 


200  \ 

8 
879 
726 
120 

34 


16 


16 


759 


127 
21 

106 

88 

68 
30 
96 

88 
6 

•9 


346 

273 

73 
37 


37 


143 

126 

6 

6\ 

7\ 
1201 

9h 

23\ 
6 


l,896i  1,758 


13 

131 


40 

34 

6 

53 

4'i 

10 


I 


311 


106 


1 


:U  6. 225  164608  6.490 


9 
28 


108!        66 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industries — 


In- 
dustry 
num- 
Ker. 


Largest 
numbkr  op 
Employees. 


CITY  AND  INDUSTRY. 


I  Num-  Places 
I  ber  of      In- 

inspec-  spect- 

tions.  ed. 


4-b .... 

5-u 

5-d.  . . . 

1-a 

1-r 

l-€ 

2-f 

2-e 

2-f..    . 

3-D .... 

3-Jf 

3-11 

3-1 

3-11.  .  .  . 

3-p. .  .  . 
3-<j. . . . 

3-r 

3-t 

3-u . ; .  . 
8-T .  .  .  . 
4-a. . . . 

4-t 


5-«.. . 
6-d.. 
6-g... 
7 


8-a... 
8-b.. 
8-c... 


2-a. 
2-b. 

3.. 


4-C... 
4-€... 
6-a... 
6-b.. 


5-«. 
(Mi 


ROCHESTER — Coiitinii«d . 

I.  Stone,  Clat  AND  Glass  Products — 

Continued. 
Terra  cotta  and  fire  clay  products .... 

Ruilding  class ." 

Bottles  aiid  jars 

•      Total— Group  I 


II.  Metals.  Machines  and  Con- 

VEYANrES. 

Silver  and  plated  ware 

Cold,  silver  and  aluminum  leaf 

Jewelry,  pold  pens,  etc 

Brass  and  bronze  castings 


Brasp.and  bronze  ware  n.  e.  -s 

Sheet  metal  work 

Metal  goods  not  elsewhere  specified .  . . 
Pig  iron • 

Hardware  not  elsewhere  specified 

Cutlery 

Tools  and  dies 

Wire  work  not  elsewhere  specifieci .... 

Car  wheels  and  railway  equipment 

Architectural    and    ornamental    iron 

work 

Cooking  and  heating  apparatus 

Stationary  engines,  Doflers,  etc 

Machinery  not  elsewhere  classified . .  . 

Castingrs 

Telegraph,  telephone  and  fire  alarm  ap- 
paratus  

Dynamos,  motors  and  electrical  sup- 
plies  


Carriages,  wagons  and  sleighs 

Motor  vehicles 

Railway  repair  shops 

Agricultural  implements 


Professional  and  scientific  instruments. 
Optical  and  photographic  apparatus.  . 
T/imps.  reflectors,  stereopt icons,  etc. . . 
Scales,  meters,  phonographF,  etc 


Total — Group  II 


III.  Wood  Manufactures. 

House  trim 

Packing  boxes,  crates,  etc 

Cigar  and  fancy  wood  boxes 

Cooperage 


Wooden  toys  and  novelties 

Other  articles  and  appliances  of  wood 

Furniture  and  upholstery 

Caskets 


16 


1 
1 

4 
2 

7 
26 
11 

2 

8 

4 

12 

2 

1 

2 

4 
9 

45 
8 


8 

21 
3 
5 

2! 

4, 
12 
7 
3 


217 


Store,  office  and  kitchen  fixtures. 
Mirror  and  picture  frames 


33 
6 
2 
3 

4 
18 
22 

2 

6 
7 


Num- 
ber of 
owners 

at 
work. 


Ofkice 
Force. 


Office 
help. 


14 


1 
1 
4 
2 

6 
22 
II 

2 

6 

4 

12 

2 


2 
4 
9 

44 

8 


8! 
201 

5' 
21 

4' 

6' 


2071 


1! 
2 


1 

10 

7 


1 

3 

10 

1 


1 

'5 
20 


1 
141 


30 
6 
2 
2 

4'  4 

17'  15 

21    .         o 

2 

5  3 

7  2 


Shop 
force. 


Grand 
total. 


Total. 


11 


2 

5 

8 

48 

9 


6i 
"2, 


11 

4 

38 
10 

43 

18 

23 
3 


4 

1 

1 

16 

.3 

187 

1 

15 

2 

8 

86 

473 

11 

29 

6 

2 

1 

7 

26 

7 

86 

8 


105 

36 

100 


102 

33 

102 


388 


363 


111 
12 
28 

160 

247 

831 

247 

38 

146 
22 

167 
41 

120 

37 

305 

95 

1,613 
530 

1,844 

274 

919 

27 

258' 

40: 

I 

291  = 
3,056i 
618 
70 


12,147 


114 
12 
30 

165 

234 

870 

246 

35 

142 
22 

163 
44 

1261 
I 

33! 
25S 

99 

1,678 
516 

1,887 

274 

917 
30 

252i 
29 

299 

3.243 

6ll< 

78' 

12.307 


1.006! 

292 

19| 

85 1 

23 

185 

1,361 

168 

604 
244 


989 

226 

14 

77 

22 

173 

1,255 

175 

690 
213 


14-16 

yrs.  of 

age. 


2 
2 
2 

11 

•  ■  •  • 

3 

2 

5 

8 
48 

9 

6 



2 
3 

6 

11 

4 

38 
10 

43 

18 

23 
3 
4 

1 

16 

187 

15 

8 

2 

473 

2 

29 
5 

2 

1 

7 
26 

7 

86 
6 

Eepobt  op  Bureau  op  Pactoby  Inspection^  1906.         11.127 


Continued. 


Rochester. 


Number  of  Employees  at  Timk  of  Inspection. 


Weekly  Hours  of  Labor. 


SHOP  force. 


NUMBER  OP  KMPLOYRKfl    (iN 
SHOPS)  WHO  WORK 


Childrkn 
Illfgally 
Employed. 


Total. 


100 

31 

100 


352 


111 
12 
2S 

160 

226 

822 

237 

35 

136 
22 

161 
41 

120 

33 

247 

95 

1,540 
506 

1.844 

256 

804 
27 

248 
28 

283 

3.056 

596 

70 


11.834 


960 

221 

14 

76 

21 

166 

1.229 

168 

•04 
207 


Number  in  Shops  Employing — 


,                            Men     Y'ths  Boys    Worn.   Girls 

1-     ,  20-    '  200         (18    .    (16-  I  (14-  I     (16    '  (14- 

19.    j  199.   I  +.        yrs.        18     i  16     I    yrs.    i    16 

'  '            I    + ).   I  yrs).  I  yrs).  '    + ).   '  yrs). 


51 
hrs. 

or 
less. 


52-57     68-63 
hrs.        hrs. 


31 


94 


12 
28 


36 

113 

30 

5 

3 
22 
66 
16 


100 


100 


268 


111 


160 

191 

493 

207 

30 

133 


64 

208 

8 

22 

69 

120 
27 


100 
28 
95 


216 


6 

8 
10 
17 
14 


911 


83 
20 
14 


21 
87 
67 


11 

41 


95 
25 

120 

27 
245 

81| 

1.034! 
4981 


187| 
811 


336 


298, 


1,822' 


693 


248 

22 

275 

752' 

281< 

56 


2,294 

298: 


5.302 


100 

7 

25 

155 

217 

672 

134 

35 

128 

22 

158 

41 

I 

1201 

33i 

247; 

95, 

1.6361 
498; 

1,472| 

231! 

891, 
27; 

248l 
28! 

162 

1.996 

507; 

43 


8771 
201, 


76 


79 
826 
168> 

381 
166 


347 
666 


9511 
200| 

75 

I 

19i 

1631 

1,1551 

154 

493 
182 


2 
6 


9 

161 
31 


3, 
3 


2 

30| 

12' 

I 

3! 


13 

265 

66, 


5.6211  9,828!       436 


71 
17 

4i 


II 
601 

2{ 

is! 


11 
5i 
2, 


6 
4 


1261 
91: 


21 

21 

16 


7'< 


320 
6i 


6 


9 

105 

9 


163 


99 1 
643; 

271 


47 


1,3471       61 


1 


1 
7 


6' 
1 


li 

1! 

7; 

12 

85! 

24 


84 


188 
23 


60 
98i 


14 


60 

I 

lOi 
61 


27 


27 


12 

28 
130 

120 
238 
166 


99 

o 

88 

41 


33 
65 
96 

lj478 
606 

1,838 

142 

866 
18 
90 
22 

254 

2.944 

242 

70 


365:     9,559 


900 


14 
25 

3 
118 
112 


698 


100; 
100 


241: 


HI, 


30| 

106; 
396i 

58! 

35 

37 
17 
73 


120! 


192 


12 


16 

39 

9 

158 

6 

29 
112 
364' 


46 
221, 


8 

42 

1,117 

168 

6 
200 


■Mil 
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Continued. 


Rochester. 


Number  or  Emplotees  at  Time  of  Inspection. 


Weekly  Hours  op  Labor. 


SHOP  FORCE. 


Number  in  Sliops  Employing — 


Total. 


Men 

Y'ths 

Boys 

Wom. 

1- 

20- 

200 

(18 

de- 

(14- 

(16 

19. 

199. 

+  . 

yrs. 

ls 

16 

yrs. 

+  ). 

yrs). 

yrs). 

+  ). 

20 
139 

34 
28 
43 


»3.929 


10 

86 

25 

104 

171 

6  J 15 

17 

46 

26 

1,078 
26 
17 


7,720 


26 
2 

90 
6 


141 
7 
3 

245 

112 

6 

18 


656 


4 

623 
31 
55 

I.2od. 

140 

559 

97 


2,715 


45 
9V 


Girls 

(14- 

16 

yrs). 


NUMBER  OF  EMPLOYEES    (iN 
SHOPS)  WHO  WORK — 


51 

hrs. 

or 

less. 


52-57 
hrs. 


20 
29 


383 


10 
43 

4 
29 

12 

115 

17 

46 

25 


110 

34 
28 
43 


2,644 


43 
21 
75 

159 
2,608 


6 
17 


324 


26 
2 

32 
6 

26 

3 


20 
138 

32 
14 
36 


902    3,638 


3.392 


317 
20 


3.243 


18 

6 

18 


58 
115 


761 


4,153 


9 
41 
24 
70 

143 

3,305 

9 

36 

13 

352 

20 

7 


4,029 


17 


94 


144 


4 
50 

8 
25 

200 

15 

31 

2 


267 


245 


245 


43 
1 

104 

7 

3 

241 

22 

6 

16 


460 


335 


24 


573 
23 
30 

1,006 

125 

179 

95 


2,031 


349 


349 


21 
91 


4 

155 

12 

33 

903 
6P 

423 
55 


•1,654 


33 
50 


9 


113 


7 
328 


51 


388 


1! 
•2! 

16i 


681 


18 


1 
107 


14 
5 


157 


1 
42 


14 


124 


34 

20 

2,307 

8 

10 

12 

638 

6 

10 


80 


68 


23 


3,088 


91 


8 
2 

47! 

! 
36* 


54 
3 


61 


89 
"2 


189 


22' 
4 
2 


29 


454 
19 
20 

260 
47 

118 
42 


950 


11 


12 


12 
40 


58-63 
hrs. 


Over 

63 

hrs. 


Chiu>rbn 
Ili^eqally 
Employed 


Un- 
der 
14 
yrs. 


Illit- 
erate. 


15 
92 

34 


1,918 


29 
5 

4 

5 

3,712 

14 


5K 
47,. 


281 
43 


1,931 


10 

57 

20 

96 

I 

166i 

2,349 


46 


251 

1,078 

20 

5 


4.897 


10 


76 
6 

70 


6! 
12i 


2,762 


10 
i4 


71 

7 


245 
76 

"is 


36 
6 


601 


602' 
27 1 
43! 


144 


4 

12 

4 

9 


2 

82 

1,124 

139 

.*.!..    '    is 

544 
97 

1 

"1  . 

109 

2.670 

1 

1 

18 

1 

30 


271 
911 


11.130 


New  Tobk  State  Department  of  Labob. 


Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industries — 


In- 
dustry 
num- 
ber. 


CITY  ANDJINDUSTRY. 


Num- 
ber of 
Inspec- 
tions. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Largest 
nuubbr  op 
Employees. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Office 
Force. 


Total. 


14-16 

yrs.  of 

age. 


4... 
6-a.. 
6-b. 


1-a 

1-b. . .  . 

1-c 

2-a 


2-b. 
2-e.. 
3... 
4-a.. 


4-b.. 
6-a... 
6-al.. 

6-a2.. 
6-b. . 
7 


1-a. 
1-c. 


1-d. 
1-e.. 


ROCHESTER — Continued. 

VIII.  Textiles — Concluded. 

Hosier^  and  knit  goods 

Dyeing,  finishing,  etc 

Upholstery  goods 


Total— Group  VIII. 


IX.  Clothing,  Millinery,  Laun- 
dry, Etc. 

Tailoring 

Shirts,  collars  and  cufTs 

Men's  neckwear . . 

Dressmaking 


Women's  white  goods 

Corsets,  garters,  etc 

Men's  hats  and  caps 

Artificial  feathers  and  flowers 


Millinery 

Curtains,  embroideries,  etc. 
Laundries  (non-Chinese). . . 


Chinese  laundries. . . 
Cleaning  and  dyeing. 
Clip  sorting 


Total — Group  IX 


X.  Food,   Liquors  and  Tobacco. 

Flour  and  other  cereal  products 

Fruits   and    vegetables    (canning  and 

preserving) 

Coffee  and  spice  roasting  and  grinding. 
Groceries  not  otherwise  specified 


2 iProvisions 

3 ,  Dairy  products 


4-a. 
4-c. 


Macaroni  and  other  food  pastes.. . 
Bread  and  other  bakery  products. 


4-d ....  Confectionery  and  ice  cream 

6-b CXder,  grape  juice,  etc. . . 

6-c ! Mineral  and  soda  waters. 

6-d ....  jMalt 


6-e. . . . 
6-f . . . . 
6-a.... 
6-b... 
6-c.... 


Malt  liquors 

Vinous  and  distilled  liquors, 

Tobacco  and  snuff 

Cigars , 

Cigarettes 


Total— Group  X 


11 


810 
5 
8 

244 

4 
8 
7 
3 

101 

3 

17 

1 
7 
Q 


1,227 


11 

6 
3 


2 

1 

3 

73 

11 
1 
3 
1 

10 
3 
2 

90 
2 


230 


1 

2, 

4. 


XI.  Water,  Light  and  Power  Dis- 
tribution. 

Water 

Gas 

Electric  light  and  power 

Total— Group  XI 


11 


398 
3 

4 
147 

2 

4 
4 
2 

55 

xi 

1 

4 
9 


651 


10 

6 
3 

8 

2 

] 

3 

69 

11 
1 
2 
1 

8 
3 
2 
60 
1 


181 


357 
3 
2 

139 


44 

2 

10 

1 
2 
6 


677 


2 
61 


1 
45 


109 


8 

io 


22 


206 

1 

11 

7 


37 


275 


14 

28 

6 

67 

2 
3 


18 
1 
1 
1 

47 

44 

3 


237 


264 

3 

302 


709 


9.396 

29 

167 

904 

48 
12 
14 

7 

493 

6 

1.049 

2 

24 

146 


12,296 


132 

1,234 

83 

394 

43 

23 

36 

160 

615 
66 
24 
29 

362 

103 

57 

279 

4 


3.624 


8 

98 

106 


211 


272 

3 

312 


727 


9,074 

28 

169 

807 

40 

12 

14 

7 

424 

6 

1.063 

2 

29 

163 


11.827 


122 

773 

89 

223 

20 

26 

36 

160 

424 
12 
25 
30 

399 

147 

60 

263 

3 


2,802 


8 
102 
105 


215 


8 

io 


22 


193 

1 

10 

7 


37 


261 


14 

28 

6 

49 

2 
3 


18 
1 
1 
1 

47 
44 

3 


219 


Repobt  of  Bubeau  of  Pactoey  Inspection,  1906.         11.131 


Continued. 


Rochester. 


Number  of  Employees  at  Time  op  Inspection. 

Weekly  Hours  of  Labor. 

Children 
Illegally 

SHOP  FORCE. 

NUMBER  of  employees    (IN 
shops)  who  WORK 

Employed. 

Number  in  Shops  Employing — 

51 
hrs. 

or 
less. 

52-57 
hrs. 

58-63 
hrs. 

Over 
63 

hrs. 

Un- 
der 
14 
yrs. 

Total. 

1- 
19. 

20- 
199. 

200 

+  . 

Men 

(18 

■yrs. 

+  ). 

Y'ths 

(16- 

18 

yrs). 

Boys 

(14- 

16 

yrs). 

Worn. 
(16 

yrs. 
+  ). 

Girls 

(14- 

16 

yrs). 

Illit- 
erate. 

264 

264 

14 

3 

50 

250 

264 

3 

3 

3 
183 

302 

302 

Q 

-i 

"■'236 

4 

119 

V\                  V 

705 

27 

414 

264 

150 

9 

3 

538 

6 

401 

304 

8,881 
27 

2.472 

27 

17 

701 

11 
12 
14 

7 

218 

5 

60 

2 

4,093 

2,316 

4,183 

5 

27 

73 

4 
1 
9 

131 

65 

4,357 

22 

131 

710 

34 

11 

4 

7 

389 

5 

835 

155 

185 

8,316 

27 

159 

527 

38 
12 
11 

7 

226 

5 

936 

380 

4 

i 

159 

142 
99 

28 

- 

1 
15 

1 

1 

■ 

800 

1 

1 

261 

12 

39 

12 

14 

1 

3 

i 

1 

424 

206 

25 

10 

198 

■ 

1 

5 

1.026 
2 

371 

595 

185 

2 
12 

78 

1 

5 

62 

28 

2 

24 

114 

2 

1 
1 

24           24 

12 

68 

i 

146          55 

91 

32 

:::::i. .:::!..::: 

.....   . .  .| .. .  . 

n.566i   3,625 

5,030 

2.911 

4,604 

134 

56 

6.585 

187 

248 

10,296    1.010 

12 

1 

7 

■■"•    ■      i 

108           56 

52 

154 

76 

160 

574 

108 

236 
56 
55 

18 

23 

23 

150 

138 
11 
23 
29 

340 
7fi 

108 



745 

17 

7 

14 

18 

4 

1 

499 

27 

117 

5 

6 

1 
84 

739 
82 
62 

18 

83 

174 

2 

28 

18 

23 

""23 

23 

36 

36 
158 

2 
19 

i 



9 

7 

245 

2 

3 

33 
158 

137 

11 

5 



158 

406 

46 

360 

4 

269 

11 

11 
24 

24 

1 

19 
29 

352 
25 
57 

29 

22 

29 
330 

••••"• 

352 

8 
2 

4 

1 

103 

18          85, 

24 
33 

78 

• 

57 

i         67 

206          47 

i          24 

217 

253 

5 

12 

19 

2 

253 

1 

3 

3 

1 

3 



1 

(    ' ' 

2.583 

636   1.373 

574    1,528 

40 

20 

982|       13 

284 

842 

1,457  

1 

1 

1 
8            8 

- 

8 

08 

105 

• 

8 

98' 

98 

08 
3 

105t          30 

76 : : : : : : 

50 

52 

•■'■*■ 

21 ll          38 

173 1       211 

1 

50 

60 

101 

( 

.1 

11.132 


New  York  State  Department  of  Labob. 


Ta,ble  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industrie! 


In- 

dustry 

Qum- 

ber. 


14>. 

3-c. 
5-d. 


ft-f. 


3-«. 
5-a. 
7-c. 


t.. 
3-b. 
3-g. 
4.. 


1-*.. 
6... 


i-e. 


8-b. 


CITY  AND  TNDUHTRY. 


Num- 
ber of 


Places 
In- 


liARQEST 

Number  of 
Employkes. 


|inspec-j  spect- 
I  tions.  I    ed. 


a 
b 
c 


2-f 

S-u. . . . 

4^5»  •  fl  •  • 

tf'V*  • •  •  • 


ROCHESTER— Concluded. 

XI  r.  Building  Industry. 

Carpenters'  shops 

Paint  shops 

Plumbers  shops 


Total— Group  XII. 

Total — Rochester. . 

SCHENECTADY. 


I.  Stone,  Ci^y  and  Guu^  Products. 

Cnished  stone 

Cut  stone 

Asbestos,  graphite,  etc 

Plaster  (wall  and  land) 

Bottles  and  Jars 


Total— Croup  I 


li.  Mbtals,  Machinrs  and  Con- 
veyances. 

Sheet  metal  work 

Madiinery  not  otherwise  classified . .  . . 

Dynamos,  motors  and  electrical  sup- 
plies  

Carriages,  wagons  and  sleighs 


Locomotives 

Railway  repair  shops. . . . 
Agricultural  implements. 


Total — Group  II 


III.  Wood  Manufactures. 

House  trim 

Furniture  and  upholstery 

Brooms 


Total— Group  III. 


2 

3 

16 


21 


2,085 


4 
2 

.33 

5 

2 
3 
1 


60 


8 


IV.  Leather  and  Rubber  Goods. 

Furs  and  fur  eoods 

Saddlery  and  harness 

Canvas  and  sporting  goods 

Rubber  and  gutta  percha  goods 


Total— Group  IV. 


V.  Chemicals,    Oii^,    Paints,   Etc. 

Proprietary  medicines 

Soap,  perfumery  and  cosmetics 


Total— Group  V 


VII.  Printing  and  Paper  Goods. 

Paper  boxes  and  tubes 

;Other  paper  goods 

! Printing  and  publishing 

Bookbinding  and  blank  book  making. 

Total— Group  VII 


1. 
3 1 

i: 


6 


Num- 
ber of 
owners 

at 
work.  '  Oflflce 
help. 


Office 
Force, 


2 

1 

14 


17 


f,411 


4! 
2, 


5; 

1 
3 
1 


17 


8' 


1 
l' 


1 
3 
1. 

1| 

"  "I 

6' 


1 
1, 


I 


1 


1 

1 

10 

1 


131 


13 


Shop 
force. 


Grand 
total. 


14-16 
Total. !  yrs.  of 
age. 


11 


11 


927    1,953 


6 

5 

350 


360 


45.444 


20 
2fi 

255 
4 

105 


16 


413 


6 


1.540 


150 

4 
17 


51 
11 

11,071 
26 

4,807 

97 

179 


7    1.718    16.242 


5 

5 

348 


3.58 


44,52f^ 


22 

32 

263 

4 
108 


429 


56 
11 

12,611 
26 

4,957 
101 
196 


1» 

?! 


11 


11 


119 
13 

18 


1.50 


17,958 


130 
13 
18 


161 


12 


12 


1.912 


16 


1,540 


150 

4 

17 


1.718 


11 


11 


2 
9 
3' 
9 


2 

9 

3 

10 


101 


1. 


23! 


18 
1 


10! 


19 


ll 


7 
1 


4 
31 


9 


35 


16 

36 

91 

2 


145 


18 


8 


26 


24 

1 

28 

1 

10 

■*'*** 

2fl 

10 

16 

40 

122 

2 

4 
31 



ISO 

35 
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Contintted. 


Rochester-Schenectady. 


NuuBKR  OF  Employees  at  Time  of  Inspection. 


SHOP  force. 


Number  in  Shops  Employing — 


Weekly  Hours  of  I^noR. 


NUMBER  OP  employees    (IN 

shops)  who  work — 


I 


Total. 


1- 
19. 


20- 
199. 


200 
+  . 


Men    '  Y'ths  j  Boys  j  Worn 


(IS 
yrs. 
+  ). 


(1(V-  ;   (14- 

18  16 

yrs).  1  yrs;. 


(16 
yrs. 
+  ). 


I     51  ■  I 

Oirls  !  hrs.  52-57  i  58-63  . 

(14- 1     or  '  hrs.     |    hrs. 

16    I  less.  '  I 

yrs).  I  I 


Over 

63 

hrs. 


Ohildbrn 

ILLE0.1LLY 
EMPIiOYBD. 


Un- 
dei 


init- 


14    lerate. 
yrs. 


5 

5 

5 

61 

1 

5 

j 
1 

I 

336 

1 

1 
1 

2 

1 

5 

1 

1            5 

336 

2751 





1 

::::::;':::;;:!::::: 

*•*'! 



1 

1 

346 

71 

275| .•?4fi 

1 

344 

i      ?. 

26,784 

20 
2P 
47 
4 
An 



1 ,  109 

414 

376 

1 .  _ 

10 

42.617 

6.588 

21.010 
20 

115,019 

13.844 

1 .  636 

31,077 

9.791!      113 

20 

29 

1 

20 

1 

21i 

1 

..... 

29 

I 

255 

4 

52!       203 
1 



208 

255 

•    •■••• 

1 

4 



, 

4 
105 





305 

1061 

in 

35 

1 

!                I           -    1 

— _ — 

413 

33,      17?!      2n.^i      iftn!        m 

94.') 

1            ^r 

255 

129 

23 

1 

26 

49 

26 
11 

,_.._. 

49 
11 

9.937 
26 

4.711 

23 

11 

1 

.«•*•• 



11 

•    ■    •    •   • 

11.071 

11.071 

240 

20 

874 

1 
1 

11,071 

26 

26 

26 

4.807 

■•*••' 

4,807 

96 

I 

4.807 



» 

97 

•   •    •   •   •   • 

97 

97 
179 

1 

72'        2.T 

179 

179' 

:::::':::::: 

'■'i79 

. 

1 

' 

16.240 

63 

299 

15.878 

15,010 

336 

20         874 

'          26     16.080 

109 

25 

1 
.....I 

119 

33           86 

IIP 
12 
18 

119 
12 

j  ^-..  . 

13 

13 
18 

....    . 

1 

18 

•    •   •   •_  • 

18 

.... 

' 

150 

64;          86 

140 

1 

1  . 

1 

149 

1 



—  — 



2 

I 
■  % 

1 
9 
3 

2 
9 

9 



:::::  ;::;.i 

3 

1 

1 

3 

•    •    ■    • 

9 

•   ••■«• 



o 

' 

23 

23 

' 

__-... 

22 

1 

i 

1 

3 

20 

1 
•    •    •    •    • 

...... 







1» 

18 

18 

14 

1 

4 

1 

1 

1 

1 

.....       ...... 

1 

1 




.... 

1 

19 

^•'^ 

1    .  ,    .  . 

4 

m 

1 

1 

1( 

16 

i 

1           % 

::::::i      \ 

J 

16 

.    .  -    -   - 

3( 

.^ftl                               10, 

.    1    . . 

36 

60 

2 

91 

35 
2 

56           .             ^^'            1 

j         31 

2 

1| 

145 

63 

921 

106'            *> 

'              517 

51  '                OR 

16 

-■  1 

1 

^= ■■ 

»#  I 

<= — 1.-= 

3 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industries — 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


IjARGBST 

Number  of 
Employees. 


I 
Office  '    Shop 
help.  I  force. 


Grand 
total. 


Opticb 
Force. 


Total. 


14-16 
JTS.   of 

age. 


2-c. 

4.. 


1-a 

1-b . . . . 

^*wv«  •  •  •  ■ 

2-b 


4-b .... 
6-al.. .. 

6-a2 

6-b.  . . . 


1-a 

4-c 

%'^A  •  •  •  • 

6-e 


6-b. . . . 
6-c....\ 


2. 

4. 


8-c.... 
3-d.. . 

V^?a  •    •   • 


3-f. 
4-a. 
4-c. 


1-a.... 
1-e. . . . 
2-a.... 
2-c... . 

2-d... 
2-e 


SCHENECTADY— Concluded. 

VIII.  Textiles. 

Woolens  and  worsteds 

Hosiery  and  knit  goods. 


Total— Group  VIII. 


IX.  Clothino,  Millinert,  Laun- 
dry, Etc. 

Tailoring 

Shirts,  collars  and  cuffs 

Dressmaking 

Women's  white  goods 


Millinery 

Laundries  (non-Chinese). 

Chinese  laundries 

Cleaning  and  dyeing . . . . 


Total— Group  IX. 


X.  Food,  Liquors  and  Tobacco. 

Flour  and  other  cereals 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

Malt  liquors 


Miscellaneous  bottling. 

Cigars 

Cigarettes 


Total — Group  X. 


XI.  Water,  Light  and  Power. 

Gas 

Electric  light  and  power 


Total — Group  XI. . . 

Total — Schenectady. 

SYRACUSE. 


I.  Stone,  Clay  and  Glass  Products. 

Plaster  (wall  and  land) 

Sifted  sand  and  mortar 

Artificial  stone 


Plaster  casts  and  ornaments 

Building  brick 

Pottery  products 


Total — Group  I 


II.  Metals,  Machines  and  Con- 
veyances. 

Silver  and  plated  ware 

Jewelr>',  gold  pens,  etc 

Smelting  and  refining 

Brass  and  bronze  castings 


Gas  and  electric  fixtures . 
Brass  and  bronze  ware  . 


25 
1 
2 
1 

g 

8 

17 

2 


65 


3 

38 

5 

1 

6 

19 

1 


12 


25 
1 
2 
1 

9 

8 

17 

2 


65 


3 

35 

5 

1 

6 

19 

1 


73 

70 

1 
2 

1 
2 

3 

3 

230 

194 

11 


22 
1 


4 

5 

17 

1 


50 


3 

26 

2 


4 

19 
1 


55 


130 


5 


13 


2' 
21 


1,820 


li 
2 

I 
I 

1> 

i 


1 
1 

14 


23: 


— — — ^^ 

2 



2 

2 

3 

1 

1 

1 

1 

1 

3 

i 

4 

2 

2 

3 

1 

1 

1 

4 

4 

2 

4 

14 
188 


202 


52 

52 

9 

9 

37 

38 

200 

180 

68 

72 

25 

9 


472 


16 

108 

24 

2 

25 

74 

2 


251 


16 
26 


16 
191 


207 


67 
75 
25 
lOi 


1 

.4 

4 

3 


456 


20 

108 

20 

2 

28 

74 
2 


13 


254 


.18 
28 


42 


46 


17,959    19,744|    1,820 


68 

5 

26 

27 

70 

402 


72' 

5 

29 

28 

399I 


598 


604 


18 


38 

41 

31 
111. 

10 
641 


41' 

4 

4 

114 

10 
68. 


26 
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Continued. 

Schenectady-Syra 

.cuse. 

Number  op  Employbiis  at  Time  of  iNSPECfrioN. 

Weekly  Hours  of  Labor. 

Children 
Illegally 

SHOP  FORCE. 

NUMBER  of  EMPIX)YEES   (iN 
shops)   who   WORK 

Employed. 

Number  in  Shops  Employing — 

51 

hrs. 

or 

less. 

52-57 
hrs. 

58-63 

hrs. 

Over 

63 

hrs. 

Un- 
der 
14 

yrs. 

Total. 

1- 
19. 

20- 
199. 

200 

+  . 

Men 

(IS 
yrs. 
+  ). 

Y'ths 

(16- 

18 

yrs). 

Boys 

(14- 

16 

yrs). 

Worn. 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs). 

Illit- 
erate. 

14 

14 

7 
70 

k 

7 
115 

14 
188 

188 

188 

3 

' 

202 

14 

188 

77 

3 

122 

202 

1 

. 

52 

52 

9 

17 

•   •   •    •   •   • 

63 

49 

25 

9 

46 

6 

8 

30 

160 

63 

48 

2 

50 
9 

9 

1 

7 

37 

20 
176 

37 

176 

15 

1 

176 
26 

V  ■ 

63 

• 

37 

72 

23 

24 

25 

9 

23l         40 

25 

7 
9 

18 

V 

9 

' 

443 

224 

219 

127 

1 

315 

2 

97>       326 

18 

., 

16 

16 

108 

20 

2 

25 

74 

2 

16 

97 

18 

2 

25 

65 

2 

16 

108 

2 

'"9 
2 

• 

108 

21 ....  - 

20 

20 

2 

2 
25 

25 

74 

5 

3 

1 

74 
2 



1 

2 

:::::::  :::::: 

1 

1 

•      1 

247 

247 

225 

7 

3 

12 

76 

1        171 

2l 

'  '1      .",.'."'.: 

16 

16 
6 

16 
26 

16 



26 

20 

6 

' 

20 



* 

42 

22 

20 

42 

6 

16 

20 

17.924 

762 

1,081 

16,081 

15,933 

359 

24 

1.608 

188 

16,534 

1,139 

63 

2| 

68 

15 

5 

26 

27 

53 

66 

5 

26 

27 

70 

172 

2 

,  ,  .  .  f ,  . 

68 

6 

17 

17 

70 

173 

5 

26 

9 
10 

27 

70 

70 
20 

"376 

390 

17 

21 

172 

""8  "  :  ! 

217 

1 

R 

...      1      .    . 

586 

73 

143 

370 

366 

19 

21 

172 

236 

350I 

^1 

1 

38 

7 
4 
3 

10 
11 

31 

33 

4 

3 

110 

10 
62 

2 

3 



38 

4 

t 

3 

111 

111 

1 

77 

34 
10 

10 

64 

63 

.      2 

2 

62 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries — 


In- 
dustry 
num- 
ber. 


2-f. 
2-g. 


3-c... 
3-d.. 
3-g... 

3-h.. 

3-i... 
3-k.. 
3-n.. 
3-p. . 

3-q.. 


3-r. 
3-s. 
3-t. 


3-u. 
3-v. 
4.a.. 


^■^^  ■  •   •  • 


5-a. 
6-b 
6-c. 

6-d, 

6-g. 
7.. 
8-a. 


8-c. 
8-d 
8-e. 


2-a.. 
2-b.. 
2-c.. 
3..  . 


4-e.. 
5-a.. 
6-b. 


6-c.. 
6-d. 
7-c.. 


1... 
3-a.. 
8-d. 
3-e.. 


CITY  AND  INDUSTRY. 


Num 
her  of 
inspec- 
tions. 


STRACnSB--Continued. 

II.  Metals,  Machtnfs  and  Contet- 
AN  CEs —  Concluded. 

Sheet  metal  work 

Metal  goods  not  elsewhere  specified . . . 


Rolling  mills  and  steel  works 

Brideps  and  structural  iron 

Hardware  not  elsewhere  specified. 
Cutlery , 


Tools  and  dies '. 

Firearms 

Wire  work  not  elsewhere  specified . .  . . 
Car  wheels  and  railway  equipment 

Architectural    and    ornamental    iron 

work 

Cooking  and  heating  apparatus 

Typewriting  and  registering  madiines. 
Stationary  engines,  boilers,  etc 


Machinery  not  elsewhere  classified .... 

Castings 

I'elegraph,  telephone  and  fire  alarm  ap- 
paratus  

Dynamos,  motors  and  electrical  sup- 
plies  


Carriages,  wagons  and  sleighs 

Blacksmithing  and  wheelwrighting. 

Cycles 

Motor  vehicles 


Railway  repair  shops 

Agricultural  implements 

Professional  and  scientific  Instruments 

Lamps,  reflectors,  stereopt icons,  etc... 

Clocks  and  time  recorders 

Scales,  meters,  phonographs,  etc 

Total— Group  II 


III.  Wood  Manufactures. 

House  trim 

Packing  boxes,  crates,  etc 

Cigar  and  fancy  wood  boxes 

Cooperage 


Other  articles  and  appliances  of  wood . 

Furniture  and  upholstery 

Caskets 

Store,  office  and  kitchen  fixtures 

Mirror  and  picture  frames 

Brooms 


Total— Group  III 


IV.  Leather  and  Rxtbber  Goods. 

Leather 

Belting,  washers,  etc 

Boots  and  shoes 

Gloves  and  mittens 


Places 

in- 
spect- 

ed. 


9 
8 

5 
3 
7 
2 

9 
1 
3 
1 


1 

7 

7 

13 

23 

8 

1 
6 

4 

1 
1 
5 

1 

?i 

2 
5 
1 


154' 


2 
2 
3 

3 
9 
2 

1 
3 
4 


48 


1 
6 

7 

4 


Num- 
ber of 
owners 

at 
work. 


15 
2 
1 
3 


39 


Largest 
Number  op 
Employees. 


Office 
help. 


Shop 
force. 


Grand 
total. 


10,212! 


8 

1 

7 

257 

4 

18 
20 

1 

22 

2 

1 

19 

3 

13 

410 

1 

/ 

138 

1 
1 

1 

3 

4 

i 

57 

3 

112 

23 

31 

1,056 

4 

2  9; 

1  26 

4  2. 


97 

697 

49 


Opticr 

FORCS. 


14-16 

yrs.  o# 

age. 


296 
100 

1.336 

127 

848 

6 

122 
64 
21 
63 


11 

7 

40 

14 

27 

1 

3 

4 
1 
6 


12 

248 

1,925 

322 

23 

62 

9 

1 
1 

619 
707 

32 
15 

16 

3 

173 

22 

1 

319 

31 

2 

6 

1 

930 

70 

56 

657 
5 

79 
2 

180 

277 

96 

4 
23 
10 

i 

9,798 

485 

4 

249 
18 

7 

20 

22 

19 

423 
145 

13 

7 

•  •  a  •  V  • 

3 

68 
115 

1 
3 

1,072 

31 

4 

97 

707 

61 

9 

27 

2 

i 
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Continued. 

Syracuse. 

NUMBKR 

OF  EUPIX>YEES  AT  TiME  OP  I^fSPBCTION. 

1  Weekly  Hours  of  Imbor. 

1 

Children 
Illegally 

SHOP  FORCE. 

■  number  of  employees  (in 
1        shops)  who  work — 

Employed. 

Number  in  Shops  Employing — 

1 

52-57     58-63 

hrs.        hrs. 

1 

1 
1 

1                                 ■ 

1                          ' 

Total. 

1- 

19. 

20- 
199. 

,    200 

+  . 

Men 
(18 

JTS. 

+). 

218 
90 

1,271 

113 

681 

5 

105 
60 

1 

Y'ths 

(16- 

18 

yrs). 

18 
3 

19 

Boys 

(14- 

16 

yrs.) 

Worn 
(16 
.Trs. 
+  ). 

Girls 

(14- 

16 

yrs). 

51 
hrs. 

or 
less. 

27 

Over'  Un- 
%*^^i   dor     lUlt- 
^y':    ;    14    lerate. 

285 

47 
68 

4 

7 

5 

36 

20 

12 
31 

6i 

85 
18 

12 

30 

11 

2 

5 

3 

23 

215 

3 

46 

25 
10 

249 
68 

901 

113 

818 

6 

108 

93 

25] 

150l   1,142 

113| 

44         770 

1,296 

6 

385 

113 

821 

29 

4 

107 

3 

1 

1 

5 

. 

119 

83 



10 

2 

2 

11 
60 

1 
1 

60 

60; 



1 

20 

1 

14 
55 

12 
217 

i 

1 

5!::::: 

*  8 

58 

12 

1 

58 

58 

2 

1 

12 





12 

168 

1,861 

276 

440 
359 

225 

194 

40 

252 

502 
301 

1             J 

6 
66 

2 
2 

......  1 

67 

2 

37 

147 
333 

12 

134 

'.     ' 

1.863 

1.823 
373 

1,754 
313 

687 
653 

'     41 

I 

313 

.•...1.*... 

587 

i 

692 

25 

14 

'] 

12 

1 

151 

121 
""30 

138 

2 

2 
2 

11 
8 

17 

1 

313 

302|       303 
28 



7         306 

1 

30 

30 

2 

860 

56 
577 



2 

2 

860 

20 

56 
183 

835 

H&a 

5 

; 

56 

56 

395         569 

r 

578 

8 

1 

1 
3 

>■•.    •!.■■■■ 

3 

2 

1 

26 

6 

32 

1 

176 

176 

254 

86 

141 

9 

...... 

176 
168 

1 
1 

254 

245 

47 

3 

3 

86 

1 

86 

4 

36           FtO 



7   776 

9,313 

492 

2.966 

5.8551  8.768 

212 

37 

292 

4 

92 

1.060 

385 

242 

85 
18 

22 

19 
19 

3 
16 

167 

239             1 

2 

14 

1 
47         181 

1 
1 

18 

18 

9 

22 

19 

391 

18 
19 

1 

20 

1 

10 



1 
22 

1 .  .  •  .  . 

1 

22 



'      1 

19 

1 

1 

19 
4nri 

410 

39i 
138 

•    ••••• 

12 

3 
2 

4 
25 

5 

138 

107             4 

12         126 

3 

3 



3 

F>1 

57 

4i 
112 

4f: 

63 

•     "2 
6 

6 

5 

1    

h 

112 

38 



51           61 





- 

1,041 

182 

859 

Q^n 

25|          17 

791 

14            143|        881 



4 

4 
23 
10 

3 

•  4 

87 

1 

1 
1 

4 



8 

65 

246 

46 

66;       22 

1 

1 

87 



680 

"424:       358 

226'      '   « 

an'       fi.^n 

...      1 

49 

24 

^ 

77 

49 

.,...   ••■.. 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industries — 


CITY  AND  INDUSTRY. 

Num- 
ber of 
inspec- 
tions. 

Placet 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Largest 
Number  of 
Employees. 

Grand 
total. 

Otf 
For 

ICE 

In- 

Office 
help. 

Shop 
force. 

^C£. 

dustry 

niun- 

ber. 

Total. 

14-16' 

yrs.  of 

a^e. 

3-g 

4 

5-d . .  <  • 

SYRACUSE— Continued. 

IV.  Leather  and  Rubber  Goods — 

Concluded, 
Canvas  and  SDortincr  iroods 

2 
3 
3 

2 

2 
2 

1 
4 

i 

2 

11 

8 

25 

11 

9 

27 

Rubber  and  eutta  percha  goods 

Mattresses.  Dillows.  etc 

1 
2 

Total — Group  IV 

26 

10 

12 

40 

801 

906 

41 

1 

V.  Chemicaub,  0it-8,  Paints,  Etc. 
Proprietary  medicines 

1-a 

1 
4 
2 

1 

2 
8 
2 

1 

.  3 

2 

1 

1 
6 

1 

2 

i 

7 
6 
8 

12 
236 
42 
2 

26 
254 

8 

19 

242 

60 

2 

26 

269 

8 

7 
6 
8 

1-b . . . . 

Sodas  and  other  alkalies 

1-d . . . . 

Other  chemicals  and  drugs 

2-b. . .  . 

Dyes,  colors  and  inks 

8 

Wood  alcohol  and  essential  oils 

Animal  oil  products 

4 

5 

1 

15 

15 

6 

Soap,  perfumery  and  cosmetics 

Total — Group  V 

*        * 

20 

15 

9 

36 

580 

616 

36 

VII.  Printino  and  Paper  Good9. 
Paper  boxes  and  tubes 

2-a 

7 

1 

31 

3 
6 

1 

5 

1 

20 

3 

4 
1 

3 

1 
19 

2 
6 

3 

"    '87 

4 

6 
12 

151 

8 

464 

48 

64 

150 

149 

8 

514 

52 

69 

162 

3 

2-c 

Other  paper  goods 

3-a 

Printing  and  publishing 

87 

4 

5 
12 

■ 

3-b. .  .  . 
3-c 

Bookbinding  and  blank  book  making.. 
LithofirraDhinK  and  engraving 

i 

4 

Wall  paper 

Total — Group  VII 

40 

40 

31 

112 

885 

954 

111 

1 

VIII.  Textiles. 
Carpets  and  rues 

2-a 

1 
5 

1 
3 

15 
476 

15 
438 

4 

Hosiery  and  knit  goods 

3 

8 

8 

Total — Group  VIII 

6 

4 

3 

8 

401 

453 

8 

IX.  Clothino,  Millinert,  Laun- 

drt,  Etc. 

Tailoring 

1-a 

73 
2 

1 
15 

1 

2 

11 

9 
2 
1 

59 
2 

1 
13 

1 

1 
11 

8 
2 
1 

51 

1 

46 

1,605 

96 

12 

853 

11 

139 

203 
10 
30 

1,623 

95 

12 

843 

11 

141 

221 
11 
32 

46 

1-b ...  . 

Shirts,  collars  and  cuffs 

1-d .... 

Suspenders  and  other  furnishing  goods. 
Dressmaking 

2-a 

3 

1 
2 
7 

12 
1 
2 

15 

2 

18 
1 
2 

15 

2-b .... 

Women's  white  goods 

3 

Men's  hats  and  caps 

4-b .... 

Millinery 

2 

18 

1 
2 

6-al.. . . 

Laundries  (non-Chinese) 

6-b .... 

Cleaning  and  dyeing 

7 

Clio  sorting 

Total — Group  IX 

117 

99 

80 

84 

2,965 

2,996 

84 

X.  Food,  Liquors  and  Tobacco. 

Rour  and  other  cereal  products 

Fruits  and    vegetables    (canning   and 

preserving) 

1-a 

1-c 

3 

4 

1 
1 

1 
4 

2 

4 

1 
1 

1 
2 

1 
2 

8 
32 

41 

389 

6 

20 

40 
38 

49 

309 

6 

21 

66 
38 

8 
32 

1-d .... 

: Coffee  and  spice  roasting  and  grinding 
Groceries  not  otherwise  specified 

Dairy  products. 

1-e 

3 

1 

i 

1 
.26 

1 
26 

4-a 

[Macaroni  and  other  food  pastes 
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Continued. 


Syracuse. 


NUMBEB 

OF  Emplotees  at  Time  of  Inspection. 

Weekly  Hours  of  Labor. 

Children 
Illeoallt 

SHOP  FORCE. 

NX7MBER  OF  EMPLOYEES  (iN 
SHOPS)  WHO  WORK — 

Employed. 

Number  In  Shops  Employing — 

51 
hrs. 

or 
less. 

62-57 
hrs. 

58-63 
hrs. 

Over 

63 

hrs. 

Un- 
der 
14 
yrs. 

Total. 

1- 
19. 

20- 
199. 

200 

+  . 

Men 
(18 
yrs. 

+  ). 

Y'ths 

n6- 

18 
yrs). 

Boys 

(14- 

16 

yrs). 

Worn. 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs). 

niit- 

erate. 

11 

11 

8 

25 

4 

4 

13 

1 

6 

4 

12 

11 

• 

8 

8 
7 

^ 

25 

18 

865 

84 

357 

424 

495 

66 

24 

272 

8 

46 

819 

12 

12 

23 

5 

2 

■'38 
8 

4 

83 

40 

1 

7 

138 

8 

1 
17 

1 
4 

6 

119 

2 

1 

19 
70 

7 

213 

5 

1 

26 
6 

5 
23 
37 

236 

'■'37 

213 

13 

42 

2 

1 

26 

26 
216 

.    . 

- 

254 

21 

11 

14 

i85 
8 

63 

8 

580 

S» 

279 

213 

281 

39 

16 

217 

27 

1 

258 

258 

63 

146 

^5 

8 

142 

14 
33 

...... 

128 



39 

7 

287 

30 
61 
79 

1 

1 

11 

1 

I 

38 

1 

89 

17 

34 

112 

8 

8 

427 

285 

34 

31 

150 

8 

2 

8 

118 
17 

3 

56 

371 

48 
64 
33 

48 

• 

64 

150 

23 

2 

>     ■     •     •     •     a 

117 

843 

215 

628 

503 

53 

18 

247 

22 

56 

550 

237 

15 

15 

16 
65 

15 
235 

430 

430 



io 

333 

22 

195 

J 



.   •   ■    .   ■ 

445 

15 

4301 

1 

80 

10 

333 

22 

195 

250 

1,577 

359 
10 
12 
57 

11 

7 
104 

27 
10 

914 
85 

304 

627 

8 

3 

70 

27 

8 

972 

87 

7 

747 

8 

2 

136 

165 

3 

10 

43 

1,366 
10 

211 

95 

85 

12 

1 

1 

"ii 

3 

12 

828 

771 

799 
11 

29 

11 

5 

2 

' '  k 



139 

35 
176 



1 
34 

1 
1 

1 

1 

2 

41 

36,        103 

203 

86'          76 

10 

7 
20 

3'            7 

!          20 

30 



30,:::;:: 

10 

1 

2,912 

597 

2,011 

304 

675          30 

10 

2,137 

60 

63 

2,313.        536 

1 

'    _  _. 

41 

9 

6 
6 

3 

32 
271 

40 

1 

142 
6 

X 

1 
9I        .^2 

277 

124 

1 
20 

35 

5 

4 

2 

118 
6 

159 

6 

20 

20 

40 
35 



'          26 

1 

40 

6 
15 

5 

1 

1 

35 

1 

1    , . 

38 

19 



1 

1 

""3 

3I          35 

1 i..:.. 

J 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industries — 


In- 
dustry 
num- 
,    ber. 


4-b.. 

4-C... 


4-d... 
»-c.... 
5-d. . . 
5-e.... 
e-b... 


2. 
4. 


1-b. 


4-b. 


2-e.... 
«-f . . . . 
t 

8-c... . 

•"O  •  •  • 


S4.... 
S-m.. . 

w*fl  •    •    • 

3-p. . . 


>.r. . . . 
J-t.... 
S-u.  .  . 

w"i5»  •  •  • 


5-c. 


CITY  AND  INDUSTRY. 


Num- 

Places 

ber  of 

in- 

Inspec- 

spect- 

tions. 

ed. 

Larqest 
Number  of 
Employees. 


SYRACUSE— Conclttded. 

X.   Food,  Liquors  and  Tobacco — 
Concluded. 

Crackers  and  biscuits 

Bread  and  other  bakery  products. . . . 


Confectionery  and  ice  cream 

Mineral  and  soda  waters 

Malt 

Malt  liquors 

Cigars 


Total — Qroup  X 


XI.  Water,  Light  and  Power. 

Gas 

Electric  light  and  power 


Total — Group  XI 

Total — Syracuse 

'      TROY 

I.  Stone,  Clat  and  Glass  Products. 

Cut  stone 

Artificial  stone 

Building  brick 

Terra  cotta  and  fire  clay  products 


Total— Group  I 


II.  Metals,  Machines  and  Con- 
veyances. 

Copper  work , 

Brass  and  bronze  castings 

Brass  and  bronze  ware , 

Sheet  metal  work , 


Metal  goods  not  elsewhere  specified 

Rolling  mills  and  steel  works 

Bridge  and  structural  iron 

Hardware  not  elsewhere  specified . . 


Tools  and  dies 

Metal  beds  and  berl  springs 

I  Wire  work  not  elsewhere  specified .  .  . 
Car  wheels  and  railway  equipment . . . 


Cooking  and  heating  apparatus 

Stationary  engines,  hoilers,  etc 

Machinery  not  otherwise  classified . .  . 
Castings 

Dynamos,  motors  and  electrical  sup- 
plies  

Carriages,  wagons  and  sleighs 

Cycles 


5-g Railway  repair  shops 

R-a I  Professional  and  scientific  instruments. 

8-e. .....  Scales,  meters,  phonographs,  etc 

Total — Group  II 


Num- 
ber of 
owners 

at 
work. 


I 


Office 
help. 


Shop 
force. 


Grand 
total. 


Officb 
Force. 


Total. 


14-16 

yrs.  of 

age. 
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Continued. 


Syracuse-Troy. 


NuMBBR  or  Emplotees  at  Time  op  Inspection. 


Weekly  Hours  op  Labor. 


SHOP  PORCE. 


Number  in  Shops  Employing — 


number  op  kmployrp^  in 
shops)  who  wortc — 


Total. 


1- 

19. 


20- 
199. 


Men 
200    1     (18 
+ .       yrs. 

+  ). 


Y'ths 

Boys 

1 

Wom. 

de- 

(14- 

(16 

ls 

16 

yrs. 

yrs). 

yrs). 

+  •>; 

Girls 


51 
hrs. 


(14- ;     or 
16    I   less. 

yrs).; 


62-57  j  58-63 
hrs.    1    hrs. 


Over 

63 

hrs. 


Childrxn 
Illeoaixt 
Kmplotsd. 


Un- 
der 
14 
yrs. 


IJlit- 
erate. 


108 

"  i33 

24 
16 
8 
36 
94 

108 

70 
120 

77 

11 

35 

145 

274 

1 

'  2 

1 

2 
3 

2 

2 

1 

36 
10 

1 

781 
1 

1 

t 
1 

1 

108 
130 

133 

9 

1 

i 

27 

97 

261 

2 

166 

142 

1 
44^   122 

16 

35 

27 

110 

22 

"225 

:::::: :::::' 

146 

53 

] 

■■"3 

'   49 
61 

341 

1 

10 

29 

67 

3 

1,367 

335 

807 

225 

971 

15 

18 

346' 

17 

387 

278i   635 

3 

123 

8 

115 
34 

123 
34 

1 

1 

123 

34 

34 



157 

8 

149 

157 

34 

123 



18. 109 

2,089 

8.629 

7.391 

13,216 

469 

161 

4.095 

168 

613 

5,113 

11.745 

638 

3 

38 

38 

2 

14 

38 

2 

160 

127 

■■ 

26 

12 

2 

2 

138 

90 

160 

146 
127 

22 

37 

1 

' 

127 



327 

64 

273 

327 

3 
25 

1 
67 

10 

1,292 

90 

47 

18 

3 

13 

395 

339 

50 

178 

669 

60 

77 

6 

31 

191 

18 

48 

49 

230 

1 

1 



3 

8 
26 

1 
27 

10 
2 

9 

18 

3 

13 

16 
18 
66 
10 

"  ■  37 
5 

9 
10 
18 

, 

2 

1 
16 

25 

* 

. . 

•  •  •  •  ' 

10 

1 

30 

] 

..:.:. 

67 

30 

27 

10 
30 

10 



1,292 

30 
90 
79 

1,260 



1,262 

'  1  .... 

90 



88 

" 

2 

28 

86 

18 

18 

3 

13 

3 





13 



396 

45 

75 

32 

113 

166 

62 
40 

360 

260 
...... 

"'494 

•«•■•■ 

1 

396 

262 

50 
157 

341 

2 

76 

4 

60 



179 

1 

1 
60 

21 
609 

669 

62 

2 

62 

77 

12 

65 

5 

22 

194 

15 

1 

5 

31 

22 
184 

1 

1 

1 

'    9 

1 

1 

194 

3 

IS 

1 

:     3 

1  .... 

1 

3.621 

300 

967 

2.364 

3,672 

15 

2 

32 

165 

1    797 

2.660^    0 

1 

1 

.  1  1 

I 

J 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industries — 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


I 
Largest      | 
Number  of    : 
Employees. 


Office 
Force.  ' 


Office  I    Shop 
help,      force. 


Grand 
total. 


Total. 


14-16 

yrs.  of 

age. 


TROY — Continued. 

III.  Wood  Manufactures. 

Saw  mill  products 

2-a I  House  trim 

3 Cooperaere , 

4-c. . . 


4-e. 
5-a. 
6-e. 


Wooden  toys  and  novelties , 


Other  articles  and  appliances  of  wood. 

Furniture  and  upholstery 

Other  cabinet  work 


Total — Group  II I 


2.  .  . 
3-a.. 
3-b. 
3-d. 


IV.  Leather  and  Rubber  Goods. 

Furs  and  fur  goods 

Belting,  washers,  etc 

Saddlery  and  harness 

Boots  and  shoes 


3-g '.Canvas  and  sporting  goods. 


4, 
6-c. 


2-a. 
4.. 
7-c. 


Rubber  and  gutta  percha  goods 
Brushes 


Total— Group  IV 


V.  Chemicals,  Oils,  Paints,  Etc. 

Paint,  varnish,  etc 

Animal  oil  products 

Glue,  mucilage,  etc 


Total — Group  V. 


2-c.. 


2-a. 


VI.  Paper  and  Pulp. 
Paper  mills 


VII.  Printino  and  Paper  Goods. 
! Paper  boxes  and  tubes. 


3-a iPrmting  and  publishing. 

3-b. .  . 
o-C. ... 


2-a. 
3.. 
4.. 
6.. 
7.. 


Bookbinding  and  blank  book  making. 
Lithographing  and  engraving 


Total— Group  VII. 


VIII.  Textilbb. 

Carpets  and  rugs 

Cotton  goods 

Hosiery  and  knit  goods 

Flax,  hemp  and  jute  manufactures. 
Oil  cloth,  window  shades,  etc 


Total— Group  VIII 

IX.  Clothing,  Millinery,  Laun- 
dry, Etc. 

1-a Tailoring 

1-b. . . .  Shirts,  collars  and  cuffs 

2-a Dressmaking 

2-d ....  La^lies'  neckwear,  etc 


3 

4-b.. 
6-al.. 


Men's  hats  and  caps .  .  . . 

Millinery 

Laundries  Cnon-Chinese). 


3 
2 
2 
1 

5 

12 

1 


26 


2 
2 
2 
1 

1 

2 

12 


22 


8 

22 

1 

2 


33 


4S 

371 

14 

2 


1 
2.5 
12 


3 
2 
2 
1 

5 

12 

1 


26 


2 
2 
2 
1 

1 

2 

12 


22 


8 

21 

1 

2 


32 


48' 

36 

13] 

2' 

l\ 
25i 
121 


■ 

2 

i 

3 

12 

1 

1 

18            2 

Q 


G 


39 
6 
6 
1 

1 
10 
3* 


10 


16 


6 


7 

54 

1 

2 


64 


14 


1 

246 

1 


10 


7 
45 
27 
20 

53 
41 
14 


216 


20 
7 

26 
2 

3 

3 

542 


603 


43 
5 
9 


57 


170 


497 

384 

15 

14 


910 


:l: 


2 

29 

881 

37 

29 


978 


127 

12,514 

218 

66 


151 
924 


7 
46 
27 
29 

50 
32 
14 


205 


17 
8 

26 
2 

1 

3 

522 


579 


47 
6 
9 


62 


176 


469 

435 

16 

16 


936 


2 

32 

864 

38 

30 


966 


124 

11,077 

218 

50 


148 
9081 


10 


16 


6 


7 

54 

1 

2 


64 


14 


1 

244 

1 

1 


10 


2 
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Troy. 


Number  or  Employees  at  Time  of  Inspection.                               Weekly  Hours  of  Labor. 

Children 
Illeg.\lly 

SHOP  FORCE. 

NUMBER  OP  EMPLOYEES  (iN 
shops)  WHO  WORK 

Employe  ;j. 

Number  in  Shops  Employing — 

51 

hra. 

or 

less. 

52-57 

hrs. 

58-63 
lirs. 

Over 
63 

hrs. 

Un-- 

der 

14 

JTS. 

Total. 

1- 
19. 

20- 
199. 

200 

+  . 

Men 
(18 
yrs. 
+  ). 

Y'ths 

(16- 

18 

yrs). 

Boys 

(14- 

16 

yrs). 

Worn. 
(16 
3rrs. 
+  ). 

Girls 

(14- 

16 

jrrs). 

4 

lUlt- 
erate. 

7 

7 
4 

9 
32 

14 

7 
46 
26 
22 

49 
32 
14 

7 

' 

45 

45 
23 
29 

40 

45 

23 

2 

27 

1 
5 

4 
27 

49 
29 

29 

2 

49 

32 

3 

14 

14 

>  •  •   • 

203 

66 

137 



195 

6 

2 

3 

84 

116 

17 

17 
6 

22 
2 

1 

3 

30 

4 

6 

22 

2 

1 

2 

458 

13 

7 

10 
6 

22 
2 

1 

3 

498 

6 

22 

2 

] 

•  ••-•>• 

2 

1 
26 

512 

482 

21 

7 

6 

8 

563 

81 

482 

495 

21 

7 

40 

13 

8 

542 

43 

6 

9 

43 

41 
5 
9 

1 

1 

■0 

1 

42 
5 
9 

5 

9 

...... 

67 

14 

43 

55 

1 

1 

1 

HG 

1 

■",:  —  ,         1 

170 

22 

148 

155 

15 

74 

96 



1 

, .'-          1 

462 

■***89 
15 
14 

462 
292 

209 
344 

7 
14 

24 
14 

1 

24 
3 
3 

203 
20 

4 

2 

■''i45 

175 

200 

15 

7 

287 
36 

381 

15 

14 

7 



1 

1 

872 

118j       764 

574 

39 

30 

227 

2 

152          397 

323 j 

1                                              1 

2 

2 

2 

14 

540 

5 

2 

1 

1 

29 

29 

184 

37 

29 

"'67i 

15 

292 

27 

29 

291 

844, 
37 

.1 

Soo 

12 
5 

6 

5 

11 

37 

29     

29 

1 

-        -    -    .  , -    -    _    -    - 

1 

952 

2 

279 

671 

363           17 

6 

561 

5 

42|       910 1 

123 

123 

73 

83 

8 

7 

126 

34 

115 

2 
30 

6 

2 

1 

4 

117i 

1 

1 

10.833 
217 

946 

134 

41 

9,814 

2  668         iiaI 

7  9841        37 

5,884|   4,949, 
75,        142 

r  *  * 

•   39 

3l 

176'          2i               ' 

49 

46 1 
3 

.       .      1 

49 

1 

7 

4 

/ 

1 
1 

148 

22 
445 

148 
780 

3 

69 

76 
514 

1 1 

898 

■"4i9 

■    "117 

i 

199           185 

1 

! 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industries^ 


CITY  AND  INDUSTRY. 

TRO  T — Concluded. 

IX.  Clothin'o,  Millinert,  Laun- 
dry, Etc. — Concluded. 
Chinese  laundries 

1 

Num- 
ber of 
In.spec- 
tions. 

8 
7 
3 

Places! 

in-    i 
spect- 

ed. 

8 
7 
3 

1 

1 

i 

Num- 
ber of 
owners 

at 
work. 

Largest 
Number  op 
Employees. 

\ 
1 

Grand 
total.  1 

1 
1 

Ofpicb 

In- 

Office 
help. 

Shop 
force. 

rORCIE. 

dustry 
num- 
ber. 

1 

Total. 

14-16 

yrs.  of 

age. 

6-&2. . . . 

5 
7 
1 

i 

10 
18 
64 

1 
• 

10 
12 
62 

f 

6-b. .  • . 

Cleanine  and  dyelne 

7 

CUd  sortlne 

1 

Total — GrouD  IX 

167 

155 

79 

260 

14,099 

12,616 

258 

2 

X.  Food  Liquors  and  Tobacco. 

Flour  and  other  cereal  products 

Fruits  and   vegetables   (canning  and 

preserving) 

1-a 

1-<J 

2 

1 
1 
1 

1 
45 
11 

4 

15 
25 

2 

1 
1 
1 

1 
43 
11 

4 
11 
25 

3 

1 

16 

5 

2 

20 

19 

143 

61 

16 
243 
318 

19 

3 

2 

22 

20 

141 

46 

17 
266 
312 

3 

1 

1-d . . . . 

Coffee  and  spice  roasting  and  grinding 
Provisions 

2 

"■'ie 

3 

2 

1 
10 

2 

1 

1 

26 

3 

■      2 

1 

3 

Dairy  products 

4-c 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

6-c 

Mineral  and  soda  waters 

1 
26 

3 

6-e 

Malt  Uauors 

6~b  •  • . . 

Cigars 

Total — Group  X 

106 

100 

32 

37 

843 

848 

37 

XI.  Water,  Light  and  Power  Dis- 
tribution. 

Water 

Gas 

1 

2 

1 
\ 

2 

1 
1 
3 

2 

1 
1 
3 

27 

10 

36 

3 

28 

11 

33 

3 

1 
1 
3 

4 

Electric  light  and  power 

Steam  heat  and  power 

t                Total — Group  XI 

4 

1 

7 

5 

76 

75 

5 

XII.  Building  Industry. 

Carpenters'  shops 

Paint  shops 

Plumbers'  shops 

Total — Group  XII 

u 

b 

1 

10 

1 
11 

10 

1 

11 

5 
1 
8 

1 
3 

68 

6 

57 

57 

3 

56 

1 

3 

22 

!         22 

14 

4 

131 

116 

4 

Total — Troy 

478 

469 

196 

553 

22,243 

20.667 

551 

t 

utica. 

I.  Btonr,  Clay  and  Glass  Products. 
Cut  stone 

1-b .... 

2 

1 
2 

1 
1 
1 

2 
1 
2 

1 
1 
1 

1 
5 
3 

21 
25 
26 

5 
48 
12 

22 

30 
29 

5 
34 
12 

1 
5 
3 

3-« 

Asphalt 

8-c 

Plaster  (wall  and  land) 

Artificial  stone 

4-0 

Pottery  products 

2 

2 

6-a 

Building  glass 

Total — Group  I 

•  ••••• 

8 

8 

11 

137 

132 

11 

II.  Metals,  Machines  and  Con- 
veyances. 
Brass  and  bronze  castinsrs 

2-c. . . . 

2 

1 
4 

1 

2 

2 

2 

4 

1 

4 
57 
68 
12 

1            59 
72 
13 

2-d 

Gas  and  electric  fixtures 

2 

4 
1 

2-e 

Brass  and  bronze  ware 

^ 

Metal  goods  not  elsewhere  specified . . . 
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Troy-Utica. 


NUMBBR 

OF  Employees  at  Time  op 

Inspection. 

Weekly  Hours  of  Labor. 

Children^ 
Iu^eoallyI 

BHOP  FORCE. 

NTMBER  op  EMPLOYEES  (iN 
SHOPS)  WllO  WORK — 

Employed. 

Number  in  Shops  Employing — 

51 

hrs. 

or 

less. 

52-57 
hrs. 

58-63 
hrs. 

10 
12 
59 

Over 

63 

hrs. 

Un- 
der 
14 
yrs. 

Total. 

1- 
19. 

20- 
199. 

200 

Men 
(18 
yrs. 
+  ). 

Y'ths 

(16- 

18 

yrs). 

Boys 

(14- 

16 

yrs). 

Worn. 
(16 
yrs. 

+  ). 

Girls 

(14- 

16 

3nrs). 

Iltlt- 

erate. 

10 

10 
12 

8 

10 
12 
28 

12 

**"53 

"    1 

■'"*', 

61 

33 

2 

i 

1 

12.358 

484 

1.641 

10.233 

2,996 

115 

32 

9,176 

39 

213 

6.266 

5,879 

:i 

16 

16 

2 
2 

19 

141 

46 

16 
70 
82 

16 

2 

2 

20 

10 

138 

28 

16 
240 
275 

9 

7 

2 

• 

^ 

2 

,,,,,, 

1 

1 

2 

I 

20 

20 

20 

> 

19 

19 

•  •    1  •  • .  • 

141 

. 

3 
15 

. 

4 

4 

130 

3           1 

......          1 

1 

46 

2 

1             24'           22 

16 

1 

16 
102 

240 

170 
227 

14i          121 

*   3 

300 

18 

14 

2 

309 

» 

1 

■ 

811 

394 

417 

756 

20 

14 

20           1 

327           170 

1 

301 

13,         3 

27 

io 

7 
3 

27 

27 

10 

30 

3 

1 

1 

6            21 
' 



1 

1 

10 

10 
5 
3 

1 

30 

23 

1 

23 

"2 

■ 

3 

1 



70 

20 

50 

70 

6             44 

18 

2 

56 

36 

3 

53 

20 

56 

3 

53 

47              9 

3 

"i 

I 

53 

1 

42'      '        3 

' 1 

1 

1 

112 

92 

20 

■    •    •     ■     a    ■ 

112 

89             12'         11 

'    *    *  ■  1 

11,110 

20.116 

1,647 

5.211 

13,258 

9,670 

234 

94 

10,071|       47 

1.0171     7,869 

120 

4 

21 

21 

26 

5 

ii 

21 
25 
26 

5 
28 
12 

■ 

1 
1 

1 

1 

11           10 

25 

25 



1 

25 
17 

6 
32 

1 

26 

1 

9 



5 

■    "32 

t 

1 

1 

32 

4 

......  1 

1 

1 . 

•  ■...^..••» 

12 

.... 

12 

; ' 

121 

64 

57 

117 

4 

1 
1 

32;         89 

•  ■  •  •  ■  i 

4 

4 

"io 

12 

4 
45 
67 
12 

1 

1 
t 
1 

3 

1 
57 
36 
12 

i 

67 

57 
58 

.....  • 

6 

4'    '    **2i 

1 

68 

11 
1 

"32 

12 

'.'.'..  .1 

10 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industries — 


In- 
dustry 
num- 
ber. 


CITY   AND  INDUSTRY. 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


0~X  .... 

3-m.  • . . 
3-Q .... 

3-r 

S-t 

3-u .... 
4-a 

4-c 

5-a 

•5-d .... 

5-g 

7 

2-a 

2-c 

4-c 

^-a 

-5-b. . . . 

6-e 

« 

2 

3-b. . . . 

3-c 

3-f 

2-a 

4  ^\^m  •    •    •    ft 


^'Vfa  •    •    ■ 


2-a.... 
3-a.... 
3-b. . . 

2-a.. . . 
2-c.... 
3 


UTICA — Continued. 

II.  METAL.S,  Machines  and  Con- 
vey an  CES — Concluded. 

Hardware  not  elsewhere  specified 

Firearms 

Metal  beds  and  bed  springs 

Architectural    and    ornamental    iron 

work 

Cooking  and  heating  apparatus 

Stationary  engines,  DoUers,  etc 

Machinery  not  otherwise  classified .... 
Telegraph,  telephone  and  fire  alarm  ap- 
paratus  

Dynamos,  motors  and  electrical  sup- 
plies   

Carriages,  wagons  and  sleighs 

Motor  vehicles 

'Railway  repair  shops 

Agricultural  implements 


Total— Group  II 


III.  Wood  Manufactures. 

House  trim 

Cigar  and  fancy  wood  boxes 

Wooden  toys  and  novelties 

Furniture  and  upholstery 


Caskets 

Other  cabinet  work 
Pianos,  organs,  etc. 


Total— Group  III 


IV.  Leather  and  Rubber  Goods. 

Furs  and  fur  goods 

Belting,  washers,  etc 

ISaddlery  and  harness 

Traveling  bags  and  trunks 

Fancy  leather  goods 


Total— Group  IV 


V.  Chfmicals,  Oils,  Paints,  Etc. 

Paint,  varnish,  etc 

Glue,  mucilage,  etc 


Total— Group  V 


VI.  Paper  and  Pulp. 
Paper  mills 


VII.  Printing  and  Paper  Goods. 

Paper  boxes  and  tubes 

Printing  and  publishing 

Bookbinding  and  blank  book  making. 


Total— Group  VII, 

VIII.  Textiles. 

Carpets  and  rugs , 

Woolens  and  worsteds 

Cotton  goods. 


40 


11 


•1 
2 
1 
1 
2 


37 


11 


6 


1 

1 

3 

2 

20 

19 

1 

1 

24 

22 

1 

1 

1 

1 

4 

4 

Largest 
Number  of 
Employees. 


Office 
help. 


9 


9 


2 
10 
14 


38 
3 

4 


23 

6 

16 


126 


10 


17 


1 
83 


84! 


12 
20l 


Shop 
force. 


Office 
Force. 


Grand 
total. 


10 
234 
265 

6 

677 

70 

157 

175 


D 

126 
312 
167 
187 


2,532 


253 
17 
44 
24 

46 
10 
80 


474 


8 
11 

6 
30 
31 


86 


12 


40 


03 

276 

17 


Total. 


12 
244 
279 

6 

715 

73 

139 

178 


4 
114 
335 
172 
154 


2.573 


263 
17 
44 
25 

60 

4 
82 


485 


9 
12 

6 
30 
30 


87 


10 


17 


41 


92 

3.58 

17 


14-16 

yrs.  of 

age. 


2 
10 
14 


38 
3 

4 


23 

5 

16 


126 


10 


17 


1 

83 


386 

467 

84 

•  •  •    .  . 

2 

2 

738 

2«040 

758 
2.020 

11 
20 

*••••* 
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Continued. 


Utica. 


NuMBKR  OF  Employees  at  Time  of  Inspection. 


SHOP  FORCE. 


Number  in  Shot)s  Employing— 


Total. 


Men 

Y'ths 

Boys 

Worn. 

1- 

20- 

200 

(18 

de- 

(14- 

(16 

19. 

199. 

+  . 

yrs. 

ls 

16 

yrs. 

+  ). 

yrs). 

yrs). 

+  ). 

Girls 

(14- 

16 

YTS). 


Weekly  Houks  of  Labor. 


xumrer  of  employees  (in 
shops)  who  work — 


51 

hrs. 

or 

less. 


52-57 

hrs. 


58-63 
hrs. 


Over 

63 

hrs. 


Children 
Illegally 
Employed. 


Un- 
der 
14 
yrs. 


IlUt- 
crate. 


10 
234 
265 

6 

677 

70 

135 

175 


3 

114 
312 
167 
138 


253 
17 
44 
24 

46 

4 

SO 


468 


8 
11 

6 
30 
28 


83 


12 


40 


91 
275 

17 


383 


2 

727 

2,020 


10 

is 

6 


28 


23 

18 


2.4471       129 


13 
17 


4 
6 


40 


8 

11 

6 


25 


12 


64 
17 


81 


283 

70 
107 

175 


234 
250 


394 


91 


167 
138 


294 


1.146    1,172 


240 


44 
24 

46 

■74 


428 


30 
28 


58 


40 


91 
211 


302 1 


63 


10 
199 
241 

6 

672 

70 

132 

158 


3 
113 
307 
167 
135 


2,341 


253 

1 

28 

12 

40 
4 

78 


416 


3 
11 

6 
30 

9 


59 


12 


40 


727 
1.967 


37 
243 

7 


287 


2 
360 
955 


25 
10 


5 


10 


63 


8 


13 


29 
99 


7l 


10 
14 


14 


15 
12 


3 


32 


13 
10 
12 

6 


41 


18 


23 


43 
15 


65 


3i 

li 


1851 


185 


70 
3 


10 
234 
265 

6 

677 


132 
175 


14 


90 


212 


100 

312 

77 

138 


2,232 


13 
13 


26 


240 

4 

44 

24 

46 

4 
80 


442 


8 
11 

6 
30 
27 


82 


51 
7, 


12 


40! 


90 
17 


107 


306 
950 


17 
4l 


8 


32 
8 


01 


91 


2 

695 

2,004 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industriei 


1 

CITY,  AND   INDUSTRY. 

1 

,  Num- 
ber of 

inspec- 
tions. 

[ 

Places 

In- 
spect- 
ed. 

1 

Num- 
ber of 
owners 

at 
work. 

Largest 
'    Number  op 
!    Employees. 

• 

Grand 
total. 

Office 
1       Force. 

"In- 

1 

1 

1 
Office 
help. 

Shop 
force. 

1 
1 

dustry, 
num- 
.   ber. 

Total. 

14-16 

yrs.  of 

age. 

4 

UTICA — Concluded. 

VIII.  Textiles — Concliuled. 
Hosiery  and  knit  eoods 

20 
1 
1 

16 

1 
1 

69 
1 

• 

4,339 

32 

3 

4.405 

33 

3 

69 

1 

2 

5-a... . 

Dveinfif.  finishing,  etc 

6 

Flax,  hemp  and  Jute  manufactures.. . . 
Total — Group  VIII 

28 

24 

1 

102 

7,154 

7.221 

101 

2 

IX.  Clothing,  Millinery,  Laun- 
dry, Etc. 
Tailoring 

21 

21 

5 

g 

3 
2 

7 

32 

•   •••*• 

i 

1.507 

57 

135 

38 

26 

1.338 

47 

134 

36 

26 

32 

2^ 

Dressmaking 

5 
9 
3 

6 
8 

6-ftl.. . . 

Laundries  (non-Chinese) 

*""**• 

6-b. . 

Clefinlne  and  d veins 

1 

7 

CliD  sortlnjr 

2 

Total— Group  IX 

40 

40           21 

33 

1,763 

1.581 

33 

X.  Food,  Liquorr  and  Tobacco. 

Flour  and  other  cereal  products 

Sugar  and  molasses  refining 

Coffee  and  spice  roasting  and  grinding. 
Provisions 

l-« 

x^b .... 

2 
1 

1 
2 

1 

21 

3 

1 

4 

1 

12 

2 

1 
1 
2 

1 

' 

1 

■   ••••• 

25 
6 
4 

28 

48 

82 

20 

2 

117 

25 

100 

24 
6 

7 
30 

H 

134 
25 
91 

1 

l-d 

2 

8 
2 



3 
2 

Macaroni  and  other  food  pastes 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

4-c 

4-<l 

21 
2 

12 

1 

6 

1 

17 


6 

1 

Mineral  and  soda  waters 

li            2 

fi:::::: 

12             8 

S-^. . . . 

Malt  liauors 

17 

e^ 

Tobacco  and  snufT 

6-b. . . . 

Cirairs 

Total — GrouD  X 

49 

48 

23 

30 

457 

476 

80 

XL  Water,  Light  and  Power. 
Gas 

2 

1 
3 

1 
3 

15 
85 

16 
87 

4 

Electric  licrht  and  DOwer 

2 

2 

Total — GrouD  XI 

4 

4 

2 

100 

102 

2 

XII.  Building  Industry. 
Carpenters'  shops 

1 

1^ 

1 

• 

6 

6 

Total — Utica 

•    •   • 

215 

204           65 

415 

13.147 

13,1S« 

414 

2 

TOHKBRS. 

IL  Metals,  Machines  and  Con- 
veyances. 
Brass  and  bronxe  ware 

2-e, 

1 
2 

1 

1 

3 
6 

1 

1 

1 
1 

1* 
2 

1 

1 

3 
6 

1 

1 

1 
] 

'I 

2 

! 

8 

18 

966 

26 

520 

7 
7 

5 
8 
2 

8 

11 

1,004 

26 

632 

I 

2-f  . . . 

Sheet  metal  work 

2 

i 

1 

l^ 

Metal  goods  not  elsewhere  specified .  . . 

Architectural    and    ornamental    Iron 

work 

...... 

•••"•• 

8-t 

Stationary  engines,  boilers,  etc 

Machinery  not  otherwise  classified 

Casting 

2 

1 

**'87 

a-u 

87 

v^7«  •  •  ■  • 

Dynamos,  motors  and  electrical  sup- 
plies   

12 

12 

5-ft 

Carriages,  wagons  and  sleighs 

Motor  vehicles 

5-d 
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Utica-Tonkera. 


Number 

OF  Emplotees  at  Time  of  Inspection. 

« 

Weekly  Hours  of  Labor. 

Children 
Illegally 

SHOP  FORCE. 

number  of  employees  (in 
shops)  who  work — 

Employed. 

Number  in  Shops  Employing — 

61 
hrs. 

or 
less. 

62-57 
hrs. 

156 

58-63 
hrs. 

Over 

63 

hrs. 

Un- 
der 
14 
yrs. 

Total. 

1- 
19. 

12 

3 

20-        200 
199.    j     +. 

Men 

(18 
yrs. 
+  ). 

Y'ths 

.  (16- 

18 

yrs). 

Boys 

(14- 

16 

yrs). 

Worn. 

(16 

yrs. 

+  ). 

Girls 

(14- 

16 

yrs). 

nut- 

erate. 

4.336 
32 

660 
32 

3.764 

1.386 

32 

1 

162 

70 

2.687 

131 

• 

4.180 
32 

* 

3 

2 

3 

7.120 

17 

655 

6,448 

2,736 

290 

97 

3.845 

162 

8 

199 

6,913 

1.306 

57 
47 
45 
35 
26 

439 

810 

638 
2 

37 

10 

698 
45 
90 
10 
19 

23 

57 
14 

4 

1.249 

33 

130 

35 

26 

47 

134 

89 

39 
25 

1 

4 

35 

26 

7 

1.54H 

210 

628 

810 

711 

38 

10 

762 

27 

75 

1.473 

; 

23 

23 
6 

4 
28 

■ "  *62 

20 

2 

24 

•'    "57 

23 
4 
2 

28 

13 

76 

8 

2 

112 
15 
82 

1 

1 

1 

23 
6 

4 
16 

48 

52 

19 

2 

114 
25 

6 

2 
2 

4 

28J 

••••••I"**'**' 

12 

48 

48 
30 

•   ■•••« 

35 

5 

11 

! 

82 

1 

1 

30 

1 

20 

2 



117 

93 
25 
84 

2 

3 

3 

26 

10 

1 



91 

1 

3 

4 

87 

4 

1 

446 

216 

230 

365 

4 

7 

59 

11 

87 

38 

309 

12 

15 

15 
22 

15 
85 

- 

15 
73 

86 

63 

12 

1 

100 

37 

63 

100 

1 

12 

88 

6 

6 

V 

6 

6 

• ' 1 i  ■    " 

12.774 

837 

3,507 

8.430 

7.190 

416 

137 

4,831 

200 

283!          690,11,661 

140 

5 

6 

7 
2 

8 

11 
12 

6 
7 
2 

8 

10 

908 

26 

393 

7 
5 

6 

* 

7 

t 

7 

*"*'*■ 



2 

2 

8 

•  •••••1------ 

8 

7 
917 



11 

1 
6 



4 

917 
26 

iho 

*7AA 

3 

26' 

26 

620 

7 
6 

520 

30 

5 

90 

2 

7 
6 

' 



..... 

::::::i:::::: 

::::::!;:::::: 
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II.ISO  'N'Ew  YoBK  Statb  Dspabtmekt  of  Labok. 

Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries — 


CITY  AND  INDUSTRY. 

Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Largest 
Number  of 
Employees. 

Grand 
total. 

Office 
Force. 

In- 

Office 
help. 

Shop 
force. 

dustry 
num- 
ber. 

Total. 

14-16 

yrs.  of 

age. 

6-jr 

YOUKERS — Concluded. 

II.  Metals,  Machines  and  Gon- 

VEYAN  CBS — Concluded. 

Railwav  repair  shops 

1 
1 

1 

1 

■ 

25 
35 

25 
38 

• 

8-a 

Profes^onal  and  scientific  instnimeints. 
Total — Group  II 



3 

3 

20 

20 

5 

103 

l,63i 

1,671 

103 

III.. Wood  Manufactures. 
House  trim 

2— a« .  • . . 

11 

1 
1 
1 

11 

1 
1 
1 

4 

i 

i 

98 

87 

3 

4 

79 

88 

1 

1 

3 

CooDerasre 

1 

4-e 

Other  articles  and  appliances  of  wood . 
Brooms 

Total — Group  III 

14 

14 

5 

1 

102 

169 

1 

IV.  Leather  and  Rubber  Goods. 
Furs  and  fur  croods 

2 

1 
1 
3 
1 

1 
1 
3 
1 

120 

75 

678 

8 

60 

59 

646 

6 

3-f 

Fancy  leather  goods 

4 

5-d. . . . 

Rubber  and  gutta  percha  goods 

Mattresses.  dIUows.  etc 

i 

36 

36 

Total — Group  IV 

6 

6 

1 

36 

881 

771 

36 

V.  Chemicals,  Oils,  Paints,  Etc. 
Proprietary  medicines 

1-a 

1 

1 

1 
1 

1 
10 

19 
55 

20 
65 

1 
10 

1-d...  . 

Other  chemicals  and  drugs 

Total — Group  V 

2 

2 

11 

74 

85 

11 

VII.  Printing  and  Paper  Goods. 
Printing  and  nnhlif^hing.  . 

_ 

3-a 

7 

7 

3 

109 

109 

3 

VIII.  Textiles. 
Carpets  and  rugs 

» 

2-a 

4 

1 

3 
1 

63 
1 

1 

3.798 
64 

2,873 
65 

17 
1 

6-b .... 

Unholstery  goods 

Total — Group  VIII 

5 

4 

1 

64 

3,862 

'     2,938 

18 

IX.  Clothino,  Millinery,  Laun- 
dry, Etc. 
Tailoring 

1-a 

1 
1 
4 

4 

14 

1 

1 
1 
4 

4 
14 

1 

6 

8 

2,158 

128 

36 

6 

6 

6 

2,171 

130 

36 

3 

2-a 

DressmakincT 

3 

Men's  hats  and  cans 

1 

6 

13 
2 

"is::::: 

6-al 

Laundries  (non-Chinese) 

2 

6^2. . . . 

Chinese  laundries 

6-b 

Cleaning  and  dveinjr 

' 

Total — Group  IX 

* 

25 

'          25 

7 

15 

2,342 

;     2.352 

15; 

X.  Food,  Liquors  and  Tobacco. 
Sugar  and  molasses  refining 

**'! 

1-b 

2 

25 

1 

4 

-  2 
25 

1 
4 

ii 

1 

3 

44 

,      1,219 

86 

2 

23 

1 

1,087 

•     2 
22 

44 

4-c 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

>•••••>•«    •••• 

4-d. .  .  . 

p 
I...... 

Mineral  and  soda  waters 

Total — Group  X 

32 

32 

15 

44 

1,330 

.      1 , 197 

44 

XI.  Water,  Light  and  Power. 
Electric  light  and  power 

4 

1            1 

t 

1 

5 

1 

5 

10 

5 

XII.  Building  Industry. 
Plumbers'  shops 

c 

1 

1 

1 

1 

7 

:            8 

15 

7 

Total — Yonkers 

1 

1 

;          ■ 

113 

1        112 

i          33 i        2S9 

10,435 

9.317 

243 

1 

l=sss== 
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Concluded. 


Yonkers. 


Nu.\fBER 

OP  Employees  at  Time  of  Inspection. 

Weekly  Hours  op  Labor. 

Children 
Illegally 

SHOP  FORCE. 

number  of  employees  (in 
shops)  who  work — 

Employed. 

Number  in  Shops  Employing — 

51 

hrs. 

or 

less. 

62-57 

hrs. 

58-63 

hrs. 

Over 

63 

hrs. 

Un- 
der 
14 
yrs. 

Total. 

1- 
19. 

20- 
199. 

200 

+  . 

1 

Men 
(18 

yrs. 
+  ). 

Y'ths 
(16- 

yrs.) 

Boys 

(14- 

16 

yrs.) 

Worn. 
(16 

yrs. 
+  ). 

Girls 

(14- 

16 

yrs.) 

Illit- 
erate. 

25 

i 

25 

25 

26 

35 

35...'/. '. 

15 

20 

1         35 

. . . 



1,568 

'          57 

2361   1-27  A 

1,411'         37 

'        1 

8 

110 

2 

46 

^    1.478 

14 

30 

' 



79 

1 

79 

1 

: :_ 

74 
76 

1 
1 

5 
4 

79 

87 

87 

7 

87 

1 

1 

1 

1      " 
1 

1 

* 

1 

. 

168 

81 

87 

152 

9 

7 

79 

1'          88 

1 

I 

60 

7 

6 

60 
59 

"603 

62 

39 

377 

6 

8 

17 

223 

60 

59 

607 

__ 

59 

3 

7 

3 

610 

3 

6 

6 



735 

13 

119 

603 

474|         10 

3 

2481 

1  — 

3 

726 

A 

* 

19 

19 

12 
24 

3 
30 

4 

19 



55 

55 

1 

65 

"*'i 

1 

74 

19 

55| 

36 

1 

33 

41 

74 

1 

106 

24 

•      -     1     -  - 
82| 

85 

6 

6 

9 

•    ■    •    ■    • 

106 



2,856 

2  856 

1.172 
6 

89 

2 

1,589 
65 

4 

4 

— 

4 

2,856 

64 

64 

60 



2.920 

64i  2.856 

1 

1 

1.177 

89 

2 

1,644 

8 

4 

2,916 



6 

< 

6 
6 

>    • 

28 

36 

3 

6 

2 

1,463 

34 

36 

3 

-■    — ■ 

• 

6 

6 

i»«.... 

...... 

4 
687 

6 
121 

121 

2,158 

359    i  700 

94 
3 

16 

8 

86 

1,951 

mm 

4 

36 
3 

128 

100 

36 

3| 



1 

**! 

2,337 

79 

459 

1   700 

1,534 

97 

16 

1 

682 

8 

86 

248    1  997'         6 

■ 
1,043 

1.043 

1.038 
80 

4 
1 

1 

395'     648 
80          6 

86 

86 

2 

22 





2, 

. , 

2 
20 

.  . ' 



2 
21 

22' 



■  ■  'i 

■1 

i 

1 

1 ,  153 

110 

i    1,043 

1   145'           fi'            *> 

1!        498       654 

5 

- 

_.  ■ 

5 

5 

1 

5 



8 

1                                    '                  II 

8 

8 
396 

8 

1 

1 

'                1 

1 1 

I 

1  7,676 

44 

••••■•  1 

9.074 

1.102 

6.027 

255 

2,726 

22 

332 

5,449 

=        = 

2,603 



690           1 

,==-: 

MENT  OF  LaBOB. 


i|ble  v-~statistics  of  factobies 

Recapitulation  by  Indui 


7,33l| 


.085    43 

630 

40 

127 

1.034 

,233  271 

eeszes 

780 

14.050 

,902,    S4 

878 

81 

624 

2.965 

.362    70 

7M 

S5 

370 

2.274 

,233,  31 

287 

33 

862 

4.208 

SSsI   15 

15 

IBl 

■fiai 

.8B0'  88 

270 

SO 

723 

10.738 

.007,101 

326 

96 

681 

1,918 

.«4  2fi4 

758 

2S4 

309 

7.348 

.bmIuo 

3S5 

100 

511 

4,845 

6S3      8 

07fl 

8 

707 

J^-l 

i!^ 

_L 

968 

.47 

■   BO 

10 

17 

162     18 

?« 

'■«« 

f? 

T? 

866    30 

jj- 

41 

51!)'     1 

13      1 

12.553 

32, 532 '424,098  584,564 

32.080 

81 

Report  of  Bueeau  of  Faotoey  Inspection,  1906.         11.153 


INSPECTED  IN  EACH  INDUSTRY, 
try  Groups  or  Classes. 


NXTMBBR  OF  ETuPIiOTEES  AT  TiME  OP  INSPECTION. 


SHOP  FORCE. 


Number  in  Shops  Employing — 


Total. 


20- 
199.    ' 


200 
+  . 


Men 

Y'ths 

Boys 

Worn. 

(18 

de- 

(14- 

(16 

yrs. 

ls 

16 

yrs. 

+  ). 

yrs). 

yrs). 

+  ). 

Girls 

(14- 

16 

yrs). 


Weekly  Hours  of  Labor. 


number  of  employees  (in 
shops)  who  work — 


51 

hrs. 

or 

less. 


62-57 
hrs. 


58-63 

hrs. 


Over 

63 

hrs. 


Chtldren 
Illboallt 
Employed. 


Un- 

der 

imt- 

14 

erate. 

yrs. 

STATE. 
39.093 

251,730 
78,659 
63.096 
29.654 
14,610 
79,985 
94.763 

256.961 

95,666 

7.759 

1.819 


4,214 
24,308 
13,661 
10,744 

4.038 


24,616 
84.219 
47,905 
31,662 
12,253 


991 1  8,462 
14,930'42.087 


4,053 

55,958 

25.519 

2,291 

1.215 


33,261 

150.379 

40.316 

3,157 

604 


10,263  35.850 

I 

143.203  230.1631 

I 
17,093|71,692| 

20.69o'40,989l 

13, 363' 21, 599 


6,157 


13,525 


22.968  50, 502| 
57.449|38.344| 

50.624!  115.665 

i 

29.831  63,236 

I 
2.311    7.747 

1,801 


CITY. 

14.132 

96.069 

30.468 

30.927 

16.176 

l..'i35 

59,64:^ 

29.142 

198,408 

60.612 

5,310 

1.053 


2,686    8.760|   2,686:12,819! 

16,317  37.888  41.864  84,600 

7,462  22,7841  9,222|36.328 

8,481  16,052!  6, 394! 20, 477 

2,7441  7,781i  5,651il0,900 

325        885        325,    1,060 

10,144l30,810!l8,68Pi38.182 
3,580  12, 837112, 725"  10,  R38 

44,968  12«i.2J2,25,2()8'97.632- 


13, 870;23, 303,23, 43 
993!   2.207    2.110 
7911       262' 


552.475 


113.361 


291.801 


148.313 


38.691; 
5.301' 
1.037! 


946 
6.680 
2.369| 
1,772, 

908' 

I 
62 

2.414* 

2,456 

1,751 

969 

3 

14 


280 
3,272 
1,039 

744 

7321 

32 

1,692 

634 
1.138 

377 
3 


12 


357.865    9,955 


3121   1.939| 

1,374113,176^ 

773    3,705! 


639 

278 
28 


19.177 

6,677 

980 


46 
337 
120 
519 
192 

15 


7,482 

12,051 

6,670 

1.947 


9,082 

114,931 

25,744 

26,554 


3,610    13,799 


621 


569 


716  25,6391     714|Kl.447i  63.772 


1,131  61, 087j  1,745 
616  136.594'2.335 
445  30, 365 !     651 


6! 


31 

I 
II 


1.663  29,155 
19.756  152,143 
13,517    30,381 


1,164 
1,236 


1,331 
435 


91| 
6S7    7 
358    1 
285    9 
186    4 

16 
426*18 
241116 
391 1 97 
101121 
3 


2,788 


920 
.334 
.677 
.  1661 
,237, 

4141 
,77oi 
.808, 
,511  1 
.082! 
3 
1 


22 
176 

66 
255 
121 

13 

668 

621 

.736 

361 


5,696 
7,557 
5,436 
1,804' 
3, 0741 
11! 
11,680 
1,441 
17,823 
9. 198 
8i>7 
635 


17,512 

15.017 

16 

I 

• 

113.860  10.888 

14 

2 

45,736      509 

1 

44 

34,423      172 

10 

6 

11,471 

774 

«.••■• 

5,189  8,331 

10,699 

67 

14 

1 

63,736!     209 

3 

2 

82, 508 1 2, 554 

69 

63 

48,423  3,345 

49 

3 

2,200 

3,064 
1 

147 

177,92313,939,65,152 


4,592 

59,160 

18.177 

16,987 

8,622 

480 

43,346 

18,345 

121,595 

23,851 

759 

311 


316,225 


3,844 
28,732 
15,855 
12,029' 

4,22:)' 
9381 

4,612, 

9,301 
56,670 
26,396 

1,896 
106 


100 
620 

•   ■    ■    ■ 

107 

251 

106 

5 

65 

.320 

.167 

.758 

1 


164,608|6.49O 


10 

2 

49 

15 


108 


I 
1 


2 

63 
8 


66 


11.154 
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Table  V — Continued. 


Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

• 

Num- 
ber of 
owners 

at 
work. 

Largest 
Number  of 
Employees. 

■ 

Grand 
total. 

Office 
Force. 

INDUSTRY  AND  LOCALITY. 

Office 
help. 

Shop 
force. 

[Only  the  more  important  centers  of  each 
industry  are  specified.] 

Total. 

14-16 

yrs.  of 

age. 

•^  1.  Stonb. 

A.    Crushed  stone 

Rochester 

Stoneco 

b.    Cut  stone 

Buffalo 

New  York  City 

Rock  Glen 

c     Hones,  slates,  mosaics,  etc 

New  York  City 

2.   MiSCELLANBOtTS  MINERAL  PRODUCTS 

a.  Asbestos,  graphite,  etc 

New  York  City 

Schenectady 

b.  Abrasives 

Niagara  Falls 

3.  Limb,  Cement  and  Plaster. 

a.  Asphalt 

New  York  aty 

b.  Cement  and  lime 

CatsklU 

Glens  Falls 

Hudson 

Rosendale 

c.  Plaster,  (wall  and  land) 

Newburg 

New  York  City 

Oakfleld 

Wheatland 

d.  Sifted  sand  and  mortar 

Port  Washington , 

Roslsm 

e.  Artificial  stone 

New  York  City 

f.  Plaster  cast<!  and  orn<\ments 

New  York  City 

4.  Brick,  Tile  and  Pottery. 

a.    Common  brick 

Buffalo 

Coesrmans , 

Dutchess  Junction 

East  Kingston 

Empire , 

Fishkill-on-Hudson 

Flatbush 

Glasco 

Haverstraw 

Hudson 


L  STONE  AITD 


31 

28 

5 

4 

1 

1 

258 

244 

4 

4 

155 

151 

2 

2 

15 

15 

12 

12 

52 

49 

32 

31 

2 

2 

9 

9 

2 

2 

20 

18 

13 

11 

30 

27 

2 

2 

4 

4 

2 

1 

5 

5 

33 

29 

1 

1 

7 

6 

4 

2 

6 

6 

25 

19 

9 

6 

11 

8 

47 

45 

14 

14 

85 

83 

81 

79 

162 

155 

6 

5 

5 

5 

8 

8 

8 

8 

1 

1 

6 

6 

5 

5 

7 

6 

26 

26 

2 

2 

119 


58 
2 

3 
3 


10 
9 


14 
2 

33 
29 


24 
2 


197 
2 

155 
2 

9 
6 


117 
83 

8 

44 
36 


37 
24 

72 
13 
14 
13 
5 

33 

2 

10 

t 
4 

4 
1 
1 

14 
2 

42 
41 


12 
2 

44 

1 

1 

2 
2 

i 

1 
1 

844! 
llOi 
225 

7,116 
347 

5,217 
215 

243 
199 


1.864 

1,330 

255 

550 
417 


1,072 
656 

2,765 
394 
455 
300 
629 

1,543 
142 
660 
384 
167 

645 
254 
331 

557 
237 

1,029 
985 


12,949 
377 
454 
764 
853 
400 
782 
384 
658 
1,927 
320i 


803 
762 


12.150 
378 
454 
765 
853 
356 
691 
384 
659 
1,784 
320 


703 

24 

86 

2 

225 

6.176 

196 

1 

299 

2 

4,547 

155 

1 

208 

2 

165 

9 

118 

6 

1,880 

107 

4 

1,313 

73 

4 

263 

8 

558 

8 

417 

936 

37 

553 

24 

2,519 

74 

1 

394 

13 

I 

469 

14 

234 

15 

634 

5 

1,564 

33 

1 

144 

2 

660 

10 

1 

391 

7 

171 

4 

592 

2 

249 

286 

419 

14 

173 

2 

42' 

41 


44 

1 
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Statistics  of  Factories  Inspected :  By  Industries* 


Number  of  Employees  at  Time  of  Inspection. 


SHOP  PORCE. 


Number  in  Shops  Employlng- 


Total. 


Men 

Y'ths 

Boys 

Worn. 

4- 

20- 

200 

(18 

(16- 

(14- 

(16 

10. 

100. 

+  . 

.yrs. 

18 

16 

3rrs. 

+  ). 

yrs). 

yrs). 

+  ). 

Girls 

(14- 

16 

yrs). 


Weekly  Hours  of  Labor. 


number  of  employees  (in 
shops)  who  work 


51 
hrs. 

or 
less. 


52-57 
hrs. 


58-63 
hrs. 


Over 

63 

hrs. 


Children 
Illeoallt 
Employed. 


Un- 
der 
14 

yrs. 


imt- 

erate. 


CLAY  PRODUCTS. 


670 

84 

225 

5,980 
207 

4,302 
206 

156 
112 


1,773 

1.240 

255 

550 
417 


800 
520 

2,445 
381 
455 
210 
620 

1,531 
142 
650 
384 
167 


186 
26 

268 
58 

225 

"'226 

056 
200 
756 

1,056 

7 
688 

8.068 

00 

2.048 

206 

05 
71 

61 
41 

266 
146 

634 

424 

52 

873 
670 
203 

32 

135 
34 

388 
383 

'   81 
41 

818 
488 

21 

1,621 
127 
125 

803 
254 
330 
210 

620 

170 

20 

'  *  "27 

676 
142 
245 
74 
140 

686 

"376 
310 

23 

567 
240 

2.880 
"226 

■  '354 
207 

"332 

"366 


678 

1 

05 
84 

16 

568 

84 

225 

225 
510 

5.860 

30 

3 

27 

71 

68 

3 

1 
1 

4.374 

57 

3,010 

1.070 

240 

447 

00 

70 
50 

746 

474 
255 

25 

8 

225 

■ 

4,362 

35 
116 

,24 

206 

130 
05 

6 
6 

67 

47 

6 

11 
11 

572 
345 
208 

21 
21 

5 
5 

62 
62 

35 
35 

1 
1 

. . ; . . 

1,123 

015 
731 

77 

843 

47 

517 

10 

2 

625 
417 

608 
388 

040 
4 
3 

1 

306 

800 

41 
41 

28 

250 
100 

1,452 
377 
450 
210 

620 

2,370 

35 

4 
3 

28 

3 

25 

377 

450 

2 

. 

2 

210 

680 

26 
13 

23 

23 
0 

606 

1.174 

142 

650 

06 

107 

500 
240 
286 

236 

80 

180 
150 

7,313 

1.500 

18 

348 

1 

142 

628 

5 
6 

i7 

378 

288 
60 

167 

1 

580 

1 

240 

286 

402 

2 

1 

62 
62 

465 
465 

033 
75 

107 
20 

116 
106 

078 
302 

171 

727 
687 

11,723 

26 
26 

268 

25 

8 

20 

12 

4 

10 

5 

11 

74 

1 
1 

115 

13 

4 

5 

16 

7 

7 

2.882 

2 
2 

8 
5 

330 

^ 

442 

454 

280 

12 

354 

445 

5 

11 

1,697 

320 

730 

386 

08 
16 

825 

825 

350 

677 

2 

3 

20 

15 

04 

70 

3 

20 

16 

80 
376 
627 

376 

627 

1.604 

70 

320 

11.166 


New  York  State  Department  of  Labor, 


Table  V — Continued. 


industry  and  locality. 

[Only  the  more  important  centers  of  each 
Industry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


4.  Brick,  Tile  and  Pottery — Concluded. 
a.  Ck>mmon  brick — Concluded. 

Mechanicville 

New  York  City 

Roseton 


c. 


b. 


d. 


b. 
c. 


b.    Terra  cotta  and  fire  clay  products, 
Albany , 


Corning 

New  York  City, 

Pottery  products .  . . 

Buftalo 

New  York  City. 

Solvay 

Syracuse 


5.  Glass. 

Building  glass 

New  York  City 


Beveled  glass  and  mirrors. 
New  York  City 


Pressed,  blown  and  cut  glassware. 

Coming 

New  l^rkaty 


Bottles  and  Jars 

New  York  City , 
Olean 


1.  Gold,  Silver  and  Precious  Stones. 
Silver  and  plated  ware 

Mt.  Vernon 

New  York  Qty.  . 

Niagara  Falls 

Port  Jervis 

Sag  Harbor 


Gold  and  silver  refining  (New  York  City). 


Gold,  silver  and  aluminum  leaf. 

Hicksville 

New  York  City 


Gold  and  silver  watch  cases. 

New  York  City 

Sag  Harbor 


Jewelry,  gold  pens,  etc, 

BufTaio 

New  York  City. .  , 


f.     Lapidary  work  (New  York  City). 


2.  Copper,  Lead,  Zinc,  Etc. 

Smelting  and  refining 

Buffalo 

New  York  City 


Places 

in- 
spect- 
ed. 


15 
14; 

U 

380; 

16 

355 

118 


37 

2 

33 


Num- 
ber of 
owners 

at 
work. 


Largest 
Number  of 
Employees. 


Office 
help. 


85 

81 

2 

2 

60 

67 

2 

2 

1 

1 

1 

1 

13 

13 

33 

33 

9 

fl 

23 

23 

15 

14 

1 


378 
14 
155 


3r,r, 


118 


33 

2 

29 


40 
37 


23 

8 

14 

11' 


245 1 

11 
229 

90 


8 


Shop 
force. 


Grand 
total. 


Office 

FORCK. 


Total. 


14-16 

yrs.  of 

age. 


6 
3 

4 

82 
8 

4 
48 

89 
4 

68 
5 

14 


60 
53 

78 
71 


285 

370 

1,525 

1,804 
185 
205 

1.032 

2,164 
203 
926 
270 
402 


9131 
729 

1,290 
1,132 


116  4,834 
25;  1,947 
75i     2,096 


231 
5' 

7; 


1,448 
579 
400 


2P01 

368 

1.344| 

1,793! 

193. 

164 
1.041, 

1,916 
207 
735 
275 
399 


868 
712 

1,307 
1,162 

4.663 
1,890 
2.040 

1,115 

458; 

177| 


360 

23 

276 

33 

4 

3 


17 

a 


28 
13 
15 

430 

30 

397 


4.813 
295; 

2.r40 
828, 
144l 
163| 

70 

344 

81, 

251| 

873' 
363' 
510 

4.986' 

354 

4,582 


4,6371 

314 

2.723' 

861 

148; 

166 1 

I 

71; 

353) 

78| 
263. 

901 
376 
525 

4,879 

355 

4.,471 


123      1,293      1,243 


92      1.874      1,912 

6  202  257 

85      1,564      1.635 


E  AND  CLAY 

6! 

I:::;:: 

82 - 

8 

4 

48 

85 

4 

59 

'     6 

9 

60 
53 

78 

71 

116 
25 

1 

75 

23 

5 

1 

7 

B,  MAC 

358 

HIN] 

BS 

23 

276 

33 

4 
3 

5 

17 

17 

28 
13 
15 

419 
25 

1 

i 

1 

391 

116 
92 

5 

S6 
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Stutistics  of  Factories  Inspected :  By  Industries. 


KcMBER  OF  Employees  at.  Time  of  Inspection. 


SHOP  FORCE. 


Number  in  Shops  Eraploying- 


Total. 


Men 

Y'tbs 

Bo3rs 

Worn. 

20- 

200 

(18 

(16- 

(14- 

(16 

19. 

199. 

+  . 

yrs. 

18 

16 

yrs. 

+  ). 

yrs). 

yrs). 

+  ). 

PRODUCTS — Concluded. 


Girls 

(14- 

16 

yrs). 


Weekly  Houks  op  Labor. 


NUMBER  OF  EMPLOYEES  (iN 
shops)   who  WORK 


51 

hrs. 

or 

less. 


52-57 
hrs. 


58-63 
hrs. 


Over 

63 

hrs. 


Children 
Illegally 
Employed. 


Un- 
der 
14 
yrs. 


imt- 

erate. 


285 

1       285 

7!       358 
214 

1291    1-182 

*iii26 
400 

"466 

843 
203 

"'276 
870 

2,205 

1,470 

484 

278 

365 

1,300 

1,600 
183 
160 
884 

1,089 

93 

476 

80 

172 

716 
602 

1,129 
994 

3,875 
1,543 
1,701 

896 
380 
130 

7 

97i 
t 

188 

365 

l,300j 

800; 
I85I 
160 
147 

1 

852 

365 

1 

1,340 

28 

13 
2 

12 
10 

1 

40 
55 

1 
856 

1,711 

83 

5 

1 

185 

■    (    ■    •    •    • 

121 
174 

185 
160 
472 

ft14 

160 

993 

11 

54 
12 
3 
10 
17 

17 
14 

22 
20 

278 

173 

66 

95 
45 
19 

10 

34 
5 
2 
5 

21 

10 
9 

6 
5 

68 
12 
50 

30 

11 

8 

83 

629 
87 
191 
169 
172 

64 
33 

72 
72 

319 
137 
141 

69 
17 
11 

5 

25 
6 
4 
6 
8 

1 
1 

7 

•   •   •   •    • 

7 

2 

""2 

65 

; ; ;  .**i 

232 
221 

132 
132 

805 

4 

697 

163 
5 

791 

935 
203 
331 
180 
217 

521 
387 

989 
936 

1,880 

1,244 

565 

686 
410 
170 

1 

1.831 

203 

..  , .A 

676 

146 

530 

301 

90 

173 

270 

390 

412 
307 

270 
236 

382 

33 

327 

43 
43 

20 

396 
352 

959 
855 

1.960 

362 

1,154 

1.049 
410 
170 

808 

55 
51 

108 

•   •   •   •   • 

659 

1,229 
1,091 

* 

23 
1,862 

4,547 

1.865 

617 
803 

243 
38 

1.965 

1.092 
453 
170 

4 

4 

AHD  CO 

4,279 
291 

NVBTA 
339 

"sio 

lNCES. 

1,605 

28 

893 

2,335 
263 

1,244 
828 

3,327 

220 

2,102 

430 

100 

'       119 

66 

195 

21 

167 

;       696 

331 

!       365 

3.732 

253 

3,434 

;   1,014 

1.813 

252 

!   1,543 

163 
35 

48 

58 

6 

10 

63 

29 

15 

2 

6 

717 

29 

266 

320 

36 

28 

9 

1 
2 
5 

90 
55 
29 

2,647 
236 

1,577 
828 

1,534 

8 

1 

1 

2,447 

•   ••■.. 

841 

1 

828 



144 

42 

223 

78 

133 

47 

47 

i44 
163 

24 

113 

144 

163 

6 

54 

1 

107 

167 

6 

139 
78 
61 

643 
263 
390 

1       699 

' 

66 

6 

90 

1 

336 

4 

I 

29 
4 

!          25 

!       153 
1         22 
1        131 

!         21 

i 

1 

1 

2 
i           2 

15 

2 

13 

101 
14 
84 

10 

1 
i 

134 
54 
75 

123 
26 
97 

454 

41 

411 

81 
5 

1 



78 

1 

246 

113 

316 
316 

510 

"sio 

565 
"565 

1,406 

240 

1.166 

1 
10 

«   «   •    •    • 

10 
20 

90 

7 
7 

311 

95 

223 

103 
120 

1     3,450 

330 

3,081 

624 

1 

I 

1,267 

1 

873 

•   •  •    «   k 

363 

1 

510 

I 

4,460 
330 

1,644 

101 

1,493 

490 

143 

12 

113 

2.251 

229 

2,022 

637 

271 
27i 

1 

1 : ; : ;  ■ 

4.080 

20 

1 

1 

311 
503 

65 

1"    '688 

t 

1.127 

1 

1  820 

1                           1 
j                           1 

• 

1       4281       An 

252 

1        252 
1        161 

1 

■    ■   •    ■    • 

1,550 

t            1 

t 

!            5 

"■'i 

■   65 

i,264 

60 
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Table  V — Continued. 


Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Largest 
Number  of 
Employees. 

• 

Grand 
total. 

Office 
Force. 

INDUSTRY  AND  LOCALITY. 

Office 
help. 

Shop 
force. 

(Only  the  more  important  centers  of  each 
industry  are  specified.] 

Total. 

14-16 

yrs.  of 

age. 

2.  Copper,  Lead,  Zinc,  Etc. — Concluded. 

b.  Copper  work 

Buffalo , 

Hastings , 

New  York  aty 

Rome 

c.  Brass  and  broiue  castings 

New  York  City 

Rochester 

Syracuse 

d.  Gas  and  electric  fixtures 

New  York  aty 

e.  Brass  and  bronze  ware  (not  elsewhere  sped 

fled) 

Cozsackle 

New  York  aty 

Rochester 

Rome 

f.  Sheet  metal  work 

Buffalo , 

Canandaigua 

Jamestown 

New  York  aty 

Rochester 

Syracuse 

C.     Metal  goods  (not  elsewhere  specified) 

Binghamton 

Massena 

New  York  aty 

Niagara  Falls 

Rochester 

3.  Iron  and  Steel  Products. 

a.  Ore  crushing,  etc 

Mineville 

b.  Pig  Iron 

Buffalo 

North  Tonawanda 

c.  Rolling  mills  and  steel  works 

Cohoes 

New  York  City 

Syracuse 

Troy 

West  Seneca 

d.  Bridges  and  structural  iron 

Buffalo 

*Elmira 

New  York  City 

g.  Hardware 

Buffalo 

Cortland 

New  York  aty 

*  Includes  Elmira  Heights. 


n.  MBTALS,  MACHINES  AND 


59 

59 

33 

58 

2.425 

'     2,382 

6 

6 

3 

16 

406 

422 

1 

1 

3 

355 

358 

35 

35 

19 

7 

445 

362 

11 

11 

6 

30 

1.182 

1,212 

62 

60 

40 

43 

1,330 

1,294 

41 

41 

28 

18 

834 

790 

2 

2 

5 

160 

165 

4 

2 

2 

3 

111 

114 

92 

90 

35 

206 

3,243 

3,166 

85 

83 

30 

204 

3.159 

3,080 

303 

288 

129 

427 

8.894 

8,886 

2 

2 

9 

349 

358 

232 

231 

116 

346 

6.265 

6.283 

7 

6 

1 

8 

247 

234 

12 

5 

1 

6 

646 

649 

519 

495 

228 

749 

19,166 

16,900 

32 

32 

19 

73 

1,821 

1,784 

5 

3 

8 

22 

698 

116 

3 

2 

1 

62 

847 

899 

359 

358 

145 

483 

12,817 

11.708 

26 

22 

10 

48 

831 

870 

9 

7 

8 

12 

573 

296 

250 

242 

136 

233 

6,174 

5,912 

7 

5 

7 

7 

228 

235 

1 

1 

6 

574 

579 

181 

181 

166 

169 

4,024 

3.757 

2 

2 

9 

381 

390 

11 

11 

7 

9 

247 

246 

3 

3 

2 

2 

96 

98 

1 

1 

2 

90 

92 

16 

15 

3 

41 

2,002 

1.809 

4 

4 

1 

21 

953 

829 

1 

1 

I 

6 

500 

458 

61 

63 

16 

634 

13,082 

13.434 

1 

1 

8 

603 

611 

20 

20 

6 

72 

1,448 

1.481 

5 

4 

3 

40 

1,296 

1.336 

3 

3 

1 

12 

1,395 

1,304 

1 

1 

324 

6,000 

6.324 

52 

50 

13 

202 

3.065 

2.955 

6 

6 

5 

53 

419 

466 

3 

2 

12 

475 

337 

34 

34 

6 

92 

1.783 

1.736 

129 

121 

60 

395 

6.107 

6.266 

14 

14 

11 

46 

266 

306 

3 

3 

6 

366 

360 

55 

54 

27 

136 

1,387 

1.475 

16 

•••••. 

3 

7 

•.•••• 

30 

43 

18 

.. 

5 

3 

202 

200 

423 

9 

344 

8 

5 

734 

•    «••«• 

69 

22 

52 

482 

48 

11 

233 

3 

7 

5 

169 

2 

9 

9 

2 

2 

40 

21 

6 

534 

8 

72 

40 

12 

...... 

324 

...•«. 

201 

o 

53 

12 

91 

o 

389 

46 

6 

136 
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Statistics  of  Factories  Inspected:  By  Industries. 


Number  of  Employees  at  Tdie  of  Inspection. 


SHOP  force. 


Number  In  Shops  Employlnp- 


Total. 


Men 

Y'ths 

Boj's 

Worn. 

1- 

20- 

200 

(18 

(16- 

(14- 

(16 

19. 

199. 

+  . 

yrs. 

18 

16 

yrs. 

+  ). 

yrs). 

yrs). 

+  ). 

1 

Girls 

(14- 

16 

yrs). 


Weekly  Hours  of  I^abor. 


NUMBER  OF  EMPLOYEES  (IN 
SHOPS)   WHO  WORK 


51 

hrs. 

or 

less. 


52-57 
hrs. 


58-63 

hrs. 


:  Over 

63 

hrs. 


Crildrbm 
Illegally 
Employed. 


Un- 
der 
14 
yrs. 


Illit- 
erate. 


CONVETAHCES— Continued. 

2.324 

406 

355  i 

355!       202 
1,182 

1,251 
772 
160 
111 

2.964 
2.880 


11.160 


New  York  State  Department  of  Labor. 


Table  V — Continued. 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  important  centers  of  each 
Industry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


3.  Iron  and  Steel  Products — Continued. 
Hardware —  Concluded. 

North  Tonawanda 

Port  Chester 

Sherrlll 

Syracuse 


Cutlery 

Camillus, 
EUenvlUe. 


IJttle  Valley. . . 
New  York  City, 

Perry 

Walden 


I. 


Tools  and  dies 

Buffalo 

Middletown 

New  York  Qty 

Norwich 

Rochester 


Firearms . . . 
Fulton. 
Ilion... 
Ithaca. 
Utica. . 


ni. 


Metal  beds  and  bed  springs , 

Buffalo 

Lockport , 

New  York  City 

Rome , 

Utica 


Wire  work  (not  elsewhere  specified). 

Cortland 

Hastings 

New  York  City 


Car  wheels  and  railway  equipment. 

Buffalo 

Corning 

Depew 

Gates 

Hlllburn 

Troy 

Watertown 


Architectural  and  ornamental  iron  work. 
New  York  City 


r. 


Cooking  and  heating  apparatus. 

Albany 

Buffalo 

Eastwood 

New  York  City 

Peekskill 

Utica.  .• 


•. 


Typewriting  and  registering  machines. 

Ilion 

New  York  City 

Syracuse 


1 
1 
2 

7 

67 
1 
1 
4 

34 
1 
3 

171 

12 

3 

86 

2 

12 

9 
1 
1 
1 
1 

61 
4 
1 

40 
2 
2 

179 
1 
1 

153 

41 
8 
2 
3 
1 
1 
2 
4 

2r>r 

22.=) 

115 
4 

10 
2 

45 
5 
4 

40 

1 

29 

7 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


45 

*"i2 

5 

4' 

4  .. 

.... 

37 

4, 

1  .. 

' 

29' 

3 

4.. 

■    •    •    • 

Largest  i 
Number  of  | 
Employees. 


Office 
Force. 


Office 
lielp. 


Hi 


961 


79 


Shop 
force. 


Grand 
total. 


Total. 


14-16 

yrs.  of 

agf-. 


n.  METALS,  MACHIIIES  AlID 


24 

54 
43 
31 

87 
2 
4 

6| 
46 
1 
6 

123 

29 

4 

47 

6> 

2i 

85 
16 
45 
6 
10 

153 
34 
8 
54 
22 
14 

140 
11 

7 

lOli 

I 

353  i 
1241 
10 
45 
16 
29 
11 
45 

179 
170 

461! 

43  i 

57. 

7 

173 
10' 
38' 

198 
25 

108, 
62 


630 

8P6 

342' 

'    835. 

2,929 
209 
200 
258 
355 
210 

1.136 

3,037 
444 
255 
824 
177 
167 

1,766 
341 
821 
195 
234 

3,163 

.417 

258 

1,394 
404 
265 

5.299 

1,272 

288 

3,431 

7.150 
1.327 
571 
826 
306: 
313' 
395; 
2.035 

4.725i 
4,409| 

9,342' 
466: 

2,260 
578! 

1,625, 
740 
677 

4.419! 
1,326; 
1.0071 
1.863 


6541 
873 
385 
848 

2,876 
211 
204 
264 
364 
211 

1.142 

3,007 
473 
259 
799 
176 
163 

1,828 
336 
866 
201 
244 

3.149 
451 
266 

1,311 
426 
279 

4.507 

1,157 

295 

2,753 

7.108 
1.402 
562 
871 
322 
342 
406 
2,022 

4.536 
4,215 

9,467 
509 

2,261 
566 

1,748 
734 
715 

4.685 
1.351 
1,083 
1,925 


24 
54 
43 
27 

76 
2 
4 
6 

37 
1 
6 

121 
29 

4 

45 

6 

2 

85 
16 
45 
6 
10 

153 
34 
8 
54 
22 
14> 
I 
136! 

'\\ 

97 

353 
124 
101 
45 
16 
29 

\X 

I 

178 
169: 

458 

43 

56. 

7 

172 
19 
38 

198' 

108 
62! 
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Statistics  of  Factories  Inspected :  By  Boduslriefl. 


Number  or  Euflotees  at  Txmb  or  IirspscnoN. 


Number  in  Shops  Employinp — 


Total. 


Men 

Y'ths 

BOTS 

(li- 

Worn. 

1- 

20- 

200 

(18 

(16- 

(16 

19. 

199. 

+  . 

yrs. 

18 

16 

yrs. 

+  ). 

yrs). 

yrs). 

+). 

Girls 

(14- 

16 

yrs). 


Wbsklt  Hoxtbs  or  Labob. 


NUMBBR  or 

more)  ivho 


(Df 


51 
hrs. 

or 
less. 


52-57 
hrs. 


58-63 
hrs. 


Over 
63 

hrs; 


Childbbn 

iLIiBOALLT 

Emfuoted, 


Un- 
der 
14 
yrs. 


nut- 

erste. 


COHTSTAllGBfl — Coutluue^. 


630 
819 
342 
821 

2,800 
209 
200 
258 
327 
210 

1.136 

2,886 
444 
255 
754 
170 
161 

1,743 
320 
821 
195 
234 

2.996 
417 
258 

1,257 
404 
265 

4,371 

1.146 

288 

2,656 

1,278 
552 
826 
306 
313 
395 

1,977 

4,3.'>S 
4,046 

9.009 
466 

2.205 
559 

1.576 
715 
677 

4,387 

1.326 

975 

1.863 


1.255 
1.206 

357 

6 

39 


172 


123 

ioe 


7 
205 

44 

910 

■   «•••■ 

"iis 

358 
212 

604 
41 

"369 

"66 

7 

70 

1»964 
175 
255 
385 
170 
95 

361 

195 

274 
16 

1.118 
182 

203 

581 

15 

939 

1.535 

810 
60 

1.383 

1.593 
576 

126 

45 

2.543 
2,280 

3,186 
120 
150 


803 
400 


909 


809 
40 

11 


6801 
819 
342 
770 

1.685 
209 
2001 


210 
1,066 

228 
228 


1,375 
820 
821 

"*i34 

1.604 
219 
258 
473 
404 
250 

1,897 

1.146 

288 

463 

5.102 
702 
552 
700 
306 
313 
350 

1,977 

560 
660 

5,466 
340 

2.016 
559 
601 
225 
3941 

3.355 
1,326 

ii823 


892 
711 
309 
681 

2,364 
183 
161 
235 
229 
194 
965 

2,556 
356 
219 
626 
170 
158 

1,656 
816 
781 
188 
199 

3.737 
302 
230 

1.192 
402 
241 

3,537 

1.086 

224 

2,007 

6,684 
1,276 
540 
781 
305 
310 
395 
1,977 

4,298 
3,988 

8,922 
466 

2,170 
559 

1,561 
099 
672 

4.020 

1.203 

854 

1,754 


148 

35 

2 

29 

83 
3 

18 
2 

23 


23 

161 
69 
13 
43 


3 

55 

4 
18 

7 
25 

53 
21 
10 
10 
2 
10 

79 

6 

16 

49 

56 
2 


45 
3 


46 
44 

76 

34 


10 

13 

5 

147 
25 
47 
66 


3 
5 
8 

4 

52 
3 
2 
1 
6 
1 

35 

28 
3 

7 
8 


85 

I  •  • 

3 
24 


13 
13 

10 


11 


85 

68 

22 

107 

282 
20 
17 
20 
67 
15 
98 

141 
16 
16 

77 


19 


2 


31 


21 


10 

202 
92 
17 
54 


14 

712 

104 

45 

508 

14 

12 


208 
98 
64 
41 


15 


10 


8 


130 
i26 


2 


181 


1091 

141 


350 
350 

646 


8 
506 


152 


145 


ffP 

819 

342 

3 

549 
209 
41 


2241 
1 
50 

692 
36 
7 
8431 


88 
62 


430 
101 


139 


1,514 


288 
1.143 

1,231 
350 


306 
813 


3,565 
3,839 

1,836 

396 

89 


360 
715 


829 


827 
2 


east 

■ 

1 

818 

2,241 

, 

196 

258 

95 

309 

1,086 

1,989 

/  75 

408 

248 

286 

170 

73 

1.676 

320 

821 

195 
234 

•  •     •     ■  H 

•  «     •     •     • 

2.564 
316 

1 

258 

1.116 
404 

•     ft    •    •     • 

^        1 

265 

•  *  •  ■  ft 

2.668 

8 

1,146 

y 

1,336 

8 

5.383 

928 

552 



826 

395 

1,977 

443 
357 

6.527 

1 
1 

'   70 

2.108 

550 

710 

677 

3.406 

1.326 

3 

1.861 

11.162 
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Table  V— Continued. 


Num- 
ber of 
insi)ec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

IjkROBBT 
NulfBRR  OP 

Emplotees. 

Grand 
total. 

Ofticb 

FOBCB. 

industry  and  locality. 

Office 
help. 

Shop 
force. 

[Only  the  more  important  centers  of  each 
industry  are  specified.] 

• 

Total. 

14-16 
yn.  of 

3.  Iron  and  Stbel  Productb — dmeludea. 

t.     Stationary  engines*  boUers,  etc 

Auburn 

Buffalo 

New  York  City 

Oswego 

Seneca  Falls 


n.  MBTAL8»  MACHIirBS  AVD 


u. 


Machinery  (not  elsewhere  specified). 

Buffalo 

New  York  City 

North  Tarrytown 

Rochester 

Syracuse. 

Watertown 

Yonkers 


V. 


Castings  (iron  foundry  products) 

Buffalo 

Cold  Spring, 

Colonle 

Depew. . 

New  York  city  .".* .'  .* '.'.'.'. '. '. 

Port  CSiester 

Rochester 

Syracuse 

Ttoy 


a. 


4.  Electrical  Apparatus. 
Telegraph,  telephone  and  fire  alarm  appa- 
ratus  

New  York  CJity 

Rochester 


b.    Incandescent  lights  (New  York  City). 


c. 


Dynamos,  motors  and  electrical  supplies. . 

New  York  City 

Schenectady 

Yonkers 


a. 


5.  Vehicles. 
Carriages,  wagons  and  sleighs. 

New  York  City 

Rochester 

Watertown 


b.    Blacksmlthing  and  wheelwrigfating. 


c. 


d. 


Cycles 

Elmira  Heights, 
Uttle  Falls. . . . 


Motor  vehicles 

Buffalo 

New  York  City 

Syracuse 

Tarrytown .... 


e.     Cars . 


Buffalo . . 
Despatch. 


197 

174 

6 

3 

18 

18 

60 

60 

7 

7 

7 

4 

787 

757 

50 

50 

411 

411 

1 

1 

45 

44 

23 

17 

5 

4 

6 

6 

160 
15 
1 
2 
1 
41 
1 
8 
8 
6 


53 

37 

5 


197 

116 

33 

1 


562 

263 

21 

6 

32 

29 
2 
1 

111 

20 

50 

5 

2 

6 
3 
1 


160 
14 
1 
2 
1 
41 
1 
8 
6 
6 


52 

37 

5 


162 

116 

1 

1 


531 

262 

20 

4 


79 
2 

17 
8 
2 


351 

44 

157 


20 
12 


55 
9 


18 

11 

2 


49 
32 


392 

183 

14 

2 


32 

10 

'I 

1 

24 

103 

19 

49 

3 

2 

33 

10 

4 

3 

2 

6 
3 

1 

562 

28 

137 

113 

31 

77 

1,415 

174 

751 

&35 

38 

33 

19 

87 

363 
59 
15 
18 
5 
65 
21 
10 
16 
19 


1,184 

1.116 

43 

69 

1,906 

218 

1,540 

12 


272 

122 

23 

39 

18 


10,449 

471 

1,859 

2,755 

699 

1,106 

25,307 

2,167 

13,050 

386 

1,613 

587 

416 

*  966 

14,977 

2.972 

750 

982 

740 

2,799 

779 

530 

•   729 

695 


8.334 
6.123 
1,844 

807 

15.941 

2.657 

11,071 

520 


8,916 

3,796 

919 

583 

511 


16 
6 
5 

480 
240 
127 

334 
38 

143 
85 
30 

5,701 
1.828 
1,507 
1,325 
482 

61 
34 

13 

2,169 

1,532 

417 

10,007 

493 

1,897 

2,436 

710 

1.166 

24,895 

2,162 

12,818 

421 

1.578 

619 

419 

1.004 

14.409 

2.806 

765 

1,000 

745 

2,723 

549 

516 

707 

688 


9,472 
7,197 
1,887 

845 

17.456 

2,585 

12.611 

532 


8.326 

3.541 

917 

559 

493 

346 
108 
132 

5,105 

1.610 

1,608 

930 

503 

2.141 

1,566 

430 


663 
28 

137 

113 

91 

77 

1,400 

174 
752 
35 
38 
32 
19 
87 

360 
59 
15 
18 
5 
63 
21 
10 
15 
19 


1,183 

1.115 

43 

64 

1.906 

218 

1.540 

12 


270 

119 

23 

39 

17 

16 
6 
5 

319 
38 

143 
70 
30 


61 
34 
13 


2 


21 

is 
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Statistics  of  Factories  Inspected :  By  Industries. 


Number  of  Empi/>te]qb  at  Time  of  Inspection. 


SHOP  FOBCE. 


Number  in  Shops  Employing — 


Total. 


Men 

Y»th8 

Boys 
(14- 

Worn. 

1- 

20- 

200 

(18 

(16- 

(16 

19. 

199. 

+  . 

yrs. 

18 

16 

yrs. 

+  ). 

yrs). 

yrs). 

+  ). 

Girls 

(14- 

16 

yrs). 


WESKiiY  Hours  of  Labor. 


NUITBER  OF  BlfPLOTEES  (iN 

shops)  who  work — 


CHJU>RJBir 

Illboallt 
£mplotzi>. 


Un- 
der 
14 
yrs. 


JlUt- 
erate. 


C0KVE7ANCBS — ContbiiMd. 


9.444 
465 

1,760 

2.323 
679 

1,089 

23.489 

1.988 

12,066 

386 

1,540 

587 

400 

917 

14.049 
2.747 
750 
982 
740 
2,660 
528 
506 
692 
669 


8,289 
6,082 
1,814 

781 

15,550 

2.367 

11.071 

620 


8,056 

3,422 

894 

520 

476 

330 
102 
127 

4,786 

1.572 

1,365 

860 

473 

2.080 
1.532 

417 


779 
8 

74 
330 

36 


3.439 

221 

1,072 


208 
85 
11 
12 


425 
20 

6,876 
616 

108 

80 

2,430 

8 

191 
10 


233 

160 

22 


836 
613 


2.620 

1,390 

120 


114 


76 


488 
63 

250 
5 
2 


4.658 

"sii 

1,103 
313 
289 

9,528 

764 

8.483 


1,034 

502 

91 

150 


498 
301 
165 


1.187 
875 


228 

2,920 
1,551 


3.774 

1.602 

81 

292 

362 

254 
102 
127 

807 

323 

410 

20 


241 
110 


4.007 
457 

1,175 
800 
830 
800 

10.522 

1.003 

6.611 

386 

298 

"298 
756 

6.748 
2.112 
750 
874 
740 
200 
528 


373 
494 


6.869 
5.047 
1.822 

547 

11,794 
203 

11,071 
620 


1.653 
430 
693 

228 


3,491 

1.186 

706 

835 

471 

1,839 

1,422 

417 


9.332 
460 

1,727 

2.300 
662 

1.065 

22.567 

1.852 

11.351 

379 

1.536 

587 

400 

908 

18,717 

2,644 

750 

962 

716 

80 
4 
32 
18 
13 
7 

532 
110 
374 

4 
2 

16 

1 
1 
5 
4 
1 

135 
13 

108 
3 
2 

16 

15 

4.084 
-  9 

5.345 
456 

1.518 

6 

679 

1,088 

6.181 

843 

1.512 

1 

242 
2.806 

11 

16 

244 

12 

224 

1 

16.274 
1.145 
9,968 

11 

1 
9 

1,017 

"*669 

386 

50 

17 

17 

1,478 
147 
298 
917 

5,912 

27 

750 

108 

12 
440 
102 

•**•*• 

"6 

216 
42 

3 

45 
5 

72 
56 

381 
25 

6,609 
1.398 

1,297 
1.297 

1 

"26 
25 
27 
35 
6 
25 

874 
740 
481 
528 

2,616 

1 

8 

2 

14 

16 

2.179 

485 

• 

•  •  •  • 

498 

506 
333 
609 

7.877 
5.989 
1.838 

754 

13.809 

1.440 

11,071 

520 

3,325 

2,023 

855 

1 

111 

110 

102 

2 

1,684 

29 

1,090 

653 

359 

669 

60 

93 

84 

6 

6 

241 
132 

6.215 
4.425 

714 
648 

30 

7 

443 

122 

240 

30 

79 

51 

3 

13 

8 

1 

40 
21 
16 

2 

100 

44 

20 

6 

5 

4 

1.308 
986 
320 

446 

1.346 

206 

874 

90 

56 

1 

12 
2 
6 

6 

10 
7 

319 
9 

1.472 

320 

21 

1,500 
796 

13,651 

1,9K9 

•  »  •  •  • 

9,937 

393 

2 

1.061 
1.049 

7,916 

3,670 

360 

39 

519 

350 

218 

3,366 

891 

483 

1 
2 

4 

23 



466 

16 
2 

326 

102 

126 

141 

83 

30 

6 

18 

36 
36 

2 

9 
2 
6 

125 

2,864 

1,643 

39 

860 

• 

4  602 

34 
28 

233 

15 

1.450 

1.329 

233 

3 

866 

452 

6 
6 

3 

20 
20 

473 

1.749 

1.332 

417 

2.018 
1  471 

331 
200 

417 

IL164 


!N£W  YoKK  Statb  Depabtmbnt  of  La3(». 


lUte 


INDUSTRY  AWD  LOCALITy. 

{Only  the  more  Important  centers  of  eacb 
InduBtry  are  4>ecified.] 


Laboest 

numbeb  of 

£MPIiOYSE8. 


Office 
help. 


5.  Vehicles — Concluded, 

Leoomotives 

Dunkirk » 

Scbenectadj 


Railway  repair  Aeps. 

Albany 

Buffalo 

Depew 

Homell 

New  York  City. 

Olean 

Oneonta 

Port  Jerviv 


«. 


Boat  and  Ship  Buildino. 

Buffalo 

NewburiT' 

New  York  aty 


7. 


AoHicui/nntaL  InruucBNis. 

Auburn 

Batavia. 

Buffalo , 

Hooaick  Falls 

Poughkeepsie 

Syracuse , 


8.  ImKBUMBHTB  AND  APPLIANCES. 

Pxoiiessional  and  scienttfle  instnunents. 

New  York  City 

Rochester 


b. 


Optical  and  photographic  apparatus, 

Geneva 

New  York  Gtty 

Rochester 


c. 


Lamps,  reflectors,  stereoptioons,  etc. 

New  York  City 

Rochester 


GSocks  and  time  recorders.. 

New  York  aty 

Syracuse 


Scales,  meters,  phonognphs,  etc 

Albany 

Binghamton 

New  York  aty 


1X6 

7 
1 
1 
28 
1 
2 
1 


87 
2 
1 

37 


98 
9 
3 
6 
3 
3 
6 


71 

51 

4 

66 

4 
42 
12 

60 
36 

7 

28 

19 

5 

71 
1 
6 

46 


4 
1 
1 

107 

4 
7 
1 
1 
28 
1 
1 
1 


85 
2 
1 

37 


81 
5 
3 
6 
1 
3 
3 


70 

51 

4 

60 

2 

42 

10 

47 

36 

6 

27 

19 
4 

66 

1 

3 

45 


38 
1 


36 
3 

*i 


35 
33 


31 
3 

21 
3 

21 

17 

1 

10 
5 
4 

23 


1 
13 


Shop 
force. 


Grand 
total. 

Office 
Force. 

Total. 

14-16 

yrs.  of 

age. 

316 

8,682 

60 

8,557 

150 

4.807 

512 

18,950 

80 

3,124 

68 

2,656 

24 

718 

3 

860 

94 

4.814 

10 

775 

23 

853 

10 

620 

100 

7,367 

5 

907 

4 

400 

80 

6,025 

648 

9,414 

190 

2,259 

29 

1.160 

106 

1,028 

41 

1,185 

63 

759 

77 

626 

130 

2,247 

84 

1,369 

16 

291 

270 

3.818 

7 

293 

65 

36S 

187 

3.056 

99 

1,871 

65 

947 

15 

618 

82 

1,657 

44 

1,226 

23 

254 

350 

2,700 

4 

235 

23 

186 

186 

1,863 

2101 

8 

60 

160 

8 

508 

80 

68 

24 

•  •■••> 

2 

04 

10 

23 

10 

100 

1 

6 

4 

80 

1 

583 

1 

n.  HBXiO^i  MACKOnS  AXD 


8,802 
3,617 
4,967 

18,941 

-3,204 

2,724 

743 

723 

4.857 

786 

748 

630 


5.466 
6131 
288 

3.938 


8.162 
1.783 
896 
959 
1,216 
690 
657 


2,306 

1.416 

399 

4.022 
2961 
375 

3.243 

1.909 
977 
611 

1.722 

1.263 

277 

3.794 
239 
209 

1.913 


126 

-291 

106 

41 

63 

79 


129 
83 
16 

270 

7 

65 

187 

95 
66 
16 

83| 

44 

23 

250 

4 

23 

186 


1.  Saw  Mm.  PfeODncra 

New  York  aty 

Oswegatchie 

St»  Regis  FUls 

Tupper  LakB 


294 

282 

37 

37 

1 

1 

2 

1 

2 

2 

140 
9 


101 

40 

2 


m.  WOOD  MAB 


4,606 

4.303 

712 

705 

250 

252 

211 

181 

255 

259 

100 

40 

3 


Report  op  Bukbaxj  op  Faotobt  InrBPSOTioN,  1906.         IL10fr 

Statistics  of  Factories  Inspected :  Bylnduflltle* 


• 

NUMBSB  OF  EUPLOTEBB  AT  TiMB  OF  INSPECTION. 

Weekly  Hours  of  Labor. 

CHILDREir 

Illboallt 

.  «BOP  FORGE. 

NX7MBER  OF  EMPLOYEES  (iN 
■BOm)  IVHO  WORK —         1 

Employsik 

Number  in  Shops  Employing — 

* 

61 

hrs. 

or 

less. 

1 

62-57 
hrs. 

68-63 
hrs. 

Over 

63 

hrs. 

Un- 
der 
14 
yrs. 

t 

Total. 

1 

1- 
19. 

20- 
199. 

200 

+  . 

Hen 
(18 

yrs. 
+  ). 

Y'ths 

(16- 

18 

yrs). 

Boys 

(14- 

16 

yrs). 

Worn. 

(le 

yrs. 
+  ). 

Girls 

(14- 

16 

yrs). 

eratS'. 

COBTVETARCBS — CofBcloded. 


8.586! 
3.557 
4,807 

]S,433 

2.124 

2.656 

718 

4.768 
775 
725 
620 


5.366 
507 
279 

3.853 


7.579 
1,667 
866 
853 
1.175 
627 
678 


2.177 

1.332 

283 

3,752 
288 
310 

3.056 

1.814 
91 2i 
596| 

l,64oi 

1.2191 

254 

2,544 
235 
186 

1,727 


....?^ 

"/.'.'.'. 

281 
18 



8.473 

60 

275 



43 

1,163 



356 

7 

1,463 

138 


238 

18 


17 


236 

184 
8 

218 
10 

1681 
10 

218 
182 

"i 

02; 

68 


323 


10 
100 


947 


2.068 

35 

160 

30 


30 

183 


1.897 
604 
275 

962 


142 
752 

1,024 
456 
281 

452 

56 

254 

1,111 


176 
662 


SESAO 

8.667 
4,807 

14.679 

2.a')6 

2,381 

718 

720 

8.667 

775 

725 

620 


3,547 
600 
279 

2,768 


5.283 
1,604 
706 
806 
1,175 
697 
396 


544 
644 


2.672 

278 

2^294 

672 
274 
298 

1.006 
1,096 


1,110 
236 

"876 


8,320 
3,387 
4,711 

18.206 

2,121 

2,486 

706 

720 

4.740 

775 

718 

620 


6,361 
607 
276 

3,852 


7.432 
1,626 
833 
827 
1.163 
617 
669 


1,692 

1,069 

162 

2.656 
196 
273 

1.996 

1.581 
8Q5 
607 

1.167 
764 
245 

2,335 
230 
182 

1,604 


266 

160 

96 

206 

3 

171 

12 


8 


102 
16 
18 
25 
12 
10 
8 


54 
37 
13 

284 

10 

8 

265 

110 
35 
66 

168 

165 

3 

95 
5 

4 
81 


10 
10 


36 

21 

9 

113 
2 
6 

105 

13 
4 
9 

6 

4 


20 


20 


8 


40 

13 

15 

1 


470 

197 

99 

761 
80 
22 

643 

109 
68 
14 

299 

286 

6 

102 


36 


25 

8 


48 


1 
47 

1 
1 


2,200 


707 
718 


776 


168 


128 


86 
36 


591 
24 


28 
24 


21 
21 


86 


19 


4,825 


4,807 

6.186 

2.056 

«76 


720 
864 


4.807 
607 
279 

8,725 


066 

21 


8.761 
8.667 


10.140 

68 

l,274j 


4.16T 


697 
1 


1.4S3 

1.074 

264 

3.294 

273 
2,944 

665 
810 
242 

801 
81 
86 

1.583 
235 


1.216 


7251 
620 


3^1 


6.579 

1,601 

866 

851 

1.176 

30 

577 


685 

234 

29 

430 

286 

13 

112 

1.245 
5081 
354 

1.318 

1.117 

168 

925 


1M8 


232 


186 
492 


•  • .  ■ 


•  •  •  •  • 

•  •  •  •  • 


UFACTURBS. 


4.203 
665 
250 
181 
255 


1.192 
174 


2.761 
491 


181 
266 


260 


250 


4,140 
647 

35 

12 

10 

2 

23 
6 

5 

15 

147 

89 

240 

175 

4 

255 

3.640 
570 

501 

7 

250 

181 

255 

n.i66 
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TaUe  V— Continued. 


» 

Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 

Nimi- 

berof 

owners 

at 
work. 

Largest 
Number  or 

ElCPZA>TEE8. 

Grand 
total. 

OrncE 
Force. 

INDUSTRY  AND  LOCALITY. 

Office 
help. 

Shop 
force. 

f  Only  the  more  important  centen  of  each 
industry  are  spedfled.] 

Total. 

14-16 

yrs.  of 

a«e. 

.   2.  Planing  Kill  PRODUcn. 

a.  House  trim 

Buffalo 

Elmlra 

New  York  City 

Rochester 

b.  Packing  boxes,  crates,  etc 

Buffalo 

New  York  City 

North  Tonawanda 

Oswego 

Rochester 

c     (Xgar  and  fancy  wood  boxes 

Buffalo 

Elmlra 

New  York  aty 

3.    COOPERAOB 

Buffalo 

New  York  City 

4.  Wood  Turned  and  Carved. 

«.    Oanes,  umbrella  sticks,  etc 

New  York  City 

Wooden  toys  and  novelties 

New  York  City 

Other  articles  and  appliances  of  wood 

Buffalo 

New  York  City 

6.  Furniture  and  Cabinet  Work. 

■a.     Furniture  and  upholstery 

Binghamton 

Buffalo 

Herkimer 

Jamestown 

Medina 

New  York  City 

Rochester 

Syracuse 

* 

t).    Caskets 

New  York  City 

Oneida 

c     Store,  office  and  kitchen  fixtures 

Buffalo 

New  York  City 

Rochester 

4l.    Mirror  and  picture  frames 

New  York  City 

Rochester 


nL  WOOD  MANinPAC 


«. 


•e. 


648 

26 

6 

208 
33 

196 
7 
69 
5 
2 
6 

93 
9 
2 

67 


138 

17 
48 


30 
29 

95 
52 

290 

17 

151 


602 

5 

24 

6 

27 

5 

353 

22 

9 


26 

10 

2 

171 
9 

135 
6 

158 
135 

7 


690] 

287 

25 

19 

6 

208 

85 

30 

11 

185 

87 

7 

3 

69 

23 

4 

■   •!••• 

2 

6 

85 

63 

9 

8 

1 

66 

36 

128 

45 

16 

7 

47 

15 

30 

24 

29 

24 

88 

49 

52 

25 

276 

204 

17 

11 

151 

115 

671 

283 

4 

1 

24 

12 

5 

27 

38 

5 

350 

147 

21 

5 

7 

3 

25 

10 

1 

165 
8 

134 
6 

155 

134 

7 


10 
3 


70 
3 

58 
3 

75 

62 

2 


759 
90 
20 

296 
29 

135 

10 

67 

10 

5 

5 

91 

5 
11 
70 


32 
6 

18 


16 
16 

43 
20 

133 
24 

63 


687 
6 
37 
13 
69 
10 

324 
26 
13 


49 
20 

7 

269 
21 

140 
86 

150 

137 

8 


17,266 

2.093 

598 

7,090 

1.006 

4,612 
320 

1.640 
286 
263 
292 

2,939 
318 
225 

2.056 


2,729 

366 

1,423 


506 
604 

1.277 
482 

3.646 

406 

1.426 


18,624 

371 
1.329 

890 
2.147 

525 
7,386 
1.361 

410 


1.281 
463 
302 

4.281 
636 

2.542 
604 

2.374 

1.734 

244 


17.088 

2.132 

623 

7.006 

989 

4.867 
330 

1.660 
289 
268 
226 

2.860 
310 
197 

2.031 


2.428 

324 

1,402 


476 
473 

1.138 
414 

3.437 

419 

1,363 


17.446 

377 
1.328 

903 
2.178 

635 
6.584 
1.255 

423 


1.270 
438 
309 

4,265 
664 

2.441 
690 

2,111 

1.650 

213 


751 
90 
21 

296 
29 

135 

10 

67 

10 

6 

6 

91 

6 

11 

70 


31 

6; 

18 


16 
16 

40 
20 

133 
24 
63 


684 
6 
36 
13 
69 
10 

323 
26 
13 


49 
20 

7 

269 

21 

140 

86 

144 
133] 

61 


Sbpobt  of  Bukbau  op  Faotoby  Inspection,  1906. 


11.167 


Statistics  of  Factories  Inspected :  By  Industries. 


VUIIBBB  OF  ElCPLOYBES  AT  TiMK  OF  InBPBCTION. 


SHOP  FORCE. 


Number  in  Shops  Emplojing — 


Total. 


■ 

Men 

Y'ths 

Boys 
(if- 

Worn. 

1- 

20- 

200 

(18 

(16- 

(16 

19. 

199. 

+  . 

yrs. 

18 

16 

yrs. 

+  ). 

yrs). 

yrs). 

+  ). 

Girls 

(14- 

16 

yrs). 


Weekly  Hours  of  Labor. 


NUMBER  OF  EMrX/)TEES   (iN 
shops)   WHO   WORK 


51 

hrs. 

or 

less. 


52-57 
hrs. 


58-63 
hrs. 


Over 

63 

hrs  ' 


Children 
Illegally 
Employed. 


Un- 
der 
H 
yrs. 


IlUt- 
erate. 


TintXS— Coatinised. 


16.337 
2.042 

602 
6.710 

960 

4.232 
320 

1.483 
279 
263 
221 


2.769 
305, 
186 

1,961 


2.397 

318 

1.384 


459 

467 

1,098 

0v4 

8.304 

395 

1.310 


16,861 

371 
1.292 

800 
2.109 

626 
6.261 
1.229 

410 


1.221 

4181 
302 

8.996 
633 

2,301 
604 

1.967 

1.417 

207 


2.660 

60 

10 

909 

88 

9,579 

1.294 

242 

3.664 

877 

4.098 
698 
250 

2,137 

1.119 

17 

367 

"'63 
20 

2,913 
303 

1,116 
279 

"ioi 

200 
"266 

348 
37 

23i 

1.709 
268 
186 

1.028 

702 
*  "702 

617 

73 

263 

i.080 
245 
431 

700 

"ioo 

170 
168 

289 
289 

465 
278 

643 
116 

1.358 
117 
716 

1.696 

28 

694 

250 
250 

2,127 

9 

84 

"id 

•  •  •  •  • 

1.423 
57 
19 

11,565 
362 
753 
370 

1,468 
250 

4.310 
825 
391 

3.169 

455 
520 
601 
275 
528 
347 

83 
17 

836 
401 

302 
"362 

763 
14 

641 
11 

2.246 

187 

1,660 

38 

987 
432 

"666 

809 

687 

41 

-   945 
517 
166 

213 
213 

15.864 
1.896 

602 
6.656 

961 

3.693 
273 

1.390 
178 
213 
200 

1,453 
44 
85 

1.225 


2.273 

288 

1.316 


430 
428 

831 
341 

3.068 

316 

1.224 


16.607 

355 
1.073 

846 
2.079 

470 
5,710 
1.155 

391 


993 
364 
198 

3.742 
648 

2,248 
493 

1.837 

1,368 

182 


393 
117 

80 
29 

10 

2.367 

7 

76 

1.619 

14 

58 
14 
27 

4,406 
336 
403 

1.189 
900 

620 

8 

337 

7 
186 

133 

7 

13 
2 

100 
13 
18 
33 
15 

33 
6 

"23 

20 
8 
4 

3 
3 

30 
11 

36 
16 
14 

111 
2 
37 
2 
7 
9 
17 
7 
3 

6 

8 

285 
32 

75 

253 
2 

1 

68 

35 

16 

17 

4 

1,112 

238 

70 

613 

5 

115 

9 

28 

69 

98 
22 

46 
8 
3 

31 

1 

7 

3 

4 

138 
12 
44 

1.281 

12 

183 

1.042 

614 
105 
334 

176 
176 

254 

204 

• 

1.077 
307 
604 

2,167 

8 

69 

i 

65 

25 

1 
1 

187 
24 

123 
33 

47 

724 

9 

21 

8 

5 

30 

445 

7 

4 

207 
53 
95 

122 

25 

44 
-  12 

73 
30 

6 
6 

4 

123 
94 

163 

23 

492 

6 

2 
27 

144 
1.416 

161 
33 
18 
16 

""i 

2 

i 

76 
60 

13 

1.377 

1.721 

112 

5 

313 

274 

4 

1,310 

39 

654 

598 

916 

851 

7 

12 

14 

1 

1 

■  •  •  •  • 

6 

95 

■ '  "95 

896 

5 

104 
72 

4 

23 
13 

4 
5 

19 
11 

1 

12 
18 

40 
23 

35 
85 

71 
15 
24 

2 
3 

888 

61 
49 

9.565 
1,700 

24 
4.002 

46 

3.554 
298 

1,119 

272 

63 

221 

1.471 
293 


915 


1.645 

201 

1.006 


283 

281 

721 
96 

2.056 

88 

562 


13,279 

363 
1,221 

887 
2,105 

525 
3,163 
1,117 

405 


813 
144 
203 

1,790 

594 

759 

6 

1,000 
517 
200 


8 


2 


24 
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Table  V— Continued. 


Num- 
ber of 
inspec- 
tions. 

■ 

Places 

In- 
spect- 
ed. 

Num- 
ber of 
owncm 

at 
work. 

I^AROEST 
NXTMBER  OP' 
EMFLOrBBS. 

Grand 
totaL 

Office 
Force. 

INDUSTRY  AND  LOCALITY. 

Office 
help. 

Shop 
force. 

^Only  the  more  Important  centers  of  each 
Industry  are  cpedfled.] 

Total. 

14-16 

yrs.  of 

age. 

a. 


e. 


5.   FUBNITUBJS  AND  CABINET  WOBX — CoUCTd. 

e.     OOier  cabinet  work 

Buffalo - 

New  York  City 


m.  WOOD  XASUFAC 


6.  Pianos,  Oboans,  Etc, 

Buffalo 

Castleton. 

Despatch. 

New  York  City 


7.  Brooms,  Core*  Etc. 

Piilp  and  fiber  gooas 

Lockport 


b.    Mats  and  wovoi  goods  Of  ew  York  Ctty) 


Brooms , 

Amsterdam., 


Aztides  of  cork. 

New  York  City. 


Pipes  (tobacco) 

New^YorkOtty. 


f.     FIreprooflng  lumber  (New  Yoik  (^ty). 


206 

5 

167 

203 

5 

166 

107 

1 
84 

05 

9 
69 

8,607 

257 

a.  701 

3,225 

266 

2,348 

02] 

9 

06 

205 
6 
1 
6 

153 

105 
6 

1 
'    5 
150 

74 
1 

"eo 

432 
11 

4 

39 

338 

13.240 
336 
309 
576 

10,261 

13.163 
347 
2T9 
615 

10.134 

432 

11 

4 

30 

33S 

1 

5 
1 

19 
10 

411 
225 

415 
235 

JO 

28 

28 

17 

12 

616 

SOI 

10 

81 
3 

31 
3 

11 

15 
h 

897 
396 

801 
401 

15 

25 
23 

23 
22 

10 
10 

19 

16 

464 
436 

460 

429 

10 
16 

28 
24 

28 
24 

13 
12 

•       34 
28 

1,737 
1,597 

1.641 
1.496 

34 
28 

2 

2 



1 

65 

61 

1 

IV.  LSAXHBR  AKD 


1.  Leatedeb.... 
Ballston  Spa. 

Buffalo 

Gloversvllle.. 
Johnstown . . 
New  York... 
Glean 


2.  Purs  and  Fur  (Soods. 

GloveraviUe. 

New  York  City 


3.  Leather  and  Canvas  Goods. 

Belting,  washers,  etc 

Glen  Cove 

New  York  City 


b.    Saddlery  and  harness. 

Buffalo 

New  York  City. 
Rochester 


Ttaveling  bags  and  trunks. 

Buffalo 

New  York  Ctty 

Rochester 


131 

1 

6 

27 

20 

42 

6 


806 

5 

772 


38 

2 

18 

181 
12 
96 
10 

95 

5 
83 

4 


128 

.    1 

5 

27 

20 

42 

6 

28 

3 

4 

1 

17 

113 
4 

18 
6 

4 
52 

7 

795 
5 

588 

311 

765 

574 

304 

35 
1 

13 

80 

9 

48 

18 

4 

173 

12 

06 

9 

107 

7 

56 

6 

100 

17 

60 

6 

95 

5 

83 

4 

52 

*"*5i 

1 

61 
3 

52 
5 

6,103 
414 
760 

1,247 
700 
884 
521 


10,674^ 
146f 
1J0«165 


1,025 
500 
315 

1,433 
243 

&74 
117 

1,716 
138 

1,354 
171 


5.934 
418 
745 

1,203 
654 
906 
528 


8.066 

141 

7.660 


916 
346 
354 

1^408 
247 
568 
110 

1,628 

132 

1,266 

176 


111 

4 

16 

6 

44 
52 

7 

304 


297 


70 

0 
48 

104 
17 
56 

61 
3 

52 
5 
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Statistics  of  Factories  Inspected :  By  HadustrieiL 


Number  of  Emplotzes  at  Tnoi  of  Inspectdon. 


SHOP  FORCE. 


Number  in  Shops  Em^oyiag — 


Total. 


* 

Men 

Y'ths 

^m 

■ 

Worn. 

1- 

20- 

200 

(18 

(16- 

(16 

19. 

199. 

+  . 

yrs. 

18 

16 

JTB. 

+  ). 

yrs). 

.  yrs). 

+  ). 

Girls 

(14- 

16 

yrs). 


Weekly  Hours  of  Labor. 


NXnCBER  OF  EMPLOYEES  (iN 

bbok)  who  work-^ 


51 
hrs. 

or 
less. 


52-57 
hrs. 


59-63 
hrs. 


Over 

63 

hrs. 


Children 
Illbqally 
Employed. 


Un- 
der 
14 
yrs. 


Illit- 
erate. 


3,133 
257 

1,071 

21 

881 

518 
21 

1,890 

236 

1.169 

7,049 
315 

232 
232 

5,164 

*"276 

294 

4,309 

225 
225 

k      200 

200 

401 
401 

»,070 

238 

2^51 

_ 

11,660 

300 

154 

672 

9,162 

889 
220 

607 

740 
368 

283 
219 

1,312 
1..212 

60 

41 
12 
21 

485 
14 
18 

4 
418 

5 
5 

22 

43 
21 

4 
4 

51 
42 

17 
7 
6 

222 

4 
18 

5 

1.045 

960 
236 
545 

9,563 

11 

32 

576 

8,491 

6 

1.128 

21 

730 

2,967 
325 
243 



2 

2.282 

12.731 
336 

4 

347 
18 
71 

17 

1,007 
201 

2 

1 

276 

14 



- 

576 

"466 
12 

282 

5^061 

159 

9.796 
396 

198 
2 

18 

1 

188 

1.117 

300 

225 

279 

629 

389 

331 

303 

235 

150 

60 

1 

225 

581 

125 

74 

67 

83 
67 

10 

456 

602 
196 

374 

346 

1,123 
999 

60 

6 

15 

7 

1 

1 

26 
23 

46 

78 

20 
9 

282 

238 

7 

82 

82 

1,333 
1,278 

• 

876 

. 

396 

441 

201 
187 

208 
181 

2 

2 

10 
9 

28 
28 

39 
39 

1 

413 

1.607 

1  467 

60 

: 

sasBSS 

saoBss 

s=^ 

ji    ■ 

ttUBBBR  GOODa. 


5.823 
414 
729 

1,197 
650 
854 
521 


7.762 

141 

7, 


447 


9 

180 

107 

1.090 

92 

568 

176 

6(78 

521 

8371 
337 
306 

1.304 
230 
512 
104 

1.567 
129 

1,214 
171 


3.568 

3 

3,430 


203 


126 

663 
70 

333 
29 


560 

8 

5171 
12 


4,172 


3.323 

138 

3,063 


297 


1.204 
414 
540 


181 

641 

160 

179 

75 


1.007 
121 
697 
159 


871 


337 
337 


5,404 
361 
626 

68 

8 

40 

15 
3 
3 

819 
40 
60 

17 
2 

36 

420 

45 
33 

1.197 

650 

25 

221 

63 

715 
427 

12 
5 

4 
2 

119 
76 

4 
11 

36 

6,^9 
81 

65 

16 

2,388 

60 

2,210 

14 

611 

5,487 

5,063 

61 

16 

14 

604 

5.331 

774 
336 

23 

1 
11 

13 

26 

1 

2 

223 

278 

'■"'s 

12 

2 

185 

1.073 

168 

438 

70 

32 

20 
10 

10 
3 

7 

ISl 
38 
57 
34 

86 
20 
45 
20 

8 
1 

25 
5 

12 
4 

15 

341 
7 

313 

4 

461 

6 

450 

6 

•  vr 

1.427 
86 

46 
17 
22 

7 

8 
6 
1 

1 

1.146 
143 

15 

5,367 

369 



696 

1.197 

625 

507 

458 

1,630 
141 

34 

1 

1.407 
612 

21 

1 

337 

119 

938 

218 

187 

96 

1,091 
123 

749 

106 

11.170 
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Table  V— ^Jontinued. 


4 

Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Labgest 
Number  of 
Emplotebs. 

Grand 
total. 

OmcB 

FORCB. 

INDUSTRY  AND  LOCALITY. 

Office 
help. 

Shop 
force. 

[Only  the  more  important  centers  of  each 
Industry  are  speoifled.] 

Total. 

14-16 
yn.  of 

age. 

3.  Leather  and  Canvas  Goods — Concluded. 

d.  Boots  and  shoes 

Auburn 

Buffalo 

Endicott 

Lestershire 

New  York  Qty 

Rochester 

Syracuse 

e.  Gloves  and  mittens 

Gloversvlile 

Johnstown 

f .  Fancy  leather  goods 

.  BufTalo 

New  York  City 

g.  Canvas  and  sportini?  goods 

New  York  City 

4.  Rubber  and  Gutta  Percha  Goods  . . 

BuiTalo 

Matteawan 

New  York  City 

Yonkers. 

5.  Articles  op  Pearl.  Horn,  Bone,  Hair,  Etc. 

a.  Pearl  buttons,  handles,  etc 

Amsterdam 

New  York  City 

b.  Articles  of  horn,  bone,  tortoise  shell,  etc . . . 

New  York  City 

Rochester 

c.  Brushes 

New  York  City 

Troy 

d.  Mattresses,  pillows,  and  other  articles  of 

hair,  feathers,  etc 

New  York  City 


IV.  LEATHER  AND  RUB 


282 

2 

18 

3 

3 

155 

68 

7 

164 
66 
39 

292 

5 

272 

101 
73 


126 

5 

1 

95 

3 


38 

3 

33 

66 

52 

6 

68 
42 
12 


142 

117 


259 

1 

18 

2 

2 

149 

59 

4 

158 
66 
39 

287 

5 

270 

98 
73 


122 
5 
1 


136 
15 


67 
42 
12 


139 
116 


91 

18 

1 

49 

15 

4 

173 

4 

163 

56 
43 


50 
2 


93 
3 

'"36 

•   ••••• 

36 

3 

32 

14 

"ii 

65 

52 

6 

33 
31 

35 

25 

5 


69 
67 


603 
45 
24 

25 

51 

218 

175 

26 

104 

38 
20 

228 

5 

216 

100 
88 


236 

18 

4 

151 
36 


38 
14 
22 

145 
49 
73 

86 
66 
10 


148 

137 


21,526 
2,120 

600 
1,097 
1,878 
7,494 
6,211 

697 

6,074 
3,448 
1.417 

6,659 

258 

6,180 

1,753 
1.406 


4.888 
473 
220 

3.063 
678 


2.365 

637 

1.424 

2.711 

887 

1.078 

1.779 

1.031 

542 


1,930 
1,389 


21,274 
2,147 

598 
1,122 
1,611 
7,385 
6,288 

707 

6,876 
3.285 
1.401 

5.501 

260 

5.043 

1,684 
1,286 


4,834 
481 
224 

3,077 
646 


2,118 

639 

1,288 

2,763 

865 

1,161 

1,759 

1,022 

522 


1.709 
1,346 


556 
27 
24 
26 
26 
215 
173 
27 

104 
38 
20 

223 
6 

212 

100 

88 


236 

18 

4 

161 
361 


37 
14 
21 

140 
49 
73 

86 
66 
10 


133 
122 


1.  Drugs  and  Chemicaiji. 

a.  Proprietary  medicines 

Buffalo 

New  York  City 

b.  Sodas  and  other  alkalies 

Niagara  Falls 

Sol7ay 

d.     Other  chemicals  and  drugs 

Buffalo 

Greece 

New  York  aty 

Niagara  Falls 


V.  CHEMICALS^  0IL8^ 


114 
10 

78 

26 
4 

1 

169 
5 
1 

116 
7 


114 
10 

78 

25 
4 
1 

154 
5 
1 

113 
7 


702 

86 

480 

432 

35 

350 

927 

38 

19 

769 

13 


2,1011     2,571 

337 1  345 

1,283      1,638 


4,246 

711 

2,822 

5,668 

452 1 

1,062 

2,764 

695 


4,633 

724 

3,172 

6.339 

490 

1,081 

3.326 

684 


686 

801 

470 

432 

36 

350 

927 
38 
19 

769 
13 
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Statistics  of  Factories  Inspected :  By  Industries 


Number  or  EifPiiOTXBs  at  Timk  of  Inspxctioii. 


Total. 


shop  forcb. 


Number  In  Shops  Employing — 


Men 

Y'ths 

Boys 
(14- 

Worn. 

l- 

20- 

200 

(18 

(16- 

(16 

19. 

199. 

+  . 

yrs. 

18 

16 

yrs. 

+  ). 

yrs). 

yrs). 

+  ). 

Girls 

(14- 

16 

yrs). 


Weeklt  Hours  of  Labor. 


NtTUBER  OF  EMPLOTEES  (iN 
shops)  WHO  WORK — 


51 

hrs. 

or 

less. 


52-57 
tirs. 


58-63 
hrs. 


Over 

63 

hrs. 


Chiu>ren 
Illegallt 
Employed. 


Un- 
der 
14 
yrs. 


Illit. 
erate 


BER  GOODS— Concluded. 


20,718 
2,120 
574 
1,097 
1.585 
7,170 
6,115 
680 

5,772 
3,247 
1.381 


882 


62 


620 

115 

10 

701 
278 
164 


6.998 


5.278    1,384 
255'         20 


4.831 

1,484 
1,198 


4,598 
463 
220 

2.926 
610 


2,081 

625 

1.267 

2,623 

816 

1.078 

1.673 
956 
512 


1,576 
1.224 


1,311 

438 
312 


535 
8 


249 

141 

30 


711 
550 


PAWTS,  yrc. 


1.885 

265 

1,168 

4,201 

689 

2,822 

5,412 

452 

1.062 

^,567 

671 


270 

66 

72 

2,648 

2,608 

246 

3,601 
1,710 
1,006 

3,894 

235 

3.520 

1,046 
886 


1,339 
175 


459 

7 

846 

183 
"i83 

1,632 

359 

1,084 

220 
220 

1,423 
596 
317 

1,424 
815 
482 


865 
674 


655 

51 

445 

98 

■  •  •  •  ^  • 

1,230 
214 
723 

515 
136 

603 
27 

1,967 

424 
32 

1,192 
35 

3,588 

553 

2,822 

2,842 
425 

1.062 
951 
404 


757 

55 

502 

3,816 

685 

2,809 

4.146 
440 
568 

2,044 
666 


18 
7 
8 

39 

4 
11 

34 


12.838 
2,120 
242 
1,031 
1,513 
3,902 
3,892 
424 

12.696 

1,137 

304 

740 

1,255 

4,841 

3,305 

358 

878 

150 

41 

21 

12 

217 

328 

66 

294 
27 
18 
9 
12 
81 

107 
22 

6,678 
798 
206 
325 
303 
1.971 
2,307 
226 

172 
8 
5 
2 
3 
60 
68 
8 

408 

i 

"'344 
54 

1,470 

1,259 

211 

3.030 

1.731 

745 

61 
41 
12 

42 
31 
10 

2,570 

1,408 

598 

69 
36 
16 

41 

3,211 

66 

3,037 

205 

12 

190 

86 
10 
74 

1,715 

164 

1,475 

61 

3 

55 

108 

"ioh 

858 
714 

14 

8 

9 
5 

591 
462 

12 

9 

124 
121 

2,724 
280 
220 

1,621 
603 

2,957 
378 
157 

1,719 
377 

144 
3 
8 

117 
7 

40 
1 
2 

30 
3 

1,411 
80 
51 

1,017 
223 

46 
1 
2 

43 

259 
20 

236 
3 

266 
266 

1,030 
355 
612 

48 
36 

4 

10 
3 
3 

943 
220 
620 

41 
11 
28 

107 
*i67 

980 
'76i 

1,251 
564 
352 

102 
38 
51 

41 
17 
14 

1,172 
182 
638 

57 
15 
23 

38 
38 

1,221 
611 

458 

73 
39 
21 

54 
41 

7 

315 

265 

26 

10 
10 

44 

30 
6 

769 
612 

13 
13 

1 

1 

782 
591 

11 
7 

129 
113 

5 

1,090 

15 

1,120 

203 

14 

4 

647 

7 

903 

22 

300 

15 

196 
100 

2 

24 

1,1C5 

13 

875 

2 

10 

9 

6 

468 

ii 

13 

490 

1 

745 

1 

4 

■••••■ 

11,405 

35 

46 

1,031 

1,513 

4,952 

3,712 

30 

655 
128 
139 

1,503 

80 

1.338 

605 
612 


1.976 

62 

4 

1.267 

607 


248 

9 

239 

1.590 

416 

1.078 

548 

469 

8 


1.002 
953 


635 

251 
183 

767 

200 

2 

2,478 

205 

1.062 

944 

81 


8.825 

2.085 

527 

80 

66 

72 

1,794 

80 

2.349 

650 

5.076 
3.119 

1.242 

3,667 
175 

3 

3 

3,388 
665 

3 

3 

465 

2,311 
381 

52 

3 

216 

1,423 

3 

1,726 
616 

■  •  •  •  • 

2 

921 

995 
362 

1 

1 

2 

1,081 

457 

498 

439 
152 

6 
6 

1 

1 

I 

130 



82 

1 

3,238 

1 
1 

38U 

2.820 

1 

2  033 

26 

238 

.  .  t 

865 
577 

13 
13 

n.i72 
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Table  V— CMtinoed. 


INDUSTRY  AND  LQCALITY. 

{Only  the  more  Important  centers  of  each 
industry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


Places 

In- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work 


Labgbst 
Number  of 

EMPLOYEEa. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Office 
Force. 


Total. 


14-16 

yrs.  of 

age. 


2.  Paintb.  Dtes  and  Ck>LORa. 

«.     Faint,  vainlsh.  etc 

Buffalo 

New  York  CUy 

'1i.    Dyes,  colors  and  inks 

Buffato 

New  York  City 

.     Load  pencils  and  crayons 

New  York  Oty 

8.  Wood  Alcohol  and  Essential  Oils. 

BufTalo 

New  York  Qty 

4.  Animal  Oti*  Products 

New  York  Qty 

Promised  Land 

Syracuse 

$,  SfiNERAL  On*  Products 

Buffalo 

New  York  City 

Olean 

Rochester 

6.  Soap,  Perfwert  and  Cosicetics..  . . 

Buffalo 

New  York  aty 

7.  UiacELLANEOUB  Chbiocal  Productb. 
m  «     Wax  figures,  etc 

,     Starch 

Oswego 

««     Glue,  mucilage,  etc 

New  York  CUy 

'4.     rvtlUxers 

Buffalo 

Cheektowaga 

«•     ICatches  and  explo5dves 

New  York  aty 

Oswego 

f  «     Celluloid  and  other  plastics 

1.  SoRTTNo  Waste  Pafer 

i  New  York  City 


V.  CHBMICALS^  OILS^ 


1131 

7 

94 

101 

6 

81 

7 
6 


96 

9 

45 


51 

24 

1 

8 


37 
5 

20 
1 
1 


121 

9 

85 


10 

7 
3 

31 
22 

8 
1 
1 

10 
7 
1 

9 


110 

8 

7 

2 

92 

6 

100 

30 

6 

2 

80 

24 

7 

1 

6 

1 

87 

18 

9 

6 

45 

8 

48 

13 

24 

1 

6 

5 

30 

3 

5 

1 

14 

1 

1 

1 

116 

31 

9 

4 

85 

18 

10 

3 

6 

1 

2 

31 

8 

22 

2 

7 

1 

1 

1 

10 

225 

14 

197 

305 

29 

241 

45 
41 


166 

26 

116 


60 

26 

2 

15 


95 

9 

55 

12 

9 


1.137 
735 
368 


11 
9 

71 
63 

29 
22 

7 

16 
10 

4 

8 


8.203 
193 

2.888 

1,996 

221 

1.436 

1.829 
1.822 


1,656 
532 
660 


886 
251 
195 
254 


2.942 
197 

2,122 
225 
245 


4,381 
1,701 
2,367 


98 

224 
186 

616 
487 

392 

190 
160 

1,027 

488 
431 

112 


43 
41 


43 
41 


16 
16 


1*1 


5201 

461 


3,251 

196 

2,939 

223 

14 

196 

■  «    «   •   >  • 



...... 

2,098 

237 

1.587 

307 

29 

243 

1.872 
1,861 

44 
40 



1.631 
421 
760 

173 

36 

114 

923 
264 
197 
269 

58 

24 

2 

15 

2.944 
206 

2.119 
202 
254 

95 

9 

55 

12 

9 

5,237 
2.433 
2,522 

1,133 
736 
365 

78 

4 

234 
195 

11 
9 

678 
542 

62 
54 

371 
172 
157 

29 
22 

7 

912 
423 
435 

'    16 
10 

4 

90 

8 

■        ■      ■ 

VI.  PAPER 

490i 
441 

[         141 
14 

Befobt  of  BuBEAiT  OF  Faotobt  Inspbctiow,  1906.  ILITS 

Statistics  of  Factories  Inspected:  By  Industries^ 


NUUBEB  OF  ElCPLOTEES  AT  Tms  OW  InSPBCTION. 


Total. 


SHOP  VOBCX  J 


Number  in  Shops  Employliiff — 


M«n 

/Htift 

BOTS 

(li- 

Worn. 

1- 

20- 

200 

(18 

(16- 

(16 

19. 

199. 

+  . 

yrs. 

18 

16 

jrrs. 

+  ). 

yra). 

yrs). 

+  ). 

Girls 

16 
yrs). 


WxmcLT  HOX7B8  OF  Laboh. 


NXTMBSB  OF  KMPLOTXEB  (iM 

saoFs)  imo  wobx — 


CHILDBlOf  ^ 

Ilubgaixt  ' 

EMPIiOTSD-j 


PAniTS,  ETC. — Concluded. 


3.0281 

1821 

2.744 

208 

1,344 

1,828! 
1.821 


342 

150 
150 

896 
413 
431 

82 


AHD  PULP. 


137 
92 

42 


657 

181 

196    1.814 

190 

245 


1,768 

1.657 

211 


186 
186 

;;;;;; 

187 
104 

292 
292 

300 
150 
150 

440 
406 

431 
■"43i 

54 

2,507 
137 

66 

6 

49 

43 

8 

34 

410 

31 

370 

12 

230 

1.816 
60 

2.279 

12 

229 

1.229 

1.403 
174 

28 

6 

22 

4 

4 

347 

28 
278 

9 

314 

676 
30 

1.032 

8 

813 

626 

406 
403 

462 
462 

29 
27 

877 
875 

64 
64 

36 
36 

1.786 
1,779 

1,342 
374 

2 

113 
11 
66 

1 

122 
53 
67 

240 

15 

578 

1 

180 

720 
234 
195 

22 

1 

12 

1 

97 
4 

14 

61 

43 

21 
9 

138 

21 

11 

70 

14 

6 

2,691 
195 

81 

68 

9 
2 
6 

3 

2.629 
181 

1,913 
190 

77 

68 

3 

1.912 
190 

241 

4 

89 
42 
46 

245 

2,271 
1.121 
1,022 

27 

17 

9 

1,685 

515 

1.052 

32 

3 

28 

636 

"Mi 

2.644 
1,426 
1.130 

46 

2 

24 

2 

8 

64 

98 
72 

12 
12 

4 
4 

100 
89 

9 
9 

11 

13 
13 

494 
386 

13 
13 

7 
3 

102 
86 

91 

88 

884 
375 

342 

6 

160 

150 

150 

160 

498 
198 
250 

48 
28 
20 

30 
19 
11 

304 
161 
141 

16 
7 
9 

2 
2 

59 
21 
20 

62 

2 

3 

16 

s : 

,    11 

47 

476 
427 


236 
218 


240 

209 


323 
299 


1481 
125 


62 
62 


1,412 

70 

' 

122^ 

1,216 

■70 

38 

763 

178 

1 

467 

28 

e 

6 

636 

460 

74 
130 

63 

243 

269 

780 

188 

195 

185 

63 

117 

200 

16 

149 

026 

272 

606 

12 

199 

173 

141 

25 

• 

187 

. 

iso 

835 

390 

411 

24 

f 

*  *  * 

8361 
287 

781 

78 



. .  ■ .  • 
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New  York  State  Department  c     Labob. 


Table  V-— Continued. 


• 

Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Largest 
Number  of 
Employees. 

Grand 
total. 

Officb 

FORCX. 

INDUSTRY  AND  LOCALITY. 

Office 
help. 

Shop 
force. 

{Only  the  more  important  centers  of  each 
industry  are  specified.] 

Total. 

14-16 

yrs.  of 

a«e. 

2.  Pnu  AND  Paper. 

«.    Pulp  mills 

Oad3rvllle 

Fennimore 

Hinckley 

b.    Pulp  and  paper  mills 

Defenet '. . . . 

Fort  Edward 

Glen  Park 

Mechanicville 

Palmer  Falls 

South  Glens  Falls 

Ticonderoga 

Faper  mills 

Fulton 

New  York  City 

Niagara  Falls 

Pieroefleld 

Sandy  HiU 

BchuyleryiUe. 

Tonawanda 


VI.  PAPER  AHD 


36 
3 
2 
1 

52 
1 
1 
6 
1 
1 
1 
3 

152 
4 
26 
6 
1 
3 
1 
2 


~31 

37 

1 

4 

1 

3 

1 

2 

44 

137 

1 

10 

1 

4 

3 

7 

1 

17 

1 

13 

1 

6 

3 

16 

142 

26 

397 

4 

12 

26 

4 

202 

6 

1 

22 

1 

3 

3 

8 

1 

6 

2 

28 

1,504 
181 
232 
183 

6.344 
342 
531 
310 
602 
638 
317 
612 


1.489 
185 
235 
185 

6,283 
352 
461 
817 
619 
651 
323 
528 

6,929 
228 

1,304 
659 
248 
413 
230 
233 


37 
4 

3 
2 

137 

10 

4 

7 

17 

13 

6 

16 

393 

12 

198 

22 

3 

8 

6 

28 


Vn.  PRIHTniO  AND 


1.  Type  and  Printers*  Materials 
New  York  City 

2.  Paper  Goods. 

«.     Paper  boxes  and  tubes 

Buffalo 

New  York  City 

Rochester 

Troy 

b.    Paper  bags  and  sacks 

Ballston  Spa 

New  York  City 

Sandy  HiU 

«.     Other  paper  goods .» 

Albany 

New  York  City 

3.  Printing  and  Book  Making. 

«     Printing  and  publishing 

Aloany 

Buffalo 

New  York  City 

Rochester 

Bookbinding  and  blank  book  making. 

New  ^rk  City 

Niagara  Falls 

Saugerties 


26 

26 

23 

23 

299 

285 

11 

10 

195 

191 

15 

13 

8 

8 

17 

16 

1 

1 

7 

7 

1 

1 

183 

180 

2 

2 

158 

158 

2.192 
29 
79 

1,262 
49 

282 

231 

1 

1 


12 
9 


104 

5 

66 

4 


43 

41 


433 
27 

332 

21 

7 

58 
7 

17 
9 

821 

18 
790 


7.730 
122 
380 

6,140 
102 

544 

440 

45 

5 


297 
274 


13.361 

1.500 

8.809 

714 

497 

1,077 
193 
321 
248 

5,069 

194 

4,368 


44.541 
1,460 
2.245 

33.094 
1,233 

9,701 

8,563 

271 

218 


301 

43 

276 

41 

12,743 

426 

1,511 

27 

8,327 

327 

642 

19 

469 

7 

1,080 

58 

200 

7 

294 

17 

257 

9 

5,474 

811 

212 

18 

4,819 

A  99       9P^^09 

780 

47,597 
1,546 
2,498 

35.166 
1,307 

9,212 

8«008 

316 

223 


7.660 
122 
372 

6.108 
101 

617 

414 

45 

5 


39 
2 


35 


1 
1. 
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Statistics  of  Factories  Inspected :  By  Industries. 


MUMBBB  OF  ElfPLOTUBS  AT  TXMB  OF  INSPECTION. 


ToUl. 


SHOP  FORCE. 


Number  in  Shope  Employing — 


Men 

Y'ths 

Boys 

(14- 

Worn. 

1- 

20- 

200 

(18 

(16- 

(16 

10. 

100. 

+  . 

yrs. 

18 

16 

yrs. 

+). 

yra). 

yrs). 

+  ). 

Girls 

(14- 

16 

yrs). 


WEteKIiT  HOUBS  OF  LaSOR. 


number  of  e1[pzx)yees  (in 
shops)  who  work — 


61 
hrs. 

or 
less. 


62-57 

hrs. 


58H)3 

hrs. 


Over 

63 

hrs. 


Children 
Illegally 

EiqPLOTED. 


Un- 

der 

14 

yrs. 


imt- 

erate. 


PULP — Concluded. 


1.452 

158 

1,062 

181 

232 

"232 

3,727 
342 
457 

■'662 
638 
317 
253 

1,108 

"325 
404 
245 

"224 

1,451 
181 
232 
183 

5,020 
337 
456 
300 
650 
628 
317 
403 

5.831 
201 
750 
632 
235 
387 
188 
205 

1 

334 

2 

144 

072 
181 

181 

232 

224 

8 

183 

12 

183 
2.407 

183 

4,307 
337 
238 
800 

6,146 
342 

14 

2 

200 
5 

1 
10 
52 
10 

1 

80 

31 

1.620 

5 

210 

10 

602 

10 

% 

• 

467 

810 

310 

602 

638 

628 
317 
403 

2,884 

201 

28 

100 

• 

817 

612 

685 

'  ios 

13 

250 

4,763 
216 
676 
220 

"  io 

623 

14 
280 
5 
10 
17 
33 

10 

3,080 
14 
651 
434 
235 
243 
221 
150 

6,636 
216 

44 

1 

■"36 

24 

1 
15 

14 

08 

474 
1 

416 
13 
10 

3 

1,106 

13 

11 

637 

245 

405 
224 

405 

1 

3 

•  •  •  •  • 

32 

• . .  •  • 
130 

205 

205 

55 

^=ar  » 

•  ■  •  «  • 

^ 

PAPER  OOOD& 


258 
235 


12,317 

1.484 

8.000 

623 

462 

1.022 
103 

277 
248 

4,663 

104 

4.080 


80,037 
1,424 
2,126 

20,058 
1,206 

8,605 

7.604 

271 

218 


126 
103 

1,300 

34 

006 

60 

07 

"ii 

132 
132 

7.008 
576 

4.058 
573 
462 

677 
103 
236 

867 

■  •  *  •  * 

776 

0,578 
106 
410 

5,810 
200 

1.318 
1,106 

^,650 

104 

2,117 

18,037 
501 
051 

13,008 
1.006 

6.257 
4.858 

2,020 

874 

2.046 


248 


248 
i,146 
iii46 


11.422 

817 

765 

0.331 


2.120 

1.631 

271 

218 


222 
200 


4.073 
175 

2.861 
155 
200 

480 
125 
116 
100 

1.647 

114 

1.354 


30.702 
1,010 
1,666 

22,660 
003 

4,201 

3.726 

100 

80 


224 

65 

170 

42 

20 

10 

2,705 

76 

2.400 


7,704 
380 
293 

5.376 
250 

4,072 

3,548 

116 

129 


313 
23 

226 

12 

2 

18 


15 


114 

2 

108 


84 
2 
3 

64 
2 

133! 

108 1 

25| 


34 
33 


423 
2 

381 
0 


16 

is 


600 
678 


11.547 
489 
798 


195 
195 


7,799 
218 

6,280 
602 
175 

08 


3,200 

4 
3,100 


032 


1.281 
8, 1771  20,044 
82   1 , 124 

518   7,207 


428 


'6,515 
271 


29 

7 

4,090 
1,264 

6 

3 

1,334 
12 

6 

3 

287 

846 

62 

193 

208 

248 

755 
190 

1 

261 

2,038 
3 

8 

1 

47 

1 

837 

"5 

970 
651 



1 
1 

218 
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New  Tobk  State  Depahtment  of  Labok 


TaUe  V—- Contiiuied. 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  lmi)prtaiit  oenten  of  each 
industry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
omuecB 

at 
work. 


Largest 
Number  of 
Emplotkbs. 


Office 


Shop 
force. 


Grand 
total. 


Office 
Force. 


Total. 


14-16 

yrs.  of 

a^e. 


3.  Printing  and  Book  Making — Concluded. 

c     JAthsxnphing  and  engraving 

Bufndo 

New  York  City 

Rochester 

d.    Games  and  novetties 

•  New  York  City 

4.  Wall  Papibb 

Bu£Ea]o 

*  Glens  Falls 

New  York  City 

Sandy  mil 

5.  PBOTOOBAPHT 

^0W  York  aty 

Rochester 


Vn.  PRDffTIHG  AHD 


238 

11 

100 

0 

234 

11 

108 

8 

08 
5 

81 
2 

732 
50 

624 
32 

0,783 
875 

8.150 
550 

0«837l 
006 

8.127 
501 

728 
fiO 

621 
32 

2 

«  •  •  ^  •  • 

48 
45 

47 
45 

16 
16 

73 

71 

l,783i 
1.737 

1,707 
1.650 

72 

70 

10 

1 

.  1 

10 

1 

17 

1 
1 
0 

1 

2 

i 

148 
22 
14 
66 
20 

1.000 
228 
200 
058 
250 

1.065 
250 
172 

1.005 
187 

146 
22 
14 
66 
20 

68 

63 

2 

68 

63 

2 

27 

25 

1 

278 

09 

175 

668 

534 

07 

817 
504 
272 

277 

08 

175 

1.  Silk  and  Silk  Goods 

Amsterdam 

Elmira 

Homell 

New  York  City 

2.  Wool  Manttfactttres 

Carpets  and  rugs 

Amsterdam 

Auburn 

Firthdiff 

New  York  City 

Rlfton 

Yonkers 

Felt  goods 

Dolgevllle 

Rensselaer 

Woolens  and  worsteds. 

Auburn 

Falconer 

Fulton 

Jamestown 

BtottvUle. 

Utica 

Waterrllat 

3.  Cotton  Goods 

Cohoes 

New  York  City 

New  York  MUls 

Utica 


145 

1\ 

2 

5 

80 


82 
6 

4 
1 
51 
1 
4 

15 

4 
1 

61 
4 
2 
1 
5 
4 
1 
3 


86 
16 

84 

4 

4 


124 

30 

264 

1 

6 

2 

6 

5 

12 

77 

17 

168 

76 

30 

106 

3 

' 

32 

2 

0 

1 

10 

51 

16 

69 

1 

3 

3 

63 

12 

4 

40 

3 

15 

1 

0 

40 

0 

109 

2 

6 

?, 

1 

6 

4 

2 

24 

1 

1 

1 

1 

12 

1 

10 

76 

10 

180 

11 

28 

32 

5 

69 

2 

24 

4 

•  •««■■ 

20 

13.486 

12.857 

478 

483 

405 

411 

1,060 

1,067 

7,853 

7,512 

10,057 

8,805 

8.748 

3,780 

492 

287 

533 

543 

808 

824 

313 

316 

8.708 

2.873 

1.473 

1.305 

507 

448 

214 

.223 

8,104 

7,021 

417 

405 

315 

315 

1,144 

1.055 

1,004 

2,018 

647 

648 

758 

738 

367 

377 

0.516 

0,530 

2.800 

2.018 

Oil 

024 

1.644 

1,631 

2.020 

2,040 

VUi.  TBX 


253 

6 

6 

12 

165 


146 
32 

6 
10 
681 

3 
17 

40 
15 

0 

106 
6 


6 
24 

1 
11 
10 


177 
88 
70 
24 
80 
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Statistics  of  Factories  Inspected :  By  Industries. 


Number  or  Employees  at  Time  of  Inspection. 


SHOP  FORCE. 


Number  In  Shops  Emptoyliig — 


Total. 


, 

M«n 

Y'ths 

Boys 
(14- 

Worn. 

1- 

20- 

200 

•  (18 

(16- 

(16 

19. 

199. 

+  . 

yrs. 

18 

16 

yrs. 

+  ). 

yra). 

yra). 

+  ). 

Girls 

(14- 

16 

yra). 


Weekly  Hours  of  Labor. 


number  of  employees  (in 
shops)  who  work — 


51 
bra. 

or 
less. 


52-57 
bra. 


58-63 

hrs. 


Over 

63 

bra. 


Children 
Illboally 
Employed. 


Un- 
der 
14 
yra. 


Illit- 
erate. 


PAPSR  GOODS— Concludmi. 


9,099 
847 

1.017] 

83 

817 

81 

205 
201 

47 

4.871 

814 

8«327 

179 

824 

782 

977 

8,711 

8,862 
849 

606 
606 

795 
228 

"567 

6,888 
603 

5,720 
423 

513 
499 

1.371 
203 
136 
720 
125 

405 

317 

55 

339 
34 

28d 
16 

26 
26 

219 

25 

5 

107 
80 

15 
15 

90 
6 

77 
2 

7 
7 

26 

1,755 
202 

1,397 
118 

1,066 
1,()34 

201 

27 

2 

24 

23 
28 

2 

1.814 

161 

1.616 

15 

112 

78 

8 

7,253 
696 

5.858 
544 

1.115 
1,115 

308 

82 

1 

7,606 
559 

32 

1 

1,635 

408 
396 

1.503 
228 

1,589 

1,819 

228 

168 

1 

ar76 

257 

ssaasSBSS 

348 
167 

264 

149 

95 

9 
8 

4 
4 

8 

104 

12 

116 
70 
42 

8 

iso 

53 

089 

'    *886 
167 

28 

167 

1 

540 

276 
276 

236 

130 

97 

406 

97 





"  ■    ■ 

=B== 

1 =3 

HLSS. 

12.604 

478 

405 

1,055 

7.347 


6,749 

3,748 

281 

533 

756 

'313 

2.856 

1,355 
433 
214 

7,515 
399 
315| 
1.049 
1.994 
6471 
7T7 
367 


0.362 
2,890 
864 
1.607 
2.010i 


288 

5.191 

"256 
280 

128 

468 

2.260 

808 

65 

230 

526 

080 
222 

111 

1.544 

24 

315 

39 

271 
25 

177 

•  •••■« 

2.225 

296 

677 

197 

68 

7.125 
478 
282 
592 

4.831 


7.666 
8,748, 
216 
588 


313 
2,856 

425 

211 
214 

5,860 
875 

1,046 

1,955 

647 

727 

867 


6.866 
2.570 

i;4i6 

1,957 


4.111 

76 

29 

298 

2.802 


4.395 

2,123 

73 

826 

340 

194 

1,172 

997 
329 
113 

3,742 
191 
30 
528 
690 
447 
360 
237 


4,931 

1.496 

865 

957 

955 


^97 

105 

10 

• 

.31 

7 

79 

52 

323 

134 

185 

90 

8 

28 

20 

3 

4 

8 

15 

89 

2 

80 

9 

15 

4 

8 

1 

265 

157 

6 

50 

8 

23 

21 

62 

78 

21 

7 

29 

15 

7 

291 

124 

75 

61 

10 
43 
99 


1 
16 
12 


7,8771 
373 
330 
763 

4.226 


8.834 

1.320 

199 

140 

409 

90 

1.589 

317 
84 
92 

3,181 
201 
205 
464 

1.091 
158 
306 
118 


3.930 

1.228 

459 

574 

950 


314 

19 

8 

4 


22 
23 

73 

14 

17 

6 


86 
30 
19 
17 

4 


277 


188 

222 

63 

829 

30 

1 

19 

39 

290 

6 

4 

2 

1 

170 
1 

32 

10 


72 
64 


8 


6.397  5.9301 

19  45^1 

16  390| 

299  756, 


5.132 


1.993 


4,072    4,348 
96!  3.652 

-  li       280 

494! 

438 

2i856 


28 
313 


481 

5 

214 


874 
428 


4,957' 
398; 


2,526 
1' 

315' 

44  1.005 

1,946'  38 

21'  626 

321  695 

121  356 


505    8,703 


91 
330 


8 


2,799 
460 
1.607 
2,0041 


82 


V 
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New  York  State  Depabtment  of  Labor. 


Tkble  V — Continued. 


Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Largest 
Number  of 

EmPIX)YKB8. 

Grand 
total. 

OmcB 
Force. 

industry  and  locality. 

Office 
help. 

# 

Shop 
force. 

COnly  the  more  important  centers  of  each 
industry  are  specified.] 

Total. 

14-16 

yrs.  of 

a«e. 

4.  Hosiery  and  Knit  Goods  . 

Amsterdam 

Cohoes 

Uttle  Falls 

New  York  aty 

Oswego 

Utica 

Waterford 


S.  Other 


Textiles  of  Silk,  Wool,  Cotton. 

DyeinR.  finishing,  etc 

Cnadwicks 

Qamerville 

New  York  aty 

Wappingers  FbMs 


Upholstei  _ 

New  York  aty. 
Patcbogue. . 
Rochester., 


Braids,  embroideries  and  dress  trimmings . 
ifew  York  aty 


tt.  Flax,  Hemp  and  Jute  Manufactures. 

Auburn 

New  York  aty 

Valley  Falls 

7.  Oil  Cloth,  Window  Shades,  Etc.  . . 

Minetto 

New  York  aty 


248 
11 
23 

8 
66 

4 
20 

9 


68 
1 
1 

55 
2 

48 

37 

1 

3 

336 
327 


50 

4 

32 

1 


83 

1 

24 


228 

45 

11 

1 

22 

1 

7 

66 

25 

4 

2 

16 

8 

2 

67 

23 

1 

1 

55 

20 

1 

46 

36 

1 

3 

331 
323 


48 
2 

32 
1 


33 

1 

24 


12 
11 


137 
131 


10 
'8 


11 

'7 


436 
21 
54 
19 
57 
10 
69 
19 


109 

6 

3 

81 

8 

103 
68 
20 
10 

350 
345 


148 

29 

94 

1 


72 

7 
49 


Vm    TEXTILES 


32,446 
3.177 
8,387 
2,261 
2,454 
1,047 
4,339 
1,264 


8,753 
332 
780 

1,308 
911 

2,919 

1,659 

470 

302 

9,255 
9,031 


8,289 

1.105 

6,211 

311 


1,941 

289 

1.223 


31,885 
8.112 
3.441 
2.214 
2,205 
1,045 
4,405 
1,267 


8,551 
888 
683 

1,287 
842 

2,719 

1,488 

463 

312 

8.284 
8,084 


7,963 
765 

6,253 
312 


1.972 

296 

1.243 


428 
21 
54 
19 
67 
10 
69 
18 


109 

6 

3 

81 

8 

96 
62 
19 
10 

SLASt 

338 


148 

29 

94 

1 


72 

7 
49 


1 

i 


IZ.  CLOTHIHO,  lOLU 


la.  Tailoring 

Binghamton 

Buffalo 

Newburg 

New  York  aty 

Rochester 

Syracuse 

Utica 

lb.  Shirts,  collars  and  cuffs. 

Albany 

Glens  Falls 

New  York  aty 

Troy 

le.  lien's  neckwear 

New  York  aty 

Id.  Suspenders  and  other  furnishing  goods . . . 
New  York  aty 


4.6891 

4.186 

2.780 

2.055 

13 

9 

6 

14 

160 

160 

108 

53 

4 

4 

39 

3.211 

3,169 

i,977 

1.630 

810 

398 

357 

206 

73 

59 

51 

46 

21 

21 

7 

32 

362 

353 

116 

585 

9 

10 

2 

18 

9 

9 

24 

231 

226 

88 

218 

37 

36 

6 

246 

129 

122 

53 

136 

120 

117 

49 

125 

41 

40 

12 

65 

37 

36 

11 

59 

82,902 

474 

2.214 

946 

64.062 

9.395 

1.605 

1,507 

28.965 
1.611 
1.803 
7.546 

12,514 

3,353 
3.171 

1.296 
1.027 


77.353 

1.984 

488 

14 

2,130 

53 

946 

39 

59,251 

1,574 

9.074 

193 

1.623 

46 

1,338 

32 

26.930 

580 

1.629 

18 

1,618 

24 

7,287 

216 

11.077 

244 

8.178 

135 

2.998 

125 

1.263 

63 

990 

57 

2 
2 


2 
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Statistics  of  Factories  Inspected :  By  Industries. 


Number  of  Emplotzes  at  Time  of  Inspection. 


SHOP  FORCE. 


Number  in  Shops  Employing — 


Total. 


Men 

Y'ths 

Boys 
(14- 

Worn. 

1- 

20- 

200 

(18 

de- 

(16 

10. 

109. 

+  . 

yrs. 

ls 

16 

yrs. 

+  ). 

yrs). 

yrs). 

+  ). 

Girls 

(14- 

16 

yrs). 


Weekly  Hours  of  Labor. 


number  of  bmplotee8  (in 
shops)  who  work — 


51 
hrs. 

or 
less. 


62-67 
hrs. 


5S-63 
hrs. 


Over 

63 

hrs. 


Chiu>ren 
Illbqallt 
Emplotbo. 


Un- 
der 
14 

yrs. 


lUit- 
erate. 


— Concludsd. 


31,457 
3,001 
3,387 
2,195 
58.148 
1.035 
4,336 
1,239 


3,442 
332 
680 

1,206 
834 

2,623 

1.426 

444 

302 

7,941 
7.746 


7.815 
736 

6,159 
311 


1,900 

289 

1.194 


477 

6 

37 


352 
12 


314 


275 


120 
120 


1,903 
1,J855 


149 


141 


140 


131 


12,610 
437 

1,607 
445 

1,316 
113 
560 
767 


1.049 


93i 


1,606 
853 


302 

4,754 
4,607 


1.703 
136 
966 


846 


438 


18.370 

2.648 

1,743 

1,750 

480 

922 

3,764 

472 


2,079 
382 
680 

"834 

897 
453 
444 


1.284 
1,284 


5,963 
600 

5,052 
311 


914 
289 
625 


10,076 

1.194 

1,110 

965 

633 

159 

1,386 

389 


2,630 
141 
525 

1,025 
668 

776 

366 

199 

50 

1,947 
1.849 


3.134 
446 

2,209 
200 


1,605 

235 

1.062 


108 
102 


61 


19.799 
1.787 
2.194 
1.120 
1,441 
797 
2,587 
810 


633 
187 
103 
151 
95 

1.625 
975 
181 
236 

5,614 
5,527 


4.028 
260 

3,420 
100 


249 

52 

108 


649 
59 
45 
39 
53 
38 

131 
18 


16 


5 

1 

10 

90 
26 
37 

4 

219 
216 


136 


116 


62 


28 


160 
i54 


300 

252 

44 


287 
287 


28 


19 


116 


114 


2.948 

83 

177 

43 

1,172 

55 

156 

72 


685 


24 

618 

39 

2.011 

1.098 

400 

119 

5,921 
5,888 


3,195 


3.010 
3 


414 


378 


28,387 
3,008 
3.210 
2.092 
948 
980 
4,180 
1,167 


2,585 
382 
6561 
434 
795 

312 
76 


183 

1,733 
1,571 


4,692 
736 

3.130 
308 


1.315 
289 
647 


60 


60 


12 


66 


56 


HBRT.  LAUNDRT.  ETC. 


75.369 

474 

2.077 

907 

57,677 

8,881 

1,577 

1,306 

26.350 
1.611 
1.594 
7,071 

10,833 

3,043 
2.873 

1,200 
033 


20,389 

40 

706 

6 

15,629 

2,472 

359 

57 

1,318 
8 
5 

1.017 
73 

761 
733 

197 
181 


41.714 

434 

1.169 

133 

33,822 

4,093 

914 

439 

9,871 
491 
229 

5.154 
946 

2,282 
2.140 

778 
752 


13,266 

"262 

768 

8,226 

2,316 

304 

810 

16,161 

1,112 

1.360 

900 

9.814 


49.010 
194 
826 
162 

41.379 

4.183 

527 

638 

7.096 

127 

429 

3.150 

2.668 

743 
715 

497 
451 


665 

1 

33 

8 

407 

131 

27 

37 

186 


6 

53 

114 

28 

28 

27 
26 


251 


17 

4 

130 

65 
8 

10 

80 

-6 

0 

28 

30 

5 
6 

11 
10 


24.028 

270 

1.170 

732 

15,623 

4,357 

072 

508 

18,753 
1.437 
1,142 
3,736 
7.084 

2.228 
2,087 

648 
434 


516 


22 

1 

220 

165 

43 

23 

235 
42 

8 
06 
37 

30 
38 

17 
12 


4,788 

80 

184 

5 

4,275 

185 


661 


600 


785 
774 

34 
22 


37,650132.220 
1281   262 
1.706]   187 


806 


6 


24^062  28.662 
8.3161   380 


1,366 
57 

12,467 

140 

630 

3,871 

6,884 

2.141 
1.082 

1,024 
773 


211 
1.240 

13,218 

1,471 

064 

2,606 

4.040 

117 
117 

142 

138 


603 
4 

20 

21 

678 

16 

4 

21 

14 

6 

2 

14 

4 

2 

2 
2 
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Table  V — Continued. 


INDUSTRY  and  LOCALITY.^ 

[Only  the  more  important  oentera  of  each 
iDdustry  are  specified.) 


Num- 
ber of 
inspec- 
tions. 


Plaoes 

in- 

spect- 

ed. 


Num- 
ber of 
owners 

at 
work. 


Largest 
Number  of 

ElfPLOTEES. 


Office 
help. 


Shop 
force. 


Grand 
total. 


OmcE 
Force. 


14*16 
yrs.  of 


IZ.  CLOTHINO,  MILLIirBRY, 


2a.  Dress  making 

Buffalo 

New  York  City 

Rochester 

Syracuse 


2b.  Women's  white  i^oods. 
New  York  City.. 


2c.  Infants*  wear' (New  York  City). 


2d.  Ladies'  neckweas,  etc 
New  York  City.. 


2e.  Corsets,  carters  etc. 
McGrawville. . . 
New  York  City 


4a. 


4b. 


a. 


b. 


c. 


al. 


a2. 


b. 


3. 


Men's  Hats  and  Caps. 

Matteawan 

Newburg 

New  York  City 

PeeksklU 

Yonkers 


Artificial  feathers  and  flowers , 
New  York  aty 


MUllnery 

Buffalo 

New  York  City 
Rochester 


5.  MxBCELLAMEons  Needlb  Work. 

Curtains,  embroideries,  etc 

New  York  City 


Quilts,  comfortables,  etc. 
New  York  aty 


Umbrellas  and  parasols. 
New  York  City... 


6.    LAtrNDERINQ,  CUBTOll  DtEINO,  EtG. 

lAundries  (non-Chinese) 

Buffalo 

New  York  aty 

Rochester 

Troy 


Chinese  laundries. . . 
New  York  aty. 

aeanlng  and  dyeing . 
New  York  aty. 


7.  Clip  Sortino.. 

Buffalo 

New  York  aty. 


1.456 

29 

958 

17 

12 

1.002 
800 

170 

98 


275 

18 

216 


1.401 

29 

948 

16 

12 

996 
799 

167 
96 


270 

18 

216 


996 

416 

14 

55 

640 

212 

10 

37 

3 

10 

779 

620 

94 

73 

50 

58 

157 
5 

114 
31 

131 


60 


98.458}  83.341 


93.602^ 
904 
863 

13,609 
12,108 

2.640 

6,194 
6,128 

2.636 

280 

2,222 


11,211 
1,055 

624 
6,428 

400 
2,168 

5,257 
6.235 

13.275 
483 

11,347 
493 


2.120 
2.050 

289 
279 

1,141 
1,134 


15.821 

1.048 

8,441 

1,049 

924 

1.892 
1,537 

2,037 
1,759 


2,862 

468 

1.797 


927 

78,868 

607 

843 

12.614 
11,302 

2.649 

4.609 
4,669 

2,867 

264 

2,069 


10,620 
1,061 

629 
6,702 

407 
2,171 

4,285 
4,262 

10,235 

383 

8,569 

424 


1.675 
1,614 

396 
286 

1.116 
1,107 


15,565 

1,083 

8.303 

1,063 

908 

1.857 
1.504 

1.846 
1,604 


2,711 

482 

1,696 


2.338] 
16 

2,269 

7 

16 

276 
249 

112 

316 
316 

114 

9 

105 


145 
6 
5 

102 

7 

13 


73 
68 


112 
31 
69 
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Statistics  of  Factories  Inspected:  By  Industries. 


NuHBBR  OF  Employees  at  Timb  of  Ivspegtidn. 


SHOP  FORCE. 


Number  in  Shops  Employing — 


Total. 


Men 

Vths 

Boys 
(14- 

Worn. 

1- 

20- 

200 

(18 

(16- 

(16 

19. 

199. 

+  . 

yrs. 

18 

16 

yrs. 

+  ). 

yrs). 

yrs). 

+). 

Girls 

(14- 

16 

yrs). 


WF.BKI1T  Hours  of  Labor. 


number  of  employees  (in 
shops)  who  work — 


51 
hrs. 

or 
less. 


52-57 
hrs. 


58-63 
hrs. 


Over 

63 

hrs. 


.''Children 
Illegally 
Employed. 


Un- 
der 
14 

yrs. 


Illit- 
erate. 


LAUHDRT,  BXC.-~Gottcittd6d. 


81,003 
911 

76,609 
800 
828 


12,338 
11,053 

2.437 

4,293 
4.244 

2,253 

255 

1.964 


10,375 
1,055 

524 
5.600 

400 
2.158 

4.191 
4,169 

9,825 
382 

8,173 
424 


1.567 
1.606 

284 
274 

1,046 
1,039 


15,158 

1,028 

8.099 

1,026 

898 

1,857 
1,504 

1,773 
1,546 


2,590 

401 

1,637 


14,38M 
226 

5«.954 

685 

54,004 

99 

771 

7,364 
6,550 

2,165 

3,359 
3,318 

1,190 
255 
936 

3,951 
107 

'2,428 

369 

3.236 
3,236 

6,226 
196 

5,636 
206 

951 
022 

219 
219 

837 
837 

8,387 
899 

4,872 
371 
445 

0,661 

'oieei 

3,691 
3,321 

323 
323 

535 

'**635 

5,601 
948 
617 

1,467 
400 

1,799 

•  >•■«• 

1.709 

"323 
595 

4ia 

38,608 
98 

38.207 
73 
70 

1,130 
1,028 

218 

642 
639 

277 

45 

232 

6,701 
671 
408 

3,663 

320 

.   1.463 

696 
596 

1.098 
26 

1,034 
25 

390 
3^ 

128 
120 

350 
347 

8,947 
178 

2,315 
185 
117 

1,887 
1,494 

946 
782 

1,363 
130 
881 

244 

2 

240 

1 

60 

1 

67 

1 

41,409 
804 

37,663 
710 
747 

10,855 
9.682 

2,111 

3,489 
3,443 

1,909 

210 

1,678 

3.335 
421 
112 

1.863 

63 

587 

3.469 
3,454 

8,554 
362 

6.986 
389 

1,094 
1.044 

148 
146 

651 
648 

10,971 

843 

6.637 

836 

780 

14 

4 

814 
763 

1.214 
268 
739 

592 
6 

552 
16 
11 

282 
274 

96 

75 
76 

36 

4,656 

116 

4.640 

969 
944 

122 

400 
400 

82 

57.936 
791 

65,141 
527 
799 

9.860 
9.465 

2.241 

3.614 
3.665 

2.096 

256 

1,807 

4.033 

26 

7 

3.731 

17,366 

4 

15.944 

261 

29 

1,514 
639 

74 

279 
279 

75 

1.055 

12 

15 

12,944 
701 

984 
12 

12 

15 

57 

..... 

1,283 
1,182 

272 

61 
59 

10 

54 
54 

26 

10 
10 

2 

33 
33 

6 

5 
5 

3 
3 

3 

611 
603 

528 

•  •  •  •  • 

1 
1 

2 

494 
1,823 

26 

219 
37 
3 
49 
10 
94 

17 
16 

29 

1 

27 

30 
28 

2 
2 

37 
37 

94 
4 

61 
1 
1 

6 
6 

6 

4 

10 
3 
6 

6 

66 

16 

1 

23 

""i6 

14 
13 

4 

4 

12 
12 

4 
3 

51 

""ii 

3 
2 

4 
3 

23 

54 
10 

"22 

7 
8 

96 
91 

140 

3 

122 

10 

41 
39 

6 
6 

4 
4 

95 
3 

46 
6 

82 

1,770 

*5i7 
1,160 

75 

4,670 
1.029 

2 

2 
1 

1 

7 

•  •  *  •  * 

1.706 

709 

400 

1,951 

44 
44 

1.038 

20 

321 

198 

61 
67 

143 
133 

^   362 
360 

7,130 
677 

3,476 

28 

614 

1,225 
1,023 

978 
798 

1,953 

221 

1,226 

1 

1 

86 

1,282 
1.282 

1,647 

■i,'642 

457 
464 

42 
42 

1.944 
27 

1.426 

62 

199 

13 

....... 

i2i 

2.865 
2.843 

7,140 
362 

6.210 
226 

1,049 
996 

141 
141 

642 
637 

5.931 
324 

3.063 
936 
185 

956 
934 

3.599 
187 



• 

1 
1 

3 

1 
1 

3 

2.637 

218 

616 
684 

65 

2 
1 

2 
2 

1 

3 

55 

209 
202 

5,062 
129 

2,904 
60 
84 

1,857 
1.504 

632 
406 

1,392 

85 

1.083 

163 

1 
I 

5 



i  146 


2 
2 

619 
481 

7 
7 

6 

689 
669 

1,207 
316 
554 

452 
452 

6 
6 

8 
■'■'8 

70 
60 

44 

20 

9 

718 
681 

596 
160 
397 

4 

4 

6 

4 

4 

n.i82 
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Table  V — Continued. 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  important  centers  of  each 
industry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spect- 

ed. 


Num- 
ber of 
owners 

at 
work. 


Largest 
Number  or 
Employees. 


Office 
help. 


Shop 
force. 


Grand 
total. 


OnrcB 
Force. 


Total. 


14-16 

yrs.  of 

age. 


la. 


Flour  and  other  cereal  products . 

Buffalo 

New  York  City 


lb. 


Sugar  and  molasses  refining. 

New  York  City 

Yonkers. 


Ic.   Fruits  and  vegetables  (canning  and  pre- 
serving)   

Fairport 

Franklinville •. . . 

Fulton 

Geneva 

Newark 

New  York  City 

North  Collins 

Rochester 

Syracuse 


Id. 


le. 


Coffee  and  spice  roasting  and  grinding. 
New  York  aty 


Groceries  not  elsewhere  specified. 

Cambridge 

New  York  aty 

PeekskiU 

Rochester 

Silver  Springs 

Watkins 


2.  Provisions.  . . . 

Buffalo 

New  York  City 


3.  Datrt  Products. 
New  York  City.  . . 
Norwich , 


4.  Bakert  Products,  Confectionery,  Etc 

a.     Macaroni  and  other  food  pastes. 

New  York  aty 


b. 


Crackers  and  biscuits. . 

Buffalo 

New  York  aty. . 
Niagara  FaUs 


c. 


d. 


Bread  and  other  bakery  products. 

Buffalo 

New  York  aty 


Confectionery  and  ice  cream . 

Buffalo 

New  York  aty 

Rochester 


617 
18 
22 

15 

11 

2 


190 
3 
1 
1 
4 
1 

50 
1 
6 
4 

93 
71 

116 
1 
40 
1 
8 
1 
2 


122 
20 
66 


326 

15 

4 


58 
39 

49 
4 

40 
1 

3.823 

153 

2,378 

488 
21 

321 
11 


466 
18 
22 

11 
7 
2 


171 
3 
1 
1 
2 
1 
49 
1 
6 
4 

92 
70 

114 
1 
40 
1 
8 
1 
2 


114 
19 
65 


296 

15 

2 


298 
8 
3 


46 
2 


2 

19 
8 

44 


30 

4 
12 


69 
3 


56 

37 

39 

25 

48 

18 

4 

2 

39 

16 

1 

3,677 

2,257 

151 

123 

2,362 

1,315 

472 

230 

20 

15 

319 

135 

11 

4 

235 
43 
83 

156 

110 

44 


302 


5 

3 

4 

3 

168 

3 

28 

32 

333 
305 

554 

35 

362 

6 

67 

2 

6 


374 
120 
228 


158 

28 

2 


27 

27 

237 

.  19 

147 

37 

250 

26 

104 

576 
26 

504 
18 


3,648 
902 
514 

4,050 
2,525 
1,219 


11,812 
276 
300 
303 
496 
275 

1,972 
191 

1,234 
389 

1,696 
1,479 

6.562 
200 

2,091 
291 
394 
233 
205 


4,264 
1,323 
2,593 


2,834 
161 
153 


737 
651 

4,201 
246 

3,391 
355 

13,124 

887 

9,149 

11,260 

913 

8,661 

615 


X.  FOOD,  LIQUORS 


8,386 
885 
641 


3,760 
2,635 
1.087 


7,760 

22 

69 

806 

147 

23 

1,786 

194 

773 

309 

1,989 
1,706 

4,609 
46 

2,274 
297 
223 
225 
196 


4,392 
1,359 
2,711 


2,667 
166 
139 


688 
611 

4,278 
265 

3,427 
343 

12.938 

906 

8,966 

10,128 

762 

8,006 

424 


225 

•  »••«« 

42 

33 

166 

•  •  •  • 

110 

44 

296 

5 

3 

4 

3 

164 

3 

28 

82 

332 

304 

621 

21 

361 

6 

49 

2 

6 

374 

120 

228 

165 

28 

2 

27 

27 

237 

3 

19 

147 

37 

3 

247 

26 

102 

662 

26 

490 

18 
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Statistics  of  Factories  Inspected :  By  In^vstiieB 


NuMBBs  or  Emplotbes  at  Tiub  or  Inspection. 


SHOP  rORCE. 


Number  in  Shops  Employing — 


Total. 


Men 

Y'ths 

Boys 
(14- 

Worn. 

1- 

20- 

200 

(18 

(16- 

(16 

19. 

199. 

+  . 

yrs. 

18 

16 

yrs. 

+  ). 

yrs). 

yrs). 

+  ). 

Girls 

(14- 

16 

yrs). 


Weekly  Hours  or  Labor. 


NUMBER  or  EMPLOYEES  (iN 

shops)  who  work — 


51 
hrs. 

or 
less. 


52-57 
hrs. 


58-63 
hrs. 


Over 
63 

hrs., 


Childrbm 
Illbgallt 
Emplotkd. 


Un- 
der 
14 
yrs. 


erate 


AlTD  TOBACCO. 


3.161 
842 

508 

3.604 
2,525 
1.043 


7,464 

22 

64 

308 

143 

20 

1,572 

191 

745 

277 

1,607 
1,401 

4,088 
25 

1.913 
291 
174 
223 
189 


4.018 
1.239 
2.483 


1,601 
60 
92 

17 
11 


138 
137 


661 
484 

4,041 
246 

8,2B0 
306 

12,691 

880 

8,864 

9,566 
736 

7,516 
406 


608 
22 


274 


17 
6 

491 
388 

462 

ii3 


14 


489 

62 

290 


2,512    1,195 


114 
10 


171 
77 

148 

6 

142 


10.741 

394 

7,685 

1,458 

83 

880 

461 


1,560 
773 
416 

75 
45 


5,979 
■*64 


143 
20 
1.298 
191 
154 
271 

660 
557 

2,707 

25 

1,395 


160 


iso 


1,692 

296 

1,237 


1,317 

24 

127 


490 
407 

1,454 

240 

1,005 


1,677 

213 

1,279 

4,724 
653 

3.248 
860 


3,512 
2,469 
1,043 


877 


863 


574 


456 
456 

919 


405 
291 


223 


1,837 
881 
956 


2,439 


2,133 
306 

273 
273 


8,884 
8,'884 


2.848 
613 
458 

3,496 
2.424 
1,038 

3,419 

20 

43 

125 

80 

2 
2 

309 
225 

50 

83 
81 

2 
2 

27 

4 
13 

68 

1 

45 

14 
14 

21 

17 

4 

171 

4 
3 

1 

161 

8,585 

2 

21 

160 

63 

8 

931 

100 

499 

142 

551 
481 

1,542 

5 

824 

128 

169 
2 

1,726 

64 

8 

10 

4 

4 

12 

602 
70 

12 

15 

4 

5 

16 
15 

51 

4 
4 

1 
4 

1 

1 

14 

23 
2 
5 
2 

28 

161 

1,168 

236 
124 

1,039 
904 

2,453 
20 

323 
305 

531 

6 
118 

797 
765 

1,427 

1,006 
291 

49 

13 

21 

301 

825 

291 

84 

55 

117 
35 
41 

241 

71 
101 

838 

6 

57 

186 
124 

1,779 
138 

1,448 
132 

• 

527 

206 

92 

5,127 
499 

4,001 
245 

2 

''2g 

188 

148 

3,731 
1.132 

45 
35 

8 

22 

8 

1 
1 

6 
1 

* 

■  •■••• 

49 

1.003 
642 
359 

354 
22 
10 

246 
243 

1,062 

6| 
890 
133 

752 

05 

595 

2,858 

34 

2,324 

269 

2,374 

2,145 

123 

80 

2 

49 

111 
59 

459 
353 

2,166 
106 

8 

4 

35 
2 

29 
2 

110 
23 
48 

125 

4 

96 

19 



"*'i3 

43 

3 

25 

24 

2 

17 

8 
3 

47 

• 

13 
10 

14 

1,744 
171 

12.008 

648 

8,698 

4,064 
229 

3,214 
138 

46 

1 

3 
j 

226 

2 
188 

4 

14 

207 

2 

164 

771 

5 

761 

2.799 
757 
360 

2,437 

2.036 

395 

5,453 
20 

267 

80 
90 

1,163 
475 
648 

116 

•  ■  •  a  • 

11 

■ 

295 
143 
20 
243 
191 
739 
159 

487 
331 

2,060 
25 

787 

3 

•  • ..  •  • 

70 

3 

62 
223 
189 

2,882 

597 

2.008 

1,121 
45 
57 

332 
161 

84 

X 

67 

926 

12 
70 

70 
70 

2 

3 

2 

2,963 

240 

2,374 
173 

2 

11,605 
813 

127 

8 

1 

8,009 

5.911 
697 

96 
26 

1 
9 

1 

4,405 
137 

26 

8 
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Table  V — Continued. 


Num- 
ber of 
inspec- 
tions. 

Places 

spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Labgebt 
Number  of 

EMPLOYEXa. 

Grand 
total. 

Offics 
Force. 

INDUSTRY  AND  IXXJALITY. 

DfBce 
help. 

Shop 
force. 

[Only  the  more  important  centers  of  each 
indufitiy  are  specified.] 

Total. 

14-16 

yrs.  of 

age. 

a. 


b. 


c. 


5.  Beverages. 

Artifldallce 

New  York  aty 


X.  FOOD,  LlQUOftS  AVD 


Cider,  grape  iuice,  etc. 
BouckvUle 


Holley. 


Ifineral  and  soda  waters. 

New  York  City 

Saratoga  Springs. . . 


d.     Malt 


Buffalo 

New  York  City 


e. 


Malt  liquors 

Albany 

Buffalo 

New  York  City 

Rochester 

Troy 


f. 


Vinous  and  distilled  liquors . 

New  York  City 

Rochester 


g.    Miscellaneous  bottling. 


a. 


6.  Tobacco  Products. 

Tobacco  and  snuff 

Elmira 

New  York  City 


Cigars 

Albany 

Bingbamton. . . 

Buffalo.  J 

Kingston 

New  York  aty , 
Poughkeepsie. . 
Syracuse 


c. 


Cigarettes 

New  York  CUy 


68 
30 

40 
4 
1 

225 

117 

lai 

36 

12 

2 

366 
10 
85 

127 
10 
15 

77 

37 

3 

62 


30 
8 
9 

1.268 
42 
37 
44 

7 

548 

6 

24 

55 

49 


54 
20 

31 
1 
1 

216 

116 

13 

32 

12 

2 

280 
10 
29 

125 

8 

11 

75 

37 

3 

56 


29 
7 
9 

1.139 

42 

30 

44 

7 

541 

6 

16 

54 

49 


6 

4 

15 


121 
58 


10 
6 


69 
2 

7 
16 


34 

4 


28 


732 

40 

23 

33 

6 

267 

2 

13 

23 
20 


271 
14 

12 


134 
91 
201 

.26 

7 
11 

762 
41 
57 

425 
47 
26 

227 
1261 
44 

24 


21 

11 

1 

485 

3 

29 

2 

8 
412 

7 
4 

•4 

64 


594 
440 

736 
100 
120 

1.589 

1.124 

104 

566 

.183 

111 

7.391 
290 
•82 

4.746 
352 
243 

900 
368 
103 

994 


1,040 
498 
144 

3e»759 

378 

1,730 

396 

980 

23.103 
489 
409 

3.408 
3.392 


502 
410 

344 

100 

15 

1.549 
1.081 
14)7 

555 
187 
122 

7.952 
33V 
739i 

5.056 
399 
266 

978 
469 
147 

302 


743 
315 
137 

28.028 

376 

1,724 

385 

988 

20,695 
496 
344 

2,953 
1^38 


25 

13 

12 


133 
91 
20 

20 

7 
11 

758 

41 

57 

421 

471 
26 

224 

124 

44 

24 


21 

11 

1 

426| 

3 

29 

2 

8 

355 
7 
3 

64 
64 


■  •••■« 

■  •   •  *  •  • 

•  *  «  •   «   • 

2 

•  «  «  •   •  • 

»    w    »    ■     «    ■ 


1.  Water 


2.  Gas 

New  York  aty. 


4.  Electric  Light  and  Power. 

New  York  aty 

Niagara  Falls 


77 


100 
32 


208 

86 

2 


6 


89 
58 


579 
523 

14 


408 


3,085 
2.322 


3,772 

2.445 

221 


XL  WAXXR.  LWBT 


4021 


2.947 
2,161 


4^38 

»,062 

961 
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Statistics  of  Factories  Inspected :  By  IndustrieB. 


Number  of  Emflotkbs  ja  Totx  of  Inspecstion. 


Total. 


BHOP  FOBCS. 


Number  In  Shops  Employlqg — 


Men 

Y'ths 

Boys 
(14- 

Worn. 

1- 

20- 

200 

(18 

(16- 

(16 

19. 

199. 

+  . 

yrs. 

18 

16 

yrs. 

+  ). 

yrs). 

yrs). 

+  ). 

Girls 

(14- 

16 

yrs). 


Weekly  Homts  of  Labor. 


NX7MBER  OF  EMFIX>TEBS  (iN 
AHOPS)  WHO  WORK — 


51 

hrs. 

or 

less. 


52-67 
hrs. 


58-63 
hrs. 


Over 

63 

hrs. 


Children 
Illrgallt 
Employed. 


' 


Un- 
der 
14 
yrs. 


mit-" 

erate. 


TOB 


537 
897 

858] 
2W 

184] 
184 

332 

100 

15 

160 

"is 

857. 

87 

154 
79 

172 
100 

1.416 
990 

87 

559 
517 

529 

180 
111 

375 

.101 

111 

«    %    •  V    ■    • 

7,194 
290 
682 

4,d8& 
352 
240 

1.281 

81 

184 

584 

22 
70 

5,042 
269 
548 

8.180 
330 
170 

921 
*"92i 

754 
335 
103 

443 

236 

18 

811 
99 
85 

" 

278 

278 

722 
304 
136 

76 

8 

47 

647 

296 

89 

27,602 

373 

1.695 

383 

980 

20.340 
489 
341 

4,365 

145 

104 

187 

15 

2.075 

16 

94 

9.990 

228 

562 

196 

'156 

7,516 

39 

22 

13.247 

1.029 

'809 

10.749 

435 

225 

• 

2,889 
2,874 

222 

207 

701 
701 

1.966 
1.966 

537| 
397 

316 

100 

15 

1,380 

974 

85 

526 
180 
108 

7,112 
290 
671 

4,584 
340 
240 

665 

311 

76 

278 


351 
122 

59 

13,159 
262 
540 
302 
224 
9.175 
61 
274 

1.084 
1,075 


10 

, 

1 

15 

16 
10 

8 
4 

10 

2 

2 

2 
2 

14 
11 

201 
146 

1 

49 

138 
86 

1 

12 

2 
33 

3 

37 

443 

4.143 
277 

8 

1 
3 
4 

2 
30 

611 

18 
8 

313 

2,374 
352 

14 

136 
120 

121 

6 
1 
2 

1 

82 
23 
24 

170 

137 

25 

51 

-       18 
6 
1 

276 
4 
14 
18 
16 
52 
91 
1 

8 
8 

4 
1 

153 
4 
4 
17 
22 
17 
12 
10 

336 

175 

73 

13,835 

98 

1,136 

46 

643 

11.035 

305 

53 

1,784 
1.778 

13 

""3 

179 
5 
1 

"■75 

61 

20 

3 

13 
13 

89 
8 
6 

10.026 

274 

417 

380 

49 

6.367 

15 

261 

546 
544 

286 

""iu 

12,824 

51 

556 

2 

215 

11,554 

70 

.    51 

2,261 
2,245 

155' 

872 
273 

I 

124 

I 

332 

■ 

100 



15 

•   •   •   •   • 

1,199 

2 



831 

2 

87 

231 

111 

94 

68 

40 

4 

2,604 

13 

71 

1,947 

i 

102 

3 

449 

78 

78 

212 

15 

347 

296 

16 

4.752 

48 

13 

1 

722 

m 

1 

716 

2,419 
404 

6 

1 

2Q 
92 

3 

1 

85 

1 

AHD  POWER. 
396        263 


2,868 
2,103 


3.736 

2.439 

221 


427 

80 


1,165 
473 


133 


1,282 
874 


1.408 

1,006 

20 


1,149 
1.149 


1,162 
961 
201 


396 

104 
15 

148 

2.868 

16 

2.103 

• 

3,731 

2,435 

221 

1 

1 

3 
3 

954 

784 

20 

1,009 
633 
201 

29 


115 


756  2,071 
634  1,469 


1,019 
879 


763 
143 


11.186 


"Nisw  YoBX  State  Depabtment  of  Labob. 


Tteble  V— Concluded. 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  importont  centers  of  each 
Induftry  are  spedfled.] 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spect- 

ed. 


Num- 
ber of 
owners 

at 
work. 


Laboebt 
numbeb  of 

£lfPIiOYSES. 


Office 
help. 


Shop 
force. 


Grand 
totaL 


Offioi 

FORCS. 


Total. 


14-16 

yrs.  of 

a«e. 


b. 


5.  Steam  Hxat  and  Power 

New  York  aty 

6.  Gabbaob  DispoeAL,  Etc 

Carpenters'  shops 

New  York  aty 

Paint  shops 

New^orkCity 

Plumbers'  shops 

New  York  aty 

Rochester 


XL  WATER,  UOHT  AMD 


156 
144 


11 


175 
136 

48 
39 

72 
22 
16 


1541 
144 


10 


172 
135 

45 
39 

67 
22 
14 


09 
78 

82 
26 

20 
1 


8 
8 


20 
14 

22 
22 

108 
77 
11 


663 

639 


148 


1,290 
1.067 

290 
265 

794 
187 
350 


648 
625 


136 


Zn.  BUILDniG 


882 
687 

259 
287 

825 
240 
348 


18 
12 

22 
22 

107 
77 
12 


Beport  of  Bubbau  of  Faotoby  Inspeotion,  1906. 
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Statistics  of  Factories  Inspected :  By  Industries* 


NUMBKB  OF  EmPIiOTXBB  AT  TiMK  OF  InBPKCTION. 


SHOP  FOBCT. 


Number  in  Shops  Employing — 


Total. 


Men 

YHha 

B078 

(li- 

Wom. 

1- 

20- 

200 

(18 

(16- 

(16 

10. 

100. 

+  . 

yiR. 

18 

16 

yra. 

+). 

yra). 

yra). 

+). 

Girls 

(14- 

16 

yra). 


Webklt  Houbs  of  Labob. 


NUMBEB  OF  BMPLOTEES  (iN 

shops)  who  WOBK — 


51 
hra. 

or 
less. 


52-57 
bra. 


58-63 
hn. 


Over 

63 

hra. 


Childbbn 
Illboallt 

ElfPLOTBD. 


Un- 
der 
14 

yra. 


imt- 

erate. 


POWER— Condndod. 


635 

362 
344 

74 

273 
273 

61 

635 

617 

127 

48 
48 

43 

103 
103 

55 

350 
346 

87 

125 
120 

617 

135 

3 

5 

IlTDirSTRY. 


864 

710 
570 

154 
132 

342 
80 
61 

145 
105 

83 
83 

876 

74 

275 

854 
667 

234 
212 

713 
158 
336 

0 
7 

2 

2 

3 
3 

1 

1 

2 
2 

660 
584 

02 

87 

484 

14 

336 

170 
127 

05 
88 

170 
06 

33 
13 

50 

40 

64 
53 

1 
1 

675 

237 

1 
1 

215 

• 

718 

163 

- 

336 

■* 

■  "■" ' '  ■ 

1 

11.188 


New  Yoek  State  Depabtment  of  Labob, 


TABLE  YI^-NUlfBER  OP  KOTICES  ISSUED  TO  FACTORIES  ON  INSPECTIONS  MADE 

WITH  REPORTED  UP 

NcTR. — Special  orders  concern  Illegal  conditions  of  which  complaint  has  been  received  by  the  Dei>artment 
placed  in  the  hands  of  a  deputy  inspector  whose  duty  it  is  upon  termination  of  the  time  limit  specified  in  the 
notices  to  comply  with  orders  previously  issued  but  found  by  investigation  of  deputy  inspectors  to  be  uncom 


ORDERS. 
With  Feference  to  flection  of  Labor  Law  violated. 


I.    ADMimSTRATlON. 

Post  law  (8106) 

Post  schedule  of  hours  (§77). 


Obtain  and  post  permit  diaheing  period  of  noondfiy  meal  (S89) . . 

Keep  reeister  of  children  employed  ($76) 

Report  Intention  of  operating  mill  overtime  (§78) 


Keep  record  of  overtime  (§78) 
Report  accidents  (§87) 


Total. 


I. 


2. 


3. 


4. 


6. 


II.  Sanitation  and  Safety. 

lighting 

Properly  light  workrooms  (§81) 

Properlv  light  halls,  stair  or  water  closets  (§81) 

Ventilation  and  overcrowding 

Provide  250  cubic  feet  of  air-space  for  each  employee  between 

6  a.  m.  and  6.  p  m.  (§85) .....' 

Provide  400  cubic  feet  of  air-space  for  each  employee  between 

6  p.  m.  and  6  a.  m.  (§85) 

Provide  proper  and  suCBcient  means  of  ventilation  (§86) 

Time  allowed  for  meals 

Allow  60  minutes  for  noonday  meal  (§89) 

Allow  20  minutes  for  lunch  at  6  p.  m.  (§89) 

Cleanliness  and  sanitary  conveniehces 

Limewashlng,  painting  or  papering  ordered  (§84) 

Clean  workrooms,  halls,  stairs  or  yard  (§§62,  100) 

Clean  or  repair  windows  or  doors,  or  provide  new  partitions  (§62) 

WaUs  or  ceilings  ordered  repaired  (§84) 

Provide  box  for  rubbish  or  oin  for  coal  (§84) 

Provide  proper  facilities  for  storing  goods  (§84) V 

Provide  additional  water  closets  or  separate  water  closets  for 

sexes  (§88) 

(Jlean,  disinfect  or  flush  water  closets  (§88) 

Screen  water  closets  or  dressing  rooms  (§.88) 

Repair  water  closets  (§88) 

Ventilate  water  closets  (§88> 

Whitewash  or  paint  water  closets  (§88) 

Provide  inside  water  closets  (§88) 

Provide  separate  approaches  to  water  closets  (§88) 

Keep  water  closets  unlocked  or  provide  keys  (§88) 

Provide  locks  for  women's  water  closets  (§88) 

Cieax  passageway  to  water  closets  (§88) 

Remove  obscene  writing  from  halls  or  water  closets  (§88) 

Provide  signs  on  water  closets  (§88) 

Cease  using  water  closets  for  storage  purposes  (§88) 

Provide  dressing  room  (§88) 

Provide  wash  room  for  employees  (§88) 

Provide  running  water  in  workrooms  (§88) 

Provide  sink  in  workroom  (§88) 

Repair  sink  or  plumbing  in  workrooms  (§88) 

Repair  steampipes  (§62) 

Provide  drainage  for  yard  or  basement  (§62) 

Clean  or  repair  tank  on  roof  (§88) 

Clean  and  cover  tank  for  drinking  water  (§88) 

Heat  workrooms  (§62) 

Dangerous  machinery 

Countersink  protniding  set  screws  (§81) 

Encase  or  box  belting  (§81) 

Provide  belt  shifters  and  loose  pulleys  (§81 ) 

Guard  shafting  (§81) 

Guard  pulleys  and  fly-wheels  (§81 ) 

Guard  gearine  (f  81 ) 

Provide  guards  for  vats  and  pans  (§81 ) 


Notifications. 
(Including  special  orders.) 


New 
York 
City. 


10,317 

5.786 

1.751 

£11 

110 

48 

t58 


18.681 


1,183 

5 

1,178 

9S 

22 


Re- 

madnder 

of  the 

State. 


2  ,.261 
877 
263 
223 


1 
2484 


3.873 


New 
York 

State. 


12^578 

6,663 

2.014 

734 

110 

49 

406 


22,554 


166 

158 
6S 

3 


70 

4S 

13 

32 

14,960 

2,121 

1,632 

471 

525 

399 

30 

1.457 

2.830 

225 

1.881 

131 

828 

105 

109 

22 

49 

17 

134 

229 

9 

1.114 

88 

295 

30 

118 

16 

3 

3 

2 

87 

2,697 

897 

418 

83 

184 

271 

227 

4 


69 

8 

6 

21 

t,llt 

170 

77 

23 

78 

6 

3 

627 
314 
55 
273 
46 
72 
80 
11 


4 

3 

51 

9 


1M9 

13 

1.336 

164 

25 


90 
15 
52 

9 
16 

6 
10 


12 

6,678 

886 

757 

64 
214 
715 
593 

13 


129 

69 

19 

84 

17,07t 

2,291 

1,709 

494 

603 

405 

33 

2,084 

3,144 

280 

2,154 

177 

900 

185 

120 

22 

53 

20 

185 

238 

9 

1.204 

103 

347 

39 

134 

22 

13 

3 

2 

99 

0,276 

1,783 

1,175 

147 

398 

986 

820 

.    17 


Sus- 
pended, 
rescind- 
ed, etc. 


30 
9 

7 
2 


48 


68 

1 

67 

M6 


24 
1 


1 

1,866 

227 

208 

54 

58 

69 

6 

310 

292 

19 

161 

28 

67 

34 

8 

2 

9 

5 

8 

13 

1 

161 

18 

56 

7 

8 

2 

3 


22 
47S 
56 
58 
17 
27 
48 
24 


^Exclusive  of  compliances  with  orders  issued  in  previous 


Eepoet  of  Bubbau  of  Factory  Inspbction,  1906. 
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BEXWEEH  OCTOBER  x»  xga5»  AHD  SEPTEICBER  30, 1906,  AND  COMPLIANCES  THERE 
TO  FEBRUARY  i»  1907. 

or  which  have  been  found  b7  the  Department  to  be  lon^-standing.  A  duplicate  of  each  special  order  is 
order  to  ascertain  by  Inspection  whether  the  orders  have  been  complied  with.  Final  notices  are  peremptory 
pUed  with. 


COMFUANCm.* 

Special  Orders. 

Final 
notices 
Issued. 

Net 
total. 

Reported 
bv  deputy 
inspect- 
ors. 

Reported 
by  owners 
or  occu- 
pants. 

Total. 

Thereof 

in  New 

York 

City. 

Total 
issued. 

Sus- 
pended, 
rescind- 
ed, etc 

Net 

totaL 

Com- 
pliances. 

12,578 

12,576 

6.663 

2,014 

466 

66 

30 

312 

2 
1 

12,578 

6,664 

2,014 

616 

86 

39 

366 

10,317 

6,787 

1,751 

418 

86 

39 

135 

1 
1 

1 
1 

1 
I 

6,663 

2,014 

704 

150 

20 

9 

54 

37 

7 
8 
6 

37 
6 
7 
6 

29 
5 

7 
5 

6 

101 

1 
1 

42 

404 

2 

22,506 

22,127 

236 

22,363 

18.533 

60 

2 

58 

48 

7 

1,281 
12 

761 

6 

765 

8S 

20 

189 

900 

6 

894 

97 

23 

77| 

772 
68 

20 

lU 

8 

141 

109 

82 

1,269 
1B8 

23 

. , , 

139 
U 

3 

*i44 
20 

4 

3 

4 

18 

4 

109 
16 

4 

32 

1 

105 
6» 

63 
SI 
10 
21 

1.211 
953 
257 
320 
218 
21 

1,093 

1,825 

169 

1,309 

97 

483 

88 

71 

11 

25 

0 

114 

130 

7 

562 

55 

154 

20 

78 

4 

7 

1 

2 

53 

l|089 
707 

76 
237 
636 
647 

12 

11 

11 

I 

10 

1,618 

205 

89 

40 

213 

118 

74 

31 

10,968 

1,416 

1,042 

297 

533 

336 

21 

1,205 

2,080 

201 

1.543 

108 

555 

98 

82 

13 

26 

12 

140 

157 

8 

650 

66 

179 

22 

101 

4 

7 

3 

2 

58 

7,816 

1,402 

914 

92 

282 

775 

687 

14 

33 

88 

9 

29 

975 
278 
482 
332 
20 

784 

1,821 

154 

1,321 

73 

494 

52 

76 

13 

23 

9 

97 

148 

8 

583 

60 

153 

15 

90 

16 

& 

5 

4 

1,208 

119 

151 

37 

23 

20 

4 

150 
211 

45 
116 

21 

69 
8 

15 
3 

11 

4 

12 

9 

5 

4 

1,161 

114 

146 

36 

22 

20 

4 

138 
205 

42 
115 

21 

69 
6 

13 

I? 

11 

8 

4 

4 

791 

83 

110 

11 

18 

14 

3 

99 
145 

24 

83 
7 

56 
2 
5 
3 
4 

1 

1» 

33 

16,»ie 

2,064 

1,501 

440 

545 

336 

U7 
5 
5 

1 
1 

219 
29 
17 

9 
10 

1 

27 

1,774 
2.S52 

261 
1,993 

149 

112 

255 

32 

234 

11 

72 

10 

11 

2 

1 

3 

26 

27 

1 

88 

11 

25 

2 

23 

12 
6 
3 

1 

44 

31 

6 

24 

8 

833 

6 

151 

112 

20 

2 
2 

^       5 
2 
1 

44 

1 

15 

177 

6 

28 

6 

28 

6 

17 

2 

225 

•  •••••••• 

4 

8 

) 

1.043 
85 

98 
5 

42 
8 
6 

4 

94 

5 

40 

7 
6 

59 
2 

1 

% 

291 
32 

2 

1 

5 

126 

2 

20 

1 

10 

2 

3 

2 

49 

l',965 

677 

308 

46 

120 

204 

192 

3 

2 

1 

1 

8 

164 

31 

28 

5 

18 

11 

20 

1 

1 

1 

1 

I 

7 

160 

31 

28 

4 

15 

11 

20 

1 

1 

1 
1 
7 

ito 

20 

23 

3 

5 

11 

17 

1 

3 

2 

2 

77 
8,80t 
1,727 

5 

1,788 

313 

207 

16 

45 

139 

140 

2 

1 
4 

4 

1,117 

7 

130 
371 
938 

1 
3 

3 
5 

7 

796 

4 

17 

1 

;  inchistve  of  compUsnoes  with  Special  Orders. 
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Nbw  Tobk  Statb  Depabthent  of  Labor. 


Table  VI — ^Number  of  Notices  Issaed  to  Factories  on  Inspections  Made  Between  October  i,  1905, 


6. 


7. 


8. 


ORDERS. 
With  reference  to  section  of  Labor  Law  TloUtcd. 


5. 


II.  Sanitation  and  Safety — Concluded. 
Dangerous  machinery — Concluded. 

Provide  guards  for  saws  and  planers  (§81) 

Provide  guards  for  other  maoilnery  (§81) 

Provide  or  repair  exhaust  fans  (§81) 

Provide  steam  or  water  gauge  for  boilers  (§81).  . . . 

Provide  steam  gauge  for  engine  room  (§81) 

Have  boiler  inspected  (§91) 

Have  boiler  repaired  (§01), 


File  certificate  of  boiler  inspection  (§01) 

Providb  signals  to  engine  room  (§01) 

Elevators,  hoistways,  etc  (§70) 

Provide  automatic  or  other  doors  or  gates  for  elevators 

Repair  automatic  or  other  doors  of  elevator 

Lock  elevator  doors  so  that  they  can  be  opened  only  ftom  ele- 
vator  

Provide  safety  attarJiments  for  elevator  doors 

Provide  niard  rails  at  elevator  or  hoistway  oi>enlngs 

Enclose  elevator  or  hoistway  opening 

Provide  passageway  around  elevator  shaft 

Properly  guard  elevator  car 

Provide  light  on  elevator 

Repair  elevator  or  elevator  machinery 

Provide  new  ropes  or  cables. .  .n 

Guard  elevator  machinery 

Provide  or  repair  signal  to  call  elevator 

Employ  person  to  take  charge  of  elevator 

Cease  allowing  others  than  operator  to  ride  on  firelght  elevator . 

Protection  from  fire 

Erect  fire  escapes  (§82) 

Extend  balconies  to  embrace  two  windows  (§82) 

Provide  iron  floor  for  fire  escape  (§82) 

Connect  balconies  by  inclined  stairways  and  provide  drop  lad- 
ders to  ground  (§82) 

Provide  or  repair  iron  shutters  to  fire  escape  (§82) . . 

Paint  or  repair  fire  escapes  (§82) 

Remove  obstructions  from  exits  or  fire  escapes  (§82) 

Display  fire  escape  signs. . . « 

Provide  ladders  or  stairways  to  roof  (§82) 

Provide  iron  ladder  from  cellar  to  sidewalk  (§62) .  .  . 

Provide  ladder  or  bridge  to  adjacent  building  for  use  in  case  of 
fire  (§82) 

Erect  additional  stairways  (§62) 

Provide  proper  or  repair  stairs  (§80) 

Provide  rubber  or  new  treads  on  stairs  (§80) 

Provide  handrails  on  stairways  (§80) 

Provide  screens  for  stairways  (§80) 


NonncATioNa. 
(Including  special  orders.) 


New 
York 
City. 


184 

227 

186 

6 


11 
899 
129 

80 

62 
12 
406 
56 
13 
26 
4 
86 
20 
14 
30 


3 


Re- 
mainder 
of  the 
State. 


461 

265 

180 

12 

31 

1.084 

6 

1,338 


466 

58 

123 

22 

10 

101 

8 


2 
8 

10 
6 
1 

4 


3 
1 
350 
2 
67 
1 


Provide  exits  other  than  stairways  (§82) 

Construct  doors  to  open  outwardly  (§80) 

Keep  door  unlocked  during  working  hours  (§80) 

Keep  fire  pails  filled  with  water  (§62) 

Provide  fireproofing  around  stove  in  shop  (§62) 

Unsafe  buildings 

Repair  walls,  roof,  flooring  or  foundations  (§§62,  00) 

Cover  gratings  or  other  openings  (§62) 

Protect  skylights  so  as  to  prevent  objects  falling  through  on 
employees  (§62) 


Total, 


III.  Chii,drxn. 

Discharge  children  under  14  years  of  age  (§70) 

Discharge  illiterate  children  under  16  (§73) 

Discharge  children  under  16  without  certificate  (§70) 

File  certificate  of  children  imder  16  (§§70,  73) 

Cease  employing  children  under  16  more  than  0  hours  per  day  (§77) 
Cease  employing  children  under  16  on  dangerous  machinery  (§81). 
Cease  employing  children  under  16  at  sorting  rags  (§292,  renal 

Code) 

Keep  unemployed  children  out  of  factory 


Total 


0 

63 

322 

1,505 

101 


58 
180 


1,660 

73 

2 

18 

28 
1 

25 

50 
2 

12 


New 
York 
State. 


645 

402 

375 

17 

31 

1.034 

6 

1,338 

11 

187 
212 

84 
81 
506 
64 
13 
28 
7 
55 
25 
15 
84 


50 

7 

66 

100 

1,177 

0 

5 

5 

21 


69S 

621 

11 


23,161 


77 

64 

010 

5 

682 

1 


1,740 


Sll 

264 

45 


3 

73 
2 

18 

28 

4 

26 

400 

4 

60 

1 

50 

16 

120 

422 

2,682 

110 

5 

63 

201 


Sus- 
pended, 
rescind- 
ed, etc 


11,352 


51 

3 

440 


411 
8 


014 


885 
56 

8 


34.513 


128 

67 

1.850 

5 

1.003 

0 

1 
'  1 


2.654 


34 

24 

47 

1 


67 
70 


9t 

20 

8 

4 
1 
37 
6 
6 
3 
2 
2 
2 


St 


U 


20 

7 


11 

40 

201 

11 


5 

7 


75 

73 

2 


2,015 


*4S 


48 


^Exclusive  of  compliances  with  orders  Issued  in  previous 
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and  September  30, 1906^  uul  Compliances  ThereiHth  Reported  up  to  February  z,  1907. 


• 

Ck>lfPLIANCE8.* 

• 

Special  Ohdxrs. 

• 

Final 
notloee 
issued. 

Net 

total. 

Reported 
by  deputy 
inspect- 
ors. 

Reported 

by  owners 

or  occu- 

Pftnts. 

Total. 

Thereof 

In  New 

York 

City. 

1     Total 
Issued. 

Sus- 
pended, 
rescind- 
ed, etc. 

Net 
total. 

Ckun- 
pUanoes. 

611 
468 

414 
309 
155 

9 

16 

528 

6 
741 

5 

141 

41 

17 

344 

24 
6 

15 
2 

29 

12 
7 

13 

85 
76 
33 

4 

6 

301 

499 

385 

188 

13 

22 

829 

6 

1,102 

5 

908 

103 

163 

58 

22 

426 

29 

7 
19 

3 
34 
15 
10 
16 

15G 

174 

81 

5 

1              10 

3 

17 

« 

10 

3 

17 

8           re 
3                10 
0                 « 

32S 

16 

31 

■V 

967 

4 

I 

,,,,,,,,, 

4 
1 
5 

4 
1 
5 

» 

6 

1.268 

361 

81 

11 

5 

% 

64 

39 

6 

260 

23 

7 
19 

2 
19 
12 

9 
12 

i,Bet 

167 
204 

169 

8 

22 

17 
5 

82 
5 

1 
4 
1 
5 
3 
3 
3 

89 
9 

14 

1 
1 

4 

2 

8 

14 

1                   1 

6 
3 

88 

6 

14 

8 

2 

8 

14 

1 

64 

5 

13 

3 

2 
6 

4 
1 

S 
6 

1 

80 
30 

1 

550 

7 
4 

58 
8 

25 

5 

4 
8 

1 
1 

20 

1 

4 
8 
1 
1 
18 

1 
7 
1 

1 
7 

9 
7 

53 
23 

•   •■•••••■ 



15 

32 

2 

3 

3 

M,BMO 

39 

2 

12 

24 
3 

19 

260 

2 

46 

3 

8,198 

40 

2 
14 

24 

3 

23 

314 

4 
48 

3 
1.884 

3 

180 

3 
164 

3 
111 

8,988 
53 

608 
1 

16 

89 

1 

2 

1 

18 

2 

2 

28 

4 

2 

1 

256 

2 

40 

* 

26 

4 

54 

2 

2 

1 
S 

389 

4 

31 

1 

30 

26 

62 

« 

6 

4 

1 

1 

48 

31 

8 

68 

247 

1,543 

61 

3 

36 

117 

10 
1 

19 

39 
412 

14 
1 
6 

41 

41 

9 

82 

286 

1,955 

75 

4 

42 

158 

? 

2 

24 

77 
13 

2 

7 

2 

18 

68 

13 

2 
2 

1 
13 
42 

4 

4 

16 

4 

32 

207 

1,031 

69 

118 

5 

5 
54 

1 

382 

2,481 

99 

6 
9 

5 

58 

37 
139 

4 

13 

4 
13 

3 
13 

194 

6 

38 

1 

45 
3 

4 
416, 
407 

8 

1 

2 

1 
86 
35 

1 

1 

87 
26 

1 

809 

812 

54 

109 
100 

7 

2 

i 

1 

a 

3 

31,508 

19,518 

4,386 

23,904 

15.019' 

1,844 

84 

1,760 

1,225 

518 

128 

128 

67 

1,350 

3 

749 

6 

1 

1 

128 

67 

1,350 

3 

'      943 

7 

1 

1 

77 

64 

910 

3< 

572 

1 

1 

67 

1,350 

5 

■" 

1.045 

194 
1 

56 

56 

47 

5 

9 

1 

1 

2,606 

2,305 

195 

2.500 

1,628 

56 

56 

47 

6 

year;  inclusive  of  compliances  with  Special  Orders. 


n.i92 


New  Yobk  State  DEPABTMBiirT  of  Labob. 


TaUe  VI — ^Number  of  Kotices  Isaaed  to  Factories  on 


ions  Made  Between  October  z,  2905, 


ORDERS. 
With  retarenoe  to  Mctlon  of  Labor  Law  violated. 


NOTIFICATIOMS. 

(Including  special  orden.) 


New 
York 
City. 


Re- 
mainder 
of  the 

State. 


New 
York 

State. 


Sua- 
pended. 


ed,  etc 


IV.  Women  and  Minobs. 
Cease  emploving  malea  under  18  and  women  more  than  60  hours 

per  week  (§77) 

G^se  employing  malea  under  18  andr  women  at  night  (between 

9  p.  m.  and  6  a.  m.)  (877) 

Cease  employing  malea  under  IS  and  women  at  polishing  or  buffing 


(593) 


Cease  employing  minora  under  18  to  take  care  of  or  operate  an 

elevator  running  faster  than  200  feet  per  minute  (§79) 

Provide  seats  for  female  employees  (§17) 


384 

51 

8 

1 
24 


Total, 


46R 


V.  Laundrizs  (special  provisions  of  §92). 
Cease  using  workrooms  for  sleeping  and  living  purposes , 
Keep  workroom  in  clean  condition 


147 
99 


Total, 


246 


VI.  Workshops  in  Tenementb  (Abtxcle  VII.) 

Frame  and  post  license  (§100) 

Keep  and  file  register  of  outside  help  (§101). 


Cease  using  factory  for  tenement  purposes  (§62) 

Cease-storfiig  finished  product  in  uvlng  rooms  (§100). 
Cease  manujacturing  in  cellar  (§100) 


1 

tl 
3 
2 
1 


Total 


8 


VII.  Bakeries  (Special  Law). 

Water  closets  ordered  from  bakeroomand  provided  outside  (§113). . 

New  sink  ordered  (§111) 

Sinks  ordered  repaired  (§111) 

Other  orders  relating  to  drainage  and  plumbing  (§111) 

Remove  beds  or  beading  from,  and  cease  sleeping  in  bake  or  store 
room  (§113) 

Cease  using  bakeshop  for  living  purposes  (§113) 

Provide  pipe  or  hood  or  ventilate  bakeroom  (§111) 

Alter  or  repair  pipe  or  hood  (§111) 

Bakeshops  ordered  to  be  cleaned  and  kept  cleaned  (§112) 

Yard  or  area  ordered  cleaned  (§112) 

Rubbish  or  ashes  ordered  from  bakeroom  and  receptacle  provided 
for  same  (§112) 

Walls  and  ceilings  ordered  to  be  whitewashed  or  painted  (§112). . . 

Woodwork  to  be  painted  (§112) 

Repair,  scrape  or  oil  floor,  or  provide  new  floor  (§112) 

Sidewalls  or  ceilings  ordered  to  be  plastered,  wainscoted  or  re- 
paired (§112) 

Repair  doors,  partitions  or  windows  (§112) 

Food  products  to  be  stored  in  dry  rooms  (§112) 

Storage  facilities  to  be  arranged  for  cleaning  (§112) 

Keep  dogs,  chickens  or  other  animals  out  of  bakeroom  (§112). .. . 

Close  passageway  to  stable  from  bakeshop  (§112) 

Oilings  ordered  raised  to  at  least  8  feet  (§112) 


90 

44 

250 

94 

66 

7 

278 

66 
797 

51 

296 

1.746 

435 

809 

557 
75 
13 
23 
44 
2 
1,211 


Total 


6,954 


Pay  wages  in  cash  (§9). . 
Pay  wages  weekly  (§10). 


IX.  Wages. 


2 

12 


Total 


14 


X.  Hours  of  Work  in  Bricktard  or  on  Public  Work. 
Cease  requiring  employees  in  brickyards  to  work  before  7  a.  m..  or 
for  more  than  10  hours  per  day.  in  absence  of  special  agreement 


(§6) 


Cease  requiring  municipal  employees  to  work  over  8  hours  per  day 
(§3) 


Total 


Grand  Total. 


61 

138 

8 

2 

8 


_  207 


3 
10 


13 


1 
26 


27 


58 
61 
64 
21 

12 

1 

48 

3 

235 

32 

96 
702 
154 
257 

211 

15 

7 

20 

13 

6 

235 


2,251 


4 
24 


28: 


22 
3 


25 


51,272        18.690 


435 

189 

16 

3 
32 


675 


150 
109 


259 


2 
27 
3 
2 
1 


35 


78 

8 

326 

69 

1.032 

83 

392 
2,448 

589 
1.066 

768 
90 
20 
43 
67 
8 
1,446 


9.205 


6 
36 


42 


22 
3 


25 
69,962 


29 
1 
1 


31 


14 

O 


19 


148 

19 

105 

14 

314 

17 

115 

11 

38 
1 

56 
5 

36 

157 

37 

85 

49 
7 
2 
3 
2 
2 
1,007 


1,552 


1 

11 


12 


4.625 


^Exclusive  of  compliances  with  orders  issued  in  previouR  year;  inclusive  of  Compliances  with  Special  Orders, 
id  during  the  fiscal  vear  1906  there  were  3.900  such  notifications  issued  in  response  to  which  1,353  registers 
>t  be  found,     cf  Table  4  in  text  anU. 
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and  September  30, 1906,  and  Compliances  Therewith  Reported  up  to  February  z,  1907— Conci'd. 


Compliances.* 

Special  Orders. 

Final 
notices 
issued. 

Net 
total. 

Reported 

by  deputy 

Inspect- 

oTa 

Reported 
by  owners 
or  occu- 
pants. 

Total. 

Thereof 

in  New 

York 

City. 

Total 
issued. 

Sus- 
pended, 
rescind- 
ed, etc. 

Net 
total. 

Com- 
pliances. 

406 

188 

16 

3 
32 

295 

160 

8 

3 
18 

69 

'     9 

•    4 

354 

169 

12 

2 
25 

311 

42 

6 

1 
20 

30 
9 
2 

1 

29 
9 
2 

23 

-      8 

4 
1 

7 

2 

2 

1 

1- 

644 

136 
104 

483 

79 

662 

380 

43 

1 

42 

32 

6 

75 
59 

11 
6 

86 
65 

84 
•67 

2 

2 

240 

134 

17 

151 

141 

4 

* 

2 

27 

3 

2 

1 

2 

21 

1 

1 
1 

2 

27 

2 

1 

1 

1 

1 
2 

1 
1 

6 
1 

......... 

36 

26 

7 

33 

6 

__  _ 

129 

91 

297 

104 

74 

8 

288 

68 
976 

78 

356 

2,291 

552 

981 

719 
83 
18 
40 
65 
6 

439 

66 

61 

187 

65 

48 

8 

166 

42 
663 

61 

240 

1,610 

406 

660 

445 
45 
12 
26 
42 
3 
69 

10 
2 

22 
6 

2 

76 

53 

209 

•71 

60 

8 

181 

61 
741 

53 

256 

1,852 

457 

719 

510 
56 
12 
26 
46 
3 
63 

40 

24 

170 

69 

45 

7 

154 

49 
569 

31 

192 

1,327 

340 

545 

363 

45 

7 

10 

35 

14 
3 

IS 
9 

3 

1 
18 

4 
65 

6 

16 
79 
31 
42 

16 
14 
2 
3 
2 
7 
43 

2 

1 

12 
2 

13 
5 

3 

1 
16 

4 
63 

6 

16 
73 
30 
41 

15 
10 
2 
2 
2 
5 
10 

10 

4 
3 

11 
2 

2 

1 
11 

4 
54 

6 

12 
62 
26 
39 

8 

7 
1 

1 

3 

4 

1 
1 

1 

15 
9 

78 
2 

16 
242 

52 
69 

65 
11 

2 

9 

2 

13 

R 

6 

1 
1 

1 

4 

30 
10 
20 

6 
1 

1 

2 

4 

1 

2 
33 

4 

66 

4 

7.653 

4,884 

609 

5.493 

4.067 

391 

60 

331 

261 

117 

6 
25 

30 

3 
6 

3 
10 

1 

• 

4 

1 

.    .    .        . 

1 

9 

4 

13 

1 

1 

1 

1 
1 

22 

3 

IS 
2 

18 
2 

f 

■ 

" 

2 

25 
65.337 

20 

20 

2 

49,. 506 

5,533 

65,039 

39,775 

2.395 

148 

2.247 

1,613 

659 

tfa  New  York  City  notifications  to  file  registers  of  out.<dde  help  are  handler!  separately  from  re^ar  order" 
^ere  filed,  299  employers  reported  no  outside  help  and  l.'>5  notices  were  returned  because  the  addresser  oould 

18 
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New  Yokk  State  Department  op  Labor. 


TABLE  Vn— COHPLAIHTS  ALLEOUfO  VIOLATION  OF  LABOR  LAW,  AlVD 

DISPOSITION  OF  SAME. 


SUBJECT  OF  COMPLAINT. 

[With  reference  to  article  or  section  of  Labor  Law 

involved.] 


T.  Administration. 
(JJ70-78,  87.  89,  105.) 
Failure  to  post  law  ({105} 


1. 


2. 


8. 


4. 


II.  Sanitation  and  Safety. 
(J562,  79-86,  88-91.) 
Lack  of  light  (l81): 

Insuffident  light  in  halls  or  stairways 

Insufficient  light  in  workrooms 

Lack  of  ventilation,  overcrowding,  etc.  (5 §85-86): 

Insufficient  air  space  for  day  work 

Insufficient  ventilation 

Insufficient  time  for  meals  (§89): 

Allowance  of  less  than  one  hour  for  noonday  meal. 

Failure  to  allow  20  minutes  for  lunch  at  6  p.  m  ... . 

Uncleanliness,  lack  of  sanitary  conveniences  (§§84- 

88) 

Unclean  shop,  hallway  or  yard  (§62) 

Lack  of  sufficient  or  inside  water  closets  (§88)  . . . 

Lack  of  separate  water  closets  for  sexes  (§88)  .... 

Water  closets   unclean,    not   disinfected  ■  or  not 
flushe<l  (§88) 

Unscreened  water  closets  (§88) 

Water  closet  out  of  repair  (§88) 

Water  closets  insufficiently  ventilated  (§88) 

Lack  of  access  at  night  to  water  closets  in  yard 
(§88) 

Lack  of  dressing  room  for  women  (§88) 

Lack  of  running  water  in  workroom  (§62) 

No  sink  in  factory  (§62) 

Broken  drain  pipes  (§62) 

Warm  drinking  water  (§62) 

Insufficient  heat  in  workrooms  (§62) 

"Unsanitary"  conditions,  particulars  not  specified. 
5.  Dangerous  machinery,  boilers,  etc.  (§§81,  91) 

Unguarded  gearing  (§81) 

Lack  of  belt  shifter,  loose  pulley  or  safety  clutch 

,  (§81) 

Loose  shafting  (§81) 

Other  machinery  unguarded  (§81) 

Lack  of,  or  imperfect,  exhaust  fans  (§81) 

Vibration  from  machinery  (§81) 

Unsafe  boiler  or  failure  to  inspect  boiler  (§81). . . 
Unsafe  elevators,  hoist  ways,  etc.  (§79) 

Lack  of  guard  rails  at  elevator  or  hoistway  open- 
ings   

Unguarded  airshaft 

Elevator  door  or  gates  not  properly  fastened  or  out 
of  repair 

Unsafe  elevator 

Insufficient  fire  protection  (§§80.  82-83) 

Lack  of  or  inadequate  fire  escapes  (§82) 

Obstructions  to  exits  or  fire  escapes  (§82) 

Doors  locked  during  working  hours  (§80) 

Lack  of  handrail  on  stairs  (§80) 

Unscreened  stairways  (§80) 

Unsafe  buildings  (§§62,  90) 

Unsafe  buildings,  particulars  not  specified 

Noncompliance  with  municipal  ordinance  (§62)  . . 

Unsafe  ceiUng  (§62) 

Explosives  in  workroom  (§62) 

Gas  escaping  in  workroom  (§62) 

Danger  of  fire  from  open  forge  and  wood  floor 


Special  Investioatigns. 


Sus- 
tained. 


Not 
sus- 
tained. 


27 


1 
2 

5 
1 

87 

9 

18 

24 

16 
2 
6 
1 


•8 


3 
2 

6 
10 

2 
1 

66 

14! 
2 

10 


Place 

com- 
plained 
of  not 

found, 
closed, 

etc 


3 

tl 

1 


6. 


7. 


8 


1 

1 

15 


1 
1 
10 
5 
3 
1 


1 
lA 


1 
1 
16 
9 
3 
3 


Total, 


162 


116 


Total 


Q 


2 

2 


9 


30 
2 

7 
12 

7 
2 

1A9 
12 
32 
27 

28 
2 
8 
1 


Anony- 
Tbereof  •    mous 
in       I     corn- 
New      plaint  s.t 
York 
City. 


3 

13 

1 

1 

1 

1 

19 

37 

1 

2 
1 
6 
21 
1 
5 
8 

3 

1 

2 
2 

»e 

14 
6 
5 


287 


30 
2 


I 

8 

6 
2 

1S6\ 

9 

3L 

26' 

22, 
2 

8 


ill 

1 
1 

1- 
19' 
2S 


2 

l! 

14! 

i; 

i; 

2 
1 

2 
1 
17 
9 
5 
2 


1 
6 
1 
1 
2 
li 


243 


8 
5 


9 
4 

7i 
7 

14 
6 

24 


1 
1 

1 
3 
9 


1 
o 

3 

2 
7 


1 
3 


2 


2 
6 
2 

2 

1 


7 
1 
3 

1 

2 


138 


*  Including  one  sustained  m  part,     t  Investigated  in  connection  with  regular  inspection;  no  special  reports 
made  by  inspectors. 
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Table  VII — Complaints  Alleging  Violation  of  Labor  Law,  Etc. — Concluded. 


SUBJECT  OF  COMPLAINT. 

[With  reference  to  article  or  section  of  Labor  I^aw 

involved.] 


III.  Illegal  Emplotment  of  Children. 

(S§70.  73,  79,  81.) 
Illegal  emplosnnent  of  children  (particulars  not 

specified; 

Employment  of  children  under  14  (§70) 

Employment  of  illiterate  children  under  10  (t73). 

Employment  of  children  under  Id  without  certifi- 
cates (570) 

Employment  of  children  under  16  more  than  9 
hours  a  day  (§77) 


Total 


IV.  Illegal  Emplotment  of  Women  and  Minors. 
(§§17.  77,  79,  81,  93.) 
Employment  of  women  or  minors  more  than  60 

hours  a  week  (577) 

Employment  of  women  or  minors  at  nigrht  (577) 
Employment  of  women  or  minors  at  polishing  or 

buffing  (577) 

Lack  of  seats  for  women  (517) 


Total 

V.  Laundries  (Special  Law,  592). 

VI.  Tenement  Work  (Art.  VII). 

Work  carried  on  without  license  (§100) 

Unsanitary  conditions  (5100) 

Contagious  disease  in  tenement  workroom  (5100) 
Underground  workroom  (5100) 


Total. 


VII.  Bakeries  (Special — Art.  VIII). 

General  violation  of  bakeshop  law 

Water  closet  connected  with  bakeroom  (5113). . . 

Defective  drainage  or  plumbing  (5111) 

Beds  and  bedding  in,  or  sleeping  in,  bakeroom 

^(5113) 

Defective  ventilation,  lack  of  pipe  or  hood  (5111) 
Unclean  bakery  or  confectionery  establishment 


%'''■ 


Walls  or  oeiiing  not  limewashed,  or  out  of  repair 

(^112) 

Ceiling  less  than  8  feet  high  (5112) 

Prohibited  animals  in  bakeroom  (5112) 


Total 

X.  Mines  and  Quarries  (Art.  IX). 

Miscellaneous. 

Unsafe  scaffolding  (5518-19) 

Failure  to  pay  wages  weekly  (510) 

(General  violation  of  factory  law  (including  com- 
plaints with  no  particulars  specified) 

Conditions  not  wlttiin 

Total 

Grand  Total . . 


Special  iNyxsriGATioNS. 


Sus- 
tained. 


7 

13 

4 

61 

9 


84 


19 


24 

4 


28 


*2 

9 


11 
1 


34 


Department's  jurisdiction , 


10 
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Place' 

com- 

Not 

plained 

sus- 

of  not 

taiqed. 

found. 

closed. 

etc 

23 

9 

14 

36 

1 

74 

9 

20 

1 

4 

1 

2 

1 

i 

27 


11 


2 

i 
1 

5 


1 

12 


244 


2 


Total 


39 

27 

4 

87 
10 


167 


30 
14 

2 
3 


49 


33 
6 
1 
1 


41 


7 
5 
2 

1 

7 

13 


12 
2 


49 


2 

4 

8 
36 


50 


27 


5646 


Thereof 
in 

New 
York 
City. 


86 
16 

4 

64 
2 


122 


17 
9 

1 
1 


28 


28 
6 
1 
1 


36 


Anony* 
moufl 
com- 

plaintf. 


6 
5 
2 

1 
6 

13 


12 
1 


46 


7 
28 


36 
fill 


58 


9 

•  • 
9 


3« 


6 

0 
1 


13 


9 
7 


9 
9 

17 

9 

'i 


41 


9 
89 


41 


t328 


*  Induding:  one  sustained  in  part.  t  Investigated  in  connection  with  regular  Inspection;  no  special 

ports  made  by  inspectors.  1  The  number  of  separate  communications  was  286,  since  17  covered  two  sub" 
jects^  covered  three,  2  covered  four  and  2  covered  five  subjects.  5  The  number  of  separate  communloatloni 
was  562,  as  62  covered  more  than  one  subject;  thus  46  contained  two  subjects;  12,  three  subjects;  3,  fouf 
subjects;  and  1,  five  subjects.         **  Including  two  sustained  in  part. 
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TABLE  Vni— DETAaED  STATEMENT  OF  PROSECU 


TOWN. 


Defendant  and  Premises. 


Offense. 


New  York  City. 


New  York  aty. 


New  York  City . . . 


New  York  City. . . 


New  York 

New  York 

• 

New  York 

New  York 

New  York 

New  York 

New  York 

New  YorK 

New  York 

New  York 

New  York 

New  York 

New  York 

New  York 

New  York 

New  York 
New  York 


City.. . 
City.. . 
aty. . . 
City. . . 
City... 
City. . . 
City. . . 
City. . . 
CKy. . . 
City.. . 

aty. .  . 
aty. . . 

city. .  . 

City.. . 

City. . . 

City... 
City..  . 


New  York  City.. 
New  York  aty.. 
New  York  aty.. 
New  York  aty. . 
New  York  aty. . 

* 

New  York  City. . 
New  York  aty.. 
New  York  City.. 


Chailes  Fox,  514  S.  Boulevard,  Bronx. 


Bernard    LeyinBon,    345TOTand    8t., 
Manhattan. 


Ewald  Mommer.  34-80  W.  Houston 
St..  Manhattan. 


Samuel  B.  Youn^,  151-165  W.  30th 
K.,  Manhattan. 


Meyer  Beck,   40  Chrystie  Bt.,   Man- 
hattan. 

Samuel  Berman/49^Chry8tle  St.,  Man- 
hattan. 

Philip  Block,  40  Chrystie  St.,  "^Man- 
hattan. 

Nathan  -  Bozlnsky,    50    Market    St., 
Manhattan.  « 

Louis  Cohen,  124  ;E.  Broadway,  Man- 
hattan. 

Michael  Cohen,   OOlCanal  St., ^Man- 
hattan. 

Max^Dorf,   16-18  IE.  12th  ^t.,  Man- 
hattan.       •( 

Abram  Elsenman,  124  E.  Broadway, 
Manhattan.     $ 

Samuel  Epstein,  40  Chrystie  St.,  Man- 
hattan. 

Solomon  Feinstone,  40  Chrystie  St., 
Manhattan. 

Samuel  Gold  man,  ^124  E.  Broadway, 

-   Manhattan. 

Jacob  Goldstein,   124  B.  Broadway, 
^Manhattan. 

Jacob  Halper.  40  Chrjrstle  St.,  Man- 
hattan.    (4    . 

Meyer  Harrison, '.10-18  IE.   12th  St., 
Manhattan. 

Abraham   Hoch,   53  IPitt  St..   Man- 
hattan. A 

Wolf  Kletsky.  71  Pike  St..  Manhattan. 

Morris.Lacher,  53.Pitt  St.,  Manhattan. 


Charles^  Lebendlser,  431  Broome  St., 
Manhattan. 

Louis  ILebendiger.   431   Broome  St., 
Manhattan. 

Isaac  Lemer,  40  Chrystie  St.,  Man- 
hattan. 

Max  S.  Levln,T40  Chrystie  st.,  Man- 
hattan.   

YBernard  TLevlnson,    345lGrand    St., 

Manhattan. 
I  Isaac  I>5vy.  18-18  E.  12th  St.,  Man- 

*  hattan. 
'  Darid  Li5)check.  40  Chrystie  St.,  Man 
hattan. 

Louis  MlUer,   40  Chrystie  St.,   Man- 
hattan. .   ,    d.  -^ 


I.  ADMIHISTRATIOH. 

Interfering  with  and  obstructing  a  deputy 
factory  inspector  in  the  performance 
of  his  duties. 

Failure  to  post  law 


n.'8AinTATI0R  AND  SAFETY. 

I.  Lightliic. 
Failure  to  provide  and  maintaiu'lights  in 
halls. 

3.  Time  Allowed  for  Meals. 
Failure  to  allow  time  Tor  lunch  after  6  p.  m. 

4.  Cleanliness  and  Sanitary  ConTeniencet. 
Failure  to  clean  water  doeet 

Failure  to  clean  water  closet 

Failure  to  clean  water  closet 

'Failure  to  provide  water  in  water  closets . . 

Failure  to  provide  separate  water  closets 

for  sexes 
^Failure    to'   provide    dressing   room    for 

<twomen. 
'Failure    to    provide   dressing    room    for 

.4  women. 
IFailure  to  provide  separate  water  closets 

^for  sexes. 
^Failure  to  clean  water  closet 

Failure  to  clean  water  closet 


Failure  to  provide  separate  water  closets 
«for  sexes. 
{Failure  to  provide  separate  water  closets 

for  sexes. 
Failure  to  clean  water  closet 

Failure    to    provide   dressing    room    for 

women. 
Failure  to  provide  separate  water  closets 

for  sexes 
Failure  to  provide  water  in  water  closets  . 
Failure    to    provide    dressing    room    for 

women. 


Failure    to    provide   dressing    room    for 

women. 
Failure    to    provide   dressing    room    for 

women. 
Failure  to  clean  water  closet 

Failure  to  clean  water  sloset 

Failure  to  clean  water  closets 

Failure    to    provide   dressing    room    for 

women. 
Failure  to  clean  water  closet 

Failure  to  clean  water  closet 
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TIONS  FOR  VIOLATION  OF  THE  FACTORY  LAW. 


Insixector. 


Court  and  Dates. 


Result. 


W.  W.  Walling. 
W.  W.  WaUing. 


MiB.  R.  B.  GouiUe  and 
W.  W.  WalUng. 


W.  W.  WalUng 

W.  W.  WaUing 

W.  W.  WaUing 

W.  W.  WaUing 

W.  W.  WaUing 

W.  W.  WaUing 

W.  W.  WaUing 

W.  W.  WaUing 

W.  W.  WaUing 

W.  W.  WaUing 

W.  W.  WaUing 

W.  W.  WaUing 

W.  W.  WaUing 

W.  W.  WaUing 

W.  W.  WaUing 

W.  W.  WaUing 

W.  W.  WaUing 
W.  W.  WaUing. 


W.  W.  WaUing. . 
W.W.  WaUing.. 
W.  W.  WalUng. . 
W.  W.  WaUing. . 
W.  W.  WaUing. . 
W.  W.  WaUing. . 
W.  W.  WaUing.  .^ 
W.  W.  WaUing. . 


Arrested,  without  warrant/  Sept.'  23/ 1005 : 
Special  Sessions,  Nov.  5,  1905. 

Warrant.  Feb.  26,  1006;  SpeciallSessions, 
Apr.  24,  1006. 


Summoned.   Apr.   11,   1006;  Special  Ses-   Pending, 
slons. 


Convicted ;  sentence 
suspended. 

ConTicted ;  sentence 
suspended. 


Warrant.    Sept.    21,    1006;    Magistrate's 
Court. 


Warrant,  Mar.~12,  1006;  Special  Sessions. 

Mar.  30,  1006. 
Warrant.  Mar.  12,  1906;  Special  Sessions, 

Mar.  30.  1006. 
Warrant,  Mar.  12.  1006;  SpeciallSessions. 

Mar.  30,  1006. 
Warrant,  July  21,  1005:  Special  Sessions. 

Oct.  20   1005. 
Warrant, 'July  21,  1005;  Special  Sessions. 

Oct.  20    1005. 
Warrant, ' Jan.  24,  1006;  SpeciallSessions, 

Mar.  I,  1006. 
Warrant.  Dec.  5,  1005;  Magistrate's  Court, 

Dec.  13,  1005. 
Warrant.  July  21,  1005;  Special  Sessions, 

Oct.  20,  1005. 
Warrant,  Mar.  12,  1006;  Special  Sessions. 

Mar.  30,  1006. 
Warrant.  Mar.  12,  1006;  SpedaLScssions. 

Mar.  30.  1006. 
Warrant,  July  21,  1005;  Special  SessionB. 

Nov.  13.  1005. 
Warrant,  July  21.  1005;  Special  Sessioas, 

Oct.  20.  1005. 
Warrant.  Mar.  12,  1006;  Special  Sessions, 

Mar.  30.  1906. 
Warrant,  Dec.  5, 1905;  Maglstrate'slCourt, 

Dec.  13,  1005. 
Warrant.  July  21,  1005;  Special  Sessions, 

Oct.  20,  1005. 
Warrant,  June  1,  1906;  Special  Sessions. 
Warrant.  July  21,  1905;  dpedal  Seasiens, 

Oct.  25.  1905. 


Warrant,  Feb.  27, 

cuted. 
Warrant.  Feb.  27, 

Mar.  13,  1906. 
Warrant,  Mar.  12. 

Mar.  30,  1906. 
Warrant.  Mar.  12, 

Mar.  30,  1906. 
Warrant,  Feb.  26, 

Apr.  24,  1906. 
Warrant,  Dec.  5, 

Mar.  1,  1906. 
Warrant,  Mar.  12. 

Mar.  30,  1006. 
Warrant,  Mar.  12, 

Mar.  30,  1906. 


1906;  Warrant  not  ezo- 
1906;  Special  Sessions, 
1906;  Special  Sessions, 
1906;  Special  Sessions, 
1906:  Special  Sessioas, 
1905;  Special  Sessions, 
1906;  Special  Sessions, 
1906;  Special  Sessions, 


Pending. 


Pleaded  guflty ;  s«a- 
tence  suspended. 

Pleaded  guilty:  sen- 
tence suspended. 

Pleaded  guilty;  sen- 
tence suspended. 

Convicted 


Acquitted  on  error 

In  proceedings. 
Convicted 


Discharged  on  com- 

pUance  with  law. 

Convicted 


Pleaded  guUty;  sen- 
tence suspended. 

Pleaded  guttty;  sen- 
tence suspended. 

Convicted 


Convicted ;  sentence 
suspend^. 

Pleaded  guUty ;  sen- 
tence suspended. 

Dismissed  on  com- 
pUance  with  law. 

Convicted 


Pending. 

Acquitted  through 
deponent's  in- 
abUlty  to  prove 
that  defendant 
had  ever  been 
ordered  by  Com- 
missioner of  La- 
bor to  provide  a 
dressing  room. 

Withdrawn. 

Pleaded  guUty 

Pleaded  guUty ;  sen- 
tence suspended . 

Pleaded  guilty ;  sen- 
tence suspended. 

Convicted ;  sentence 
suspended. 

Convicted 

Pleaded  guUty ;  sen- 
tence suspended. 

Pleaded  guilty;  sen- 
tence suspended. 


Penalty. 


FIned.SSO. 


Fined  120. 


FIned.$20. 


Fined  $20. 


Fined^$20. 


Fined  $20. 


Fined  $90. 
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Table  Vm — ^Detailed  Statement  of  Prosecutioiis 


TOWN. 


Defendant  and  Premises. 


OfTense. 


New  York  Oity. 
New  York  City- 
New  York  City. 
New  York  City. 
New  York  City. 


KewYoik 
New  York 
New  York 
New  York 
New  York 
New  York 
New  York 
New  York 
New  York 


Qty. . . 
City... 
aty. . . 
aty. . . 
City. . . 
City. . . 
City... 
City... 
City... 


Buffalo 

Buffalo 

Buffalo 

Buffalo 

New  York  City 

New  York  City 

New  York  City 


Buffalo 

Buffalo 
Buffalo 
Buffalo 
Buffalo 
Buffalo 


Samuel  Rosenblatt,  49  Chrystie  St., 
Manhattan. 

David  Rosenblum,  721  Cortlandt  ave., 
Bronx 

Slsinund  Schafler,  97  Greene  St., 
Manhattan. 

Hyman  <Schechter,  24-26  Pitt  St.. 
Manhattan. 

Harry  Scher,  16-18  E.  12th  st.,  Man- 
hattan. 


Samuel  Schoenhaus,  49  Chrystie  St., 

Manhattan. 
Max  Schulz,   49  Chrystie  St.,   Man- 


Sblomon  Schwarts,  24-26  Pitt  St., 
Manhattan. 

Max  Seidenkopf,  49  Chrjrstie  St.,  Man- 
hattan. 

Joseph  Silverman,  49  Chrystie  St., 
Manhattan. 

Morris  Sonbin,  124  E.  Broadway, 
Manhattan. 

Samuel  Stein,  49  Chrystie  St.,  Man- 
hattan. 

Harry  Teitlebaum,  49  Chrystie  St., 
Manhattan. 

Louis  Tagorin,  49  Chrystie  St.,  Man- 
hattan. 


Isaac  A  Aldrich,  55  lUinois  st. 


George  I.  Onions,  371  Seventh  st 
George  A..  Ray,  1465  Niagara  St.. 


Thomas  M.  Royle,  367  ElUcott  st 

Abram  Gndelmao,  2-6  Tompkins  St., 
Manhattan. 

David  Goldberg  and  Joseph  Weber, 
48  Center  st.,  Manhattan. 

John  Sklar.  133-143  Floyd  St.,  Brook- 
lyn. 


Gustav    Bruiknern, 
igan  St. 


748-750    Mich- 


n.  SAinTATIOH  AVD  SAPSTY— ConcPd. 

4.  Cleanliness,  etc. — Concluded. 
FaUure  to  clean  water  closet 

Failure  to  provide  separate  water  closets 

for  sexes. 
FaUure  to  clean  water  closets 

Failure  to  provide  separate  water  doaete 

for  sexes. 
Failure    to    provide   dressing   room    for 

women. 

Failure  to  clean  water  cloeet 

Failure  to  clean  water  closet 

Failure  to  provide  sepsrate  wvter  dtoaeta 

for  sexes. 
Failure  to  clean  water  closet 

Failure  to  dean  water  doset 

FaUure  to  provide  separate  water  doaete 

for  sexes. 
FaUure  to  clean  water  doset 

FaUure  to  dean  water  doeet 

FaUure  to  clean  water  doset 

5.  Dangerotts  Machinery. 
Failure  to  provide  exhaust  fans 

FaUure  to  provide  exhaust  fans 

Failure  to  provide  exhaust  fans 

Failure  to  provide  exhaust  fans 

FaUure  to  provide  exhaust  fans 

FaUure  to  provide  exhaust  fans 

Failure  to  provide  exhaust  fans 


7.  Protection  from  Fire. 
Failure  to  provide  lire  escape . . . 


'     m.  CBlLDRBlf. 

Employing  chUd  under  14  years  of  age. . . 


Warren  Brush,  of  Brush  Bros.,  BaUey 

ave.  and  Erie  R.  R. 

Warren  Brush,  of  Brush  Bros.,  BaUeyl  Employing  child  under  16  years  of  age 

ave.  and  Ene  R.  R.  without  Board  of  Health  certificate. 

Joseph  J.  Daniken,  foreman  Geo.  A.;  Employing  child  under  14  years  of  age. . . 

Ray  Mfg.  Co.,  1495  Niagara  st. 

Thomas  Parker  De  Wolf,  105  £.  Sen-  Employing  chUd  under  16  years  of  age 

eca  St.  without  Board  of  Health  certificate. 

John  Dietschler,  Griswold  and  WdssI  Employing  child  under  14  years  of  age 

sts.  (2  cases). 

^Adjourned  from  day  to  day  till  the  dose  of  the 


Repokt  of  Bureau  of  Factory  Inspection,  1906.        11.199 


for  Violation  of  the  Factory  Law — Continued. 


W.  W.  Walling 
Jamee  Davie. . . 
W.  W.  Walling, 
W.  W.  Walling 
W.  W.  Walling 

W.  W.  Walling 
W.  W.  Walling 
W.  W.  Walling, 
W.  W.  Walling, 
W.  W.  Walling 
W.  W.  Walling 
W.  W.  Walling 
W.  W.  Walling, 
W.  W.  Walling, 

H.  L.  Schnur. . 

H.  L,  Schnur.. 
H.  L. Schnur.. 

H.  L.  Schnur. . 
W.  W.  WaUing. 

W.  W.  Walling. 

W.  W.  Walling. 


Warrant.  Mar.  12,  1906;  Special  Sessions, 

Mar.  30,  1906. 
Warrant,  Mar.  9,  1906;  Special  Seeeione, 

Apr.  24,  1906. 
Warrant,'  Jan.  19,  1906;  Special  Sessions, 

Feb.  20,  1906. 
Warrant,  July  21,  1905;  Special  Sessions, 

Oct.  20,  1005. 
Warrant,  Dec.  5,  1905;  Magistrate's  Court, 

Dec.  13,  1905. 


Warrant,  Mar.  12, 

Mar.  30,  1906. 
Warrant,  Mar.  12, 

Mar.  30,  1906. 
Warrant,  July  21, 

Oct.  20,  1905. 
Warrant,  Mar.  12, 

Mar.  30.  1906. 
Warrant,  Mar.  12, 

Mar.  30.  1906. 
Warrant,  July  21, 

Oct.  20,  1005. 
Warrant,  Mar.  12, 

Mar.  30.  1906. 
Warrant,  Mar.  12, 

Mar.  30,  1906. 
Warrant,  Mar.  12, 

Mar.  30,  1906. 


1906;  Special 
1906;  Special 
1905;  Special 
1906;  Special 
1006;  Special 
1906;  Special 
1906;  Special 
1906;  Special 
1906;  Special 


Sessions, 
Seoions, 
ions. 


Setdons, 
Sessions, 
Sessions, 
Sessions, 
Sessions, 


Warrant,  Mar.  14,  1906;  Police  Court,  Apr. 
16,  1906. 

Warrant,  Apr.  26,  1906 

Warrant,    Apr.    18,    1906;   Police   Court, 

June  11,  1906:  County  Court. 

Warrvit,  Apr.  26,  1906 

Warrant,  Jan.  24,  1906;  Special  Sessions, 

Mar.  1.  1906. 
Warrant,  Aug.  2,  1905;  Special  Sessions, 

Oct.  25   lOO.'^. 
Warrant,  Jan.  16. 1006:. Magistrate's  Court. 


H.  L.  Schnur I  Warrant,    Apr.    16,    1906;   Police   Court, 

'  Apr.  23,  1906. 

I 

I 

H.  L.  Schnur |  Warrant,    July   25.    1906;   Police   Court, 

,  Aug.  2,  1906. 

H.  L.  Schnur '  Warrant,   July   25,    1906;   Police   Court, 

I  Aug.  2   1906. 

H.  L.  Schnur i  Warrant,*  Mar.  8,  1906;  Police  Court,  Mar. 

I  21,  1906. 

H.  L.  Schnur ,  Warrant,  Apr.  27,  1906;  Police  Court,  Apr. 

V  30,  1906. 

H.  L.  Schnur !  Warrant.  July  3,  1906;  Police  Court,  July 

I  20,  1906. 

year  awaiting  final  decision  of  the  Ray  ease. 


Pleaded  guilty;  sen- 
tence suspended . 
Convicted .... 

Convicted 


Convicted ;  sentence 
suspended. 

Dismissed  on  de- 
fendant's allega- 
tion of  compli- 
ance with  order. 

Pleaded  guilty;  sen- 
tence suspended. 

Pleaded  guilty;  sen- 
tence suspended 

Convicted 


Pleaded  guilty ;  sen 
tence  suspended 

Pleaded  guilty;  sen 
tence  suspended 

Convicted 

Pleaded  guilty;  sen 
tence  suspended 

Pleaded  guilty ;  sen 
tence  suspended 

Pleaded  guilty ;  sen 
tence  suspended 


Dismissed  on  de- 
fendant's compli- 
ance. 

Pending.  ♦ 

Pending  on  appeal. 

Pending.* 
Convicted :  sentence 

suspended. 
Both  convicted 

Case  abandoned, 
upon  Commis- 
sioner's direction, 
for  refusal  or 
magistrate  to 
proceed  with 
hearing  after 
two  adjourn- 
ments. 

Convicted ;  sentence 
suspended. 


Convicted 


Convicted ;  sentence 

susjiended. 
Convicted 

Pleaded  joiiUy;  sen- 
tence suspended. 

Convicted :  sentence 
suspended. 


Fined  $30. 
Fined  $20. 


Fined  $20. 


Fined  $20. 


Fined 
each. 


$25 


Fined  $20. 


Ffned  $20. 
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Table  VIII — Detailed  Statement  of  Prosecutions 


TOWN. 


Defendant  and  Premises. 


Offense. 


Buffalo . 
Buffalo . 


Buffalo 


Buffalo 


Buffalo 


Buffalo , 


Buffalo , 


Gazenovia 

CajEenoTla 

East  Syracuse . . 


Lenox 


Mamaroneck . . 
Mamaroneck . . 


Mamaroneck . 
New  Rochelle. 


John  Dietschler,  Griswold  and  WelsB 

sts. 

John  Dletschler.  Griswold  and  Weiss 
sts. 


Buffalo Henry  J.  Felton,  520  Ellicott  st. 


Henry  J.  Felton,  520  Ellicott  st 


George  W.  Schmidt,  699  Bailey  are 


Clarence  E.  Seeds,  foreman  David  GU- 
mour  Door  Company,  579  Tona- 
wanda  st. 

Buffalo Charles    Steiger,    foreman    for   John 

•  Diet.schler.  Griswold  and  Weiss  sts. 


Charles    Steiger,    foreman    for   John 
Deitschler,  Griswold  and  Weiss  sts. 


Paul    Trepton,    foreman    for    John 
Dletschler,  Griswold  and  Weiss  sts. 


William  H.  Donnell,  of  T.  W.  Thayer 

Company. 
William  H.  Donnell,  of  T.  W.  Thayer 

Company. 
E.  B.  Kinney 


New  Rochelle.... 
New  York  City.. 
New  York  City.. 
New  York  City.. 
New  York  City. . 
New  York  City.. 

New  York  City.. 
New  Yorkaty.. 


Kitty  A.  (Jones)  Hinman. 


J.  Wallace  Clapp,  145  MamaroBeck 

ave. 
A.  C.  Delanoy,  Fayette  are 


A.  C.  Delanoy,  Fayette  aye. . . . 
V.  L.  Epplattenier,  263  Main  st. 


V.  L.  Epplattenler,  263  Main  st 


Meyer  Abramson,  48  Center  st.,  Man- 
hattan. 

Samuel  Albercourt,*  11  Lewis  St., 
Manhattan. 

Morris  Alper,  88  Monroe  St.,  Man- 
hattan. 

Benjamin  Appelboom,  151-19  Bow- 
ery, Manhattan. 

Samuel  Bemeger,  83  W.  Third  St., 
Manhattan. 

Louis  Bieber,  of  Unke,  Bieber  A 
Cohen,  237  Meroer  9i..  Manhattan. 

Louis  Boquet,  123  Bleecker  St.,  Man- 
hattan 


m.  CHILDREH — ContiBved. 

Employing  child  under  16  Tears  of  age 
without  Board  of  Health  certificate 
(3  cases). 

Employing  child  under  Id  years  of  age 
before  6  a.  m.  (3  cases). 


Employing  chUd  under  14  years  of 

(2  cases). 
Employing  child  under  16  years  of  age 

without    Board    of   Health    certificate 

(3  cases). 
Employing  child  under  14  years  of  age 

(2  cases). 


Employing  child  under  14  years  of  age. 


Employing  child  under  14  years  of  age, 


Employing  child  under  16  years  of  age 
before  6  a.  m. 


Employing  ehUd  under  16  years  of  age 
before  6  a.  m.  (2  cases). 


Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  16  years  of  age 

more  than  9  hours  per  day. 
Employing  child  under  16  year?  of  age 

without    Board    of    Health   oeriificato 

(2  cases). 

Violation  of  Penal  Code  in  making  false 
statement  In  application  for  an  employ- 
ment certificate  from  Board  of  Health. 

Employing  child  under  14  years  of  age . . . 

Employing  child  under  16  years  of  age 

without    Board    of    Health   certificate 

(2  cases). 
Employing  child  under  16  years  of  age 

more  than  9  hours  per  day  (2  cases). 
Employing  child  undier  16  years  of  age 

without    Board    of    Health    certificate 

(2  cases). 
Employing  child  under  16  years  of  age 

more  than  9  hours  per  day  <3  cases). 
Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  16  years  of 

without  Board  of  Health  certificate. 
Employing  child  under  14  years  of  age . 

Employing  child  under  16  years  of 
without  Board  of  Health  certificate. 
Employing  child  under  14  years  of  age . . . 


Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  14  year^  of  age . . . 

Mction  was  brought  under  above  nane; 


Rkpokt  of  Bureau  of  Factory  Inspection,  1906.        11.201 


for  Violation  of  the  Factory  Law — Coatinued. 


H.  L.  Schnur. 
H.  L.  Schnur. 

H.  L.  Schnur . 
H.  L.  Schnur. 

H.  L.  Schnur. 

H.  L.  Schnur . 
H.  L.  Schnur . 

H.  L.  Schnur. 

H.  L.  Schnur . 


Jo6ei>h  O'Rourke. 
Joseph  O'Rourke. 
L.  S.  Arnold 


Joseph  O'Rourke. 


C.  B.  Ash . 
G.  B.  Ash. 

C  B.  Ash 
C.  B.  Ash 


C.  B.  ABb 

W.  W.  WaUiag. 
W.  W,  Waning. 
lUrgKret  Finn. 

F.8.NMh 

W.  W.  Walling. 


Penalty. 


Mis.  R.  B.  Goi^lto  and 

W.  W.  WaUing. 
Abraham  Sirota 


Warrant,  July  3,  1906;  Police  Court,  July 
20.  1906. 

Warrant,  July  3,  1906;  Police  Court.  July 
20,  1906. 


Warrant.  May  7,  1906;  Police  Court,  May 

11    1906. 
Warrant,  May  7,  1906;  Police  Court,  May 

11,  1906. 

Warrant,  July  2.5,  1906;  Police  Court,  July 
26,  1906. 


Warrant,   Sept.   10,   1906;  Police  Court. 
Sept.  11.  1906. 

Warrant.  July  3.  1906;  Police  Court,  July 
20,  1906. 


Warrant,  July  3.  1906;  P(^ce  Court,  July 
20,  1906. 


Warrant,  July  3,  1906;  Police  Court.  July 
20.  1906. 


Warrant.  May  22,  1906. 
Warrant,  May  22,  1906. 


Warrant,  July  25,  1906;  Special  Sessions, 
July  26 


July  2 
,  1906. 


Warrant.  July  18. 1906;  held  for  the  Grand 
Jury,  July  18,  1906. 

Warrant.  Aug.  15,  1906;  Justices  Court, 

Aug.  16.  1906. 
Warrant,  Aug.  15,  1906;  Justice's  Court, 

Aug.  16.  1906. 

Warrant,  Aug.  15,  1906;  Justice's  Court, 

Aug.  16,  1906. 
Warrant,  Aug.  13,  1906;  Special  Sessions, 

Aug.  14,  1006. 

Warrant.  Aug.  13,  1906;  Special  Sessions, 

Aug.  14,  1906. 
Warrant,  Aug.  2,  1905;  Special  Sessions, 

Oct.  25.  1905. 
Warrant,  July  21,  1905;  Special  Sessions, 

Oct.  ^.  1905. 
Warrant.    Apr.    28,    1906;    Magistrate's 

Court,  Apr.  24»  1906. 
Warrant,  Jan.  2,  1906;  Special  Sessions, 

Feb.  20,  1906. 
Warrant,  Aug.  4,  1905;  Special  Sessions, 

Oct.  25.  1905. 

Wtorant.  Feb.- 15,-  19ea^f1pelll^n^  fleasinns. 

"  Mar.  T7.  1906. 

Warrant.  Aug.  18,  1906;  Special  Sessions. 


Convicted :  sentence 
suspended. 

Convicted;  fined  in 
one  case,  sen- 
tence suspended 
in  other  two 
cases. 

Pleaded  guilty .... 

Pleaded  guilty;  sen- 
tence suspended . 

Convicted;  fined  in 
one  case,  sen- 
tence suspended 
in  the  other. 

Convicted 


Discharged,  pro- 
prietor     having 

-  been  convicted. 
(See  above.) 

Discharged,  pro- 
prietor having 
been  convicted. 
(See  above. ) 

Discharged,  pro- 
prietor having 
been  convicted. 
(See  above.) 

Pending. 

Pending. 

Convicted;  fined  in 
one    case,     sen 
tence   suspended 
in  the  other. 

Pending. 


Convicted ;  sentence 

suspended. 
Convicted ;  sentence 

suspended. 

Convicted ;  sentence 

suspended. 
Convicted ;  sentence 

suspended. 

Convicted ;  sentence 

suspended. 
Convicted ;  sentence 

suspended. 
Convicted ;  sentence 

suspended. 
Discharged. 


Convicted 


Acquitted,  no  proof 
ox  proprietorstiip 
being  given. 

Convicted ;  sentence 
suspended. 

Pending. 


Fined  S20. 


Fined  $30 


Fined  820. 


Fined  820. 


Fined  830 


Fined  820. 


correct  Bamt  is  Sfanon  Advokat 


11.202 


New  York  State  Department  of  Labor. 


Table  Vm— Detailed  Statement  of  Prosecutions 


town. 


Defendant  and  Premises. 


Offense. 


New  York  City. . . 

New  York  City. . . 
New  York  City.. . 
New  York  City... 
New  York  City . . . 

New  York  City . . . 

New  York  City. . . 
New  York  City. . . 

New  York  aty. . . 

New  York  City. . . 
New  York  City. . . 
New  York  City. . . 

New  Ydrk  City... 
New  York  City. . . 
New  York  City . .  . 

New  York  City. .  . 
New  York  City . . . 
New  York  City . .  . 
New  York  City . . . 

New  York  City. .  . 

New  York  City. .  .; 

i 

New  York  City ... 

I 

New  York  City . .  . 
New  York  City. . .  I 
New  York  City. . 


Louis  Boquet,  123  Bleecker  St.,  Man« 
hattan. 


Israel  Borointz,  134-136  Hester  St., 
Manhattan. 

Dominick  Bravin,  13  Minetta  St., 
Manhattan. 

Julius  Brodie,  52-62  EUery  St.,  Brook- 
•lyn. 

Mary  Brown,  forewoman  Harlem 
Modem  Steam  Laundry,  645-649 
E.  116th  St.,  Manhattan. 

Mary  Brown,  forewoman  Harlem 
Modem  Steam  Laundry,  645-549 
E.  116th  St..  Manhattan. 

Solomon  Buntmowitz,  22  E.  Broad- 
way, Manhattan. 

Solomon  Bunimowitz.  22  E.  Broad- 
way, Manhattan. 


Benjamin  Cohen,  269  Bowery,  Man- 
hattan. 


Benjamin  Cohen,  269  Bowery,  Man- 
hattan. 

Benjamin  Cohen,  269  Bowery,  Man- 
hattan. 

Joseph  Cohen,  of  IJnke,  Blrber  A 
Cohen,  237  Meroer  St.,  Manhattan. 

Casnar   Davis,    36-44   W.    24th    St., 

Manhattan. 
I.  Deckinger   &  Co.,   315  Canal  St., 

Manhattan. 
I.   Deckinger  &  Co.,   315  Canal  St., 

Manhattan. 

Michael  Deljorna,  87  Bowery,.  Man- 
hattan. 

Julius  Dicker,  24-26  Pitt  St.,  Man- 
hattan. 

Jacob  Dilberg,  18  Lispenard  St.,  Man- 
hattan. 

Edwa  d  S.  Doyle,  foreman  for  D.  S. 
Brown  &  Co.,  12th  ave  and  51st  st., 
Manhattan. 

Edwa  d  S.  Doyle,  foreman  for  D.  S. 
Brown  A  Co.,  12th  ave.  and  Slst  St., 
Manhattan.  I 

Edward  S.  Doyle,  foreman  for  D.  S.I 
Brown  &  Co.,   12th  ave.  and  51st 
St.,  Manhattan. 

Louis  Duckerman,  311  Warwick  St., 
Brooklyn. 


Louis  Duckerman,  311  Warwick  St., 

Hrooklvn. 
Albert   N.  Ehrlich,  17-19  Walker  St., 

Manhattan. 
James  T.   F:mott,   388  Second   ave., 

Manhattan. 


m.  CHILDRSII — Continudd. 

Employing  child  under  16  years  of  a.ge 
without  Board  of  Health  oertificate 
(5  cases). 

Emplosrlng  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  14  years  of  age . . . 

Employing  child  under  14  years  of  age . . . 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of  age 
over  9  hours  per  day.  . 

Employing  child  under  14  years  of  age. . . 

Emplojring  child  under  16  years  of  age 
without  Board  of  Healtn  certlficaie 
(8  cases). 


Employing  child  under  16  Tears  of  age 
without  Board  of  Healtn  certificate 
(2  cases). 

Employing  child  under  14  years  of  age . . . 

Employing  child  under  16  years  of  age 
without  Board  of  Health  oertificate. 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 


Employing 

Employing 

Employing 
without 

(2  cases). 
Employing 

Employing 

Employing 

Employing 


child  under  14  years  of  age . . . 

child  under  14  years  of  age . . . 

child  under  16  years  of  age 
Board    of    Health   certificate 

child  under  14  years  of  age . . . 

child  under  14  years  of  age . . . 

child  under  14  years  of  age. . . 

child  under  14  years  of  age . . . 


Emploving  child  under  16  years  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of  age 
more  than  9  hours  per  day. 

Employing  child  under  16  years  of  age 
without    Board    of    Healtn    certificate 

(.'i  casts). 

Employing  child  under   16  years  of  age 

more  than  9  hours  per  day  (3  cases). 
Employing  child  under  14  years  of  age. . . 

Employing  child  under  14  years  of  age 

(2  cases). 


New  York  City 


Wm.  Feix,  38  Troutman  St.,  Brook-    Employing  child  under  14  years  of  age 
lyn.  I       (^3  cases). 


Repobt  of  Bureau  of  Factory  Inspection,  1906.        11.208 


for  Violation  of  the  Factory  Law — Contintied. 


Inspector. 


Court  and  Dates. 


Result. 


Penalty. 


Vn.  R.  B.  Gouilie 

T.J.  Hamznill 

Abraham  Sirota 

O.  L.  Horn 


Warrant,  Sept.  24,  1006:  Special  Sessions. 


0.  B.  Ash  and  T.  J.i 

Hammill.  | 

I 

C.  B.  Ash  and  T.  J.i 

Hammill. 


W.  W.  Walling. 
W.  W.  Walling. 

L.  A.  Havens . . 


Warrant,  Auf.  3,  1906;  Magistrate's  Court. 

Aug.  6,  1006. 
Warrant,  Aug.  8, 1006;  Magistrate's  Court, 

Aug.  0,  1006. 
Warrant,  July  23,  1006;  Special  Sessions. 

Warrant,  Apr.  4,  1006;  Magistrate's  Court, 
Apr.  7,  1806. 

Warrant.  Apr.  4,  1006;  Special  Sessions, 
June  12,  1006. 

Warrant,  Aug.  16,  1006;  Special  Sessions, 

Oct.  26,  1005. 
Warrant,  Aug.  15,  1905;  Special  Sessions,' 

Oct.  26.  1005.  h 


Four  cases  pendl: 
one     case 
charged  by 
istrste  Sept.  27 

Discharged. 

Discharged. 

Pending. 

Dismissed. 

Pleaded  guilty.... 


L.  A.  Havens 

T.J.  Hammill 

Mrs.  R.  B.  Gouilie 


Mrs.  Ella  Nagie 
Laiy  F.  Foster. 
LDly  F.  Foster. 


Warrant,  June  2,  1005;  Special  Sessions,' 
Oct.  25,  1005.  , 


Warrant,  June  2,  1005;  Special  Sessions, 
Oct.  25.  1005.  I 

Warrant,  Auk.  3,  1006;  Magistrate's  Court,' 
Aug.  6.  1006.  I 

Warrant,  Feb.  15,  1006;  Special  Sessions, 
Mar.  27,  1006.  ' 


Warrant,    Sept.    26,    1006;    Magistrate's 
Court.  I 

Warrant,  Sept.  12,  1006;  Special  Sessions,  i  Pending. 

Warrant,  Sept.  13,  1006;  Special  Sessions,  i  Pending. 


Convicted ;  sentence 
suspended. 

Convicted:  fined  in 
one  case,  sen- 
tence suspended 
in  the  other 
seven. 

Pleaded  guilty: 
fined  in  one  case, 
sentence  s  u  s  - 
pended  in  other. 

Pleaded  guiUy:  sen- 
tence suspended. 

Discharged. 

Dismissed  and  L. 
Bieber,  of  same 
firm,  held  on 
same  offense. 
(See  above.) 

Pending. 


T.  J.  Hammill i  Warrant,  July  30,  1006;  Special  Sessions,,  Pleaded  guilty 

^  ^  i       Aug.  14,  1006.  I 

W.  W.  Walling I  Warrant.  July  21,  1005;  Special  Sessions,)  Con vlcted ; sentence 

,,  1       Oct.  20,  lOOo.  '       suspended. 

M.  J.  Flanagan |  Warrant.  July  23,  1006;  Special  Sessions.,  Pending. 

lilly  F.  Foster |  Warrant.  July  18,  1006;  Special  Sessions.  Pending. 


Lilly  F.  Foster 


Lilly  F.  Foster 


C.  Whelan  and  W.  W. 
WaUing. 


C.  Whelan  and  W.  W. 

WaUing. 
M.  J.  Flanagan 


W.  W.  Walling. 


W.  J.  Neely  and  E.  H. 
WiUiamson. 


Warrant,  July  18,  1006.  Special  Sessions.    Pending. 


Warrant,    July    18,    1006;    Magistrate's    Dismissed. 
Court.  July  26.  1906. 

W^arrant,    July    16,    1006;    Magistrate's    One  case  dismissed 
Court.  Sept.    12,    1906; 

the     other     two 
pending. 
Warrant,    July    16,    1006;    Magistrate's   Pending. 

Court. 
Warrant,  Aug.  1,  1006;   Special  ^Sessions.    Fending. 

Warrant.  July  6,  1906;  Speciall Sessions,    Pleaded    guilty; 
July  12,  1006.  fined      in      one 

case;       sentence 
suspended  in  the 
!       other. 
Warrant,  July  0,  1006;  Magistrate's  Court .    Pending. 


iP 


Fined  tao. 


Fined  t50. 


Fined  $80. 


Fined  $20. 


Fined  $20. 


NT  OF  LaBOK. 

^tailed  Statement  of  PrMMOtloiu 


:.  CHILDRBH— Contiiiiud. 


of    Hetlth    certlBnEa 


llrioylnK  chUd  undergo  yeaiv  ol  mga  - 
nore  tun  0  houn  par  day  (3  cwea). 
iplf^ng  chDd  under  IS  Teus  ot  UB 
^Iboul     Board    at    Huttli    ceitlfici& 

Linder  16  yean  at  ace 
n  per  day  (Z  cases), 
under   10  n»n  at  an 
ol    Health    certlScata 

ilrioylDs  child  under  Id  yean  ot  age 
jtore  tbaa  9  hours  per  day. 
mplaylng  child  under  IS  years  of  bib 
^without  Board  ot  Health  certlflcate. 
ImploylDC  child  under  10  years  of  an 
ivritho"'    ° ■    -•    "-'-'■    — "" 


[thout    Board    i 


Health    certificate 


loylas  child  under  14  years  of  am 
.  without  Board  ot  Health  certlOcatr. 
|m^oylns  child  under  14  years  ot  a«a 


.  aiiuuuv  Board  ofJHealth  outlflcale. 
SmDloylnr  ebltd  under  14  yeait  of  « 


Id  under  !•  nan  of  ac« 
rd  ot  Health  certificate. 
Id  under  18  yteis  of  ace 
rd  ot  Health  certificate. 
Id  under  10  yeais  ot  ace 
rd  dI  Health  certiacata. 
Id  under  10  yeara  ot  ace 
rd  ot  Health  certiOcat*. 
Id  under  10  yean  of  ace 
rd  of  Health  certlOcMe. 
Id  under  10  yean  ot  ace 


d  under  li  yean  ol  ace-  -  - 
Imploytnc  child  under  14  yean  ot  •(• 


imploytni  child  under  14  year*  of  aie 

^ploylni  child  under  14  years  at  ace , . . 

mploylnc  child  under  IS  years  ot  an 
siltbaut  Board  el  HealU  omtlOcate. 
mploytiK  child  imder  14  yotrs  of  acB 

Kilhoiit  Board  of  Hemllh  certificate. 


Eepobt  of  Bureau  of  Factory  Inspection,  1906.        11.205 


for  Violation  of  the  Factory  Law — Continued. 


Inspector. 


Chailes  Whelan 

W.  W.  WftDiiig 

W.  W.  Walling 

W.  W.  Wftlling 

W.  W.  Walling 

L.  A.  Havens  and  T  [J. 
Hammill. 

L.  A.  Harens  and  T.  J. 

Hammill. 
L.  A.  Havens  and  T.  J. 

Hammill. 
L.  A.  Havens 

W.  W.  Walling 

L.  A.  Havens 

L.  A.  Havens 

M.  J.  Flanagan 

M.  J.  Flanagan 

L.  A.  Havens 

Mis.  R.  B.  Qourlle 

Mrs.  R.  B.  Ckwille 

C.  B.  Ash 

T.  J.  Hammill 

LUlyF.  Foster 

Lilly  F  Foster 

W.  W.  Walling 

W.W.  Walling 

Mauitat  BanlieD  and 

G.  I.  Hannon. 
W.W.  Walling 

W.W.  Walling 

W.W.  Waning 


Court  andlDates. 


Result. 


Penalty. 


Warrant,    Sept.    27.    1906;    Magistrate's 
Court. 

Warrant,  Sept.  28,  1905;  Special  Sessions, 
Nov.  6,  1906. 


Warrant.  Sept.  28,  1905;  Special  Sessions, 

Nov.  6,  1905. 
Warrant,  May  29.  1906;  Special  Sessions, 

June  14,  1906. 

Warrant,  May  29,  1906;  SpeclalKSesslons, 

June  14,  1906. 
Warrant,    Mar.    16,    1906;    Magistrate's 

Court,  Mar.  23.  1906. 

Warrant,    Mar.    16,    1906;    Magistrate's 

Court,  Mar.  23,  1906. 
Warrant,  Mar.  16.  1906;  SpecialiSessions, 

June  13,  1906. 
Warrant,  Mar.  22,  1906;  Special  Sessions, 

Apr.  24,  1906. 


Warrant.  July  21,  1905;  Special  Sessions, 

Oct.  20,  1905. 
Warrant,  May  31,  1905;  Special  Sessions, 

Nov.  24,  1905. 


Warrant,  May  31,  1905;  SpedalLSessions, 

Nov.  24.  1(X)5. 
Summons,  Sept.  18, 1905;  Special  Sessions, 

Sept.  26,  1905. 


Summons.  Sept.  18, 1905;  Special  Sessions, 
Sept.  26,  1905. 

Warrant.  Apr.  26.  1906;  SpecialiSessions, 

June  12,  1906. 
Warrant.    Feb.    15,    1906;    Magistrate's 

Oourt,  Feb.  16,  1906. 
Warrant.  Feb.  15.  1906;  Special  Sessions, 

Mar.  1,  1906. 
Warrant.  May*28, 1906;  Special  Sessions. 

Warrant,  Aug.  3.  1906:  Special  Sessions. 

Warrant,  Aug.  20,  1906:  Special  Sessions. 

Warrant,  Aug.  20.  1906;  Special  Sessions. 

Warrant.    Sept.    19.    1906;    Magistrate's 
Court. 


Warrant.   Sept.    19,    1906;    Magistrate's 
.Court. 

Warrant,  July  12.  1906;  Special  Sessions. 

Warrant.    Aug.    15,    1906;    Magistrate's 

Court. 
Warrant,    Aug.    15.    1906;    Magistrate's 

Court,  Sept.  6,  1906. 
Warrant,  F^b.  26,  1906;  Special  Sessions, 

Apr.  24,  1906. 


Pending. 


Convicted;  fined  in 
one  case,  sen- 
tence suspended 
in  two  eases. 

Convicted ;  sentence 
suspended. 

Convicted 


Convicted ;  sentence 

suspended. 
DismuBGed. 


Dismissed. 
Convicted . 


Convicted:  fined  in 
one  case,  sen- 
tence suspended 
In  two  cases. 

Convicted 

Pleaded  guilty ;  sen- 
tence suspended 
in  one  case,  fine 
imposed  in  one 
case. 

Pleaded  guilty ;  sen- 
tence suspended . 

Pleaded  guilty  ; 
fined  in  one  case; 
sentence  s  u  s  - 
pended    in    two 


Pleaded  guilty :  sen- 
tence suspended . 

Pleaded  guilty .... 

Dismissed. 


Convicted 

Pending. 

Pending. 

Pending. 

Pending. 


Two  cases  pending; 
one  case  witfi- 
drawn  owing  to 
lack  of  evidence 
of  date  of  child's 
birth. 

Pending. 


Pending. 
Pending. 
Dismissed. 
Convicted. 


Fined  $20. 


Fined  $40. 


Fined  $20. 
Fined  $40. 

Fined  $20. 
Fined  $20. 


Fined  $25. 


Fined  $20, 
Fined  $30. 


Fined  f  40. 
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Table  VIII — ^Detailed  Statement  of  Prosecutions 


TOWN. 


Defendant  and  Premises. 


OfTense. 


New  York  City.. 
New  York  Qty. . 

New  York  City.. 
New  York  city.. 
New'.YoncCity.. 

New  York  City.. 

New  York  City. . 
New  York  City. . 

New  York  City.. 

New  York  Qty. . 


New  York  City. . . 
New  York  City. . . 
New  York  City. . . 
New  York  City. . . 
New  York  City. . . 
New  York  City. . . 

New  York  City.. . 

New  York  City... 
New  Yortc  aty.. . 
NewTV  ork  City*  . . 

New  York  City... 
N«*w  York  City..  . 


New  York  City... 
New  York  aty... 

NewYoricaty... 


Charles  Ijcvy,  sup't  for  S.  Borchard  & 
Co.,  404  E.  104th  et.,  Manhattan. 

Jacob  Levy,  181-185  Mercer  St.,  Man- 
hattan. 


Samuel    Llberman,    146    Lynch    St., 

Brooklyn. 
Philip    Liebowitz,    85   Sedgwick   St., 

Brooklyn. 
Philip   Liebowitz.    85   Sedgwick   St., 

Brookljm. 

Jacob  Markowltz,  5  Howard  St..  Man- 
hattan. 

Philip  Martiny,  7  McDougaVI  alley, 
Manhattan. 

Kalvin  Meiselman  and  Berl  Gross,  of 
Meiselman  ft  Gross.  116  E.  28th 
St..  Manhattan. 

Leo.  Mendelstamm,  of  Jacobs  &  Men- 
delstamm,  40  E.  14th  St.,  Man- 
hattan. 

Henry  Ney,  141  E.  25th  st.,  Man- 
hattan. 


Herman  Paradise,  503  W.  Broadway, 
Manhattan. 

Herman  Paradise,  503  W.  Broadway, 
Manhattan. 

Antonio  Pafumi,  84  James  St.,  Man- 
hattan. 

Antonio  Pafumi,  84  James  St.,  Man- 
hattan. 

Jacob  Pelzman.  181-183  Mercer  St.. 
Manhattan. 

John  Pemetti,  foreman  for  Bischoff 
Bros..  653-655  Broadway,  Man- 
hattan. 

John  Pemetti.  foreman  for  Bischoff 
Bros..  653-655  Broadway,  Man- 
hattan. 

Jaseph  Potenza,  281  Grand  St.,  Man- 
hattan. 

Joseph  Potenza.  281  Grand  St.,  Man- 
hattan. 

Abraham  Quint  and  Philip  Katz, 
54-56  Bleecker  St..  Manhattan. 


Abram  Rabinovitz  and  Sarah  Kins- 
berg.  143-145  Prince  St.,  Man- 
hattan. .     . 

WllUam  Riedell,  sup't  of  Palisade 
Steam  Laundry  Company,  2315  8th 
ave.,  Manhattan. 


Daniel  E.  Rose,  288  Bowery,  Man- 
hattan. 

Isaac  Rudowiti.  288  Bowery,  Han- 
hattan. 


Arthur  C.  Schweig,  01-93  Mercer  St., 
Manbattan. 


ni.  CHILDREN — Continued. 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate 
(2  cases). 

Employing  child  under  16  years  of 
without  Board  of  Health  certificate. 


Employing  child  under  16  years  of 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of  age 
more  than  9  hours  per  day. 

Employing  child  under  16  years  of  age 

without    Board    of    Health    certificate 

(2  cases). 
Employing  child  under  14  years  of 

(2  cases). 
Employing  child  under  16  years  of 

without  Board  of  Health  certificate. 


Employing  chlM  under  16  years  of 
without  Board  of  Health  certificate. 


Employing  child  under  16  years  of  age 
after  9  p.  m.  (2  cases). 


Employing  child  under  14  years  of  age. . . 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  14  years  of  age. . . 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate 
(2  cases). 

Employing  child  under  14  years  of  age. . . 


Employing  child 


under  14  years  of 


(2  cases). 
Employing  child  under  16  years  of 

without  Board  of  Health  certificate 
Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 


Employing  child  under  16  years  of 
without  Board  of  Health  certificate. 

Emplojdng  child  under  14  years  of  age. . . 


Emplo3ring  child  under  16  years  of 
without  Board:  of  Health  certificate. 
Employing  child  under  16  yean  of  ace 
*^  •         -      ■     -   Health   certlficSle 


without    Board 
(2  cases). 


of 


Employing  child  under  16  years  of 
without  Board  of  Health  certificate. 
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Inspector. 


Court  and  Dates. 


Result. 


Penalty. 


T.  J.  Hammill |  Warrant.  July  12,  1906;  Special  Sessions.    Pending. 

Mrs.  R.  B.  Gourlie. . . . '  Warrant*    Dec.    21.     1905;    Magistrate's'  Defendant      dis- 


Court,  Dec.  22,  1905. 


cliarged 


and 


rge 
Jacob     Pelzman, 
foreman,       held. 
(See  below.) 

Charles  Kinney i  Warrant.  Feb.  15,  1905;  Special  Sessions,!  Convicted 

Jan.  29,  1906. 

L.  A.  Havens i  Warrant,  Mar.  19.  1906;  Special  Sessions,!  Pleaded  guilty 

July  13,  1906.  ' 

L.  A.  Havens !  Warrant,  Mar.  19,  1906;  Special  Sessions, i  Pleaded    guilty; 

j       July  13,  1906.  I       sentence     sus- 

,       pended. 
W.  M.  Rich '  Warrant,  Aug.  20,  1906;  Special  Sessions. '  Pending. 


S.  N.  Brenner •  Warrant,    Aug.    17,    1906;    Magistrate's 

I       Court,  Aug.  22,  1906. 

Lilly  F.  Foster Warrant,  Aug.    20.     1906;    Magistrate's 

Court,  Aug.  21,  1906. 


J.  H.  BeU 


Warrant,    Sept.    19,  .1906;    Magistrate's 
Court,  Sept.  25,  1906. 


W.  W.  Walling Warrant,  Mar.  21.  1906;  Special  Sessions, 

Mar.  27,  1906. 


W.  W.  Walling 

W.W.  Walling.... 
Margaret  Finn . . . . 
Margaret  Finn . . . . 
Mrs.  R.  B.  Gourlie. 
UUy  F.  Foster 


Lilly  F.  Foster. 

T.  J.  Hammill . 
T.  J.  Hammill . 
W.  W.  Walling. 

M.  J.  Flanagan. 


Warrant,  Aug.  13,  1906;  Special  Sessions, 

Aug.  24,  1M)6. 
Warrant,  Aug.  13,  1906;  Special  Sessions, 

Aug.  24,  1906. 
Warrant,  July  9,  1906;  Special  Sessions. 

Warrant,  July  9.  1906;  Special  Sessions. 

Warrant,  Dec.  21,  1905;  Special  Sessions, 

Mar   1    1906 
Warrant,*  Sept.  6,  1906;  Special  Sessions, 

Sept.  ^5,  1906. 

Warrant,  Sept.  6,  1906;  Special  Sessions. 
Sept.  25,  1906. 

Warrant,  July  23,  1906;  Special  Sessions. 

Warrant,  July  23,  1906:  Special  Sessions. 

Warrant,  Mar.  12,  1906;  Special  Sessions, 
Apr.  24,  1906. 


Warrant,  Apr.  20,  1906;  Special  Sessions, 
June  7,  1906. 

T.  J.  HammlU Warrant,    Aug.    27,    1906;    Magistrate's 

Court,  Aug.  27,  1906. 


Fined  120. 
Hned  $20. 


D.  T.  Hanlon , 
D.  T.  Hanlon 


Warrant,    Feb.    27,    1906;    Magistrate's 

Court,  Feb.  28.  1906. 
Warrant,  Feb.  27.  1906;  Special  Sessions, 

Mar.  13,  1906. 


Lilly  F.  Foster i  Warrant,    Aug.    15,    1906;    Magistrate's 

Court. 


Discharged. 
Discharged. 

Dismissed. 

Pleaded  guilty; 
fined  in  one  case, 
sentence  s  u  s  - 
pended  in  one 
case 

Pleaded  guilty 

Pleaded  guilty ;  sen- 
tence suspended. 
Pending. 

Pending. 

Convicted 

Pleaded  guilty .... 

Pleaded  guilty ;  sen- 
tence suspended . 

Pending. 

Pending. 

Both  convicted: 
Quint  fined; 
Katz,  sentence 
suspended. 

Pleaded  guilty 


Discharged  on 
grounds  that  em- 
ployment was  in 
the  nature  of  do- 
mestic service. 

Dismissed  with  rep- 
rimand. 

Pleaded  guilty ;  sen- 
tence suspended, 
as  defendant  had 
been  in  Tombs 
Prison  5  days. 

Pending. 


Fined  $2a 


Fined  S30 


Fined  $20. 
Fined  $40. 


Fined  $20. 


Fined  $20. 
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Table  VIII — Detailed  Statement  of  Prosecutions 


TOWN. 


Defendant  and  Prembes. 


Offense. 


New  York  aty.. 
New  York  aty... 
New  York  City.. . 

• 

New  York  Qty. . . 
New  York  aty. .. 
New  York  Oty. . . 
New  York  aty . . . 
New  York  aty... 
New  York  aty. . . 
New  York  aty. . . 

New  York  aty. . . 

Niagara  Fallfl 

Niagara  Falls. . . . 

Potsdam 

Rochester 

Rome 


Solyay. 


Jacob  SchlUer,  200  Bowery.  Man- 
hattan. 

Jacob  SchiUer,  269  Bowery,  Man- 
hattan. 

David  Silva,  57-01  W.  Houston  St.. 
Manhattan. 


Samuel  Steln»  49  Ouystie  St.,  Man- 
hattan. 

Harry  Thai,  131-185  Prince  St..  Man- 
hattan. 

Morris  Train.   5  Rutgers  pi.,   Man 
hattan. 

Frank  Tiiparl.   179  Mott  St.,   Man- 
hattan. 

Frank  Triparf,   179  Mott  St.,  Man- 
hattan. 

J.'  Weiner^of  Greenberg,  Weiner  ft 
Co.,  23  wooster  St.,  Manhattan. 

Abraham  Wolff,  181-185  Mercer  st.. 
Manhattan. 


Louis  Wolfson.  35  Cannon  St.,  Man- 
hattan. 

H.  K.  Blanchard.  sup't  Wm.  A. 
Rogers  Company,  Ltd.,  464  Main  st. 

Bui^n  J.  Mosier,  asst.  mgr.  Wm.  A. 
Rogers  Company,  Ltd.,  464  Main  st. 

A.  Sherman  Lumber  Company 

Herman  Baudemer,  63  Thomas  st. . . . 
E.   Stuart  Williams,  mgr.   Williams 


Bros.  Mfg.  Company,  133  Henry  st. 


mgr. 
,  133 


Iroquois  China  Company. 


Syracuse Mary  Elizabeth  Evans,  416  S.  Salina 

St. 


Syracuse. 

Syracuse. 
Syracuse. 

Syracuse. 
Syracuse. 
Syracuse. 

Syracuse. 
Syracuse. 
Sjrracuse. 
Syracuse. 


H.  H.  Gray's  Son,  3Q3  N.  State  st . . . . 


Hotaling-Wamer  Company,  620  N. 

Clinton  St. 
Hotaling-Wamer  Company,  620  N. 

Clinton  st. 

E.  A.  Hunt,  S.  Salina  and  Croton  sts. 

David  Jacobson  and  Morris  Levy,  907 

Grape  st. 
H.  J.  Ormsbee  Engraving  Company, 

822  S.  Salina  st. 

Charles  J.  and  Frank  H.  Piquet,  2313 

Lodi  St. . 
Charles  J.  and  Frank  H.  Piquet,  2313 

Lodi  St. 
Justin  SeubertjPres't  Justin  Seubert, 

Inc.,  541  S.  Cflnton  st. 
Justin  SeubertLpresH  Justin  Seubert, 

Inc.,  541  S.  Clinton  st. 


m.  CHILDREN^Cantiatted. 
Employing  child  under  14  years  of  age. .  • 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate 
(8  cases). 


Employing  child  under  16  jrears  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 

Emplo3nng  child  under  16  years  of 
without  Board  of  Health  certificate. 

Employing  child  under  14  years  of  age . 


Employing  child 
without  Board 

Employing  child 
without  Board 

Emplojring  child 
without  Board 


under  16  years  of 
of  Health  certificate. 

under  16  years  of 
of  Health  certificate. 

under  16  years  of 
of  Health  certificate. 


Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Emplojing  child  under  14  years  of  ai^ 

(5  cases). 
EmpIo3ring  child  under  l6  years  of  age 

without  Board  of  Health  certificate. 
Emplo3ring  child  under  16  years  of  age 

more  than  9  hours  per  day  (3  cases). 


Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate 
(10  cases). 


Employing  child  under  16  years  of  age 

without    Board    of    Health   certificate 

(2  cases). 
Employing  child  under  16  years  of  age 

without    Board    of    Health   certificate 

(2  cases). 
Employing  child  .under  14  years  of 


Employing  child  under  16  years  of  age 

without    Board    of    Health   certificate 

(4  cases). 
Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  16  years  of  age 

mthout  Board  of  Health  certificate. 
Employing  child  under  16  years  of  age 

without    Board    of   Health   certificate 

f2  cas^flY. 

Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  14  years  of  age . . . 

Employing  child  under  14  years  of  age 

(3  cases). 
Employing  child  imder  16  years  of  age 

without    Board    of    Health   certificate 

(2  cases). 


Eepokt  of  Bureau  of  Factory  Inspection,  1906.        11.209 
for  Violation  of  the  factory  Law — Continued. 


Inspector. 


Court  and  Dates. 


T.  J.  HammlU . 
T.  J.  Hanunill . 
W.  W.  Walling. 


W.  W.  Walling 

M.  J.  Flanagan 

W.  W.  Walling. ...... 

T.J.  Hanunill 

T.J.  Hammill 

M.  J.  Flanagan 

Mrs.  R.  B.  Qourlie 


W.  W.  WalUng..- 
H.  L.  Schnur . . . . 
H.  L.  Sclmur. . . . 
Joseph  O'Rourke. 
EateL.  Kane.... 
Joseph  O'Rourke . 


L.  8.  Arnold 


L.  8.  Arnold , 

L.  8.  Arnold . 

L.  8.  Arnold . 
L.&  Arnold. 

I*  8.  Arnold , 
L.  8.  Arnold , 
L.  8.  Arnold , 

L.  8.  Arnold, 
L.  8.  Am<dd, 
L.  8.  Arnold . 
L.  8.  Arnold , 


Warrant,  Auar.  3, 1006;  Magistrate's  Court, 

Aug.  6.  1006. 
Warrant.  Auf  .  3. 1Q06;  Magistrate's  Court, 

Aug.  6,  1906. 
Warrant,  Aug.  10,  1906;  8peclal  Sessions, 

Nov.  6,  1905. 


Warrant.  Mar.  12,  1906;  Special  Sessions, 

Mar.  30.  1906. 
Warrant.  Am.  25,  1906;  Special  Sessions, 

June  7,  1906.  t 

Warrant,  July  21,  1905;  Special  Sessions,' 

Oct.  30,  1905. 
Warrant,  July  12, 1906;  Special  Sessions. 

Warrant,  July  12,  1906;  Special  Sessions. 

Warrant,  June  11,  1906;  Special  Sessions. 

Warrant,    Dec.    21,    1905;    Magistrate's 
Court,  Dec.  22.  1905. 

Warrant.  July  21,  1905;  Special  Sessions, 

Oct.  20,  1905. 
Warrant.  Apr.  20,  1906;  Police  Court,  May 

3,  1906. 
Warrant,   Apr.  20,    1906;   Police   Court, 

May  3  I906. 
Warrant!  Aug.  2,  1906;  Justice's  Court, 

Aug.  24.  1906. 
Warrant,  Jan.  4,  1906;  Police  Court,  Jan. 

5,  1906. 
Warrant,  Jan.  4,  1906;  City  Court,  Jan.  5, 

1906. 


Warrant,  July  30,  1906;  Justice's  Court, 
July  30,  1906. 


Warrant.  July  24,  1906;  Police  Court,  July 
31,  1906. 

Warrant^uly  24,  1906;  Police  Court,  July 
31,  1906. 

Warrant,   Nov.   16|   1905;  Police  Court, 

Nov.  16,  1905. 
Warrant,   Nov.   16,   1905;  PoUoe  Court, 

Nov.  16,  1905. 

Warrant.   Aug.   17,   1906;  Police  Court, 

Sept.  is,  im. 
Warrant,   Aug.   14,   1906;  Police  Court, 

Aug.  25.  1906. 
Warrant^uly  24,  1906;  Police  Court,  July 

Warrant.   Aug.    17,   1906;  Police  Court, 

Sept. '18,  1906. 
Warrant.   Aug.    17,   1906;   Police  Court, 

Sept.  18.  1906. 
Warranwuly  16, 1906;  Police  Court,  July 

Warrant^uly  16,  1906;  Police  Court,  July 
31,  1906. 


Result. 


Penalty. 


Discharged. 
Discharged. 

Convicted;  fined  In 
one  case,  sentence 
suspended  in 
other  seven  ca.«e8. 

Pleaded  guilty 

Pleaded  guilty ;  sen- 
tence suspended . 
Convicted 

Pending. 

Pending.  , 

Pending. 

Dischagred,  and 
foreman,  J.  Pel2- 
man.  held.  (See 
above.) 

Convicted 

Discharged. 
Discharged. 
Pleaded  guilty .... 
Convicted 


Pleaded  guilty  and 
fined  in  one  case, 
defendant  dis- 
charged in  two 
cases. 

Pleaded  guilty  ; 
fined  in  one  ease, 
sentence  s  u  s  - 
pended  in  nine 
cases. 

Convicted ;  sentence 
suspended. 

Convicted ;  sentence 
suspended. 

Pleaded  guilty. . .. 

Pleaded  guilty;  sen- 
tence suspended. 

Convicted ;  sentence 

suspended. 
Convicted ;  sentence 

suspended. 
Convicted ;  sentence 

suspended. 


Convicted 


Convicted ;  sentence 

suspended. 
Convicted ;  sentence 

suspended. 
Convicted ;  sentence 

suspended. 


Fined  S2'.> 
Fined  $20. 
Fined  S35. 


Fined  S20 


Fined  S25. 
Fined  S25. 
nned  $20. 

Fined  $20. 


Fined  $20. 


Fined  $20 
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TOWN. 


Defendant  and  Premises. 


Offense. 


Syracuse 
Utica... 
Utica  .. 
Yonkers , 

Yonkers . 


New  York  City.. . 
New  York  aty.. . 

New  York  aty. . . 
New  York  City. . . 
New  York  aty . . . 
New  York  aty.. . 

New  York  City . . . 

New  York  aty . . . 
New  York  City. . . 


New  York  City. . 


New  York  aty.. . 
New  York  aty. . . 

New  York  aty. . . 


August  Weimer,  1305  N.  State  st. . . . 

Martin  Lutz,  137  Columbia  st 

Martin  Lutz,  137  Columbia  st 

Joseph  B.  Wagner,  sup't  for  Federal 
Cooperage  Company. 

Joseph  B.  Wagner,  sup't  for  Federal 
Cooperage  Company. 


Louis  H.  Cornish,  15  Vandewater  St., 

Manhattan. 
William  T.  Davis,  gen'1  mgr.  Harlem 

Modem  Steam  Laundry.  545-549  E. 

116th  St.,  Manhattan. 
William  N.   Flattich.   17-27   Vande- 
water St.,  Manhattan. 
Henry  J.  Geissman,  373  Broadway, 

Manhattan. 
Jennie   Gilligan,    497-505   Pearl   St., 

Manhattan. 
Bernard  O'Rourke,  214  William  st., 

Manhattan. 

Charles  Schweinler,  141  E.  25th  St., 
Manhattan. 


David  L.  Williams,  Eleventh  ave.  and 
36th  St.,  Manhattan. 

Samuel  B.  Young,  151-155  W    30th 
St.,  Manhattan. 


Ravella  Centra,   174  Thompson  St., 
Manhattan. 


Isidor  Cuba.  157-159  Alien  St.,  Man- 
hattan. 

Gustav  Gross,  64  Avenue  A,  Man- 
hattan. 

Salvatore  Tousa,  195  Forsyth  St., 
Manhattan. 


m.  CHILDRBH— Concluded. 

Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  14  years  of  age. . . 

Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  16  years  of  age 

without    Board    of    Health    certificate 

(2  cases). 
Employing  child  under  16  years  of  age 

more  than  9  hours  per  day  (2  cases). 

IV.  WOMEN  AND  MINORS. 

Employing  female  after  9  p.  m 

Employing  minors  more  than  60  hours  per 
week  (3  cases). 

Employing  female  after  9  p.  m 

.Employing  female  more  than  60  hours  per 

week  (2  cases). 
Employing  female  after  9  p.  m 

Employing  female  after  9  p.  m 

Employing  female  after  9  p.  m 

Employing  female  after  9  p.  m 

Employing  female  over  60  hours  per  week 
(2  cases). 

VI.  WORKSHOPS  IN  TENEMENTS. 

Removing  tag  reading  "Tenement  made*' 
from  goods  illegally  manufactured. 


Vn.  BAKERIES. 

Maintaining  water  closet  directly  connect- 
ing with  Dake  room. 

Failure  to  whitewash  walls  and  celling  of 
bakery  and  to  maintain  said  bakery  in 
clean  and  sanitary  condition. 

Permitting  employees  to  sleep  in  bake 
shop,  wnieh  is  not  maintained  in  clean 
condition. 


Eepoet  of  Bureau  of  Factoby  Inspection,  1906.        11.211 
for  Violation  of  the  Factory  Law — Concluded. 


Inspector. 


Court  and  Dates. 


Result. 


Penalty. 


L.  S.  Arnold 

W.  G.  Lownsberry . . . 
W.  G.  Lownsberry. . . 
€.  B.  Ash 

0.  B.  Ash 

W.  W.  Walling 

C.  B.  Ash 

W.  W.  Walling 

W.  W.  WaUtng 

W.  W.  Walling 

W.W.  Walling 

W.  W.  Walling 

W.  W.  Walling 

W.  W.  Walling 


Mrs.  R.  B.  Gourlle. 


W.  W.  Walling 

N 

J.N.Stewart.. 

T.  J.  HanunlB . 


Warrant,    Aug.    17,    1906;   Police  Court, 

Sept.  18,  IfiKOe. 
Warrant,  Aug.  25,  1906;  City  Court,  Aug. 

25    1906. 
Warrant,  Aug.  25,  1906;  City  Court,  Aug. 

Warrant"  July  17,  1906;  City  Court,  July 
19.  1906. 

Warrant,  July  17,  1906;  aty  Court,  July 
19,  1906. 


Warrant,  Mar.  15,  1906;  Special  Sessions, 

Mar.  22,  1906. 
Warrant,  June  27,  1906;  Special  Sessions. 


Warrant,  Mar.  20,  1906;  Special  Sessions, 

Mar  27.  1906. 
Warrant,  May  29,  1906;  Special  Sessions, 

June  14,  1906. 
Warrant,  Mar.  15,  1906;  Special  Sessions. 

Warrant,  Mar.  15,  1906;  Special  SessionB. 

Aug.    3,    1906;    Appellate   Division   of 

Supreme  Court. 
Warrant,    Mar.    21,     1906;    Magistrate's 

Court,  Mar.  28,  1906. 


Warrant,  Mar.  14,  1906:  Special  Sessions, 
Aug.  3,  1906;  Appellate  Division  of 
Supreme  Court. 

Warrant,  Sept.  21,  1906;  Magistrate's 
Court. 


Warrant,    Nov.    20,    1905;    Magistrate's 
Court,  Nov.  22,  1905. 


Warrant     with-] 
drawn.               .    i 
Pleaded  guUty ,  Hned  $20. 

Pleaded  guilty;  sen-, 

tence  suspended . ; 
Convicted ;  sentence, 

suspended.  i 

Convicted Fined  S25  in 

I      each  case. 


Pleaded  guilty I  Fined  $20. 

Pending. 


Pleaded  guilty ;  sen- 
tence suspended . 

Convicted ;  sentence 
suspended. 

Pending. 

Pending  on  appeal. 


Dismissed ;  magis- 
trate called  al- 
most conclusive 
testimony  "flimsy 
evidence." 

Pending  on  appeal. 


Warrant,  July  21,  1905;  Special  Sessions, 

Oct.  25   1905. 
Warrant,  'june  23,  1905;  Special  Sessions, 

Oct.  25,  1905. 

Warrant,  Aug.  28,  1906;  Special  Sessions. 


Pending. 


Dismissed  by  mag 
istrate  with  rep-' 
rimand  and  warn- 1 
ing,  at  request  of  i 
Commissioner  ofl 
Labor.  i 


Convicted Fined  $50. 

Convicted :  Fined  $25. 


Pending. 
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TABLE  IX^NUMBER,  AGE  AVD  SEX  OF  PERSOH^  RE 


CAUSE. 


[n.  e.  s.s=not  elsewhere  spedftedj 


All 


UNDBR  16  TXARB. 


MECHAinCAL  POWXIU 

TransDiiasion  of  power: 

Motors  (engines,  dynamos,  flywheels) 

Air  fans,  steam  pumps,  etc 

Gearing 

Set  screws 

Shafting 

Belts  and  pulleys 

Convening  and  hoisting  machinery: 

Elevators  and  lifts » 

Cranes  (steam,  electric,  portable,  etc.) 

Hoisting  and  conveying  apparatus,  n.  e.  s 

Ix>oomotive8  and  trains % . . . . 

Wood  working  machines: 

Saws 

Planers 

jQinters 

Shapers 

lAtnes 

Heading  machines 

Other  wood  working  machines 

Paper  and  printing  machinery: 

Barkers 

Calendars  and  other  paper  making  machines. . . 

Paper  cutting,  stitching  and  staying  machines. 

Printing  presses 

Textile  machinery: 

Picking  machines 

Carding  machines 

Spinning  machines 

Looms 

Formers,  knitting  machines  and  other  textile 
machinery 

Sewing  machines,  etc 

Laundry  machines 

Leather  working  machinery 

Metal  working  machinery: 

Stamping  machines 

Drilling  and  milling  machines 

Screw  machines 

Lathes -. 

Drop  and  steam  hammers 

Shears 

Rollers 

Others 

Polishing  machines: 

Contact  with  grindstones,  emery  wheels,  etc. . . 

Struck  by  fragments  of  polishing  wheels 

Others 

Machines  used  in  bakeries,  confectionery  establish- 
ments, etc 

Machines,  n.  e.  s 


Total 


Heat  and  Elbctricitt. 

Explosives  (powder,  dynamite,  etc.) 

ExploaloD  of  gases 

Exploalon  of  boilers  and  steam  pipes 

Other  taijuries  from  steam  and  hot  liquids 

Caustics 

Explosloii  of  molten  metals 

Other-^eeklents  from  molten  metal 

Vats,  pans,  etc.  (containing  hot  liquids  or  caustics) 

Electricity 

Fire  and  heat,  n.  e.  s 


Total, 


M. 


F. 


12 

1 

•3 

12 

•20 

2 

03 


2 

•3 

1 


3 


// 


107 


*1 


16-18 


M. 


•23 


30 


3 

21 

82 
3 

10 
2 

38 
9 
6 


2 
13 
32 
15 

3 

7 

13 
2 

10 
6 


13 

08 
87 
7 
7 
7 
0 
1 
20 

13 

4 
3 

6 
26 


512 


20 


F. 


11 


18  TXABS  AR> 


2 

8 

2 


29 
11 

1 

4 

4 

18 

13 
6 
8 
1 

11 
1 


6 


2 
8 


147 


84 
35 

246 
33 
67 

262 

176 
200 
636 
153 

650 

108 
104 
48 
12 
10 
82 

36 

141 

89 

49 

21 
42 
28 
41 

114 
19 

7 
74 

473 

290 
34 
08 

109 
99 

137 
"298 

144 

82 
63 

21 
154 


*6.450 


39 

76 

56 

130 

86 

101 

244 

60 

148 

249 


a  One,  age  not  reported.        b  Two,  age  not  reported. 


c  Three,  age  not  reported. 

employees. 


1.178 


rEigtatera,  ag« 
B  Five  Doi  em 


Eepokt  of  Bureau  of  Factory  Inspection,  1906. 
PORTED  IHJURED  15  FACTORIES  AHD  QUARRIES. 
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ACCDBNTB. 

0 

1>B> 

..  Tk..  .  ... 

.ED. 

AGE  NOT 
REPORTED. 

ATX  AOBS. 

X^EnatAnsMX'ijx  tjna^ai. 

M. 

F. 

M. 

F. 

Total. 

Under 
16  years. 

16-18 
years. 

18  years.   ^, 

F. 

Total. 

86 

36 

290 

34 

•63 

296 

•236 
207 

•652 
157 

608 
•121 

110 
48 
13 
10 
91 

38 
156 
126 

70 

24 
49 
44 
44 

130 

26 

8 

91 

682 
331 
42 
105 
116 
110 
138 
•319 

161 
87 
66 

29 
186 

0 

2 

'47 

9 

26 

7 

i 

i 

i 

87 
20 

3 

4 
12 
71 

47 
28 
27 

4 

96 
6 

3 

i 

16 

•6 
27 

88 

36 

337 

34 

•72 

320 

•242 
207 

•663 
167 

598 
•121 

110 
48 
13 
11 
91 

38 
167 
212 

90 

27 

63 

56 

115 

177 
64 
36 
95 

678 
336 
42 
105 
119 
110 
139 
•336 

161 
87 
66 

a  •36 
213 

13 
5 

93 
2 
5 

30 

22 

29 

104 

24 

210 
66 
66 
17 

• 

al3 
b7 

b96 

2 

•6 

34 

29 

29 

105 

c27 

a222 

•70 

68 

17 

1 

i2 

3 

2 

i 

al4 

b7 

2 

6 

7 

bl08 
2 

•2 
3 

2 
3 

7 

•9 

36 

7 
2 

1 

•  ••••••• 

29 
29 

3 
2 

2 

106 
c27 

8 

1 

1 
•1 

1 

10 
3 

1 

a222 

•70 

68 

* 

•••••••• 

17 

-  _  *  -  - 

1 
32 

13 
28 
34 
17 

7 
9 
3 
7 

26 
5 
6 

24 

240 
68 
2 
10 
22 
32 
26 
64 

43 

1 
6 

12 
31 

33 

14 

29 

a38 

18 

8 
10 

7 
a6 

a24 

6 

a2 

28 

a242 
b71 
3 
11 
23 
36 
26 
68 

48 
1 
7 

al3 

a41 

1 

i 

17 

4 

1 

3 

7 

8 

1 

42 

1 

i 

•4 

7 

1 

1 

••••■••• 

•  •••■••• 

3 

1 

i 

i 

2 

i 

1 

1 

2 

17 

4 

2 
1 
4 
1 

4 

3 

4 

41 
12 

1 
1 
1 

3 

33 

14 

2 

1 
1 

30 

a65 

22 

9 

10 

• 

7 

i 

2 

1 

a9 

a31 

6 

alO 

29 

5 

a284 

b72 

3 

11 

28 

36 

26 

1 

1 

6 
6 

69 

48 
1 

•1 
2 

1 

8 
14 

7 

2 

1 

a^l7 
a48 

44 

4 

"6,122 

•649 

at6.672 

44 

•86 

65 

138 

90 

101 

249 

63 

150 

269 

126 

166 

1,436 

8 
3 

1 
2 
2 
2 

1 
3 
1 
6 

rll.528 

•117 

rtl.646 

2 

44 

•83 

66 

134 

90 

101 

249 

62 

160 

266 

2 

4 

i 

3 

a9 
3 

1 
a3 
a3 
2 
1 
3 
1 
6 

a9 

1 

8 

1 

aS 

aS 

2 

1 

s 

1 

1 

6 

g 

•1.214 

10 

•1.224 

1 

28 

c32 

C82 

not  reported. 


•One  not  an  employee. 
MlMBitloyMa. 


1  Two  not  employees.      X  Three  not  employees.        'I.  Four  not 
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Table  IX — ^Number,  Age  and  Sex  of  Persons  Reported 

N 

Au 

CAUSE. 

under  16  TBASS. 

1«-18 

TEARS. 

ISTSABS  AND 

[n.  e.  s.=not  elsewhere  specified.] 

M. 

F. 

M. 

P. 

M. 

F. 

Fall  of  Person. 
Fftll  from  liidder  scafTold  nl&tform  etc 

2 

3 
5 
1 

i 

4 

2 

2 

165 

101 

169 

83 

43 

40 

83 

8S 

189 

1 

Fall  from  machinerv  trucks,  engines,  etc 

!           1 

Fall  caused  bv  collaose  of  suDDort 

1 

Fall  throusrh  oDeninfir  In  floor 

'.'..... 

Fall  in  hoistwav  shaft,  etc 

9 
5 
2 

7 
11 

Fall  on  stairs.  steDS  etc  . . .  i 

*4 
2 

1 
1 

11 

Fall  on  level  bv  e  iPDine 

5 

Fall  on  level  bv  t  rlDDine 

5 

A^i  others 

2 

!              3 

1 

Total 

ni 

2 

43 

9 

061 

1            25 

1 

Injured  by  Weights. 
Fallinsr  rock  and  earth  (auarrvins'  excavating,  etc.). 

1 
5 
7 
3 
2 

6 

2 

44 

168 

472 

139 

87 

241 

01 

82 

466 

55 

200 

423 

103 

Falling  pile  of  material  (lumber,  coal,  cement,  etc.) . 
Falling  wall^  doors  and  other  objects 

4 
2 

3 

6 

Tools  or  weights  dropped  by  person  injured 

Fallini?  objects  droooed  bv  other  oersons 

i 

Heavy  materials  or  parts  on  which  injured  persons 
were  at  work       

1 

<              2 

Machinerv  bein?  moved 

1 

Fall  of  material  from  trucks  in  transit 

1 
4 
3 
3 

1 

2 

i 

Handlin&r  of  casting's  flasks,  etc 

1 

Handling  of  stone,  ore.  etc 

Handling  of  lumber,  paper  and  other  materials 

LiOadlncr  or  unloadincr   

•     1 

1 

Cause  insulTicientlv  described  for  classification 

S 

Total ^ , 

«»10 

43 

3 

2,671 

II 

Flying  Objects. 
Struck  in  eve  bv  niece  of  metal  crlass.  etc 

4 

2 

228 
115 

4 

Other 

^1 

1 

- 

Total 

«! 

4 

2 

343 

5 

VEHICI.K8  AND  .\CCIDENT8  CAUSED  BT  ANIMALS..  .  . 

^1 

10 

1 

290 

2 

Miscellaneous. 
Hand  tools  (hammers,  knives,  wrenches,  flies,  etc.) . 
Tools  in  hands  of  fellow  workmen 

2 

9 
3 
3 
10 
9 
5 
5 

1 

i 

3 
2 

1 

411 
72 
123 
190 
34 
140 
177 

7 

Injured  while  fitting  and  assembling,  n.  e.  s 

• 

Hand  caujrht  on  nail.  wire,  sharo  DroJection.  etc. . . 

3 

Hand  cut  on  elass 

3 

Ij 

12 

All  other  cause'' 

1 

Total 

3 

44 

8 

1,147 

25 

Grand  total 

J135i            **i?.T 

6S5 

170 

•11.949 

457 

Grand  total 5135|  **25  685,  170    •11.949J  457 

a  One,  age  not  reported,      v  Twenty-two,  age  not  reported.     ^One  not  an  employee.     1|  Two  not  employees 


Beport  of  Bureau  of  Factory  Inspection,  1906. 
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Injured  in  Factories  and  Quarries — Concluded. 


ACCWXMTB. 

AQB  NOT 
BXPORTBD. 

AIJi  AGB8. 

M. 

F. 

M. 

F. 

Total. 

Under 
16  years. 

1&-18 
years. 

18  years. 

+ 

M. 

F. 

Total. 

8 
1 

'  * 

*   173 

107 

171 

83 

62 

"49 

87 

95 

202 

1 
1 

i 

16 

8 
5 

4 

• 

174 
108 

1 

10 

4 

11 

1 

1 

11 
4 

171 

1                  84 

62 

•66 

95 

1                100 

1                206 

16,              16l 

3                 3' 

6.                6 

3                 2|                1 
3,                3, 

16 

3 

6 

3 

3 

• 

2 

2.                4 

4i                4 

........ 

4 

1 

4 

4! 

•1,019 

36 

•1,055 1                3 

6-11              63 

1>             64 

1 

i 

45 

*177 

484 

145 

90 

247 

92 

S3 

473 

60 

206 

431 

105 

3 

6 
2 

1 

2 



2 

2 

45 

•180 

490 

147 

91 

249 

92 

83 

473 

60 

208 

431' 

107 

.    _  - 

1 
3                 3 
10               11 
19               19 

7                 8 

1                 1 

1 

15               15 

3 

11 

20 

8 

1 

1 

1 

1 

1 

1 
1 
1 

-   -   -   - 



1 

........ 

*  1 

1 

1 

16 

li 

1 

3 

...•-....,•« 

1 

1 

14          al5 '          aLS 

8                 8 8 

56'              56 6ft. 

■  I:;::::;: 

1 

1 

;"";^;^1 1 

1 

4                 4 

11'              11 
18'               19 

4'                    4 



4 
11 
19 

4 

t 

14 1      *'2.638 

18 

•2.656 i               4             170          al74                 1          al76^ 

233 
°116 

6 

1 

239' 
•117| 

' 

1 

23              23! 1              23 

4                    4 1                   4 

1 

■* 

li °349 

7 

•356; ' 1              27'              27 

1              27 

i: 

"302 

^ 

°305' 17               17 

!              17 

1 .^ . 

8 

4 

6 
15 

1 

1 

434' 
75 

1 
1 

12                12 
3                   4 

'1 
1 

12 



75 
126 
201 

43 

::::::::! i 

4 

1S6 '              131              13 

13 

1 

205 ! 3'.               3l 1                3 

49 11                 11 '                 1 

2 

li 

14K 

163 

185 

...:....' i :i 

i 

2 

1            184 

111                11 

!           11 

1 

9 

li 

1.203 

fll2,847 

34 
_. .    . 

1.237 

J26, 

1               431              44i 1              44 

78 

5i 

''6o7 

a*13,50o 

175         l,771i  v«Iil.875;          •119l  vn.994 

1                   1                   I 

t  Three  not  employees.         §  Nine  not  employees.  flf  Ten  not  employees.         *  Eleven  not  employees 
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TABLE  X— nature  AND  EXTENT  OF  INJURIES  SUSTAINED 


cause. 


[n,  e.  s,=iiot  elsewhere  specified.] 


TeMPORABT  DiHABT.mCBglT. 


Mechanical  Power. 
Transmission  of  power: 

Motors  (en^nes,  dynamos,  flywheels) 

Air  fans,  steam  pumps,  etc 

Glaring 

Set  screws 

Shafting 

Belts  and  pulleys 

Conveying  and  hoisting  machinery: 

Elevators  and  lifts 

Cranes  (steam,  electric,  portable,  etc.) , . .. 

Hoisting  and  convesring  apparatus,  n.  e.  s 

Locomotives  and  trains 

Wood  working  machines: 

Saws 

Planers 

Jointers 

Shapers . . .  .* 

Lathes 

Heading  machines 

Other  wood  working  machines 

Paper  aad  printiag  machinery: 

Barkers 

Calendars  and  other  paper  making  machines. . 

Paper  cutting,  stitching  and  staying  machines. 

Printing  presses 

Textile  machinery: 

Picking  machines 

Carding  machines 

Spinning  machines 

Looms 

Formers,  knitting  machines  and  other  textile 
machinery 

Sewing  macnincs,  etc 

Laundry  machines 

Leather  working  machinery 

Metal  working  machinery: 

Stamping  machines 

Drilling  and  milling  machines 

Screw  machines 

lAtbes 

Drop  and  steam  hanmiers 

Shears 

Rollers 

Others 

Polishing  machines: 

Contact  with  grindstones,  emery  wheels,  etc. . 

Struck  by  fragments  of  polishing  wheels 

Other 

Machines  used  in  bakeries,  confectionery  establish- 
ments, etc 

Machines,  n.  e.  s 


Lacera- 
tions. 


Total 


Hkat  and  Elkctricitt. 

Explosiyes  (powder,  dynamite,  etc.) 

Explosion  of  gases , 

Ex^osioo  of  boilers  and  steam  pipes , 

Other  injuries  ftom  steam  and  hot  liquids 

Caustics , 

Explosion  of  molten  metals , 

Other  accidents  from  molten  metal 

Vats,  iMHis,  etc.  (cwiUiidmr  ho^  Uqaid»or  CMistics) , 

Electricity T,. .:,.::.., 

Fire  and  beat.  n.  e.  s 


Total, 


24 
7 
142 
11 
13 
68 

42 

43 

111 

17 

113 

15 

15 

7 

6 

2 

21 

8 
44 

72 
33 

10 
22 
16 
26 

52 

11 

5 

29 

211 
86 
9 
27 
37 
27 
17 
84 

49 

6 

11 

7 
46 


1,600 


8 


Bums. 


2 
16 


1 

5T 


23 

7 

2 
1 


79 


6 
65 
28 

127 
82 
98 

241 
40 

111 

222 


1.020 


Cuts. 


14 
8 

44 
6 
5 

66 

11 

13 

48 

5 

187 
19 
20 
20 
7 
6 
24 

12 

13 

27 

5 

2 
15 
11 
25 

24 

26 

2 

23 

66 
70 
20 
33 
8 
22 
13 
74 

28 
19 
31 

4 
47 


1.112 


12 


Bruises. 


17 

7 
28 

4 
10 
37 

60 

68 

•203 

49 

37 
9 


1 
1 
2 

4 

1 
38 
43 
16 

5 

4 
14 
43 

46 
2 

4 
8 

76 
66 
4 
18 
27 
16 
84 
65 

7 
8 


2 
85 


Sprains. 


•1,108 


11 


Frac- 
tures. 


1 

2 

2 

31 

17 

3 

30 

10 

3 


1 
5 
2 
1 
2 


2 

4 

2 

i 


2 


186 
1 


8 


1 

4 
1 

9 
34 

18 
12 
44 

11 

11 
3 
2 


1 
6 

4 
0 


2 

6 
1 


7 
11 


3 
6 
5 

4 
10 

3 
1 
1 

1 
11 


244 


a  One.  nature  of  Injury  not  reported.        c  Three,  nature  of  injury  not  reported. 


One. 


Repokt  of  Bureau  of  Factoby  Inspection,  1906. 


11.217 


FROM  ACCmEHTS  IJX  FACTORIES  AND  QUARRIES. 


« 

Permanent  Dxbadlemknt. 

Death. 

Other. 

Total. 

LOSS  OP  one  or  both. 

Other 

Internal 
injury. 

Total. 

Qraad 
total. 

Plural 
injuries. 

Eyes. 

T.imhs. 

Hands  or 
feet. 

11 

2 

73 
27 

226 
31 
52 

268 

•188 
166 

°530 
113 

367 

51 
42 
31 
13 
10 
58 

24 
126 
157 

66 

18 

43 

40 

106 

145 
48 
24 
66 

304 

264 

30 

04 

05 

74 

113 

•274 

113 
85 
50 

16 
160 

1 

1 

13 

7 

107 

2 

•6 

26 

25 
24 
95 
18 

206 

•66 

66 

17 

-'4 

4 
3 
3 
1 

6 

i 

14 

7 

108 

2 

•9 

36 

29 

29 

106 

27 

222 

•70 

68 

17 

1 
1 
3 
1 
11 
16 

24 

12 
17 
17 

9 

88 

36 

10 

i 

4 
8 

•9 
3 

10 
5 

4 
2 
3 
1 



337 

7 

34 

8 
34 

31 

1 
1 

2 

4 

1 

1 : 

•72 
320 

a^242 

22 
68 
16 

12 
3 
2 

3 

1 
4 
5 

1 
3 

207 

•653 

157 

598 

•121 

110 

2 

48 

13 

1 

2 

1 
3 
6 

4 

1 

i 

1 

4 
7 

4 

12 
11 
2 
6 
6 
2 
3 
•14 

15 
50 

4 

2 
0 

1 

1 
33 

• 

14 
30 
55 
22 

9 
10 

7 
9 

31 

6 

10 

29 

284 
72 
3 
11 
23 
36 
26 
59 

48 
1 
7 

•17 
48 

i 

2 

1 

i 

i 

"'*       i 

i 

1 

5 

11 

4 

2 

81 

• 

14 
26 
53 
19 

6 
9 

7 

7 

'       27 

6 

6 

29 

279 
69 
3 
10 
21 
86 
24 
58 

48 

1 
6 

•15 
40 



1 

i 

1 

i 

2 

91 

38 

14 
5 
2 

2 
2 
3 

■ 

2 

3 

1 

157 

212 

90 

27 

2 

63 

7 

56 

6 

2 

1 

115 

7 
1 

3 

177 
54 

2 

2 

35 
95 

21 

21 

2 

3 
2 

1 
1 

678 

336 

42 

5 

•  •■•■••• 

105 

7 

1 

119 

3 

110 

17 
16 

7 

. 

1 
1 

139 
a^335 

161 

5 

87 

4 

1 

66 

2 

4 

a*85 

0 

2 

213 

308 

122? 

U.808 

15 

35 

89 

tl.528 

28 

t 1.645 

126 

Ct6.672 

5 

8 

2 

•1 

8 

3 

i 

2 

16 

8 

28 
•70 

46 
128 

87 

00 
246 

44 
144 
241 

4 
2 

1 

4 
1 
1 
3 
3 
1 

9 
3 
1 
3 
3 
2 
1 
3 
1 
6 

7 
3 

8 
7 

2 

6 

5 

12 

44 
•85 

8 

55 

1 

138  « 

1 

90 

1 

1 
1 

101 

3 

240 

1 

1 

• 

2 

1 
4 

i 

53 

150 

8 

1 

250 

40 

•36 

•1,142 

0 

2 

20 

1 

32 

50 

•1.224 

QOt  $n  employee.        t  Two  boI  emiitoyees.        X  Three  not  employees.        t  Six  not  employees. 


11.218 


Kbw  Yoee  State  Depakthent  of  Labor. 


Table  X — ^Nature  and  Extent  of  Injuries  Sustained 


CAUSE. 


[n.  e.  8.=  not  elsewhere  specified.] 


Fall  op  Person. 
Fall  from  ladder,  scaffold,  platform,  etc. . 
Fall  from  machinery,  trucks,  engines,  etc. 

Fall  caused  by  collapse  of  support 

Fall  through  opening  in  floor 

Fall  in  holstway,  shaft,  etc 

Fall  on  stairs,  steps,  etc 

Fall  on  level  by  slipping 

Fall  on  level  by  tripping 

All  others 


Total 

Injured  bt  Weights. 
Fallhig  rock  and  earth  (quarrying,  excavating,  etc.) 
Falling  pile  of  material  (lumber,  coal,  cement,  etc.) . 

Falling  walls,  doors  and  other  objects 

Tools  or  weights  dropped  by  person  injured 

Falling  objects  dropped  by  other  persons 

Heavy  materials  or  parts  on  which  injured  persons 

were  at  work 

Machinery  being  moved 

Fall  of  material  from  trucks  in  transit 

Handling  of  castings,  flasks,  etc 

Handling  of  stone,  ore,  etc 

Handling  of  lumber,  paper  and  other  materials 

Loading  or  unloading 

Cause  insufficiently  described  for  classification 


Total. 


Fltino  Objects. 
Struck  in  eye  by  piece  of  metal,  glass,  etc. 
Other 


Total 

Vehicles  and  Accidents  Caused  bt  Animals  •  ■ . 

Miscellaneous. 
Hand  tools  (hammers,  knives,  wrenches,  files,  etc.)*. 

Tools  in  hands  of  fellow  workmen 

Injured  while  fittine  and  assembling,  n.  e.  s 

Hand  caught  on  nail,  wire,  sharp  projection,  etc. . . . 

Pland  cut  on  glass 

Injured  by  stepping  on  nail,  sliver,  etc 

All  other  causes 


Total 

Grand  Total. 


D 


Lacera- 
tions. 


3 

6 

12 

17 


Bums. 


61 


4 
18 
87 
32 
15 

05 
15 
11 

101 
17 
36 

106 
18 


525 


3 
16 


lOl 


69 


2.542 


6 


14 


10 
1 


11 


80 

2 

21 

46 

62 

i 

5 

19 

27 

260 

3 

Cuts. 


7 

8 

8 

5 

3 

2 

31 

12 

3S 


114 


1 

9 

66 

14 

17 

28 
10 
7 
41 
11 
23 
44 
10 


281 


46 
45 


91 


25 


179' 
17 
33 
79 
41 
13 
27 


3891 


Bruises. 


36 
23 
36 
25 
9 
•14 
14 
28 
41 


*226 


13 
86 
221 
71 
36 

100 
27 
39 

177 
14 
89 

171 
49 


1,093 


161 
24 


40 


110; 


81 

27 

15: 

9 

2 

4 

23 


161i 


1,1341       2,024      K2.749 


Sprains. 


25 
34 
80 
15 


17 
27 
20 

47 


Frae- 
tura. 


205 


5 
6 
3 
2 

11 
12 

5 
25 

7 
18 
18 

5 


117 


526 


31 
21 
30 
11 

6 
11 
II 

0 
13 


133 


6 

12 

24 

4 

4 

7 
5 

9 

m 

2S 


11 

27 

5 


135 


1 

4 

■ — - 

22 

23 

15 

23 
2 

4 

3 
1 

2 
22 

7 

43 

35 

576 


a  One,  nature  of  Injury  not  reported.        b  Two.  nature  of  Injury  not  reported.        d  Sev«i,  nature  of 
t.Six  not  employees.         x  Eigrht  not  employees.        ♦  Eleven  not  employees. 
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11.219 


From  Accidents  in 

Factories  and  Quarries — Concluded 

• 

• 

Death. 

Other. 

Total. 

LOSS  OF  ONS  OR  BOTH. 

Other 

Internal 
injury. 

Total. 

Grand 
total. 

Plunl 
InjurieB. 

Eyes. 

Limbs. 

Hand  or 
feet. 

46 

■ 

7 
4 
7 
3 
6 
6 
3 
5 
16 

155 

103 

150 

80 

36 

•61 

92 

96 

199 

6 
2 

10 
2 

•6 
3 
3 

6 
2 

? 

1 

i 

11 

4 
16 

■I 

3 
3 
4 
4 

8 
1 
5 

1 
10 



3 

174 

16 

108 

38 

171 

18 

84 

12 

52 

7 

a^65 

95 

8 

4 
8 

100 

27 

206 

171 

66 

•972 

37 

2 

7 

13 

8 

1 

15 
9 

7 

46 

3 

7 
17 

4 

17 

54 

28 

a •I. 055 

•••••••* 

8 

1 
•4 

16 
6 
6 

5 

t 

6 
17 

^83 

•155 

461 

139 

90 

231 
77 

1 

8 

7 

6 

8 

1 
4 
1 

3 
11 
HO 

! 

8 

^« 

11 

19 

4 

8 
14 

8 

3 

i 

i 

6 

1 

a45 

21 
38 

1 

•180 
a490 

8 

147 

9 

91 

14 

249 

4 

92 

7 
23 

4 

74 
417 

56 
196 

1 
1 

i 

83 

473 

60 

12 

208 

21 

406 
102 

1 

431 

9 

107 

178 

•94 

•2,4371 

3 

3 

139 

30 

175 

42 

b*2,656 

5 

135 
•15 

215 

22 

1 
4 

1 

23J 

4; 

a239 

7 

•113 

°117 

. 

12 

•160. 

•328              22 

5 

271 

a°3o6 

29 

•6 

•284 

1 

2 

12 

2 

17 

.4 

•305 

16 

27 
3 
6 

47 
1 

422 

71 

113 

11 
2 

13 
3 
1 

1 
2 

1 
12 

4 

131 

3| 

1 

434 

75 

6 

126 

3 

202 

48 

163 

165i 

r' 
1,184 

XU.245 

205 

49 

125 

48 

256 

163 

11 

1 

•    ■•■■•■• 

2 

6 

2 

11 

9 
9 

185 

37 

1 

2 

36 

... 

5 

44 

1,237 

874 

t820 

1 

48 

•      42 

44 

n.777 

83 

J 1,994 

259 

(1*13.605 

Injury  not  reported.  **  One  not  an  employee.  H  Two  not  employees.  ♦  Tlir«^e  not  employees 
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TABLE  XI— PARTICULARS  OF  EACH  FATAL  ACCIDENT 


INDUSTRY  AND  OCCUPATION. 


I.  MINERAL  PRODUCTS. 


X.  Stone. 

Blaster — slate  quarry 

Driller — trap  rock  quarry . 


Stone  measurer — stone  quarry. 
Superintendent — ^marble  works , 
Laborer — ^marble  works 


Laborer — stone  crushing  plant. , 
Enginee^-^tone  crushing  plant, 


a.  Iron  and  other  mines. 

Laborer — ^iron  mine 

Laborer — ^iron  mine 

Miner — ^Iron  mine 

Bell  ringer — ^irbn  mine 

Mucker — ^iron  mine 

Mucker — ^iron  mine 


Bell  ringer — ^iron  mine. 

Mucker — ^iron  mine 

Mucker — ^iron  mine 

Mucker — ^iron  mine. . . . 


Mucker — iron  mine. . 
Laborer — iron  mine 
Laborer — salt  mine. 


3,  Cement  and  lime. 
Laborer — cement  plant 


Mason — cement  plant 

Kiln  drawer — cement  plant 
Repairman — cement  plant. 
Laborer — cement  plant 


Laborer — cement  plant . . 
Carpenter — cement  plant 


Laborer — cement  plant 

Laborer — cement  plant 

Driller — ^lime  stone  quarry . . . 
Mortar  tender — cement  plant. 

Laborer — cement  plant 


4.  Gypsum  and  plaster. 

MUl  hand — gypsum  plant 

Miner — gypsum  mine 

Miner — gypsum  mine 

Miner — gypsum  mine 

Laborer — plaster  works 


Steam  driller — ^gypsum  mine , 
Laborer — plaster  works 


Laborer — plaster  works. 
Laborer — plaster  works. 


5.  Other  mineral  products. 

Weii^er — asphalt  plant 

Cooper — asphalt  plant 


Laborer— concrete  plant . . . 
Crane  operator — sand  plant . 


ca 


ca 


ca 
ca 
ca 


ca 


ca 


ca 
ca 


ca 


30 

54 

33 

50 

30 
52 

19 
20 
30 
55 
26 
28 

59 

29 

26 

42 

48 
60 
28 

21 

67 
45 
38 
35 

30 
50 

50 
38 
45 
19 

60 


27 
50 
18 
56 
43 

45 
45 

35 
36 


20 
42 

53 

27 


Male. 
Male. 

Male. 

Male. 

Male. 

Male. 
Male. 

Male. 
Male. 
Male. 
Male. 
Male. 
Male. 

Male. 

Male. 

Male. 

Male. 

Male. 
Male. 
Male. 

Male. 

Male. 
Male. 
Male. 
Male. 

Male. 
Male. 

Male. 
Male. 
Male. 
Male. 

Male. 


Male. 
Male. 
*Male. 
Male. 
Male. 

Male. 
Male. 

Male. 
Male. 


Male. 
Male. 

Male. 

Male. 


Marital  condition. 


Married 
Single.. 


Married . 
Married . 
Widower . 


Family  in  Italy. 
Married 


Single. 


Single r, 

Married .  . . . , 

Single , 

Single 


Married 

Married 

Married, 

Married 

Married 
Married 
Married, 


Single. 


Married , 

Married 

Married 


Married, 
Married 

Married 
Sin^e.. 
Married 
Single. . 


Single. 


Married. 
Sin^^e. . . 
Married. 
Widower. 
Married . 


Married 
Married 

Married 
Married 


Single. . 
Married 


Married 


Report  of  Bubeau  of  Factory  Inspection,  1906.  11.221 

REPORTED  OCTOBER  x,  1905-SEPTEMBER  3O9  igo6. 

.1  -  ■  -  '        "" 1      ■  ■  -  -I 

Particulars. 


SUk^^posed  to  have  been  loading  a  blast  when  It  exploded. 

Stepped  in  front  of  blast  of  '*squib'*  and  was  hurled  from  platform  on  ledge  50  feet  above  to 

bottom  of  quarry. 
"While  trying  to  handle  stone  heavier  than  he  estimated,  he  slipped,  and  stone  fell  on  and  • 

fractured  right  leg."    Man  died  three  weeks  later;  but  "not  from  the  result  of  his  injuries." 
In  dodeing  a  piece  of  falling  marble  he  collided  with  a  saw  car,  breaking  ribs  and  punctur- 


mg  liver. 
iiUe 


While  unloading  stone  from  car,  was  struck  and  bruised  in  side  and  leg  by  falling  slab  of 

marble:  died  seven  months  later. 
Covered  by  slide  of  material  while  trimming  stone  screenings  away  from  chute. 
Clothing  caught  on  set  screw  and  body  whmed  around  shafting. 

Piece  of  rock  weighing  4  or  5  tons  fell  from  wall  20  feet  above  and  crushed  him. 

Rtruck  by  rock  which  fell  from  roof;  neck  broken. 

Head  crushed  by  piece  of  ore  which  fell  from  roof  of  mine. 

While  engaged  in  his  usual  occupation,  neck  was  broken. 

BkuU  fractured  by  pie^  of  rock  which  fell  from  roof. 

When  loading  derrick  scale,  a  piece  of  ore  which  others  were  dumping  from  dump  car  rolled 

over  and  struck  him. 
The  brake  on  skip,  in  which  he  was  riding,  failed  to  work,  allowing  skip  to  race  down  incline; 

"he  either  jumped  or  sitting  on  edge  was  thrown  out  and  killed." 
When  coming  up  from  mine,  ^'skip  left  track  and  either  threw  him  out  or  he  jumped  out" 

and  was  kuled  by  falling  down  shaft. 
When  coming  up  from  mine,  "skip  left  track  and  either  throw  him  out  or  he  jumped  out" 

and  was  kuled  by  falling  down  shaft. 
When  cominjT  up  from  mine,  "skip  left  track  and  either  threw  him  out  or  he  jumped  out" 

and  was  killen  bv  falling  down  shaft. 
Strucktby  rock  which  rolled  from  bluff  and  killed  him. 

Was  closing  doors  of  "Jimmy,"  when  some  cars  bumped  into  car  under  which  he  was  working. 
**Fellow  workman  poking  an  iron  rod  into  hole  loaaed  with  dynamite"  caused  exj^losion. 

Caught  foot  in  the  conveyor,  cutting  it  off  near  knee,  making  amputation  necessary;  died 
on  operating  table: 

Fell  through  opening  in  roof  to  floor  below;  neck  broken. 

While  filling  kiln  with  small  stone  was  caught  in  falling  stone,  "burned  and  suffocated." 

While  acting  as  brakenian,  lost  his  footing  and  fell  under  train ;  five  cars  passed  over  him. 

Injured  on  the  head,  body,  arms  and  legs  through  dumping  of  car  filled  with  rock;  subse- 
quently died. 

While  dumping  day  in  mixer  he  fell  in  and  was  ground  to  pieces  by  knives. 

Jumped  from  wall  to  staging  6  feet  below,  tripped  and  fell  15  feet  to  ground;  death  occurred 
in  one  week. 

Suffocated  by  .sUde  of  cement  in  bin. 

Caught  on  shafting  and  whirled  around,  injuries  causing  death  25  days  later. 

Crushed  beneath  drill  weighing  450  pounds. 

Diimed  by  explosion  of  coal  dust  supposed  to  have  been  ignited  by  motor;  death  occurred 
within  few  hours. 

Caught  in  conveyor;  leg  cut  off;  died  from  shock. 

Caught  in  clutch  on  shafting  and  whirled  about  shaft;  injuries  causing  death  same  day. 

Blast  caused  roof  to  falU  crushing  him  beneath  it. 

Blast  caused  roof  t<f  fall,  crushing  him  beneath  it. 

Crushed  beneath  falling  wall  in  mine. 

Tub  used  in  connection  with  hoisting  rigging  was  improperly  latched  and  dumped  its  load 

of  stone;  deceased  struck  and  instantly  killed  by  stone. 
Crushed  beneath  sliding  bank  of  earth;  back  broken;  Uved  about  one  hour. 
"As  there  was  some  steam  coming  up  beside  dock,  it  may  have  misled  him;"  he  stepped  off 

and  was  drowned. 
Caught  and  whirled  around  diafting;  torn  to  pieces. 
Jumped  on  freight  elevator  and  was  caught  between  platform  and  frame-work  of  elevator; 

bftck  broken;  died  2^  months  later. 

While  repladng  belt  on  pulley  was  caught  on  shaft  and  instantly  killed. 

Fell  from  second  floor  to  basement;  received  "slight  scalp  wound — since  died  ftom  kidney 
•trouble."  ,  . 

Rode  on  concrete  hoist  bucket  and  in  attempting  to  get  off  was  caught  between  bucket  and 
timbers,  "rupturing  liver;"  died  one  month  later. 

While  enrleavoring  to  avoid  steam  escaping  from  broken  steam  pipe,  ran  in  front  of  descend- 
ing incline  car  and  was  killed  instantly. 
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TaUe  XI — ^Particukrs  of  Each  Fatal  Accident  Re 


INDUSTRY  AND  OCCUPATION. 


I.  MINERAL  PRODUCTS— Condoded. 

5.  Other  mineral  prodocta — c«ncloded« 
Oiler  of  line  shaft — brick  yard 


Brakeman — ^brlck  yard 

Finisher — porcelain  insulator  plant. 


Laborer — carborundum  plant. 
Laborer — carborundum  plant. 


n    METALS,     MACHIIfERT     AND     CON- 
VEYANCES. 

X    Metals  other  than  iron  and  steeL 
Laborer — aluminum  plant 


Elevator  operator — gas  and  electric  fixtures 

Smelter — enameled  ware  plant 

Porter — plumbers'  supplies 

Elevator  operator — sheet  iipn  plant 

Oiler  and  cleaner — silverware  factory 

a    Blast  furnaces,  rolling  mills  and  steel 

works. 
Laborer 


Laborer.. 
Laborer. . 
Skipman , 


Laborer. 
Laborer. 


Crane  operator. 


Laborer 

Crane  oi)erator , 
Repairman...*. 

Laborer 

Rigger 

Machinist 

Gas  man 

Laborer 

Oiler 


Foreman. 


Vesselman 


Laborer 

Blast  furnace  employee. 

Laborer 

Laborer 

Conductor 

Switchman 

Engineer 


Iron  worker 

Foreman 

Afist.  supt.  of  docks 


Laborer 

Laborer 

Ladleman 

Engineer  (stat.). 
OUer 


Rigger. 


Laborer. . . 
Employee. 


Age. 


25 

17 
18 


40 
25 


40 

21 
33 
54 
18 
32 


40 

20 

27 

28 

2Q 
29 

19 

25 
31 
23 
27 
25 
22 
26 
32 
18 

29 

35 


45 
35 
45 
22 
21 
40 

34 
34 
40 

30 
23 
35 
45 
39 

24 


18 


Sex. 


Male. 

Male. 
Male. 


Male. 
Bale. 


Male. 

Male. 
Male. 
Male. 
Male. 


Marital  condition. 


Single. 

Single. 

Single. 


Married 
Sini^e. . 


Married 


Single.. 
Married 
Married 
Single.. 


Male Single 


Male. . 
Male. . 
Male. . 
Male.. 


"Single  in  this  country** 

Single 

Married 

Single 


Male. 
Male. 


Single. . 
Married 


Male Single 


Male. 
Male. 
Male. 
Male. 
Male. 
Male. 
Male. 
Male. 
Male. 

Male. 

Male. 


I 


Single.. 
Married 
Single.. 
Married 
Single.. 
Single.. 
Single.. 
Married 
Single.. 


Male ! 

Male 

Male....   ' 
Male. . . . 
Male. . . . 
Male. . . . 
Male. . . . 


Male. 
Male. 
Male. 


Married 

Married 

Married 
Married 
Single.. 
Married 
Single. . 
Married 
Sin^e.. 


Single.. 
Married 
Married 


Male. 
Male. 
Male. 
Male. 
Male. 

Male. 

Male. 
Male. 


Single.. 
Single.. 
Married 
Married 
Single. . 


Single. 

Single. 
Single. 


Report  of  Bureau  of  Factory  Inspection,  1906.  11.223 

ported  October  z,  Z905-September  30,  zgo6 — Continued. 

Particulars. 


"Supposed  to  have  been  caught  on  line  shafting;  no  eye-witnesses,  but  body  was  discovered 

there  in  mangled  condition." 
*'Ran  over  by  train  of  cars;  dying  one  hour  afterwards." 
"Attempted  to  remove  plunger  from  center  machine  with  pipe  wrench,  which  caught  in 

abaft  of  machine  and  swung  around,  striking  him  with  great  force  in  the  breast;"  death 

followed. 
Asphyxiated  by  slide  of  chemical  in  bin  where  he  was  shoveling. 
While  putting  belt  on  pulley,  clothing  caught  and  he  was  whined  around  shaft;  arms  and 

legs  torn  from  body. 


Dump  car  on  which  he  was  riding  got  beyond  his  control  on  incline  and  struck  biunper  on 

end  of  track  with  such  force  as  to  hurl  car  and  deceased  over  embankment. 
Fell  down  elevator  well  and  was  fatally  injured. 
"Burned  about  body;"  died  2^  months  later. 
Fell  down  elevator  shaft,  fracturing  skull  and  causing  death. 

While  operating  elevator,  victim  met  with  accident  causing  death  within  a  few  hours. 
Struck  by  descending  elevator  weights;  injured  internally  and  died  9  days  later. 


In  stepping  across  a  narrow  run  of  hot  slag  he  slipped  and  fell  in;  death  occurred  4  days 

later. 
Was  caught  between  coke  pan  and  crane  girder;  fracture  of  right  humerus  and  internal 

infuries  caused  death  within  three  hours. 
While  unloading  car,  using  crane,  deceased  was  caught  and  crushed  between  car  and  ban 

attached  to  crane. 
"Caught  and  squeezed  between  coke  larry  and  coke  bin ;  died  in  ambulance  on  way  to  hos- 
pital." 
"lacking  down  coal  in  coal  bin,  coal  caved  In;  he  was  buried  and  smothered  to  death." 
"Throwing  wood  in  furnace  when  door  man  took  hold  of  wrong  lever  and  lowered  door  on 

him;  died  on  arrival  at  hospital." 
CUmbing  ladder  on  crane  carriage,  when  operator  moved  carriage,  catching  and  crushing 

him  between  ladder  and  plate  across  end  of  erane. 
Was  working  in  ore  bin;  ore  caved  in,  carrying  him  through  chute;  smothered  in  ore. 
"Oil  can  driven  in  orbital  cavity  above  eye,  penetrating  orbital  plate;"  died  13  days  later. 
While  trying  to  start  coal,  coal  slipped  and  buried  him;  smothered. 
Loading  rails  on  vessel,  struck  by  rails  and  instantly  killed. 
Fell  from  derrick  while  oiling  same,  injuries  causing  death  2  days  later. 
While  working  on  larry  runway,  was  struck  by  larry  car  and  crushed. 
Overcome  by  gas  while  cleaning  gas  main ;  dead  on  arrival  at  hospital. 
While  climbing  on  platform  at  lurnace,  caught  by  pusher  and  crushed  against  platform. 
"Was  oiling  citky  mixing  machine,  when  operator  started  machine  and  patient  was  caught 

in  machinery." 
Supposed  to  have  become  entangled  in  belt  and  carried  into  fly  wheel;  death  occurred  fol- 
lowing day. 
While  detaching  hook  from  pouring  vessel  after  emptying  out  cinder,  slipped  and  fell  from 

platform  into  hot  ashes,  receiving  bums  which  caused  death  same  day. 
Found  dead;  cause,  gas  poisoning. 

While  crossing  track,  struck  and  instantly  killed  by  switch  engine. 
Crawled  under  train,  which  moved ;  both  legs  crushed,  causing  death  in  12  hours. 
Caueht  between  heavily  loaded  iron  ore  bucket  and  side  of  vessel;  killed  instantly. 
Skull  crushed  by  crane. 

While  coupling  cars,  steel  billet  fell  from  car,  crushing  his  chest. 
While  replacing  cable  on  elevator,  support  broke,  allowing  elevator  to  drop  to  bottom  of 

shaft;  injuries  caused  death  one  week  later. 
When  working  on  top  of  blast  furnace,  slipped  and  fell  to  ground. 
Struck  and  kiUed  by  engine. 
Cover  of  hatch  not  properly  placed  gave  way,  throwing  deceased  in  hold  of  vessel ;  skull 

fractured. 
Struck  and  killed  by  engine  . 
Overcome  by  heat;  death  followed. 

Struck  by  large  lump  of  cinder  which  fell  from  car;  death  occurred  12  hours  later. 
Fell  into  condensing  well  of  boiling  water,  causing  almost  Instant  death. 
While  replacing:  belt  on  pulley,  was  caught  and  carried  around  shafting;   injuries  caused 

death  same  day. 
While  working  on  top  of  slab  mill,  accidentally  stepped  into  open  gear;  leg  so  badly  crushed 

as  to  cause  death  later. 
Found  dead  in  water  closet— caused  by  gas  poisoning. 
Railing  around  platform  of  steel  mill,  against  which  he  was  leaning,  gave  way  and  he  fell  to 

ground  and  was  killed. 


IT.224       Kew  York  State  Department  of  Labor. 


Table  XI — Particulars  of  Each  Fatal  Accident  Re 

I     =3 


INDUSTRY  AND  OCCUPATION. 


II.    METALS,     MACHIHERT    AlVD    CON- 
VBTAnCES— Contiiiised. 

2,  Blast  furnaces,  rolilnf  mills,  etc. — Con. 

Rigger 

Motorman ., 


Laborer. 

Rigger. . 

Laborer. 

Laborer. 
Laborer. 


Laberer.. . . 
Switchman. 


Switchman, 
Laborer. . . . 


3.  Foundries  and  machine  shops. 
Foreman  (laborers)— iron  and  steel  foundry 


Laborer — ^irom  foundry., 
Laborer — steel  foundry 


Molder — steel  foundry. 
Laborer — steel  foundry 


Carpenter — steel  foundry 
Crane  operator — foundry. 


Handy  man — ^machine  shop , 
Cupola  tender — foundry . . . , 


Laborer — foundry. 
(6)— foundry 


Engine  runner — ^machine  shop. 


Employee — ^machine  shop 

Macniriist — ^foundry  and  machine  shop. . . . 


Laborer — found  ry . 

Night  watchman — foundry. 

Laborer — foundry 


Molder — boiler  shop. . . 

Chipper — engine  plant. 
Laborer — boiler  shop. . 


4.  Electrical  apparatus. 
Helper  In  testing  tanic 


Firemen 


Laborer.. . 
Machinist. 


Engineer. 
Painter. . 


Coal  handler 

Assistant  regulator. 


Slate  cutter 

Employee 

b.  Not  an  employee. 


29 

33 
34 


30 

21 
24 

41 
20 

42 
23 

55 
39 

38 
9 

45 

68 
69 
33 
45 
49 

50 

42 
65 


26 

50 

40 
55 

27 

21 

43 
38 

43 

22 


Male. 
Male. 

Male. 

Male. 

Male. 

Male. 
Male. 

Male. 
Male. 

Male. 
Male. 


Male. 

Male. 
Male. 

Male. 
Male. 

Male. 
Male. 

Male. 
Male. 

Male. 
Male. 

.Male. 

Male. 
Male. 
Male. 
Male. 
Male. 

Male. 

Male. 
Male. 


Male. 

Male. 

Male. 
Male. 

Male. 

Male. 

Male. 
Male. 

Male. 

Male. 


Marital  condition. 


Married 
Sini^e. . 


Married 
Married 
Single.. 


Single. 


Single. . 
Married 

Married, 
Married 


Married 


Single. 
Single. 


Married 
Single.. 


Married 
Single.. 


Married 
Married 


Married 

Married 
Married 
Married 
Married 
Married 

Married 

Married 
Married 


Single.. 

Married 

Married 
Married 


Single, 

Single. 

Single. 
Single. 


Married 
Single.. 


Eeport  of  Bureau  of  Factory  Inspection,  1906.  11.225 

ported  October  i,  1905-Septeinber  30,  i9o6>-Contintted. 


Particulars. 


Struck  by  collar  which  fell  from  brake  shaft  of  traveling  crane  and  instantly  killed. 
While  operating  ore  distributing  car  on  top  of  ore  bins,  car  ran  off  end  of  bin,  killing  him 

instantly. 
'•Working  in  gang  unloading  hot  furnace  dust  (on  top  of  car)  when  car  was  dumped,  he  went 

through  hopper;  killed  instantly." 
Fell  from  building  to  ground  (45  feet),  receiving  fatal  injuries;  death  ensued  the  following 

day. 
Was  wheeling  coal  from  front  to  rear  of  coke  ovens,  when  he  was  struck  and  crushed  between 

charging  car  and  oven  platform. 
Fell  on  live  wire  and  was  electrocuted. 
While  hooking  rails  off  hot  beds  on  conveyor  rolls,  he  slipped  In  gear,  from  which  cover  had 

been  removed :  leg  crushed  so  as  to  cause  de^ith. 
While  unloading  wood  from  car,  fell  to  ground,  fracturing  skull. 
TRiile  supporting  ladle  containing  molten  metal,  small  bum  caused  victim  to  loose  hold  of 

ladle,  allowing  metal  to  pour  over  him.  causing  almost  instant  death. 
Caught  between  two  cars  and  instantly  killed. 
Furnace  .slipped  and  piece  of  stock  struck  victini  on  head,  causing  compound  fracture  of 

skull;  death  resulted  12  days  later. 

"When  working  in  new  furnace,  roof  and  sides  gave  way,  burying  him  beneath;  injuries 
caused  death  3  weeks  later. 

Struck  by  falling  brick  wall  and  seriouslv  injured ;  death  ensued  2  months  later. 

Chain  attached  to  iron  girder  which  was  being  moved  by  crane,  broke,  causing  girder  to  fall, 
striking  and  fatally  injuring  deceased. 

Skull  fractured  by  falling  pile  of  poured  molds;  death  occurred  at  hospital  on  same  day. 

Heavy  steel  plate  being  moved  by  crane  slipped  from  chain  and  fell  to  ground,  striking  de- 
ceased and  killing  him  instantly. 

Stnick  and  fatallv  injured  by  board  thrown  from  circular  saw. 

Was  on  girder  oiling  his  crane,  stepped  on  next  girder  and  was  caught  between  another 
crane  and  column.  » 

Fell  down  elevator  shaft,  receiving  injuries  which  resulted  in  death. 

Deceased  was  working  on  scaffold  under  cupola,  when  improperly  fastened  bottom  doors 
opened  and  crushed  him  between  door  and  scaffold. 

Struck  by  car  attached  to  eneine  and  .seriously  injured;  death  resulted  16  days  later. 

Hiding  up  and  down  with  other  boys  on  elevator  leading  to  street,  *'when  deceased  was 
probably  pushed  against  side  of  shaft;  skull  crushed;  instant  death." 

Attempted  to  push  belt  off  with  foot  and  was  caught  between  belt  and  pulley  and  whirled 
around  fly  i^^eel;  died  shortly  after  reaching  hospital. 

In  cutting  off  steel  on  steam  hammer,  steel  entered  leg;  death  resulted  in  2  weeks. 

Killed  by  explosion  of  hollow  piston  head. 

Skull  frsLCtured  by  bursting  emery  wheel;  death  resulted  in  8  hours. 

Steam  pipe  burst ;  deceased  so  seriously  burned  as  to  cause  death  2  days  later. 

Working  on  tumbling  barrel;  tried  to  connect  exhaust  valve  without  stopping  machinery 
and  so  injured  as  to  cause  death. 

Fell  from  platform  connecting  two  buildings  to  ground  (about  10  feet),  and  was  fatally  in- 
jured. 

Crushed  by  casting  weighing  600  pounds;  death  resulted  in  12  hours. 

Crushed  by  load  of  steel  plate  carried  by  electric  crane;,  death  ensued  2  days  later. 

Caught  hold  of  charged  cable  Instead'of  glass  rod  attached  thereto;  burned  hand;  death  re- 
suited  from  lockjaw  two  weeks  later. 
Water  hammer  caused  bonnet  to  blow  off  check  valve;   escaping  steam  threw  him  from 

boiler,  killing  him  Instantly. 
While  mixing  japan,  pot  of  hot  liquid  exploded ;  burned  so  as  to  cause  death  in  about  3  weeks. 
Crushed  by  several  wheels  (weighing  530  pounds  each)  falling  on  him;  death  occurred  in  5i 

hours. 
Body  found  behind  boiler  where  he  had  been  repairing  leak;  electric  lamp  still  In  hand;  arm 

and  hand  burned  to  crisp. 
While  painting  inside  of  exhaust  fan,  flue  leading  to  fan  caught  fire  and  victim  was  burned 

to  death. 
Supposed  to  have  fallen  in  chain  belt;  head  crushed. 
While  taking  fuse  from  live  potential  transformer,  received  shock  and  In  falling  cut  head: 

death  resulted  20  days  later. 
While  attempting  to  board  moving  dumb  waiter,  was  caught  between  floor  and  roof    of 

waiter:  injuries  resulted  in  death. 
He  tried  to  push  case  on  truck,  lost  his  hold  and  fell  Into  elevator  shaft;   back  broken, 

causing  death  in  10  days. 

16 
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Table  XI— Particulars  of  Each  Fatal  Accident  Re 


INDUSTRY  AND  OCCUPATION. 


n.    METALS.    MACHINERY     AUD    CON- 
VEYANCES—Concluded. 

5  a-f .  Locomotives  and  vehicles. 
Sheet  metal  worker — ^locomotive  worka. . . . 
Graueman — locomotive  works 

Helper  on  electric  shears — ^locomotive  works 

Helper — ^locomotive  works 

Rivet  pa&scT — locomotive  works 

Coal  wheeler — locomotive  works 

Carpenters'  helper — locomotive  works 

Blacksmith— carriage  factory 

Foreman — automobile  (parts)  plant 

Carpenter — locomotive  works 

5  K.  Railway  repair  shops. 

Hostler 

Car  inspector 

Car  repairer 

Laborer 

Employee 

Carpenter 

Laborer 

Employee 

Laborer 

Car  repairer 

Section  hand 

6.  Ship  and  boat  building. 
Engineer  (chief  )-^hip  repairing  plant 

Rigger — ship  repairing  plant 

Ship  joiner — ship  repairing  plant 

Tinsmith's  heli)er — shipbuilding  plant 

Dock  hand — shipbuilduig  plant 

Boat  builder — shipbuilding  plant 

7.  Scientific  apparatus. 
Cleaner  of  shutter  cases — optical  goods  plant 

m.  WOOD  MANUFACTURES. 

Laborer — veneering  plant 

Foreman — wooden  novelty  plant 

Wood  worker — wood  working  plant 

Sawyer — butter  tub  factory 

Cooper — butter  tub  factory '. 

Cooper — butter  tub  factory 

Sawyer — agricultural  implements 

ib) — saw  mill 
fireman — saw  mill 

Laborer — saw  mill 

Laborei^-sash  and  blind  mill 

Elevator  man — desk  and  table  factory 

Engineer  (stationary)— wooden  ware  factory 

Sawyer — planing  mill 

Laborer — wood  working  plant 

(b)  Not  an  employee. 


18 
20 

57 

38 
17 

55 

55 

38 

22 
62 

32 

55 
37 
22 

70 

58 

59 
49 

26 
42 

30 

32 

40 

40 

21 
21 
30 

20 


ca     60 


Male. 
Male. 

Male. 

Male. 
Male. 

Male. 

Male. 
Male. 

Male. 

Male. 


Male . 
Male, 
Male, 
Male. 


Male. 
Male. 

Male. 

Male. 

Male. 

Male. 

Male. 

Male. 

Male. 

Male, 

Male. 
Male. 
Male. 


Female. 


Male. 


68 

Male 

26 

Male 

69 

Male 

49 

Male 

66 

Male 

21 

Male 

20 

Male 

27 

Male 

34 

Male 

22 

Male 

25 

Male 

64 

Male 

22 

Male 

27 

Male 

Marital  condition. 


Single. 
Single. 


Married 


Single . . 

Married 

Married 
Married 


Divorced 
Single.. . 


Married 
Married 
Married 
Single . . 


Widower 


Single . . 
Married 

Married 
Married 

Married 


Single.. 

Married 

Married 

Single.. 
Single.. 
Married 


Single. 


Married 
Married 


Single 


Married 
Marred 
Married 
Single.. 
Single. . 
Married 
Married 
Single . . 
Single.. 


Married 
Single.. 
Single. . 


Eepobt  of  Bureau  of  Factoey  Inspection,  1906.  11.227 
ported  October  z,  1905-Septeinber  30,  2906 — Continued. 

I  I  — n 

Particulars. 


Fell  from  platform  to  ground  (65  feet);  death  instant. 

Was  on  top  of  trolley,  cleaning  crane,  which  was  struck  by  another  crane;  deceased  was 

crushed  between  ^rder  of  roof  and  carriage  of  crane. 
"Mud  ring"   was  bemg  taken  from  shop;  in  passing  electric  shears  ring  fell  from  crane 

upon  victim,  killing  him. 
Bupposed  to  have  been  drowned  while  unloading  sand  from  canal  boat. 
While  working  in  boiler,  victim  attempted  to  get  out  %s  it  was  being  lowered;  was  caught 

by  flange  and  crushed ;  injuries  resulted  in  death. 
Caught  on  inclined  track  and  crushed  between  moving  tender  frame  and  wall;  death  ensued 

in  about  four  hours.  a&^ 

When  unloading  lumber  from  car,  skull  was  crushed  by  stick  which  fell  from  car. 
Scalp  wound  caused  by  fall  of  wagon  seat  from  shelf  above;  death  occurred  about  3  months 

later. 
Iron  tubing  put  on  elevator  In  vertical  position  interfered  with  machinery;  elevator  fell; 

"skull  crushed  and  he  died  in  2  hours. 
Rafter  upon  which  he  was  resting  fell  to  the  ground  and  he  was  fatally  injured. 

Caught  between  two  engines  and  badly  cnished;  died  following  day. 

Run  over  by  car  and  fatally  injured ;  death  occurred  shortly  after  receiving  injurjr. 

While  workmg  underneath  car  which  had  been  raised  by  jacks,  car  fell  upon  tiim,  killing  him. 

Was  knocked  off  of  coal  car  which  he  was  unloading  fell  under  wheels  of  moving  car  and 
was  instantly  killed. 

Run  over  by  engine;  "foot  crushed,  had  to  be  amputated,  and  several  ribs  broken,  one  pierc- 
ing lung; '  death  followed  "shortly  after  accident." 

Freight  car  which  he  was  repairing  was  supported  on  horses;  it  fell,  pinning  him  beneath  it; 
injuries  cau.sed  death  same  day 

Pile  of  iron  fell  against  and  broke  his  leg;  death  resulted  from  effects  of  the  injury. 

Was  on  a  ladder  repairing  chain  hoist;  machinery  started,  catching  his  arm,  cutting  It  off 
at  wrist;  injuries  resulted  in  death. 

While  coupling  cars  was  crushed  by  return  car  on  down  grade. 

When  removing  sills  from  car,  head  was  caught  between  sill  and  car;  skull  fractured  at 
base,  death  occurred  following  day. 

While  car  of  heavy  timber  was  being  lifted  by  steam  crane  a  stick  fell  off,  fracturing  skull  o( 
victim;  death  occurred  in  few  hours.  , 

Was  climbing  down  side  of  steamer;  rope  gave  lurch  and  threw  him  to  bottom  of  dock  (27 
feet);  internal  injuries — ^fatal.  ) 

Was  loading  a  five-ton  iron  casting  on  car,  car  being  overbalanced  dumped  the  casting; 
injuries  received  caused  death  1  week  later. 

Unloading  pine  lumber  which  was  being  hoisted  by  steamer's  own  rigging;  boom  swinging 
round  struck  and  knocked  him  overboard;  death  caused  by  drowning. 

Fell  through  hatch  to  bottom  of  hold  and  was  killed. 

Body  found  wedged  in  wheel  of  engine. 

While  moving  lumber,  head  was  crushed. 

Benzine  used  in  cleaning  shutter  ca.ses  ignited:  clothing  caught  fire;  died  3  days  later  from 
the  burns. 


While  testing  new  derrick,  guy  line  broke;  deceased  was  crushed  beneath  falling  derrick. 
"Cut  off  third  finger  on  left  tiand  and  lacerated  second  finger  and  thumb:  death  resulted^in 

11  days;"  injury  received  on  combination  cut-off  and  np  saw.  i«k 

Was  sawiuK  board  in  rip  saw  machine;  "knot  caused  it  to  break  and  spring  back;  he  died 

before  midnight"  same  day. 
Suffocated  by  smoke;  factory  burned. 
Suffocated  by  smoke;  factory  burnt d. 
Suffocated  by  smoke;  factory  burned. 

Injured  internally  by  board  thrown  from  saw,  with  fatal  result  2  days  later. 
Boiler  explosion  caused  death. 
Boiler  explosion  causid  death. 

When  Jumping  to  ground  from  pile  of  lumber,  broke  his  leg;  died  at  hospital  1  month  later. 
Cnished  beneath  truck  of  lumber;  death  occurred  a  few  days  subsequently.  «  * 

Cable  parted  and  elevator  fell  to  basement;  deceased  seriously  injured  and  died  within  3 

months. 
Fell  down  flight  of  stairs  into  scalding  water;  died  9  hours  later. 
Sliver  thrown  from  saw  passed  through  body  of  victim,  causing  death  in  about  2  hours. 
Nail  in  scantling  which  he  was  throwing  from  window  caught  in  clothing  and  caused  htmlto 

fall  to  ground;  injuries  terminated  fatally  in  4  days. 
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Table  XI— Particulars  of  Each  Fatal  Accident  Re 


industry  and  occupation. 


in.  WOOD  manufactures— Concluded. 

Packer — piano  action  factory 

Machine  hand — piano  factorj' 

Foreman  (varnish  room) — piano  factory. . 
Sawyer — piano  case  factorj' 


IV.  leather. 

Fireman  and  elevator  operator — tannerv. 
Fireman — tannery ^ 


V.  CHEMICALS,  PAINTS.  EXPLOSIVES. 

Laborer — aniline  dye  works 


Age. 

ca 

50 

26 

40 

ca 

50 

ca 

50 

ca 

25 

Elevator  operator—chemical  works. 
Driver — ^chemical  works 


Coal  handler — soda  plant 


Machinist — soda  plant 

Laborer— linseed  oil  plant 

BtiUman  helper — petroleum  refining. 

Laborer — sulohur  works 

Machine  tender — wheat  starch  plant. 

Mixer — fireworks  plant 

Vl.  PAPER  AND  PULP. 

« 

Laborer — paper  mill 

Repairman — paper  mill 

Teamster — paper  mill 

Fireman — paper  and  pulp  mill 

Third  hand — paper  mill 

Laborer — sulphite  mill 

Laborer — paper  mill 

Laborer-^paper  mill 

Third  hand — paper  mill 

General  worker — paper  mill 

Laborer — paper  mill 


Stick  boy — paper  mill 

Machine  tender — paper  mill 


Vn.  PRINTING  AND  BOOK  MAKING. 

Helper — printing  plant 

Office  boy — photo-engraving  plaiit 

Feeder — printing  plant 


Porter — printing  plant.. . . 
Porter — printing  plant. . . . 
Office  boy — printing  plant 
Pressman — printing  plant. 


ca     35 

36 
23 


Factory  boy — paper  box  factory. 


33 

ca  48 
26 

29 
62 

39 


21 
41 
45 
50 
17 
ca  24 
ca  21 
19 
26 

25 

18 
17 

18 

13 

ca     18 

30 

ca     45 

17 

20 


Male. 

Male. 

Male. 
Male. 


Male. 

Male. 


Male. 

Male. 
Male. 

Male. 


Male. 

Male. 

Male. 


Male. 
Male. 

Male. 


Male. 

Male. 

Male. 

Male. 

Male. 

Male. 

Male. 

Male. 

Male. 

Male. 

Male. 

Male. 
Male. 

Male. 

Male. 

Male. 

Male. 
Male. 
Male. 
Male. 


Marital  condition. 


Single.. 
Married 


Single. 


Married 
Married 


Married 


16  >  Male. 


Single.. 
Married 

Married 

Married 
Single.. 


Married 
Married 

Married 


Single. . 
Married 
Married 
Married 
Married 
Single. . 
Single.. 


Married 
Married 
Single.. 


Single. 
Sin^e. 


Single. 
Single. 
Single. 


Married 
Married 
Single.. 
Single.. 


Single. 
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ported  October  i,  ZQOS-September  30,  1906-— Continued. 

Particulars. 


"Was  rippine  piece  of  lumber  on  rip  saw;  piece  flew  back,  striking  him  in  stomach;"  died 

followmg  day. 
Stick  of  wood  thrown  violently  from  saw  "entered  body  of  deceased  above  groin;"  death 

occurred  a  few  hours  later  at  hospital. 
Was  riding  on  loaded  elevator  which  fell  to  bottom  of  shaft,  causing  instant  death. 
Block  thrown  from  saw  struck  victim  over  heart,  causing  instant  death. 


Fell  Into  elevator  well;  "found  dead  at  bottom  of  well;  neck  broken." 
Boiler  explosion ;  victim  scalded  so  as  to  cause  death  one  week  later. 


While  working  at  smelting  kettle  in  blue  factory,  was  burned  oh  back  and  legs  with  fatal 

termination. 
Caught  and  fatally  injured  between  floor  of  car  and  doorway  leading  to  shaft. 
When  dumping  load  of  dirt  fell  over  edge  of  bank,  the  cart  falling  on  top  of  him;  skull  frac- 
tured and  other  injuries,  causing  death. 
Was  working  in  coal  car  standing  on  trestle  which  was  struck  by  train,  throwing  him  through 

opening  in  bottom  of  car  to  track  and  then  to  ground ;  leg  broken  and  injured  internally ; 

died  later. 
"Entered  tank  car  to  rescue  workman  who  had  been  overcome  by  fimies  of  benzol  in  car" 

and  was  asphyxiated. 
Supposed  to  nave  been  crushed  by  cars. 
"Climbed  up  rungs  of  stack  and  upon  reaching  top  lost  his  hold  or  slipped  and  fell  to  ground" 

(80  feet);  injuries  terminated  fatally  same  day. 
Plant  burned ;  deceased  inhaled  flames,  which  caused  death. 
When  repairing  belt  lost  his  balance,  fell  into  large  pulley  and  was  whirled  rapidly  around 

shaft,  causing  almost  instant  death. 
Fire  followed  by  explosion ;  deceased  badly  burned ;  death  ensued  following  day. 


"While  holding  belt  free  from  moving  shaft  which  was  being  repaired  by  foreman,  was  cau^t 
on  shaft,  whirled  around  and  instantly  killed,  arms  being  torn  from  body." 

"Main  ground  wood  t>elt  broke,  striking  him  on  head  and  face,  fracturing  skull  and  break- 
ingrneck." 

Deceased  fell  and  roll  of  paper  weighing  420  pounds  fell  from  wagon  on  him,  breaking  his 
neck. 

Slipped  from  block  and  fell  under  relief  valve  which  was  discharging  hot  water;  "entire 
body  from  shoulders  to  knees  badl^  scalded;"  death  occurred  in  evenine  of  same  day. 

Fell  down  elevator  shaft,  receiving  internal  injuries,  which  resulted  fatally  within  a  few 
hours. 

Scaffold  upon  which  he  was  working  gave  way;  fell  to  ground  (75  feet);  lived  2  hours  after 
receiving  Injury. 

While  oiling  rip  saw,  blouse  was  caught  in  saw  and  arm  nearly  severed  near  shoulder;  death 
occurred  same  day. 

In  some  unknown  manner  he  became  entangled  in  belt  or  shafting  and  was  so  seriously  in- 
jured as  to  cause  death  same  dav. 

While  cleaning  felts  on  machine,  victim  fell  and  was  carried  between  rolls;  body  crushed  so 
as  to  cause  death  in  ^  hour. 

While  oiling  machinery  arm  was  caught  in  pulley  and  torn  from  body;  death  ensued  2  days 
later. 

WhUe  unloading  pulp  he  fell  through  opening  in  platform,  breaking  collar  bone  and  fractur- 
ing skull;  died  2^  months  later. 

Caught  on  shafting  and  whirled  around;  lived  only  few  minutes  after  being  taken  down. 

Caught  on  shafting  and  whirled  around  causing  almost  Instant  death. 


"Opened  trap  door  and  went  under  multi-press;   head  caught  between  form  and  roller; 

neck  caught:  died  a  few  minutes  after  being  taken  out." 
Cau^t  between  wall  of  elevator  well  and  platform  of  elevator  and  fatally  crushed;  elevator 

b^ng  accidentally  started  in  absence^of  operator. 
Caught  under  printing  press;  compound  fracture  of  skull,  causing  death  during  evening  of 

same  dav. 
Fell  from  freight  elevator  and  so  seriouslv  injured  as  to  cause  death. 
Was  handling  large  roll  of  paper,  which  fell  upon  him.  causing  instant  death. 
Fell  down  elevator  shaft,  receiving  injuries  which  resulted  in  death. 
While  lacing  belt,  was  caught  on  rapicfly  revolving  shafting  and  whirled  around  many  times; 

death  ensued  within  15  minutes. 
Fell  down  elevator  shaft  and  injured  so  as  to  cause  death  within  a  few  hours. 
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Table  XI— Particulars  of  Each  Fatal  Accident  Re 


industry  and  occupation. 


vra.  textiles. 

Machinist's  helper — cotton  mill . . 

FrameTtender — cotton  mill 

Bleacher — ^bleaching  mill 

Dyer — sflk  glove  plant 


Dyer — silk  glove  plant 

Laborer,  dye  house — plush  factory 


Yam  steamer — yarn  mill. 
Laborer — ^felt  mill 


Weigher  on  breaker  card — cordage  plant . . 
BoOer  maker — cotton  mill 


IX.  CLOTHING,  MILLINERY.  LAUNDRY. 

ETC. 


Errand  boy — overall  factory.. . 
Expressman  (6)— cloak  factory, 

Errand  boy — dress  factory 

Wringer  operator — laundry 

Proprietor — ^laundry 

Engineer — laundry 


X.  FOOD,  TOBACCO   AND  LIQUORS. 

I.  Flour  and  grist  mills. 

Engineer — flour  and  feed  mill 

Proprietor — ^feed  mill 


Laborer — cereal  mill. 


a.  Sugar  refining,  spice  grinding,  etc. 

Elevator  operator — sugar  refinery 

Employee — sugar  refinery 

Laborer — sugar  refinery 


Asst.  foreman — spice  mill 

Auto,  grainer  operator — salt  works. 


3a.  Provisions. 

Painter — beef  and  pork  packing  piant 


Stableman — abattoir  and  packing  plant. . . 
Machine  operator — provisions 


Bam  laborer — pork  and  beef  packing  plant. 
Tank  man — pork  packing  plant 


3b.  Butter  and  cheese. 
Cheese  maker — cheese  factory. . . 


4    Bakeries  and  confectioneries. 

Machinist's  helper — confectionery  plant. . . 


Baker — bakery 

Helper — candy^  factory , 


Maltster — ^malt  nouse 

Helper — brewery 

Ice  dumper — brewery 
Carpenter — ^brewery. . 


.  Breweries. 


ca 


ca 


ca 


Carpenter — brewery 

(b)  Not  an  employee. 


45 

36 

45 

37 

32 
67 

16 
60 

20 

29 


16 
21 
17 
40 
34 

42 


ca  49 
58 

26 

2^ 


65 

55 
39 

21 

51 
18 

54 
35 

37 

20 
GO 
32 


45 
47 
56 
40 

35 


Male. 
Male. 
Male. 
Male. 
Male. 


Married 

Single.. 

Married 

Married 

Married 
Male !  Married 


Marital  condition. 


Male. 
Male. 

Male. 

Male. 


Married 
Single.. 
Married 


Male Single. 

Male Single. 

Male Single. 

Male '  Married 


Male. 
Male. 


Married 
Married 


Male Married 

Male Married 


Male. 


Male. 
Male. 
Male. 


Male. 
Male. 

Male. 

Male. 
Male. 

Male. 
Male. 

Male. 


Male. 
Male. 
Male. 


Male. 
Male. 
Male. 
Male. 

Male. 


Single. 


Single. 


Married 


Widower, 
Married . 


Single. 


Married 
Single. . 


Married 
Married 


Married 


Single.. 
Married 
Married 


Married 
Married 
Married 
Married 

Married 
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ported  October  z,  zgos-September  30,  1906 — Continued. 


Particulars. 


Assisting  engineer  in  oiling  back  bearing  of  fly  wheel  shaft ;  supposed  to  have  slipped  and 

fallen  between  belt  and  wheel. 
"Was  cleaning  spindles  on  frame;  bobbin  gear  caught  sleeve  and  drew  his  arm  in;"  death 

occurred  4  days  later. 
"Explosion  in  gas  house;  badly  burned  en  hands,  arms,  neck  and  face;"  death  resulted  in 

about  two  weeks 
"Hit  by  flj'ing  piece  of  centrifugal  machine  located  in  dry  house;  skuU  fractured;"  died  in 

hospital  3  days  after  accident. 
Centnfugal  machine  exploded ;  killed  instantly  by  flying  parts. 
Hand  became  entangled  in  cloth  which  he  was  putting  between  rolls  of  washer;  madiine 

started,  drawing  arm  between  heavy  squeeze  roller;  death  resulted. 
Jumped  on  moving  elevator;  caught  m  some  unknown  manner  and  instantly  killed. 
Seriously  burned  about  entire  body  by  fire  in  picking  room;  injuries  resulted  fatally  2  days 

after  accident 
Put  his  foot  in  loose  belt,  which  tightened  and  whirled  him  around  shafting;  skull  fractured, 

arm,  shoulder  and  legs  broken  and  other  injuries,  which  caused  death  a  few  hours  later. 
Working  inside  of  boiler,  using  electric  lamp;  supposed  to  have  been  electrocuted. 


Jumped  on  elevator  while  in  motion  and  was  crushed  between  elevator  and  floor. 

Fell  into  elevator  well  and  was  fatally  injured. 

Both  legs  caught  between  descending  car  and  wall  of  elevmtor  well  and  so  seclously  crushed 

as  to  cause  death. 
Arm  caught  in  extractor; -"had  arm  taken  off  and  died  1  week  after." 
"While  oiling  engine,  reached  through  belt  and  was  caught  and  run  into  pulley;  left  chest 

crushed  with  puncture  of  lung." 
While  greasing  belt,  clothing  caught  between  belt  and  pulley,  drawing  In  his  arm;  instant 

death." 


Mill  completely  destroyed  by  fire;  deceased  found  in  ruins. 

Caught  his  foot  in  loose  belt  and  was  whirled  around  shafting;  both  legs  fractured  and  head 

bruised;  died  in  15  minutes. 
Entered  feed  bin  to  repair  hopper;  suffocated  by  sliding  grain. 

Found  at  bottom  of  elevator  with  head  and  chest  crushed. 

Overcome  by  heat  and  died. 

Overcome  by  heat;  said  to  have  fallen  into  chute  and  to  have  been  carried  into  vat  of  boil- 
ing sugar i^  reported  to  have  been  dead  when  taken  from  vat;  firm  reports  death  due  to 
"Insolation-Endocarditis." 

Struck  top  of  head  on  hose  cock  attached  to  gas  pipe  over  lathe;  death  resulted  in  1  week, 
due  to    Pulmonary  Oedema  caused  by  acute  Cardiac  Dilatation." 

FeU  into  grainer;  "scalded  to  death;  died  in  5  hours." 

"While  whitewashing  ceiling  over  scalding  trough,  slipped  and  fell  in  trough;  f  of  surface 
of  body  scalded;  died  in  6  days." 

FeU  down  elevator  shaft  and  was  instantly  killed. 

While  working  on  bone  cutting  machine  was  caught  and  wound  around  shaft;  death  ensued 
in  5  minutes. 

Elevator  fell,  causing  fracture  of  skull  which  resulted  in  death. 

Apparently  caught  in  shafting  when  putting  belt  on  pulley  and  fataUy  injured;  death  oc- 
curring same  day. 

"Scalded  by  falling  in  hot  whey  tank;  died  in  about  24  hours." 

While  loosening  pipe  connections  near  shafting  was  caught,  whirled  around  shafting  and 

killed. 
While  cleaning  dough  from  mixer,  hand  was  caught  in  blades,  drawing  him  into  machine; 

neck  broken :  died  instantly. 
Fell  into  steam  kettle  and  was  fatally  scalded. 

Was  caught  In  scraper  rope  and  hurled  to  ceiling;  fracture  of  leg;  injuries  caused  death. 

"In  hopper — malt  nouscr--death — smothered." 

Fell  down  elevator  shaft  and  was  instantly  killed. 

Tank  containing  hot  water  collapsed;  deceased,  who  was  working  near,  was  so  seriously 

scalded  as  to  cause  death.  , .  _.      , 

Tank  containing  hot  water  collapsed;  deceased,  who  was  working  near,  was  so  seriously 

scalded  as  to  cause  death. 


V 
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Table  XI-— Particulars  of  Eaeh  Fatal  Accident  Re 


INDUSTRY  AND  OCCUPATION. 

Age. 

Sex. 

Marital  condition. 

XI    WATER,  LIGHT  AND  POWER. 

Fireman — eas  works 

4.5 

53 

28 
38 

Male 

Male 

Male 

Male 

Male 

Married 

Boiler  cleaner — gas  works 

Married 

Engineer — jxjwer  house 

Married 

Engineer — power  house 

Married 

Fireman — power  house 

1                                           — ^    — =^-^ 

Repoet  of  Bureau  of  Factory  Inspection,  1906.  11.283 

ported  October  z,  xgos-Sepfember  30,  1906 — Conclttded. 


Particulars. 


He  was  cleaning  the  boiler,  when  soot,  falling  through  flue  to  another  boiler  in  which  there 
was  a  fire,  also  caught  fire;  he  was  so  seriously  burned  as  to  cause  death  following  day. 

'^ctim  "went  in  boiler  against  orders;  exercise  brought  on  an  attack  of  heart  disease  and 
man  died  before  found?' 

"Probably  by  running  arm  in  dynamo  pulley;  lived  4  davs;  fatal." 

Entered  boiler  to  locate  leaking  cap,  wnich  blew  off.  lettmg  hot  water  directly  upon  him ; 
very  seriously  scalded:  death  ensued  following  day." 

Boiler  explosion  caused  instant  death. 
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Summary  of  Table  XI — ^Fatal  Accidents. 


INDUSTRY. 


1. 
2. 
3. 
4. 
5. 


I.  MiffERAij  Products. 

Stone 

Iron  and  other  mines 

Cement  and  lime 

Gypsum  and  plaster 

Other  mineral  products 


II.  M-ETTALS,  MaCRIN^ERY  AND  ComTETANCES. 

1.  Metals  other  than  iron  and  steel 

2.  Blast  furnaces,  rolling  mills  and  steel  works. 

3.  Foundries  and  machine  shops 

4.  Electrical  apparatus 

5  a-f.  Locomotives  and  vehicles 

6g.  Railway  repair  shops 

6.  Ship  and  boat  building 

7.  Scientific  apparatus 


Ages. 


Under 

16 
years. 


♦1 


III.  Wood  Manufactures 

IV.  Leather 


V.  Chemicals,  Paints,  Explosives 

VI.  Paper  and  Pulp 

VII.  Printing  and  Book  Making 

VIII.  Textiles 

IX.  Clothing,  Millinery,  Laundry,  Etc 

X.  Food,  Tobacco  and  Liquors. 

1.  Flour  and  ^ist  mills 

2.  Sugar  refinmg,  spice  grinding,  etc 

3a.  Provisions 

3b.  Butter  and  cheese 

4.     Bakeries  and  confectioneries 

6.    Breweries 


XI.  Water.  Light  and  Power. 
Total 


16-18 
years. 


9 


18 
years 

+ 


6 
13 
12 

9 

8 


6 
44 
19 
10 

9 
11 

6 
♦*1 

19 
2 
9 

11 
6 
9 
4 


238 


Age  not 

re- 
ported. 


Total. 


7 

IS 

12 

9 

9 


6 
47 
20 
10 
10 
11 

6 
•♦1 

19 
2 

10 

13 
8 

10 
6 


8 
5 
6 
1 
3 
6 


256 


*  Not  an  employee.        **A  woman. 
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TABLE  XU--ACCn)£NTS  IH  PORTABLE  SAW  MILLS. 

[NoTK. —  The  following  accidents,  which  occurred  In  portable  saw  mills  not  \isited  by  Factory 
Inspectors,  were  not  reported  to  the  Department.    Particulars  were  obtained  from  the  newspapers. 


1 


COUNTY. 


Allegany 

Cattaraugus 

m 
m 

Chenango 

Columbia 

Delaware 

Franklin 

Genesee 

Greene 

Lewis 

Livingston 

Niagara 

Orange 

Oswego 

Rensselaer 

Rockland 

8t.  Lawrence 

Saratoga 

Schuyler 

Steuben 

Suffolk 

SuUlvan 

Tompkins 

Warren 

Washington 


Cause  or  Manner  of  Accident. 


Board  thrown  from  saw. 
Explosion  of  boiler 


Caught  in  belt  and  whirled  about  shaft 


Fall  from  skid  way 

Arm  caught  in  belt 

Finger  caught  between  two  logs , 
Thrust  hand  against  saw 


Foot  caught  in  belt  throwing  victim  to 

the  ground. 
Fall  through  trap-door 

While    operating    saw,    fingers    wit 

forced  against  it. 

Fell  against  buzz-saw 

Hand  caught  in  rosser 

Left  hand  caught  in  saw 

Fell  against  large  circular  saw 

Caught  in  belt  and  whirled  around 

shaft. 

Fingers  caught  In  saw 

Hand  •?tr'ok  '•  /.-'.-saw 

Right  liaiM  cuugat  in  saw 

Hand  caught  in  saw 

Safety  valve  accidentally  closed  caus- 
ing boiler  to  explode. 

Belt  slipped  from  engine  wheel  tip- 
ping saw  over  on  victim. 

Hand  caught  in  buzz-saw 

Log  turned  in  carriage  knocking  vic- 
tim out  of  mill. 

Slipped  and  fell  again^  revolving  saw. 

Hand  caught  in  buzz-saw 

Arm  struck  circular  saw 

Fly  wheel  on  engine  burst 

Hand  caught  in  Joint  of  piston-rod . . . 
Splinter  flew  from  saw 


Balance  wheel  of  wood  sawer  broke . 


Nature  and  Extent  of  Injury. 


Eye  bruised  and  cheek  lacerated. 

Head  nearly  severed  from  body.  In- 
stant death. 

Arm  wrenched  from  socket,  leg  t<roken 
and  body  bruised. 

Skull  fractured,  causine  death. 

TranNverse  fracture  of  both  bones. 

PMnger  badly  crushed. 

Middle  finger  cut  off  and  hand  lacer- 
ated. 

Three-inch  cut  on  head. 

InJiu-ies  to  side,  legs  and  head,  the 

latter  causing  in&aiiity. 
First  two  fingers  of  riglit  hand  cut  off. 

Right  leg  cut  off  below  the  knee. 
Badly  lacerated . 
Three  fingers  badly  mangled. 
Body  cut  in  two.     Instant  death. 
Body  horribly  mangled.    Death  prob- 

al)l<'. 
Badly  cut. 

Middle  finger  cut  almost  in  two. 
Hand    lacerated.      Third    and    little 

finger  amputated. 
Palm  cut  through  to  wrist. 
One   man   instantly  killed   and  two 

others  badly  scalded. 
Body  mangled,  causing  death. 

Hand  cut  and  lacerated. 

Gash  cut  in  head  and  body  bruised. 

Arm  badly  lacerated. 

Hand  nearly  cut  off  at  the  wrist. 

Arm  lacerated. 

Leg  shattered,  death  resulting  from 

shock. 
Finger  amputated. 
Splinter    tliree    inches    long    passed 

through  right  hand. 
Hip  and  arm  crushed. 
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TABLE  xni->STATISnCS  OP  MIHES 


INDUSTRY  AND 
LOCALITY. 


z.  STONE  QUARRIES. 

Cayuga  County. 

Auburn 


Firm  Name. 


Bennett,  D.  M 

Goodrich,  C.  E.,  &  Son 


Chenango  County. 

Norwich Chenango  Bhiestone  Co 


Oxford. 


Clinton  County. 
Bluff  Point 


Clarke,  Conroy  &  Co. 
Clarke,  F.  G.,  Bluestone  Co. 


Rutland  Florence  Marble  Co, 


Plattsburg .Oliver  Gebo 

Hudson  Portland  Cement  Co. 
South  Dover  Marble  Co 


Columbia  County. 
Hudson 


Dutchess  County. 
Wingdale 


Erie  County. 
Black  Rock. 
Buffalo 


Akron. 


Essex  County. 
Ticonderoga. 


Genesrr  County. 
Leroy 


Greene  County. 

Alsens 

Cementon 

Catskill 


Onondaga  County. 
Jamesville 


Manlius .  . . 
Split  Rock. 


Orange  County. 
Pine  Island. . . 


Orleans  County. 
Albion 


Buffalo  Crushed  Stone  Co. . . 
Barber  Asphalt  Paving  Co. . . 

Buffalo  Cement  Co 

Gehrs,  Anna,  Stone  Quarries. 

Schreier,  Sebastian 

Akron  Stone  Co 

Cummings  Cement  Co 

Newman.  H.  L.  A  W.  C 


International  Mineral  Co. 


Empire  Limestone  Co 

General  Crushed  Stone  Co, 


Alsens  Portland  Cement  Co. 

Catskill  Cement  Co 

West  Shore  Stone  Co 


Alvord  A  Co.,  E.  B. 


Rock  Cut  Stone  Co 

Behan,  James,  Estate  of. 


Solvay  Process  Co . 


Empire  State  Granite  Co . 


Eagle  Harbor. 
HoTley 


Cleary,  Patrick 

Delaney  &  Fancher 

Fancher  <&  Newsom 

Orleans  County  Quarry  Co. 

Reed.  Allen  &  Reed 

Ryan,  M.  A 

Orleans  County  Quarry  Co. 

Orleans  Sandstone  Co 

O'Brien,  W.  M 

Farren,  Wm.  G 


Material  mined  or 
quarried. 


Limestone 

Limestone 

Bluestone 

M 
U 

Marble 

Limestone 

Limestone 

Marble 

Limestone  and  flint 

u  •*  "  .   .   .   . 

M  U  •*'.... 

M  «  "'.... 

U  MM 

M  MM* 

Cement  rock 

M  M 

Feldspar,  mica,  etc 

Lime.stone 

M 

M 
M 

M 

Lin^estone  and  cement 
rock 

Limestone 

Limestone  and  cement 
rock 

Limestone  and  cement 
rock 

Granite 

Sandstone 

u 

M 
M 
M 

M 
M 

M 
U 

M 


Number 

of 
inspec- 
tions. 


Number 
of  shafts 
or  open- 
ings. 


2 
2 


1 

2 
1 


1 
1 


1 
1 
1 
1 
1 
1 
3 
I 


1 
I 
1 


I 
1 

1 

1 


1 
1 
1 
1 
1 
1 
1 
2 
1 
1 
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AND  QUARRIES  INSPECTED. 


Number  of  Employees. 

Weekly 
hours 

of 
labor 

in 

LARGEST  NUMBER  IN 
YE.\R. 

AT  TIME  OF  INSPECTION. 

Thereof 

office  help 

etc. 

Total. 

Office 

help, 

etc. 

IN  MINE  OR  QUARRY. 

in 
mine 

Total. 

Total. 

Males 
18  years 
or  over. 

Boys 
16-18 
years. 

Boys 
14-16 
years. 

Bovs 

under 

14  years. 

or 
quarry. 

30 

30 
41 

31 
69 
13 

9 
25 

60 

62 

34 
67 
152 
32 
17 
86 
25 
20 

15 

66 
90 

70 
37 
30 

3 
30 

10 

308 

39 

23 
18 
23 
76 
51 
60 
127 
60 
13 
13 

30 
41 

31 
69 
13 

9 
25 

60 

60 

33 
65 
151 
31 
16 
85 

30 
40 

30 
68 
12 

9 
25 

60 

58 

30 
65 
150 
30 
15 

• 

48  54 

60 

1 
1 

48  60 

123 

48  60 

80 

1 

48  60 

13 

1 

60 

g 

60 

30 

60 

60 

• 

60 

62 

2 

1 
2 
1 
1 

1 
1 

2 

1 
2 

1 

1 
1 

1 

,2 
3 

60 

34 

60 

80 

60 

ISO 

1 
1 
1 

60 

40 

60 

20 

60 

86 

60 

25 

25                 25 

60 

20 

20 

15 

66 
90 

70 
37 
29 

3 
30 

10 

303 

38 

23 
18 
23 
76 
51 
60 
127 
60 
13 
•      13 

20 

15 

65 
90 

70 
36 
29 

3 
29 

10 

300 

38 

23 
18 
22 
75 
50 
60 
127 
60 
13 
13 

60 

15 

t 

59 

66 

1 

60 

180 

60 

70 

" 

70 

37 

1 

\ . . . 

60 

30 

1 

1 

60 

3 

60 

30 

• 

1 

60 

10 

60' 

308 
39 

5 

1 

5 

1 

1 

« 

2 

48.60 
48.60 

23 

54,60 

18 

60 

23 

1 

60 

76 

1 
1 

48  60 

51 

t 

48  60 

GO 

' 

* 

48  60 

127 

48  60 

60 

54  60 

13 
13 

1 

54  60 

'.!!!!!... 

48,60 
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Table  :8:in— Statistics  of  Hinas  and 


industry  and 
locality. 


I.  STONE  QUARRIES— 
Concluded. 

Orlkans  Coun'tt — Con. 
Hulberton 


Medina. 


Rockland  County. 
Haverstraw 


Firm  Name. 


Bartlott  &  Hebner 

Vincent,  Edward 

Filkins.  S.  E 

Le  Valley  Sandstone  Co 

McKeman,  John 

Kt'.\Tiolds  Quarry  (S.  E.  Filkins), 
ycanlon,  Martin 


Mt.  Joy 

Nyack 

Rockland  Lake. 


Tompkins  Cove 


St.  Lawrence  County. 
Gouvemeur 


Schoharie  County. 
Cobleskill 


Howe's  Cave. 


Tompkins  County. 
Ithaca 


Ulster  County. 
Bin ne water. . . . 
Ilosendale 


Warren  County. 
Glens  Falls 


North  River. 


Washington  County. 
Granville 


Middle  Granville 

w 

Whitehall 


Westchester  County. 
Peekskill 


Verplank 

Total— Stone 


Haverstraw  Traprock  Co. . . , 

Lonj?  Clove  Traprock  Co 

(larnf^e,  H.  M 

Manhattan  Traprock  Co. ... , 
Clinton  Point  Traprock  Co. . , 
Rockland  I-ake  Traprock  Co, 
Tompkins  Cove  Stone  Co 


Extra  Dark  Marble  Co. , . . 
Gouvemeur  Marble  Co.  . . . 
Northern  N.  Y.  Marble  Co. 
St.  Lawrence  Marble  Co. . . 
Watertown  Marble  Co 


Dailey  &  Smith 

Hamilton  Contracting  Co. 
Helderberg  Cement  Co .  . . 


Cayuga  Lake  Cement  Co. 


Con.  Rosendale  Cement  Co. 

New  York  Cement  Co 

Snyder  &  Sons,  A.J 


Glens  Falls  Portland  Cement  Co. 

Wait,  F.  W..  Lime  Co 

North  River  Garnet  Co 


Material  mined  or 
quarried. 


Sand.stone, 


u 
u 
u 
w 
u 
u 


Traprock. 


M 
U 

a 


Limestone, 


Marble . 


u 
u 

u 


Limestone, 


Limestone  and  shale. . 


Cement  rock. 


Limestone. 


Garnet  rock. 


Algonquin  Red  Slate  Co Red  slate. 

Bonanza  Slate  Co Black  slate , 

Granville  Slate  Co 

Allen  &  Williams Red  .slate. 

Mathews  Quarry  Co 

Callanan,  J.J Limestone , 


Keystone  Emery  Co. . . 

Roberts,  E.  P 

Clinton  Point  Stone  Co. 


Emery  rock. 

Granite 

Limestone. . 


Number 

of 
inspec- 
tions. 


Numljer 
of  shafts 
or  open- 
ings. 


1 
1 
1 
1 
1 
1 


1 


81 


9 

8 
1 


1 
1 
1 


100 
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Quarries  Inspected — Continued. 


Number  of  Employees. 

Weekly 
hours 

of 
labor 

in 
mine 

TKAB. 

AT  TUCB  or  INSPECTION. 

Thereof 

office  help 

etc. 

Total. 

Office 

help. 

etc. 

IN  MINE  OR  QUARRT. 

Total. 

Total. 

Males     1      Boys 
18  years        16-18 
or  over.   ^     years. 

Boys 
14-16 
years. 

Boys 

under 

14  years. 

or 
quarry. 

30 

30 
31 

65 
20 
24 
30 
40 

102 

tl 

73 
143 
235 

288 

5 
14 
30 
16 
11 

26 
78 
46 

51 

398 

60 
40 

60 
30 
40 

13 
16 
18 
18 
16 
76 

3 
67 
62 

30 
31 
21 
65 

1 

t 

30, 
30 
21 
65 

54.60 
54,60 
54,60 
54,60 
54.60 
54.60 
48,60 
54.60 

60 
60 
60 
60 

31 

i 



21 

1 

65 

1 

20 
24 
30 
40 

125 
85 

20                 20 
24                 24 
30                 30 
40                 40 



■ 

1 



102 

ino 

9 



41                  40                    1 

35 

• 


351                35 

72                 70 

73                    1 

1 

1 

2 

143                     1 

142                 140                     2 

60 

275 



235 

235 

60 
60 

288 

1 

1 

287 
5 

2S3 4 

5 

n 

60 

14 

14                  14 
30                 .^0 

60 

30 

60 

16 

16 
11 

26 

78 

16 
11 

25 

7  A 

60 

11 

60 

26 

1 

- 

60 
54.60 
60  66 

78 

3 

46 

46                 4n 

1 

67 

* 

51 

397 
60 
40 

60 
30 
40 

13 
16 
18 
18 
16 
76 

3 

50 

396 
56 
40 

60 
30 

38 

1 
1 

54  60 

308 

1 

1 

■■•••"••' 

54  60 

70 

4 

60 

40 

60 

60 

60 

30 

■   •       ••«••• 

•  •  • 

60 

40 

"    '    "    2 

60 

13 

13 
16 



60 

16 

60 

18 

18 
18 
15 

60 

20 

60 

16 

1 

60 

150 

75                   1 

60 

5 

3 

60 

67 

2 

i 

2 

1 

65                 64 

i 

48,60 

75 

61                 60.                  1 

1 

1                  60 

4.790 

23 

4.307 

23 

4,284'         4,234                 39!                li! ' 
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Tabto  Xin — Statistics  of  Mines  and 


INDUSTRY  AND 
LOCALITY. 


a.  IRON  MINES. 

Clinton  County. 
Lyon  Mountain.  .  . 


Dutchess  County. 
Amenia 


Essex  County. 
Mlneville 


Jefferson  County. 
Antwerp 


Rockland  County. 
Sterllngton 


St.  Lawrence  County. 
Rossie 


T*'ayne  County. 
O.itario 


Total — Iron. 


3.  GYPSUM  MINES. 

Genesee  County. 
Oakfield 


Monroe  County. 
Wheatland .... 


Onondaga  County. 

Jamesville 

Fayette  ville 


Total — Gypsum. . . 

4.  MISCELLANEOUS. 

Livingston  County. 

Retsof 

Cuylervillo 


St.  Lawrence  County. 
Fowler 


Talcville. 


Warren  County. 

Graphite 

Whitehall 


WAsniNGTON  County. 
Whitehall 


Total — M  Iscellaneous. 
Grand  Total 


Firm  Name. 


D.  A  H.  Co. — Chateaugay  Ore  and  Iron 
Dept 


Amenia  Mine. 


Port  Henry  Iron  Ore  Co 

Witherbee  Sherman  &  Co.,  Inc 


New  Dixon  Mine 


Sterling  Iron  &  Railway  Co. 


Rossie  Iron  Ore  Co . 


Fumacevilie  Iron  Ore  Co. 


U.  S.  Gyps\im  Co. 


Con.  Wheatland  Plaster  Co, 

Empire  Gypsum  Co 

Garnutt  Gypsum  Co 

Lycoming  Calcining  Co. . . . 
Monarch  Plaster  Co 


Millon,  Thos.,  Co 

Miller.  Clifford  L 

National  Wall  Plaster  Co. 


Ret.«5of  Minin?  Co. 
Sterlini?  Salt  Co .  . 


Ontario  Talc  Co 
Union  Talc  Co.  . 
U.  S.  Talc  Co.  . 


American  Graphite  Co.. 
Chaiiipiain  Graphite  Co. 


Eddy,  WetherillCo 


Material  mined  or 
quarried. 


Magnetite , 
Hemetite. 


Magnetite.  .  . 

M 

Red  hemetite. 


Magnetite.  .  . 
Red  hemetite, 


Hemetite. 


Gypsum. 


w 

M 


Gypsum  and  limestone. 


Rock  salt. 


Talc 


Graphite  ore 


Sienna . 


I 


Number 

of 
inspec- 
tions. 


Number 
of  shafti 
or  open- 
ings. 


8 


1 
1 
1 


1.3 


8! 


110 


12 


156 


Report  of  Bureau  of  Factory  Inspection,  1900. 
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Quarries  Inspected — Concluded. 


NUMBBR  OF  EmPLOYESS. 

Weekly 
hours 

of 
labor 

in 
mine 

LAROEar  NX7MBKR  IN 
YXAB. 

AT  TIME  OF  INSPECTION. 

Thereof 

office  help 

etc. 

Total. 

Office 
help, 
etc. 

IN  MINE  OR  QUARRY. 

Total. 

Total. 

Males 
18  years 
or  over. 

Boys 
16-18 
years. 

Boys 
14-16 
years. 

Boys 

under 
14  years. 

or 
-  quarry. 

493 

6 

493 

52 

85 
642 

51 
101 
303 

65 

6 

487 

52 

83 
626 

50 

100 

3(n 

65 

487 

52 

82 
626 

S» 

100 

300 

65 

• 

48.72 

80 

50 

85 

2 
16 

1 

1 
2 

m 

2 
16 

1 

1 

2 

1 

60 

642 

60 

51 

54 

101 

60 

303 

1 

48.60 

65 

60 

1.820 

28 

1.792 

2!- 

1.764 

1,762 

2 

284 

284 

30 
13 
12 
67 
30 

48 
32 
26 

284 

30 
12 
12 
67 
30 

47 
32 
26 

284 

30 
12 
12 
67 
30 

47 
32 
25 

60 

30 

60,72 

13 

i 

1 

* 

60 

12 

60 

67 

• 

60.72 

30 

*   " 

60 

48 

1 

1 

- 

60 

32 

60 

26 

1 

60 

542 

2 

542 

2 

540 

539 

1 

160 

160 
70 

10 
15 
15 

50 

4 

5 

160 
70 

10 
15 
15 

50 

4 

5 

160 
70 

10 
15 
15 

50 
4 

5 

60 

70 

48,56 

10 

60 

16 

60 

15 

,  , 

60 

50 

60 

4 

60 

5 

• 

60 

320 

329 

329 

329 

7,481 

63 

6.970 

53 

6,917 

6.864 

41 

12 

16 


•  
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TABLE   XIV— NUMBER   AND    LOCATION   OF  TENEMENT   HOUSES 
LICENSED   TO   MANUFACTURE    ARTICLES   SPECIFIED   IN  SEC- 


TION zoo  OF  THE  LABOR  LAW,  SEPTEMBER  30,  1906. 


Street. 

Adams.. . . 

Ash 

Beach .... 

Bristol 

Broadway. 
Carlton . . . 
Cayuga . . . 
Cedar 


BUFFALO. 


Clinton 

Davis 

Detroit 

East  Genesee 

East  Parade  avenue. 

Eaton 

Edwin  place 

Eureka  place 

Fillmore  avenue 

Fox 

Front  avenue 

Genesee 

Goodell 

Grape 

GuIUord 

Herman 

Hickory 

Huntington 

JefTerson 

Johnson 

Kfjnt 

Laurel 

Lovejoy 

Madison 

Milnor 

Monroe 

Mortimer 

Mulberry r . . 

Northampton 

Orange 

Pratt 

Sears 

Sherman 

Smith 

South  Division 

Spring 

Sweet  avenue 

Sycamore 

Townsend 

Walden  avenue 

Walnut 

Warner  avenue 

Woltz  avenue 


Number  of 
llct:iises. 

2 

4 

2 

1 

3 

1 

2 

2 

2 

1 

1 

1 

1 

2 

1 

1 

2 

3 

1 

6 

2 

1 

1 

1 

2 

1 

12 
1 
1 
1 
1 
1 
2 
1 
3 
1 
1 
1 
1 
2 
2 
2 
1 
3 
1 
5 
1 
1 
2 
1 
4 


•  ••• 


Total— Buffalo. 


98 


NEW  YORK  CITY. 

(a)  Lower  East  Side  of  Manhattan  Bor- 
ough (embracing  East  Fourteenth  Street, 
from  Broadway  to  East  River,  East  Sideot 
Broadway  to  Battery.and  the  territory  lying 
within  those  boundaries). 


Avenue  A. 

Allen 

Attorney. , 
Avenue  B. 
Batavia. . . 
Baxter. . . . 
Bayard . . . 
Bowery. . . 
Broome. . . 
Avenue  C. 
Canal. .  . . 
Cannon . . . 
Catherine. 
Centre 


10 

30 

14 

6 

1 

14 

12 

8 

20 

5 

5 

8 

15 

1 


Street. 

Centre  Market  place. 

Cherry 

Christie 

Clinton 

Columbia 

Avenue  D 

Delanoey 

Division 

East  Broadway 

Eldridge 

Elizabeth 

Elm 

Essex 

Extra  place 

First  avenue 

Forsyth 

Fran  klin 

Front 

Goerck .' 

Gouverneur 

Grand 

Hamilton 

Henry 

Hester 

Houston,  East 

Jackson 

James 

Lafayette 

I^onard 

Lewis 

Ludlow 

Madison 

Marion 

Market 

Monroe 

Montgomery 

Mott 

Mulberry 

New  Chambers 

Norfolk 

Oak 

Oliver 

Orchard 

Park 

Pearl 

Pike 

Pitt 

Prince 

Ridge 

Rivlngton 

Rose 

Roosevelt 

Rutger's  place 

Rutgers 

St.  Mark's  place 

Second  avenue 

Sheriff 

Spring 

Stanton 

Stone 

Suffolk 

Third  avenue 

Water 

Wlllett 

East  First 

East  Second 

East  Third 

East  Fourth 

East  Fifth 

East  Sixth 

East  Seventh 

East  Eighth 

East  Ninth 

East  Tenth 

East  Eleventh , 


Number  of 
licsenses. 

1 

22 

61 

23 

0 

3 

26 

21 

22 

31 

80 

6 

26 

5 

7 

32 

2 

2 

21 

2 

17 

13 

10 

23 

36 

2 

13 

1 

2 

18 

20 

33 

1 

. . .  .•  6 

33 

2 

72 

60 

2 
16 

S 

....  21 

....  20 

1 

1 

3 

10 

16 

8 

37 

1 

6 

1 

6 

20 

6 

2 

16 

62 

1 

0 

1 

1 

8 

16 

20 

....  28 

36 

44 

....  36 

28 

0 

24 

26 

60 
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Table  XIV — ^Location  of  Licensed  Tenement  Houses — Continued. 


NEW  YORK  CITY  (a)-<3on. 

Number  of 
Street  Ucensea. 

East  Twelfth 20 

East  Thirteenth 42 

East  Fourteenth 32 


Total 1.646 


(b)  Manhattan  and  Bronx  Boroughs,  ex- 
cept Lower  East  Side. 


Avenue  A 

Abingdon  square. . . 
Alexander  avenue. . 
Amsterdam  avenue. 

Avenue  B 

Bank 

Bedford 

Bleecker 

Bradhurst  avenue. . 

Broadway 

Brook  avenue 

Broome 

Canal 

Carmine 

Charles 

CharltcMi 

Columbus  avenue. . 

Commerce 

Cornelia 

Courtlandt  avenue . 

Domintck 

Downing  place 

Downing 

East  End  avenue.. . 

Eighth  avenue 

Eleventh  avenue. . . 

Fifth  avenue. .' 

First  avenue 

Greenwich  avenue. . 

Greenwich 

Grove 

Hancock  place 

Hancock 

Hoe  avenue 

Horatio 

Houston,  West 

Hudson 

Jones 

King.. 

ai^t 


13 

1 

2 

19 

1 

1 

1 

8 

2 

1 

6 

1 

3 

IX 

2 

2 

3 

1 

9 

7 

1 

4 

12 

6 

21 

2 

12 

38 

9 

1 

1 

1 

6 

1 

2 

15 

6 

2 

3 

1 

9 

2 

68 

25 

50 

13 

6 

1 

1 

4 

2 

3 

1 

0 

20 

6 

2 

1 

1 

6 

2 

62 

• 15 

13 

^.       _                              10 

Sullivan^ 61 

Stuyvesant 2 

Tenth  avenue 10 


Lai^ 

Lenox  avenue 

Leroy 

Lexington  avenue. . 

Maodougal 

Madison  avenue. . . . 
Manhattan  avenue. 
Melrose  avenue. . . . 

Minetta  lane 

Minetta  place 

Minetta 

Morris  avenue 

Morton 

Mott  avenue 

Ninth  avenue 

Park  avenue 

Perry 

Pleasant  avenue. . . 

Prospect  place 

Robms  avenue 

St.  Ann's  avenue. . . 
St.  Nicholas  avenue 

Second  avenue 

Seventh  avenue. . . . 

Sixth  avenue 

Spring 


Street. 

Third  avenue 

Thompson 

Tinton  avenue 

Union  avenue 

Vandam 

Vestry 

Washmgton  avenue. . . 

Watts 

Waverly  place 

Wendover  avenue 

West 

West  Broadway 

Westchester  avenue . . . 

West  End  avenue 

Wooster 

3d,  West , 

4th.  West 

8th,  West 

9th,  West . . . , 

14th,  West 

15th,  West 

16th,  East 

16th,  East 

l6th,  West 

17th,  East 

17th,  West 

l'8th.  East 

18th,  West 

19th,  East 

19th,  West 

20th,  East 

20th,  West 

21st,  East 

21st,  West 

22d,    East 

22d,   West 

23d.    East 

24th,  East 

24th,  West 

25th,  East 

25th,  West 

26th,  East 

26th,  West 

27th,  East 

27th,  West 

28th,  East.., 

28th,  West 

29th,  East 

29th,  We.st 

30th,  East 

30th,  West 

31st.  East 

31st,  West 

32d,    East 

32d,    West 

33d,    East 

33d,    West 

34th,  East 

34th,  West 

35th,  East 

35th,  West 

36th,  East 

36th,  West 

37th,  East 

37th,  West 

38th,  East 

38th,  West 

39th,  East 

39th,  West 

40th,  East 

40th,  West 

41st,  East 

41st,  West 

42d,    East 

42d.   West 

43d,   East 

43d,    West 

44th,  East 


Number  o' 
licenses. 

68 

44 

1 

2 

1 

JL 

4 

1 

2 

3 

1 

16 

4 

4 

2 

4 

2 

7 

1 

1 

6 

22 

18 

9 

9 

4 

6 

3 

6 

3 

3 

10 

10 

1 

4 

1 

5 

10 

6 

10 

11 

18 

7 

10 

14 

.... .  11 

6 

20 

4 

7 

11 

17 

6 

7 

t 

16 

2 

19 

2 

12 

12 

3 

7 

2 

7 

15 

8 

16 

8 

4 

4 

6 

9 

8 

6 

6 

4 

2 


11.244:      New  York  State  Dbpabtmbnt  of  Labor. 


Table  XIV — ^Location  of  Licensed  Tenement  Houses — Continued. 


NEW  YORK  CITY  (b)— Con. 

Number  of 
Street.  Ucenses. 


44th, 
46th. 
45th, 
46th, 
46th, 
47th, 
47th. 
48th, 
48th, 
40th, 
49th, 
50th. 
50th, 
51st. 

5l8t. 

52cl. 
52d. 
53d, 
53d, 
54th, 
54th, 
55th, 
56th. 
56th. 
57th, 
58th. 
58th. 
59th. 
60th. 
61st. 
62d. 
63d. 
66th. 
67th. 
68th, 
69th, 
70th, 
71st, 
72d, 
73d, 
74th. 
75th, 
76th, 
77th, 
78th, 
79th, 
80th, 
81st. 
82d, 
83d. 
83d. 
84th. 
I  84th, 
.  85th, 
\  86th. 
1 87th, 
8Sth, 
88th, 
;  90th, 
90th, 
91st, 
;92d, 
93d, 
94th. 
i 95th. 
95th. 
96th, 
97th, 
98th. 
98th, 
99th. 
99th. 
100th, 
100th, 
101st, 
101st. 
102d. 
102d, 


West. 

East.. 
West. 
East.. 
West, 
East.. 
West. 
East.. 
West. 
East.. 
West. 
East.. 
West. 
East.. 
West. 
East.. 
West, 
East.. 
West. 
East.. 
West. 
East.. 
East.. 
West. 
West. 
East.. 
West. 
Esist.. 
East.. 
East.. 
East.. 
East.. 
West. 
East.. 
West. 
East.. 
East.. 
East.. 
East.. 
East.. 
East.. 
East.. 
East.. 
East.. 
East.. 
East.. 
East.. 
East.. 
East.. 
East.. 
West. 
East.. 
West. 
East.. 
East.. 
East- 
East.. 
West. 
East.. 
West. 
East.. 
East.. 
East.. 
East.. 
East.. 
West . 
East.. 
East.. 
East- 
West  . 
East.. 
West. 
East- 
West. 
East.. 
West. 
East.. 
West. 


4 
9 
1 
7 
5 
4 
6 
9 
4 
4 
5 
6 
5 
7 
2 
9 
3 
4 
3 
10 
2 
1 
7 
4 
3 
5 
4 
6 
2 
5 
4 
4 
1 
1 
1 
4 
13 
20 
19 
15 
9 
24 
21 
10 
8 
2 
9 
14 
15 
12 
1 
12 
1 
12 
13 
8 
11 
1 
6 
1 
2 
6 
4 
2 
7 
1 
6 
5 
5 
6 
5 
2 
5 
4 
6 
5 
6 
1 


Street. 


103d. 

103d. 

104th. 

104th. 

105th, 

105th, 

106th, 

106th, 

107th, 

107th, 

108th, 

108th, 

109th. 

109th. 

110th. 

111th. 

n2th, 

112th, 

113th, 

113th, 

114th, 

114th, 

115th, 

115th, 

116th, 

116th, 

117th, 

117th. 

118th, 

118th, 

119th, 

120th. 

120th, 

121st, 

12l8t, 

122d, 

123d, 

124th, 

124th, 

125th, 

125th, 

126th. 

126th, 

129th, 

133d, 

ISSth. 

139th. 

141st. 

141st, 

142d. 

142d, 

143d. 

144th. 

146th, 

145th. 

147th. 

149th. 

155th. 

156th. 

158th. 

160th, 

161st. 

161st. 

166th. 

167th, 

169th, 


East.. 
West. 
East.. 
West. 
East.. 
West. 
East.. 
West 
East.. 
West. 
East.. 
West. 
East.. 
West. 
East.. 
East.. 
East.. 
West. 
East.. 
West. 
East.. 
West. 
East.. 
West. 
East.. 
West. 
East.. 
West. 
East.. 
West. 
East.. 
East.. 
West. 
East.. 
West. 
East.. 
West. 
East.. 
West. 
East.. 
West. 
East.. 
West. 
East.. 
East.. 
East.. 
East.. 
East.. 
West. 
East.. 
West. 
East.. 
East.. 
East.. 
West. 
East.. 
East.. 
East- 
East.. 
East.. 
East.. 
East.. 
West. 
East.. 
East.. 
East.. 


Number  of 
licenses. 

8 

2 

8 

5 

6 

2 

20 

1 

21 

2 

12 

1 

9 

1 

5 

2 

5 

4 

8 

2 

11 

2 

6 

3 

12 

20 

15 

4 

10 

4 

6 

9 

4 

3 

1 

3 

2 

1 

3 

8 

8 

2 

2 

1 

16 

2 

1 

1 

1 

1 

1 

3 

1 

1 

2 

1 

1 

1 

1 

1 

1 

2 

1 

2 

1 

1 


Total 2.059 


(c)  Borough  of  Brooklyn. 

Ainslie 

Alabama  avenue 

Atlantic  avenue 

Barbey .* 

Bartlett 

Bayard :  • 

Beaver 

Bedford  avenue 


1 
2 
3 
1 
1 
1 
7 
1 


Eepobt  of  Bueeau  of  Faotoey  Inspection,  1906.     11.245 


Table  XIV — Location  of  Licensed  Tenement  Houses — Continned. 

NEW  YORK  CITY  (c)— Con. 

Number  of 


Street. 

Belmont  avenue.  . . 

Bergen 

Berry 

Berriman 

Bleecker 

Boerum 

Bogert 

Bremen 

Bridge 

Bristol 

Broadway.; 

Bushwick  avenue.  . 

Bush  wick  place 

Cedar 

Central  avenue 

Charles  place 

Christopher  avenue. 
Classon  avenue.  .  .  . 
Clermont  avenue. . . 

Cook .  .^ 

Court 

Covert  avenue 

Cumberland 

Dean 

Debevoise 

Decatur 

Degraw 

D«  Kalb  avenue. . . 
Delmonico  place. . . 

Devoe 

Driggs  avenue 

Duffield 

Dumont  avenue 

Ellery 

Engert  avenue 

Evergreen  avenue. . 

Fayette 

Flatbush  avenue . . . 

Floyd 

Flushing  avenue .  . . 

Fourth  avenue 

Franklin  avenue . .  . 

Franklin 

Frost 

Fidton 

Garden 

Gates  avenue 

George 

Georgia  avenue .... 

Gerry 

Glenmore  avenue.. . 

Gold 

Graham  avenue. . . . 

Grand 

Gratton..^ 

Greene  av6nue 

Greenpoint  avenue . 

Halsey 

Hamburg  avenue. . . 
Hamilton  avenue. . . 

Harman 

Harrison  avenue . . . 

Harrison  place 

Hart 

Hicks 

High 

Hlmrod 

Hopkins 

Howard  avenue 

Hoyt 

Hudson  avenue 

Humboldt 

Ingraham 

Irving  avenue 

Jackson 

Jefferson 

Johnson  avenue. . . . 
Judge. 


licenses. 

2 
2 

1 
1 

13 

48 
3 
6 
1 
1 
1 

22 
3 
1 

61 
1 
8 
1 

•2 

27 
3 
1 
1 
3 

10 
1 
1 

23 
1 
9 
2 
2 
1 

22 
1 

12 
4 
1 

17 

60 
1 
3 
1 
2 

26 
1 

20 

24 
1 
4 
2 
1 

19 
6 
6 

16 

6 

1 

..       30 

2 

10 
6 
1 

10 
1 
2 

16 

16 
1 
1 
1 

20 
1 
6 
3 

30 

..       78 

1 


Street. 

Kent  avenue , 

Knickerbocker  avenue 

Lawrence , 

Lee  avenue 

Leonard 

Lewis  avenue 

Lexington  avenue 

Liberty  avenue 

Linden 

Linwood 

Locust 

Lorimer 

Lynch 

McDougal 

McKibbin 

Manhattan  avenue .  . . . 

Marcy  avenue 

Marion 

Mau  jer 

Meeker  avenue 

Melrose 

Meserole 


Number  of 
licenses. 

2 

14 

1 

2 

8 

2 

2 

2 

6 

1 

3 

11 

2 

1 

14 

12 

13 

2 

12 

1 

43 

23 


Metro|>olitan  avenue 13 

Monteith 

Montrose  avenue 

Moore 

Morgan  avenue 

Morrell 

Myrtle  avenue 

Navy 

New  Jersey  avenue 

NoU 

North  Elliott  place 

North  Oxford 

Nostrand  avenue 

Osborne 

Pacific 

Palmetto 

Park  avenue 

Park 

Pearl 

Pitkini  avenue 

Powers 

President 

Prospect  place 

Ralph  avenue 

Rela  avenue 

Richmond 

Rockaway  avenue 

Rodney 

St.  Mark's  avenue 

St.  Nicholas  avenue 

Sackett 

Sackman 

Sanford 

Sands 

Schenck  avenue 

Scholes 

Seigel 

Shepherd  avenue 

Skillman  avenue 

Siiediker  avenue 

Spencer 

Stagg 

Stanhope 

Starr 

Stockholm 

Stockton 

Stone  avenue 

Sumner  avenue 

Sumpter 

Sutton 

Suvflam 

l"aafTe  place 

Ten  Eyck 

Thames 

Thatford  avenue 

Thornton 


8 

35 

14 

6 

6 

13 

3 

1 

3 

1 

1 

5 

7 

2 

1 

28 

3 

1 

1 

11 

2 

1 

16 

14 

1 

4 

1 

1 

2 

3 

2 

1 

1 

2 

30 

10 

1 

3 

1 

4 

36 

17 

11 

16 

9 

12 

18 

2 

1 

12 

1 

11 

2 

6 

1 


11.246      New  Yohk  State  Depabtment  of  Labor. 


Table  XIV — Location  of  Licensed  Tenement  Houses — Continued. 


NEW  YORK  CITY  (c)— CVd. 

Number  of 
Street.  licenses. 


Throop  avenue 

TiUary 

Tompkins  avenue . . 

Troutman 

Underbill  avenue. . . 

Union  avenue 

Varet 

Vermont 

Wallabout 

Walton 

Warren 

Washington  avenue 

Watklns 

Waverly  avenue .  . . 

Whipple 

WlUoughby  avenue. 

Withers 

Woodbine 

Wyckoff  avenue.. . . 

Wyona 

North  First 

South  First 

Third 

South  Third 

North  Fourth 

South  Fourth 

North  Fifth 

South  Fifth 

North  Sixth 

North  Seventh 

South  Eighth 

Tenth 

Eleventh 

Twelfth 

Fourteenth 

Seventeenth 

Twentieth 

Twenty-first 


13 
2 

18 

37 
2 
2 
G 
1 
3 
2 
2 
1 

13 
1 
2 

30 
4 
4 

10 
1 
1 
1 
2 
1 
1 
1 
3 
3 
3 
2 
2 
1 
2 
1 
1 
1 
1 
2 


Total 1,636 

District,     (d)  Borough  of  Queens. 


Long  Island  City. 

Astoria 

Evergreen 

Maspeth 

Metropolitan . . . . 

Ridgewood 

Union  Course. . . . 


1 
1 
15 
1 
1 
1 
1 


Total. 


21 


Street. 


ROCHESTER. 


Avenue  A 

Albow  place 

Almeroth 

Alphonse 

Avenue  B 

Baden 

Bay 

BerlUi 

Bernard 

Broadway 

Bronson  avenue 

Buchan  place 

Cady 

Campbell 

Caroline 

Carter 

Cetlar 

Centennial 

Central  avenue 

Central  Park , 

Chatham , 

Clifford 

Clinton  avenue.  North . 


3 
2 
1 
4 
1 
8 
8 
1 
3 
2 
1 
1 
2 
2 
2 
1 
1 
2 
1 
2 
4 
11 
12 


Street. 

Clinton  avenue.  South , 

Cuba  place 

Avenue  D 

De  Jonge 

Dowllng  place 

Draper 

East  avenue 

Edvi^rd 

Englert 

Evergreen 

First 

Flower 

Front 

Front  avenue 

Galusha 

Gilmore 

Goodman 

Gordon  Park 

Hague 

Hanover 

Hartford 

Hawkins 

Hebard 

Helena 

Hemple  place 

Henry 

Herald 

Herman 

HiKh 

Holllster 

Hudson  avenue 

Jay 

Joiner 

Joseph  avenue 

KeUy 

Langham 

Leopold 

Lewis 

Lime 

Lincoln 

Lowell 

Magne 

Main,  East 

Main,  West 

Maple 

Maria 

Martin 

Meigs 

MiUer 

Monroe 

Nassau 

North 

Oakman 

Ontario 

Orchard 

Otsego 

Portland  avenue 

Pryor 

Rauber 

Remington 

Reynolds 

Rhine • 

Rohr 

epl 
St.  Paul.. 

Sander 

Sanford 

Schauman 

Scranton 

Selbert  place. . 

Sellinger 

South  avenue. 

State 

Sullivan 

Thomas 

Tryer 

Unlman  place.. 


Number  of 
licenses. 


St.  Joseph  place. 


2 
3 
2 
1 
1 
1 
3 
2 
1 
2 
1 
1 
1 
2 
2 
1 
1 
2 

10 
1 
1 
1 
2 
1 
6 
2 

11 
1 
3 

13 
2 
2 

22 
2 
8 
8 
1 
1 
1 
1 
3 
2 
1 
1 
3 
2 
1 
2 
2 
3 

10 
2 
1 
1 
1 

10 
3 
2 
1 
1 
3 
1 
1 
1 
2 
1 
1 
6 
1 
8 
3 
6 
6 
3 
1 
1 


Bbpobt  of  Bukeau  of  Factory  Inspection,  1906.     11.24:7 


Table  XIV — Location  of  Licensed  Tenement  Houses — Concluded. 

ROCHESTER— Concluded . 


Street. 

Vieniub 

Voee 

Welder 

Weld 

West  ayenue. 

Weyl 

Whitney 

WUder 

Wi1kln« 

WQson 

Woodford.... 
Woodward . . . 


Number  of 
licenses. 

11 

2 

1 

1 

3 

1 

1 

2 

1 

1 

1 

1 


Totals-Rochester . 


SYRACUSE. 


Aflh 

Burt 

Butternut 

Carbon 

CleT^nd 

Danforth 

Easit  DlTiflion. 

Grape 

Higfiand 

John 

Klrkpatrick . . 
Madison 


*314 


1 
1 
1 
3 
1 
1 
4 
3 
1 
4 
2 
1 


Street. 

Monit)e .... 

Park 

Pond 

Salle 

South  State 
Titus  Alley. 
Townaend . . 


Number  of 
licenses. 

1 

5 

2 

1 

1 

1 

2 


Total — Syracuse , 


36 


YONKERS. 
Neppenham  avenue 


City.  SUMMARY. 

Buffalo 98 

Gates 1 

Irondequoit 1 

Rochester 314 

Syracuse 36 

Yonkers 1 


461 
New  York  City 6,261 

Grand  Total 6.712 


*Also  one  each  in  Gates  and  Irondequoit. 


11.248      New  Yokk  State  Dbpaetment  of  Labor. 


TABLE  XV— CHILDREN'S  EMPLOTMEUT  CERTIFICATES  ISSUED  BY 

SEPTEMBER 


Issued 
before 
Oct.  1, 
1906. 
but  re- 
ported 
in  1906. 

Issued 

LOCALITY. 

Oct. 

Nov. 

• 

Dec 

Albany  Countt. 
Albany  citv « 

17 
12 

9 
6 

7 

Gohoes  city 

11 

Coeymans  town 

Colonic  town 

3 

2 

1 

Voorheesville  yiUasfe 

Watervliet  city 

6 

10 

10 

AUiBOANT  OOXTNTT. 

Alfred  town 

Allegany  village 

Andover  village 

1 

2 

Belmont  village 

Friendship  vil  age 

Broomib  Coumtt 
Binehamton  city 

4 

2 

Barker  town 

■ 

^ 

Lestershire  village 

1 

1 

1 

Union  village 

Cattarauous  Countt. 
Dayton  village 

Little  Valley  village 

1 

Olean  city 

4 

3 

7 

2 

7 

1 

Catuqa  County. 
Auburn  city 

K 

Weedsport  village 

Chautauqua  County. 

2 

Falconer  village 

Forestville  vllukge 

Fredonia  village 

18 

1 

9 

A 

Silver  Creek  village 

1 

Chbmuno  County. 
Big  Flats  village 

ElTinira  cHy .,,.,..,    

4 

2 

2 

Elmira  Heights  village 

'  *  " 

Wellsburg  village 

Chenango  County. 

Sherburne  village 

Clin<ix)n  County. 
Peru  town 

Columbia  County. 
Claverack  town 

Hudson  city 

Philmont  village 

2 
2 

4 

3 

4 

1 

Stockport  town 

1 

Vaiati^  vilJftf p ... .  , 

1 

Cortland  County. 
Cortland  city 

3 

Cortlandville  town 

„ 

1 

Hooker  village 

McGrawville  village 

Virgil  town 

1 

1 

Delaware  County. 
Sidney  village 

4 

Walton  village 

Bbpobt  of  Bureau  of  Faotoby  Inspection,  1906.     11.249 
LOCAL   BOARDS  OF   HEALTH  IN   THE  TWELVE   MONTHS  ENDED 

30y      1906. 


Bktwxen  Octobbb  1,  1905,  and  Seftembeb  30,  1900. 


JftlU 

Feb. 

March. 

ApriL 

May. 

June. 

July. 

Auk. 

Sept. 

Total. 

7 
10 

5 
20 

11 
17 

19 

15 

3 

6 

20 
18 

1 
2 

67 
26 

1 

4 

1 

10 

37 

20 

1 

3 

18 
12 

55 
25 

262 

192 

6 

1 

1 

2 

25 

1 

17 

6 

10 

1 

7 

5 

11 

5 

13 

110 

• 

1 

i 

1 

1 
1 

2 
1 

4 

1 
1 

1 

m 

1 

8 

2 

8 

1 
2 

1 

6 

6 

6 

6 

1 
1 

21 

15 

9 

28 

105 
1 

1 

1 

2 

2 

3 
2 

11 

1 

1 

24 

4 

•        ■ 

3 

3 

1 
8 

2 

2 

i 

7 

4 
19 

1 
9 

2 
12 

10 
10 

20 

8 

39 

49 

1 

6 
3 

180 
1 

1 

1 
2 

6 

5 

2 

16 

1 
2 

3 
1 

20 

1 

.   1 

15 

2 

2 
17 

2 

1 

7 

28 

*    "  ia 

4 

6 

1 

78 

7 
6 

8 

11 

7 

8 

3 

7 

5 

1 
1 

15 

11 

4 
1 

10 
3 

72 
5 

1 

y 

1 

8 
3 

•     2 

6 

8 

5 

1 

• 

4 
1 

13 

1 

*   1 

1 
3 
3 
2 
1 

.1 

2 

15 

1 

3 

1 

1 
14 
2 
3 
1 

6 

5 

i 

4 

1 

2 
1 
2 
2 

3 

1 

6 
2 
3 
6 

1 

1 
3 
2 
3 

3 

6 

1 
3 
2 

2 

7 

i 

1 

3 

54 
16 
23 
20 

34 
2 

1 

2 

1 

1 

1 

1 

1 

3 

2 

1 

2 

1 

1 

4 

8 

1 

2 

10 
8 

11.250      New  Yokk  State  Depabtment  of  Labos. 


Table  XV — Children's  Employment  Certificates  Issued  by  Local  Boards 


locality. 


Dutchess  County. 

FlshkiU  Landing  village 

Matteawan  village 

Poughkeepsie  city 

Red  Hook  village 


Erie  County. 

Buffalo  city. 

Akron  village 

Amherst  town 

Cheektowaga  town 

Hamburgh  village 

Hamburgh  (East)  town 

lAncaster  village 

NewBtead  town 

North  Collins  town 

Tonawanda  city 


Essex  County. 

Elizabethtown  town 

Keesevitle  viUase 

Tlconderoga  vuiage 


Malone  villi 
Bt.  Regis 


OloversviUe  dty. 
Johnstown  dty . 
Johnstown  town. 
Mayfield  village. 


Franklin  County. 

Jiage 

Faus  village 

Fulton  County. 


Batavia  village. 
Batavia  town. . 
Le  Roy  village. 
Oakfield 


Genesee  County. 


Athens  village . 
OatskiU  village. . . 
Cozsadde  village. 


Greene  County. 


HERKniBR  County. 

DoIgeviUe  village 

Frankfort  village 

Herkimer  village 

Ilion  village 

Little  Falls  city 

Middleville  village • , 

Mohawk  village 


Jefferson  County. 

Carthage  village 

Watertown  dty 

West  Carthage  village 


Kings  County. 
(See  N.  Y.  City,  Brooklyn  Borough.) 

liBWis  County. 

Crogan  town 

Diana  village 

LowviUe  village 

New  Bremen  village 

Turin  village 


LrviNosTON  County. 


Issued 
before 
Oct.  1, 
1905. 
but  re- 
ported 
in  1906. 


Oct. 


a68 


2 


53 


Not. 


12 
6 


3 


3 
2 


7 
3 


Geneseo  village 

I  a  Includes  6  "vacation  certificates"  issued  in  1904  and  1905. 


52 

i 


11 

2t 


8 


3 
2 


3 


, 


Issued 


Dec. 


1 

i 


40 


6 
2 


5 
3 


c  Indudet  11 


Eepobt  of  Bureau  of  Factory  Inspection,  1906.     11.251 
ol  Health  in  the  Twelve  Months  Ended  September  $0,  1906 — Continued. 


Bbtwben  October  1,  1905,  and  September  30,  1906. 


Jan. 

Feb. 

March. 

AprU. 

May. 

June. 

July. 

• 

Aug. 

Sept. 

Total. 

1 
1 

7 
1 

50 

3 
14 

59 

• 

8 

8 

13 

11 

5 

13 

2 
2 

1 

3 
2 
7 
2 

66 
1 

31 

4 
9 

5 
11 

31 

76 
8 

51 

52 

66 

179 

1 

97 

44 

3 

800 
6 

.1 

2 

2 

1 

2 

4 

•  f, .... 

2 

3 

1 

i 
1 

4 

1 

2 

m    ( 

5 

i 

1 

20 
1 

1 
4 

1 

3 

6 

12 
3 

16 

""ii 

5 

6 

11 

• 

93 
3 

5 

1 

4 

11 

* 

1 

2 

2 

2 

20 
6 

10 
5 

9 

4 
1 

6 
37 

18 

4 

10 
5 

23 
12 

18 

12 

22 
5 

171 
51 

I 

2 

2 

1 

2 

4 
1 

2 

9 

8 

3 

7 

47 

1 

25 

2 

3 

96 
3 

1 

2 

1 
2 
2 

4 
16, 

■ 

1 

64 

2 

• 

i 

2 

1 

1 

J 

2 

1 
11 

1 

1 

2 

i 

22 
20 

1 

1 

1 
1 
6 
5 
8 

3 

11 

3 

2 
2 

i 

8 

5 
3 
6 

1 

i 

1 

5 

1 

r- 

58 
15 

5 

7 

25 

16 

96 
1 

1 

1 

2 
5 

6 

1 
9 

1 
2 

.'  i 

2 

7 

6 

8 

1 

2 

3 

c48 
1 

1 
1 

1 

2 

3 

1 

4 
2 

5 

2 

4 

2 

1 

2 

2 

2 

6 

6 

,  , 

2 

6 

24 

"rmcation  oertiflcatet"  which  the  health  authorities  were  notified  to  recall. 


11.252     •  New  York  State  Depaktment  of  Labor. 


[:.  Table  XV — Children's  Employment  Certificates  Issued  by  Local  Boards 


LOCALITY. 


Cazenovia  village. 

Eaton  town 

Oneida  city 

Stockbridge  town. 
Sullivan  town 


Madison  County. 


Brockport  village. 
Charlotte  viUage . 
Fairport  village . . 
Rochester  city . . . 


Monroe  County. 


Montgomery  County. 

Amsterdam  city 

Amsterdam  town 

Florida  town 

Fort  Plain  village 

Minden  town 

St.  Johnsville  viUage 


Nassau  Coufmr. 

Farmlngdale  village 

Rockville  Center  village 


New  York  City.* 

Bronx  borough 

Brooklyn  borough 

Manhattan  borough 

Queens  borough 

Richmond  borough 


Niagara  County. 

Lockport  city 

Niagara  Falls  city 

North  Tonawanda  city 

Wilson  town 


Oneida  County. 

Augusta  town 

Camden  village 

Clavville  village 

Kirkland  town 

Lee  town 

New  Hartford  town 

Oriskany  Falls  village 

Paris  town 

Rome  city 

Rotterdam  town 

Sangerfield  town 

Utica  city 

Walden  village 

Waterville  village 

Whitesboro  village 

Whitestown  town 

Yorkville  village 


Issued 
before 
Oct.  1. 
1905, 
but  re- 
ported 
in  1906. 


Issued 


Oct. 


Onondaga  County. 

Camilus  viUage 

BaldwinsvUle  village 

Fabius  town 

Fayetteville  village 

Manlius  village 

MarccUus  village 

Skaneateles  town 

Solvay  village 

Syracuse  city 

b  Includes  2  "vacation  certificates"  which  the  health  authorities  were  notified  to  recall. 


68 


25 
1 
1 
5 


72 

117 

1.096 

64 

17 


14 


33 


6 


37 


Nov. 


45 


21 


65 
66 
788 
24 
11 


11 


1 
29 


53 


Dec. 


1 
2 


36 


13 
1 


63 

62 

533 

30 

6 


2 
8 


48 


Eepobt  of  Bueeau  of  Factoby  Inspection,  1906.  11.253 
df  Health  in  the  Twelve  Months  Ended  September  30,  1906 — Continued.  \  ^ 
Between  October  1.  1005.  and  September  30,  1006. 


Jan.  ^ 

Feb. 

March. 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

1 

i 

i 

1 

2 

2 

10 

7 

22 

1 

3 

15 

12 

8 
1 

7 

47 
1 

1 

4 

1 

1 

64 

32 
5 

4 

3 
5 

3 
12 

7 

3 

2 

1 

3 

0 

4 

150 

37 
5 

2 

1 

38 
16 

2 
71 

32 
2 

3 
60 

28 
3 

16 
241 

67 

26 

63 

20 

60 

21 

84 

« 

22 

2 

86 

• 

35 

1.046 

. 

362 
10 

1 

3 

1 

» 

7 

'  1 

2 

4 

2 

0 

2 

i 

25 
2 

8 

101 
02 

707 
31 
11 

4 

140 

105 

1.001 

41 

14 

4 
8 

132 

113 

030 

30 

12 

1 
4 
3 

110 

101 

830 

41 

15 

2 
10 

132 
04 

858 
45 
10 

4 
12 

102 

184 

1.465 

56 

17 

4 
13 

168 

114 

1.022 

40 

18 

6 
10 

36 

03 

383 

25 

5 

2 
3 

208 

171 

1,610 

83 

32 

6 
0 

1.400 

1.312 

11.132 

510 

168 

33 

bl03 

3 

10 

10 

/ 

1 

i5 

1 

i 

4 

1 

0 

2 

2 

2 

15 

2 

2 

...... ^ 

2 

6 

2 

10 

A 

17 

5 

1 
1 
1 
6 

1 

4 

12 

4 

1 

34 

43 

5 

ie 

1 

2 
12 

.  .    .    . 
7 

4 

3 

.  7 

4 

05 
1 

3 

34 

80 

20 

84 

24 

72 

38 
1 
2 

1 

66 

43 

431 
I 

2 

i2 

7 

10 

16 

2 

3 

4 

1 
3 

1 

15 

3 

2 

20 

1 

1 

7 

***■•*•■ 

9 

::"*:::i:::::::: 

1 

1 

1 

1  i 

1 

13 
2 
2 
2 
6 
120 

10 

1 

3 

108 

10 

2 

35 

3 

2 

1 

2 

75 

1 


56 



67 

6 

8 

1 

3 

51 

4 

3 

14 
14 

70 

53 

40 

1    71:6 

•  The  figures  for  New  York  City  iriclude  "mercaiUilu"  as  wt-ll  as  "factory"  certificates. 


11.254:      New  York  State  Pepartment  of  Labor. 


Table  XV — Children's  £mplo3rment  Certificates  Issued  by  Local  Boards 


locality. 


Ontario  County. 

Canandaigua  village 

Manchester  town 

Shortsville  village 


Issued 
before 
Oct.  1, 
1905, 
but  re- 
ported 
in  1906. 


Orange  Counitt. 

Cornwall  village 

Deeroark  town 

Middletown  city 

Montgomery  village 

Newburgh  city 

Jlewburgh  town 

New  Windsor  town 

Port  Jervis  village 

Walden  village 


Medina  village 
Yates  town.. . 


Orleans  County. 


Pulton  city. . . 
Dswego  city .... 
fulaskl  Ullage. . 
Schroeppel  town, 
Volney  town 


Oswego  County. 


Otsego  County. 

Cooperstown  village 

Hartwick  town 

Oneonta  town  and  village 

Otsego  town 


Southeast  town , 


Putnam  County. 


Queens  County. 
(See  N.  Y.  City,  Queens  Borough.) 

Rensselaer  Coxtnty. 

Casileton  village 

Hoosick  Falls  village 

Nassau  village 

Sand  Lake  town 

Schaghticoke  village 

Troy  cltv 

Valley  Falls  village 


Richmond  County. 
(See  N.  Y.  City,  Richmond  Borough.) 

Rockland  County. 

CTlarkstown  town 

Gamervllle  village 

Spring  Valley  village 

Stony  Point  town 

West  Haverstraw  village 


St.  Lawrence  Ojunty. 

Gouvemeur  village 

Madrid  town 

Massena  town 

Ogdensbur^  dty 

Potsdam  village 

St.  Regis  Falls  village 

Stockholm  town 


Saratoga  County. 

Ballston  Spa  village 

Burnt  Hills  village. 

*  Month  of  iMue  not  reported. 


27 


Issued 


Oct. 


Nov. 


3 
13 


2 

2 

3 

14 


Dec 


1 
3 


2 

1 


6 


2 


2 
16 


Repobt  of  Bureau  of  Factoby  Inspection,  1906.     11.255 
of  Health  in  the  Twelve  Months  Ended  September  30,  1906 — Continued. 


Between  October  1.  1905,  and  September  30,  1906. 


Jan. 

Feb. 

March. 

April. 

• 

May. 

June. 

July. 

Aug. 

Sept. 

TotaL 

1 
1 

1 

1 

3 

■ 

3 

9 

1 
1 
3 
7 
2 

5 

14 

1 

4 

2 

5 

6 

6 

3 
2 

6 
5 
1 
4 

4 

1 

11 

45 
5 

2 

4 

7 

11 

1 

6 

9 

61 

7 

1 

2 

1 

2 
1 

4 

6 
3 

3 
1 

3 
5 

3 
3 

4 

26 
34 

1 
1 

2 

7 

8 

1 

1 

26 

1 

7 
19 

5 
18 

1 
9 

1 

10 
1 
2 

5 

19 

1 

1 
2 

1 

33 
46 

« 

7 
37 

1 
13 

3 
19 

70 

218 

2 

1 

.     1 

7 

2 

14 

2 

1 

' 

2 

1 

1 

1 

2 

3 

1 

1 

i 

4 
1 

14 

3 

1 

• 

1 

4 

« 
4 

3 

1 
1 

i 

7 
8 

3 

23 

13 

2 

8 

io 

i 
1 

10 

1 

1 

61 

7 

12 

1 
18 

ii 

3 
24 

3 
30 

3 
11 

1 
43 

18 

239 
7 

2 

1 

2 

1 

2 

1 

••••••• 

1 
1 
5 
11 
1 

8 

2 
1 

3 
1 

2 
3 

2 

4 

4 

7 

2 

14 

2 

2 

12 

2 

6 

fi 

6 

1 
2 

11 

3 

8 

fift 

1 

9 

•7 

JL 

1 

1 

1 

2 

1 

1 

A 

■            .    -    - 

1 
» 

1 

11.256      New  York  State  Depabtment  of  Labor. 


Table  XV — Children's  Employment  Certificates  Issued  by  Local  Boards 


LOCALITY. 


Saratoqa  Countt — Continued. 

HechanicTtlle  Tillage 

Milton  town 

Saratoga  Springs  village 

Stillwater  town 

Waterford  yiUage 

Waterford  town 


SGHXNECTA.DY  CoUNTT. 

Qlenville  town 

Niskayuna  town 

Rotterdam  town 

Schenectady  city 

Scotia  village 


Issued 
before 
Oct.  1. 
1905, 
but  re- 
ported 
in  1906. 


Issued 


Oct. 


Waterloo  village. 


Seneca  County. 


Addison  village 
Coming  city. . 
Homell  city . . . 
Wayland  town. 


Steuben  County. 


SuTFOLK  County. 

Babylon  town 

Brookhaven  town 

Sag  Harbor  village 


TiooA  County. 

Candor  village 

Newark  Valley  yiUage 

Owego  village 


e31 


Ithaca  city, 


Ellenville  village, 

Kingston  dty 

Napanoch  town . . . 
Phoenicia  village. . 

Rifton  village 

Rosendale  town . . . 

Ulster  town 

Shawangunk  town. 


'  Tompkins  County. 
Ulbteb  County. 


Glens  Falls  viUai 
Warrensburg  vUlage 


Warren  County. 


fas 


WAflHiNaTON  County. 

Fort  Ann  village 

Fort  Edward  town 

Granville  village 

Greenwich  village 

Whitehall  village 


Wayne  County. 


Clyde  village 

IJnooln  village. . 
Lyons  village ... 
Maoedon  town . . , 

Marion  town 

Newark  village. . . 
WiUiamaon  town, 
Wolcott  village... 


Nov. 


2 


8 


16 
1 


Dec 


11 
1 


11 


2 
3 


1 

1 


2 


3 
9 


d  This  total  includes   14  certificates  with   date  of  issue  not  given.  e  Including  7 

were  notified  to  recall.       g  Includes  4  certificates  with  date  of  issue  not  stated.       *  Month 


Rkpobt  of  Bureau  of  Factoey  Inspection,  1906.     11.257 


of  Heahh  in  the  Twelve  Months  Ended  September  30, 1906— Continued. 


Between  October  1,  1905,  and  September  30,  1906. 


Jan. 

Feb. 

■ 

March. 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

i 

1 

1 

2 

4 

3 

* 
1 

2 

d2S 
3 

1 

1 

• 

7 

2 

7 

1 

8 

32 

1 

•••••••• 

1 

3 
2 

1 
1 

4 

3 
3 

6 

1 

1 

2 

•  • 

i 

2 

• 

1 
1 

4 

24 
18 

1 

1 

1 

12 

1 

1 

2 

15 

11 

15 

6 

35 
3 

1 

is 

9 

23 

165 
5 

1 

« 

1 

1 



5 

♦1 

3 

3 

4 

1 
1 
1 

1 
6 
2 

4 

2 

1 

2 

7 

4 

1 

4 

37 
7 

1 

1 
4 

1 

5 

1 

1 

4 
5 

1 

9 

1 

8 
4 

1 

I 

2 
12 

50 
44 

3 

2 

1 

1 

2 
23 

1 

2 

4 
43 

4 

1 

1 

2 
14 

5 

14 

1 

2 
11 

1 

17 

1 

38 



14 

8 

ie 



■  20 

222 
2 

2 

1 

2 

1 

1 

7 

1 
3 

2 

3 

•  •■■■••• 

9 

5 

4 
1 

20 

3 

1 
3 

is 

5 

1 
3 

5 

3 

5 

5 

3 

9 

6 

7 

64 

n 

. 

5 

1 

1 

« 

7 

1 

1 

1 

2 
6 

1 

1 

3 

•  •   •  0  •   •  ■ 

3 

2 
2 

i 

1 

1 

3 

1 

4 

16 

7 

1 

8 

1^ 

2 

4 

• 

i' 

1                 4 

3               A 

i 

1 

2 

•  •■•••«• 

18 

•   ••••• 

1 

6 
23 

1 

6 

1 

3 

5 

2 

8,                2,1 

50 
f6 

i 

2 

I 

4 

"vacation  certificates"  Issued  In  1905.       f  "Vacation  certificates"  which  liealth  authorities 
of  iMue  not  reported.        t  Dates  of  issue  not  stated. 

17. 


[r.2r>8       New  York  State  Department  of  Labor. 

Table  XV — Children's  Employment  Certificates  Issued  by  Local  Boards 


LOCAIJTY. 


Wbstcbester  Countt. 

BronxviUe  village 

Cortlandt  town 

Hasting:&-on-Hud80D  village 

Mt.  Vemon  city 

North  Tairytown  village 

Peeksklll  village 

Port  Chester  village 

Rye  village 

Yonkers  city 


WTOMiNa  County. 

Perry  village 

Pike  village 

Silver  Springs  village 


Total. 


Issued 
before 
Oct.  1. 
1905. 
but  re- 
ported 
in  1906. 


29 


193 


IflBUED 


Oct. 


Nov. 


1.901 


1 
2 
2 


3 


1.349 


Dec 


1 

i 


1 

4 


4 
1 


1,036 


t  In  New  York  City  the  flgureslinclude  "mercantile"  as  well  as  "factory"  certificates. 


Keport  of  Bureau  of  Factory  Inspection,  1906.     11.259 
of  Healtb  in  the  Twelve  Months  Ended  September  30,  1906 — Concluded. 


Between  October  1,  1905.  and  Sfptember  30.  1906. 


Jan. 

Feb. 

March. 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

TotaL 

. 

* 

1 
2 
1 
4 
1 
4 
5 
1 
3 

15 
2 

• 

1 

1 
1 

3 

1 

3 

4 

2 

3 

23 
4 

2 

3 

2 
1 
9 
5 
3 
o 

4 

2 

1 
8 
4 

2 

7 
2 
5 
5 

26 

6 

2 

1 
6 

6 

1 
2 

2 

44 
44 

4 

8 
2 

5 
2 

!               7 
3 

1 
5 

5 

4 

4 
2 

9 

1 

62 

43 
2 

1 

X 

5 

1,484 

1 

1.808 

1.896 

1,805 

1.796 

3,631 

2.566 

1.143 

2.846 

t 23. 299 

11.260      New  York  State  Department  op  Labob. 


TABLE  XVI-~C£RTIFICATES  OF  BOILER  INSPECTION  FILED  WITH 

THE  BUREAU  OF  FACTORY  INSPECTION. 

[Note — In  the  cities  of  New  York  and  BufTalo.  boilers  in  factories  are  inspected  under 
municipal  ordinances;  outside  those  cities  certificates  of  boiler  inspection  must  be  filed  with 
the  Bureau  of  Factory  Inspection.  In  this  table,  the  unit  is  the  establishment  and  not  the 
certificate  or  the  number  of  boilers.] 


1                                                                       .                ■ 

county. 

Factories  in  Which 
Boilers  Abe 

• 

Insured. 

Not 
insured. 

'  Total. 

Albany 

160 
17 
80 
50 
31 
79 
61 
34 
10 
43 
31 
69 
58 

167 
22 
26 
81 
32 
19 
79 
62 
18 
24 
34 

286 
83 
20 
69 

176 

127 
37 
76 
22 
51 
36 
4 

146 
28 
51 
76 
17 
14 
9 
22 
46 
40 
13 
24 
39 
59 
26 
42 
48 
70 
25 
12 

22 
16 
35 
39 
36 
30 
13 
17 
20 
12 
14 
23 
14 
11 

6 
17 
20 

6 

6 

20 

5 
19 
17 
33 
16 
45 
15 
27 

4 
30 
25 
17 

6 
24 

28 

10 

42 

7 

4 

14 

9 

8 

50 

29 

3 

18 

24 

22 

5 

11 

31 

8 

8 

20 

182 

AllecanT 

33 

Broome 

115 

CattarauKUB 

89 

Cavuea 

67 

ChautauQua 

109 

ChemunE 

74 

Chenanso 

51 

Clinton ^ 

39 

Columbia 

55 

Cortland 

45 

Delaware 

92 

Dutchess 

72 

Erie 

178 

Essex 

28 

Franklin 

43 

Fulton 

101 

Genesee 

37 

Greene 

19 

Herkimer 

84 

Jefferson 

82 

Lewis 

23 

Livlneston 

43 

Madison 

51 

Monroe 

319 

Montsomery 

99 

Nassau 

65 

Niarara 

84 

Ondda 

202 

Onondacnt 

131 

Ontario 

67 

100 

Orleans 

39 

57 

Otsego 

60 

4 

Rensselaer 

169 

38 

St.  Lawrence 

93 

88 

Schenectady 

21 

28 

Schuyler 

18 
30 

Steuben 

96 

69 

Sulliyan 

16 

42 

Tomoklna 

63 

81 

Warren 

31 

53 

Wavne 

79 

78 

Wvominir.  .,,-...--,■ 

83 

32 

3,088 

13 

2 

♦861 

14 

1,004 

4,092 

Boston  A  Maine  R.  R 

13 

2 

New  York  Central  R.  R 

•861 

14 

•  Number  of  inspections.  Deo.  28,  1905.  to  Oct.  81,  1906. 


INDUSTRY  ^CLASSIFICATION 
Oct.  1, 1905 — Sept.  30,  1906. 


GROUPS. 
I.  STONE,  CLAY  AND  GLASS  PRODUCTS, 
n.  METALS,  MACHINES  AND  CONVEYANCES. 

III.  WOOD  MANUFACTURES. 

IV.  LEATHER  AND  RUBBER  GOODS. 
V.  CHEMICALS.  OILS.  PAINTS.  ETC. 

VI.  PAPER  AND  PULP. 
VII.  PRINTING  AND  PAPER  GOODS. 
VIII.  TEXTILES. 

IX.  CLOTHING.  MILLINERY,  LAUNDRY,  ETC. 

X  FOOD,  LIQUORS  AND  TOBACCO. 

XL  WATER.  LIGHT  AND  POWER. 
XII.  BUILDING  INDUSTRY. 


GROUP  I. 

STONE,  CLAY,  AND  GLASS  PRODUCI^ 
1.  Stootb. 

(a)  Crushed  stone. 

(Includes  trap  rock.) 

(b)  Cat  stona 

(For  bufldlngs,  monuments,  tombstones,  eti*. 

(0)  Hones,  slates,  mosaics,  etc. 

Blackboards  of  slate. 
Pumice  stone. 
Soapstone. 

2.    IflBCXLLANBOITS  MiNBRAL  PbODUGTS. 

(a)  Asbestos,  graphite,  etc. 

CJarbons 
Gas  mantles. 
Mica. 
Talc. 

(b)  Abrasives. 

Emery,  carborundum,  saii(lpapi;i   i-lt 

3-  Limb,  Cbmbnt  and  Plastbr. 

(a)  Asphalt. 

(b)  Cement  and  lime. 

(c)  Plaster  (wall  and  land). 

(d)  Sifted  sand  and  mortar.  . 

Foundry  fadnge. 

(e)  Artificial  stone. 

(f)  Plaster  casts  and  ornaments. 

4.  Brick,  Tilb  and  Pottbrt. 

(a)  Building  brick. 

[261J 
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(b)  Terra  ootta  and  fire-clay  products. 
Alignum. 
Chimney  tops. 
Crucibles. 
Enameled  brick. 
Fire  brick. 
Fireproofing  material,  n.  e.  s. 

[(c)  Pottery  products. 

China  ware. 
Crockery. 

Earthen  ware. 
5.  Qlabs. 

(a)  Building  glass. 

Cathedral,  decorated,  obscured, 
and  wire  glass;  glass  slgna. 

(b)  Beveled  glass  and  mirrors. 

(c)  Pressed,  blown  and  cut  glassware.   . 

Bulbs. 
Chimneys. 
Globes. 
Lamps. 
Opal  ware. 

(d)  Bottles  and  jars. 

Carboys. 
Demijohns. 
Druggists'  glassware. 

GROUP  II 


Flue,  furnace  and  stove  linings. 

Gas  retorts. 

Mosaics  (ceramic). 

Sewer  pipe. 

TUe. 


Porcelain. 
Stone  ware. 
Yellow  ware. 


opalescent,  plate,  stained,  window 


Shades. 

Stoppered  work. 
Tableware. 
Tubes. 
Vault  lights. 

Flasks. 

Insulators  of  glass 
Prescription  ware 


METALS,  MACHINES  AND  CONVEYANCI^^^ 

1.  Gold,  Silvsr  and  Precious  Stonss. 

(a)  Silver  and  plated  ware. 

{b)  Gold  and  silver  refining. 
Assajring. 
Smelting. 

(c)  Gold,  silver  and  aluminum  leaf. 

(d)  Gold  and  silver  watch  cases. 

(e)  Jewelry,  gold  pens,  etc. 

(f)  Lapidary  work. 

Diamond  cutting,  mounting,  polishing,  settirit^. 
Precious  stones. 

2.  Copper,  Lead,  Zinc,^Etc 

(a)  Smelting  and  refining. 

Babbitt  metaL 

Solder. 

Spelter. 

(b)  Copper  work. 

(c)  Brass  and  bronae  castings. 

Bells. 
Foundry  work. 

(d)  Ckts  and  electric  fixtures. 

(e)  Brass  and  bronxe  ware,  n.e.8. 
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(f)  Sheet  metal  work. 

Cornices. 
Enameled  ware. 
Galvanized  iron. 
Granite  ware. 
Japanned  ware. 

(k)  Metal  goods,  not  elsewhere  specified. 
Aluminum. 
Glove  fasteners. 
Hooks  and  eyes 
Lead  (sheets,  shot,  pipe). 

3.  Iron  and  Steel  Products. 
)      (a)  Ore  crushing,  etc. 

(b)  Pig  iron. 

(Blast  furnaces.) 

(c)  Rolling  mills  and  steel  works. 

Bloomeries. 
Forgings. 
Horse  shoes. 
Nails. 
Plates. 

(d)  Bridges  and  structural  iron. 

Safes  and  vaults. 

(g)  Hardware,  xi.e.8. 

(Brass  hardware — II,  2,  e.) 

Locks,  screws,  traps, 
(h)  Cutlery. 

(i)  Tools  and  dies. 

(k)  Firearms. 

(m)^Metal  beds  and  bedsprings. 

Wire  mattresses. 

(n)  "V^re  work,  n.e.8. 

Bird  cages,  hat  frames,  wire  cloth, 

(p)  Gar  wheels  and  railway  equipment. 
Air  brakes. 
Axles. 
Couplers. 

(q)  Architectural  and  ornamental  iron  work. 
Cast  iron  columns,  lintels,  etc 
Doors. 
Fire  escapes. 

(r)  Cooking  and  heating  apparatus. 
Car  heaters. 
Furnaces. 
Ovens. 
Badiators. 
Banges. 

(s)  Typewriting  and  registering  machines. 
Car  registers. 
Cash  registers. 

(t)  Stationary  engineSi  boilers,  etc. 

Fire  engines,  gas  engines,  marine 


Metal  stamping. 
Sheet  iron  work. 
Stendls. 
Tinsmithing. 
Tinware. 

Nickel  plating. 
TlnfoU. 
Toys  (metal). 
Zinc  statuary,  etc. 


Balls. 
Bods 
Skelp. 
Wire  rods. 


fences,  netting,  etc. 

Springs. 
Switches. 
Trucks  (car). 

1 

Gates  and  grilles. 
Iron  railings 
Stairs  (iron). 

Stoves. 

Stove  castings. 
Tanks. 
Ventilators. 


engines. 
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(u)  Machinery  not  otherwise  claanfied. 
(v)  Castings  (iron  foundry  products). 

4.  Electrical  Apparatus. 

(a)  Telegraph,  telephone,  fir&-alarm  apparatus. 

Annunciators.  Switchboards. 

Bells  (electric).  Tickers. 

Patrol  alarms.  Transmitters. 

(b)  Incandescent  lights. 

(c)  D3mamos,  motors,  and  electrical  supplies. 

5.  Vehicles. 

(a)  Carriages,  wagons  and  sleighs. 

(Except  children's  carts  and  wagons — III,  4,  c.) 

(b)  Blacksmithing  and  wheelwrighting.  , 

Horseshoeing.  Vehicle  wheels. 

(c)  C)ycle8. 

Also  parts,  except  wheels. 

(d)  Motor  vehicles. 

Automobiles,  etc. 

(e)  Cars. 

Except  railway  shops. 

(f)  Locomotives. 

Except  railway  shops. 

(g)  Railway  repair  shops. 

The  building  and  repairing  of  cars  and  locomotives  by  railway  com. 
panics. 

6.  Boat  and  Ship  BuiLDiiro. 

7.  Agricultural  Implements. 

Artesian  well  boring  tools.  Hoes. 

Cane  mills.  Incubators. 

Cider  mills.  Lawn  mowers. 

Coffee  (plantation)  machinery.       lime  spreaders.  .  . 

Cotton  choppers,  gins,  presses,       Milk  testers. 

sweeps.  Pumps  (hand,  horse). 

Dairy  apparatus.  Bice  machinery 

Ditching  machines.  Boad  graders  and  scrapers. 

Ensilage  cutters,  elevators.  Boilers. 

Evaporators.  Scoops. 

Fence  machines.  Sc3rthes. 

Gardening  implements.  Shovels  and  spades. 

Grinding  miUs.  Sickles. 

Grubbing  machines.  Wind  mills. 

8.  Instruments  and  Appliances. 

(a)  Professional  and  scientific  instruments. 

Barometers.  Nautical  Instruments 

Dental  appliances.  Surgical  instruments. 

Engineers  and  surveyors'  in-  Thermometers, 
struments. 

(b)  Optical  and  photographic  apparatus. 

Cameras.  Lenses. 

Eye  glasses.  Microscopes. 
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tubs,  etc. 


(c)  Lamps,  reflectors,  stereopticonB,  etc 

(Except  glass  lamps — I,  5,  c,  and  incandescent  lamps — IT,  4,  b. ) 

Calcium  lights. 

Lanterns. 

Locomotive  headlights. 

Railway  signal  lamps. 

(d)  Clocks  and  time  recorders. 

(e)  Scales,  meters,  phonographs,  etc. 

Balances. 

Gas  and  water  meters. 

Slot  machines. 

GROUP  III. 

WOOD  MANUFACTURES. 

1.  Saw  Mill  Products. 

(Including  kindling  wood.) 

2.  Planino  Mill  Pr^uctb. 

(a)  House  trim. 

Sash,  doors,  blinds,  etc. 

(b)  Packing  boxes,  crates,  etc. 

(Including  grape  baskets.) 

(c)  CSgar  and  fancy  wood  boxes. 

3.    COOPERAOS. 

Barrels,  hogsheads,  kegs,  pails, 
4.  Wood  Turned  and  Carved. 
.(a)  Canes,  umbrella  sticks,  etc. 

(Umbrellas — IX,  5,  c.) 

(c)  Wooden  toys  and  novelties. 
Advertising  signs. 
Bicycle  specialties  (wood). 
Blackboards  (wood). 
Blocks  (children's). 
Checkers  and  chessmen. 
Dominoes. 
Express  wagons  (children's). 

(e)  Other  articles  and  appliances  of  wood. 
Agricultural  woodwork  (drill 
heads,  plow  handles,  tongues, 

trees,  etc.). 
Artificial  limbs. 
Barrel  covers. 

Blocks  (wall  paper  printing). 
Blocks  (pulley  and  tackle).    ' 
Gar  woodwork. 
Carriage  woodwork. 
Cnothes  pins. 
Curtain  poles. 
Duster  handles. 
Flag  poles. 
Hames. 

Hamper  bottoms. 
Hat  blocks. 
Hub  blocks  (wheel). 
Ladders. 
Lasts. 


Fishing  rods. 

Games. 

Rulers. 

Sleds. 

Velocipedes. 

Yardsticks. 


Loom  parts,  and  repairs  (battens, 
bobbins,  frames,  beddles,  reeds, 
shuttles). 

Mallets. 

Map  rolls. 

Patterns. 

Pipe  (water  pump,  etc.). 

Plane  handles. 

Plates  (wood  or  pulp). 

Pulleys. 

Saw  handles. 

Scroll  sawing. 

Spokes. 

Veneer  goods. 

Wagon  woodwork. 

Wood  carving. 

Wood  turning. 

Woodenware. 


11.266      New  Yohk  State  Depabtment  op  Laboe. 

6.   FUBNITUBI  AND  GaBINBT  WoRK. 

(a)  Furniture  and  upholstery. 

Includes  barbers*  and  dentists'  chairs;  excludes  metal  fiunlture. 

(b)  Gaskets. 

(Includes  undertakers'  supplies.) 

(o)  Store,  office  and  kitchen  fixtures. 

Bank  fixtures.  Druggists'  fixtures. 

Billiard  and  pool  balls  and  Refrigerators. 

"    tables.  Saloon  fixtures. 

Bowling  alleys  and  supplies.  Show  cases. 

Butchers'  fixtures.  Telephone  booths. 

Church  and  hall  seating!.  Washing  machines. 

(d)  IfiiTor  and  picture  frames. 

(e)  Other  cabinet  work. 

Fretwork  (wood).  Water-closet  seats  and  tanks. 

Grilles  (wood).  '     Wood  manuals. 

Telephone  backs. 

6.  Pianos,  Organs,  Etc. 

(Including  banjos,  mandolins,  guitars,  etc.,  but  not  brass  Instruments 
—II.  2.  e.) 

7  Brooms,  Oork,  Etc. 

(a)  Pulp  and  fiber  goods. 

Indurated  fiber  palls,  etc. 

(b)  Mats  and  woven  ipoods. 

Straw  goods.  Willow  baskets. 

(c)  Brooms. 

(d)  Articles  of  cork. 

(e)  Pipes,  tobacco. 

(f)  Fireproofing  lumber. 

GROUP  IV. 
LEATHER  AND  RUBBER  GOODS. 

1.  LSATHER. 

2.  Furs  and  Fur  Goods.        "*' 

3.  Lkathkr  and  Canvas  Goods. 

(a)  Belting,  washers,  etc. 

Leather  goods  for  manufacturers'  use. 

(b)  Saddlery  and  harness. 

Dashboards. 

Fenders. 

Whii». 

(c)  Traveling  bags  and  trunks. 

(d)  Boots  and  shoes. 

(e)  Gloves  and  mittens. 

(f)  Fancy  leather  goods. 

Purse  and  small  articles  of  leather  for  retail  trade. 

(g)  Canvas  and  sporting  goods. 
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4.    RUBBKR  AND  GlTTTA  PZBCHA  GoODS. 

t 

Atomizers. 

Combs  (rubber). 

Dental  rubber. 

Dress  shields. 

Druggists'  goods  (rubber). 

Oas  tubing. 


Mackintoshes. 

Penholder8^(rubber). 

Stamps  (rubber). 

Stopples  (rubber). 

Trusses. 

Tubing. 


5.  Articles  or  Pkabl,  Horn,  Bonk,  Haib,  Era 

(a)  Pearl  buttons,  handles,  etc 

(b)  Articles  of  bom,  bone,  tortoise  shell,  etc. 

Combs.  Sponges. 

Composition  buttons.  Vegetable  ivory. 

Knife  handles.  Whalebone. 

(c)  Brushes. 

(d)  ICattresses,  pillows,  and  other  articles  of  hair,  feathers,  etc 


GROUP  V. 
CHEMICAI5,  OILS, 

1.  Drugs  and  Ghxhicals. 

(a)  Proprietary  medicines. 

(b)  Sodas  and  other  alkalies. 

Alum 

Baking  powder. 

Bleaching  i>owder. 

(d)  Other  chemicals  and  Drugs. 
Adds. 

Calcium  carbide. 
Cream  of  tartar. 
Digestive  ferments. 
Pharmaceutical  products. 

2.  Paints,  Dtbs  and  Ck>LOR8. 

(a)  Paint,  yamish,  etc 

Acetanelid. 
Colors  in  oiL 
Dryers. 

Furniture  polish. 
Kalsomine. 

(b)  Dyes,  colors  and  inks. 

Blacking. 
Bluing. 
CSarbon  paper. 
Dairy  colors. 

(c)  Lead  pencils  and  crayons. 

3.  Wood  Alcohol  and  "^^ential  Oils. 

Acetic  add. 
Acetone. 
Distnilng  wood. 

4.  Animal  Oil  Products. 

Beeswax  candles. 
Fish  OiL 

ae,  tallow,  etc 


PAINTS,  ETC. 


Borax. 

Chloride  of  lime. 
Pearl  ash. 

Sugar  of  lead. 
Sulphur. 

Tanning  extracts. 
Tin  crystals. 


Japans. 
Lacquers. 
Oxides  of  lead. 
White  lead. 
Whiting. 

Dyewood. 

Inked  ribbons  (for  typewrit trs  etc.). 

Lampblack. 


Flavoring  extracts. 
Glycerine. 
Linseed  oil. 

Lard  oil. 

Leather  and  shoe  dressing. 

Stearin. 
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5.  Mineral'^^Oil  Products. 

Coke. 

Gasoline. 

Naphtha. 

6.  Soap,  Perfumery  and  Cosmetigs. 

Toilet  powder. 

7.  Miscellaneous  Chemical  Products. 

(a)  Wax  figures,  etc. 

Sealing  wax. 

(b)  Starch. 

(c)  Glue,  mucilage,  etc. 

Gum. 

(d)  Fertilizers. 

(e)  Matches  and  explosives. 

Fireworks. 

(f)  Celluloid  and  other  plastics. 

Also  creosoted  paper. 


Parafflne. 
Petroleum  refining 
Wax  (parafBnp). 


Slclngs. 


Gunpowder. 


GROUP  VI. 

PAPER  AND  PULP. 

1.  Sorting  Waste  Paper. 

2.  Pulp  and  Paper. 

(a)  Pulp  mills. 

(b\  Pulp  and  paper  mills. 

(c)  Paper  mills. 

Includes  the  manufacture,  but  not  the  re-working  of  cardboard,  past: 
board,  strawboard,  etc. 

GROUP  VII. 
PRINTING  AND  PAPER  GOODS. 

1.  Type  and  Printers'  Materials. 

Printers'  rollers,  steel  and  copper  plates  for  engraving,  etc 

2.  Paper  Goods. 

(a)  Paper  boxes  and  tubes. 

Ribbon  blocks. 

(b)  Paper  bags  and  sacks. 

(c)  Other  paper  goods. 

Blue  print  paper. 
Cards  (cutting,  etc.). 
Cigarette  tubes. 
Embossed  paper  and  cards. 
Envelopes. 

3.  Printing  and  Book  Making. 

(a)  Printing  and  publishing. 

Addressing  and  mailing. 

Composition  (linotype)  and  typesetting. 

Stereotyping  and  electrotyplng. 

(b)  Bookbinding  and  blank  book  making. 

Numbering,  perforating  and  ruling  paper. 
Ph  .tograph  albums. 


Lace  or  shelf  paper. 
Patterns. 
Perforated  paper 
Photo  mounts  (cards\ 
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(c)  Lithographing  and  engraving. 

(d)  Gamee  and  novelties. 

Sample  cards  and  toys. 

4.  Wall  Paper. 

» 

5.  Photografht. 

GROUP  VIII. 

TEXTILES. 

1.  Silk  and  Silk  Goods. 

(Except  knit  goods— VIII,  4.) 

2.  Wool  Manufacturks. 

(a)  Carpets  and  rugs. 

(b)  Felt  goods. 

(c)  Woolens  and  worsteds. 

Including  cotton  mixed  and  union  goods,  shoddy,  wool  extract,  wool 

waste. 

3.  Cotton  Goods. 

Including  cotton  batting,  netting,  tape,  twine  and  yam,  waste,  etc. 

4.  Hosiery  and  Knit  Goods. 

Gloves  (knit). 
Sweaters. 
Wristers,  etc. 

5.  Other  Textiles  op  Silk,  Wool,  or  Cotton. 

(a)  Dyeing,  finishing,  etc. 

Bleaching.  Refinishing. 

Mercerizing.  Sponging. 

Printing. 

(b)  Upholstery  goods. 

Upholstery  bindings,  braids,  fringes,  galloons,  gimps,  gorings,  webbing, 
lace  curtains,  etc. 

(c)  Braids,  embroideries  and  drees  trimmings 

Bindings  (dress).  Cords  (dress). 

Chenille  trimmings.  Passementerie. 

6.  Flax,  Hemp  and  Jute  Manufactures. 

Bagging.  Linen  thread. 

Carpets  and  rugs  (Jute).  Kope  (jute,  manilla,  sisal). 

Ck>rdage.  Twine. 

IJnen  fabrics  (woven  or  knitted).  Yarn  (flax,  hemp.  Jute). 

7.  Oilcloth,  Window  Shades,  Etc. 

Crinoline. 
Linoleum. 

GROUP  IX. 

CLOTHING,  MILLINERY,  LAUNDRY,  ETC. 

la.  Tailorino. 

Men's  and  boys'   outer  garments — ^blouse.<i,   coats,  Jackets,   overalls 

overcoats,  suits,  trousers,  vests,  etc. 

lb.  Shirts,  Collars  and  Cuffs. 

(Including  boys*  waists.) 

Ic.  Men's  Neckwear. 

Id.  Suspenders  and  Other  Furnishing  Goods  for  Men.  " 

2a.  Dressmaking. 

Women's  and  girls'  outer  garments — doak.^,  dresses.  Jackets,  shirt 

waists,  skiiis,  suits,  waists,  wrappers. 
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2b.  Women's  Whits  Qoodb. 

Un^rie :  also  handkerchief,  pUlow  shams,  etc 

2c.  Infamtb'  Wxar. 

2d.  Ladibs'  Nsgxwxab,  Etc. 

BuiBiiigs,  niching,  etc. 

2e.  «CoBSvrB,  Oabtsrs,  Etc. 

Fans.  Lefigingp. 

8.    Msn'b  Hats  and  Gaps. 

4a.  Artificial  Feathers  /lnd  Flowers. 

4b.   MiLLINBRT. 

5.  Miscellaneous  Needle  Work. 

(a)  Curtains,  embroideries,  etc. 
(Flags,  regalia.) 

(b)*Quilts,  comfortables,  etc. 

(c)  Umbrellas  and  parasols. 

(Umbrella  sticks— III.  4,  a.) 

6.   liAUNDERINO,  (TUSTOM  DtSINO,   E^TC. 

(a-1)  Laundries  (non-Chinese). 

(ar2)  Qunese  laundries.  | 

(b)  Cleaning  and  dyeing.  j 

7.  Clip  Sorting. 

GROUP  X. 

FOOD,  LIQUORS  AND  TOBACCO. 

la.  Flour  and  Other  Cereal  Products. 

lb.  Sugar  and  Molasses  Refining. 

Ic  Fruits  and  Vegetables,  Canning  and  Presbrvinq. 

Ou^ed  and  dried  fruits,  pickles,  preserves,  sauces,  syrupe,  etc  , 

Id.  COFFEB  AND  SpICB  RoASTING  AND  GRINDING. 

Mustard. 

le.  Grocbribs  Not  Otherwise  Specified. 

Chocolate  and  cocoa.  Sorting  beans. 

Salt.  Yeast. 

Sifting  seed. 

2.  Provisions. 

Slaughter-house  and  meat  packing  products,  including  fish,  oysters,  etc 

3.  Dairy  Products. 

Butter,  cheese,  condensed  milk,  etc. 

4.  Baksrt  Products^  Confbctionert,  Etc.     , 

(a)  Blaoaroni  and  other  food  pastes. 

(b)  Crackers  and  biscuits, 
(o)  Bread  and  other  bakery  products. 

(d)  Conf  eetionery  and  ice  cream. 

Chewing  gum.     ^  Licorice.   - 

5.  Beyhragbb. 

(a)  Artificial  ice. 

(b)  Oder,  grape  juice,  etc. 
(o)  Mineral  and  soda  waters. 
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(d)  Malt. 

(e)  Malt  liquors. 

(f)  Yinoua  and  distilled  liquors. 

(g)  Misoellaneous  bottling. 

(Induding  bottle  cleaning  and  sorting.) 

6.  Tobacco  Producib. 

(a)  Tobacco  and  snuff. 

(b)  Ggara. 

(c)  Cigarettes. 

GROUP  XI. 

WATER,  LIGHT  AND  POWER. 

1.  Wateb. 

2.  Gab. 

4.  Electric  Lioht  and  Powbr. 

5.  Stkam  Hbat  and  Powbb. 

6.  Garbaob  Disposal,  Era 

GROUP  XII. 

BUILDING  INDUSTRY. 
A.  Cabpbntbbb'  Shops. 

Including  statr  building. 

B«  Paint  Shops. 

Decorating,  glazing,  paper  hanging. 

G.  Plumbers'  Shops. 
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The  general  industrial  situation  in  the  state  presents  a  more 
peaceable  and  promising  outlook  at  this  time  than  it  did  a  year 
ago.  While  there  has  been  more  than  the  general  average  of 
small  industrial  disturbances  throughout  the  year,  they  have 
left  the  trades  in  which  they  occurred,  with  few  exceptions,  in  a 
more  stable  condition.  For  instance,  last  year  there  was  much 
dissatisfaction  experienced  in  labor  circles  in  Greater  New  York 
over  the  workings  of  the  arbitration  agreement  in  the  building 
trades,  and  there  seemed  to  be  a  strong  undercurrent  of  resistance 
to  its  continuance;  but  the  facility  with  which  the  agreements 
were  renewed  this  year  in  the  majority  of  the  trades  disposed  of 
the  apprehension  that  there  might  be  a  serious  controversy. 
There  was,  and  it  would  seem  with  some  foundation,  a  complaint 
prevalent  in  labor  circles  that  the  arbitration  decisions  under  this 
agreement  had  been  reached  rather  slowly;  causing,  as  the  work- 
people claimed,  a  detrimental  delay,  so  that  in  cases  though  the 
decision  might  be  favorable  to  the  workers,  it  came  too  late  to 
be  of  any  value;  as,  for  instance,  after  the  completion  of  work 
on  which  the  controversy  existed,  leaving  no  redress  to  the  com- 
plainant. Complaints  of  this  character  have  very  largely  de- 
creased, which  would  indicate  that  the  arbitration  agreement  is 
adjusting  itself  to  its  surroundings. 

The  total  number  of  strikes  and  lockouts  recorded  for  this 
year  was  245  as  compared  with  154  for  the  previous  year  —  an 
increase  of  91  disputes.  The  causes,  with  the  number  of  strikes 
resulting  from  each,  were  as  follows: 

Increase  of  wages   104 

Reduction  of  wages 6 

Reduction  of  hours 27 

Longer  hours 2 

Trade  unionism   64 

Particular  persons  or  classes 22 

Working  arrangements   19 

Miscellaneous 1 

245 
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Th«  most  prolific  qause  of  dispute  was  demands  for  increase 
in  wages.  The  absence  of  Bympathetic  strikes  would  seem  to  indi- 
cate a  closer  obeervanee  of  trade  or  working  agreements,  and 
should  have  a  tendency  to  encourage  the  principle  of  mutual 
bargaining. 

The  aggregate  number  of  persons  engaged  in  all  of  these 
strikes  was  66,464,  which  is  approximately  the  same  as  the 
number  directly  engaged  in  the  164  disputes  reported  last  year. 
The  number  of  work-days  lost  by  all  employees  concerned 
whether  directly  or  indirectly  was  1,668,781,  as  against  1,277,990 
work-days  lost  in  the  previous  year. 

During  the  year  there  have  existed  two  prolonged  general 
striikes,  national  in  character.  The  largest  and  most  important, 
in  point  of  numbers  involved,  was  that  of  the  printers  or  typo- 
graphical trades  for  the  general  establishment  of  the  eight- 
hour  day  in  the  printing  industry,  which  began  in  shops  where 
agreements  had  expired  during  the  latter  part  of  last  year  and 
became  general  January  1,  1906.  The  issue  in  this  strike  was 
clearly  drawn,  both  parties  to  the  contest  being  highly  organized, 
and  after  apparently  exhausting  every  agency  for  amicable  settle- 
ment, determining  to  engage  in  a  contest  of  endurance.  At  this 
time  the  strike  is  still  pending,  with  both  parties  claiming  tht3 
advantage.  A  full  account  of  this  strike,  so  far  as  it  affects  our 
state,  will  be  found  in  later  pages  of  this  report.  The  other 
general  strike  was  that  of  the  lithographing  trade,  which  began 
August  1,  1906,  and  was  also  national  in  its  character,  and  the 
object  of  which  was  the  general  establishm^it  of  the  eight-hour 
day.  The  conditions  and  circumstances  attending  this  strike  were  ' 
almost  exactly  similar  to  that  of  the  printers,  except  that  a 
smaller  number  was  concerned  in  our  state.  A  detailed  account 
of  it  is  contained  in  this  report.  The  structural  iron  workers  have 
been  engaged  in  a  series  of  strikes  which  might  be  termed  general 
in  character,  directed  mostly  against  The  American  Bridge  Com- 
pany and  its  auxiliary  corporations  or  sub-contractors.  This 
Bureau  made  several  efforts  to  effect  conciliation  in  the  dispute, 
which  were  continued  until  the  situation  seems  to  have  adjusted 
itself.    We  have  no  means  of  judging  to  what  extent  such  efforts 
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contributed  toward  the  restoration  of  normal  conditions,  which 
at  present  obtain  in  this  industry.  Another  important  strike  was 
that  of  the  Great  Lakes'  transport  workers  for  recognition  of  the 
Mates  and  Pilots'  Union  by  the  Lake  Carriers'  Association  and 
the  ten-hour  dav  for  dock  workers.  The  direction  of  this  dis- 
pute  was  outside  of  the  jurisdiction  of  the  siate  of  New  York, 
it  being  directed  from  Cleveland,  Ohio,  and  Detroit,  Mich. 
Nevertheless,  its  effects  w^cre  seriously  felt  in  our  state,  prin- 
cipally at  the  port  of  Buffalo.  The  strike  lasted  nine  days,  during 
which  period  lake  freight  transportation  and  incidental  industry 
were  practically  suspended. 

During  the  year  there  was  extensive  disturbance  in  the  iron 
molding  industry,  caused  by  local  demands  for  an  increase  in 
wages  in  what  might  be  termed  "  districts  "  or  localities.  The 
Buffalo  district,  including  Niagara  Falls  and  Lockport,  the  Albany 
district,  including  Troy,  Cohoes  and  adjacent  communities  and 
the  city  of  Syracuse  were  affected.  Those  strikes  were  independ- 
ent of  each  other,  were  inaugurated  at  separate  times,  and  in 
some  instances  included  other  foundry  workers.  The  increases 
asked  for  also  varied.  In  nearly  every  instance  representatives 
of  the  Bureau  made  some  effort  toward  adjustment  of  these  dis- 
putes. In  most  cases  speedy  settlements  were  effected,  usually 
through  conferences  of  representatives  of  the  employers  and 
employed,  and  in  the  form  of  a  compromise.  In  the  city  of 
Buffalo,  however,  the  employers  (nearly  all  of  whom  are  members 
of  the  Buffalo  Metal  Trades  Association)  declared  their  intention 
to  maintain  the  "open  shop,"  and  proceeded  to  undertake  the 
operation  of  their  plants  with  non-union  workmen.  The  effect  of 
this  was  very  largely  to  demoralize  the  iron-molding  industry  in 
that  locality,  and  while  many  of  the  employers  claim  that  they 
successfully  maintained  oi)eration  of  their  plants,  it  was  at  the 
expense  of  largely  decreased  output.  Although  more  or  less  gen- 
eral .settlement  was  effected  in  this  dispute  it  does  not  appear 
that  this  will  be  permanent,  as  some  of  the  employers  are  still, 
and  they  claim  successfully,  undertaking  to  maintain  the  "  open 
shop." 

One  of  the  largest  strikes  of  the  year  was  that  in  the  brick- 
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making  industry  of  the  Hudson  River  Valley.  In  this  the 
majority  of  participants  were  unskilled  workmen  and  the  strike 
also  has  the  distinction  of  being  the  only  one  which  necessitated 
the  calling  out  of  the  National  Guard  to  preserve  the  peace.  In 
connection  with  the  dispute  there  was  an  average  increase  in 
wages  for  the  workmen  in  this  industry  of  approximately  eleven 
per  cent.  At  the  same  time  the  strike  must  for  the  most  paK 
be  recorded  as  having  failed,  owing  to  the  fact  that  the  in- 
crease was  in  most  cases  granted  in  anticipation  of  the  demands 
of  the  workpeople's  organization  and  to  the  fact  that  the  organ- 
ization itself  failed  to  secure  the  recognition  for  which  it  was 
contending. 

Perhape  the  most  important  strike  confined  to  a  single  com- 
munity or  locality  was  that  of  the  car  workers  employed  by  three 
of  the  trunik  line  railroads  at  Buffalo  and  the  Niagara  frontier. 
The  seriousness  of  this  strike  will  perhaps  be  more  clearly  indi- 
cated by  referring  to  the  fact  that  six  years  ago  a  similar  strike 
occurred  in  this  same  industry  and  locality,  which  very  seriously 
interrupted  railroad  freight  traffic  and  completely  suspended  the 
building  and  repair  of  railroad  rolling  stock.  The  result  of  the 
previous  strike  was  favorable  to  the  workpeople,  resulting  in  an 
increase  in  wages  and  the  formation  of  an  International  Union  of 
Car  Workers,  which  organization  conducted  the  strike  this  year. 
Knowledge  of  this  dispute  did  not  come  to  the  Bureau  until  the 
strike  had  actually  taken  place  and  negotiations  for  its  settlement 
had  apparently  failed,  with  Ihe  employers  on  the  point  of  attempt- 
ing to  fill  the  places  of  the  strikers.  The  Bureau  undertook  to 
secure  conciliation,  in  which  effort  it  was  successful,  with  the 
result  that  a  settlement  satisfactory  to  all  of  the  contending 
forces,  carrying  with  it  an  increase  in  wages,  was  effected  and  the 
strike  terminated.  We  feel  justified  in  saying  that  had  this 
accomplishment  been  the  sum  total  of  the  work  of  the  Bureau 
for  the  year,  it  would  have  more  than  repaid  the  cost  of  its 
maintenance  in  view  of  the  restriction  of  business  and  loss  uf 
working  time  for  the  workpeople  thereby  prevented. 

While  the  foregoing  were  the  most  prominent  disputes  of  special 
character,  among  the  other  two  hundred  and  more  were  many  of 
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importanoe,  inyolving  a  considerable  number  of  industries  and 
large  numbers  of  workpeople.  Our  records  show  that  the  Bu- 
reau took  some  official  action  in  many  of  these  disputes,  which 
in  many  instances  had  some  direct  influence  in  bringing  about 
settlements.  It  is  safe  to  say  that  in  no  case  did  our  intervention 
tend  to  prolong  a  dispute.  Among  the  disputes  to  which  personal 
attention  was  given,  the  following  may  be  mentioned.  In  the 
strike  of  the  brickmakers  along  the  Hudson  river,  as  before  in- 
dicated, the  Bureau  was  very  active,  its  representative  being  con- 
stantly in  touch  with  all  of  the  parties  to  the  controversy  in  an 
effort  to  effect  conciliation  or  arbitration.  In  the  strike  of  the 
funeral  coach  drivers  in  New  York  City,  the  Bureau  was  directly 
instrumental  in  settling  the  strike  in  the  lower  portion  of  the  city. 
In  addition  to  this  it  assisted  in  arranging  the  conference  which 
resulted  in  a  settlement  in  the  uptown  district.  Conferences 
were  arranged  by  the  Bureau  in  the  carpenters'  strike  in  Brook- 
lyn, and  although  no  agreement  was  reached  at  such  conferences, 
rhe  dispute  was  eventually  settled.  The  Bureau  was  also  the  sole 
instrument  in  settling  a  strike  of  wire  workers  in  Brooklyn.  It 
also  succeeded  in  averting  a  strike  of  rockmen  and  excavators 
at  Port  Chester,  having  been  invited  to  intervene  in  thp  matter 
by  the  workpeople.  Upon  its  re  commendation  the  strike  was 
averted. 

In  addition  to  the  foregoing,  the  Bureau  exercised  some  form  of 
personal  intervention  through  its  representative  in  the  following 
disputes:  Boiler  makers  at  Buffalo  and  North  Tonawanda; 
knitters  at  Amsterdam;  garment  workers  at  Buffalo;  Syracuse 
cigar  makers;  Lyon  Mountain  mineworkers;  Newburgh  street 
railway  employees,  and  Buffalo  carworkers.  In  many  other  dis- 
putes intervention  was  of  such  form  as  to  be  scarcely  susceptible 
of  record;  as,  for  instance,  advice  or  information  furnished  one 
or  both  parties  to  a  dispute,  which  may  or  may  not  have  pre- 
vented or  assisted  in  its  settlement.  We  desire  to  call  attention 
to  the  fact  that  intervention  in  disputes  generally  is  a  function 
which  cannot  well  be  regulated  either  as  to  time,  place,  or  charac- 
ter, except  that  speaking  generally,  the  policy  of  the  Bureau  has 
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been  to  get  in  touch  with  the  parties  to  the  dispute  (before  stop- 
page of  work,  if  possible),  and  if  possible  secure  conciliation 
either  alone  or  in  co-operation  with  others ;  or,  failing  in  this,  to 
encourage  or  provide  for  local  arbitration.  We  have  made  a 
special  effort  to  promote  the  incorporation  of  arbitration  pro- 
visions in  local  or  general  trade  agreements. 

Early  in  the  year  a  special  effort  was  made  by  the  Bureau  to 
encourage  and  promote  the  formation  of  local  agencies  for  media- 
tion, conciliation  and  arbitration  in  localities  where  such  did  not 
exist.  We  also  prepared  and  generally  circulated  a  pamphlet 
briefly  defining  the  objects,  duties  and  powers  of  the  Bureau,  and 
in  response  to  many  requests,  supplemented  the  foregoing  with  a 
plan  for  local  or  trade  arbitration.  The  initiatory  step  was  taken 
by  sending  the  following  letter  to  organizations  and  individuals 
active  in  the  industrial  interests  of  our  State : 

"Deab  Sib:  The  experience  of  this  Bureau  has  been,  and  continues  to  be, 
that  local  agencies  or  boards  of  conciliation,  mediation  or  arbitration  are  more 
feasible  and  effective  than  general  or  State  boards  in  the  adjustment  of  indus- 
trial disputes,  and  especially  in  their  prevention.  Therefore,  it  is  our  inten- 
tion and  desire  to,  so  far  as  possible,  promote  and  encourage  the  formation  of 
such  boards  or  agencies  in  every  industrial  locality  of  our  State,  and  to  give 
them  all  the  assistance  and  cooperation  possible. 

*'We  relilize  that  it  is  difficult  to  secure  interest  in  a  subject  of  this  char- 
acter during  a  period  of  industrial  peace,  and  practically  impossible  during  a 
period  of  industrial  war. 

"  Study,  observation  and  practical  experience  have,  in  our  judgment,  demon- 
strated the  fact  that  trade  agreements  or  collective  bargaining  has  proven  the 
most  effective  method  of  preventing  interruptions  of  industries  in  the  form  of 
strikes  or  lockouts.  Notwithstanding  the  application  of  this  principle,  many 
apparently  unnecessary  strikes  and  lockouts  still  occur  which  could  be  avoided 
if  some  method  of  procedure  could  be  imposed  which  would  (by  moral  obliga- 
tion at  least)  require  the  application  of  the  principle  of  conciliation,  mediation 
or  arbitration.  With  this  object  in  view,  the  Bureau  is  now  endeavoring  to 
provide  some  equitable  method  or  agency  of  a  local  character  which  will  meet 
this  condition.  In  order  that  this  suggestion  be  put  in  successful  operation, 
the  cooperation  of  every  organization  and  individual  interested  is  necessary 
and  is  earnestly  requested. 

"A  copy  of  this  letter  is  being  sent  to  all  local  organized  bodies  of  employers 
and  central  councils  of  labor  organizations,  as  well  as  to  individuals  who  our 
records  show  have  displayed  interest  in  the  industrial  situation,  the  object 
being  to  invite  plans  or  suggestions  which  may  be  utilized  in  preparing  some 
general  plan  which  it  is  hoped  may  meet  the  general  or  local  requirements. 
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A  full  diBcussion  Ib  invited,  and  the  courtesy  of  a  reply  embodying  your  yiewt 
is  requested. 

"  This  Bureau  will  cheerfully  furnish  any  information  or  data  in  its  posses- 
sion, or  if  desired,  submit  a  general  scheme  or  plan  covering  the  proposition 
referred  to.  We  wish  to  emphasize  the  fact  that  there  is  no  intention  or  desire 
to  interfere  in  any  way  in  localities  where  agencies  or  boards  herein  referred 
to  now  exist,  but  rather  to,  so  far  as  possible,  coiSperate  with  and  assist  them. 

Very  truly  yours, 
(Signed)  -         Johit  LuNDBiSAif, 

Beoond  Deputy  Commi8sion/&r  of  Lahor 
In  charge  of  Bureau  of  Mediation  wnd  ArhitraHon,** 

r 
f 

The  city  of  New  York  was  not  included  in  this  proposition, 
owing  to  the  fact  that  there  are  already  in  existence  in  that  city 
several  methods  or  agencies  intended  to  perform  the  functions  of 
preventing  or  adjusting  industrial  disputes,  the  most  prominent 
of  which  is  the  general  arbitration  plan  governing  such  condi- 
tions in  the  building  trades,  as  well  as  many  others  of  the  same 
general  nature  or  intent  covering  specific  trades  and  industries. 
These  agencies  or  plans  have  been  changed  or  amended  from  time 
to  time  as  it  was  found  necessary,  and  bdieving  they  will  eventu- 
ally work  out  in  practice  the  plan  or  system  best  suited  for  the 
locality,  we  have  refrained  from  anything  that  might  savor  of 
interference,  unless  otherwise  requested. 

Many  responses  to  our  circular  lettef  were  received,  which, 
with  one  or  two  exceptions,  heartily  commended  the  principle 
involve,  but  at  the  same  time  almost  invariably  requested  that 
we  present  some  plan  to  carry  out  the  proposition.  In  response 
to  these  requests  we  prepared  and  submitted,  where  requested, 
the  following  general  plan,  which,  together  with  the  letter  accom- 
panying it,  is  here  reproduced. 

TENTATIVS  PLAN  FOB  LOCAL  BOARDS  OF  CONCILIATION  AND  ARBITBATION  OF 
INDUSISIAL  DI8PU1XS  SUGGESTED  BT  NEW  TOBK  STATE  BUBEAU  OF  MEDIA- 
TIOH  AND  ABBITBATION. 

So  far  as  possihle  all  organizations  of  both  employers  and  employees  now 
existing  or  to  be  found  in  any  trade  or  industry  should  come  together  and 
enter  into  a  general  agreement  which  shall  provide  thot  no  organization  nor 
any  of  its  members  shall  engage  in  strike  or  lockout  until  any  dispute  affecting 
either  of  them  shall  have  been  subjected  to  mediation,  conciliation  or  arbitra- 
tion as  hereinafter  provided. 
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First.  Each  separate  organization  of  employers  and  employees  shall  annu- 
ally or  semi-annually  elect  two  of  its  members  to  serve  on  a  board  to  be 
known  as  the  Conciliation  and  Arbitration  Board  for  such  industry  or  trade 
within  the  local  territory  over  which  the  organized*  psirties  to  this  agreement 
have  jurisdiction,  who  shall  serve  until  their  successors  are  elected  and 
qualify,  except  as  hereinafter  provided. 

Second.  The  members  so  elected  shall  forthwith  meet  in  joint  session  and 
organize  as  the  Board  of  Conciliation  and  Arbitration  for  the  industry  or 
trade  they  represent,  by  electing  a  President  and  Secretary  (one  of  whom 
shall  be  from  the  employers'  and  one  from  the  employees'  organization)  and 
such  other  officers  as  they  may  deem  necessary,  and  shall  designate  time  and 
place  of  meeting,  etc. 

Third.  It  is  mutually  agreed  that  disputes  or  disagreements  which  may 
hereafter  arise,  affecting  agreements  or  relations  between  employers  and  em- 
ployees in  this  industry  or  trade,  which  cannot  be  settled  satisfactorily  by 
the  parties  directly  interested,  shall  be  referred  to  the  Board  provided  for  and 
established  by  this  agreement.  The  parties  or  organization  who  originated 
the  dispute  shall  submit  it  in  writing  and  addressed  to  the  Chairman  of  the 
Board,  setting  forth  all  of  the  facts,  clainis  or  contentions  relating  thereto. 

Fourth.  Whenever  a  dispute  or  contention  is  referred  to  or  submitted  to  the 
Board,  the  Chairman  shall  appoint  a  meeting  of  the  Board  to  be  held  within 
ten  days  from  the  date  of  receipt  of  written  statement  of  sueh  dispute,  of 
which  all  members  of  the  Board  shall  be  notified.  Should  any  member  be 
unable  to  attend,  or  should  the  matter  in  dispute  affect  him  personally  other 
than  as  a  member  of  his  organization,  such  organization  shall  designate  an- 
other of  its  members  to  act  in  his  place  for  the  disposition  of  that  particular 
dispute  only. 

Fifth.  The  Board  shall  have  full  power  to  investigate  and  determine  any 
contention  or  dispute  referred  to  it,  and  any  decision  arrived  at  by  a  majority 
of  its  members  shall  be  final  and  binding  on  the  parties  to  this  agreement. 

Sixth.  Should  the  Board  be  unable  to  reach  an  agreement  within  fifteen  days 
after  a  complaint  has  been  referred  to  it,  they  shall  proceed  (unless  requested 
in  writing  by  both  parties  to  the  dispute  to  continue  their  efforts  to  reach  an 
agreement)  forthwith  to  select  an  umpire  to  whom  the  whole' subject-matter 
shall  be  referred ;  the  members  of  the  Board  to  have  the  right  to  act  as  coun- 
sel for  the  interests  they  represent. 

Seventh.  Unless  granted  further  time  by  a  majority  vote  of  the  Board,  the 
umpire  shall  be  required  to  furnish  a  decision  within  twenty  days  from  the 
date  of  the  submission  of  the  dispute  to  him,  such  decision  to  be  final  and 
binding  on  all  parties  to  the  dispute. 

Eighth.  Should  the  Board  fail  to  agree  on  the  selection  of  an  umpire  within 
twenty  days  after  the  date  on  which  the  dispute  was  originally  referred  to 
them,  it  is  agreed  that  the  county  judge  for  the  county  in  which  the  parties 
to  the  dispute  maintain  their  official  residences  shall  designate  the  umpire. 


"The  accompanying  plan  or  synopsis  of  a  plan  for  the  establishment  of 
local  boards  of  conciliation  and  arbitration  is  presented  as  the  result  of  nianv 
requests  from  various  industrial  organizations  throughout  our  state.    We  do 
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not  consider  it  as  perfect,  or  as  a  whole  applicable  to  every  condition  or 
locality.  We  do,  however,  believe  that  any  plan  basrd  on  these  general  lines 
will  prevent  many  strikes  and  lockouts  that  now  occur  solely  because  there 
has  been  little  or  not  any  discussion  of  the  question  fit  issue.  We  desire  to 
again  mention  the  fact  that  there  is  no  desire  or  intention  on  our  part  to 
interfere  with  existing  plans  which  are  working  satisfactorily.  Our  sole  pur- 
pose is  to  assist  in  providing  some  method  h}**  which  satisfactory  relations 
may  be  established  between  employers  and  employees  without  resort  to  strikes 
and  lockouts,  and  the  resultant  loss  and  inconvenience  to  the  parties  to  the 
strike  and  to  the  general  public. 

"  We  invite  suggestions  and  criticisms,  and  recommend  that  where  advisable 
or  necessary  the  plan  be  changed  to  conform  to  local  conditions.  The  Bureau 
will  be  pleased  to  cooperate  in  this  or  any' other  matter  having  for  its  object 
industrial  peace. 

Very  truly  yours, 

(Signed)  John  Lundbigan, 

Member  of  Board  of  Mediation  and  Arbitration," 

The  idea,  or  object,  as  we  have  tried  to  explain,  is  not  to  in- 
flict this  or  any  other  hard  and  fast  plan  on  any  section  or  locality, 
'mt  rather  to  provide  an  agency  which  will  tend  to  promote  the 
l^evention  of  strikes  and  lockouts  nntil  there  has  at  least  be^n 
jni  intelligent  discussion  of  the  questions  at  issue  by  the  parties 
(lircctly  interested. 

Another  subject  which  experience  has  shown  to  be  not  clearly 
understood,  or  greatly  misunderstood,  is  the  functions  and  duties 
of  the  Bureau  of  Mediation  and  Arbitration.  We  have  prepared 
a  leaflet  containing  a  brief  synopsis  of  this  subject,  which  we 
furnish  on  request  or  as  occasion  seems  to  require,  which  is  here 
reproduced. 


New  York  State  Depabtment  op  Labob,  Capitol,  Albany, 
Branch  office,*  120  E.  18th  street,  New  York  City.    Telephone  5437  Gramercy. 

OBJECTS,  DUTIES  AND  POWERS  OF  TTIE  BUKEAU  OF  MEDIATION 

AND  ARBITRATION. 

This  Bureau  performs  practically  all  of  the  duties  provided  hy  law  for  tho 
State  Board  of  Mediation  and  Arbitration,  and  is  under  the  personal  direction 
of  a  member  of  said  Board. 

The  object  of  the  Department  of  Labor  is  to  make  this  Bureau  as  effective 
as  possible  in  the  prevention  or  settlement  of  industrial  disputes  through 
mediation  and  conciliation,  by  coiiperating  with  the  ]mrties  at  interest  or 
affected  by  such  disputes.  Where  a  dispute  has  been  submitted  to  local  arbi- 
tration, the  Bureau  can  aid  the  arbitrators  in  their  work  by  placing  at  their 


♦  The  New  York  sub-office  Is  about  to  be  removed  to  114-116  East  28th  street. 
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diaposal  a  record  of  the  economic  conditions  of  the  State,  coyering  a  period  of 
twenty-two  years,  including  rates  of  wages,  hours  of  labor,  duration  of  em- 
ployment, actual  or  average  earnings  in  the  various  trades  and  locations,  deci- 
sions of  the  courts  in  labor  cases,  trade  agreements,  etc.  We  are  ready  and 
willing  to  give  such  advice  or  information  whenever  needed. 

Should  occasion  warrant,  the  Bureau  can  promptly  avail  itself  of  the  ser- 
vices of  the  full  Board  of  Mediation  and  Arbitration,  the  powers  and  duties 
of  which  are  set  forth  in  Art.  X,  Chap.  415,  of  the  Laws  of  1897,  known  as  the 
"  Labor  Law." 

The  Mediator  of  Industrial  Disputes,  whose  permanent  headquarters  are  at 
New  York  City,  is  empowered  to  act  as  a  mediator  between  empoyers  and 
employees  in  order  to  bring  about  a  reconciliation  of  any  industrial  dispute  or 
contention  which  may  occur  or  which  may  be  likely  to  occur. 

Whenever  the  services  of  the  Bureau  are  required,  a  personal  request,  letter, 
or  telegram  addressed  to  Mr.  John  Lundrigan,  Second  Deputy  Commissioner 
of  Labor,  Capitol,  Albany,  New  York,  or  Mr.  Robert  W.  Hawthorne,  Indus- 
trial Mediator,  120  E.  18th  street,*  New  York  City,  will  meet  with  prompt 
attention. 

The  Bureau  undertakes  to  collect,  compile,  and  report  all  information  rela- 
tive to  industrial  disputes  occurring  within  our  state,  and  inasmuch  as  this 
information  is  only  valuable  in  the  same  degree  as  it  Is  correct  (the  principal 
value  being  to  those  engaged  in  industrial  enterprises,  both  as  employers  and 
employees),  we  ask  and  expect  your  hearty  coJtperation  in  the  securing  of 
such  information. 

The  Bureau  desires  to  furnish  every  assistance  and  encouragement  toward 
the  formation  of  local  boards  or  agencies  of  conciliation,  mediation,  and 
arbitration. 

John  LuNDSiaAiT, 
Member  State  Board  of  Mediation  and  Arhitration. 
BoBEBT  W.  Hawthorne, 

Mediator  of  Industrial  Disfrntee. 


As  in  most  work  of  this  character,  it  is  impossible  to  measure 
results  with  effort.  We  are  imable  to  define  what  proportion  of 
influence  our  action  may  have  had.  We  have  the  satisfaction, 
however,  of  knowing  that  the  principle  of  mutual  bargaining  or 
trade  agreement  is  continually  securing  wider  application,  and 
that  a'  much  larger  percentage  of  such  agreements  contains  the 
feature  of  local  or  trade  arbitration.  And  if  the  almost  complete 
absence  of  sympathetic  strikes  is  to  be  taken  as  an  indication, 
such  agreements  are  being  observed. 

We  desire  to  offer  the  following  suggestion  to  employers.  It 
is  our  observation  that  generally  they  have  been  the  imitators  of 
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the  workpeople  rather  than  their  instructors  in  ;the  subject  of 
proper  regulation  of  the  industrial  question  in  so  far  as  it  relates 
to  or  deals  with  the  relations  between  employer  and  employed. 
It  is  our  judgment  that  good  results  would  be  obtained  by  em- 
ployers, and  especially  those  who  employ  large  numbers  of  work- 
men, if  they  would  carry  still  further  this  imitation  by  the  estab- 
lishment of  what  might  be  termed  "  departments  of  industry  or 
employment "  as  a  part  of  the  industry  or  establishment  which 
they  control,  the  individual  head  of  which  would  occupy  the  same 
relation  to  the  employer  or  industry  that  the  business  agent  or 
chairman  of  the  general  or  executive  committee  now  occupies  to 
the  labor  organization.  The  effect  would  be  that  instead  of  sev- 
eral foremen  or  heads  of  departments  taking  valuable  time  from 
their  special  or  particular  duties  to  deal  with  questions  affecting 
the  workpeople  individually  or  collectively,  and  none  of  which 
perhaps  they  have  authority  to  determine,  there  would  be  a  more 
or  less  trained  and  experienced  individual  whose  first  or  principal 
duty  would  be  to  investigate  aiid  determine  or  recommend  to  the 
management  proper  determination  in  such  matters.  The  result 
would  be  that  most  strikes  which  occur  throue^  lack  of  proper 
investigation  or  misunderstanding  would  be  avoided,  along  with 
a  proportionate  increase  in  the  industrial  efficiency  of  the  State ; 
and  at  the  same  time  it  would  assure  a  more  friendly  feeling  be- 
tween the  employer  and  employed,  which  is  now  often  embittered 
by  the  fact  that  the  necessities  of  personal  application  to  other 
details  of  administration  either  prevent  the  executive  manage- 
ment from  giving  prompt  attention  to  the  employees'  grievances 
Dr  even  from  knowing  of  their  existence,  which  is  readily  mis- 
taken for  lack  of  interest  or  indifference.  Our  records  show  that 
a  very  large  percentage  of  strikes  are  admitted  to  be  the  results 
of  misunderstandings. 

There  have  been  some  disputes  this  year  and  during  previous 
years  that  experience  leads  us  to  believe  would  have  been  proper 
subjects  for  investigation  (compulsory,  if  necessary).  In  fact, 
we  "believe  good  results  would  follow  the  adoption  of  the  principle 
of  public  investigation  in  all  important  labor  disputes,  for  the 
reason  that  many  disputes  become  either  strikes  or  lockouts,  on 
account  of  the  unreasonable  attitude  of  one  or  the  other  (possibly 
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both)  of  the  contending  forces,  and  if  it  wefe  an  established 
practice  to  make  such  investigation,  the  disposition  to  enter  into 
such  disputes  would  be  discouraged.  This  policy  has  not  been 
practiced  by  the  Bureau  for  the  reason  that  whatever  power  the 
Department  of  Labor  possesses  in  the  premises  is  vested  in  the 
Board  of  Mediation  and  Arbitration,  and  two  of  the  three  mem- 
bers of  that  board  are  so  completely  engrossed  in  the  work  of  the 
Bureau  of  Factory  Inspection  that  they  are  not  available  for  other 
departmental  duties.  This  is  likewise  true  of  the  assistant  to 
the  second  deputy  commissioner,  who  is  nominally  a  part  of  th  • 
fetaif  of  this  bureau.  Believing  that  the  general  disposition  of  dis- 
putes should  be  localized  so  far  as  possible,  and  in  order  that  the 
Bureau  may  be  in  a  position  to  apply  that  principle  to  the  func- 
tion of  investigation  and  that  such  function  of  investigation  be 
shorn  as  much  as  possible  of  the  feature  of  official  or  State  inter- 
ference, we  recommend  that  the  Bureau  be  vested  with  powers  of 
compulsory  investigation  of  industrial  disputes,  and  that  pro- 
vision be  made  for  a  board  of  investigation  to  consist  of  the  official 
in  charge  of  the  Bureau,  together  with  two  citizens  to  be  desig- 
nated by  such  official  as  members  of  a  board  of  investigation,  the 
two  citizens  so  designated  to  have  for  the  purposes  of  investigation 
coordinate  powers  with  the  official  who  appoints  them,  and  to 
serve  only^  during  the  investigation  of  the  particular  dispute  for 
which  they  were  appointed.  We  also  recommend  the  substitution 
of  a  secretary  to  the  Bureau  instead  of  or  in  place  of  the  assistant 
to  the  second  deputy  commissioner.  The  object  of  the  last  recom- 
mendation is  to  complete  the  present  staflF  of  the  Bureau  numeri- 
cally, and  in  order  that  office  files,  records,  and  correspondence* 
of  the  Bureau  may  .be  in  charge  of  a  competent  official  with  prac- 
tical knowledge  of  the  subject  and  the  judgment  necessary  to 
jjroperly  dispose  of  routine  office  work,  and  keep  the  field  staff 
properly  advised  on  industrial  conditions.  The  statutes  (Labor 
Law,  §  141)  now  provide  for  such  a  secretary,  but  there  is  no  ap- 
propriation for  his  salary. 

There  is  an  increasing:  tendency  among  both  employers  and 
employees  to  call  upon  the  Bureau  for  advice,  information,  and 
assistance;  and  it  has  been  gradually  extending  its  field  of  us^^ful- 
ness  in  building  up  a  greater  confidence  in  it  on  the  part  of  those 
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to  whom  it  can  be  of  service.  While  »till  far  short  of  its  possi- 
bilities, considerable  progress  has  been  made  during  the  year  in 
enlarging  its  sources  of  information,  developing  its  systems  of 
investigation  into  and  cooperation  in  th6  adjustment  of  industrial 
disputes,  and  demonstrating  successful  methods  of  preventing  dis- 
putes. With  the  increased  powers  and  facilities  which  would 
follow  the  application  of  the  recommendations  herein  contained, 
there  is  no  doubt  but  that  its  usefulness  and  effectiveness  would 
be  greatly  enhanced. 

Respectfully  submitted, 

(Signed)     John  Lundbigan, 
Second  Deputy  Commissioner  of  Labor,  in  Charge 
of  Bureau  of  Mediaiion  and  Arbitration. 
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STATISTICS  OF  STRIKES  AND  LOCKOUTS. 

During  the  year  ended  September  30,  1906,  there  were  begun 
in  this  State  245  strikes  and  lockouts  of  sufficient  importance  to 
be  included  in  the  Bureau's  annual  statistics  of  such  disputes.* 
This  is  a  much  larger  number  of  disputes  than  has  been  recorded 
for  any  year  since  1900,  as  may  be  seen  in  the  summary  below. 
On  the  other  hand,  the  number  of  employees  involved  in  disputes 
this  year  was  less  than  in  any  other  of  the  last  four  years,  and  the 
total  loss  of  working  time,  while  it  exceeded  that  of  last  year,  was 
fjir  below  that  of  1902  or  1903.  Except  for  the  fact  that  disputes 
were  more  numerous,  therefore  the  year  1906  compares  fairly 
well  with  1905,  and  very  favorably  with  1903  or  1904.  Dis- 
turbance of  peaceful  industrial  relations  was  greater  in  1906,  how- 
ever, than  in  1901  or  1902. 

STRIKBB'AND  LOCKOUTS  IN  NEW  YORK  STATE,  1901-1906. 

no.  of  employees  involved.  no.  of  working  dats  lost. 

Ymar  Ended         * * »  * • . 

Sept.  30 —    Number.  Directly.  Indirectly.      Total.  Directly.    Indirectly.           Total. 

1901  (9  mo8.)$       130         22.205       22,851       46.066  502,166         317.501         820,667 

1902t 138         34.281         3.676       39.957  497,204           70.611         567,715 

1903 202       100.133       18.258     118.391  3,473.091         685,653     4,158.744 

1904 124         57.308       51,225     108,533  1,840,554     1,658,907     3.499.461 

1905 154         52.564       22.053       74.617  1922.775         355.221^1.277.996 

1906 245         56.454         7,252       63.706  1.568.245         100.036     1.668.281 

NUMBER    OF    DISPUTES. 

The  notably  larger  number  of  disputes  this  year  as  compared 
with  other  years  since  1900  was  due  princijmlly  to  increases  in 
the  building,  transportation,  clothing  and  textile  industries  as 
revealed  by  the  following  comparison  in  which  the  figures  for 

^According  to  the  standing  rule  of  the  bureau,  no  dispute  involving  less  than 
ten  employees  is  recorded  except  when  such  a  dispute  acquires  some  Importance 
by  reason  of  long  duration. 

t  Corrected  for  the  twelve  disputes  pending  in  last  year's  report  by  the  addf- 
tion  of  the  following  lost  time  to  that  included  In  the  report.  For  the  Syracuse 
horseshoers  (see  p.  82  of  1905  report).  1.200  days;  for  the  Tror  collar  starchers 
(p.  38),  86,000  days:  for  the  printers'  strikes  for  the  eight-hour  day  (p.  86),  which 
are  still  pending  as  the  present  report  goes  to  prefta,  time  lost  during  the  report  year 
1906  amounting  to  39,600  days  in  Buffalo,  d2,800  in  Rochester,  4,800  In  Syracuse 
and  9,300  in  Watertown.  In  the  other  six  cases  the  total  lost'  time  old  not 
exceed  that  credited  In   last  year's  report. 

X  Reylsed  figures. 

[24] 
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^1906  are  taken  from  Table  II,  following  this  analysis,  where  the 
principal  facts  as  to  disputes  are  given  for  each  industry  and 
its  different  branches. 


l-ft  Agriculture 

1-c  Fisheries , 

1.  Stone,  Clay,  glass  products 

2.  Metals,  machines,  conveyors 

3.  Wood  manuftetures 

4.  Leather  and  rubber  goods 

5.  Chemicals»  oils,  paints 

6.  Paper  and  pulp 

7.  Printing  and  paper  goods 

8.  Textiles 

9.  Clothing,  millinery,  laundering 

10.  Food  liquors,  tobacco 

11.  Water,  light,  power 

12.  Building  industry 

13.  Transportation  and  communication 

14.  Trade 

15.  Hotels,  restaurants,  etc 

16.  Professions  (theaters) 

Total 


1902.        1903.        1904.        1905.       1906. 


1 

•  •  •  • 

•  •  •  • 

1 

5 

8 

2 

13 

12 

49 

48 

24 

26 

30 

4 

7 

8 

7 

10 

7 

5 

6 

3 

4 

1 

2 

1 

•  •  •  • 

2 

6 

14 

5 

1 

8 

7 

2 

6 

13 

10 

9 

12 

9 

7 

17 

4 

.16 

8 

11 

22 

10 

6 

7 

8 

8 

1 

3 

•  ■  •  • 

1 

2 

25 

69 

40 

53 

85 

7 

9 

14 

9 

31 

•  ■  •  • 

•  •  •  • 

•  ■  •  ■ 

2 

2 

1 

1 

•  ■  •  • 

•  •  •  • 

4 

•  «  •  ■ 

■  •  •  • 

•  •  ■  • 

•  •  •  ■ 

2 

138 


202 


124 


15i 


246 


EMPLOYEES   AFFECTED. 


In  the  table  below  the  number  of  employees  affected  by  dis- 
jnites  in  each  industry  is  given  for  1906  and  for  each  preceding 
year  since  1901. 


NmiBRR  OF  EMPLOTBES  DlRECTr.T  AND  IN- 
DIRECTLY Affected  by  DibpxtTks  in — 


Industry. 

-a.  Agriculture 

1-c.  Firiieries 

1.  Stone,  Clay,  glass  products 

2.  Metals,  machines,  conveyances 

3.  Wood  manufactures 

4.  Leather  and  rubber  goods 

5.  Chemicals,  oils,  paints 

6.  Papa-  and  pulp 

7.  Printing  and  paper  goods 

8.  Textiles 

9.  Clothing,  millinery,  etc 

10.  Food.  Uquors,  tobacco 

11.  Water,  light,  power 

12.  Building  industry 

13.  Transportation,  communication.. . 

14.  Trade 

15.  Hotels,  restaurants,  etc 

16.  Professions  (theaters) 


Total 37,957 


1902. 

1903. 

1904. 

1905. 

1906. 

150 

270 

80 

555 

2,029 

510 

3,483 

6,512 

14.088 

H,6)« 

8,515 

3.181 

8,634 

1,273 

942 

119 

1,015 

533 

1,220 

4,525 

2,799 

232 

632 

110 

71 

76 

105 

1,851 

1,903 

485 

70 

96 

492 

378 

2,228 

1,267 

4,207 

628 

2,180 

531 

1,487 

2,673 

3,028 

5.573 

37.623 

21,625 

9,506 

1,378 

1,864 

1,263 

2,546 

1,684 

31 

113 

19 

65 

11,310 

79,719 

37,554 

33,766 

21.801 

1,559 

4,521 

16.831 

5,658 
268 

6,365 
310 

14 

57 

373 
140 

37.957 

118.391 

108,533 

74,617 

63.706 
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The  largest  number  affected  this  year  was  in  the  building 
industry  followed  in  order  by  the  clothing,  metal,  mineral,  trans- 
portation and  printing  industries  as  those  most  prominent  in 
respect  of  number  involved  in  disputes.  It  will  be  seen  that  the 
building  industry  has  been  first  in  this  respect  ever  since  1902 
with  the  clothing  industry  second  since  1903.  The  most  notable 
fact  in  the  comparison  with  previous  years,  however,  in  the  large 
decrease  this  year  in  numbers  affected  in  both  those  industries 
in  spite  of  the  conspicuous  increase  in  number  of  disputes  in  each 
as  above  noted.  It  is  noticeable  also  that  the  marked  increase 
this  year  in  number  of  disputes  in  transportation  caused  scarcely 
any  increase  in  number  of  employees  affected  in  that  industry. 
The  prominent  increase  this  year  in  number  of  employees  invol- 
ved in  disputes  were  in  the  metal,  mineral  and  printing  industries. 

A  classification  of  the  disputes  of  1906  according  to  number 
of  employees  directly  involved,  with  comparative  figures  for 
1905,  is  as  follows: 


Employees  1900.  1905. 

directly 

Inyolved. 
l-« 

10-19 : 

20-49 

60-99 

100-199 

200-499../. 

600-999 

1.000  -f 

Total 246  100.0  164  100.0 


Disputes  with  from  20  to  49  direct  participants  were  most 
numerous  followed  by  the  class  with  50  to  99  participants  while 
the  two  grades  together,  that  is,  disputes  with  from  20  to  99 
employees  directly  involved^  constituted  fifty  percent  of  the 
total  number.  It  will  be  seen  that  the  proportion  of  disputes  of 
small  dimensions  (less  than  50  participants)  was  less  this  year 
than  last  and  that  the  proportion  of  larger  disputes  (200  or  more 
directly  concerned)  was  greater.  That  in  the  face  of  this  fact 
the  total  number  of  disputants  this  year,  with  a  far  greater 


Number. 

Per  cent. 

Number. 

Per  cent. 

6 

2.0 

27 

11.0 

26 

16.6 

70 

28.6 

64 

86.0 

56 

22.9 

22 

14.3 

33 

13.6 

24 

15.6 

27 

11.0 

16 

10.4 

10 

4.1 

2 

1.3 

17 

6.9 

10 

6.6 
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number  of  disputes,  was  but  little  larger  than  last,  as  previously 
indicated,  is  due  to  a  greater  number  of  very  large  disputes  last 
year  in  the  class  with  1,000+  employees  directly  involved.  Thus 
there  were  last  year  four  disputes  each  of  which  involved  4,000 
or  more  workpeople,  with  a  total  of  32,190  for  the  four,  as 
compared  with  only  one  such  this  year,  namely,  one  with  6,000 
workers  as  direct  participants. 

DURATION  OF  DISPUTES. 

In  addition  to  number  of  employees  involved,  the  duration  of 
disputes  is  of  principal  significance  in  measuring  the  importance 
of  industrial  disputes.  In  General  Table  VI  in  following  pages 
the  disputes  of  1906  are  classified  according  to  duration  meas- 
ured in  working  days  and  below  is  a  condensed  summary  of  that 
table.  The  great  majority  of  the  disputes  did  not  exceed  one 
month  (4  weeks)  in  duration.  In  respect  of  working  time  lost 
the  few  disputes  of  long  duration  in  the  class  of  25  weeks  or 
over  are  most  conspicious  accounting,  as  they  do,  for  46  percent 
of  the  total  lost  time  in  all  the  vear's  disputes. 


Number 

Duration.  of 

disputes. 

Under  1  week 93 

1  week  and  under  2  weeks 43 

2  weeks  and  under  4  weeks 53 

4  weeks  and  under  6  weeks 10 

6  weeks  and  under  8  weeks 9 

8  weeks  and  under  10  weeks 6 

10  weeks  and  under  15  weeks 6 

15  weeks  and  under  20  weeks 1 

20  weeks  and  under  25  weeks 3 

25  weeks  or  over 7 

Indefinite 5 

Total 245 


The  aggregate  duration  of  disputes,  or  total  working  time 
lost,  in  which  both  the  elements  of  numbers  involved  and  duration 
are  combined,  constitutes  the  best  general  measure  of  the  dis- 
turbance of  industry  by  industrial  disputes  and  in  the  following 


Emyloyees 

directly 

Aggregate 

concerned. 

duration. 

10,270 

23.738 

6.546 

51,396 

12.237 

169.863 

11.451 

192,647 

5,337 

173,734 

782 

86,948 

1.542 

92,101 

380 

86.480 

963 

54,900 

6,637 

726,136 

800 

11,812 

56.454 

1,568.245 
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table  are  given  the  totals  of  working  days  lost  in  1906  in  each 
industry  with  comparative  figures  for  the  years  1902-1905. 

Aqgregate  Duration  of  Dibputes  Begun  in — 

1902.             1003.             1004.             1005.  1006. 

1-a.  Agriculture 800     

1^  Fisheries 16,200     1,680 

1.  Btone,  clay,  glass  products      7,617          82,050            5,070          64,650  100.652 

2.  Metals,   machines,   oonrey- 

ances 134,642        330,812        242,440  51,874-      160,573 

3.  Wood  manufactures 45,100          52,250                825          20,805  0,820 

4.  Leather  and  rubber  goods. .     38,633        174,005        401,815            4,008  27,701 

5.  Chemicals,  oils,  paints 660            1 ,202                525     445 

6.  Paper  and  pulp 0.082          25,636            3,000            1 ,540  272 

7.  Printing  and  pcper. goods.  .     26,018            0.700          68,420        100.602  611.648 

8.  Textiles 28,008          44,801           17,528          32,682  36,352 

0.  Clothing,  millinery,  launder- 
ing      36,784         133,072        030,517         300,037  210.540 

10.  Food,  liquors,  tobacco 20,800          35,762          43,866          37,450  28.453 

11.  Water,  light,  power 1 .488            4,586     10  820 

12.  Building  industry 150,874     3,^65,127     1,200,574        513,677  421,167 

13.  Transportation    and    com- 

munication      36,835          80,178        575,764          41,046  52,044 

U.  Trade 18  1,430 

15.  Hotels,  restaurants,  etc 675                684           283 

16.  Professions  (Theaters) 302 


Total 567,715    '4,150,044     3,400,461     1.277,006     1,668,281 

Tlie  printing  industry  suffered  most  from  disputes  this  year 
and  there  was  nearly  five  times  as  much  lost  time  in  that  industry 
in  1906  as  in  any  other  of  the  last  five  years.  After  printings, 
ihe  building  trades  suffered  most  conspicuously  in  1906,  but  th 
notable  fact  here  is  a  decrease  as  compared  with  1903,  1904  or 
3  905,  in  each  of  which  years  the  building  trades  wore  much  the 
most  conspicuous  sufferers.  The  clothing  trades  come  third  in 
respect  of  time  lost  this  year  but  here  again  there  was  a  notables 
decrease  this  year.  The  metal  and  machinery  industry  stands 
fourth  and  was  disturbed  by  labor  conflicts  this  year  much  more 
than  last  but  far  less  than  in  1903  or  1904.  Group  I  —  stone,, 
clay  and  glass  products  —  which  is  fifth  in  point  of  aggregate 
duration  of  disputes^  lost  more  time  than  in  any  previous  year 
since  1901. 

PRINCIPAL  DISPUTES. 

As  a  rule,  in  statistics  of  strikes  and  lockouts,  a  few  important 

disputes  are  the  controlling  factor  in  the  general  totals.     As  such 

principal  element  in  the  figures  for  1906  the  32  disputes  which 

involved  the  loss  of  10,000  or  more  days  of  working  time  are 

summarized   in   the   table  on   pages   30-31,   being   arranged   in 
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the  order  of  their  importance  as  measured  by  a^regate  duration. 
The  number  of  such  disputes  this  year  was  twice  as  great  as  the 
number  (15)  for  1905. 

A  rearrangement  of  these  32  leading  disputes  of  the  year,  as 
below,  will  serve  to  show  the  principal  sources  of  industrial  dis- 
turbance in  those  industries,  in  which  the  total  of  time  lost  this 
year  amounted  to  25,000  or  more  working  days. 


100.652 


160,573 


27.701 


i  Prinepal      Entire 

IiTDUBTHT  AKD  PRINCIPAL  DiBPum.  disputes.    industry. 

1.  Stone,  clay  and  glass  products: 

8.  Ulster  County  brickmakers 48.000     

13.  Dutdiess  County  brickmakers 84.000     

Total 77.000 

2.  Metals,  machines  and  conveyances: 

6.  Buffalo  iron  moldera 49.000 

18.  Troy  foundry  laborers 25.000 

21.  Buffalo  car  repairers 17.860 

22.  Buffalo  boilermakers 16.758 

23.  New  York  City  gold  beaters 15.300 

25.  Troy  machinists 18.600 

Total 137.598 

4.  Leather  and  rubber  goods: 

28.  Syracuse  shoe  workers 12.000 

29.  New  York  City  ^Aff  ftndjBuit  case  makers  11,626 

Total 23,626 

7    Printing  and  paper  goods: 

1.  New  York  City  oompotltora.  etc 286,423 

2.  New  York  CLtj  Uthographers 232,592 

12.  New  York  (Xty .compositors,  etc 85,648 

15.  Buffato  lithographers 27,000 

17.  RodMster  Uthographeis 25,000 

T6tal 606,668 

8,  TtztUes: 

26.  Qlendale  silk  rfbboo  weaven 12,600 

27.  Amsterdam  knitters 12,500 

Tdtal 25,100 

9    Clothing,  mHUnery,  laundering: 

4.  New|York  City  ooat,  pants  and  Test  *»! 

makers 78,584     

9.  New  York  City  laeket  makers 42,680    

11.  TTtica  coat,  pants  and  Test  makers 86,480    

16.  New  York  City  pants  maksn 25,500     

82.  New  York  dtj  knee  pants  maken 10,000    

Total 188,244          219,549 


Percentage] 

of  lost  time 

in  principal 

disputes. 


76.5 


85.7 


85.3 


611,648 


99.0 


86,852 


69.0 


Si.7 


icbut  ot  La30B. 
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b)  Aug.  ■ 


•06- 


..(e).Mardi2-UKr  ZS. 
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Mky  8-31. 
Usy  1-June  IS. 
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May  1-July  33. 

July  2- Aug.  1. 

Hay  I-e. 

Juno  12-July  7. 

Jan.  1-Feb.  28. 
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June  S-Aug.  17. 
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1)1  July  2«,  'oe-June  IS.  'O: 
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FUTES  BEGUN  IN  1906. 


EiiFLOTBis  Involved. 

WoBxnro  Dats  Lost  bt 

ElfPLOTBBS. 

Duratioa 
(weeks). 

Directly. 

Indirectly. 

Total. 

Diieetly 
oonoemed. 

Indirectly 
affected. 

Total. 

62'f 

1.668 
1,316 
3,000 

775 
6,000 

800 
1,600 
2,900 
1,067 
1,500 

880 

340 

1.500 

1.485 

239 

1,200 

170 

278 

900 

2,180 

1,430 

167 

270 

500 

300 

310 
350 
189 
183 
150 
340 
1,300 

1,668 
1,316 
3.000 
1,008 
6.000 
1,000 
1,600 
2,900 
1,067 
1,500 
380 

340 
1,500 
1,485 

239 

i.roo 

170 

1,433 

900 

2,180 

1,430 

434 

270 

500 

400 

310 
1,450 
314 
188 
150 
340 
1.800 

386,433 
332,592 
140,000 
56,675 
60,000 
44,000 
45,100 
43.000 
42.680 
37.500 
36.480 

35.648 
34.000 
28.870 
27,000 
18,000 
25,000 
10.000 
22.500 
19,620 
17,850 

6,013 
15,390 
14,700 

6,800 

12,600 
2.500 
10,000 
11,626 
10,000 
10,000 
10,000 

386,423 

333,693 

140.000 

73,684 

60.000 

53 

281 

1? 

21 
7 

233 

17,009 

200 

5,000 

49,000 
45.100 

3 

43.000 

? 

43,680 
37.500 

16 

36.480 

? 

35,648 
34,000 
38.870 

sf 

37.000 

2i 
62 

566 

7,606 

35,500 
26.000 

12 

4 

1,155 

15,000 

25.000 
22,600 

i* 

19,620 

17.860 

•     8 

267 

10,745 

1'6;758 
15,390 
14,700 

fti 

10 

200 

6,800 

13.600 

12,600 
12,600 
12,000 
11.630 

2 
431 

12 

1,200 
25 

10,000 
2,000 

20 

10,000 
10.000 

IS 

31 

••••• 

....... 

10.000 

X  Manhattan  Borough. 
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Industbt  and  Principaij  Disputes. 
2.  Building  industry: 

3.  New  York  City  houseamiths 

5.  New  York  City  painters  and  decorators 

7.  New  York  City  plumbers 

10.  New  York  City  plumbers 

14.  New  York  City  carpenters 

19.  New  York  City  plumbers'  helpers 

30.  BulTalo  sheet  metal  workers 

31.  New  York  City  housesmiths 


Total, 


13.  Transportation  and  communication: 

20.  Buffalo  dock  workers,  etc 

24.  New  York  City  scow  trimmers , 


Total. 


Principal      Entire 
disputes,    industry. 


Percentage 

of  lost  time 

in  principal 

disputes. 


140.000 
60.000 
46.100 
37.600 
28.870 
22.600 
10.000 
10.000 

363.070 


19,620 
14.700 

34.320 


Grand  total  (32  principal  disputes  and 

aU  industries) 1.446.621 


421.167 


84.0 


62.644 


1,668.781 


66.3 


86.7 


LOCALITIES  CHIEFLY  AFFECTED. 

The  table  of  principal  disputes  above  reveals,  with  but  two  ex- 
ceptions, the  localities  most  affected  by  disputes  in  1906.  Sum- 
marized below  (from  General  Table  VII  in  following  pages) 
are  figures  for  the  12  localities  in  which  as  many  as  1,000  em- 
ployees were  involved  in  disputes,  or  in  which  disputes  caused 
the  loss  of  as  much  as  10,000  daye  of  working  time.  As  usual, 
l\ew  York  City  is  foremost,  with  over  71  percent  of  the  total  lost 
time  in  the  State.  By  reference  to  the  preceding  table  of  prin- 
cipal disputes  arranged  by  industries,  it  will  be  seen  that  about 
one-half  of  the  time  lost  in  the  metropolis  was  in  the  three  lead- 
ing disputes  in  the  printing  trades. 


■1IPLOTBB8  AFTBOTBD. 


WOBXINO  DATB  IX>0T  BT  THOBI 


New  York  State. . . 
New  York  aty. . . . 

Buffalo 

Troy 

Ulster  County 

Utic» 

DuteheH  County . . 

RodiMter 

Syracun .'. . 

AmsterdBm 

OleiidBto 

SditoeetBdy 

Albnj 


DlBputet. 

246 

106 

16 

4 

1 
10 
1 
9 
0 
8 
1 
6 
II 


DirecUy. 

66,487 
34.143 

7,010 
783 

2,900 
983 

1.600 
667 

1,020 
329 
210 
90S 
717 


Indirectly. 

7,262 

1,862 

616 

1,628 

69 

106 

314 

1,236 

620 
410 


Directly 
concerned. 

1,668,746 

1,164,807 

136,162 

21,268 

43,000 

39,261 

84,000 

30,438 

17.234 

3,130 

12,600 

8,072 

S.43Q 


Indirectly 

affected. 

100.086 

29,689 

16,249 

24,992 

866 

1,000 

8.980 

10,180 

8,790 
S.304 


Total. 

1,668,781 

1,194,846 

161,411 

46,846 

43,000 

89.616 

84.000 

81.488 

81,214 

13,810 

12,600 

11.862 

10.788 
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CAUSES  OF  DISPUTES. 

In  the  present,  as  in  earlier  reports,  the  disputes  of  the  year 
have  been  tabulated  by  causes,  each  dispute  being  counted  once 
only  and  classified  according  to  its  principal  cause  or  object  in  the 
comparatively  few  cases  in  which  more  than  one  subject  figured 
as  actual  causes  of  the  cessation  of  work.  Briefly  summarized, 
the  results  of  such  a  tabulation  for  1906  are  as  follows: 

Working 
dftyslost 

Number  Employees  by  those  j 

of  directly  dlrectlyj 

Causes.                                                                disputes.  Involyed.  concemed. 

Increase  of  wages....; 104  24,181  480,780 

Reduction  of  wages 8  6,427  66,145 

Reduction  of  hours 27  7,825  702,989 

Longer  hours 2  186  177 

Trade  unionism 64  18,830  207,806 

Employment  of  particular  classes  Or  persons 22  2,880  71 ,923 

Working  arrangemento 19  1.648  81.416 

Misoellaneous 1  27  2,000 

Total 246  56.464      1,668.245 

As  usual,  the  question  of  wages  was  the  most  frequent  cause  of 
disputes,  and  with  the  prevailing  business  prosperity  of  the  year 
it  was  naturally  in  most  cases  a  question  of  higher  wages  and  for 
this  object  nearly  43  percent  of  the  workpeople  directly  concerned 
in  disputes  were  contending.  The  relatively  large  number  of  em- 
ployees, as  compared  with  number  of  disputes,  who  appear  as 
resisting  reductions  in  wages  is  due  to  the  fact  that  the  strike  of 
6,000  painters  in  New  York  Oity  (see  table  of  principal  dis- 
putes above),  was  primarily  in  opposition  to  a  proposed  rate  of 
wages  for  rough  work  in  preparing  walls,  etc.,  far  below  that  for 
r^ular  decorating  work.  In  recent  yeargi  trade  unionism  has  1t)een 
a  prominent  cause  of  disputes,  and  this  year  that  subject  is  next 
most  prominent  after  questions  of  wages,  both  as  to  number  of 
disputes  caused  and  number  of  employees  concemed  therein.  A 
rough  classification  of  the  different  phases  of  unionism  involved, 
as  below,  reveals  the  fact  that  there  were  very  few  controversies 
over  the  simple  right  to  belong  to  an  organization,  and  that  the 
chief  contentions  were  for  the  recognition  of  the  union  in  the 
negotiation  of  the  terms  of  employment,  that  is,  for  collective 
bargaining  through  the  imion,  or  for  the  control  of  the  terms  of 
employment  through  the  exclusive  employment  of  unionists,  or  the 
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closed  shop.  There  was  a  notable  number  of  disputes  this  year,  in 
which  emi)l(>yers  were  made  to  suffer  through  quarrels  between 
rlv^al  organiations  in  the  same  trade.  All  but  three  of  these  were 
in  New  York  City. 

Number  Employeaf 

of  directly 

Cause  or  Object.                                                                     disputes,  concerned. 

The  right  of  organixatlon 6  880 

Recognition  of  union 14  8.070 

'Closed  shop" 26  2,026 

Disputes  between  rival  unions 16  1 ,  170 

Miscell&neous 3  1,270 

Total , 64  18,880 

Efforts  to  shorten  hours  of  labor  stand  third  in  importance  ikU 
year,  as  they  have  usually  of  late  years,  among  the  causes  of  dis- 
putes and  are  especially  notable  this  year,  owing  to  the  general 
strike  of  lithographers  in  New  York  City,  Buffalo  and  Rochester, 
and  of  the  compositors  in  New  York  City,  both  for  an  eight-hour 
day,  these  stubborn  disputes  having  been  so  long  continued  as  to 
make  the  working  time  sacrificed  for  this  cause  greater  than  that 
lost  for  any  other.  A  considerable  number  of  disputes  grew  out 
of  the  employment  or  discharge  of  particular  classes  or  persons, 
or  out  of  unsatisfactory  working  conditions,  but  all  of  these  were 
among  the  less  important  disputes  of  the  year  with  only  two  ex- 
ceptions, namely,  the  strike  of  coat  makers  in  Now  York  City, 
who  demanded  the  re-employment  of  certain  of  their  number  who 
had  been  discharged,  and  the  strike  of  gold  beaters,  also  in  New 
York  City,  who  demanded  the  abolition  of  so-called  "  sweatshop  " 
work  in  their  trade  (see  foregoing  table  of  principal  disputes). 

RESULTS  OF  DISPUTES. 

Summarizing  from  General  Table  TIT,  results  for  all  disputes 
together  and  for  those  under  each  cause  were  as  follows : 

DfPLOTKM  DlRlcn.T  OOMCMUflS 
NUICBBB  or  DBPUTB—  IN 


Won  by  Won  by    Com-  Won  by  Wonbgr  Cooi- 

Catisb.                         emidbyers.  workenkpromtoed.  Total  cxnployen.  workwt.  promtaed.  ToteL 

IncNMe  of  wm«ef 32          40          32  104  7,9M  6.216  10.280  24.181 

Reduction  of  WBCM 3       ....            3  6  810    6.U7  6.427 

BadueUon  of  boun 8           7          12  27  2.690  1,749  8,886  7.826 

Lonfgerhoura 1       ....            1  2  100    86  186 

Trideanionlnn 34          26            4  64  6.841  2.777  4.212  18,880 

Employnwnt  ol  partkmbr  iIiwm 

or|p«on«....V: 17            6       ....  22  1.448  037    9.380 

Working  wnncMnmla 10           6           8  19  855  202  601  1.648 

lusooUanMQi • l        ....        ....  1  27  ,.  27 

TVilU 106          84          55  246  19.«i2  11,880  24.622  56.464 

Total  time  lo«t   by   employees 

direeUy  InTolved 710.108  187.197  661,850    1,568.246 
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On  the  whole  the  balance  of  results  appears  distinctly  on  the  side 
of  the  employers.  That  is,  they  were  entirely  successful  in  more 
disputes  and  in  disputes  with  a  greater  total  of  workpeople  directly 
concerned,  than  were  the  employees.  It  is  to  be  borne  in  mind, 
however,  that  more  often  than  not  in  labor  disputes  it  is  the  work- 
people who  are  moving  for  a  change  from  existing  conditions  and 
that  in  such  cases  a  compromise  represents  ordinarily  a  distinct 
gain  for  the  employees  and  a  corresponding  concession  for  the 
employer.  This  is  especially  true  where  an  increase  of  wages  or  a 
reduction  of  hours  is  at  issue  and  it  will  be  seen  that  in  those  dis- 
putes of  this  year  in  which  an  advance  of  wages  was  the  principal 
object,  the  workpeople  were  wholly  or  partially  successful  in  two- 
thirds  of  the  cases  and  for  two-thirds  of  the  employees  directly 
concerned.  In  disputes  over  reduction  of  hours,  likewise,  a 
similar  result  of  complete  or  partial  success  appears  on  the  side 
of  the  employees  but  not  in  so  large  a  proportion,  as  respects  num- 
bers involved,  as  in  disputes  over  increase  of  wages  because  of  the 
total  failure  of  the  lithographers'  strikes  for  the  eight-hour  day 
in  New  York  City,  Buffalo  and  Rochester  (1,725  employees  di- 
rectly concerned). 

On  the  other  hand  where  reduction  of  wages  or  increase  of 
-hours  is  at  stake,  a  compromise  signifies  some  advantage  for  the 
employer  rather  than  the  worker.  Only  the  former  subject  has 
any  prominence  among  causes  of  disputes  in  1906  and  that,  as 
already  noted,  because  of  a  single  dispute,  the  painters  strike  in 
New  York  City.  So  far  as  the  matter  of  reduction  of  wages  alone 
was  concerned  this  dispute  would  have  fallen  in  the  class  of  those 
won  by  the  workpeople  because  the  proposed  reduction  of  wages 
for  rough  work  was  successfully  resisted.  But  combined  with  that 
issue  was  a  demand  for  increased  wages  on  regular  work  and  the 
final  waiving  of  this  in  the  settlement  serves  to  throw  the  dispute 
in  the  class  of  compromises. 

Especially  notable  is  the  proportion  of  success  attained  by  em- 
ployers in  disputes  over  trade  unionism,  the  second  largest  of  th(i 
groups  according  to  causes.  In  these  the  employers  were  wholly 
successful  in  one-haK  the  disputes  in  which  were  involved  nearly 
one-half  of  all  the  employees  who  contended  over  that  issue  in 
strikes  and  lockouts  this  year.     As  great  or  greater  was  the  em- 
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ployer's  proportion  of  success  in  the  less  prominent  groups  o£ 
disputes  in  which  the  employment  of  particular  classes  or  persons 
or  working  arrangements  fibred  as  the  main  cause. 

MODES  OF  SETTLEMENT. 

General  Table  V  summarizes  bv  industries  the  modes  of  settle- 
ment  of  the  disputes  of  1906.  The  totals  for  the  various  methods 
may  be  readily  compared  in  the  following  transcript  from  that 
table: 

Employeei 
affected 
Number       (diractlj 
of  or 

Mode  or  Settleiient.  disputes,     indlreetly). 

Direct  negotiations  of  the  parties  or  their  representatWes 133  37,800 

Return  of  employees  to  work  on  employers'  terms 69  17,716 

Employment  of  new  hands  in  strikers  places 31  3,313 

Conciliation  by  permanent  trade  board  or  mediation  of  third  party  10  4,859 

Arbitration  by  permanent  trade  board 1  235 

Arbitration  by  individuals 1  888 

ToUl 345  63,706 

More  than  one-half  of  the  disputes,  in  which  over  one-half 
of  all  the  employees  affected  were  involved,  were  settled  by  direct 
negotiations  between  the  parties  or  their  representatives.  These, 
together  with  the.  few  cases  settled  by  conciliation  or  arbitration 
before  a  trade  board  or  third  party,  a  total  of  145,  represent 
with  but  few  exceptions  the  disputes,  139  in  number,  in  which 
the  workpeople  gained  all  or  some  part  of  their  contentions.  On 
the  other  hand  the  cases  in  which  the  employers  by  superior  en- 
durance finally  forced  the  employees  to  return  unconditionally  to 
work  or  were  able  to  secure  new  hands  in  place  of  the  strikers, 
a  total  of  100,  correspond  very  closely  to  those,  106  in  number, 
in  which  the  employers  were  wholly  successful. 

Of  the  10  disputes  classed  as  settled  by  conciliation  through 
outside  parties  5,  in  which  2,699  workpeople  were  involved,  were 
settled  through  intervention  of  representatives  of  the  State  Board 
of  Mediation  and  Arbitration  (for  details  of  these  cases  see  sum- 
mary of  the  board's  work  in  foregoing  pages);  one  dispute  (strike 
of  392  brickmakers  in  Coeymans)  was  settled  by  a  conference  of 
representatives  of  the  parties  arranged  by  the  civil  and  military 
authorities  which  had  intervened  to  preserve  order  during  the 
strike;   another  dispute  (quarry  workers'  strike  in  Buffalo)  ia 
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which  70  employees  were  involved  was  settled  by  impartial  inter- 
vention of  a  central  trades  and  labor  council;  another  with  70 
employees  concerned  (iron  molders  in  Rochester)  was  settled  by 
the  conference  committee  of  the  Stove  Founders'  National  Ds- 
fense  Association  and  the  Iron  Molders'  Union  of  North 
America;  another  dispute  (that  of  1,008  coat  makers,  etc.,  in 
New  York  City)  was  settled  by  the  mediation  of  a  prominent 
clothing  manufacturer  from  another  city;  and  one  dispute  (20 
laborers  employed  by  the  city  water  department  of  Yonkers)  was 
terminated  by  the  intervention  of  the  mayor  of  the  city. 

Of  the  two  arbitration  cases,  one  (225  masons  and  laborers) 
was  before  the  Building  Trades'  Arbitration  Board  in  Yonkers 
while  the  other  (388  laundry  workers  in  Troy  involved)  came  be- 
fore a  temporary  board  of  three  persons  one  each  named  by  the 
parties  with  the  third  chosen  by  the  other  two. 

It  will  be  seen  that  out  of  the  245  strikes  and  lockouts  of  the 
year  only  seven  were  terminated  by  permanent  special  agencies 
for  industrial  peace.  This  result  signifies  nothing,  of  course, 
as  to  the  amount  of  work  which  was  accomplished  by  such 
agencies  during  the  year.  On  the  contrary  it  serves  only  to 
emphasize  the  fact  that  the  work  of  such  agencies  lies  in  th(5 
prevention  rather  than  in  the  settlement  of  strikes  and  lockouts. 
A  striking  example  of  this  appears  in  the  case  of  the  General 
Arbitration  Board  of  the  Building  Trades'  Employers'  Associa- 
tion and  unions  in  New  York  City,  which  is  said  to  represent 
about  80,000  mechanics  and  their  employers.  Not  a  single 
strike  or  lockout  appears  in  the  years'  statistics  as  settled  by  that 
board.  Nevertheless  the  reports  for  1906  presented  at  the  an- 
nual meeting  of  the  board,  according  to  press  dispatches,  "  showed 
that  the  year  ^vas  remarkably  free  from  building  strikes  and  that 
the  arbitration  agreement  had  been  an  effective  means  of  avertinr^ 
strijkes  and  other  labor  troubles  in  the  building  trades." 
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TABLE  I— DETAILED  STATEMENT  OF^  DISPUTES  RE 


Ebtablbbmbnib  Involyd. 

Emplotvh. 

DUBA 

• 

No. 

Clawd. 

Total. 
No. 

OoenpcttioiL 

NUMBBE  lifVOLTD. 

Date. 

INDDSnT  AND  LOCAUTT. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

Days. 

DVNXIBK. 


Ghslbba,  Dutchess 
Junction  and  Fish- 
kill  Landing 

coktmans 


Glabco,  Einobton,  East 
Kingston  and  Pobt 
EWKN 


MiCHANICYILLX. 


UncA. 


NlWHUBGH. 

Plaster  mill 


Oakfield. 
Qypeuin  manufacture. 


Alb  4  NT. 
Gnnite  cutting. . , 


Albion-Medina. 
Sandstone  pruducers. 


Buffalo. 
Stone  quairieu... 


Quarry. 


Dz  Witt. 


Nkw  Yosx,  Manhattan 

AND  Bkookltn. 
Stone  cutting 


4 


16 
5 


24 

3 

1 


1 


5! 


40  Engineers  and  firemen . . 
40|FlshermeD 


401 
40 


40 
40 


FISH 

21 


OcL2»- 

Nov.  18 


I.  STONB  AHD 


16 
5 


1,500 
392 


Brick. 

BrickmakerB 

Briekmaken — 


1,500 
302 


24   2.900  Briekmaken 2,900 


340,Brickmakers. 


130  Brickmakers 

I 

I  Plaster  and  Gypsum. 

166  Laborers,    coopers    and| 
trimmers. 


1.500 
392 


314 
130 

166 


!  2.900 

I 

26       340 
130 


106 


500  Laborers 

Granite  and  Stone. 


May  3-31.... 
May  7-18.... 


Mayl&- 

June4 
April  27- 

Mayll 

June 2-3. ... 


May  1-12.. 


250         250       500  Sept.  10-15 


5fi  Tiranite  cutters. 
3  Tnril  sharpeners . 
10  Helpers 


50' 


3 
10 


50Marehl-31 
3 
10 


265  Paving  block  cutters . 


5'        70  Quarry  workers  ■ 


26.5 ,      265  April  4-28. 


li        24  Laborers. 


16  Carvers 

66Cuttere 

13  Machine  hands. 

18  Sawyers 

30  Laborers 

27  Others 


70 


11 


15 
61 
13 
IS 
30 
25 


70 


June  1-6. 


13        24'May  21-23.. 


15  Oct.  19- 

61  Xov.  16 

131 
18' 
30. 
25 


25 
11 


17 
18 

1 
11 


27 


22 


25 


•  Estimated  on  basb  of  kns 
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noN. 


nnilATBD  DATS  LOST. 


Di- 
rectly. 


Total. 


Principal  Gauss  or 
Objkct. 


Result. 


MODK  OF  SlTTUEMKNT — 

Rkmarks. 


BRISS. 

1.680 


1.680 


.^gainst  reduction  in 


Compromise  reduction. 


Direct    negotiation    of    the 
parties. 


CLAY  PRODUCTS. 


34,000 
8,510 


43.000 
3.962 

130 
1,826 


338 


34.000 


For  recognition  of  the  union . 


3,510  For  recognition  of  union;  rfr- 
duetion  of  daily  "stent"  of 
brick    and    increase    of 


43.000 
4.300 


Strike  failed. 


Strikers  returned  to  work. 


1.500 


1.350 


5.830 


1,500 


351 


130 


1,826 


♦2.900 


3,000 


1,701 


5.830 


350 


105 


*2.900 


For  recognition  of  the  union . 

For  increase  in  wages  of  10 
percent. 

For  increase  in  wages  of  $4 
per  month. 


Lockout  In  opposition  to  pro- 
posed reduction  of  hours 
m>m  10  to  9  per  day  with- 
out decrease  of  pay;  un- 
conditional closed  shop; 
use  of  union  label  and 
overtime  work  only  at  the 
option  of  employees  and 
with  extra  pay. 

For  increase  in  wages  of  5 
cents  per  hour. 


Unfon  not  recognised;  daily  Conference  of  emploTeri  with 


'stent"  of  brick  reduced. 

Strike  failed 

Wages  advanced  10  per  cent. . 

Wages  increased  $4  per  month 


No  reduction  of  houn,  in- 
crease in  wages  and  union 
shop  conditional  upon 
union's  ability  to  furnish 
sufficient  number  of  em- 
ployees. 


Strike  failed. 


For  increase  of  wages 
13  to  13.20  per  day. 


from 


For  clause  In  annual  agree- 
ment guaranteeing  fidfill 
ment  of  terms  of  agree- 
ment in  the  event  of  the 
subletting  of  a  quarry. 

To  enforce  terms  of  wage 
agreement  supposed  to 
have  been  violated. 

For  increase  in  wages  of  25 
cents  per  day. 


representatives  of  strikers 
arranged  by  military  and 
civil  authorities.  (C/.Chap. 
IV.) 

Strikers  returned   to   work. 

iCf.  Chap.  IV.) 
Conference  of  employers  with 

committee  of  strikers. 

Strikers  were  unorganised. 
Direct   negotiations   of    the 

parties. 


Conference  of  members  of 
firm  with  union  committee. 
Agreement  signed.    (Chap. 


Wages  advanced  to  13.20  per 
day. 


Clause  not  inserted  In 
ment  but  officers  of  com- 
panies promised  to  see  that 
no  workman  should  lose  his 
wages  in  case  of  subletting. 

No  change  in  working  con- 
ditions. 


No  change  in  wages. 


For  the  re-employment  of  Strike  failed . 
four    stone    cutters    dis- 
cluu'ged  for  non-payment  ^ 

of  dues  to  union  formed 
under  the  general  arbitra- 
tion plan  of  the  Building 
Trades  Employers'  Asao- 
ciation,  the  strikers  being i 
members  of  an  older  or-; 

gsniiation  not  recognized  i 
y  the  employers'  associa- 
tion. I 


All  strikers  except  the  leaden 
returned  to  work. 


Conference  of  union  commit- 
tee with  the  employer. 


Conference  of  representatives 
of  firms  and  the  unton. 


Absence  of  violation  of  ame- 
ment  made  plain  to  strikers 
by  officers  of  Central  Trades 
and  liabor  Council. 

Some  of  the  strikers  returned 
to  work,  places  of  others 
fiUed. 

After  they  had  been  out  one 
day  the  places  of  40  strikers, 
employeid  by  one  firm,  were 
filled  with  members  of  the 
new  unk>n;  other  strikers 
returned  to  work.  Forty 
went  out  Oct.  19  and  their 
places  were  filled  on  the 
20th;  45  went  out  Oct  26 
and  returned  Nov.  15;  77 
went  out  Oct.  28  and  re- 
turned Nov.  17. 


reported  by  union. 
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Ebtablbhmbntb  Involvbd. 

Emplotub. 

DUBA 

Na 

aoeed. 

Total. 
No. 

Occupation. 

NUMBSS  INTOLTBD. 

Date. 

INDU8TST  AND  LOCALITr. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

Days. 

Nbw  Yobk  Citt. 
Gold  leaf  factories.... 


Niw  Yobk  Citt. 
Manufacture  of  gas  fix- 
tures  


Onbida. 
Silver  plated  ware  factory 


BurPALO  AND  ViaNITT. 

Machine  works  and  foun- 
dries. 


Albany. 
Gas  stove  and  novelty 
works. 


Machinery  and  job  foun- 
dry. 
Stove  works 


.^MBTBRDAM. 

Machine  works  and  job 
foundries. 


RnCHBBTEB. 

Stove  foundry 


20 


25 


20 


270 
(90) 


28 

6 


04 

(5) 


800 
5.000 


4 

86 

3 

11 

42 

9 


16 

21 

4 

14 

300 


1 
9 
4 
5 
40 


78 


Manufacturefl  of 
Gold,  Silver  &  Brass. 


Goldbeaters.... 
Thereof  women.. 


Helpers. 


Silver  worikars... 

Thereof  women. 


Foundries. 

Molden  and  coramakers . 
Others 


Coremakers — 

Molders 

Pipe  mounters. , 
Stove  mounters. 

Laborers 

Others. 


Molders 

Others 

Cupola  melters... 
Foundry  laborers. 
Othere 


Foreman . . 
Holders. . . 
Machinisls. 
Laborers. . 
Others. 


Molders. 


270 
(90) 


28 
6 


36 


800 


4 

86 


16 


4 

14 


70 


n.  METALS.  MACHINES 


200 


3 
11 
42 


21 


300 


270 
(90) 


28 
6 


Aug.9- 


Oct.  13 


Sept  1-16. . . 


36  April  2- 

'    June  30 


800'May^ 

200  Gets 


4 

86 

3 

11 

42 


June  25- 

Julyl2 


16  June  l»-27. 
21 

June  18-19. 


4 

14 
800 


70 


June  15- 
.  July  23 


July  18-20.. 


57 


12 


77 


127 


15 


IS 
2 


3t 


*Gstlmated;  machinists  and  laborert 
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now. 

FSIMGIPAL  GaTOI  or 

Objbct. 

RaBULT. 

nnUATSD  DAIB  LOST. 

Modi  or  SBTfUBMiNT— 
RjucABia. 

Dl- 

recOy. 

Indl- 
reetljr. 

Total 

AND  COHVETANCES. 


16.300 


406 


3.000 


44.000 


1.360 


ao6 

38 


6.000 


15.300  Agftinst  "sweat  shop''  sys- 
tem tuid  for  Increaw  of 
mm  from  $18  to  t21  per 
week  and,  on  pleoe  work, 
from  7  cents  to  8  cents  per 
book. 

406  For  reduction  of  hours  from 
10  to  9  on  Saturday. 


3,000  For  recognition  of  union. . . 


840 


278 

eoo 


•330 


210 


40,000  For  increase  of  minimum 
wage  rate  for  molders  from 
28  to33i  cents  and  for  core 
makers  from  25  to  3D  | 
cents  per  hour  with  reduc- 
tion 01  hours  from  10  to  9 
per  day. 


2.190  For  increase  of  wages  of  core- 
makan  from  12.25  to  $2.75 
per  day.  supplemented 
two  days  after  strike  be- 
gan by  demand  for  in< 
crease  of  wagss  of  novelty 
moldeis  (3)  from  $3  to 
$3.25  per  day. 
481  For  increase  d  wages  from 

$3  to  $3.25  per  day. 
636  For  increase  oi  wages  from 
12.25  to  $2.50  per  day  for 
melters:  from  $1.93  to 
$2.25  per  day  for  assbtant 
mdien.  and  from  $1.65  to 
$1.86  per  day  for  foundry 
bborevs. 

*830  For  Increase  of  wages  from 
$2.50  to  $2.76  per  day  and 
reduction  of  hours  from  9i 
to  9  per  day  for  moldens; 
machinists  and  laboren 
striking  to  assist  molders 
and  for  a  reduction  in 
hours  from  9i  to  9  per  day. 

210  For  reduction  of  number  of 
apprentices  to  agreed 
ratkv 


No  new  sweat  shops  to  be 
opened:  wages  of  workers  in 
existing  sweat  shops  in- 
creased from  $6^5  to  $6.50 
per  pack  for  gold  leaf. 


Wages  increased  from  $12  and 
$14  to  $13  and  $16  per  week 
for  braes  worken,  and  from 
$5  to  $5.50  per  week  for 
helpers;  no  change  of  hours. 


Strike  fafled. 


Wages  increased  from  $2.80  to 
$3  per  day  for  molden  and 
from  $2.60  to  $2.75  for  core- 
makers  in  13  shops  without 
change  of  hours;  no  change 
of  wages  or  bouts  In  12 
■hops. 


Wages  of  coremakers  ad- 
Tanoed  to  $2.75  per  day  on 
condition  that  their  dally 
output  of  work  should  be 
Increased  proporttonately: 
wages  of  novelty  mokkss 
Increased  to  $3.25  per  day. 

Wages  advanced  to  $3.26  per 

day. 
Wages  advanced  as  demanded 


Strike  faded. 


Number 
duced 


of  apprentices 
IS  demanded. 


Conference  of  representatives 
of  manufacturers'  sasoda- 
tion  with  committee  from 
the  union. 


Conference  of  emptoyw  with 
shop  committee. 


Dispute  never  terminated  but 
^adually  strikers  returned 
to  work  or  their  places  wen 
6]]ed  by  new  hands,  plant 
being  full-4ianded  by  July  1. 


Direct  negotiations  of  empby- 
en  and  union  ropresenta- 
tive9,or  striken*  places  were 
filled  by  non-union  hands. 
Settlements  made  were 
completed  by  about  July  1 
and  in  the  other  shops 
strikers'  plaoes  were  re- 
ported aU  filled  by  Oct  6. 
iQf.  Chap.  IV.) 

Conference  of  natitnial  unkm 
officials  and  local  union 
committee  with  representa- 
tive of  the  firm. 


Conference  of  employer  and 
union  committee. 

Neootiations  of  president  of 
the  Foundry  Laborers'  In- 
ternational Union  and  pres- 
ident of  the  local  union  with 
representatives  of  the  firm. 


One  firm  employing  16  of  the 
strikers  discontinued  opera- 
tion of  its  foundry  and  map 
chine  shop;  places  of  three 
strikers  filled  with  new 
hands. 


re-  Settled  by  joint  committee  of 
Stove  Founders'  National 
Defense  Assn.  and  Iron 
Molders'  Union  of  North 
America. 


I  out  July  23.       ^Not  reported. 
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Ebtablishmbntb  Involvu>. 

Emplotsb. 

DUBA 

,    , 

No. 

Closed. 

Totel. 
No. 

Ofcupation. 

VUMBMM  INVOLYBD. 

Dftle. 

INDtFSTBT  AND  LOCALMT. 

Di- 
rectly. 

Indi- 
rectly. 

Totel. 

Diya. 

Iron  and  bmsB  foundry. . 


Sahatooa. 
Iron  foundry 


^Stiucuib. 
Foundries  and  machine 
worka 


Radiator  foundry. 


Trot,  Cobobb.  Qbbbn  b- 

LABD  AND  WaTBBFOBO. 

Valve  and  machine  works 


Trot,  Watbrvord, 

Watbrtubt. 

Valve  manufacturing. . . . 


Lton  Mountain. 
Iron  mine 


BuFTALcNiaOARA  FALLf 
AND  Ton  A  WANDA. 

Railway  repair  ahop^. . . 


1 

19 
92 

1 

1 

90 

10 

9 

282 
44 

200 
200 

1 

05 
440 

12 

12 

278 
1.155 

8 

35 
866 

1 

1 

800 

820 

3 

1 

3 

1.430 

• 

n.  METALS,  MACHINES  AND 


Foundries — Conprd. 
Holders 

19 
5 

90 

282 
44 

■ 6 

'"266 
25 

• 

320 

1 
1 

1 

Others 

IfiolderB  and  coremaken 
Moldera 

Coremakers 

Tiaboirers. 

Others. 

Molden 

66 

Othera 7 

Foundry  laborers 

Others 

278 

Qopemakers 

35 
300 

Others. 

Iron  Mining. 

Mine  workers 

Separator  men  and  gen- 
eral laborers 

Machine  Shop  Prod- 
ucts, Etc. 

Oar  repairers,  inspectors, 
etc 

1.430 

k 

19 
10 


90 


282 
44 

200 


65 

26 


278 
1,165 


35 


300 
320 


Aug.  15- 

Sept  4 


April  21 


yay2 


May  14-15.. 


May  21- 

June  2 


Mayl- 

July  23 


Not.  15-26.. 


April  2-7. 


1.430  June  12- 

July7 


18 


10 


12 


72 


10 


6 


23 
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TION. 


aaniunD  dais  lost 


Dl- 

netly. 


Indl- 
recdy.! 


ToteL 


PUHCIPAL  CaTOI  OB 

Object. 


RflilTLT. 


MoDB  or  SRiXimBifT— 

BlMtBTB. 


COHVBY  ANCBS-  Continued. 


432 


900 


00 


652 


780 


10.000 


273 


eoo 


17,850 


400 


300 


15.000 


522 


000 


1.052 


1.060 


25,000 


273 


For  reinstatament  of  two 
dtoehBTged  membecB  of 
union. 


For  nductlon  of  hours  from 
10  to  0  per  dayl  and 
Inerease  of  coremakers' 
wages  from  t2.50  to  $2.75 
per  day. 

For  an  Increase  of  minimum 
wage-rate  for  molden 
from  $2.70  to  S3,  and  for 
coreroaliecB  from  $2.25  to 
12.50  per  day. 

For  advance  of  piece  rate  per 
radiator  from  8  to  10  cents. 


For  Increase  of  wages  from 
11.75  to  $1.00  per  day  and 
reduction  of  houxs  from  9\ 
to  0  per  day. 


For  advance  of  the  minimum 
wage  rate  from  $2.25  to 
$2.50  per  day. 


1,240  For  advance  In 
cents  per  day. 


of  25 


17,850  For  20  per  cent  Increase 
I    wages. 


in 


makers*  wages  advanced 
$2.7& 


Discharnd    members    rein 
stated;  hours  of  work  re- 
duced from  60  to  54  per 
week. 

Hours  reduced  to  0  and  core-  Conference   of   members   of 


Conference  between  employ - 
en  and  business  agent  of 
the  imion. 


to 


Rate  advanced  for  molders  to 
$3  and  for  coremakers  to 
$2.50. 


Rate  advanced  to  8i  cents  for 
somen. 


Wages  advanced  5  cents  per 
day  on  resumption  of  work 
and  to  be  f urtiier  advanced 
5  cents  per  day  on  October 
1,  with  reducUon  of  hours 
to  0  per  day  except  in  two 
establishments  where  there 
was  no  settlement 


firm  with  union  committee. 


Conference  of  reprcsentativei 
of  the  employers'  associa- 
tion with  union  committee. 


Direct  neflotiations  of  firm 
with  strikers.  Strikers  were 
unorganised. 


Conferences  of  employers  with 
committee  of  strikers  as- 
sisted by  intemational  pres- 
ident of  iron  molders'  union. 
Pro\islonal  settlements  con  • 
Ungent  upon  terms- reached 
in  other  firms  were  made  in 
5  establlshmentB  after  11 
days,  in  2  after  30  days,  and 
In  3  on  July  23. 


Wages  advanced  as  demanded i Conference  of  representatjvej 

,    of  the  union  and  indlviiiial 
employen.    Settlement  ef- 
fected with  one  firm  em 
ploying  5  coremakers  Nov. 

17,  one  employing  7,  Nov. 

18,  one  employing  23,  Nov. 
25. 


Strike  failed. 


130  strikers  sought  work  else- 
where; the  ouers  returned 
to  work.  Strikers  were  not 
organized.  (C/.  Chap.  IV.) 


Compromise  advance. 


Conference  of  officials  of  com- 

f)any  with  joint  committee 
rom  the  unions  arranged 
bv  member  of  State  Board 
of  Mediation  and  Arbitra- 
tion. 2fiO  strikers  went  out 
on  June  12,  the  others  on 
June  26.    (C/.  Chap.  IV.) 
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Ebtabushubntb  Involved. 

Emplotbb. 

DUEA 

No. 

Cloeed. 

Total. 
No. 

Occupation. 

NtnaiB  INVOLVBD. 

Date. 

IlfDUBIST  AND  LOCAUTT. 

Di- 
rectly. 

Indi- 
rectly. 

Totd. 

Days. 

BUITALO      AND      ToNA- 
WANDA. 

Boiler  workB 


COBOU. 

RuUtngmill 


10 


Elmira. 
F.rcenKine  works.. 


Nrw  York  Citt. 
Automobile    and     boot 
worki. . . : 


lie  an  1  punch  factory . .        1 


npe  cutting 25 

1 


Nbw  Yr>RK,  Bhookltn. 
Wire  liat  frau:e  factory. . 


New  York,  Qi7ee.ns 
Iron  works 


Rochester. 
Railway  repair  sliops . . 


10 


1 
23 

1 


167 


Machine  Shop  Prod- 
ucts, Etc.— -Con. 


Boilermakers.. 


267  Riveters,  etc. 


141  Meaters,  puddlers,  help- 
ers.  

460  Blacksmiths,  machinists, 
etc 

10  Blacksmiths'  helpers. . . . 

10  Blacksmiths 

215  Others. 


20 


Coppersmiths  and  black- 
smiths  


125  Ifachlnisis 

10  Pattern  maken  and  car- 
penters  

20  Screw  and  drill  pressmen 

12  Toolmakers 

30  Apprentices 

8  Helpers 

24  Die  makers 

K  Knife  makers  

10' Others. 
130  Pipe  cutters 


I 


35  Wire  workers  . 
(:i2)  Thereof  females. 
1  ;Nbippitig  clerk. . 


40  Iron  workers. 
40  Laborers 


56  Car  workers. 


n.  METALS,  MACHIHB8  AHD 


167 


141 


10 


125 


20 
12 
30 

K 

81 
150' 


33 

(32) 
1 


30 
35 


56 


267 


10 


20 


10 


j 

10' 
5 


167;Jan.  1- 

Fab.26 
267 


141 


Nov.(hn. 


10  May  21-28.. 
10 


20  June  1»- 

JulylO 
125 

10 
20 
12 
30 

8 
24  Jan.  2-6  . 

8 

150  Nov.  2  % 


35Marcli2K  ..1 
(32), 
1 


40  May  1)  2V 
40 


56AuR  21  23. 


Si 


19 


5 
26 


6 
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VIOM. 


■BPIIMAnD  DATS  LOeT. 


Di- 
netly. 


Indi- 
reeUy. 


Total 


PsiNClPiL  CaTTBI  or 

Object. 


RlSVLT. 


Modi  or  SBiTLnaNT— 
RuLum. 


CONVBTAHCBS— Continued. 


6.013 


8M 


26 


3.705 


10.745 


26 


670 


16.758 


846 


50 


4.275 


100 
3.900 

144 
380 
168 


00 


For  increase  of  wages  iroiD 
30i  to  35  cents  per  hour. 


160 


8.900 


144 


480 


For  reemployment  of  db- 
charged  tmlon  member. 

For  one-half  hour's  extra  pay 
per  day  for  making  nres 
Before  starting  time  for  the 
factory. 


For  Increase  in  wages  from 
12.75  to  13.00  per  day  for 
machinists  and  limitation 
of  number  of  apprentices 
to  one  for  every  five  ma 
ehinists. 


For  reduction  of  hours  from 
54  to  50  per  week. 

For  union  shop,  Increase  in 
wages  and  reduction  of 
hours. 

Anlnst  Increase  in  hours 
m>m  50  to  58  per  week  or 
for  time  and  one-half  i>ay 
for  the  additkmal  8  hours. 

For  reduction  of  hours  from 
50  to  54  per  week  imme- 
diately instead  of  after  two 
weeks  notice. 


168  Against  Introduction  of  piece 
work. 


On  Jan.  8  one  firm  employing 
5  boilermakers  and  2  ouiera 
granted  an  advance  from  26 
to  30  cents  per  hour.  On 
Feb.  8  seven  firms  employ- 
ing 72  boilermakers  and  77 
others  granted  an  advance 
from  3M  to  34  cents  per 
hour  and  one  firm  employ- 
ing 68  boilermakers  and  84 
others  granted  an  advance 
from  30i  to  33i  cents  per 
hour.  On  Feb.  20  remaining 
firm,  employing  22  boiler- 
makers and;*  104  others 
mnted  an  advance  from 
aOi  to  331  cents  per  hour  on 
new  woTK  and  to  34  cents 
per  hour  on  old  work. 


Strike  failed. 


Strike  failed. 


Wages  advanced  to  S3  per  day 
and  number  of  apprentices 
limited  to  one  for  every  five 
machinists. 


Hours  reduced  to  50. 


Strike  failed. 


Hours  faicreased  to  52^  per 
week  at  regular  rate  for  ad 
ditional  2i  hours. 


Hours  reduced  to  54  per  week 
after  strikers  had  returned 
to  work. 


Piece  work  established  with 
promise  that  pay  there- 
imder  should  not  be  less 
than  former  time  rates. 


GonferenM  of  represMitatlVH 
of  the  employers'  associa- 
tion uith  union  committee. 
(C/.  Chap.  IV.) 


130  strikers  returned  to  work« 
places  of  otiiers  filled.  Men 
were  organised. 

Strikers  returned  to  work  ex- 
cept 3  who  sou^t  work 
ebowhere. 


Negotiations  of  shop  commit' 
tee  of  the  union  with  em- 
ployers. 


Conferenee  of  representatives 
of  the  firm  with  union  com- 
mittee. 

Strikers'  places  filled  with 
non-union  hands.  (C/. 
Cihap.  IV.) 

Mediation  by  representatlvo 
of  SUte  Board  of  Mediation 
and  Arbitration.  (CY.Chapi 
IV.) 

Strikers  returned  to  work. 
Strikers  were  unorganised. 


Conference  of  union  commit- 
tee and  railway  ofliolals. 
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EBTABLiaHMiim  Involvsd. 


Employbib. 


I    DUBA 


INDUBniT  AND  LOCALnT. 


No. 


SCHENECTAOT. 

Electric  works. 

Tbot. 
Valve  works 

Pbbt. 
Cutlery  worki 

» 

Niw  YoiK  Got. 
Uwine  steam  flttiiig. . . . 

NewYobkGitt. 

New  You.  llAMBAnAii 

BUITALO. 

LouDgB  faetory 

New  York.  Bbookltn. 
PlaDo  factory 

New  Yokk,  Quunb. 
Fumiiure  factory 


ROCBXBTSB. 

Pldare  frame  factory. . . 


Ftetnntcame  aiid>okl- 
^  IngmiiL 


aosed. 


Total. 
No. 


Occupation. 


NUMBER  INTOLTIO. 


Df- 
reetly. 


Indi- 
rectly. 


Total. 


Date. 


Days. 


1 

•■■•■•• 

1 

1 

1 

2 

2 

860 


Machine  Shop  Prod- 
uctB,  Etc.— Cl'd. 


Armature  winders 

(150)  Thereof  women 

10.9S0  Electrical        apparatus 
makers. 
Thereof  women. 


1 

1 

2 

1 

1 

1 

1 

1 

1 

1 

1 

(550) 
200 

aoo 


ICachlnlsts. 
Others.... 


21  FlntaheiB....: 

180Othen. 
(15)  Thereof  women. 
I 

ShipbuUdinc 
13  ICarine  steam  fitters. 


I      Brush  Makinc. 

62  Brush  makers 

(2)  Thereof  women. 


60 
(6) 


57 
87 
(8) 


Brush  makers 

Thereof  women. 

Furniture  and  Pianos 

Upholsterers 

Others. 
Thereof  females. 


50. Piano  makers. 


20  C3iair  workers. 
45  Others. 


Picture  Frames. 


aOGUdeffB 

(17)  Thereof  females. 
41  Others 


80  Woodworksrs.  ete. 


H.  MSTALSp  MACHmBS  AHD 


62 
(?) 


33 


57 


35 


20 


16 

4' 

80 


850 
(150) 


200 
200   200 


Dec  26-27... 


May2-JttneO 


34 


14 


18 


May  28.. 


Auf.M6...i      14 


m.  WOOD 


62  March  14-«. 
(2) 


38  May  1-14... 


57  .\us.  Ifr- 

Ootl 


35 


20 


Jan.  23- 

Feb.17 


Dee.  15-26... 


16  Dec.  28 

4 

30lAug.  .17-27.. 


16 


12 


40 


33 


48 
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noH. 

FUNCIPAL  GaIM  OB 

Objict.  • 

Rbult. 

■mum)  DAIS  LOST. 

Modi  or  Sbtilbiibiit— 

Dl- 
xeeOy. 

Indl- 
raetl^. 

Total. 

COHVBTAHCSS— Concluded. 


875 

150 

425 

6.800 

0,800 

13.600 

100 

100 

106 

105 

To  compel  payment  of  dues 
by  member  of  the  union. 


For  Increue  In  ^reges  of  12i 
cents  Der  day  and  reduc- 
tion (/hours  from  Oi  to  0 
per  day. 


To  compel  non-union  finish- 
en  to  join  the  union. 


For  Increase  of  wages  from 
18.21  to  $3.75  per  day. 


Dues  paid. 


No  ehange  In  nages,  hours  to 
be  reduced  to  9  on  Jan.  1, 
1907. 


SWke  failed. 


Wages  Increased  to  $3.50  per 
day. 


MANXTFACTURBS. 


341 


2.280 


806 


180 


060 


270 


902 


341 


2.280 


805 


For  increase  in  piece  rates  of  i  Wagss  increased  and  hours  re- 

5c.  per  thousand  for  bw-     dueed  as  demanded. 

Ing  Doles;  advance  of  33l 

per  week  on  time  work;i 

and   reduction   of   hours. 

from  10  to  9  per  day.        I 
For  increase  of  wages  and  re- 1  Wages  increased  and  hours  re- 


duction of  hours. 


For  recognition  of  the  union. 


Against  reduction  of  piece 
rates  from  $6.65  to  14.80 
per  case  for  finishers;  from 
$4.85  to  S3.50  per  case  for 
fly  finishers;  from  S4  to 
$8.25  per  instrument  for 
re^^ulators;  from  91.35  to 
$1.25  per  instrument  for 
stringBn. 


180  Objectfon  to  conduct  of  the 
foremaa 


duced  as  demanded. 


Strike  failed. 


Strike  failed. 


960iFor  time  and 
overtime. 


one-half  for 


Strike  failed. 


Strike  failed. 


270  For  redactkm  of  hours  from i Strike  failed. 
i    10  to  9  per  day.  i 


Direct   negotiations   of    the 
parties. 


Conference  of  officers  of  eom> 
pany  with  union  offioers. 
Striken  were  organised. 
Foundiy  laboren  were  not 
rendved  kile  by  this  dis- 
pute, being  already  on 
BtrikBL 

Striken'  places  immediately 
filled  with  new  hands. 


Conference  of  emi^oyen  and 
business  agent  of  the  unk>n. 
Settlement  was  made  by 
one  firm  employing  7  men, 
on  August  3. 


Conference  of  empbyer  with 
union  committee.  (C/. 
agreement  in  Chap.  V.) 


Conference  of  Individual  em- 
ployers and  union  commit- 
tee. 25  striken  In  one  f  ac- 
torv  were  out  5  days  onW. 
iCf.  agreement  in  Chap.  V.) 

Striken  ratumed  to  work. 


Striken'    pjaces   fiUed   with 
new  hands  by  Feb.  17. 


Striken  returned  to  work  ex- 
cept four  permanently  dis- 
charsed.  Strikers  were  un- 
organized. 


Dispute  never  terminated  and 
firm  employed  non-union 
handd.  Strikers  were  Idle 
on  an  average  two  months 
each. 

Strikers  returned  to  work. 
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EBTABUBHlfBinS  InYOLYKD. 


INDDSIIIT  AND  LOCAUTT. 


Na 


Glased. 


EUPLOTBB. 


Total. 
No. 


OocupaiioD 


Itbaca. 
WoodworklnKmlHs. 

Nbw  Yobk  Citt. 
Bozftctorta 

FbDlngMlU 

Miw  ToBX  Got. 
LaBtiMTfoodi 

AUBUBN  

EocnmB 

Stbacubb 


7 

7 

30 
200 

26 

26 

180 

1 

16 

lao 

26 

Albany. 
FotBsh  works — 


Baking  powder  oanufBC- 
ture. 


Albany. 


Wood  Working. 

Machine  woodworkere. 
Carpeotera 


Boxmaken. 


188 


60 

25 

(26) 

1.470 

(464) 

160 

(60) 


460 
(140) 


Teamsten 

FtetnyhBDdi. 
Ywdhandi. 


Laafhar  Ooodt. 

Bag  andiuit 


Shoes. 

CuttflTB 

Fitten 

Thereof  femakB. 
OthecB. 

Thereof  femalei. 
Shoe  worken. .. 
Thereof  femalee. 


<%oe 

Thereof  females. 


1 

80 
85 

1 

(26) 
57 

Oan  makers 

Others. 
.  Thereof  females. 
57  Factory  hands. . 


I  Paper. 

18  Machine  tenders. 

12  Packers 

(12)  Thereof  females. 

200  Others. 

(60)  Thereof  femalei. 


NUMBBB  INTOLTBD. 


Di- 
rectly. 


Indi- 
rectly. 


Total. 


DUBA 


Date. 


OayB. 


80 


180 


16 


188 


60 

26 

(?5) 


66 


189 

(106) 


80 


25 


16 

10 

(10) 


m.  WOOD  MAHUFAC 


60 


80 
60 


180 


16 


Dec  23- 

Mar  1 


Sept  17- 

Oct  6 


July  20-27... 


66 


17 


IV.  LBATHBR  ABD 


106 
(80) 


26 


188 


60 

26 

0S> 


160 
(60) 


214 

ao5) 


AQg.20 


Oct  21. 


jQlyl7- 


16 


July  85-Ai«. 
2,  and  Aug. 
l»-JaMl6. 
1907. 


78 


U8 


8U 


V.  CHBMICALS.  OILS, 


80 


May  7-10.... 


26  July  35-80.. 


16 

10 

(10) 


VI.  PAPBR 


Not.  8-10. . . 


^FHtpBflkn 


BuBEAu  OF  Mediation  and  Abbitbation,  1906.       111.49 
Detailed  Statement  of  Disputes  Reported  in  the  Year  Ended  September  30^  1906. 


TIOR. 


■8TIMATID  DATS  LOST. 


Dl- 

reetly. 


Pbincipal  Gaobi  OB 
Objbct. 


BwiA. 


IIODB  or  SnTUMBMT— 

Rbiaru. 


TURBS— Concluded. 


1.900 


1.800 


2.060 


1.800 


For  contract  with  the  union  Strike  failed, 
instead  of  IndiTidual  em- 
ployees. 


For  increase  of  waives  from'AU  demands  granted. 
113  to  114  and  from  $14  toi 
$17  per  week  for  drlverB;! 
from  114  50  to  117  per 
week  for  bench  hands; 
from  $13  and  S14  to  $15. 
and  from  $15  to  118  per 
week  for  saw  hands.  Also 
for  reduction  of  houn 
from  60  to  59  per  week. 
112|For  agreement  with  union  as' 
to 


Strike  failed. 


RXTBBBR  OOOD8. 


11. 8M 


3,000 


10.000 


1.000 


11. OM 


75 


4.000 


For  reoognition  of  union  and  Open  shop  estaUidwd , 
a  yearly  agreement,  which 
employers  refused  to  sign. 


2.000     12.000 


Against  new  system  of  work, 
which  employees  thought 
would  reduce  wagiBs  of 
fittwa. 


Against  open  shop. 


For  reinstatement  of  dls- 
charsed  union  member, 
also  for  discharge  of  a  fore- 
man. 


Strike  failed. 


Strike  failed. 


SWke  failed. 


PAIBTS*  BTC. 


320 
125 


For  a  Saturday  half-holiday  Saturday  half-holiday  with- 


with  pay. 


out  pay. 


For  re-employment  of  dU- Strike  failed . 
charged  foreman.  I 


AH D  PULP. 
ns2 


152 


ooioilridiiar. 


Against  return  to  pleoe  work 
after  operaton  had  been 
temoorarily  on  time  work 
whuii  using  poor  ttooL 


Strike  failed. 


Dispute  nersf  tenntDated*  but 
mills  were  reported  run- 
ning fuU-handed  with  new 
em^yeee  by  Mardi  1. 

Conference  of  emptoyers  with 
delegate  from  the  union. 
Men  were  idle  on  the  aver- 
age 10  days  eacL  The 
strikes  oeouiring  In  differ- 
ent factories  at  different 
times. 


Strikers'  places  filled  with 
new  hands.  Dispute  not 
settled,  but  firm  reported 
full  fore*  of  empbyeei  on 
July  28. 


to  watk  or 
filled  by 


Strikers  returned 
thdr  plaeei 
new  hands. 


StrlkecB  returned  to  work. 


Dispute  n«Ter  termfaiatod, 
but  firm  reported  running 
with  f oQ  force  of  empfeyees 
by  Jan.  16.  Moat  of  the 
strikers  found  other  em- 
ployment within  8  montha. 

Strikers'  places  filled  with 
new  hands  by  Jan.  1. 1007. 
but  on  June  15.  as  result  of 
intervention  of  president 
of  American  Federation  of 
Labor,  firm  agreed  to  take 
back  the  strikers  In  prsf er> 
ence  to  new  hands  until  the 
list  of  unemployed  strikers 
should  be  exhausted.  Forty 
five  lasters  struck  on  Juur 
25  and  returned  to  won 
Aug.  2.  Aug.  16, 189  shoe 
wonen  went  out  with 
same  grievance,  on  being 
assured  of  strike  benefits 
from  national  union. 


Direct  negotiations  of  em- 
ployers with  strikers. 
Strikers  were  unorganised. 

Strikers  rstumed  to  work, 
except  four  who  were  dle- 
oharged. 


Strikers 
Strikers  no! 
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i                               1 

EBTABUBmMNTB  InVOLTVD. 

Emplot». 

Dura 

No. 

Oond. 

Total. 
No. 

Occupatton. 

HITMBia  IirVOLVID. 

Date. 

Di- 
reetiy. 

Indi- 
rectly. 

Total. 

Days. 

MBCB4inCTXU.I. 

Nbwbvrqh 

NbwYou 

Bottau) 

New  Tobk  Citt 


ROCBESRB. 


New  You  On. 
l^ook  ADd  job  printinf . 


PrIotlDgaiidiNiUlihtag. 


t 


6 


73 


I  Paper — Concluded. 

OOlLaborecB 

642  0then. 


10 

(10) 

115 


Cutter  drb 

ThenoTfemalflB. 
Othera 


(21). Thertof  females. 


26 
(«4) 


57 

126 

67 
166 

lao 

740 
290 


62 


10 


fBookbindiiig. 

Bookbindcn 

Thereof  females 

Others. 
Thereof  females. 

Lithographing. 
Artists,    enpavers   and 

deslsncrs. 
Freismen,      transfenerB 

and  provers. 

Press  feeders 

Artists,    engravers    and 

designers. 
Stone  and  plato  pre] 
Pressmen, 

and  provers. 
Press  feeders  and  appran 

tiees. 


41 


1.465 
(118) 


ArtistB,    engravers 

designers. 
Stone  and  pbte  pre] 
05  Pressmen, 
and  provers. 
IVess  feeders. . 


and 


1 


106 
31 

16 
187 


Printing. 

CompoeitorB 

Theieof  females. . 

Electrotypers 

Stersotypers 


CompoeitorB 

Electrotypers  and  stereo- 
typers. 

Ediipaven. 

lYeesmen  and  feeders. . . 


25, 

10 
(10) 


26 
(2) 


67 

126 

67 
156 

130 
740 

280 


37 

9 

85 

39 


1.455 

(113) 

109 

104 


106 
31 

16 
187 


36 


VI.  PAPER  AHD 


60 

10 
(10) 


Apr.  2. 


Apr.  30- 

lfay5 


I 


1 

6 


vn.  PRiHTuro  AHD 


26 

(2) 


67 

126 

67 
166 

180 

740 

290 


Jan.  26-41... 


Aug.  1, 1906- 
Aug.  1, 1907 


Aug.  1, 1906- 
Aug.  1, 1907 


37 

9 
86 

39 


1.455  Jan.  2. 
(113) 

109 

104 


Aug.  1, 1906- 
Aug.  1. 1907 


106 
31 

16 
187 


Not.  24- 

Jan.1 


•  Indtfntts,  but  at  Isaat  OM  year  (809  daya) 
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PULP — Concluded. 


25 

eo 


35 


eo 
eo 


For  IncreMe  in  wages I  Strike  failed 


For  full-time  pay  In  ttmn  Strike  failed, 
of  slack  work  Instead  ofi 
pay  only  for  actual  timej 
worked. 


Strikers  returned   to   work. 
Strikers  were  unorganised. 
Strikers  returned  to  work. 


PAPER  OOODS. 

1» 


27,000 


234,713 


25.000 


t2S6,423 


130, For  discharge  of  two  men  iniStrlke  failed, 
arrears  for  dues  to  the 
union. 


27.000 


234.713 


25.000 


35,648 


286.423 


35.648 


For    flidii-hoar    day    end 
doeedshops. 


For    eisht^our    day    aad 
ekmdshops. 


For    eigh^hour    day    ud 
ckMedshop. 


For  reduction  of  hours  from 
0  to  8  per  day. 


Strike  failed. 


Strike  failed. 


Strike  failed. 


Hours  reduced  to  8  in  23  shops 
employing  403  compositon, 
41  electrotypers  and  28 
slereotypera;  no  ehangs  of 
hours  In  other  shops. 


tub! 


|Td 


Primarily  demand  of   com-  Strike  failed. 

poeitors  for  reduction  of, 

hours  from  9  to  8  per  dayj 

from  Jan.   1,   1006,  but 

compositors  went  out  on 

Nov.  24  because  of  em- 
ployment of  4  n(Ki-union 

men;  on  the  same  day  the 

electrotypen}  and  engrav-| 

ers  struck  against  increase    . 

^  hours  from  8  to  0  perj 

day,  or  against  open  sbop;i 

on  Dec  1  the  pressmen. 

and  on  Dee.  3  the  feeders.! 

struck  on  account  of  dia-i 

agreement    between    the 

two   tradei  as   to   which 
*  should  run  the  brakes  on 

the    presses,   or    against 

doing  work  aOeiBd  to  be- 
long to  oompodton  and 

detiUotypwi. 

ao. 


Dispute  never  termliated. 
but  firm  reports  strikers' 
places  filled  with  new  hands 
within  four  or  five  days. 


Strikers  returned  to  work, 
the  artista,  engravers  ana 
deslgnflrs  on  Aug.  1,  other 
trades  ICay  5.    {Cf.  Chap. 

m.) 

Striken  returned  to  work. 
The  artists,  engravers  and 
dsstgners  struck  Aug.  12. 
1906,  and  declared  the 
strike  oil  Auf  1, 1907;  the 
stone  and  plate  preparers 
and  pressmen  struck  Aug.  1 
and  declared  the  strike  off 
May  23;  the  press  feeders 
andapprentioes  struck  Aug. 
3  and  declared  the  strike 
off  Nov.  22.     (Cf.  Chap. 

m.) 

Strikers  returned  to  work, 
the  artists,  engravers  and 
designers  on  Aug.  1.  other 
trades  on  May  27.  (Cf, 
Chap.111.) 


Direct  negotiattons  of  the 
parties  where  settlements 
were  made;  in  other  shops 
dispute  never  terminated, 
but  the  strike  may  be  re- 
garded as  practically  ended 
by  the  hiring  of  new  hands. 
(Cy.  Chap.TlL) 

Strikers'   places   filled   wit 
new  hands.  (C/.Chap.UI 
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EiTABLBJQIUm  ImVOLTID. 

Dmu 

No. 

GkMed. 

TotAl. 
No. 

Oocupation. 

mmin  iinroLTEo. 

Date. 

1  <OTOTilT  AND  LOCALITT. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

DaVB 

Slxkgkblandb. 


Unci. 


OoBTLAin),  Qum  Faiia, 
Sandt     Hill     amd 


QuMmFAUM, 


UlICA., 


UVCA.. 


Albant. 


Amstbroam. 


(XmoB. 

OOBOB. 
OOBOBS. 


OfeWBOO. 


Utica.. 


Printinc — Concl'd. 

ISiCompositon 

62  0tlMn. 


26 


65 
621 
(57) 


Conpoitton 

ThereofJemaleB 

PrasBDan  and  othart. 


143 
(14) 


Wall  Paper. 
PrtaUn  and  color  mismi 

Othan 

TherBof^emales 


66  Reakn. 


24 

1,600 

(1.000) 

233 

(166) 

164 

(24) 

264 

(121) 


Tharaoffamalei. 
Othm. 
Tfaecaof  famales. 


Cotton  Oooda. 

Muleapbinen 

Others. 
Thereof  females. 


Weavers. 

Thereof  females. 
Spinners. 
TWeof  females. 
Othen. 
Thereof  females. 


Knitting  Mills. 

Flnishere 

Thereof  females 

Others. 
Thereof  females. 

Knitters 

Thereof  females 

Others 

Thereof  females , 


Carders. 

,Oth« 

Thereof  females. 

Carders. 

Others 

Thereof  females 

Osrders. 

j  Spinners,    knitters 
I    winders. 
Thereof  females. 

Finlshen 

Thtfeof  females.    . 
Others. 
Thereof  females. 

'  Male  spinners 

Cardera. 

Thereof  females  . . 

Others. 

I  Thereof  female:!. 


and! 


vn.  PRiHTiNo  ahd  paper 


12 


26 
(1) 


65 


66 

(») 


24 


186 
(144) 


37 
(87) 


250 
(10) 


24 

9 


52 

(52) 


181 


(27) 


12<Apr.25- 


26  0ei8  21 

(1) 
•1 


65Jiily8-ia.. 
288 

(?7) 


66 
(») 


Jan.  23-26. 


17 


14 


i^aw 


24 


66 

(20) 


88 


24 


200 
(144) 


37 
(37) 


260 

(10) 

1^200 

dm 

24 
24 

9 
65 

33 


62 

(52) 


vm. 

May  14-19.. 
Sept  7-16... 


Get  28- 

Nov.2 


May  17-29.. 

April  25- 
May6 

May  14-26... 

June  20-27. . 


Dee.  16.. 


24!        42  Sept.  24-29. 
20        20 
(11)      (11) 


8 


U 
10 

u 

7 
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noM. 


SnUARD  DATB  LOST. 


Di- 

reetly. 


Indl- 
raetly. 


Totel. 


PaiNciPAL  Gadsr  or 
Objrct. 


Rrbult. 


MODR  or  SlTTLCMRNr— 

RncAxxB. 


GOODS— Concluded. 


312 


450 


1.815 


148 


For  union  shop. 


TILB8. 


144 

1.110 

84 

185 

2.500 

10.000 

240 

240 

106 

660 

119 

231 

52 

108 

264 

144 


1.200 


185 


12,500 


For  redaction  of  hours  from 
9  to  8  per  day  from  Jsn.  1. 
1906,  without  change  in 
other  conditions. 

For  Saturday  half4koliday 
throu^out  the  year  in- 
stead of  during  June,  July 
and  August 


For  extra  pay  at  the  rate  of 
tim»«nd-one-hatf  for  oTer- 
time  for  the  boys:  the  20 
girls  struck  on  the  24th  for 
reinstatement  of  the  boys. 


For  adjustment  of  piece 
prices  for  different  Dumbtfs 
of  yam  io  as  to  equalise  the 
WB0BS  of  mule  spinners. 

For  10  per  cent.  incrsMse  in 
wages  instead  of  6  per 
cent  offered. 


Strike  failed. 


Redueticm   in  ^urs 
manded. 


as  de- 


Saturday  half-hfJiday  for  4 
montm  in  1907, 5  montlu  in 
1908  and  6  months  in  1900. 


Strike  failed. 


Dispute  never  terminated, 
but  firm  secured  non-union 
hands  In  striken' 
Strikers  found  work 
where,  after  klleness  ol  one 
month  on  an  average  for 
each  member. 

Negotiations  of  unfon  cmn- 
mlttee  with  employerR* 
association.  Agreement 
signed.  (Chap.  V.) 

Conference  of  committee  of 
empbyers  with  union 
mlttee.     Strike  braan 
two  factories  on  .July 
Amement  signed. 

All  of  the  striken  except  6 
boys  returned  to  work. 


(CUp. 


Against  reduction  In  wages 
of  7i  per  cent 


For  increase  In  wages  of  2} 
cents  per  hour. 


Machinery  adjusted  so  as  to 
put  all  mule  spinners  on  the 
same  basis  as  to  product 

Strike  failed 


480  For  increase  of  wages  from 
$1.50  to  11.75  per  day. 


768 
350 

62 

372 


For  increase  of  wages  from 
19  to  10.75  per  week. 

For  increase  in  wages  of  25 
cents  per  day. 


Wages  reduced  3i  per  cent. . . 


Piece  work  substituted  for 
time  work  with  rates  based 
on  those  in  competing  mills 
where  piece  worx  generally 
prevailed. 

Wages  advanced  to  $1.62). . . 


Wages  advanced  to  $0.75. . 


Advance  of  12|  cents. 


Against  change  of  overseer  Strike  failed . 
in  finishing  room. 


For   increase   of   wages 
spinners'  assistants.    - 


of  Wages  of  assistants  increased 
from  $5  to  $6  per  week. 


Conference  of  superintendent 
of  mules  with  union  epm- 
mlttee. 

Conference  between  employ* 
ees  and  overseer  of  the 
weave  room.  About  i  of 
the  weavers  were  at  work 
on  the  12th.  after  being 
out  4  days. 


Direct  negotiations  of  the 
partJes.  Striken  were  not 
organised. 

Direct  negotiations  of  repre- 
sentatives of  the  strinn 
with  the  firms.  Striken 
only  temporarily  organised. 
(Cy.  Chap.  IV.) 

Conference  of  mill  managen 
with  union  committee. 

Conference  of  employen  with 
workmen. 


Conference  of  empbyi 
workmen. 


and 


Conference  of  new  overseer 
with  striken,  the  latter  re> 
turning  to  work.  Strlkerj 
not  organised. 

Direct  negotiations  of  the 
parties. 
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Ebtablishmbnts  Involtbd. 


INDUSTRY  AND  LOCALnT. 


No. 


ToUl. 
No. 


EHPLOTEn. 


Occupation. 


vra.  TBrnLBS— 


NavBCBaiL 
Lacefmctory 


Buchanan. 
Oil  doth  fBCtory... 


Nbw  York  City. 
Twine  and  cordaRO  fao- 
tory. 


Qbnbta. 

Silk  factory 


Glbndale. 
Silk  ribbon  fariory. 


Nbw  York  Citt. 
Silk  ribbon  mill 


Ribbon  weaving. 


New  Yobk— Quebnb. 
Silk  miU 


BurrALo. 


Nbw  York  Citt. 
Cleaning  and  dyeing 


l^aundry. 


Trot. 


Lace. 


lOJ^tce  weavera.. . 
49'Otfaen. 
(28)  Thereof  femaloB. 


leo 

(10) 
31 


Oil  Cloth  and  Twine. 

Oil  doth  workers 

Thereof  females 

Others 


50 ,  Hammock  makers . 
(50) 'Thereof  females... 
550Othm. 
(350)  Thereof  females. 


Silk  and  Ribbon. 


1 


7 
10 
(10)  Thereof  females. 


Silk  weavers. 
Others. 


140  Weavers 

40- Winders 

(40)  Thereof  females. 

30  Warpers 

(30)  Thereof  females. 

lOOthecs. 


lOOi  Weavers 

50  Helpers 

(50)  Thereof  females. 

601  Finishers. 
(60)  Thereof  females. 

28,Riblx)n  \veaverB. 

14  Others. 
(14)  Thereof  females. 

50  Silk  weavers 

(25) .Thereof  females. 


29 


Caps. 

Cap  makers 


Laundering  and 
Dyeing. 

9fi  Pressers 

(70)  rhcref>f  females 

19  Others. 

192  SLirchors 

(191)  i'hcrcof  females 

129i(V>llur  iruncTS  and  finish- 
eri. 

(118)  Thereof  females 

77  Shirt  Ironcrs 

(26), Thereof  females 


10 


160 

(10) 

31 

60 
(50) 


140. 
40! 

(40) 
30 

(30; 


100 

50 
(50) 


28' 


30 
(15) 


21 


(60) 


192 
(191) 

28 
(28), 


10 
(10) 


10  Sept.  d- 


160 

(10) 

31 

50 
(50) 


Oet.8 


Doe.  8-18... 


July  12.. 


7  Aug.  2Xh28. 


10 
(10) 


140  June  8- 

40'         Aug.  17 
(40), 

30 
(30) 


100  JaD.S-31.... 
50 
(50) 


28  Aug.  8- 
i         Sept  20 


30  May  2 -15.... 
(15)  I 


24 


8 


ao 


21 


37 


12 


IX,  CLOTHING,  MILLIH 


101 

(90) 

67 

(26) 


29 


85 
(00) 

192 
(191) 

129 

(118) 

67 

(26) 


June  27 
1^  Aug.1 

Sept  4 


80 


Nov.  24- 

Decl6 


19 


Bureau  of  Mediation  and  Aiiditration,  1906.       III.55 
Detailed  Statement  of  Disputes  Reported  in  the  Tear  Ended  September  30, 1906. 


TION 


SSnMATID  DATB  LOST. 


Phincipal  Causk  oh 
Objict. 


RlBULT. 


Modi  or  SmiMiain— 
Rbmabu. 


Concluded. 


240 


1.528 


25 


42 


12.600 


4.410 


1,036 


240  Against  change  in  system  of 
paying  time  work  with  one 
machine  standing. 


Old  system  continued. 


1 ,528' Againat  change  from  piece  to  Strike  failed . 
I    day  work. 


25!  For  the  discharge  of  throe 
Polish  girls. 


Strike  failed. 


60 


102  For   Increase  of  wages   toCompromlse  advance  of  about 

15  pw  cent,  for  silk  weavers. 


bring  the  scale  up  to  that 
formerly  received  by  weav 
era    when    emploj^    b 
same  firm  In  New  Yor 

aty. 


:i; 


12 ,600!  For  recognition  of  the  union.  Strike  failed . 


4.410  Against  InstallaUon  of  Umc, Strike  failed. 
I    docks. 


1.036 


360 


Hen  were  locked  out  because  Strike  failed . 
unwilling  to  work  during' 
excessivdy  hot  weather,    i 


Conference  of  employers  with 
union  officials. 


Strikers  returned  to  work. 


Strikers  returned  to  work,  ex- 
cept 6  of  the  ktaders  who 
were  discharged. 


Ck)nference8  between  strikers 
and  foreman 


Striken  returned  to  work  or 
their  places  were  filled  by 
new  hands. 


Striken  returned  to  work  so 
far  as  their  places  had  not 
been  filled. 


No     settlement.       Strikers' 
places  filled  with  new  hands. 


Against  company's  rulefl  con-  Strike  faOed , Seven   strikers   returned    to 

ceming  quality  of  work.     '  j    work,  places  o(  others  filled 

'    with  new  hands.    Strikers 
I    were  unwganlsed. 


BRY.  LAUNDRY.  ETC. 


030 

144 

774 

85 

85 

4.180 

3,102 

7.372 

Against  open  shop. 


Open  shops  established , Strikers  returned  to  work  as 

individuals. 


Against  introduction  of  time  Strike  failed . 
slips.  I 


For  re-employment  of  a  dis-i Strike  failed, 
charged  employee. 


I  Strikers  returned  to  work. 


I  Arbitration  by  a  board  of 
,  three  members  one  each 
named  bv  the  disputants 
and  the  third  appointed  by 
the  other  two.  Strikera  re- 
turned to  work  pending  the 
decision. 


lENT    OF   LaBOB. 


itcUy.    r«U».    ^"^ 

IZ.  CL0THIII6,  HILUnERT, 
90  lu.  18-30...         1 


wr*-' 


!  I.  !■  ■ 


lllllllllll 


'"8 
<i8 
Si 

lUIti 

ISJd 
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HON. 

Principal  Cattse  or 
Object. 

Result. 

KSTIMATED  DATS  LOST. 

Modi  of  Settlrment— 
Remarks. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

LAUlfDRY,  ETC. — Continued. 


1.550 


2.240 


18.000 
5.000 


1 ,  550  Strike  of  50  garment  workers 
in  one  firm  Jan.  18  for  dia- 
cliarge  of  a  non-union  em- 
ployee, resulting  in  a  gen- 
eral lockout  on  Jan.  20  by 
the  employers'  association 
on  ground  that  the  strike j 
was  a  violation  of  exliting' 
agreement  for  arbitration.! 

2,240  Twenty  pants  makers  in  one' 
firm  struck  on  March  5  for| 
reinstatement  of  member i 
of  the  Industrial  Workers 
of  the  World  discharged  as' 
alleged  becau.'ie  iremberal 
of    the    United    Garme:iij 
Workers  ot  .\mcflca   re- 
fused to  work  with  mem-| 
bers  of  the  former  union,] 
resulting  in  a  general  strike 
on  March  7  of  200  panta-l 
makers  in  6  other  firms  in  | 
support  of  the  first  strike 
and  akjo  for  the  discontin- 
uance of  the  employers' 
trade  employment  bureau 
and  use  of  the  United  Gar- 
ment Workers'  label. 


Strikers  returned  to  work; 
afterward  non-union  em- 
ployee was  discharged. 


7,oOO     25.500 


10.000 


56.575 


1.955 
80 

79 


Members  of  the  Industrial 
Workers  of  the  World 
joined  the  United  Garment 
Workers'  union,  the  Buffalo 
local  of  former  being  dis- 
t»nded,  and  conditions  of 
employment  remaining  as 
in  existing  agreement  be- 
tween the  United  Garment 
Workers  and  the  Manufac- 
turers' association. 


For  an  increase  of  10  to  20 
per  cent,  in  wages. 


Conference  of  representatives 
of  the  employerd'  associa- 
tion, union  committee  and 
international  union  pres- 
ident 


Negotiations  between  District 
Council  of  the  United  Gar- 
ment Workers  and  the  em- 
ployers.   (Cf.  Chap.  IV.) 


5,000  For  recognition  of  the  union. 


Wages  advanced  as  demanded  Negotiations  of  president  of 

union  with  each  contractor. 


Strike  failed No  settlement,  but  employer 

reported  places  of  strikers 
filled  with  new  hands  im- 
mediately. Union  reported 
^  hands  still  out  on  August 
30.  but  that  the  strike  was 
lost 

lO.OOOi For  increase  in  wages,  recog-; Increase  of  wages  and  other  Conference   of   union   repre- 


nitioQ  of 
machines. 


union  and  free'    conditions  as  demanded 


17.009     73,584  Against  discharge  of  65  coat 
makers. 


1,955 


Discharged  coat  makers  re- 
employed. 


sentatives  with  individual 
contractors.  Agreement 
signed.    (Chap.  V.) 

Conference  between  general 
secretary  of  union  and  em- 
ployer, arranged  by  a  man- 
ufacturer from  Cincinnati. 
Agreement  signed.     (Chap. 

v!) 


For  recognition  of  the  union  iStrike  failed Strikers  returned  to  work. 


80  For  pay  day  on  Tuesday  in-  Pay  day  changed  to  Tuesday., Conference  of  union  delegate 
stead  olThunday 


79 


For  relnstatemenft  oi  db- 
tthvfsd  tBsployssb 


Strike  failed. 


with  employer. 

Direet  neiotJatloDS    of   the 
parties. 
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EBTABLBHmim  Intoltsd. 

Emplotzb. 

Dura 

No. 

dosed. 

Total. 
No. 

Oocupatioiu 

NUMBIB  UITOLVU). 

Date. 

iifDrannr  and  locautt. 

• 

Dl- 
ractljr. 

Indl- 
rectly. 

Total. 

Days. 

UncA. 
Clothing  factory. 


Qothing  factory. 


Naw  York  Citt^  , 


Nbw  Yosk  Crrr. 


Nkw  York  Crrr. 
Children's  jacket  making. 

Cloak  making 


Ckiak  making. 


Cloak  factories. 


Shirt  wal:>t  factory. 


50 


40 
1 


Women's  ric  thing  factory       1 


NKttBrilGR. 


807 

(157) 


35 
250 
(75) 

05 
(75) 


700 
(600) 


20 
30 


40   1.067 


20 

200 

(60) 

40 

15 

150 


3 


Hen's  Clofhing- 
Concluded. 

Qarment  workece. . . . 
Females 


Cutters  and  trimmecs. . 

Coat  makers 

Thereof  females 

Pants  and  vest  makers. 
Thereof  females 


Neckwear. 

Neckwear  makers.. . 
Thereto  females 


Cutters 

Machine  sewers.. 


Women's  and  Chil- 
dren's Clothing. 
Jacket  makers 


Cutters 

Tailors , 

Thereof  femaJes. 
Pressers. 

Cutters , 

TallofB 


75iFtnl8has,  operators  and 
I    preseers. 

(15)  Thereof  women. 

230  Operators. 

(170)  Thereof  females 

20  Fkwr  girls 

(20)  Thereof  females 

lOPressers 

50 
(40) 


Waist  and  suit  makers. 
Thereof  females 


ISBakn. 


Bakeries. 


IX.  CLOTHING,  MILUNBRY, 


150 
(50) 


35 
250 
(75) 

05 
(75) 


700 
(600) 


20 


1,067 


200 
(50) 

15 
150 


75 

(16) 

230 

(170) 


50 
(40) 


18 


150 
(60) 


May5-{). 


35  June  1- 
250  Sept.  22 

(75) 

05 
(75) 


700 
(600) 


20 


1.067 


200 
(50) 

15 
150 


20 

(20) 

10 


July&-14.. 


Jan.  2^ 

Fel>.10 


June  21- 

Aug.7 

August  1-7. . 


July2S- 

Aag.li 


May  7-12.. 


06 


8 


14 

40 

6 

18 


6 


75 

(15) 

230  April  30- 
(170)  Hay  5 

20 
(20) 

10 

50;Aug.  7-16 
(40) 


X.  FOOD,  LIQUORS 


ISJMayL 


Bureau  OF  Mediation  and  Abbitration,  1906.       III.59 


Detailed  Statement  of  Disputes  Reported  in  the  Tear  Ended  September  30, 1906. 


TIOM. 


B8TTIIATID  DATS  LOST. 


Dl- 

ncUy. 


Indi- 
rectly. 


Total. 


FbXNCIPAL  CaTOB  OB 

Objbct. 


Rbbum. 


MooB  Of  Sbttlbuent— 
Rbiabks. 


LAUNDRY,  BTC. — Concluded. 


600 


96.480 


5.600 


600 


36.480 


For  reduetloQ  of  hours  from 
59  to  54. 


For  reduction  of  hours  from 
59  to  54  per  week  and  for 
a  new  contract 


Strikers  returned  to  work 
upon  promise  of  firm  to 
consid^  their  demands  on 
June  1. 1906. 


280 


1.7701 


5,600  Originally  lockout  because 
I  toe  union  imposed  a  fine 
'  on  an  employer  for  ahuse 
I  of  an  employee;  after- 
ward a  strike  for  union 
agreement      '    , 


280 

42.680 
1.200 
1.770 


Strike  failed. 


Fine  paid  and  union  agree- 
ment signed  l)y  all  employ 
ers  involving  increase  of 
wages*  from  $3  to  $3.50  pa- 
week  for  girls  and  from  |8 
to  $8.50  per  week  for  men. 


Strike  failed. 


For  Increase  In  wages  and 
recognition  of  union. 


For  reduction  of  hours  bom  Hours  reduced  to  53  per  week. 
59  to  53  pv  week. 


For  recognition  of  union . 


450! 


1.610 


450 


210 


450 


1.820 


450 


Union  recognised. 


Member  of  general  executive 
board  of  the  United  Qar- 
ment  Workers  of  America 
ordered  the  strikers  to  re- 
turn to  work.  Strike  was 
not  approved  by  the  na- 
tional union. 

Strikers  returned  to  work. 


Negotiations  between  indi- 
vidual employov  and  unfcm 
representatives  brought 
about  by  announced  inten- 
tion of  the  Bureau  of  Medi- 
ation andi..\rbitration  to 
investigate  the  dispute. 
Agreement  signed.       (C/. 


Chaps.  IV.  and  V.} 
Strikers'    places    filled 
non-union  hands. 


with 


Principally  for  recognition  of  Strike  failed . 
union;  also  for  increase  of  | 
cutters'  wages  from  $18 
and  $20  to  union  rate  of 
$24. 


For  increase  In  piece  rates  Advance  of  5 
of  5  cents  per  garment  ment. 


Conference  between  employ- 
ero  and  committee  from  the 
union. 

Conference  between  employ- 
ers and  union  committee. 


No  settlement,  but  employer 
reported  full  working  force 
compoeed  of  new  hands  or 
strikers 'who  had  returned 
to  work  on  Aug.  11.  Cut- 
ters struck  July  23,  tellers 
August  1. 

cente  per  gar-  Conference  of  employers  and 
union  committee. 


For  reduction  of  hours  to  10  Hours  reduced  to  10  per  day . 
per  day. 


AND  TOBACCO. 


18 


18 


For  re-employment  of  dis- 
charged member  of  the 
union. 


For  renewal  of  union  agree- 
ment to  which  employers 
objected  chiefly  in  respect 
of  prohibition  of  work  on 
the  night  of  holidays  in- 
stead of  on  the  ei^e;  also 
in  respect  of  prohibition 
of  reduction  of  existing 
wages  when  higher  than 
union  scale,  phrasing  of 
union  shop  clause,  restric- 
tion of  overtime  work  and 
use  of  union  label  at  em- 
ployers' expense. 


Reinstetement  of  discharged 
employee  and  recognition  of 
union. 


Conference  between  employer, 
reprcsentetives  of  union 
and  a  manufacturer  from 
whom  the  employer  re- 
ceived much  work. 

Conference  of  union  commit- 
tee and  membere  of  firm. 


Union  agreement  signed  wl&- Conferences  of  president  and 


out  modification. 


secretary  of  Central  Labor 
Union  with  individual  em- 
ployers. Agreement  signed. 
(Chap.  V.) 


m.6o 
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&T*m.winwNTB  ImroLvn). 

EurLOTm. 

DUSA 

• 

No. 

Oosed. 

Total. 
No. 

OoeupatloB. 

MUMBB  nrroLTSD. 

Date. 

nmiWST  AND  LOCAMTT. 

Di- 
reetly. 

Indl- 
reetly. 

Total. 

Days. 

JXmw  York  Citt. 
Hbinl  water  bottlinc... 


SrHACuaa. 
hnmry 

Nbw  Tohk  Cm.. 
Niw  YoBK  Grrr.. 

NivTobxCrt.. 
Stracdbb 


Niw  Yohe,  Manhattam. 


42 


YONKBH. 

CKy  water  dei^artment. . 


BurrALo. 
QaBmaDufactura. 


Adbubb. 


160 
SO 


76 


700 

(200) 

75 

(15) 

10 

20 

400 

100 

(100) 


75 
(16) 

64 
(44) 


20 
200 


Breweriea  and  Bot- 
tling Works. 

Bottkra 

Drivers. 


Bnwerj  workmen. 


Cicars. 

Cl0w  makers. 

Thereof  females. . 
Ctgar  makers.  — 
Thereof  women.., 

Packers 

Strippers. 

(}lcar  makers. — 

Fackere 

Thereof  females. . 


Cigar  makers. . . 
Thereof  females. 

Othen 

Thereof  females. 


Provisions. 

Driyers. , 

Butchers,  etc. 


1 

1 

20 

1 

86 
135 

Laborers. 


Othscs. 


Building  (Oeneral) 

25l(}arpenter8 

11  Painted. 
20  Othen. 


27 


25 


FOOD,  UQUORS  AND 


150 
50 


17 


700 

(200) 

75 

(15) 

10 


400 

100 

(100) 


75 
(16) 

64 
(44) 


16 


Sept  1- 


Octl 


JuTy  26-27.. 


July  25- 

Auc.7 
lUyl- 

June  80 


Jan.  27 

Feb.  16 


Feb.  16- 
MarchlO 


May  17. 


25 


1« 


12 
68 

18 


20 


XI.  WATBR,  LIGHT  AND 


20 

20 

85 

86 

June  28. 


Aug.  2-28. 


28 


xn.  BUiLDnio 


25  July  11-12.. 
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Detailed  Statement  of  Disputes  Reported  in  the  Tear  Ended  September  30, 1906. 


nov. 


■VniUlRD  DATS  LOST. 


Dl- 
ractly. 


Indl- 
recUy. 


Total 


FlUNCIPAL  CaHBI  OB 

Objcct. 


RnvLT. 


Modi  op  SnTUMurr— 
Rkmabxs. 


TOBACCO — Concluded. 


3.000 


40 


8.400 
900 


9.000 


1,500 


15 


8.000 


40 


1.280 


8,400 
200 

9,000 


2.780 


15 


For  iDcnase  of  wages  firom 
$7  to  111  per  week  for  bot- 
tlecB  and  from  $12  to  S14 
per  week  for  drivers,  abo 
for  reductk>&  of  working 
hours  from  12  to  10  per 
day. 


Wages  Increased  from  87  to 
Sll  per  week  for  bottlers 
and  from  $12  to  $14  per 
week  for  drivers. 


Por  reinstatement  of   dis-i  Demands  of  strikers  granted, 
charged      washhousemanl 
and  return  to  hb  former! 
position  oS  bottler  who  had  I 
been  transferred  to  wash- 
house. 


For  reinstatement  of  dis- 

charged  employee. 
For  inereaae  of  10  per  cent 

in  piece  rates  on  forty 

grades  of  cigars. 


For  increase  of  $1,  $2  and  $3 
in  rates  per  thousand  on 
certain  cigars;  demand 
that  firm  refrain  from  ex- 
amining work  i^ter  3  p.  m  . ; 
that  week  end  on  Friday 
evening  and  be  paid  for  on 
Saturday;  and  that  if  con- 
tract presented  was  not 
signed  the  shop  should  re- 
main an  organized  shop. 

For  discharge  of  new  assist- 
ant foreman  alleged  to  be 
arbitrary  in  his  conduct 
toward  workmen. 


For  re-employment  of  dto- 
charged  union  member. 


Strike  failed. 


Rates  Increased  on  f ourjrades 
from  $1.50  to  $1.(3  per 
.thousand  for  making  and 
from  $2  to  $2.25  per  thou- 
sand for  packing. 

Prices  increased  25  cents,  50 
cents  and  $1  per  thousand 
on  the  grades  oi  work  in 
question.  Shop  to  remain 
union. 


Confoences  of  employers  wtth 
Secretary  of  United  Hebrew 
TVades.  .Agreement  signed. 
Strike  did  not  effect  allfae- 
tories  at  the  same  time. 


Conference  of  employers  with 
union  representatives. 


.Assistant  foreman  resigned . 


Discharged    member   re-em- 
ployed. 


Striken  returned  to  work. 

Conference  of  representatives 
of  the  firm  with  union  com- 
mitbee. 


Conference  of  member  of  firm 
with  representatives  of  the 
union. 


POWER  DISTRIBUTION. 


20 


800 


i 


For  Increase  of  wages  from  Car  fare  allowed  as  previously: 
$2  to  $2.25  pw  fiUy.  and     after  resumption  of  work. 


allowance  for  car  fare  to 
and  from  work  previously 
received  but  which  had 
been  discontinued 


For  Increase  of 
$2  to  $2.25  per  day. 


on  July  1.  wages  were  ad- 
vanced to  $2.25. 


from  Strike  failed. 


Striktfs  returned  to  work  upon 
renlgnation  of  obieetlonable 
foreman.   (Cf.  CSiap.  IV.) 


Conferenoe  of  firm's  

with  unton  representatiTM. 


Conference  of  mayor  of  dty 
with  committee  of  atriken. 


I^ute  never  settled  but  em- 
ployers reported  full  force 
of  new  hands  on  Au^  28. 


IHDUSTRT. 


50 


50 


Against  employment  of  non-  Strike  failed . 
union  painters  who  were 
employed  in  the  places  of 
painters  on  strike  against 
employment  of  non-union 
plunoen. 


Sirikers'  places 
new  hands. 


filled   wtth 
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Table  I — Continued. 


Ebtiblishiuntb  Involved. 


INDUBTRT  AND  LOCALITT. 


AmuEN. 


Buffalo. 


EUORA. 


Nnit  YorkCitt. 


Nbw  Yobk  Cttt. 


Niw  Yore  Citt. 


New  Yobe  Orr. 


New  Yobe  Citt. 


New  Yoee  Citt. 


New  Yoek  Citt. 


New  Yobe  Citt. 


New  York  Cttt. 


No. 


New  Yobs,  Bbooeltn. 


Qosed. 


12 


ElCFLOTBI 


Total. 
No. 


OcCUpBtiOIL 


NXJMBBB  INVOLVED. 


Dl- 

i  rectly. 


12 


60 
40 
25 
50 

25 
25 
2 
40 
88 


05 


5 

8 

8 

40 

05 

6 

15 

10 

10 

10 


7 

10 

5 

2 

2 

15 

7 

10 


Building  (General) — 
Continued. 

Ourpenten 

Mmdds 

Paintora 

Othi 


20 

10 

10 

10 

12 

2 

8 

8 

2 

42 
25 


Bricklayers 

Electricians 

Engbiesn. 

Laborers •  vvn ■ 

GWrpenten,  Iron  workerSt 
plumben,  etc. 


Bricklaycn  and  masons. 


Psintan 

Flumbers 

PlumbecB*  helpen 

OBrpentflts 

Plasteren  and  helpers. 
Plumbws  and  lielpers. 

Stone  euttsn. 

Lathn 

Plumbcfs 

Steam  fiUsrs 


Gitfpentsn. . . 
Latnen. 
Plastereia — 

Plumben 

Steam  fitters. 

Uthers 

Plumbers.... 
Laborers 


Plumben 

Plumbers'  helpers.. 
Plasterers. 
Plasterers' laborers. 

Osrpenters 

PUntere 

Plasterers. 

Plasterers' laborers. 

Plumbers 

Carpenters 

Tinsmiths. 


18  Planterers 

12  PlMterera'  laborers . 
20Othera 


29  Carpenters,  lathers  and 
steam  fitters. 
Plumben  and  helpers . 


Indi- 
rectly. 


7 


7 
10 


20 

10 

10 

12' 

2 

8: 
8 


42i 


18' 
12 
14 

2q: 


Total. 


DUBA 


Date.       JDays. 


Zn.  BUILDING  IN 


fiO'June  18- 


40 
25 
60 


July  28 


25  ICarch  81- 

April  14 


2 

40 
88 


ft5 


April  2>6.... 


5  Nov.  10- 
8!  Dee.  8 

40  Sept  28- 
55'  Oct  13 

6 
15 

10  Feb.  2»-21«. 
10 


<jan*  •..••••! 


Dee.l-2«... 


7 
10 


20 
10 


Oct.2(V- 

Dee.12 


10 

12Feb.  13-ld... 

i 

8 
2 
42  July  6-28... 


18 
12 
14 


Sept2»-29. 


20  April  2-7.. 


13 


17* 


14 


10 


42 


21 


BuBEAU  OF  Mediation  and  Abbiteatxon,  1906.       III.63 
Detailed  Statement  of  Disputes  Reported  in  the  Year  Ended  September  30, 1906 


TIOH. 


■SrnfATBD  DATS  LOST. 


Di- 
rectly. 


Indi< 
PBctly. 


Total 


FiuNaPAL  CAini  or 
Object. 


Raaaovr. 


MoD£  OP  SnTLBmifi^^ 
Rkmabkb. 


DUSTRT—Contlntted. 


4.076 


1.387 


200 

367 

1.764 

40 

16 

323 


l.eOD 


120 


203 


360 


8 


4.075 


1,747 


Strike  failed. 


260 

367 

1.764 

40 

16 

323 


1.600 


128 


862 


203 


Agafnet  emploment  of  non- 
union  piiunben  daring 
strike  of  union  plumbers. 


Against  employment  of  mem-  No    further     discrimination 
oera  oS  independent  local'    against  membcn  of  inter- 


union  of  electrical  workers 
at  $3.20  per  day  Instead 
of  membcn  of  the  inter- 
national union  afEJlated 
with  the  United  Trades 
and  Labor  CouncO  at  S2.80 
per  day. 
For  Increase  of  wages  from 
41  to  50  cents  per  hour. 

Against  plaster  work  by  firm 
empbytng  non-union  men. 

Against  discharge  of  Na- 
tional League  plumbers  to 
make  way  for  empbyment 
of  United  Asm.  plumbers. 


nattonal  union. 


For  diseharge  of  membefs  of 
independent  k)cal  httbers' 
union,  striken  being  mem- 
bers of  international  lath- 
ers' union. 

For  discharge  of  members  of  [Strike  failed 
independent  local  lathers' 
union,  strikers  being  mem- 
bers of  intemationiii  lath- 
ers' union. 

For  employment  of  members 
of  the  Wood,  Wire  and 
MetaUio  Lathers'  Union 
for  wood  lath  work,  in 
piece  of  the  members  of 
Metallic  Lathers'  Union, 
the  former  claiming  that 
the  latter  were  not  recog- 
nised as  union  men. 

Against  employment  of  non- 
union plastems. 


Against  employment  of  non- 
union  plumbers. 


Against  employment  of  non- 
union tinsmiths  from  Phil- 
adelphia where  the  union 
tinfmiths  were  on  strike 
against  the  firm. 

For  empbyment  erf  union 
laborers  In  place  of  non- 
unbn  men  who  were  at 
work. 

To  compel  the  plumbers  who 
were  membersf of  the 
United  Aesodathm  of 
Journeymen  Plumbers,  etc 
to  join  the  riral  National 
League  of  Ftumben.  Me. 


Wages  adranoed  to  50  cents 


Transfer  of  sub-contract  from 
the  non-union  to  a  union 
firm. 

Plumbers  of  National  League 
re-empbyed. 


Strike  failed. 


Strike  failed, 


Non-union     plasterers     dki- 
charged. 


Non-unbn   pltrntbers   joined 
theunton. 


Strike  failed. 


Union  men  were  empbyed. . . 


Strike  failed. 


Garpeatens  returned  to  woik 
on  June  19;  the  others  re- 
turned to  work  or  inaugu- 
rated independent  strikes  of 
their  own  In  August. 

Negotiatbns  of  the  buttnees 
agent  and  executive  com- 
mittee of  the  United  Trades 
and  Labor  Council  with  rep- 
resentatives  of  the  Builders' 
Exchange.  Bricklayera 
went  out  April  5  thereby 
rendering  idle  tibe  40  labor- 
ers.   (^.  Chap.  IV.) 

Conference  of  empbyers  and 
repceeentotlTeB  of  strikers. 
Strikers  were  organised. 

Conference  of  contractors  and 
repeesentative  of  the  strik- 


Negiotlations  between  the  oon- 
tractorand  National  League 
of  Plumbers  No.  2.  Agree- 
ment sicied  with  National 
League  jPlumbers  No.  2. 

.Associated  Building  Trades 
ordered  men  to  return  to 
work  and  on  May  4  formally 
declared  strike  off. 

Associated  Building  l^ades 
ordered  men  to  return  to 
work  and  on  Feb.  10  form- 
ally declared  the  strike  off. 

Central  Building  Trades'  Aa- 
sodation  upon  investiga- 
tbn  dedded  that  memben 
of  both  bodies  were  union 
men  whereupon  strikers  re- 
turned to  work. 


Negotiations  between  business 
agent  of  the  unbn  and  em- 
ployer. 

Conference  of  representative 
of  the  plumbers  union  with 
onpbyer. 


Striken  returned  to  work  by 
order  of  their  unbn. 


Conference  of  contractor  wltb 
business  agent  of  the  unbn. 


Striken'   places   fiOed   with 
new  hands. 


III. 64:         New  Tohk  State  Department  of  Labob. 


Table  I — Continued. 


Ebtablbbmxnts  Involtxd. 

Emplotus. 

1 

DUBA 

No. 

Clowd 

Total. 
No. 

Occupation. 

NUMBBB  INTOLVSO. 

Date. 

IHDIBTHT  AND  LOCAUTT. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

Days. 

Nbw  You,  Bbooki^tn.. 


Niw  York,  Bbookltn.  . 


Naw  YoBK.  Bbookltn.. 


Ntw  York,  Bbookltn. 


Nbw  York,  Bbookltn.. 


Nkw  York,  Bbookltn.  . 


Nbw  Yobk,  Manhattan 


Nbw  York,  Manhattan.      1 


Nkw  Yobk,  Manhattan 


Nbw  York,  Qobbnb.  ...       1 


1 


Nbw  York.  Manhattan!      1 


I 


Building  (General)— 
Continued. 

9Carpenter8 9 

4'Cement  pavere 4 

8'PlastBrere 8 

4  Steam  6tten 4 


48,CBrpent6re,       plasterers,         48 

I    and  laborers. 
14  Painters 


18  Carpenters,       plasterers 
and  laborers. 
Plumbvs  and  laborers. 


50  Drivers. . 
150  Laborers, 


14  PBlntera. . . 
20  Carpenters. 
20  Plasterers. 
8  Laborers. . 


12 
4 
4 

5 

8 

12 
20 
52 


Carpenters 

Plasterers 

Plumbers 

Others 

Plumbers,  steam   fitters 

and  helpers. 

Lathers 

Electrical  workers 

Painters,   plumbers  and 

helpers. 
40' Plasterers  and  laborers. 


I 


30  Electrical  workers,  lath-, 
I  ers,  plumbers,  steam 
'     fitters  and  helpers.       i 

38  Plasterers  and  laborers. 


! 

SSPlasterefB. 
168  Others... 


4  Flcctridans.. 
28  Plasterers... 

4  Plumbers.... 

2 'Stram' fitters. 
14  Laborers.... 


18 


50 


20' 
20 

8 

12 
4 
4 


8 


20 
52i 


30 


30 
188 


28 
4 

2 

14i 


14 


150 
14 


Xn.  BUILDING  IH 


48 
14 

18 


50 
150 

14 

20 

20 

8 

12 
4 
4 

5 

8 

12 
20 
53 


Not.  11 


Mar.  20-23. 


Mar.  20-37... 


May  10-25... 
Mar.  30-23... 

Mar.  20-27... 

June  15-16. . 
May  8-18.... 


^    14 
4 


30  May  24- 

June28 


38 

30 
168 


May7- 


Juiie2 


Not.  3-7 


28 

4 

2 
14 

Noltatloitatitrlbni 


8 


2 

10 


31 


34 


Bureau  of  Mediation  and  Aruitkation,  1J)0G.       111.05 


Detailed  Statement  of  Disputes  Reported  in  the  Year  Ended  September  30, 1906. 


flON. 

Pkincipal  Cadbb  OB 
Object. 

Result. 

} 

BariMATSD  DATS  LOST. 

Mode  op  Sbttleubnt— 

Phmaskh 

Dl- 

recUy. 

Indi- 
rectly. 

Total 

DUSTRY>-Continued. 


192 


144 


700 
192 

175 

16 
720 


930 


56 


4.762 


192 


248 


144 


2,800 


248 


175 


40 


720 


2,108 


4,752 


102 


For  Increase  in  wages  from  Strike  failed 
13.50  to  $4  per  day  for 
carpenters  which  haa  been 
promised  by  foreman  with- 
out contractor's  knowl- 
edgfi  and  which  the  latter 
declined  to  grant. 

To  compel  the  paintem  who 
were  members  of  the 
Brotherhood  of  Painters, 
etc.,  to  join  the  Amalga- 
mated Painters,  etc. 

To  compel,  on  behalf  of  the 
National  League  of  Plumb- 
ers, etc.,  the  discharge  of 
the  plumbcrB  who  were 
members  of  the  rival 
United  .Association  of 
Journeymen  Plumbers, 
etc. 

For  increase  of  wages  from 
$2  to  12.25  per  day. 


Demand  that  the  painters 
should  leave  the  Brother- 
hood and  join  the  National 
Alliance  of  Amalgamated 
Painters. 

For  discharge  of  "United 
Association "  plumbers, 
strikers  being  members  of 
the  "  Plumbers'  League." 

Fw  discharge  of  non-union 
lathers. 

Atqiinst  employment  of 
members  of  Operative 
Plasterers'  International 
Association  or  the  Broth- 
erhood of  Electrical  Work- 
ers and  for  employment  of 
members  of  the  Journey- 
men Plasterers'  Society 
and  the  Greater  New  York 
Electrical  Workers'  Union. 

For  discharge  of  members 
of  Journeymen  Plasterers' 
Society  and  for  employ- 
ment of  members  of  Oi)- 
erative  Plasterers'  Inter- 
national Association. 

For  discharge  of  members  of 
the  Journeymen  Plaster- 
ers' Society  not  affiliated 
with  Associated  Building 
Trades  and  employment 
of  none  but  membcre  of 
the  Operative  Plastcrera' 
International  .Association 
affiliated  with  Associated 
Building  Trades. 

Against  employment  of  non- 
union electricians. 


Painters  joined  the  Amalga- 
mated Painters'  organisa- 
tion. 


Strike  failed. 


Wages  advanced  to  $2.25. 


Men  joined  the  National  Alli- 
ance. 


Strike  failed. 


Non-union  lathers  dischargefi 


Strike  failed. 


Dispute  never  terminated; 
strikers'  places  filled  imme- 
diately with  non-union  men. 


Conference  of  emplovers  with 
representative  of  the  Amal- 
gamated Painters. 


.Strikers  returned  to  work. 


of   president 
with  officers 


of 
of 


Conference 

company 

union. 
Conference  of  union  delegates 

with  employer. 


Strikers  returned  to  work. 


Conference  of  employers  iiith 
committee  from  Associated 
Building  Trades. 

Strikou  returned  to  work,  the 
Associated  Building  Trades 
having  disapproved  their 
action. 


"Journeymen"  plasterers  di.s- 
charged,  "Operative"  plas- 
terers employed. 


Work  given  to  Operative  Plas- 
terers' International  Asso- 
ciation. 


Non-union    electricians    dis- 
charged. 


Conference  of  contractors 
with  committee  from  .\8so- 
elated  Building  Traded. 


Conference  of  employers  and 
board  of  delegateii  of  Asso* 
ciated  Building  Trades. 


Conference  of  reprcvntativcj 
of  the  buildiriR  trades  of 
Quccni  and  Nassau  coun- 
ties and  the  employer. 


found  work  slMwIure. 


5 


111.66         Kbw  Yobk  State  Dbpabtmbnt  of  Labob. 


Table  I — Continue. 


EBTABUsmains  Intoltid. 

EUPLOTSXB. 

Dura 

No. 

Qoeed. 

Total. 
No. 

Occupation. 

NUMMB  INTOLTXO^ 

Dat«. 

INDUaTBT  AKD  LOCUJTT. 

Di- 
rectly. 

Indi- 
rectly. 

ToUl. 

Days. 

Nsw  Yobk-Abtobu.  . . 


Obwsgo. 


BOCHBTBB. 


Stbacusi. 


UncA. 


UncA. 


Albaitt. 


AUBUBIf. 
C0BOB8. 


LirtLB  Falls. 


Nbw  Yobx  Citt  . 


Nbw  Yobx  Citt. 


Elmiba, 


Alb ANT. 


6 


1 
1 


••••«•< 


t 


t 


Building  (General)— 
Concluded. 

1  Foreman 

85;Brlcklayen 

TOlLaboren 

40 
12 

6 

27 
13 


4 

aoo 


Oarpentera 

Faintera 

Plumben 

Carpottere 

Engbeen,  Iron  worken 

and  lathers. 
Painters  and  plumbera 
Building  laborecB 


1 
35 


34  Laborers 

92  Carpenters,  masons  and 

others. 
15  LaborecB 
13  Lathers,   plumbers   and 

engineers. 
32  Carpenters  and  masons. 
47  Others. 


27 


Carpentry. 
Carpenters 


40 

12 

6 

27 
13 


150 


15 


15 
13 


26 


40  0«p».«. 
65  Carpenters. 


54 


Carpenters. 


Carpttifcers. 


40 
65 

54 

1.485 


103jCarpenteri 

,'  Concrete  Construe- 


125 


Laborers. 


tion. 


Blectrical  Wiring. 

25  Electrical  workers 


103 


12 


25 


Zn.  BUILDING  IN 


70 


1 

35 
70 
40 
12 

6 
27 
13 


Feb.  16^10. 


Oct  2-12. . . 


Apr.  20-25. . 


150  May  1 


15 


15 
13 


JuneO. 


July  19-23. 


26 


40 
65 


Apr.  17-21. 


Aug.  13-90. . 
Apr.  2-5. . . . 


54  Apr.  2. 


1.485 


Mayl- 

June  15 


103  July  2-7. 


12  Sept  19. 


25flept29- 

Oetl7 


3 

10 
6 


1 
4 


7 
4 


40 


16 


tNot 
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AW. 

FBimsFiL  CAon  ot 
Objict. 

BiBU&r. 

• 

VtlHAnD  BAT!  LOOT. 

Modi  or  Srilbmbht— 

Di- 
rectly. 

IlMfi- 

raeOy. 

ToteL 

DUSTRT—- ConttniMd. 


106 
680 

aoo 

4.000 

15 
112 


210 


lao 


280 
200 

64 

1.870 


615 

12 

400 


818 
680 
200 

4.000 

15 
112 


To  Bwtaln  foreman  In  ref  OBal 
to  take  orden  from  euper- 
Intendent 

Ageintt  employment  of  non- 
union pabiten. 

Againet  the  emptoyment  of 


SWkB  failed. 


non-union 
plumben. 


palntecB  and 


For  IncreaBe  of  wafBt  and 
reduction  of  hoiBt. 


Afatnet  employment  of  non- 
union  laMcen. 

Agalnet  employment  of  non- 
unkNi  laboma. 


130  Againit  employment  of  a 
member  of  the  German 
union  of  earpenteEB,  which 
wae  In  aneen  for  per 
capita  tax  to  the  earpen- 
teri'  dMrlet  coundl  and 
whoee  members  were 
without  working  cards 
from  that  body. 

280  Against  **  open  flhope  " 

260  For  increase  In  wages  from 
30  to  85  cents  per  hour 
and  reduction  In  hours 
from  53  to  47  per  week. 
64  For  reduction  of  hours  from 
0  to  8  per  day  without  de- 
crease of  pay. 
28.870  For  inereese  of  wages  In 
Brooklyn  Borough  from 
14  to  $4.50  per  day.  being 
criglnaUy  a  strtice  in  that 
Borough  followed  by  gen- 
eral kiekout  of  ^nembers 
of  Osrpenters*  District 
Gouncil  of  Greater  New 
York  because  an  arbitra- 
tion award  adverse  to  the 
Brooklyn  members  was 
not  accepted  by  them. 

515  For  IncreaBe  of  wages  from 
$4.60  to  $4^  per  day. 


12  For  r»«mpk>yment  of  tWb 
diKha^sd  employees. 


Non-union     iMnters     with- 
drawn from  the  work. 

Non-union    men    withdrawn 
from  work. 


Strlka  failed. 


Non-union  men  applied  for 
membership  In  the  union. 

Non-imion  men  joined  the 


The  German  union  paid  ar> 
rears  of  per  capita  tax  to 
distriet  council,  and  its 
members  reoelTed  working 
card. 


dosed  shop' 


Wages  increased  to  35  cents 
and  hours  reduced  to  47. 


Hours  reduced  as  demanded. 


Wages  to  be  advanced  to 
14.30  per  day  in  Brooklyn 
Bcrou^  on  July  1,  as  pro- 
vided for  in  a  previous 
agreement  and  to  be  fur- 
thier  advanced  on  Aug.  15 
to  $4.50  per  day. 


400 


Wages  advanced  to  $4.80. . . 


Strike  faded. 


For  reduction  of  hours  from  Hours  reduced  to  8  and  wages  Conferences  of  employer  wlUi 


Strikers  returned  to  work  ex- 
cept the  foreman. 

Direct   negotiations   of   the 
parties. 

Strikers  returned  to  work. 


Strikers'  places  filled  Immedi- 
ately by  new  hands.  Strik- 
ers secured  other  work 
within  a  few  weeks. 

Conference  of  business  agent 
of  the  building  trades  council 
with  membeis  of  the  firm. 

Negotiations  of  the  business 
agent  of  union  with  the 
firm. 


Negotlatione  between  repre- 
sentativei  of  the  German 
union  and  the  district  ooun- 
ciL 


Direct  negotiations  of  untoa 
committees  with  empbyen. 

Direct  negotiations  between 
employers  and  union  repre- 
sentatives. Agreement 
simed.  (Chap.  V.) 

Conference  of  employers  with 
union  committee.  Agree- 
ment signed.   (Chap.  Y.) 

Negotiations  between  repre- 
sentatives of  Master  Car- 
penters' Association  and 
tiie  unions.  AKreement 
signed.  In  Brooklyn  Bor- 
ough 1»200  were  on  strike 
from  May  1  to  12,  and  425 
from  May  28  to  June  15; 
in  the  other  boroughs  1.060 
were  locked  out  from  June 
5  to  15.  Agreement  signed. 
iCf.  Chaps.  IV  and  V.) 

Confwenoe  of  emirfoyer's  rep- 
resentative with  union  com- 
mittee. 

Strikes  returned  to  work. 


0  to  8  per  day  and  tncresse 
in  wagBB  from  $2.75  to  $3 
per  day. 


advanced  to  $3  by  one  firm 
employing  12  <rf  the  strik- 
en; strike  failed  in  other 
shops. 


I 


representatives  of  the  union 
in  case  of  firm  which  set- 
tled; in  other  shorn  strikers' 
places  were  fiUea  with  new 
hands. 


IIL68 


New  Yoek  State  Department  of  Labok. 


Table  I — Continued. 


ESTABLISIUIENTS  InYOLVSD. 

Ehplotus. 

Duiu 

- 

No. 

Closed. 

Totol. 
No. 

Occupation. 

NUKBXB  INTOLVID. 

Date. 

INDUSTRY  AND  LOCALITT. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

Days. 

schknectadt 

Botfalo,  Rochebtbr.. 

B\TH 

New  York  Citt 

New  York  Citt 

Port  Chester 

AustERDaii 

AXTBURN 

New  York  Citt 

Obweqo 

Schenectady 

Schenectady 

VONECRS 

Albany 


6 


1 
1 

1 
5 

12 


12 


15 


20 


8 


15 


6 


23 


52 


15 


Electrical   Wiring- 
Concluded. 

Electrical  workers. . . . 


r  1.200 


12 


15 

1,800 

500 

100 


35 
30 
36 


8' 


65 
40 


Elevator  Construc- 
tion. 

Elevator  constnictors. . 


Excavating. 

LaboreTB 


Rockmen  Qaborers). 


Engineers. . 
Laborers. 
Excavators. 
Rockmen... 


Masonry. 

Hod  carriers 

Laborws 

Masons 


Masons,  plasterers,  etc. 
LAborera. 


9  Bricklayers. 
10  Laborers. . . 


15  Bricklayers. 
30  Laborers . . . 


15 
20 


120  Bricklayers  and  masons . 
100  Laborers 


100!  Laborers 

150' Bricklayers  and  masons. 


8       150  Bricklayors  and  masons. 
75  Laborers 


15 


Painting  and  Paper- 
hanging. 
100  Painters 


[23 

62 

15 
1.200 

15 

500 
100 


35 
25 


40 


9 


15 


120 


100 


150 
75 


100 


Zn.  BUILDinO  IN 


36 


10 


30 


100 


120 


23 


62 


15 
1,200 

15 

500 
100 


36 
25 
36 


40 


9 
10 


15 
30 


120 
100 

100 
120 


150 
75 


100 


Apr.  7-28. . . 


May  1-26.... 


May  3D. 
July  16. 


Feb.  15-16.. 
May  8-12... 

Julyl6-2a. 


Aug.  1-20. . . 


Aug.  2a-31.. 


Dec.  26-30.. 


June  1-26. 


June  25- 

July7 


April  24-28.. 


April  1-30. 


19 

23 

1 
1 

3 
5 


17 


22 


12 


26 
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noN. 

Principal  Cause  ob 
Objsct. 

Rxsui/r. 

aBTIMAnD  DATS  L08T. 

Mods  op  Sbttlxuknt — 

^■MARKB. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

DUSTRT— Continued. 


437 

1.196 

15 
1.200 

90 
3.000 

300 


180 


160 


36 


75 


40 


150 


437 

1.196 

15 
1,200 

30 
3.000 

480 


For  Saturday  half-holiday 
with  pay. 


For  uniform  rate  of  wages 
per  day  of  13.40  for  me- 
chanioB  and  $2.40  for 
helpers. 

Against  objectionaUe  time- 
Keeper. 

For  increase  of  wages  from 
11.75  to  32  per  day. 


Hours  for  Monday  to  Friday 'Conference  of  representatives 
increased  from  8  to  8i  and     of  routiuctors    association 
Saturday  half-holiday  with-     with  union  committee, 
out  pay. 

Uniform  rates  as  demanded..  Direct  negotiations  of  union 

committee  with  represienta- 
tives  of  the  firms.  A^ee- 
ment  signed.    (Chap.  \.) 

Strike  failed Strikers  returned  to  work. 


Strike  failed.    Men  returned 'No  settlement 
to  work  at  same  rate  of 


wages. 
Strike  failed. 


160 


76 


225 


2.640 
1.200 


1.125 


2,600 


2.200 
1.440 


For  reinstatement   of   dis- 
charged engineer. 

For  Increase  in  wages  of  25  No  change  in  wages, 
cents  per  day  ($1.50, 11.75 


cents  per 
to  11.75. 


S2.00.) 


For  increase  of  wages  and 
nine-hour  day. 


For  hicrease  of  wages  from 
50  to  55  cents  ner  hour 
and  Saturday  half-hoUday. 


4.840 


2,640 


1,125 


2.500 


To  enforce  the  union  scale  of 
wages. 


To  enforce  provision  of  in- 
ternational union's  consti- 
tution requiring  that  a 
journeyman  member  over- 
see all  work  on  all  walls, 
the  construction  material 
of  which  tak»  the  place  of 
stone  or  brick.  I 

For  increase  of  wages  fromi 
50  to  60  centt  per  hour  and 
Saturday  half-holiday. 

For  increase  of  wages  from 
11.75  to  12.25  per  day.i 
time  and  one-half  for  over- 
time, double  time  for  holi- 
days and  Sundavs  and' 
Saturday  half-holiday.       I 

To  compel  payment  of  wages  i 
at  the  place  of  work  to  an 
employee  who  refi»cd  to' 
go  to  the  office  therefor. 


.Advance  from  $1.75  to  $2 
(average)  for  hod  carriers 
and  from  11.50  to  $1.75 
(average)  per  day  for  labor- 
ers; hours  reduced  from  10 
to  8-10  for  hod  carriers. 

Wages  advanced  to  55  cents 
per  hour  and  Saturday  half- 
holiday  established 


No  change  in  wages. 


Strike  failed. 


Union  ordered  men  to  return 

to  work. 
Strikers   returned   to   work. 

Strikers  were  organized. 


Negotiations  between  employ- 
ers and  representatives  of 
union  and  officers  of  Central 
Labor  Union. 


Negotiations  of  representa- 
tive of  the  union  with  the 
employers  individually. Men 
lost  4  days  apiece  on  the 
average,  as  30  men  secured 
work  elsewhere  during  most 
of  the  time. 

Executive  board  of  Bricklay- 
ers' Union  ordered  the  men 
bAck  to  work,  the  contract 
being  nearly  completed. 

Dispute  never  terminated  but 
contractors  filled  strikers' 
places  with  non-union  men. 


Wages  advanced  to  60  cents 
and  Saturday  half-holiday. 

Increase  of  wages  to  $2.25  and 
other  conditions  as  de- 
manded. 


Decision  that  men  should  be 
paid  at  the  office. 


For  an  increase  of  wages  Wages  Increased  from  $2.50  tu 
from  $2.50  to  $3  per  day.       $3  per  day. 


NcRntiatlons  between  employ- 
ers' association  and  the 
union. 

Conferences  of  individual  em- 
ployers with  union  commit" 
tee. 


Work  resumed  pending  settle- 
ment    by     the     Build  inn 
Trades'  Arbitration  Hoard, 
composed  of  0  master  build 
era  and  5  brirklayers. 


Conference  of  reprcscntative> 
of  union  and  employen' 
association. 
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EBTABUsmnNTs  Ikvolvid. 

EMPLOnM. 

DUSA 

No, 

aond. 

Total. 
No. 

Oooupation. 

mmuB  niTOLTSD. 

Dftte. 

OfDUBTBT  Ain>  LOCALITT. 

Di- 

reetly. 

Indi- 
rectly. 

Total. 

Dayfc 

Buffalo. 


Qbnita. 


Ithaca.. 


JOHMBTOWN 

Niw  YoBK  Crrr. 
Nkw  York  Cut. 


Nbw  York  Crrr. 


Obweoo. 


FOUGHKBIFBII. 


ROCHBBTKR. 


Aldakt 


A.UBCRN. 


11 


24 


37 


6 


11 


9 


24 


74 


19 
15 


80 

30 

50 

0.000 


Paintiiic  and  PAP«r- 
hanging — Concrd. 
I^perEuifen 


Falntm 

FkperhftncBfB. 


FAlntcn  and  paporlianc- 


Patnitfs 

Ftalntan 

FalnteFB  and  decorators. 


76  Fafnten. 
34  Others. 


30 


73 


143 


Painters. 


Fkbten. 


74 


19 
15 


80 

30 

fiO 

6,000 


Paper  hangers.. 


6 


Plumbinc. 

83'PlambenB 

50  Apprentioes 

20'Laboreni 


35Pliiinben. 


72 


30 


73 


143 


83 
50 


27 


m.  BUILDIHO  IH 


20 


74 


19 
15 


80 

30 

50 

6,000 


72 


30 


73 


lfaKhl-6.. 


April  3-24.. 


March  1- 
Apri]9 


Marohl- 

June  1 
Sept  17-18. . 

Mfty21- 

June  27 


May  1-10. 


April  3-7. 


April  2-10. 


143  April 2-3... 


83 
50 
20 


27 


April  5-18. 


May  7. 


5 


19 


34 

79 
2 

33 


6 
8 


12 
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noir. 


■BTOIATBO  DATS  LOST. 


Di- 
rectly. 


Indi* 
rectly. 


Total. 


FkiKaPAL  Catjbi  ob 
Obibct. 


RB8Tn.T. 


MoDB  or  Sbttlbvbnt — 
Remarxs. 


DUSTRT — Continued. 


246 


M6 


2,720 

900 

100 

•60.000 


648 

180 
584 

288 
1(506 


2.000 


240 


246 


646 


2.720 


000 

100 

•60.000 


For  mn  InottMe  of  5  cents  per 
roll  for  hangliig  celling 
papsr. 


For  redaetkn  of  hours  from 
9  to  8  per  day  without  re- 
duction of 


648 

180 

584 


For  15  per  cent  Increase  in 
wages,  and  against  work- 
ing with  non-union  men  of 
other  crafts  in  the  building 
trades. 

For  increase  of  wacpas  from 
$2.25  to  $2.50  per  day. 

For  increase  of  wages  from 
$3.50  to  64  per  day. 

Aj^inst  reduction  01  wages 
for  all  rough  work  such  as 
deuifaig  walls,  etc,  to  |2 
per  day  and  for  Increase  of 
deooratws'  wages  from  $4 
to  64.50  and  paioten  from 
$3.50  to  14.  strike  being  to 
set  aside  an  umpire's  arbi- 
tration award  which  bad 
fixsd  the  new  rate  of  $2  for 
rou|^  work  and  the  forma 
rates  of  $4  and  $3.50  for 
skilled  worL 

For  increase  in  wages  of 
those  receiving  $3.50  to 
union  rate  of  $4  per  day. 


For  Increase  of  wages  from 
$2.25  to  $2.50. 

For  Increase  of  wages  from 
$2.50  to  $3  per  day. 


286  For  Increase  of  wages  from 
$3  to  $3.25  per  day. 


1.836 


2.000 


For  Increase  of  wages  from 
43)  cents  to  50  cents  per 
hour  and  against  employ- 
ment of  additional  appren- 
tices for  a  period  of  two 
years  from  May  1, 1906. 

For  union  agreement  with- 
out provision  demanded 
by  emf^ycrs  that  union 
members  must  not  work 
for  employers  outside  of 
nasten' asBoeiatioa. 


Price   per  roll   hicreased   5 
cents. 


Wages  increased  on  Sept  1, 
1906,  for  paperhangws  from 
$2.50  to  $2.75  per  day:  for 
painters  from  $2  to  C2.25 
and  from  $2.25  to  $2.50  per 
day. 

Wages  Increased  15  per  cent; 
prohibition  of  work  with 
non-union  painters  but  no 
prohibition  as  to  other 
crafts. 

Strike  failed 

Wages  increased  to  $4  per 
day. 

Umpire's  decision  set  aside 
with  abandonment  of  $2 
rate  ior  rough  work  but 
wi^  no  increase  in  old 
rates  of  wages. 


Strike  failed. 


Wages  advanced  to  $2.50. . . 


Wages  advanced  to  $2.80. 


Conference  of  union  represen- 
taUves  with  Individual  em- 
ployers. Sixty-two  men 
employed  by  4  firms  re- 
turned to  work  March  5;  12 
men  em^oyed  by  one  firm 
returned  March  7. 

Conference  of  representatives 
of  emplovers  and  of  employ- 
ee8,together  with  committee 
from  Geneva  Federation  of 
Labor. 

Conference  of  committees 
from  each  side.  Aoeement 
signed.    (Chap.  W7) 


Strikers  returned  to  work. 

Conference  of  employers  with 
union  delegate. 

Conferences  of  representa- 
tives of  employers  associa- 
tions and  the  unions.  (C/. 
Chap.  IV.) 


Wages  advanced  to  $3.25. 


Wages  increased  to  50  rents 
per  hour;  apprentice  ques-l 
tion  left  in  abeyance  buti 
meantime  no  additional  ap-' 
prentices  to  be  employed,     i 

Strike  failed 


Strikers  returned  to  work  or 
their  places  were  filled. 
Dispute  never  terminated 
but  employo*  reported  full 
force  of  hands  by  May  11. 

Negotiations  between  employ- 
ers' association  and  union 
representatives. 

Conference  of  committees 
from  emoloyers'  associa- 
tion and  the  union.  Agree- 
ment signed.    (Chap.  V.) 

(Tonferenoe  of  employers  with 
union  repfesentatives. 
Agreement  sigaed.    (Chap. 

v!) 

Conference  of  repre^ntatives 
of  the  Master  Plumbers' 
Association  and  the  union. 


Dispute  nevef  terminated  but 
strlkera'  places  were  gradu- 
ally filied  with  non-union 
hands  during  the  summer. 


tNot  rspertBO* 
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ESTABLIBHMINTS  InVOLYKO. 


INDUSTRY  AND  LOCALITY. 


Niw  York  City. 


Nkw  York  Cmr. 


Niw  York  City*. 


Schenectady. 


Watertown. 


COHOES. 


Cranfsvtllk. 
Dunkirk... 


T  WWI8T0N . . 


No. 


Closed 


New  York  CiTYf. 


500 


500 


400 


17 


14 


I 


Employees. 


Total, 
No. 


Occupation. 


NUMBER  involved. 


Di- 
rectly. 


Indi- 
rectly. 


500 


14 


1.500 
900 


900 
1,500 


Plumbing — Concrd . 

Plumbers 

Helpers. 


Plumbers'  helpers. 
Plumbers. 


110  Plumbers. 

110  Plumbere'  helpers. 

20  Steam  fitters. 

20uSteam  fitters'  helpers. 

14 1  Others. 
1,600  Plumbers 


60 
60 


Plumbers. 
Helpers... 


26  Plumbers. 


Road  and  Track 
Construction. 

75  Laborers 


110  Laborprs 

75  Track  ialx>rers . 


25  Laborers, 


1.500 


900 


110 


1,600 


60 
50 


26 


60 


50 
75 


20 


Total. 


DUBA 


Date. 


Days 


ZU.  BUILDIIIGIN 


1.500 


900 


110 


1.600 


60 
50 


26 


60 


July  2- 


Auc.1 


July  2- 


Aug.  1 


Jan.  15-19... 


July  2- 

Au«.  18 


July  18- 

Aus.23 


.\pril2-21 


Sept  10-17. 


50  .\ug.  5. .-. .. 
75  i^cpt  25-29. 


20  Sept.  27 


25 


25 


41 


32 


18 


4 


1 


*  Brooklyn  borough 
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TION. 


KBTtHATSD  DATS  LOST. 


Di- 
rectly. 


Indi- 
rectly. 


Total. 


Principal  Causk  or 
Object. 


Result. 


Mode  op  Settlement — 
Remarks. 


DUSTRY— Continued. 


37.500 


22.500 


37,500 


For  increase  of  vnigps  fremiWaKiM   increotHKi   to  $5   on 
$4.75  to  $5  per  day  im-!    Oct.  1. 
mediately    instead  of  on! 
Oct.  1.  ' 


550 


45.100 


22.500 


550 


45.100 


3,520 


468 


For  an   increiwe  of  wage^  Strike  failed . 

from  $6  and  $0  to  $12  per 

week*  and  an  eight-hour  | 

day,  and  to  assist  mem- 

has  of  National  League  of 

Plumbers   who    were    on| 

strike.  I 

For  full  day's  pay  instead  of  Strike  failed. 

one-half    day's    pay    on' 

Saturday  with  Saturday 

half-hoUday. 


Master  plumbers  signed  an 
agreement  with  the  United 
Association  of  plumbers  £n  1 
the  strikers  who  were  mem- 
beni  of  the  National  League 
of  Plumbers  abandoned  the 
latter  and  joined  the  IJnited 
Association,  returning  to 
work  under  the  latter's 
agreement  The  helpers 
struck  at  the  same  time,  but 
for  the  most  part  independ- 
ently. (See  agreement  in 
Chap.  V.) 

Strikers  returned  to  work. 
Plumbers  were  on  strike  at 
the  same  time  on  their  own 
account 


I  Strikers  returned  to  work. 


For  increase  of  wages  from 
$4.75  to  $5  per  day  im- 
mediately instead  of  on 
Oct  1. 


3,520 


46S 


420 


25 
300 


20 


For  increase  of  wages  from 
$3.50  to  a  minimum  rate 
of  $4  per  day  for  journey- 
men; also  for  Saturday 
half-holiday  during  July 
and  August,  1906,  and 
during  the  month<)  from 
May  to  Sept.  1907. 

For  reduction  of  hours  from 
0  to  8  per  da.v  without  de- 
crease of  pay.  and  closed 
shop. 


Wages   increased 
Oct  1. 


to   $5   on 


Master  plumbers  signed  an 
agreement  with  the  United 
Association  of  plumbers 
and  the  strikers  who  were 
mcmljers  of  the  National 
League  of  Plumbers  aban- 
doned the  latter  and  joined 
the  United  Association,  re- 
turning to  work  under  the 
latter's  agreement  About 
500  of  the  strikers  found 
work  elsewhere  without  loss 
of  time.  (See  agreement  in 
Chap.  V.) 
Wages  advanced  from  $3.50  Direct    negotiations    of    the 


to  $4  per  day. 


parties. 


4Xi  For  increase  of  wages  from 
$1.50  to  $1.75  per  day  and 
shoner  hours. 
25  For  increase  of  wages  

300; For  employment  of  Italiiin 
in  place  of  .American  fore- 
man. 

20  For  discharge  of  foreman . . . 


'  So  change  in  hours,  but  wagci  Conference  of  employers  with 
I     advanced  from  33J  to  3o'     union  committee. 

rents  per  hour,  and  closed i 

shop  ostahlishcd  in  all  but; 

one  shop  with  two  employ 

ees. 


Strike  failed Strikers  returned  to  work. 

Strike  failed Strikers  returned  to  work. 

Strike  failed Conferenre  between  superin- 

I  tendent  and  committee  of 
I  strikers.  Strikers  returned 
j    to  work. 

Strike  failed Strikers  returned  to  work. 


t  Manhattan  borough. 


i 
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• 

Ebtablishmxmts  Involvbd. 

Emplotus. 

DUAA 

No. 

aoaed. 

Total. 
No. 

Ocotipatian. 

NUMBBB  IMTOLVBD. 

Date. 

IMDUSTST  AND  LOCALITT. 

• 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

Dayi. 

NiwBiniaH 

Nbw  York,  Brookltn.. 

New  Yobk  Citt 

NlW  YOBX,  QUBXNB 

Stbactob 

BUFFAIX) 

Ithaca 

Nbw  York  Citt 

Nbw  York  Citt 

Nbw  Yobk  Citt 

Albant 

EUIIBA 

Uatbrook 

Norwich 


75 


Xn.  BUILDING  IN 


75 


72 


80 
150 


20 
100 
100 

150 


33 
46 
(2) 


200 


240 


Road  and  Track  Con- 
struction— Cond'  d. 
Laborers  and  teamsters. . 


Drivers. . 
Laborers. 


Laborers. 
Laborwr. 
Laborers. 


Sheet  Metal  Work- 
ing. 

Sheet  metal  workers. . . . 


Sheet  metal  workers. 

Others. 

Thereof  females. 


Tinsmiths. 


3.000 


Structural  Iron 
Work. 

Structural  Iron  workers. . 


Structural  iron  workers. . 


65 
62 

20 

100 

35 

150 


83 


200 


240 


3.000 


72 
62 

20 

100 

85 

« 

150 


33 


200 


240 


3.000 


Sept  15-17. . 


Apr.  7-28.. 


June  28. 
June  19. 
Aug.  21. 


May  21- 

Oct  20 


Oct  2-7. 


10 

I 
\ 

1 

120 


6 


Sept  1-15. 


Oct  31- 

Mar.Sl 


Jan.  2- 

July21 


12 


78 


170 


xm.  transportation 


2 

50 
20 

1 

1 

28 

1 

1 

7 
35 

1 

1 

10 

Freight  Handling. 

50'FreIght  handlers 

20  Checkers,  etc 

28  Checkers  and  truckers. . 


Conductors 

Switchmen. 
Freight  handlers. 


50 
28 

50 
28 

42 

42 

10 

10 

Aug.1 

May  21-22... 


June  17. 
MayaO. 


1 
2 


1 
1 
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TIOW. 


BTDCATBO  DATS  LOST. 


Di- 
recUy. 


Indi- 
rectly. 


Total 


PbIMCIPAL  CaUSI  OB 

Objxct. 


RUDLT. 


Modi  or  SmLBusMT— 
RxiciRxa. 


DUSTRY--Conclixd«d. 


130 
1.1^ 

10 
33 
35 

10.000 


198 


2.400 


10.000 


140.000 


14 


144 
-1,178 

10 

sa 

35 
10,000 


108 


2,400 


10.000 


140.000 


For  reduction  of  hours  from 
10  to  8  per  day.  or  propor- 
tionate increase  of  wages. 

Lockout  because  of  memDer- 
■hip  in  a  union  wlioee  ac- 
tion was  objectionable  to 
the  emidoyer. 

For  re-employment  of  dis- 
charged foreman. 

Against  increase  of  hours 
from  9  to  10  per  day. 

For  increase  of  15c  and  25e. 
per  day. 


For  lAcrease  of  wagBs  from 
35  to  42i  cents  per  hour. 


For  an  advance  In  wages  of 
25  cents  per  day  for  those 
who  hui  worked  at  the 
trade  three  years. 


For  Saturday  half-holiday. . 


To  eompel  employers  to 
break  alleged  connection 
with  the  American  Bridge 
Company,  against  whom 
the  housesmitbs  had  a 
national  strike  to  compel 
the  empk>yment  of  union 
men  exclusively 


Strike  failed Strikers  returned  to  work. 


Employment    of    non-union 
help  only. 


Strike  failed. 


Places  of  union  men   fi'led 
with  non-union  hands. 


Strikers  returned  to  work. 


Strike  failed 'Strikers   returned   to   work. 

I    Strikers  were  unorganized. 
Wages  increased  from  $1.60, Direct   negotiations    of    the 
to'  S1.75  and  $1.85  per  day.     parties. 


For  increase  of  wages 
$4.50  to  15  per  day. 


from 


Wages  increased  to  37)  cents 
per  hour. 


Advance  in  wages  as  de- 
manded, to  take  effect  Jan. 
1.1906. 


Hours  of  work  on  Saturday 
reduced  from  10  to  9i  in 
three  shops,  affecting  140 
men.  Strike  failed  in  two 
shops. 


In  ease  of  one  firm  employing 
25  of  the  strikers  the  con- 
tract was  transferred  to 
another  party,  for  whom 
the  strikers  returned  to 
work.  Strike  failed  in  case 
of  the  other  firm  which  had 
employed  215  of  the  strik- 
ers. 

Strike  failed 


AND  COMMUNICATION. 


dis- 


50  For  reinstatement  of 
I    charged  dock-master. 
56iFor  increase  of  wages  £rom 
$1.35  to  $1.50  per  day. 


Strike  faifed. 


42 1  For  removal  of  general  yard- 

I    master. 
10  For  increase  in  wages  of  10     _„_ 

cents  per  day  ($1.40  andi    day. 

$1.50  to  $1.50  and  $1.60).' 


Wages  advanced  to  $1.45  on 
Julyl. 


Strike  failed. 


WagBS  advanced  10  cents  per 


Direct  negotiations  of  the 
parties.  Contention  for 
42i  cents  per  hour  never 
given  up,  but  strikers  re- 
turned to  work  at  37i  cents 
per  hour.  * 

Conference  of  employers  and 
a  committee  from  the  union 
arranged  by  a  representa- 
tive of  the  Bureau  of 
Mediation  and  Arbitration. 
Agreement  signed.  (C/. 
Chap^IVandV.) 

Conferences  ef  emplovers  with 
secretary  of  United  Hebrew 
Trades. 


Direct  negotiations  of  the 
parties  or,  where  the  strike 
failed,  replacement  of  the 
strikers  with  non-union 
by  Jan.  1.1906.  (C^.Chap. 
1  v./ 


Strikers  returned  to  work  or 
their  places  were  filled  by 
non-union  hands.  Much  of 
the  time  strikers  found  work 
with  other  employers.'  (C/. 
Chap.  IV.) 


Strikers  returned  to  work. 

Conference  of  local  railroad 
officials  with  union  com- 
mittee. Work  was  resumed 
on  May  23  pending  decision 
of  higher  officials  of  rail- 
road as  to  wags  increase. 

Strikers'  places  filled  with 
new  hands. 

Direct  negotiations  of  t\u 
parties.  Strikers  were  un- 
organised. 
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■  f                               ■  ■■      =a 

Ebtablishmsnts  Involved. 

Emflotxbb. 

DUBA 

No. 

Cloaed. 

Total. 
No. 

Occupation. 

NUMBER  INVOLVED. 

Date. 

INDUSTRY  AND  LOCALITT. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

Dayi. 

C>TRACDSK 

Fbrrtino. 
New  York  ttty 

New  York  City 

Harbor  LiaHTERAQs. 
New  York  City 


New  Yorkaty 

Lake  Transportation, 
Buffalo 

Scow  TRUiiiiNa. 
New  York  City 

New  Yore  Citt 


11 
19 


Freight   Handling- 
Concluded. 

Tallymen 

Doormen 


44,  Laborers. 


Marine  Transporta- 
tion. 

9  Firemen 

6  Engineers. 
12  Deckhands. 

43'  Firemen 

43  Engineers 

90  Deckhands 

45  Bridgemen 

40lPUots 

26  Porters  and  oilers 


190 
59 

28  Floatmen  and  stewarcb. 


Deckhands. 
Firemen  and  oilers. 


23  Deckhands 

20  Firemen 

13  Oilers  and  cooks. 


t    ICar  pinches 

Coal  handlers. .. 

Firemen 

Grain  shovelera . . 

Ore  handlers 

Pilots  and  mates . 


500  Scow  trimmos. 


Messenger  Seryice. 
50  Heflsen^ers 


xm.  trahsportation  and 


11 

19 
44 


43 


46 


11 
19 
44 


Sept  10-11. 


July  28. 


Sept.  19-20. 


43 
43 
90 
45 
40 
26 


160  .<Vuc.  8-22. 
46 
28 


23  Sept.  15- 
20     Oct  16 
13 


30 
140 
910 
650 
150 
300 


500 


May  1-9. 


Aiig.6- 

8eptl5 


46  Jan.  24-25. 


2 


i 
2 


12J 


27 


9 


36 


•  EsUmated. 
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TIOM. 

— 1                                  ~ 

PiuifaPAL  Causk  or 
Objkct. 

RistrLT. 

— » 

■RIIIATKD  DATS  LOST. 

Modi  op  S«ttlbi«nt — 

RXMARXS. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

COMMUNICATIOII — Continued, 


148 


4 
80 


1,352 


•1,000 


19,<Q0 


14.700 


92 
t  Not  raporttd 


488 


148 


4i 


674 


1,3S2 


♦1,000 


10,620 


14.700 


92 


For  increaae  of  wages. 


Fat  increase  of  wages  and 
shorter  hours. 

For  fncrease  of  wages  from 
182.50  to  $75  per  month. 


For  inerease  of  wages  from 
$55  to  $65  per  month  for 
first  deckhands  and  fire 
men,  from  $50  to  $55  for 
second  deckhands. 


For  Increase  In  wages  of  $10 
per  month. 


For  recognition  of  pHote  and 
mates'  union  and  10-hour 
workday  for  dock  workers 


For  Increase  of  wages  from 
$5.50  to  $0  per  week  to 
$7.50  to  $12. 


For  advance  from  2  bents  to 
2i  cents  for  each  message 
dellTered. 


Wages  increased  from  $50  to 
$55  per  month  for  tallymen ; 
$45  to  $50  per  month  for 
doormen;  and  16c.  to  17c 
per  hour  for  labarers. 


Wages  Increased  from  $13.81 
to  $15  per  week;  hours  in- 
creased from  7  to  8  per  day. 

Wages  increased  from  $62.50 
to  $67.50  per  month. 


.Advance  from  $55  to  $60  per 
month-  for  08  first  deck- 
liands  and  firemen;  from 
$50  to  $55  for  104  second 
declchands,  floatmen  and 
stewards;  from  $52  and  $57 
to  $55  and  $60  for  16  fire- 
men; from  $40  to  $45  for  13 
firemen;  from  $30  to  $35 
fcH"  15  second  mates;  from 
$35  to  $40  for  2  stewards; 
and  from  $30  to  $35  for  2 
stewards.  Above  advances 
were  granted  by  four  com- 
panies. Strike  faUed  in 
case  of  the  fifth,  which  filled 
strikers'  places  with  new 
hands. 

Strike  failed 


No  recognition  of  pilots  and 
mates  union  and  10-hour 
workday  for  dock  workers, 
with  slight  increases  in 
wages  for  some  trades. 


Wages  increased  as  demanded 
and. hours  reduced  from  84 
to  66  per  week  for  400  of 
the  sti-ikers;  strike  failed  in 
one  firm  employing  100  of 
the  strikers. 


Strike  failed. 


Direct    negotiation*-    o'    fl<f 
parties. 


Conference  between  commit- 
tee from  the  union  and  the 
superintendent. 

Conference  of  superintendent 
of  company  and  delegate 
of  the  union. 


Conference  of  employers  with 
union  representatives. 
Strike  ended  on  different 
dates  in  case  of  difTerent 
companies. 


Strikers  returned  to  work  o 
their  places  were  filled  with 
new  hands.  - 

Conference  of  representat'vei 
of  association  of  employers 
and  of  national  unions  in- 
volved. Question  of  recog- 
nition of  pilots  and  males' 
union  was  settled  befcve 
resumption  of  work,  other 

guestions  afterward.     (Cf. 
hap.  IV.) 

Negotiations  between  con- 
tractor and  union  delegate 
in  case  of  one  firm;  in  case 
of  other,  strikers  returned 
to  work.  Agreement  signed 
(Chap.   SO:  100  men  em 

})loyed  by  firm  where  strike 
ailed  were  out  only  3  daya 

Strikers  retivned  to  work. 


III78. 
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EBTABLlBHlfKNTS  InVOLTSD. 

EuPLonas. 

Duiu 

No. 

Closed. 

Tot&l 
No. 

Occupation. 

NITMBBH  DTTOLVKD. 

Date. 

iNomrrHT  amd  localitt. 

Dl- 

rectly. 

Indi- 
rectly. 

Total. 

Days. 

Nbw  yoM  Cm. 


NiwBnmaH. 


Coach  Dbivino. 
New  York.  Brooklyn — 


New  York.  Manhattan . 


New  York,  Manhattan. . 


Coal  Hahdiin  o. 
New  York 


West  Albany. 


ExnuBDRnriNO. 
ew  York  City 


TBAMIMa. 

New  Ycrk  city.. 


XOI.  TRANSPORTATION  AND 


334 


22 


180         180    1.000 


Messenffer  SerTic< 

Concluded. 
Messengers. 


82 


55 


40  40 


500 


50 
20 


Street  Railways. 

C(»duetor8  and  motor- 


men. 


TeaminK,  Cab  Driv- 
ing, Etc. 
Cab  drivers 


Funeral  coach  drivers. . . 


Funeral  ooaeh  drivers. 


Drivers... 
Handlers. 


55 


22 


1.000 


500 


50 
20 


76  Coal  handlers. 


34  Drivers. 

34  Heloers. 
2  Stablemen. 

20' Double  team  drivers. 
10  Single  team  drivers. . 


75 


12 


20 
10 


82 


Jan.  19. 


55 


22 


1.000 


Aug.  3-23. . . 


Jan.  19-21.. 


May  11-12.. 


500  May  20-25... 


50 
20 


76 


12 


Jan.  10-33. 


Aug.  1»-14. 


June  20. 


20  Nov.  8^. 
10 


IS 


1 

1 
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TlOlf. 


MTDfATID  OATB  LOST. 


Di- 
reetly. 


Indi. 
reetljr. 


Total 


PUHaPAL  CAUn  OB 

Objcct. 


Bjmuut. 


Modi  or  Sittlkiismt — 
«,i^  Rbm/rks. 


COMMUinCATION— Continued. 


82 


090 


00 


2.000 


2.500 


82'Tbliiy-two  mumoffn  em- 
ployed by  one  eompeny 
struck  for  adTenpe  of  prioe 
for  delivenr  of  eeeh  mes- 
BaiBB  from  2  to  2i  eente;  5 
oentB  for  dellTvy  above 
Fulton  St;  15  eenti  per 
bour  while  walttng  for 
cables  at  the  office  before 
8  o'clock  p.  M.  and  10  cents 
an  hour  theraafter 
senders  of  other  company 
struck  for  advance  wltlt- 
out  definite  demands. 

900  For  dosed  shop  and  Increase 
in  wages. 


FHce  advanced  to  2i  cents  per  Upon  assurance  of  manager 

one  firm  em-;    that  their  demands  would 

receive   consideration    the 

strikers  jretumed  to  worL 


by  one  firm  em-i 
pbying  34  msesengers  ln-> 
cluolng  original  strikers.) 
Advance  from  1{  cents  to  2 


cents  per 


of  0 


for  50 
com- 


pany. 


400 


U2 
12 

80 


66,  For  Increase  In  wages  from 
$12  to  $14  per  week  and 
emplojrment  of  none  but 
members  of  the  cab  driv- 
[    ers'  union. 
2,000  For  rsductlon  of  hours,  in- 
I    crease  of  wages  from  $12 
to  S14  per  week,  and  recog- 
nition of  union. 

2 ,500' For  payment  of  rate  of  wages 
($13  per  week)  provideafai 
existing  agreement  and 
afterwards  Tor  IncreaBe  to 
lUperweeL 


'*Cloeed  shop"  and  increaae  in  Change  In  ownership  of  road, 
wages  of  from  1  to  3  cents  i  new  owners  negotiating 
per  hour,  aiwaging  about     with  reprasentatives  of  the 


H  cents  per  tout. 


union.    Agreement  signed. 
(C/.  Chaps.  IV  and  V.) 


152 


12 


80 


400  For  inrreane  of  wages  from 
$13  to  $15  per  week. 


For  increase  of 


16ic.  to  20e.  per  hour. 


lerlioi 


from 


Wages     increased     to    $14;  Conference  of  employer  with 
"closed  shop"  not  estab-     president  of  the  union, 
lished. 


Wages  advanced  to  $14  and  Conference  of  representatives 
unfc>n  reoognixed.  of   employers'    association 

and  the  union.  Agreement 
simed.   (C/.  Chaps.  IV  and 

Wages  Increased  to  $14 Conference  oi  representatives 

of  employers  and  the  union, 
arranged  by  repreaenta- 
tives  of  State  Bureau  of 
liediatlon  and  Arbitratton. 
Agreement  signed.  (Cf. 
Chaps.  IV  and  V.) 

Nobcrsase Striken   returned    to    work 

i  pending  negntlations  for 
generalagreement  between 
tlie  Coal  Dealers'  Associa- 
tion and  the  Coal  Team- 
stem'  Union,  and  with 
agreement  that  if  such  ne- 
gotiations failed,  dispute 
shou.d  be  submitted  to 
arbitration.  Agreement  for 
return  to  work  signed  by 
representative  of  the  union 
and  members  o\  the  firm. 
Direct  negotiations  of  the 
parties. 


Wans  Increased  from  lOic  to 


per  bour. 


For  reinstatement  of  two  dis-  Strike  failed . 
charged  helpers. 


For  hicrease  In  wages  from 'Wages  advanced  as  demanded 
$12  to  $13  p«  week  for 
sln^  team  drivers  and 
from  $12  to  $15  per  week 
lor  dottble  ftmt  olvtn. 


Strikers*  places  filled  with 
new  hands.  Strikers  were 
unorganized. 

Direct  negotiations  of  the 
parties.  Strikers  were  or- 
ganised. 
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EaTABLIBHMZMTS  ImVOLVBD. 


IKDU8TRT  AND  LOCALITY. 


No, 


QotiML 


New  York  City. 


PeekaklU. 


West  New  Brighton. 


Elmlra. 


Rochester. 


BaUston  Spa.,  Ft.  Ed- 
ward. Glens  Falls,  Me- 
chanicville,  Saratoga 
and  Whitehall. 

Gardenville 


25 


16 


Kamen 

New  York,  Brooklyn., 


tfieid. 


Dbt  Goods  Storbs. 
York  City 


Employees. 


Total 
No. 


Occupation. 


mTHBKR  INVOLVED. 


Di- 
rectly. 


25 

220 

16 

45 

40 

25 

2 

83 

t 

1 

60 
40 

1 

50 

700 

50        t 


Xewa  Dealers. 
Ifiddlptow-n 


'       1 


Teaming,  Cab  Driv- 
ing, Etc — Concl'd. 

220  Truck  diivers 


Team  drivers.. 


Teamsters. 


Telephone  Construc- 
tion and  Repair 
Work. 

Linemen,  inspectors,  etc. 


Linemen. 


Track  Repairing. 

Section  hands 


Work  train  laborers. 
Section  laborers 


Track  laborers. 
Track  laborers. 


II      150  SecUon  laborers. 


250  Clerks, 
t  ,  Other*. 


60  .Vcwsboys. 


Indi- 
rectly. 


Total. 


Dura 


Dste. 


Days. 


xm.  transportatioii  ard 


220 


45 
40 

13 
83 


80 


60 


50 
200 


150 


12 


40 


220iOct  16-  41 

Dec.  2 


45  May  14-19.. 


40May2S- 

June9 


25  July  31,  '06- 
I  Tan.  10.  '07 

83'April  26- 

liay4 


80  April  2-7. 


60  June  2. 
40 


14 


137 


50| May  22-23... 
200  Jan.  1-13.... 


2 
12 


150  July  24-25...         2 
XIV. 


250' Feb.  17-21.. 


60  March  25-27. 


8 


*  Estimated.       t  Not  reportad.  .    }Fortym«i 
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Detailed  Statement  of  Disputes  Reported  in  the  Year  Ended  September  30,  1906. 


TION. 


BBTIMATBD  DATB  LOST. 


Di- 
rectly. 


Indi- 
rectly. 


Total. 


PslHaPAL  CaV8B  OB 

Objkct. 


RnvLT. 


MoDB  OP  SBTrLsiaNr— 
Rbma&kb. 


COMMXTNICATION— Concluded. 


•1,820 


270 
560 

000 
t344 


480 


60 


800 


100 
2.400 


40 


aoo 

trade. 

1.250 


*1 ,820  For  the  employment  of  luilon 
membov  only  or  of  those 
who  would  join  the  union 
at  its  fint  meeting  after 
their  employment;  also 
for  overtime  pay  at  25 
cents  per  hour  as  called  for 
by  previous  year's  agree;- 
i&ent. 
270  For  Increase  of  wages  from 
$1.50  to  $2.00  per  day. 


560 

1,700 
1344 


For  right  to  wear  the  union 
button. 


Against  employment  of  non- 
union in  place  of  union 
men. 

For  Increase  of  wages  from 
12.75  to  S3.00  per  day  and 
time  and  one-half  for  over- 
time. 


480 1  For  advance  in  wages. 


100 


100 
2,400 


180 


300 


1.250 


180 


For  increase  of  wages  from 
$1.40  to  SI. 45  per  day  be- 
cause the  establishment  of 
a  uniform  rate  of  $1.40  for 
all  laborers  on  June  1  had 
given  section  laborers  an 
increase  of  10  cents  ($1.30 
to  11.40)  but  the  strikers 
only  5  cents  ($1.35  to 
S1.40). 

For  increase  in  wages 


Demands  granted  by  employ 
ers. 


Wages  advanced  to  12.00. . . 


Strike  failed. 


Strike  failed. 


Rate  for  overtime  advanced 
to  time  and  one-h'klf  by  one 
companv  employing  43 
men;  the  other  company 
advanced  the  wages  of  fore- 
men 25  cents  per  day. 


Db-cct  negotiations  of  the 
parties.  Strike  of  20  men 
against  one  employer  on 
Oct  16  resulted  in  a  lock- 
out of  200  men  by  24  mem- 
bers of  the  employers' 
association  on  Nov.  28. 


Conference  of  committee  from 
owners'  association  and  the 
union. 

Strikers  returned  to  work. 


Strikers  returned  to  work. 


Direct  negotiations  of  each 
company  wlthitsemployecs. 
Strike  was  not  authorised 
by  union.  One  company 
employing  43  men  paid  4 
days'  wages  for  time  lost 
during  strike. 


Strike  failed Strikers  returned  to  work. 


No  advance. 


Strikers   returned    to    work. 
Strikers  were  not  organized. 


Strike  failed. 


Against  temporary  reduction  Strike  failed , 
of  hours  from  10  to  0  per. 
day  on  account  of  short 
winter  days  with  conse- 
quent loss  of  one  hour's 
pay. 

For  increase  of  wages Strike  failed. 


Strikers   returned    to    work. 

Strikers  were  unornanized. 
Striken)  returned  to  work.  No 

organization. 


For  reduction  in  number  of 
work  days  per  week  from 
7  to  6  by  closing  on  Satur- 
days. 

For  uniform  retail  price  of 
Sundav  papers  and  to 
oompel  dealer  to  serve  pa- 
pers as  soon  as  they  ar- 
rived. 


Stores  closed  on  Saturdays. . 


Agreement  made  granting  the 
demands  of  the  sitrikcrs. 


Strikers  returned  to  work. 


Direct  negotiations  of  repre- 
tativea  of  the  union  with 
each  firm. 

Conferenrc  of  employer  and 
repre-«oitalivc8  oi  New 
York  papera  with  repre- 
sent<ative3  of  the  union  and 
of  the  Central  Labor  Union. 
Agiennent  signed.  (Chap.Y.) 


•mptoyed  bj  one  oompany  wwe  out  two  days. 
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Table  I — Concluded. 


Erabusbiiemts  Intoltxd. 

EHFLOTSaB. 

DUBA 

No. 

aowd. 

Total 
No. 

Occupation. 

mnfUB  IMTOLTSD. 

Date. 

UfDUBTSr  AND  LOCALITT. 

Di- 
rectly. 

Indi-- 
recUy. 

Total. 

Dnyi. 

Ba>bbiii<l 
Uttca 

RSTAUBANTS. 

New  York  Qty 

New  York  City 

New  York,  Manhattan 

THiAnat. 
New  York  City 

« 

New  York  City 


26 

1 

• 

1 

1 

1 

62 


Barben. 


85Waitere. 


12 

6 

(3) 

800 


Waltvs , 

Otiaers. 

Thereof  females. 
Waiters 


Is'Actors 

(6)  Thoreof  females. 

10  Musicians 

14  Singers 

(8)iThereof  females. 

21'0ther8 

(3)  Tbsnof  females. 

02  Chorus  stnsBTs... 
(43)  Thereof  females. 
321  Others. 
(91)  Thereof  females. 


26 

26 

85 

85 

12 

12 

800 

800 

15 
(6) 
10, 
14 

(8) 
9 

92 
(43) 


zv.  hotels*  res 


May  1-4.. 


April  2. 


Ju]y2fr- 

Aas.7 

May& 


12 
Ihr. 


XVI.  PRO 


151  Aug.  81. 
(6) 

10 

14 

(8)' 

9 

I 
92iJan.  3-6. 
(43) 


i 
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Detailed  Statement  of  Disputes  Reported  in  the  Year  Ended  September  30,  1906. 


TION. 

PeWGIPAL  GaUBI  OB 

Obisct.  ' 

• 

Rann«. 

m 

BBmiiinD  DATS  LOOT. 

Moo>  or  SrrrLiMXirr— 

RlMARU. 

notly. 

Indi. 
racUy. 

Total. 

TAURXnTa  BTC. 


For  Increaae  In 


Stiiksfmfled. 


36,For  Mrignment  of  three  ta- Strike  failed 

biee  to  each  waiter,  insteadl 
of  two.  I 

For  leinstateiDent  of  die-'DlscharsMl  waiter  reixntated. 
charged  employee. 


For  increaae  In  wases. 


WaiBS  Increaaed  as  demanded. 


FBSSI0N8. 


s 


24 


368 


For  engacement  of  a  ehoriB 
leader  approved  by  the 
United  Hebrew  Trades. 


The  man  desired  as  leader  was 
employed. 


Strikers  returned  to  worit 
with  exception  of  three  who 
started  a  shop  and  one  who 
left  town. 

Strikers'  places  filled  with 
new  hands.  Strikers  were 
unorganind. 

Gonfcrence  of  union  commit- 
tee and  emptoyer. 

Direct  negotiations  of  the 
parties.  No  time  was  lost, 
as  the  special  dinner  which 
was  to  be  served  was  simply 
ddayed  an  hour. 


Conference  between  manager 
of  theater  and  secretaiy  of 
the  United  Hebrew  Trades. 


For  increase  of  wages  from  Wages  advanced  15  per  week  Conference    of    manage    of 


$15  to  125  per  week  and 
recognition  of  union. 


with  extra  pay  for  extra  re- 
hearsals and  performances, 
sleeping  berths  when  trav- 
eling at  night,  and  an  aUow- 
ance  of  one  dollar  per  day 
for  expenses  when  employed 
outside  of  New  York  Qty. 


company  with  national 
president  and  national  dep 
uty  of  the  union  and  repre 
sentative  of  American  fed- 
eration of  Lrabor. 
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TABLE  n— NUMBER  OF  DISPUTES,  EMPLOYEES  AFFECTED,  AND  TIME  LOST. 


INDUSTRIES. 


Fisheries , 


I.    Stone   and   Clay    Products. 

Brick 

Plaster  and  gypsum 

Granite  and  stone 


Total. 


II.  Metals,  Machines  and  Con- 

VFYANCES 

Manufactures  of  gold,'  silver    and 

brass 

Foundries 

Iron  mining 

Machine  shop  products 

8hip  building. . . . / 


Total 


III.   Wood   Manufactures. 

Brush  making 

Furniture  and  pianos    

Picture  frames 

Wood  working 


Total. 


IV.  Lk.\ther  and  Rubber  Goods 

Leather  goods 

SJioes 


Total. 


V.  CHEMicAia,  Oils,  Paints,  Etc. 


Pai)er 


VI  Paper  AND  Pulp. 


Num- 
ber of 
dis- 
putes. 


VII.   PniNTINQ  AND  PAPER  GoODS. 

Bookbinding 

I  ithognipliing 

rriiitinjf 

Wall  paper 


Total 


VIII.  Textiles. 

Cotton  goods 

Ktiilting  mills 

Laco 

Oil  cloth  and  twine 

Silk  and  ribbon 


Number  of  Employees — 


AaoREOATE  Number  <  f 
Working  Days  Lost  by 
Employees — 


Before 
dis- 
pute.- 


80 


51      5,262 
2'  666 

5  592 


12 


6,520 


3  368 

12  10,203 
1  620 

13  15, 80S 
1  13 


Di- 
rectly 

con- 
cerned 


Inal- 
rectly 

af- 
fected. 


80 


Total 
number 

in- 
volved. 


5,236 
416 
558 


6,210 


26 

250 
26 


302 


340 
1,831 

300 

3,046 

13 


1,962 
320 
822 


1  100 

3'      l.TG.i 

4    *i,yii 

78r> 


26 
1.725, 
2,046' 
121 


1 

28S 


10      4.r).VJ       3.918 


2 
7 
1 


2.165 

5.201 

59 

791 

539 


289 


Total 


17,     8,755 


2io: 

407; 

10 

241, 

4251 


14 
1 ,  356 


1 .  293 


10 
1,380: 


80 


Directly 

con- 
cerned. 


5,262 
666 
584 


6,512 


340 
3,793 

620 

3,868 

13 


4 .  207 


1,680 


84,602 

3,326 

10,502 


98,430 


18,798 
59,171 

600 
40,376 

105 


119,050 


Indi- 
rectly 

con- 
cerned, 


1 ,  333 
3 .  265 
1 ,  230 
2,692 


8,520 


11,626 
13,076 


24,701 


445 


237 


130 
286.713 
324.946 

482 


338 

1,500 

384 


2,222 


22,503 

640 

18.380 


41,523 


1.300 


1,300 


3.000 


3.000 


35 


17 
1.481 


610,1.50       1,498 


224 

1 .  763 

10 

241 


1,260 

3.312 

240 

1 .  553 

18,448 


2,673         24.813     11,539 


Total. 


1,680 


84,940 

4.826 

10.886 


100.652 


18.798 

81.674 

1,240 

68.756 

105 


160,573 


1,333 
3,265 
1 .  230 
3.992 


9,820 


11.626 
16,075 


27.701 


445 


272 


130 

286,713 

324.963 

1.963 


611. 64S 


1,344 

14,707 

240 

1.553 
18.508 


36.352 


•  Not  reported  for  ♦wo  trades  in  one  di^nnte  in  which  213  employees  w#»rf»  on  strike. 
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Table  II — ^Ntunber  of  Disputes,  Employees  Affected,  and  Time  Lost — ^Concluded. 


industries. 


IX.  Clothing,  Millinery,  Laun- 
dry, Etc. 

Caps 

I^aundering  and  dyeing 

Men's  clothing 

Neckwear 

\\\>men'8  and  children's  clothing .  . 


Total. 


X.   Food  and  Liquors. 

Bakeries 

Breweries  and  bottling  works. 

Cigars 

Provisions 


Num- 
ber of 
dis- 
putes. 


Total. 


XI.    Water,    Light  and   Power 
Distribution 


XII.  Building  Industry. 

Building  (general) 

Carpentry 

Concrete  construction 

Electrical  wiring 

Elevators 

Excavating 

Masonry 

Painting  and  paper  hanging  .  .  . 

Plumbing 

Road  and  track  con.struction .  . . 

Sheet  metal  working 

Structural  iron  work 


Total 


XIII.  Transportation  and  Com 

MUNICATION.. 

Freight  handling 

Marine  transportation 

Messenger  service 

Street  railway 

Teaming,  cab  driving,  etc 

Telephone  con.struction  and  repair 

work 

Trftck  repairing 


Total 


XIV.  Trade 


XV.  Hotels,  Restaurants,  Etc. 


XVI.  Professions. 
Grand  Total.  . . 


1 
2 
11 
2 
6 


22 


8 


31 
6 
1 
2 
1 
4 
7 

11 
8 
9 
3 
2 


85 


5 
6 
2 
1 
10 

2 
5 


31 


2 
245 


Number  of  Employees - 


Before 
dis- 
pute. 


29 
513 

7,057 
750 

1.877 


10,226 


IS 

275 

1.444 

220 


1.957 


190 


1,048 

1,774 

125 

48 

52 

3.630 

965 

6,724 

7,008 

t807 

429 

3,240 


25,850 


224 

♦1,147 

384 


5d 


2,073 

108 
1,000 


4.991 


310 


405 


473 


95,867 


Di- 
rectly 

con- 
cerned. 


21 
305 

5,734 
720 

1.787 


Aogregatb  Number  of 
Working  Days  Lost  by 
Employees — 


8,567 


18 

227 

1,360 

15 


1,620 


55 


1,652 

1 ,  773 

12 

48 

52 

1,830 

569 

6,686 

4,406 

487 

383 

3,240 


21.138 


204 
3.031 

128 

65 

2.015 


96 
540 


6.069 


310 


373 


140 


56,454 


Indi- 
rectly 

af- 
fected. 


8 
168 
733 


Total 
number 

in- 
volved. 


30 


939 


64 


64 


340 


296 


20 

7 


663 


244 


12 
40 


296 


7.252 


29 
473 

6,467 
720 

1,817 


9,506 


18 

227 

1,424 

15 


1,684 


55 


Directly 

con- 
cerned. 


630 

4 ,  265 

132,559 

5,S80 
48,160 

191,494 


18 

3,040 

19,100 

15 


22.173 


820 


1,992^ 

1,773 

12 

48 

52 

1,830 

865 

6,686 

4,426 

494 

383 

3,240 


21,801 


204 
3,275 

128 

55 

2,015 

108 
580 


24.183 

30,10e 

12 

837 

1.196 

4.245 

5,536 

68,810 

113,234 

2.151 

12,,59S 

150,000 


412,911 


6,365 


306 

36,762 

174 

990 

.7,900 

1,244 
3,340 


310 


373 


140i 


50 

.716 

1 

,430 

283 

392 

Indi- 
rectly 

con- 
cerned. 


144 

3.192 

24,509 


210 


28,055 


1,280 


1,280 


992 


010 

240 
14 


8,256 


488 


63 . 706) 1 .  568  ,  245  100 , 036 


Total. 


774 

7,457 

157,068 

5,880 

48.370 


219,549 


18 

3,040 

20,380 

15 


23,453 


820 


28,175 

30,109 

12 

837 

1.196 

4.245 

9,546 

68,810 

113,474 

2,165 

12,698 

150.000 


421,167 


303 

37,250 

174 

990 

•  7,900 


800  2,044 

40  3 . 3S0 

1.328|        52,044 


1,430 


283 


392 


1.668.281 


•  In  one  dispute  In  which  2,180  workmen  were  on  strike,  the  number  before  dispute  is  not  report  ed . 
t  In  one  dispute  involving  80  strikers,  the  number  before  dispute  is  not  reported. 
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TABLE  m— CAUSES  OF  DISPUTES,  COMBmED  WITH  RESULTS. 

(Figures  in  parentheses  indicate  number  of  disputes.) 


is ~ ^-^ "                                                — 

• 

NUICBBR  OS 

'  Disputes 

WITH   NUH- 

ToTAi«  Number  of — 

INDUSTRIES. 

bbr   of   eupix>teb8   directlt 
Concerned,  Won  by — 

s 

& 

5 

BMPLOTEEa 
CONCERNED. 

Days' 

work  lost 

by  those 

directly 

oonoemed. 

Employ- 
ers. 

Work- 
men. 

Nelther 
side. 

Di- 
rectly. 

Indi. 
rectly. 

L  inCREASE  OF  WAGES. 


I.  Stone  and  Clat  Products. 

Brick 

Plaster  and  gypsum 

Granite  and  stone 


Total. 


II.  Metals.  Machines  and  Convey- 
ances. 

Foundries 

Iron  mining 

Machine  shop  products 

Ship  building 


Total. 


III.  Wood  Manufactures. 

Brush  making 

Picture  frames 

Wood  working 


Total. 


Paper. 


VI.  Paper  and  Puij». 


VII.  Printing  and  Paper  Goods. 
Wall  paper 


VIII.  Textiles. 

Cotton  goods 

Knitting  mills 

Silk  and  ribbon 


Total. 


IX.  Clothing,  Millinery,  Laundry, 

Etc. 

Men's  clothing 

Neckwear 

Women's  and  children's  clothing 


Total. 


X.  Food  and  Liquors. 
Breweries  and  bottling  works. . 
Cigars 


Total. 


ai 


250 
11 


(2)        261 


a] 


19 

300 

10 


(3)        329 


(1)  20 


(1) 

20 

(2) 

35 

(1) 

56 

(1)        186 


(1)        186 


(1)  20 


(1)  20 


XI.  Water,  Light  and  Power  Dis- 
tribution   


(1) 


35 


(2)        444 


(1) 


50 


(3) 


494 


(4)        395 


(1)        195 


(5)        590 


(2) 


95 


(1) 


180 


(3)        275 


(2) 


27 


(2) 


27 


(2)    2,500 


(1) 


75 


(3)    2,675 


(1) 


20 


(4)    1,233 


(3)    1,797 
(1)  13 


(S)    3,043 


(3) 
(1) 


291 

7 


(4)        298 


[^ 


200 
585 


(3)        785 


9 
1 
5 
1 

Te 


444 

250 

61 


755 


1,647 

300 

2,002 

13 


3,962 


95 

20 

180 


295 


35 


56 


186 

318 

7 


511 


26 

250 

26 


302 


1,957 
320 
607 


2,784 


35 


14 

1,356 

10 


1.380 


4.092 
1,500 
1.422 


7.014 


67.629 
600 

34,393 
lOo 


92.727 


1,33:? 

960 

1.800 


4.093 


85 


148 


1,116 

3,075 

42 


4,233 


28.000 
2S0 

450 


28.730 


3,000 
9,200 


12.200 


820 


BuBBAu  OF  Mediation  and  Abbitration,  1906. 


111.87 


Table  in — Causes  of  Disputes,  Combined  with  Results— Continued. 

(Figures  in  parentliesefl  indicate  number  of  disputes.) 


NUMBSR  Ol 

P  DiBPUTBB 

WITH   NUM- 

Total  Number  or— 

INDUSTRIES. 

BKB     or     ElfPIiOYESS     DlRSCTLT 

CoNcxBNEO,  Won  bt — 

• 
B 

«* 

K 

w 

Q 

BUPLOTSES 
OONCBRNXD. 

Days' 

work  lost 

by  those 

directly 

concerned. 

Employ- 
ers. 

Work- 
men. 

Neither 
side. 

Di- 
rectly. 

Indi- 
rectly. 

I.  INCREASE  OF  WAGES— Continued. 


XII.  Building  Industht. 

Building  (general) (2) 

Carpentry 

Elevators 

Excavating 

Masonry 

Painting  and  paper  hanging 

Plumbing 

Road  and  track  construction 

Sheet  metal  working. 

Structural  iron  work 


175' 


Total. 


XIII.  Trambportation  and  Cou- 
munigahon. 

Freight  handling 

Marine  transportation 

Messenger  service 

Teaming,  cab-driving.  9tc 

Telephone    construction    and    repair 

work 

Track  reindrlng 


Total 

XV.  HoTSLB,  Restaxtrants,  Etc. 

XVI.  Professions 

Grand  Total 


(2) 

(2) 
(2) 
(2) 


1.800 

9 

102 


(2) 
(2) 
(1) 


115 

168> 

52 1 


(1)    1.485 


9  (3) 

2  (5) 

1,010  (1) 
110 


(1)    3.000 


(12)6.206 


: 


66 
46 
70 


(4)        340 


(7) 


612 


(1) 


26 


(32)7,686 


$1> 
(1) 


260' 

3971 

133 

351 

33 


(2 
(3) 


60 

153 

3.210 


(16)1.103 


(2) 


84 


82 
676 


(6) 


741 


(1)        300 


(40)6,215 


(1) 


160 


(8)    6.058 


(2) 
(I) 


28 
796 


98 
83 


(8)    1.004 


(1) 


92 


36 


3 
6 
2 
6 

1 

4 


21 


290 

1.653 
52 

1,800 
329 
652 

4.353 
145 
183 

3.000 


12.467 


112 
861 
128 
743 

83 
340 


2,257 


(32)  10,2801104 


326 


92 


24.181 


160 


266 
"20 


436 


244 


40 


284 


6,721 


4,960 

29,645 

1,196 

4.200 

4,336 

8,164 

110,766 

480 

10,198 

140.000 

313.945 

214 

17.142 

174 

3.608 

344 

940 

22.322 

104 

368 

486,789 

Fishing 

n. 

REDU 

ction  of 

WAGES. 

(1)          80 

1 
1 

1 
1 

1 

6 



8(fi 1          1  fl«n 

III.  Wood  Manufactures. 
Furniture  and  nianos 

(I) 

35 

36 

805 

IV.  Leather  and  Rubber  Goods. 
Shoes 

(1) 

76 

75 

75 

VIII.  Textiles. 
Knitting  mill 

(1)          37 

37 

185 

XII.  BuiLDiMo  Industry. 
Painting  and  pajjer  hanging 

• 
(1)    6,000 

6.000 

60.000 

XIII.  Transportation    and    Oom- 

MUN I  cation. 
Track  repairing 

(1) 

200 

200 

2.400 

Grand  Total 

(3) 

310 

(3)    6.117 

6.427 

65,145 

=3S 

111.88 
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Table  in — Causes  of  Disputes,  Combined  with  Results — Continued. 

(Figures  in  parentheses  indicate  number  of  Disputes.) 


INDUSTRIES. 


Number  op  Disputes  with  Num- 
ber OF  Employees  Directly 
Concerned,  Won  by — 


Employ- 
ers. 


Work- 
men. 


Neither 
side. 


as 

& 

..■4 

Q 


m.  REDUCTION  OF  HOURS. 


I.  Stone  ahd  Clay  Products. 
Plaster  and  Gypsum 


TI.  Metals,    Machines    and     Con- 
veyances. 
Manufacture  of  gold,  silver  and  brass. . 

Foundries 

Machine  shop  products 


Total. 


III.  Wood  Manufactures. 
Picture  frames 


V.  Chemicals,  Oils,  Paints,  Etc, 


VII.  Printino  and  Paper  Goods. 

Lithographing 

Printing 

Wall  paper 


Total. 


IX.  Clothing,  Millinery,  Laundry, 

Etc 

Men's  clothing *. 

Women's  and  children's  clothing 


Total. 


XII.  Building  Industri. 

Carpentry 

Kloctrical  wiring 

Painting  andd  paper  hanging. . .  . 

Plumbing 

Houd  and  track  con'<tfuction  . .  .  . 
Slioet  metal  working 


Total. 


XIII.  Transportation     and     Com- 
munication. 
Teaming,  cab-driviiig,  etc 


XIV.  Trade. 
Grand  Total 


(1) 


30 


(3)    1,725 
(1)        340 


(4)    2,065 


(2)         530 


(2)        530 


(1)  65 


(I) 


90 
32 


(2) 


122 


(1)  26 


(1)  26 


(2)    1,297 


(2)    1,297 


(1)  64 


(1)  65    (1) 


54 


-• 


(1) 


250 


(8)    2.690|    (7)     1.749 


(1) 


166 


(1) 


34 


(1) 


65 


(2) 


99 


(1) 


80 


(1)  ♦1.668;     3 
(1)  65      1 


(2)    1,733 


(2) 
(1) 
(1) 


48 
34 
26 


(1)        200 


(5) 


308 


(1)    1.000 


1 


Total  Number  of — 


empi<oyees 
concerned. 


Di- 
rectly. 


IV.  LONGER  HOURS. 


II.  Metals,  Machines  an'd  Convey- 

,,       ,  .  ANCKS. 

M.ichme  shop  proilucts 


(I) 


36,     1 


*  Pending  at  close  ol  report. 


Indi- 
rectly. 


166 


34 
90 
97 


221 


30 


80 


1,725 

2.034 

65 


3,824 


630 
1,297 


1,827 


54 
48 
34 
26 
65 
200 


427 


1,000 


260 


(12)3.386    27 j       7.825; 


36 


Days- 
work  ItiSt 
by  tho*j»- 
direct  I y 
concern  tn' 


15 
16 


1 
288 


289 


30 


30  > 


341 


1 .  81-Vi 


4ns 

900 
5.5) 


1 . 8.> 


2-0 


320 


286, 7 1-^ 

322.5i;i 

334 


609.560 


37,0*^0 

44.290 


81.370 


.51 

64  r, 

46S 

i:i() 

2.400 


4.5;r> 


2,000 


1 . 2.50 


702. 9Si. 


141 
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Table  in — Causes  of  Disputes^  Combined  with  Results — Continued. 

(Figures  in  parentheses  indicate  number  of  disputes.) 


_^  / 

Total  Number  of — 

INDUSTRIES. 

BER     OF     EmPLOYERA     DiRBCTLY 

Concerned,  Won  by — 

i 

a 

OQ 

s 

employees 
concerned. 

Days' 

work  lost 

by  those 

directly 

concerned. 

Employ- 
ers. 

Work- 
men. 

Neither 
side. 

Di- 
rectly. 

Indi- 
rectly 

XV.  LONGER  HO0RS— Concluded, 


XII.  BuTLDiNQ  Industry. 
Excavating 


Grand  Total. 


(1) 

100 

1 
2 

100 

33 



(1) 

100 

(I) 

36 

136 

177 

V.  TRADE  UNIONISM. 


I.  Stone  and  Clay  Products. 

Brickyards 

Granite  and  stone 


Total. 


II.  Metals.  Machines  and  Convey- 
ances. 
Manufactures  of  gold,  silver  and  brass . 
.Machine  shop  products 


Total. 


III.  Wood  Manufactures. 

Furniture  and  pianos 

Wood  working 


(2)    4,400 
(1)        162 


(3)    4,562 


(1) 
(3) 


Total. 


IV.  Leather   and    Rubber   Goods 

I>eather  goods 

Shoes 


Total. 


VII.  Printing    and    Paper    Goods. 

I^ookbinding 

Printing 


Total. 


VIII.  Textiles. 
Silk  and  ribbon 


IX.  Clothino,  Millinery,  Laundry, 
Etc. 

('i\.',)9 

''■  n's  clothing 

N»  ckwear 

W  omen's  and  children's  clothing  .  .  . . 


Total 


X.  Food  and  Liquors. 
Provisions 


(3) 

(i) 


(5) 


36 
305 


(4) 

341 

(1) 
(2) 

57 
46 

(3) 

• 

103 

(1) 

183 
244 

(2) 

(3) 

427 

(1) 

26 
12 

(2) 

38 

(1) 

210 

21 
430 


165 


616 


(1) 
(1) 


(2) 


(I) 
(2) 


(1) 


24 
650 


574 


(1)        392 


(1)        392 


700 
250 


(3)         950 


(1)    1,400 


(1)    1,400 


15 


3 


9 


4,792 
162 


4,954 


60 

855 


915 


57 
46 


10.3 


183 
244 


427 


26 

12 


38 


210 


21 

1 , 8.30 

700 

415 


2.966 


15 


305  i 


50 


50 


130 


130 


8 


8 


80.510 
2.900 


83,410 


5  3.432 

300  5,121 


8 

,553 

2 

,280 
892 

3 

.172 

11 
13 

,626 
,000 

24 

626 

130 
.312 

442 

12 

600 

630 

10,745 

5.600 

3,420 


20.395 


15 
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Table  m — Causes  of  Disputes,  ComMned  with  Results — Continued. 
(Figures  in  parentheses  indicate  number  of  disputes.) 


* 

Total  Nuiibkr  of — 

ft 

industrks. 

BEB    OF    EMPLorBxa    DlBKCn^T 
CONCBBMKD,   WoN  BT — 

■ 

• 

1 

Q 

BMFLOTXEfl 
CONCXRNSD. 

Days' 

work  lost 

by  those 

directly 

concerned . 

Employ- 
ers. 

Work- 
men. 

Neither 
side. 

Di- 
rectly. 

Indi- 
rectly. 

V.  TRADE  mnONISM— Concluded. 


XII.  Bunj>nro  Industrt. 

Building  (general) 

Carpentering 

Road  and  track  construction 

Structural  iron  work 


Total. 


XIII.  TRANSFORTAnON       AND       COM- 
MUNICATION. 

Marine  transportation 

Street  railway 

Teaming,  cab-driving,  etc 

Telephone    construction    and    repair 
work 


Total 

Grand  Total. 


(10) 

(i)" 


429 
62 


(11)      491 


(1) 
(1) 


40 
13 


(2) 


53 


(34)6.841 


(16) 
(2) 


897 
66 


(18)      963 


[V, 


55 
220 


(2)        275 


(26)2,777 


(1)        240 


(1)        240 


(1)    2,180 


(1)    2.180 


(4)    4,212 


26 
2 
1 

1 

30 

1.326 
66 
62 

240 

120 

1,694 

120 

1 
1 
2 

2,180 

55 

260 

1 

13 

12 

5 
64 

2.508 

12 

13.830 

625 

19 

,115 

410 

1 

,178 

10 

,000 

30 

,703 

19 

,620 

990 

2 

,380 

900 

23 

,890 

207 

,806 

VI.  BMPLOYMBIIT  of  PARTICULAR  PERSONS. 


III.  Wood  Manxtfactures. 
Furniture  and  pianos 


V.  Chemicals,  Oius,  Painib,  Etc. 


VIII.  Textileb. 

Knitting  mill 

Oilcloth  and  twine 


Total. 


IX.  Clotbino,  Millinbrt,  Lattndrt, 
Etc. 

r.aundering  and  dyeing 

Men's  clothing 


Total. 


X.  Food  and  Liquors. 
Breweries  and  bottling  works. . 
Cigars 


Total. 


XII.  Building  Industry. 

Building  (general) 

Concrete  construction 

Excavating 

Road  and  track  construction . . . . 


Total.. 


(1) 

20 

(1) 

25 

^1} 
(1) 

52 

50 

(2) 

102 

ai 


(2) 
(7) 


220 
79 


(2)        299 


(1)        700 


(1)        700 


36 

121 

30 

115 

193 


(1)        775 


(1) 

775 

51) 
(1) 

27 

75 

(2) 

102 

20 


25 


52 
50 


102 


220 

854 


1,074 


27 

775 


802 


36 

12 

30 

115 

193' 


168 
233 


401 


64 


64 


70 


70 


ISO 


125 


52 
25 


/  i 


4.  ISO 

56.  (..".I 


60  KM 


40 
0  900 

9  910 


ins 
12 
4.', 

;i30 

495 
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Table  in — Causes  of  Disputes,  Combined  with  Results — Concluded. 
(Figures  In  parentheses  indicate  number  of  disputes.) 


ToTAii  Number  of — 

INDUSTRIES. 

B1!R     OF     EmFLOTEBS     DiRXCTLT 

CoNCBRNXD,  Won  by — 

2 

SMPLOTSES 
OONCKRNXD. 

Days' 

work  lost 

by  those 

directly 

concerned. 

Employ- 
ers. 

Work- 
men. 

Neither 
side. 

DI-         Indi- 
rectly,     rectly. 

VI.  BMPLOTMENT  OF  PARTICXTLAR  PBRSOHS— Condttded. 
XIII.  Trambpostaivon     akd     Coif 


ICUMICATION. 

Freight  handling 

Teaming,  cab-driving,  etc. 


Total. 


XV.  HoTELH,  Rkbtaurantb,  Etc. 
XVI.  Professions. 
Total 


(2) 
(1) 


92 
12 


(3) 


104 


(17)1,443 


(1) 


12 


(1) 


48 


(5)        937 


Vn.  WORKING  ARRANGEMENTS. 


I.   8TONB  AND  CLAT  PRODUCTS. 

Granite  and  stone 


II.  MsTAUB,  Machines  and  Conyet- 

ANCES. 

Manufactures  of  gold,  sUyer  and  brass . 

Foundries 

Machine  shop  products 


Total. 


Paper. 


VI.  Paper  and  Pulp. 


VIII.  Teztujes. 

Cotton  goods 

Lace    .............••.••. 

Oilcloth  and  twine 

Silk  and  ribbon 


Total. 


IX.  Clothing,  Millinert,  Laundry, 

Etc. 
Laundering  and  dyeing 


ig  an( 
Men's  clothing. 

Total 


X.  Food  and  Liquors. 
Bakeries 


XII.  BxTiLDiNO  Industry. 
Masonry 


XIV.  Trade, 


XV.*  HoTEUB,  Rbstaurants,  Etc.  . . . 
Grand  Total 


XII.  Building  Industry. 
Plumbing 

Qband  Totaz/— All  Causes. . 


(1) 


70 


(1) 


26 


{^ 


191 
208 


(4)        399 


(1) 


85 


(1) 


85 


(2)        240 


(1) 


35 


(10)      865 


(1) 


70 


(1) 


70 


l\] 


24 

10 


(2) 


34 


(1) 


20 


(1) 


20 


(1) 


18 


(1) 


60 


(6)        202 


(1)        265 


(1) 

(i) 


270 
66 


(2)        326 


6 


(3) 


591'   19 


IX.  MISCELLAENOUS. 
(1)  27 


(106)19.952 


(84)11.880 


(55)24.622 


245 


2 

1 

3 

1 

1 

22 

92 
12 

104 

• 

12 

48 

2,380 

535 

335 


270 
70 
56 


396 


26 


24 

10 

191 

208 


433 


85 
20 


105 

18 


240 


60 


35 


1.648 


27 


56.464 


30 


30 


7.262 


92 
12 


104 


144 


24 


71.923 


6,180 


15,390 
210 
168 


15,768 


152 


144 

240 

1,528 

5,806 


7,718 


8:) 
80 


165 


18 


1,200 


180 


35 


31.416 


2.000 


1,568.245 


3S 


111.92 
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TABLE  IV— RESULTS 


Won 

BY — 

INDUSTRIES. 

employers. 

WORK 

Dis- 
putes. 

Estab- 
lish- 
ments. 

Employ- 
ees di- 
rectly 

affected. 

Days  lost 
by  those 
directly 
affected . 

Dis- 
putes. 

Estab- 
lish- 
ments. 

Ffsheries      

I.  Stone  and  Clay  Produci's. 
Brick 

2 

1 
3 

40 

1 
10 

4.400 
2o0 
243 

77,000 
1,500 
3.322 

2 

4 

Plaster  and  firvDSiim 

Granite  and  stone 

i 

1 

Total 

6 

51 

4,893 

81.822 

3 

5 

II.  Metals,  Machines  and  Con- 
veyances. 
Manufactures  of  gold,  silver  and  brass. 
Foundries .* 

1 
1 
1 
4 

1 
2 

1 
28 

36 

19 

300 

315 

3,000 
330 
600 

4.871 

7 

18 

Iron  mining     



Machine  shon  oroducts 

3 

3 

Shiobuildine      

Total 

7 

32 

670 

8,801 

10 

21 

III.  Wood  Manufactures. 
Brush  making 

^ 

2 

3 

Furniture  and  nianos       

3 
2 
2 

3 
2 

8 

il2 
50 
46 

3.265 

1 . 2.30 

892 

Picture  frames           

1 

Wood  working 

1 

25 

Total 

7 

13 

208 

5,387 

3 

28 

Leather  foods   .         

1 
3 

3 
3 

183 
319 

11,626 
13,075 

Shoes 

f  ■  ' 

Total     

4 

6 

502 

24.701 

V.  Chemicals,  Oils,  Paints,  Etc. 

1 

1 

25 

125 

VI.  Paper  and  Pulp. 
Paper 

3 

3 

61 

237 

VII.  Printing  and  Paper  Goods. 

Ro(»k!)in(lin£r               

1 

3 
2 

T 

1 

11 

2 

1 

26 

1.725 

352 

56 

130 

286.713 

35,960 

14S 

Lithoirrunhincr 

i 



Printine 

8 

Wall  uauer 



Total 

7 

1 

1.5 

2,159 

322.951 

1 

8 

VIII.  Textiles. 
Cotton  goods 

1 
1 

186 
52 

1.116 

52 

1 
2 

1 

1 

Knitting  mills 

2 

1 1  i^t.k 

1 

Oilolofh  and  twine            

2! 

4 

1 

0 

A. 

4 

24  i 

418 

1 .  553 

Silk  tiiid  rihhnii 

18.406 

Total 

S; 

8 

897' 

21,127 

4 

4 

■ 
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OF  DISPUTES. 


• 

COAfPR< 

"vkff  Yai:«T% 

Grand  Total.  • 

EB8. 

JMIB&D. 

Employ- 
ees di- 
rectly 

affected. 

Days  lost 
by  those 
directly 
affected . 

Dis- 
putes. 

Estab- 
lish- 
ments. 

Employ- 
ees di- 
rectly 

afTecte<l. 

Days  lost 
by  tho.se 
flirectly 
affected. 

Dis- 
putes. 

Estab- 
lish 
meiits. 

1 

Employ- 
ees di- 
rectly 

affected. 

Days  lo«»t 
by  those 
directly 
affected. 

1 

4 

SO 

1.680 

1 

4 

80 

1  680 

444 

4,092 

1 

1 

1 

6 

1 
2 

392 
166 
265 

3,510 

1.826 

•      5.830 

5 
2 
5 

49 
2 

13 

5,236 
416 
558 

84.602 
3  320 

50 

1.350 

10,502 

494 

5,442 

3 

8 

823 

11,166 

12 

64 

6.210 

98,430 

2 
4 

21 
39 

304 

1  Fi .  70S 

3 
•       12 

1 

13 

1 

22 
59 

1 

4S 

2 

340 
1,831 

300 

3.046 

13 

18  798 

579 

2,711 

1,233|     56,130 

59,171 
600 

777 

4,140 

6 
1 

17 
2 

i.954      31,365 
13 1             105 

40,376 
105 

1 .  356 

6.851 

13 

79 

3 .  504 

103.398 

30 

132 

5,530 

119.050 

95 

1 ,  333 

2 

i? 

2 
3 

10 

! 
3 

4 
2 

3 

3 

2 

33 

95 
112 

50 
226 

1  333 

3  265 

1   230 

180 

1 ,  800 

2  692 

^  1  V»i7*, 

275 

3.133 

41 

■  3 
3 

483 

8   5*>0 

183 
319 

502 

1 1 . 626 

13  075 

' 

6 

24  701 

1 

1 

80 

320 

2 

105 
61 

445 

3 

3 

237 

***** 



1 
3 
4 
2 

1 
11 
83 

4 

26 

1 ,  725 

2,046 

121 

130 

2S6  713 

26 

442 

1 
1 

73 
3 

1,668    286.423 
65             334 

322,825 
482 

26 

442 

2 

76 

1.733    286.757 

10 

99 

3.918 

210 
407 
10 
241 
425 

610,150 

24 

144 
216 
240 

? 

1 

5 

17 

2 
16 

1 
2 

5 

1   260 

27 
10 

4 

13 

32S        3.044 

3.312 
240 

1 .  553 

1 

1 

7|              42 

18.448 

61 

600 

5 

14 

3351        3,080 

26 

1,293 

24,813 

111.94 
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Table  IV— Results  of 


• 

- 

[Won 

BY— 

• 

INDUSTRIES. 

SMPLOYBBS. 

\ 

WORK 

Dis- 

putes. 

Estab- 
lish, 
meats. 

Employ, 
ees  di- 
rectly 

affected. 

Days  lost 
by  those 
directly 
affected. 

Dis- 
putes. 

Estab. 

liRh- 

ments. 

IX.  Clothing,  Millinert,  I.aun- 

DRY,  Etc. 

Caps 

1 
2 
6 

1 
1 

•  .  1 

2 

12 

1 

1 

21 

305 

1,039 

20 

165 

630 

4.265 

46.354 

280 
1,770 

Launderine  and  dveine 

Men's  clotning 

4 
1 
5 

147 

Neckwear 

50 

Women's  and  children's  clothing 

46 

Tbtal 

14 

17 

1.550 

53.299 

10 

243 

X.  Food  and  Liquors. 
Bakeries 

1 

1 
1 
1 

4 

Breweries  and  bottling  works 

1 

Cigars 

1 

1 

700 

8,400 

1 

Provisions 

1 

Total 

1 

1 

■ 

700 

8.400 

4 

7 

XI.  Water,  Light  and  Power  Dis- 
tribution   

1 

1 

35 

800 

1 

1 

XII.  Bun.DiNO  Industry. 
Building  (general) 

13 

23 

640 

10,716 

18 
6 

20 

Carpentry 

13 

Concrete  construction 

1 

1 

12 

12 

Electrical  wirine 

Elevators 

■    •••■••• 

i 

4 

Excavating 

4 
3 
2 

4 
8 

8 

10 

0 

1,007 

8 

1,830 
240 
102 

2.537 
452 

4.245 
1,236 
1,648 
62,550 
2.116 

Masonry 

3 
6 

1 
1 

1 

47 

Painting  and  paner-hanidnjr 

67 

Plumbing 

37 

Road  and  track  construction 

Sheet  metal  workine 

1 
4 

Structural  iron  worK 

*i 

75 

3,000 

140.000 

Total 

36 

1,141 

8,822 

222.423 

36 

102 

XIII.  Transportation  and  Com- 
munication. 
Freight  handling 

2 

1 
1 

3 
1 

1 

02 
66 
46 

92 

1,000 

92 

2 

2 

MarOie  transportation 

Messenger  service 

1 

1 
4 

2 

Street  railway 

1 

Teaming,  cab  driving,  etc 

3 

1 
5 

3 

1 
5 

i22 

13 
540 

1,062 

900 
3,340 

82 

Telephone    construction    and    repair 
work 

Track  repairing 

Total 

13 

14 

860 

6,486 

8 

87 

XIV.  Trade 

2 

61 

XV.  Hotels.  Rxstaurants.  Etc 

2 

27 

61 

139 

2 

2 

1 

1 

Grand  Total 

106 

830 

10,952 

710,108 

84 

660 

*  Not  reported. 
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Disputes — Concluded. 


m 

Coupe 

• 

Qbaxil 

ER8. 

lOMjoED. 

>   lOTAJb. 

Employ- 
ees di- 
rectly 

affected. 

Days  lost 
by  those 
directly 
affected. 

Dis- 
putes. 

Estab- 

Ush- 

ments. 

Employ- 
ees di- 
rectly 

affected 

•  Days  lost 

by  those 

directly 

.  affected. 

Dis- 
putes. 

Estab- 

11^- 

ments. 

Employ- 
ees di- 
rectly 

affected 

-  Days  lost 
by  those 
directly 

.  affected. 

1 
2 

11 
2 
6 

1 

2 

165 

51 

47 

21 
305 

5.734 
720 

1.787 

630 

4,265 

3.295 
700 

84,655 

5.600 

46.390 

1 

e 

i        1,400 

1,550 

132.559 
5.880 

1  622 

48.160 

5.617 

136,645 

1 

6 

1.400 

1.550 

22 

266 

8.567 

191.494 

18 

18 

40 

1.500 

15 

■ 

1 
2 
4 
1 

4 
43 

4 
1 

18 

227 

1.360 

15 

18 

27 
75 
15 

1 
2 

42 
2 

200 
5S5 

3.000 
9.200 

3.040 

19.100 

15 

135 

1,573 

3 

44 

785 

12.200 

8 

62 

1.620 

22,178 

.  20 

20 

2 

2 

55 

820 

1  012 

13,467 
1,239 

31 
6 
1 
2 
1 
4 
7 

11 
8 
9 
3 
2 

62 
13 

1 
10 

4 

8 

69 

86 

1.476 

9 
20 
77 

1.652 

1.773 

12 

48 

62 

1.830 

569 

6,686 

4,406 

487 

383 

3.240 

• 

24  183 

288 

1 

* 

1.485 

28,870 

30.109 
12 

2 

10 

48 

837 

837 

62 

1.196 

'   1.196 

4,245 

260 

397 

133 

35 

4,000 

3.312 

1,696 

35 

198 

1 
4 
3 

12 

20 

431 

60 
6.187 
1.736 

300 
63.950 
49.088 

5,536 

68.810 

113,234 

2,151 

33 

2 

1 

16 
2 

""360 
240 

12,400 
10.000 

12.598 
150,000 

2,210 

25.043 

14 

491 

10,106 

165,445 

85 

1.824 

21.138 

412.911 

84 

158 

1 
5 

1 
9 

28 
2.975 

56 
35.762 

5 
6 
2 
1 
10 

2 
5 

6 

10 

3 

1 

267 

3 
5 

204 
3,031 

128 

55 

2,015 

96 
540 

306 
36.762 

82 

82 

990 

4,620 

174 

55 

990 

795 

3 
1 

182 
2 

1.098 
83 

2,218 
344 

7,900 
1.244 

3.340 

I 

1,016 

5,850 

10 

194 

4.184 

38.380 

31 

295 

6.069 

60.716 

310 

1,430 

2 

51 

310 

1.430 

312 

144 

• 

4 

29 

373 

283 

48 

24 

1 

1 

92 

368 

2 

2 

140 

392 

11,880 

187,197 

55 

1,418 

24,622 

661.850 

245 

2.898 

56.454  : 

1.568,245 

•  Not  rep 

)orted. 
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TABLE  V— MODE  OF  SET 

(Figures  in  parentheses  indicate 

I 


INDUSTRIES. 


Fisheries. 


Brick 

Plaster  and  gypsum 
Granite  and  stone. . 


I.  Stone  and  Clay  pRonucrs. 


Total. 


II.  Metals,  Machines  and  Conveyances. 

Manufactures  of  gold,  silver  and  brass *. 

Foundries 

Iron  mining 

Machine  shop  products 

Shipbuilding ., 


Total. 


III.  Wood  Manufactures. 


Brush  making 

Furniture  and  pianos. 

Picture  frames 

Wood  working 


Total. 


Leather  goods. 
Shoes 


IV.  Leather  and  Rubber  Goods. 


Number  of 


By  direct 

negotiations 

of  the  parties 

or  their 
representatives 

(I) 

80 

(2) 
(1) 
(2) 

470 
166 
328 

(5) 

964 

(2) 
(9) 

304 
2,704 

(6) 
(1) 

1.997 
13 

(18) 

6,018 

(2) 


(1) 


(3) 


95 


180 


275 


Total. 


V.  Chemicals,  Oii^,  Paints,  Etc 


Paper. 


VI.  Paper  and  Pulp. 


(1) 


80 


Bookbinding.. 
Lithographing 

Printing 

Wallpaper 


VII.  Printing  and  Paper  Goods. 


Total. 


Cotton  goods. 
Knitting  mills. 
Lace 


VIII.  Textiles. 


Oilcloth  and  twine. 
Silk  and  ribbon. . . 


Total. 


(2) 
(1) 

1.695 
353 

(3) 

2.048 

(2) 
(1) 

224 

1.763 

10 

(1) 

17 

(11) 

2.014 
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TLEMENT  OF  DISPUTES. 

number  of  disputes.) 


Workers  Dirxctlt  or  Indirectly  Affected  bt  Disputes  Which  Were  Settled — 


Return  to 

work  on 

employers' 

terms. 


C2) 

1 


[2) 
(2) 


(4) 


4,400 

500 

24 


Displacement 
of  strikers 

by  new 
employees. 


(4) 

4,024 

(1) 

36 

(1)     620 
(3)     241 

<6) 

807 

^] 

77 
30 

(3) 

107 

(1)     183 
h)      76 

(2) 

258 

(1) 

25 

(3) 

06 

(3) 

1.725 

(1) 

56 

(4) 

1.781 

(1) 


162 


(1) 


162 


(2) 


1,019 


(2) 


164 


(4) 


1.183 


2 


35 
20 
06 


241 
360 


601 


151 


(2) 


374 


(2) 


374 


(1) 
(2) 


26 
352 


(3) 


378 


(2) 


58 


(2) 


58 


Conciliation 

by  trade 

board  or 

mediation  of 

third  party. 


BY  arbitration  OP — 


Trade  board. 


(1) 

(i) 


302 

"76 


(2) 


462 


(1) 


70' 


(2)  1,466 


(3) 


1,536| 


Individuals. 


Total. 


(1) 


(5) 


3) 
(11) 
(1) 
(14) 
(1) 


(2) 

(3) 

(2) 

3) 


(1) 
(3) 
(4) 
(2) 


(2) 
(7) 

(1) 

(2) 

C5) 


80 


5.262 
666 
584 


(12)        6.512 


340 
2,793 

620 

4.868 

13 


(30)        8,634 


05 
112 

50 
276 


(10) 

533 

(3) 

183 
449 

(4) 

632 

(2) 

105 

(3) 

06 

26 

1,725 

2.047 

400 


(10)        4,207 


224 

1,763 

10 

241 

435 


(17)        2.673 
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Table  V— Mode  of  Settlement 

(Figures  in  parentheses  indicate 

3 


industries. 


IX.   CliOTHINQ,   MlIiLINERT,   LaUNDRT,   EtC. 


Caps 

Laundering  and  dyeing 

Men's  clotning 

Neckwear 

Women's  and  children's  clothing. 


Number  of 


By  direct 

negotiations 

of  tne  parties 

or  their 
representatives. 


Total. 


X.  Food  and  Liquors. 

Bakeries 

Breweries  and  bottling  works 

Cigars 

Provisions 


Total. 


XI.  Water,  Light  and  Powkr  Distribution. 


XII.  BuiiJ>iNG  Industry. 

Building  (general) 

Carpentry 

Concrete  construction 

Electrical  wiring 

Elevators 

Excavating 

Masonry 

Painting  and  paper  hanging 

Plumbing 

Road  and  track  construction 

Sheet  metal  worldng 

Structural  iron  work 


Total. 


Total. 


XIV.  Trade, 


XV.  HoTKUs,  Restaurants,  Etc. 


XVI.   PROrBSSIONS. 

Grand  Total. 

■         I  = 


(6) 


(5) 


(U) 


(7) 


(17) 
(6) 


XIII.  Transportation  and  Communication. 

Freight  handling 

Marine  transportation 

Messenger  service 

Street  railway ^ 

Teaming,  cab-driving,  etc 

Telephone  construction  and  repair  work 

Track  repairing 


(2) 
(1) 


(4)^ 

(10) 

(6) 

(2) 

(2) 


(3) 

(5) 

X 

7 
1 


4,719 


1.652 


6,371 


18 
227 
724 

15 


9S4 


1.242 
1.773 


48 
52 


576 

6,656 

3.389 

110 

350 


(49)        14.396 


112 

3,219 

82 

55 

1,463 

83 


(18) 

5.014 

(2) 

310 

(2) 

312 

(2) 

140 

(133)      37,806 
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of  Disputes — Concluded. 

number  of  disputes.) 


Workers  Directlt  or  Indirectly  Affectkd  by  Disputes  Which  Were  Settled- 


Retum  to 

work  on 

employees' 

terms. 


<1 
(3) 


(6) 


(1) 


(1) 


(10) 


(1) 


ill 


(1) 
(6) 


(10) 


(1) 


29 

85 

645 


Displacement 
of  strikers 

by  new 
employees. 


769 


700 


700 


621 


12 


(4)  1.830 

(1)  19 

(1)  30 

(2)  1,010 
(6)  322 


(1) 


96 

20 

165 


(3) 


280 


(1) 


36 


(4) 


229 


(1)        3,000 


(26)      6,744 


50 
66 
46 


40 

25 

680 


797 


26 


(69)     17,715 
■    ■ 


(1) 
(1) 

(i) 


45 


Conciliation 

by  trade 

])oard  or 

mediation  of 

tiiird  party. 


BY  AKBITKATION   Or  — 


(1) 
(1) 


1,008 
700 


(2) 


1 .  708 


(1) 


20 


27 
62 


240 


(8) 


603 


(1) 


42 


(1) 


12 


(2) 


54 


(1) 


35 


(31)        3,313 


Total. 


Trade  board,  i    Individual?:. 


(I) 


(I) 


331 


(1) 


33 


(1) 


500 


(1) 


(1) 


500! 


(10)      4,259   i    (1) 


(1) 


(1) 


22o 


38Sl    (2) 

(11) 
(2j 


388 


(6 


1 
(2 

(4) 

(1) 


(8) 


o^ 


(2) 


(2) 


(4) 


(2) 


29 
473 

6.467 
720 

1,817 


(22)        9,506 


18 

227 

1,424 

15 


1,684 


55 


(31) 

1,992 

(6) 

1,773 

(1) 

12 

(2) 

48 

(1) 

52 

(4) 

1 .  S30 

(7) 

'  S()5 

(11) 

6 ,  086 

(S) 

4,426 

(9) 

494 

(3) 

383 

(2) 

3 ,  240 

22,-) (So)       21,801 


(5) 

204 

(G) 

3,275 

(2) 

128 

(1) 

55 

(10) 

2.015 

(2) 

108 

(o) 

580 

(31)         6.365 


310 


373 


140 


225     (1) 


3S*«5,    (2-15)    63.706 


III.  100     New  York  State  Depabtment  of  Labob. 


ww»^o^u3e<ie^occofl&r^a»06oe<r^Ko»QMO^c^ooQOOOOO"00«oxe( 

00OC^»^»-«0»r«.«0^C0r^OO»00>««M«0O»0l^»00»OO»0C0WNC0C«t^OW»^N< 

co^u^e^ao«ooa»«H^.Qo^^o)■«cococoo^•oa)^«oa6^oco«09tQmoo'-0'^a»< 


C4'«CS|C0OXOX-4e^r<-O«C006>-il^C0O<-i«Da0O-«(NC0C) 


CO  Q  0»  ■*  ^  »-<  0»  «0 -H 


«N-«      N^      i-iM  i-H 


«-«      CO 


^«^      ^ 


«-^ 


CO 
H 


fa 
o 


o 

I 

p 


I 


% 


CO 


[14 
O 

o 

t-H 

H 
< 


•      •      • 


■  &  • 


3 


•   00 

■  o 

•CO 


/-N 

<»^ 

<^^ 

*^-* 

5    • 

•ja  ■ 

•JS 

8  : 

:aJ  : 

I  5  I 

:S 

^  : 

:>  : 

:^  : 

:^ 

•*  • 

•lO    • 

•«    ! 

•1"- 

•*.  BO  V  flQ  B  fltt 

40  s9  c9  flt  4 
rHOCO^iO«Ot>.XO)O^CSCO^»OCOh-OOAO'-4C<lCO^iO(Dr«0<-4C9CO'^>0<Pt»0<^OI 


Bureau  of  MEDiATioisr  and  Arbitration,  1906.     III.lOl 


>0©POWCOM 


W.^«       1-1 


X 

to 


Or«>0OOXX«DQOOOOC0U)OO>CX0> 
C<«OX««t^«OCO^«OCOO»HOO«CSCOO 

CO         1-tiH 


»o 


iN-^Cl- 


iw^«o 


»o 

CI 


00 


-  V 

■  a; 


'  aa  91 

'  OP  <u 
•  0)  a; 

too 


-  -   ■  c 


•O'cJ'CTJ'O'O'O'd'd'O'O'w'd'a'O'O'C'o  +  'S 

00a»CO«l<-«  COh.  «06  «Oh- r*  CO  O  M  X  x-o 
^^iOiOiOt-t»t«-t«t«06MC«ICOLOto«DOO  fl 


o 


IIL102 


New  York  State  Depabtment  of  Labob. 


TABLE  VII— INDUSTRIAL  DISPUTES,  BY  CITIES  AJ 


LOCALITY. 


Albany 

Albion-Medina 
Amsterdam. . . 
Aubum 


WoRKEFis  Affected. 


Number 
of  dis- 
putes. 


Baliston  Spa  and  vicinity. 

Bath 

Buchanan 

Buffalo 


Chelsea.  Dutchess  Junction  and  Fishkill 
Landing 

Coeymans 

Cohoes 

Cortland,  Glons  Fulls,  Sandy  Hill  and 
Schuylerville 


Cranesville, 
De  Witt... 
Dunkirk.  . 
Elmira. . . . 


Garden  ville 

Geneva 

Glasco,   Kingston,   East   Kingston  and 

Port  Ewen 

Glendale 


Glens  Fall.s, 
Ithaca. . . . 
.Johnstovs'n. 
Karners. .  . 


Lewiston 

Lilth'  Falls.  .  .  . 
Lyon  Mountain 
Maybrook 


Mechanicville. . 

Midtllftown 

Newbursjh.  .    .  . 
New  York  City 


Norwich 
OakfiHd. 
Oneida. . 
0»\\  »-go . 


Peokskill 

Pt'ITV 

Port  Chester., 
Poiighkeepsie, 


Rochtster.  . . 
Sandy  Hill.  . 
Sanitnpa.  .  .  - 
Schenectady. 

Slincrerlands. 
Syracuse .  .  .  . 

'I'rov 

L'tica 


Watt'rtown 

Wesiti.ld 

Wtst  N«\v  13ri£riiton 
Yonkers 


Total 


13 
1 
3 
6 

1 

1 

1 

16 


1 
1 
2 
5 

1 
2 

1 
1 

1 
3 
1 
1 

1 
1 
1 
J 

2 
1 
6 

106 

1 
1 
1 

4 

1 
1 
1 
1 

0 
1 
1 
5 

1 
0 

4 
10 


1 

1, 

1' 


245 


Directly.     Indirectly. 


727 
265 
329 
372 

80 

15 

191 

7,010 


1,500 
392 
316 

65 

60 

11 

155 

128 

60 

41 


667 
24 
90 

903 

12 
1,0201 

9S3 

26 
150 

40 
245 


56.454, 


410 


1.236 


615 


112 

288 


13 
22 


40 
10 


210 

56 

143 
30 

50 

60 

20 

54 

300 
42 

320 

339 

60 

61 

324 
34,143 

10 

1.362 

250 

36 

155 

45 

250 
30 

14 

600 

t6 

106 
6 

520 


314 

1 ,  623 

59 


Aggreoate  Dats  Lost. 


Directly. 


Indirectly. 


8.429 
6,830 
3.130 
6.640 

480 

15 

1,528 

135.162 


34,000 
3,510 
1,993 

334 

25 

72 

-     1,980 

1 ,  253 

60: 

688 

43,000 
12,600 

148 

3.698 

900 

100 

20 

54' 

.    600 

42 

3,987 

180 

3.264 

1,164,807 

10 
1,500 
3,000 

887 

270 

100 

3.000 

584 

30,438 

4.32' 

900 1 

8,072' 

312 
17,234' 
21.253' 
39,251 

468 

300 

660 

1.H6 


7,252    1,668.246 


2.304 

io'.iso 


16,249 


1,131 
1.481 


33 

825 

40 
60 


1,300 


640 


373 


14 
29.539 


1,500 
150 


Tola: 


10. 


1 

151 


34.1 
3. 

3. 


1. 


1,1 

•>  I 


43. 
12. 


1. 


4.; 


3 
1.194!i 


3< 
lA 


•iA 


31.^ 


1,000 

90  i 

i 

3,790  11.^^ 


I 

3.9S0; 

24,992; 

365! 


3 
2lJ 
4h  - 

4 

1  1 


101,036    I.66> 

I 
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TOWNS,  OCTOBER  i,  1905,  TO  SEPTEMBER  30,  1906. 


Causes  of  Dispxttes. 


INCREASE  or 
WAGES. 

Reduction  of 

WAOBS. 

REDUCTION  OF 
HOURS. 

LONGER 
HOURS. 

TRADE 
XTNIONISlf. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

Workers 

directlv 

affected. 

Dis- 
putes. 

Workers 
directly 
affecten. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

7 

483 

1 

37 

2 

105 

1 

21 

*•* 

3 

329 

40 

80 

1 

1 

75 

3 

230 

1 

7 

2,708 

1 

239 

6 

1 
1 

1 

3.993 
1.500 

302 

6 

175 

141 

1 

65 

^ 

1 

50 
11 

1 



1 

80 

3 

103 

60 
7 

* 

1 

13 

1 

1 

1 

34 

1 
1 

2.900 
210 

1 

56 

• 

2 

113 
30 

1 

30 

1 

1 

50 

i 

54 

1 

300 

2 

339 

. 

1 

10 

2                     231 

1 
34 

55 

38 
1 

•    15,960 

10 
250 

3 

6,235 

11 

6.202 

2 

136 

3.279 

1 
1 

36 

30 
45 

58 

1 

1 

lA 

i 

600 
73 

246 

1 

3 

2 

200 

2 

1 

96 

24 

1 

1 

90 
23 

330 

1 

1 
1 

550 

12 

5 

650 

189 

3 

513 

4 

300 

3 

1 

556 
26 

2 

43 

1 

150 

'**"'*■" 

1 

40 

1 

20 

, 



104 

24,181 

6 

6,427 

27 

7,825 

2 

136 

64 

13.830 

ENT   OF    LaBOB. 

duBtrial  Dispntea,  b;  Cities  and  Towns, 


>1T«1(J. 
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111.105 


October  z,  igoSt  to  September  30, 1906— Concluded. 


Results. 

TOTAU 

1 

IN  rAVOB  OF — 

• 

COMPROMISED. 

Workers 
directly 
affected. 

KMPLOTERS. 

1 
WORKERS. 

Disputes. 

W^orkers 

Disputes. 

Disputes. 

Workers 
directly 
affected. 

Disputes. 

Workers 
directly 
affect  ea. 

directly 
affected. 

13 
1 

727 
265 
329 
372 

80 

15 

191 

7,010 

1,600 
392 
316 

65 

50 

11 

155 

128 

60 
41 

2,900 
210 

56 
143 

30 
50 

20 

54 

300 

42 

339 

60 

324 

34.143 

10 
250 

36 
155 

45 

14 

600 

73 

667 
24 

90 
903 

12 

1,020 

733 

983 

26 
150 

40 
245 

2 

76 

6 

343 

5                       308 

11                         265 

3 

1 
4 

1 
1 
1 
6 

1 

19 
292 

80 

15 

191 

642 

1,500 

*'**' 

2                         ain 

6 

2 

80 

1 

1 

1 

15 
1 

3 

241 

6 

6,127 

1 

1 
2 

1 

392 
41 

65 

6 
1 

2 

201 

2 

74 

1 

3 

50 
11 
75 
35 

60 

1 

1 

2 

;     } 

80 

5 
1 

1 

65 

28 

2 

2 

41 

1 

•                 1 

2,900 
210 

56 
30 
30 
50 

20 

1 

1 

3 
1 

1 

33 



1 


80 

1 

1 

1 

1 
1 
1 

1 

1 

54 

1 

1 

300 
42 

25 

1 



2 

1 

I 

3 

38 

1 

314 

60 

83 

8,420 

10 

1 

6 
106 

1 

2 
46 

75 
9.918 

i 
22 

166 
15,805 

1 

1 
1 
2 

250 
3G 
67 

1 

1 

4 

2 

1 

88 
45 

1 

1 

1 
1 

14 
600 

1 

1 

.......... 

1 

2 

73 

9 
1 

4 

275 

3 

1 
1 
3 

2.5?. 
24 
110 

77n 

139 

1 

5 

2 

i33 

1 

1 
3 
1 

4 

12 

41N 
220 
742 

1 
1        

9 
4 

10 

0  5:u 

1  35 
6                           241 

1 

1 

65 

478 

1 

1 

26 

1 

^     1 

1 

i50 

40 

225 

■    •    '    '    • 1 

1 

1 : 

2 

1              20 

245 

56.454 

106 

19,952 

84                   11,880 

55 

24,622 

III. 

COMPOSITORS'  AND  LITHOGEAPHERS'  EIGHT-IIOUi: 

MOVEMENTS. 

OoMPOSiTORs  IN  New  York  City.* 

[Incident  to  the  national  movement  of  the  International  Typographies! 
Union  in  1905  and  1906  for  the  eight-hour  day  in  book  and  job  printing 
offices  there  occurred  strikes  in  nine  localities  in  New  York  State.  Outside 
of  New  York  City  these  strikes  began  in  the  month  of  September,  1905,  and 
were  therefore  included  in  last  year's  report,  where  the  details  concerning 
them  are  summarized  at  pages  36  and  37.  To  the  information  there  given  it 
may  be  added  that  the  five  strikes  reported  as  "  pending "  have  never  been 
settled,  and  are  still  nominally  in  existence,  though  they  may  be  regarded  as 
virtually  ended  by  the  gradual  filling  of  the  strikers'  places  by  new  em- 
ployees. Of  far  greater  importance  tlian  any  of  the  above,  however,  in  the 
history  of  labor  disputes  was  the  strike  in  New  York  City  which  occurred 
during  the  present  report  year.  This  and  the  lithographers'  disputes  for  jl 
similar  purpose  were  the  two  leading  disputes  of  the  present  year  in  this 
State,  quite  overshadowing  in  importance  any  others,  in  fact,  and  the  his- 
tories of  the  two  are  therefore  here  recorded  in  full.] 

The  movement  to  establish  the  eight-hour  workingday  in  the 
New  York  City  book  and  job  printing  trade  formally  opened  on 
November  5,  1905,  when  Typographical  Union  Ko.  6,  in  response 
to  a  communication  from  the  Typothetae,  the  association  of  em- 
ploying printers,  relative  to  the  renewal,  on  January  1,  1906, 
of  the  agreement  between  the  two  organizations,  resolved  "  that 
the  union  declines  to  accept  the  proposition  of  the  Tyi>othetiC 
to  '  renew  the  present  agreement  in  its  entirety  for  a  term  of  three 
years,^  and  instructs  its  representatives  to  present  the  foUowin'i; 
resolution  for  consideration  at  the  joint  meeting  of  the  conference 
committee,  Thursday,  November  9,  1905:  ^  Resolved,  that  on  and 
after  January  1,  1906,  eight  hours  (at  the  presont-scale  of  prices) 
shall  constitute  a  day's  work  in  all  book  and  job  composing  rooms 
in  the  jurisdiction  of  Tyj>ographical  Union  Xo.  6  and  the  Typo- 
thetaj  of  the  City  of  New  York.'  "  Accordingly,  on  November 
9th,  at  the  meeting  of  the  joint  trade  committee  of  the  Typo- 
graphical union  and  the  Typotheta?,  Pra^ident  P.  H.  McCormick    ' 

*  By  George  A.  Stevens,  of  the  Bureau  of  Labor  Statistics. 

[106] 
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of  the  niiion  submitted  a  written  cominunication  contaiiiing  the 
*  resolution  adopted  on  November  5th.  Discussion  followed  and 
the  Typothetaj's  representatives  finally  refused  to  accede  to  th(f 
union's  terms,  stating  that  they  had  been  directed  to  maintain 
the  nine-hour  day.  Then  the  following  letter,  addressed  to  the 
president  df  the  union,  was  drafted  by  the  employers'  committee 
and  signed  by  President  Green  of  the  Typotheta3:  '^  In  answer 
to  your  favor  of  even  date  I  regret  tliat  we  cannot  accept  your 
prcJposition,  nor  any  proposition  looking  to  a  reduction  in  the 
hours  at  the  present  time."  This  action  practically  brought  to 
a  close  the  friendly  relations  that  for  a  number  of  years  had 
existed  betw^een  the  organized  employers  and  their  journeymen 
compositors. 

The  officials'  of  the  union  then  endeavored  to  obtain  agreements 
from  individual  concerns  to  grant  the  eight-hour  day  at  the  be- 
ginning of  1906.  Among  the  establishments  visited  early  in 
November  was  the  Bntterick  Publishing  Company,  Limited, 
which  was  not  associated  with  the  Typothetae.  On  that  occasion 
the  management  of  the  company  w-ould  not  agree  to  the  demand. 
A  second  .effort  on  the  part  of  the  officers  to  induce  the  cor- 
poration to  have  the  eight-hour  rule  obsen^ed  in  its  composing 
room  was  also  futile.  The  officers  report  that  on  Xovember  2od 
they  again  called  on  the  company's  representative  at  the  hitter's 
request  and  that  he  made  a  proposition  to  sign  an  agreement 
for  one,  two  or  three  years  at  tlie  rate  of  $21  a  wx^ek  and  nine 
hours  per  day,  but  they  stated  that  they  could  not  consent  to 
the  offer  without  the  approval  of  the  union,  to  which  they  would 
refer  it.  The  concern's  official  representative  states  that  tlie  last 
time  the  union's  delegation,  appeared  at  his  office  he  was  notified 
"  that  all  employees  of  ^  Big  Six  '  employed  by  the  company  wonW 
go  on  strike  on  January  2,  1906,  unless  an  eight-hour  day  was 
on  that  day  conceded,  and  demanded  to  know  whether  the  com- 
pany would  concede  such  eight-hour  day;  that  in  rc^ply  he  asked 
whether  the  union  would  concede  to  the  company  the  same 
terms  that  had  been  granted  by  Typographicnl  Tnion  Xo.  2 
[of  Philadelphia]  to  a  competitor;  that  when  the  oflicials  of 
the  union  declined  to  concede  similar  terms  they  were  informed 
that  the  company  would  employ  other  and   additional  men  on 
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the  understanding  that  they  would  remain  in  the  company's 
employ  on  the  nine-hour  day  basis  from  January  1,  1906,  and 
that  thereupon  he  was  informed  that  if  such  men  were  not 
members  of  the  union  and  were  given  employment  in  the  com- 
posing room  of  the  company  all  members  of  Typographical 
Union  No.  6  would  forthwith  go  on  strike."  Four,  non-union 
compositors  were  on  November  24th  placed  at  work  by  the  But- 
terick  Company.  It  is  contended  by  the  union  that  the  employ- 
ment of  these  men  was  in  direct  contravention  of  a  mutual 
understanding  it  had  with  the  company,  as  well  as  with  other 
independent  establishments,  that  the  latter  would  conform  to 
the  union  conditions  stipulated  in  the  contract  with  the  Ty- 
pothetic  during  the  life  of  that  agreement,  which  did  not  expire 
until  the  close  of  1905;  but  the  company  refutes  .this  statement 
with  the  assertion  that  **  we  have  never  been  members  of  the 
Typothetae  and  have  nothing  to  do  with  their  contracts,  and 
we  did  not  make  a  contract,  either  verbal  or  written,  on  our 
own  behalf."  When  the  non-unionists  began  woiik  95  union 
compositors,  together  with  11  unorganized  composing-room  em- 
ployees, ceased  operations,  it  being  considered  by  the  union  that 
the  company  had  virtually  locked  them  out,  while  the  company 
maintains  that  they  struck.  On  the  same  day  the  union  em- 
ployees in  the  stereotyping,  electrotyping  and  photo-engraving 
departments  quit  their  employment  because,  as  charged,  the  cor- 
poration had  arbitrarily  and  in  violation  of  agreements  with  their 
organizations  increased  their  daily  working  time  from  eight  hours 
to  nine  houi's.  The  company's  version  of  the  cause  of  this  phase 
of  the  dispute  is  that  the  eleetrotypcrs  differed  with  the  photo- 
engravers  '*  as  to  where  one  union's  work  began  and  the  other 
left  off."  It  was  therefore  "decided  to  put  up  an  open-shop 
sign  so  as  to  Ix)  able  to  determine  without  constant  bickering  what 
each  branch  of  these  employees  should  do."  Next  came  the 
pressmen's  controversy,  which  commenced  on  December  1st. 
The  union  avei"s  that  the  manager  of  the  company  insisted  thai 
the  union  pressmen  should  perform  c(  rtain  work  that  had  been 
done  by  compositors,  elect rotypers  and  photo-engravers.  They 
protested,  and  when  re])re-entatives  of  the  union  waited  upon  the. 
management  to  discuss  the  matter  for  the  purix)se  of  adjusting 
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the  difficulty,  the  engineer  of  the  buihling,  they  allege,  was 
peremptorily  ordered  *^  to  shut  off  the  steam  in  the  pressroom, 
thus  locking  out  the  employees  in  tliat  dei>artment."  The  reason 
given  by  the  Butterick  Company  as  to  why  the  pressmen  stopped 
work  differs  ^videly  from  the  cause  attributed  by  the  union;  the 
company's  representative  claiming  that  the  organizer  and 
financial  secretary  of  the  Adams,  Cylinder  and  Web  Press 
Printers'  Associatioii  Xo.  51  went  to  the  former's  business  office 
on  November  29th  and  "  announced  that  thev  had  called  to  dis- 
c\\ss  conditions  for  a  contract  between  the  company  and  the 
union;  that  thev  were  asked  what  their  union  intended  to  do 
about  the  brakes  upon  the  pix^sses  which  the  convention  of  th") 
International  Printing  Pressmen  and  Assistants'  Union  of  North 
America  had  by  resolution  awarded  to  the  feeders;  tliat  they 
stated  that  Union  Xo.  51  and  its  members  in  the  employ  of  the 
company  would  not  turn  over  the  brakes  to  the  feeders."  On 
December  1st,  it  is  stated  by  the  manager,  the  same  officers  again 
called  at  his  office  and  "  iinnounci  d  that  if  the  company  had  de- 
termined to  turn  over  the  brakes  to  the  feeders  in  its  employ  they 
would  at  once  take  out  the  mem}>ers  of  their  imion;  that  forth- 
with, on  the  day  following,  the  members  of  the  Adams,  Cylinder 
and  Web  Press  Printers'  Association  Xo.  51  then  in  the  emjiloy 
of  the  company,  and  being  its  entire  press  force,  struck  by  (put- 
ting the  building  and  failing  to  return  to  their  work."  He  further 
states  that  afterward  two  membei*s  of  Franklin  Association  Xo. 
23,  composed  of  pre^^^s  feeders  and  pressmen's  assistants,  "  en- 
tered his  business  office  and,  upon  being  advised  that  the  mem- 
bers of  the  pressmen's  association  had  struck  by  reason  of  ihi 
determination  of  the  company  to  award  the  brakes  uj)on  the 
presses  to  the  members  of  Ben  Franklin  Union  Xo.  23,  stilted 
that  the  members  of  that  union  w^ould  remain  in  the  employ  of 
the  company,  and  that*  the  following  week  said  employees  would 
if  so  requested  by  the  company,  perform  the  work  theretofore 
done  by  the  members  of  the  pressmen's  association;  that  on  De- 
cember 2d  the  members  of  Ben  Franklin  Union  then  in  the  em- 
ploy of  the  company,  and  being  the  entire  force  of  fe(Mlers  in  it^ 
printing  office,  without  any  notice  or  warning,  and  disre.u-anliiiij;' 
the  promise  mentioned,  struck  by  quitting  the  building  and  failing 
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to  return  to  work;  that  upon  information  and  belief  the  men  who 
thus  struck  were  retjuired  and  compelled  so  to  do  by  the  president 
of  the  International  Printing  Pressmen  and  Assistants'  Union  of 
Xorth  America,  which  controlled  Ben  Franklin  Union  No.  23  and 
to  which  Ben  Franklin  Union  No.  23  and  its  members  were  and 
are  subordinate."  On  the  other  hand,  the  union  of  press  feeders 
and  pressmen's  assistants  informs  the  Bureau  that  its  members 
became  involved  in  the  dispute  because  of  their  refusal  to  work 
with  non-union  pressmen. 

In  its  report  concerning  the  dispute  to  the  Bureau  of  Mediation 
and  Arbitration  the  Allied  Printing. Trades  Council  states  that 
201  union  nun  wore  involved  in  the  controversy — 95  composi- 
tors, 11  electrotypers,  0  stereotype  finishers,  4  photo-engravers, 
12  wood  and  metal  engravers,  92  pressmen,  and  38  press  ^feeders 
and  pressmen's  assistants.  Tliere  were  also  79  unorganized  em- 
ployees dinetly  affected  —  11  in  the  composing  room,  11  in  the 
electrotype  and  stereotype  departments,  and  57  in  the  pressroom 
• — making  a  total  of  340.  To  the  same  bureau  the  Butterick 
Company  reports  that  373  men  were  engaged,  divided  as  fol- 
lows: 95  compositors,  233  pressmen  and  press  feeders,  12  wood 
engravers,  4  metal  engravers,  14  electrotype  finishers,  and  15 
in  the  ehctrofvpe  f(viindrv.  It  was  stated  on  Januarv  15th  bv  the 
company  that  the  "  men  with  few  exceptions  are  still  out  and 
have  been  replaced.  AVe  are  now  running  an  open  shop.  We 
hired  employees  in  the  oj>en  market  to  fill  the  places  of  the  men 
that  are  on  strike.  There  has  been  no  chan<>:e  in  the  rate  of 
wages  or  hours  of  labor,  except  in  the  engraving  and  electroty{^ 
department,  where  we  now  have  39  employees  instead  of  29  who 
went  on  strike;  in  whicli  dc^partment  the  hours  of  labor  are  nine 
per  day  instead  of  eight.  We  now  have  130  hands  in  our  compos- 
ing room  in  ])!a"e  ef  DT)  who  went  out  on  strike.  In  pressroom 
No.  1  there  are  75  in  ]daec  of  08  who  ^ve^it  on  strike.  In  pres.s- 
room  Xr).  2  there  are  32  in  place  of  45  who  went  on  strike.  In 
pr(»s<rooin  Xo.  3  there  are  07  in  place  of  80  who  went  on  strike. 
In  the  jol)  pressrc^om  there  are  17  in  place  of  32  who  went  on 
strike.  At  the  time  our  wood  engravers  quit  work  we  were  giv- 
ing employment  to  15  men  in  this  department.  We  have  diw 
continued  using  wood  engravings  and  do  not  expect  to  again 
emj)loy  men  in  this  trade." 
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At  the  end  of  September,  1906,  the  six  unions  involved  re- 
ported that  the  strike  was  still  in  force.*     As  a  result  of  the  dis- 
pute two  members  of  Stereotypers'  Union  No.  1  and  five  helpers 
were  then  unemployed.     Up  to  that  date  the  union  had  paid 
$4,476.'59  in  strike  benefits,  the  affected  stereotype  finishers  hav- 
ing suffered  a  loss  of  884  days'  employment  and  the  unorganized 
helpers  1,418  days.f     On  the  same  date  two  of  the  striking  mem- 
bers of  Electrotypers'  Union  No.  1  and  one  helper  were  without 
employment.     The  journeymen  who  struck  sustained  an  aggre- 
gate loss  of  l,0n9  days'  time,  while  the  helpers  lost  274  days. 
Benefits  to  the  amount  of  $1,910.51  were  paid  by  the  union.J     A 
few  striking  photo-engravers  and  metal  and  wood  engravers,  all 
of  whom  were  attached  to  Photo-Engravers'  Union  No.  1,  ob- 
tained employment  elsewhere  almost  immediately,  and  by  "Sep- 
tember 30th  all  were  at  work.     These  men's  lost  time  was  1,300 
days  and  they  received  $2,600  in  benefits.     In  February,  1906, 
while  the  pressmen's  dispute  was  at  its  height,  the  International 
Press  Printers   and   Assistants'   Union   revoked   the   charter   o'f 
Adams,  Cylinder  and  AVeb  Press  Printers'  Association  No.  61, 
with  which  the  strikers  were  affiliated,  beeause  that  local  union 
had  not  complied  with  the  international's  mandate  to  transfer 
all  brakemcn  to  the  press  feeders'  union.     Several  months  sub- 
sequently two  new  unions  (Web  Pressmen's  Union  No.  25  and 
Flat-Bed   Printing   Pressmen's   Union   No.    51)   were   chartered 
by  the  international   officials  to  replace  Adams,   Cylinder  and 
Web  Press  Printers'  Association  No.   51,  the  remaining  mem- 
bers of  which  eventually  affiliated  with  the  two  new  subordinate 
organizations.     Before  ceasing  its  existence  the  old  pressmen's 
organization  had  disbursed  $18,029.66  in  strike  benefits,  to  May 
12,  1906.     The  total  number  of  days  of  lost  time  footed  up  7,712 
for  the  journeymen  pressmen  affected  by  the  dispute  and  2,960 
for  the  pressroom  boys.     By  the  end  of  September  the  striking 
workmen  were  all  employed  in  other  shops.     Franklin  Associa- 
tion No.   23   of  Press  Feeders  and  Pressmen's  Assistants   dis- 


*The  same  unions  reported  similarly  on  July  27,  1907. 

tOn  July,  27,  1P07,  onp  journeyman  and  one  helper  were  still  unemployed.  The  strik- 
Ing  members  of  the  union  had  then  lost  985  days  and  the  helpers  2,060  days.  The 
strike  benefits  amounted  to  $5,656.59. 

I  One  striking  member  of  this  union  was  Idle  on  July  27,  3907.  Total  days  of 
lost  time  to  that  date:  Electrotypers,  1,333;  helpers,  334.  For  strike  relief  the 
sum  of  $2,690,51  bad  he^jx  expended  to  that  date. 
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TABLE  VII— INDUSTRIAL  DISPUTES,  BY  CITIES  M 


LOCALITY. 


Albany 

Albion-Medina. 
Amsterdam. . . 
Aubum 


BalJston  Spa  and  vicinity. 

Bath 

Buchanan 

Buffalo 


Chelsea,  Dutchess  Junction  and  Flshkill 
Landing 

Coeymans 

Cohoes 

Cortland,  Glens  Falls,  Sandy  Hill  and 
Schuylerville 


Cranesville. 
De  Witt... 
Dunkirk.  . 
Klmira. . . . 


Gardenville 

Geneva 

CJlasco,   Kingaton,   East   Kingston   and 

Port  Ewen 

Glendale 


Glens  Falls, 

Ithrica 

Johnstown. 
Kirners. . . 


Lewiston. 

Littli:  Fall.s 

Lyon  Mountain 
May  brook 


Mechanirville. . 

Midfilt'town 

N(nvhuri:h 

Nfvv  York  City, 


Norwich. 
Oaklu'ld. 
Oiieiihi. . , 
Osu  ego . . 

Peekskill , 
Porry.  . .  . 


WoRKEItS  AFFECTKD. 


AoaREOATB  Days  Lost. 


Number 
of  dis- 
putes. 


Port  Client cr. . 
Po;ighkeei)sie. 


Hr)c]u  ster.  . . 
^andy  Hill.  . 
S;ir:tlnga  .  .  .  . 
»Schtiiectiidy. 

Sliritrerlands. 
Syracii.->e.  .  .  . 

'I'rov 

rtica 


W;it»Ttown 

We^ttl.lrl 

W»>t  NfW  Bn':;'Uon 
Vonkers 


13 
1 
3 
6 

1 

1 

1 

15 


1 
1 
6 


Directly. 


Indirectly.  ■  Directly 


727 
265 
329 
372 

80 

15 

191 

7,010 


1,500 
392 
316 


410 
1^236 


515 


Total, 


Indirectly. 


8,429 
5.830 
3,130 
6,640 

480 

15 

1,528 

135,162. 


34,000 
3.610 
1,993 


25 

72 

1.980 

1,253 


43.000 
12,600 


3,987 
180 
3,264 
1,164,807; 

10 
1,600 
3,000 

887 

2701 
1001 
3,000 
684 

30,438 

432; 

900! 

8,072 

312! 
17.234 
21.253 
39,251 

468 

300 

660 

1.145 


245 


56,454 


7,252  1,568,245 


1,000 
90 


3,790 


3.980 

24,992 

365 


101.036 


.66S.^ 
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TOWNS,  OCTOBER  z,  190$%  TO  SEPTEMBER  30,  1906* 


Causes  op  Disputes. 
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directly 
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directly 
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directly 
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Workers 
directly 
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Workers 
directly 
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6,235 
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1 

36 
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05 
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3 

1 
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2 
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20 
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7,825 

2 
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men,  of  what  we  intended  to  do  and  oflfered  to  continue  the  men  in  our  em- 
ploy. After  auch  notification  we  put  in  four  new  compositors,  who  agreed  lo 
stay  witli  us  after  January  1st.  At  the  order  of  their  union  officers  our  old 
compositors  left  in  a  body. 

"  There  were  members  of  two  unions  in  our  press  room  —  pressmen  and 
feeders.  Each  claimed  the  right  to  certain  positions  and  urged  its  claim  by 
threats  of  strikes.  The  question  was  passed  upon  by  the  international  union 
—  the  parent  body  of  the  pressmen  and  feeders.  It  decided  that  the  positions 
in  dispute  between  the  unions  belonged  to  tlie  feeder.s,  and  ordered  that  they 
be  given  to  the  feeders  on  December  5th.  On  I)eccmber  1st  a  delegation 
from  the  pressmen's  union  called  upon  us  in  regard  t )  the  matter.  We  stated 
that  we  intended  to  be  governed  by  the  decision  of  tlieir  own  international 
union.     The  pressmen  thereupon  struck. 

**  The  officers  of  the  feeders*  imion  called  and  cxton  led  their  sympathy  for 
the  injustice  done  to  us  by  the  pressmen's  strike  and  assured  us  that  we 
would  have  their  loyal  support  in  running  our  macliiries.  The  next  day  the 
feeders  struck  —  we  know  not  why. 

*' The  engravers'  union  had  been  discriminating  agninst  us  for  a  long  time. 
When  they  worked  nine  hours  in  other  shops  they  only  worked  seven  for  us. 
Later,  when  the  hours  of  labor  for  engravers  were  le-luced  to  eight  in  other 
shops  they  still  only  worked  seven  for  us.  We  decided  not  to  endure  thl^ 
injustice  any  longer. 

"  The  electrotypers  were,  at  different  and  recurring  periods,  at  odds  with 
the  engravers  as  to  where  one  union's  work  bognn  and  the  other  left  off.  This 
embarrassed  us  considerably  at  times,  and  we  decided  to  put  up  an  open-shop 
sign,  so  as  to  be  able  to  determine  without  constant  bickering  what  each 
branch  of  these  employees  should  do.     The  electrotypers  struck. 

"  We  have  always  believed  that  unions  were  a  good  thing,  both  for  our- 
selves and  the  employees,  and  our  plant  hns  universally  been  spoken  of  by 
the  men  themselves  as  a  model  union  shop.  Our  ti'?atmcnt  of  the  men  has 
been  generous  in  the  matter  of  hours  and  pay  beyond  anything  known  in 
other  shops  in  New  York  City  or  elsewhere.  When  the  union  regulations 
provided  for  ten  hours  as  a  day's  work  our  men  worked  nine  hours.  When 
the  union  regulations  called  for  nine  and  one-half  hours  our  men  continued 
on  the  nine-hour  basis.  We  felt  then  that  nine  liours  constituted  a  fair 
day's  w.ork  and  we  did  not  hesitate  to  accord  the  men  voluntarily  more  than 
they  themselves  asked  for  from  other  shops.  In  ihc  matter  of  pay  our 
policy  has  been  equally  liberal.  Our  employees'  have  averaged  very  much  in 
excess  of  the  union  scale  of  pay.  We  still  retain  for  our  men  the  feelin^^ 
which  prompted  us  to  ask  the  union  officers  not  to  order  out  those  of  our 
employees  who  had  been  with  us  many  years  and  were  too  old  to  get  posi- 
tions elsewhere.  The  union  oflieors  misinterpreted  our  request,  and  stated 
that  if  we  would  toncede  the  eight-hour  day  to  the  husky  young  fellows 
who  could  do  duty  on  the  picket  line,  we  could  discharge  the  old  men;  and 
that  *  the  union  would  not  ask  us  to  run  a  home  ior  old  men  or  women.' 
Wo  doclinod  this  and  offered  a  contract  to  our  old  omployoos,  guaranteeinEf 
thoir  joh^  as  long  as  we  had  work  to  do  or  money  to  pay  for  it. 

'*  Tlie  charge  that  we  broke  a  contract  with  the  typographical  union  i-i 
unqualifiedly  false.    We  had  no  contract  with  the  union.    We  have  never  been 
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members  of  the  employing  printers'  association  (the  Typotheta)  and  havo 
nothing  to  do  with  their  contracts,  and  we  did  not  make  a  contract,  either 
verbally  or  written^  on  oiir  own  behalf.  Furthermore,  we  were  not  asked 
to  sign  a  contract  with  the  typographical  union.  Doubtless  this  is  explained 
by  the  fact  that  in  the  matter  of  hours,  pay  and  privileges  our  men  were 
better  treated  than  they  would  be  under  any  contract  the  union  succeeded 
in  getting  with  other  employers." 

Upon  the  application  of  tho  Biitterick  Publishing  Company, 
Limited,  Supreme  Court  Justice  II.  A.  Gilclerslecve.  on  January 
29,  1906,  issued  a  temporan'  injunction  against  Xew  York  Typo- 
graphical! Union  No.  6,  International  Printing  Pressmen  and 
Assistants'  Union  of  North  America,  Adams  Cylinder  and  Web 
Press  Printers'  Association  No.  51,  lion  Franklin  Union  No.  23, 
their  officers  and  members,  and  their  attorneys,  agents,  clerks, 
servants  and  employees,  staying,  enjoining  and  restraining  them 
until  the  further  order  of  the  court, — 

"  1.  From  makinp^  any  request?,  giving  any  advice,  or  resorting  to  any 
species  of  persuasion,  threats,  intimidation,  force  or  fraud,  which  operates 
to  overcome  the  exorcise  of  the  free  will  of  any  person  connected  with  tho 
plaintiff  -or  its  customers  as  employees  or  otherwise ;  from  picketing  th'; 
place  of  business  of  this  plaintiff  at  Spring,  Macdougil  and  Vandnm  streets, 
in  the  borough  of  Manhattan,  city,  county  and  Stutr.  of  New  York,  or  any 
of  the  places  of  business  where  this  plaintiff  or  any  of  the  customers  of  tliis 
plaintiff  do  business  in  said  city  or  elsewhere,  by  stationing  themselves,  or 
causing  others  to  station  themselves  upon  or  along  du)  tt recti?,  alleys  or  thor- 
oughfares leading  to  such  places  of  busincf^s,  for  tho  purpose  of  intorceptin;( 
the  employees  of  this  plaintiff  or  of  other  comp.inies  customers  of  this 
plaintiff  while  said  employees  are  going  to  or  returning  from  such  places 
of  business,  and  by  requests,  advice,  persuasion,  iptiinidation,  threats,  forc*e 
or  fraud  or  defamatory  publicatinns  which  operate  to  overcome  the  exercise 
of  the  free  will  of  the  persons  concerned,  inducing;  or  procuring  said  em- 
ployees to  quit  the  employment  of  this  plaintiff  or  rf  companies  customers 
of  this  plaintiff,  or  by  reason  of  the  number  and  attitude  of  such  pickets 
intimidating  said  employees  or  other  persons  having  laisiness  at  such  places 
of  business;  or  from  resorting  to  Uie  like  meiins  at  any  other  time  or  place. 
or  under  any  circumstances,  to  induce,  procure  or  compel  such  employees,  or 
any  of  them,  to  quit  their  employment. 

"2.  From  advising  or  requesting,  by  any  mems  wiiereby  persons  are  in- 
duced to  act  or  to  refrain  from  acting  by  plea  of  Vwi  injurious  consequence-. 
to  themselves  or  their  property,  whether  by  oral  coninninications,  by  letters, 
by  printed  circulars,  placards,  posters  or  otherwise,  persons  who  are  now 
purchasers  of  the  publications  or  patterns  of  this  plaintiff  or  of  compani«\s 
customers  of  this  plaintiff,  or  who  are  about  to  or  mis^ht  otherwise  berom^j 
such  purchasers,  to  refrain  from  making  such  purchases;  persons  who  are 
now  subscribers  for  the  publications  of  this  plaintilT  or  of  companies  customers 
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of  this  plaintiff,  or  who  are  about  to  or  might  otherwise  become  such  sub- 
scribers, to  withdraw  and  refrain  from  making  such  subscriptions;  persons 
who  are  now  purchasing  or  selling  the  publicatioiis  and  patterns  of  this 
plaintiff  or  of  companies  customers  of  this  plaintiff,  or  who  are  about  to  or 
might  otherwise  become  custon.ers,  to  purchase  or  sell  such  publications 
And  patterns,  to  desist  and  refrain  from  purchasing  and  selling  such  pub- 
lications and  patterns;  or  persons  who  are  now  acting  as  agents  for  this 
plaintiff  or  for  companies  customers  of  this  plaintiff,  or  who  are  about  to  or 
might  otherwise  become  such  agents,  to  desist  and  refrain  from  acting  a.s 
such  agents. 

*'  3.  From  resorting  to  any  species  of  threats,  intimidation,  force  or  fraud 
to  accomplish  such  purposes  or  procure  other  persons  so  to  do;  from  prevent- 
ing or  attempting  to  prevent,  by  any  means  whereby  persons  are  induced 
to  act  or  refrain  from  acting  by  fear  of  the  injurious  consequences  to  them- 
selves or  their  property,  any  merchant,  newsdealer,  newsman  or  newswoman, 
or  other  person,  from  purchasing  or  selling  the  publications  and  patterns 
of  this  plaintiff  or  of  companies  customers  of  this  plaintiff. 

"  4.  From  all  acts  of  violence  towards  the  employees  of  this  plaintiff,  or 
l)er6ons  doing  business  with  this  plaintiff. 

"5.  From  in  any  other  manner  or  by  any  other  means  interfering  with  the 
property,  property  rights  or  business  of  this  plaintiff  or  of  any  person  con- 
nected with  this  plaintiff  as  employee,  agent  or  customer." 

Afterward  Justice  James  A.  Blanehard  of  the  Supreme  ('onn 
gave  a  hearing  on  a  motion  to  perpetuate  the  injunction  of  Jus- 
lice  Gildersleeve.  Justice  Blanchard,  in  his  decision,  handed 
down  on  ]\Iarch  3d,  materially  modified  the  terms  of  the  pre- 
liminary enjoining  order.  The  court  prefaces  its  findings  with 
the  remark  that  *^  The  complaint  alleges  a  conspiracy  on  the 
part  of  the  defendant  labor  unions  and  individuals  to  injure 
the  plaintiff's  business  by  causing  a  strike  among  its  employees, 
by  picketing  its  places  of  busine^s  and  boycotting  its  customer?, 
by  distributing  libelous  circulars,  letters  and  posters  regarding 
the  plaintiff's  relations  with  its  employees,  and  by  carrying  into 
execution  all  of  said  acts  with  threats,  intimidation,  force  and 
fraud;  in  conclusion  the  complaint  prays  for  a  permanent  in- 
junction." 

In  regard  to  the  question  of  an  oral  agreement  between  the 
Buttcrick  Company  and  Typographical  Union  No.  6  the  learned 
iustice  says: 

"  Whether  the  plaintiff  had  made  an  agreement  with  its  employees  or  their 
unions  regarding  the  terms  of  employment  is  maicli  disputed.  Heginnin*^ 
January  1,  1905,  it  appears  that  the  plaintiff  paid  iis  compositors  the  same 
rate  of  wages  as  was  fixed  in  the  contract  between  tlie  defendant  New  York 
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Typographical  I'nioii  No.  C,  to  which  the  compositors  belonged,  and  the 
Typotheta?,  an  employers'  association,  to  which  the  plaintiff  did  not  belong. 
No  contract,  ho>\ever,  was  legally  completed  by  this  eircumstanoe.  Upon  all 
the  facts  it  appears  that  the  plaintiff  merely  hired  its  employees  by  the  week, 
and  that  no  contract  regarding  the  continuance  of  the  rate  of  wages  or  con- 
ditions of  labor  existed  between  the  plaintiff  and  its  employees  or  any  of  the 
defendant  unions." 

Takiiic:  up  tlio  part  that  the  pressmen  assumed  in  the  eontro- 
versy  the  eourt  states  that  prior  to  the  dispute  of  the  composi- 
tors on  IN'ovember  24,  1905, — 

"  a  dispute  had  existed  between  the  pressmen  and  the  feeders  and  their 
respective  unions  regarding  who  should  handle  the  brakes  on  presses.  Tlio 
International  Association  decided  that  the  feeders,  composing  No.  23,  instead 
of  the  pressmen,  composing  No.  51,  should  handle  the  brakes.  Upon  the 
announcement  by  the  plaintiff  that  after  December  5,  1905,  it  would,  in 
accordance  with  this  decision,  turn  over  the  brakes  to  No.  23,  the  pressmen 
composing  No.  51  ceased  work.  Because  of  this  insubordination  the  Inter- 
national Association  revoked  the  charter  of  No.  51  and  took  steps  toward 
form i Tig  a  substitute  union,  from  which  the  plaintiff  might  eventually  be  sup- 
plied with  pressmen.  The. plaintiff,  meanwhile,  sougJit  to  tide  over  the  strike 
of  No.  51  by  putting  the  feeders  of  No.  23  upon  work  customarily  done  by 
the  pressmen  of  No.  51.  In  this  action  the  plaintiff  was  apparently  encouraged 
by  the  acquiescence  of  several  members  of  No.  23,  who  appeared  willing  to  do 
pressmen's  work.  It  does  not  clearly  appear  that  No.  23  was  permitted  by 
its  rules  tbrs  to  take  the  places  of  the  striking  pressmen  of  No.  51,  nor  that 
the  feetlers  composing  No.  23  were  qualified  to  do  pressmen's  work.  For 
these  reasons,  or  for  other  and  unknown  reasons,  the  feeders  composing  No.  23 
ceased  work  on  December  2,  1905.  The  International  Association  denies  that 
it  ordered  the  strike  of  No.  23,  and  declares  that  it  is  ignorant  of  the  cause 
of  the  strike,  and  n?signs  tlie  causes  above  mentioned  as  possible  explanations, 
,  and  states  that  it  is  now  investigating  the  matter  with  a  view  of  official 
action.  •  •  *  Upon  the  affidavits  it  does  not  appear  that  the  Interna- 
tional Union  is  chargeable  with  any  of  the  acts  complained  of  in  the  moving 
papers.  As  to  this  defendant  and  the  individual  di'fendants  named  as  its 
oflicers,  the  preliminary  injunction  is  therefore  vacated." 

The  court  holds  that  the  action  of  the  representatives  of  Xo. 
0  in  successfully  solicitiunr  the  Hearst  syndicate  of  newspapers 
t(i  discontinue  the  pattern  service  of  La  Belle  Fashion  Company, 
i\  customer  of  the  plaintiff,  to  the  damaoe  of  the  latter,  who  did 
the  fashion  company's  printini^,  was  not  an  illegal  interference. 
'^  The  syndicate,"  to  quote  the  decision,  "  had  agreed  with  tho 
fashion  company  to  transmit  for  the  latter  such  ord'  rs  for  pattern 
service  as  the  members  of  the  s^Tidicate  might  chooFe  to  give;  and 
the  fashion  company  agreed  to  supply  such  copy  to  the  syndicat(* 
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iU.  certain  rate?.  Since  no  nttmber  of  the  syndicate  was  under 
obligation  to  on-er  ])attei'n  service  the  solicitation  by  representa- 
tives of  Xo.  ()  was  not  an  interference  with  the  perforraanco 
of  the  contract,  but  merely  dissuasion  of  custom." 

In  relati' n   to  other   metho<]s  of  boycf>tting  practiced  by  the 
defendants  the  court  savs: 

**  Circulars,  letters  and  placards,  the  contents  and  mode  of  address  of 
which  showed  that  they  emanated  from  the  defendant  local  unions,  wei*« 
distributed  throughout  the  United  States  and  Camtda  for  the  purpose  of 
dissuading  customers  from  purchasing  publications  published  by  the  plaintiff, 
or  printed  by  the  plaintiff  for  other  publishers.  *  *  *  In  consequence 
of  these  circulars  plaintiff  has  received  from  its  agents  and  customers  about 
13.")  letti^rs  eitl.or  discc  utinuing  subscriptions  or  begging  the  plaintiff  to 
adjust  its  difficulties,  and  assigning  as  the  reason  for  writing  their  sympathy 
with  trade  unions  or  their  fear  of  loss  of  trade  through  continuing  their 
subscriptions.  ♦  »  ♦  The  defendant  local  unions,  through  their  repre- 
sentatives, have  sought  to  dissuade  customers  who  are  not  under  contractual 
obligations,  and  persons  who  might  otherwise  become  customers,  from  pur- 
chasing publications  and  patterns  published  or  printed  by  the  plaintiff.  Circu- 
lars, letters,  placards  and  posters  have  emanated'  from  the  defendant  local 
unions,  containing  several  innuendoes  of  possible  libelous  character,  and 
asking  that  niembers  of  unions  and  their  friends  refrain  from  purchasin^r 
such  publications  and  piittcrns  and  from  dealing  with  merchants  who  con- 
tinue to  purchase.  *  *  *  It  appears  that  the  defendants  shoiild  not  press 
any  agrecn  ent,  roi^scning  or  entreaty  to  such  an  extreme  that  it  becomes  in 
effect  a  threat,  intimidation,  coercion  or  force.  The  plaintiff  contends  that 
the  dissuasion  practiced  by  the  defendants,  as  shown  in  the  moving  affidavits, 
constitutes  thrents  and  intimidation.  The  authorities,  however,  do  not 
warrant  this  conelu5*ion.  ♦  *  »  Under  the  decisions  *  •  ♦  it  appears 
that  the  dissuasion  which  the  defendant  local  unions,  through  their  repre- 
sentatives, have  thus  far  directed  against  the  plaintiff's  customers  can  not 
properly  be  described  as  threats,  intimidation,  coercion  or  force.  *  *  *  As 
to  the  defendants'  relation  with  the  plaintiff's  customers,  or  persons  who 
might  otherwi.se  become  customers,  tlie  defendants  must  be  restrained  from 
resorting  to  any  means  of  dissuasion  in  effect  amounting  to  threats,  intimi- 
dation, force  or  fraud:  and  in  so  far  as  the  preliminary  injunction  proceeds 
further  than  this  it  mu^t  be  vacated.  T\Ofjardin<;  the  circulars,  letters, 
placards  and  posters  that  have  emanated  from  tho  defendants,  the  direction 
above  made  re«rardinf:  dissu'.i>ion  in  general  is  fully  applicable.  The  court 
is  asked  to  restrain  the  furtlier  publication  of  the  written  and  printed 
matter  above  mentioned  on  the  ndditional  ground  that  it  contains  innuendoes 
of  a  libelous  character.  Without  in  any  particular  restricting  the  direction 
above  made  restraining  dissuasion  amounting  to  fraud,  whether  in  the  form 
of  written  or  printed  publications  or  otherwise,  th**-  court  must  refuse  to 
restrain  the  publication  of  written  or  printed  matter  which  merely  is  libelous. 
A  court  of  equity  will  not  enjcun  a  libel  against  property  where  the  plaintiff 
by  reason  of  his  inability  to  prove  special  damage  has  no  remedy  at  law. 
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The  defendants  were  within  their  legal  rights  in  pul)lishing  circulars  setting 
forth  the  circumstances  of  the  strike  and  requesting  their  friends  to  withhold 
their  patronage  from  the  plaintiff.  Upon  the  affidavits  it  does  not  appeaj* 
how  great  was  the  loss  of  business,  if  any,  that  resulted  from  the  alleged 
libelous  statements.  From  the  letters  written  by  customers  who  withdrew 
their  patronage  it  would  seem  that  they  were  actuated  by  those  parts  of 
the  circulars  which  were  undeniably  lawful." 

As  to  picketing,  the  views  of  the  court  are  as  follows:' 

**  Upon  the  aflldavits  before  the  court  it  appears  that  the  proper  bounds 
of  reasoning  and  entreaty  in  dealing  with  the  plaintiff's  employees  have 
been  so  exceeded  by  the  defendant  local  unions  and  their  members,  and  that 
the  rejjetition  of  threats,  intimidation,  coercion  and  force,  with  the  resulting 
damage  to  the  plaintiff's  business,  is  so  likely  tirit  a  continuance  of  the 
injunction  in  some  respects,  must  be  granted.  -i»s  regards  their  relations 
to  the  plaintiff's  employees,  it  is  clear  from  what  has  already  been  stated 
that  the  defendant  local  unions  and  their  members  must  be  restrained  from 
resorting  to  any  threats,  intimidation,  force  or  fraud,  whether  through  the 
means  of  picketing  or  otherwise.  ITie  defendants  arc  free,  with  these  excep- 
tions, however,  and  within  the  limits  already  indicated,  to  make  any  requests 
or  give  any  advice  or  resort  to  any  persuasion  for  the  purpose  of  winning 
support ;  and  in  so  far  as  the  preliminary  injunction  is  inconsistent  herewith 
it  is  vacated." 

Justice  Blaiicharcl  concludes: 

"The  preliminary  injunction,  in  so  far  as  it  restrains  the  defendant  local 
unions  and  individuals  from  resorting  to  any  species  of  threats,  intimidation, 
force  or  fraud  in  their  relations  with  the  plaintiff's  employees  or  customers, 
must  therefore  be  continued.  Specifically,  the  defendant  will  be  restrained 
from  practicing  threats,  intimidation,  coercion,  force  or  fraud  through  the 
agenc}'  of  picketing  or  circulating  publications  among  or  making  oral  com- 
munications to  employees,  customers,  merchants  and  newsdealers  handling 
the  plaintiff's  patterns  and  publications,  or  any  persons  who  are  about  to 
become  or  might  otherwise  become  such  parties.  The  preliminary  order  of 
injunction  must  be  modified  in  the  respects  indicated  and,  as  so  modified, 
continued."* 

But  to  return  to  the  general  movement  for  the  shorter  working 
day.  Long  before  the  advent  of  the  New  Year  the  officials  of 
Typographical  Union  Xo.  6  labored  energetically  among  the 
numerous  employers  in  th(^  book  and  job  branch  of  the  printing 
industry  to  secure  agreements  favorable  to  the  projected  new 
conditions,  and  the  pronounced  degree  of  success  that  they  attained 
in  their  efforts  is  illustrated  bv  the  fact  that  when  1906  was 
ushered  in  no  less  than  220  establishments  had  consented  to  the 
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amended  regulation,  and  their  2,356  union  printers  —  2,322  men 
and  34  women  —  thus  received  positive  assurances  that  theii 
weekly  labor  hours  in  future  would  be  forty-eight  instead  of  fifty- 
four,  without  any  curtailment  in  the  wage  schedule.  The  union, 
deeming  it  just  to  the  employers  who  had  so  willingly  acceded  to 
its  requirements  in  respect  to  an  abridgment  of  the  working  time, 
had  already  adopted  a  resolution  ''  that  on  and  after  January  1, 
1906,  employers  granting  eight  hours  a  day's  work,  or  forty-eight 
hours  constituting  a  week's  work,  shall  have  the  privilege  to  so 
arrange  the  working  hours  of  members  of  Typographical  Xo.  G 
in  their  employ  as  will  best  facilitate  work  in  their  different  me- 
chanical departments;  and,  further,  employers  accepting  the  above 
conditions  shall  make  each  and  every  day's  work  the  same  as  to 
hours  and  minuteSj^  the  last  day  (Saturday)  being  the  half,  or 
fraction." 

Quite  a  number  of  large  and  influential  firms  and  companies 
that  conceded  the  forty-eight-hour  week  had  been  for  many  years 
associated  with  the  Typothetse,  which  organization  determined 
to  resist  the  demand  of  the  union  with  all  the  strength  that  its 
remaining  membership  could  bring  to  bear  upon  the  situation 
that  confronted  it.  The  association  advertised  extensively  for 
non-union  help,  or  freemen,  as  termed  by  the  Typothetae,  which 
established  headquarters  in  West  Tenth  street,  equipping  the 
place  with  a  commissary  department  and  sleeping  accommoda- 
tions for  a  force  of  men  that  it  gathered  in  all  parts  of  the 
country.  On  December  30th  the  following  notice  was  posted  in 
the  composing  rooms  of  the  various  members  of  the  Typothetse : 

"  The  refusal  of  Typographical  Union  No.  6  to  renew  with  us  the  contract 
which  expires  on  the  31st  day  of  December,  100t5,  compels  us  to  make  an 
open  shop  of  our  composing  room. 

"  Beginning  Tuesday,  January  2,  1906,  this  composing  room-  will  be  operated 
as  an  open  shop.  The  working  hours,  as  heretofore,  will  be  fifty-four  hours 
per  week,  nine  hours  per  day ;  wages  to  remain  as  at  present. 

"  We  will  be  very  glad  to  keep  any  of  our  prrrsent  force  who  desire  to 
remain  in  our  employ  under  the  above  conditions.  Any  man  reporting  for 
work  on  Tuesday  morning  with  this  understanding  v/ill  please  report  in  the 
business  oflice  to  the  undersigned." 

This  notification  was  viewed  by  the  union  in  the  light  of  a 
](H"kout  order,  and  in  the  evening  of  Tuesday,  January  2d,  it 
vas   found    that    1,103   of   its    members  — 1,096   men   and    67 
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women  —  had  on  that  day  become  involved  in  a  stru^le  as  mo- 
mentous as  the  memorable  dispute  of  1887,  when  738  union  com- 
positors in  25  offices  struck  for  increased  wages  and  to  sustain  the 
closed-shop  principle.  In  this  year's  controversy  62  establishments 
took  part,  and,  besides  the  1,163  journeymen  in  their  composing 
rooms,  they  had  apprentices,  probationers,  copyholders  and  other 
like  unorganized  employees  to  the  number  of  244  — 198  young 
men  and  boys  and  46  young  women  and  girls  —  all  of  whom 
walked  out  in  sympathy  with  the  union  printers.  Some  timo 
after  the  beginning  of  hostilities  7  journeymen,  with  1  apprentice, 
in  two  small  offices  were  added  to  the  strike  roster. 

By  the  end  of  the  first  week  of  tjie  dispute  nine  concemH 
yielded  to  the  terms  of  the  union,  and  243  of  its  members,  230 
of  whom  were  men  and  13  were  women,  in  consequence  returned 
to  work,  ajs  did  also  35  unorganized  young  men  and  boys  and 
17  young  women  and  girls.  Two  other  firms  granted  the  de- 
mand in  the  second  week,  and  the  settlement  with  them  provide<l 
employment  for  30  male  compositors  and  4  boys.  In  the  third 
week  a  large  incorporated  company  signed  the  agreement  and  its 
82  compositors  —  77  males  and  5  females  —  resumed  operations; 
ap  did  its  16  boys  and  8  girls.  On  January  26th,  however,  one  of 
the  firms  that  had  capitulated  early  in  the  first  week  of  the  con- 
troversy signified  its  intention  of  going  back  to  the  nine-hour  day, 
practically  forcing  its  25  male  and  2  female  compositors  to  leavo 
their  work,  while  3  boys  went  out  in  a  sympathetic  strike.  Thus 
by  the  end  of  the  fourth  week  the  typographical  union  had  made  a 
net  gain  of  eleven  offices,  in  which  328  of  its  members  had  been 
restored  to  their  positions  and  conceded  the  forty-eight-hour  week, 
and  77  unorganized  workers  had  accomplished  a  similar  result. 
When  this  report  closed  on  September  30th,  it  w&s  announced  that 
four  more  establishments  had  adopted  the  eight-hour  rule,  and  as 
a  consequence  36  union  compositors  and  10  apprentices,  etc.,  had 
returned  to  their  former  positions.  A  number  of  others  who  had 
taken  part  in  the  dispute  had  obtained  employment  either  in  book 
and  job  shops  where  the  forty-eight  hour  weekly  regulation  pre- 
\ailed  or  in  newspaper  offices,  in  which  the  eight-hour  rule  had 
been  in  effect  since  the  general  introduction  of  linotype  machines, 
in  1893 ;  so  that  on  September  30th  the  strike  roll  of  the  printers' 
union  contained  the  names  of  527  compositors  and  41  apprentices, 


III.122      New  York  State  Depabtment  of  Labob. 

etc  The  amount  expended  in  benefits  up  to  that  date  was 
$258,355.95,  while  the  total  loss  of  employment  amounted  tq 
146,232  days  for  the  compositors  and  17,896  days  for  the  ap- 
prentices, etc.* 

Eighty-four  members  of  Electrotypers'  Union  No.  1  engaged 
in  a  sympathetic  movement  on  January  16th  to  assist  the  com- 
positors in  eleven  electrotype  foundries,  where  the  former  refused 
to  handle  the  product  of  non-union  labor.  Others  joined  the 
strike  from  week  to  week  until  the  number  reached  109.  By  the 
end  of  September  three  of  these  establishments,  employing  20 
men,  had  conceded  the  demands  of  the  imion,  which  reports  that 
on  the  30th  of  that  month,  79  of  its  members  were  still  out  of 
work,  that  the  total  number  of  days  that  the  strikers  had  lost  was 
21,698,  and  that  $28,999  had  been  disbursed  in  strike  benefits.! 
Also,  on  January  16th,  39  stereotype  finishers,  attached  to  Stereo- 
typers'  Union  "No.  1,  accompanied  by  65  apprentices,  helpers  and 
other  unorganized  workers,  refusing  to  handle  the  product  of  non- 
imion  compositors,  quit  their  employment  in  nine  foundries.  Up 
to  September  30th  three  of  these  shops  had  accepted  the  union's 
terms,  8  stereotypers  and  9  apprentices,  helpers,  etc.,  returning 
to  work  in  them.  There  were  unemployed  at  that  time  32  jour- 
neymen and  34  apprentices  and  helpers.  Lost  time  aggregated 
6,726  days  for  the  striking  stereotypers  and  10,980  days  for  tho 
apprentices,  etc.,  while  the  amount  expended  for  the  relief  of  the 
strikers  was  $38,507.38.1: 

•  After  September  30th  there  was  a  strike  of  10  composltorfl  In  one  entabllnh- 
ment  to  mnlntnln  tho  8-hoiir  day.  It  was  of  brief  dnrntlon  and  was  nettled  In 
favor  of  the  union.  Meanwhile  three  other  concprns  granted  the  shorter  working 
day  to  f56  compojiltors  and  6  apprentice**;  fo  that  on  July  27,  1007,  when  tlili 
report  was  paaalng  through  the  press,  n  toial  of  IR  ofHoes  had  yielded  to  the 
demanda  alnce  the  dispute  commenced,  benefUlnjf  400  compositors.  20  of  whom 
were  women,  and  03  apprentices,  copy  holders,  etc..  of  whom  24  were  plrli. 
At  this  latter  period  there  were  on  the  strike  roll  252  compositors  (Inclndlnjf 
tho.se  who  had  struck  In  the  Butterick  eatabllshmpnt)  and  10  apprentices,  etc.  The 
total  number  of  davs  lost  by  the  printers  was  216.535.  while  the  apprentices,  etc.. 
were  unemployed  23.058  days.  The  flnnnclnl  as«»1stance  jrlven  br  the  typographical 
union  to  those  enfpflced  In  the  dispute  amounted  to  $404,703.45. 

Altogether,  6  unions  and  2.008  persona  were  directly  Involved  In  the  penomi 
movement  In  New  York  city.  Tp  to  July  27.  1P07.  th<^«e  anions  bad  nald  In  strike 
benefits.  $552,220.17.  whPe  those  who  took  part  In  tho  dispute  entailed  a  Iofs  of 
employment  of  322.071    davs. 

t  Subsequent  to  July  27,  1007,  two  concerns  submitted  to  the  terms  of  the 
union.  This  made  a  total  of  five  establishments  and  41  electrotyners  who  were 
affected  by  settlements  with  the  union.  Tho  time  lost  up  to  this  date  apfixepntcd 
3t5,121  days,  and  the  expenditure  for  strike  relief  footed  up  $57,581.  At  that  time 
there  were  44  men  on  the  strike  list. 

t  By  July  27.  1007.  two  more  foundries,  with  stereotvne  finishers  and  4  appren- 
tices, etc.*  had  been  added  to  tho  INt  of  un'on  e«!tnhllqhments  —  maklne  a  total 
of  15  shops,  emplovln?  15  lonrnovmen  nnJT  13  anprontlcoR.  otc,  that  had  again 
been  broueht  under  the  .1url«"HcM<->n  of  Stereotvnprs'  T"'nlon  No.  1.  which  reports 
that  at  this  date  there  were  23  journeymon  and  17  anprentlces.  etc..  still  out :  that 
the  strlklnsr  stereotvpe  finisher*  had  then  lost  0.834  davs  and  the  apprentice*, 
helpers,  etc.,  17,605  days,  while  the  amount  of  strike  benefits  aggregated 
$58,408.06. 
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For  the  Typothctfr,  it  is  rei3orted  that  "  on  January  2d,  975 
union  members  voluntarily  left  their  employment  and  failed  to 
return  to  work,"  and  '^  that  there  are  now  employed  in  the  com- 
posing rooms  of  Typothetse  members  950  free  men,  who  have 
taken  the  places  of  the  former  employees  who  went  out  on  strike." 

The  Typotheta3  on  December  15,  1905,  authorized  a  statement, 
signed  by  its  president,  "  defining  its  position  in  regard  to  the 
threatened  labor  trouble."     It  said: 

"  The  closed  shop  and  the  eight-hour  day  demanded  hy  Typographical 
Union  No.  6  cannot,  and  will  not,  be  granted.  The  question  which  this 
demand  brings  before  the  printers  of  New  York  is  not  one  of  hours  solely. 
Tlie  Typotheta?  has  been  acceding  to  one  demand  after  another  for  a  number 
of  years,  always  increasing  wages,  decreasing  hours,  and  suffering  new  shop 
restrictions,  until  the  limit  has  been  reached.  As  examples  of  these  restric- 
tions :  The  employer  can  not  put  his  own  son  to  work  at  the  machinery  in  his 
own  composing  room  until  that  son,  after  four  years'  probation,  swears 
allegiance  to  the  union.  ♦  •  *  The  employer  can  not  hire  or  discharge 
his  own  men ;  they  must  be  hired  or  discharged  by  a  foreman,  who  must 
himself  be  a  m.ember  of  the  union.  An  employer  can  not  operate  the  key- 
board of  a  machine  that  he  has  paid  for,  or  set  his  own  type;  he  is  not 
allowed  any  representation  in  his  own  composing  room.  The  composing  room 
is  controlled  by  a  union  foreman,  assisted  by  a  union  chairman  elected  by 
union  men,  the  chairman's  duty  being  to  Fee  that  neither  the  men  nor  the 
foreman  shall  for  one  moment  forget  any  of  the  numerous  restrictions  which 
•the  union  has  placed  on  the  running  of  the  shop.  •  ♦  »  These  and  similar 
rules  and  restrictions  have  so  decreased  production  and  have  so  hampered 
the  conduct  of  our  business  that  even  with  a  nine-hour  day  the  shrewdest 
management  is  necessary  to  show  any  profits  whatsoever.  Upon  all  con- 
tracts of  importance  we  meet  with  competition  from  points  where  the  nine- 
hour  and  ten-hour  day  prevail,  where  the  union  is  not  in  control  and  the 
printer  is  able  to  get  the  best  results  from  his  men  unrestricted.  The 
reduction  of  hours  from  nine  to  eight  would  mean  a  prohibitive  increase 
in  labor  cost  (the  principal  item  in  printing),  and  the  demoralization  of  the 
printing  business  in  New  York.  In  1898,  with,  a  ten-hour  work  day,  the 
minimum  scale  was  $18  per  week.  Since  then  the  work  day  has  been  reduced 
to  nine  hours,  and  wagos  have  been  three  times  increased,  so  that  the  present 
price  for  a  fifty- four-hour  week  is  a  minimum  of  $21  — an  increase  in  cost  per 
hour  of  thirty  per  cent.  With  this  increase  in  wages  there  has  been  a  steady 
decrease  in  hourly  production.  The  public  has  been  given  the  false  impression 
that  eight  hours  is  the  usual  work  day  in  indoor  trades,  and  the  longer 
day  the  exception.  Thi«j  might  result  in  the  belief  that  the  typographical 
union  seeks  only  to  have  its  day  readjusted  to  present  trade  conditions. 
As  a  matter  of  fact,  with  very  few  exceptions,  the  hours  in  indoor  trades 
are  either  ten  or  nine  per  day.  In  view,  therefore,  of  the  impending  con- 
ditions, the  members  of  the  Typothetie  have  taken  steps  to  continue  their 
business,  and  are  prepared  to  install  competent  non-union  machine  operators 
and  other  printers  in  their  various  composing  rooms.     These  printers  have 
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been  obtained  by  a  canvass  of  the  various  parts  of  the  United  States  by 
field  men  representing  the  Typothetae.  »  •  »  w^e  desire  to  emphasize  the 
fact  that  this  is  not  a  local  fight.  The  International  Typographical  Union 
decreed  that  on  or  before  January  1,  1906,  the  eight-hour  work  day  should 
go  into  effect,  not  only  in  the  City  of  New  York,  but  in  every  other  city  in 
the  country  w^here  its  union  has  jurisdiction.  Anticipating  this,  a  great 
many  cities  throughout  the  country  have  taken  up  the  gauge  thrown  down 
by  the  typographical  union,  and,  with  the  assistance  of  the  United  Typothetae 
of  America,  of  w^hich  they  are  members,  signally  defeated  the  unions.  New 
York  City  will  have  that  same  aid,  counsel  and  assistance  that  has  been 
extended  to  all  the  others  who  have  so  successfully  met  the  emergency.  The 
Typothetce  believes  tlmt  the  present  attitude  of  the  typographical  union 
is  as  contrary  to  the  test  interests  and  sentiment  of  unionism  as 'a  whole 
as  it  is  ruinous  to  our  industry.  »  ♦  ♦  Notwithstanding  contrary  state- 
ments, there  will  be  no  lockout  in  our  shops.  Every  union  man  who  i3  com- 
petent and  trustworthy,  and  is  willing  to  stay  under  the  nine-hour  day 
and  open-shop  conditions,  will  gladly  be  retained.  The  shops  will  be  *  open ' 
and  the  nine-hour  day  will  prevail  until  conditions  warrant  a  change.  Com- 
petent men  entering  our  employ  after  January  1st,  next,  will  be  paid  full 
wages  according  to  the  union  scale  whether  they  are  union  men  or  not,  and 
the  fullest  protection  against  the  slightest  interference  will  be  given  to 
every  employee  regardless  of  expense." 

After  the  dispute  began  in  January  Typographical  Union  No. 
<^)  made  answer  to  the  fon  going  and  similar  statements  promul- 
gated by  the  Typothcta?.  The  union  averred  that  at  its  regular 
meeting  in  June  1,  1901,  '^  a  letter  was  read  from  the  TypothetfK 
of  the  City  of  New  York  requesting  the  union  to  appoint  a  com- 
mittee to  meet  a  similar  committee  of  the  Typothetse  with  the 
view  of  formulating  a  scale  of  prices  and  shop  rules  to  be  uni- 
formly observed  in  book  and  job  printing  establishments  within 
the  jurisdiction  of  the  two  organizations.  The  scale  of  prices  at 
that  time  was  $18  per  week  for  hand  compositors  and  $20  per 
week  for  machine  operators,  the  hours  being  nine  per  day,  or  fifty- 
four  per  week.  Complying  with  the  request  of  the  TypothetsD, 
ihe  union  adopted  a  resolution  providing  for  the  appointment  of 
a  committee,  and  later  in  the  month  the  conferences  Irgan.'' 
With  the  exception  of  Auc^ust,  sessions  were  held  weekly  during 
each  month  until  late  in  Xovember  when,  "  it  being  apparent  that 
the  shop  rules  could  not  bo  disposed  of  before  the  first  of  January, 
the  representatives  of  the  union  requested  that  further  considera- 
tion of  thf  se  rules  b^  suspended  and  the  question  of  an  increase  i?i 
scale  taken  up  and  disposed  of  in  order  that  such  increase  might 
take  effect  at  the  beginning  of  the  year."     This  was  agreed  to  by 
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the  Typothetfie  eommittee,^  and  '*  finally  the  representatives  of  the 
two  organizations  agreed  to  recommend  an  increase  of  $1,  to  take 
effect  on  January  1,  1902,  and  a  further  increase  of  $1,  to  take 
effect  January  1,  1903.  Notwithstanding  the  positive  assurances 
given  the  representatives  of  the  union  that  this  proposition  would 
be  accepted,  the  Typothetae  rejected  the  report  of  its  committee 
and  declined  to  accept  the  recommendations  of  the  joint  confer- 
ence." The  joint  committee  reconvened  on  December  9th  and 
after  four  hours'  discussion  an  agreement  was  reached  and  signed 
that  on  January  6,  1902,  there  should  he  an  increase  of  two  cents 
per  1,000  ems  in  the  piece  scale,  $1  per  week  in  the  time  scale, 
the  minimum  to  be  $19,  and  $1  per  week  for  machine  operators, 
making  the  minimum  $21.  A  further  advance  of  50  cents  per 
week  for  time  hands  and  machine  operators  was  provided  to  take 
effect  in  the  following  October;  the  conferences  on  shop  rules  to 
continue  until  March  1,  1902.  These  were  duly  held  and  at  the 
end  of  February  every  paragraph  in  the  scale  of  prices  and  shop 
rules  had  been  agreed  to.    The  union  continued  its  statement : 

**  These  rules  covered  every  conceivable  question  which  might  arise,  and  it 
was  agreed  that  all  disputes  should  be  adjusted  by  the  joint  committee. 
Tliese  rules  specified  the  number  of  apprentices,  the  term  they  should  serve 
as  such,  and  the  work  they  should  perform,  to  all  of  which  the  representatives 
of  the  TypothetfiB  agreed. 

*'  The  question  of  the  open  and  closed  shops  was  disposed  of  by  a  verbal 
understanding  that  the  union  should  not  make  war  on  any  employer  paying 
the  scale  of  prices  and  complying  with  th^  shop  rules  agreed  upon  by  the 
joint  conference  committee,  and  the  committee  representing  the  Typothetue 
agreed  that  their  organization  would  not  assist  any  member  who  might 
attempt  to  displace  members  of  the  union  with  non-union  men. 

"Upon  the  signing  of  the  above  agreement  the  representatives  of  the 
Typothetae  demanded  that  the  union  withdraw  its  members  from  all  oflBces 
refusing  to  comply  with  the  scale  of  prices  and  shop  rules,  insisting  that 
inasmuch  as  the  Typothetie  had  agreed  as  an  organization  to  pay  a  certain 
rate  of  wages,  it  was  unfair  to  permit  members  of  the  union  to  work  for 
competing  employers  who  refused  to  pay  the  increased  scale.  The  officers 
of  the  union,  recognizing  the  justice  of  this  contention,  without  unnecessary 
delay  complied  with  the  request  made  by  the  Typothetae." 

After  stating  that  harmony  had  prevailed  for  three  years,  that 
trivial  disputes  had  been  adjusted  by  the  officers  of  the  two  organi- 
zations or  by  the  joint  conference  board,  and  that  but  in  one 
instance  was  it  necessary  to  resort  to  arbitration,  that  being  the 
question  of  making  up  lost  time  by  the  observance  of  the  Satur- 
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day  half  holiday  in  the  summer  months,  in  which  case  the  umpire 
sustained  the  workmen's  claim  that  such  time  should  not  be  made 
up  unless  at  over-time  rales,  the  union  proceeds: 

"  These  matters  have  been  referred  to  in  detail  in  order  to  show  con- 
clusively : 

*'  First — ^That  the  original  agreement  was  made  at  the  request  of  the  Typothete. 

"  Second — That  every  paragraph  in  the  scale  and  book  of  rules  was  agreed  to  by  the 
Typothete  committee  and  accepted  by  the  unanimous  vote  of  that  organization;  and, 

** Third — That  the  TypothetsB  itself,  through  its  officers,  objected  to  the  open  shop  In 
demanding  the  withdrawal  of  union  men  from  offices  not  paying  the  union  scale. 

**  In  November,  1904,  the  union  received  a  letter  from  the  Typothetas  re- 
questing a  conference  with  the  view  of  renewing  the  agreement  which  was 
to  expire  on  January  1,  1905.  The  union  promptly  complied  with  this  re- 
quest. The  Cincinnati  convention  of  the  International  Typographical  Union 
in  1902  had  declared  for  the  shorter  work  day  to  ta'ke  effect  January  1,  1906. 
The  St.  Louis  convention^  in  1904  changed  this  date  to  January  1,  1906. 
When  the  representatives  of  Typographical  Union  No.  6  met  the  representa- 
tives of  the  Typothetaj  in  conference  in  November,  1904,  they  presented  the 
shorter  work  day  proposition.  The  representatives  of  the  Typothetae  objected 
to  considering  a  reduction  in  the  hours  until  a  similar  demand  was  made 
on  employers  in  competing  cities,  and  offered  to  renew  the  agreement  for  one 
year,  with  an  increa.se  of  $1  per  week  for  time  hands  and  machine  operators. 
After  several  conferences  the  representatives  of  the  union  agreed  to  defer 
action  for  one  year  on  the  shorter  work  day  proposition,  provided  the 
Typothetse  would  agree  to  an  increase  of  $1.50  per  week.  To  this  the 
representatives  of  the  TypotheUe  finally  agreed  and  the  contract  waa  signed." 

This  agreement  also  advanced  the  wages  of  piece-workers  five 
cents  per  1,000  ems  and  b()und  both  bodi(  s  to  the  observance  of 
all  shop  rules  and  practices  that  ^vere  embraced  in  the  preceding 
agreement,  the  new  compact  becoming  operative  on  January  1, 
1905.     Continuing  its  reply  the  union  declared: 

"  Again  the  Typothetaj  placed  itself  on  record  as  approving  all  the  shop 
rules  and  the  rules  governing  apprentices.  For  another  year  harmonious 
relations  were  continued.  In  October,  1905,  the  union  again  received  a  letter 
from  the  Typothetae  requesting  a  conference  with  the  view  of  renewing 
the  agreement  whicli  was  to  expire  on  January  1,  1906.  The  union  again 
promptly  complied  with  the  request.  At  a  conference  held  early  in  October 
the  representatives  of  the  Typothetas  offered  to  renew  the  existing  contract 
for  one,  two  or  three  years.  In  view  of  the  general  discussion  regarding  the 
open  shop,  the  representatives  of  the  Typothetae  were  requested  to  atate 
what  position  the  Typotheta;  would  take  on  this  question  in  the  event  of 
the  renewal  of  tlic  agreement.  President  Green  stated  that  the  offer  of 
the  Typothetae  was  to  renew  tlie  existing  agreement  in  its  entirety,  and 
ali^o  stated  that  his  organization  would  not  assist  any  member  who  might 
make  war  on  the  union  during  the  term  of  the  contract.  President  Green 
confirmed  this  point  in  a  letter  he  addressed  to  the  union  on  October  14,  1905. 
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"  Again  the  Typothetse  put  itself  on  record  as  approving  all  the  shop  rules 
and  rules  governing  apprentices.  Not  a  word  was  said  in  protest  against 
continuing  the  conditions  which  had  for  four  years  governed  employees  in  the 
book  and  job  composing  rooms. 

"The  union  declined  to  accept  the  proposition  made  by  the  Typothetse, 
and  instructed  its  representatives  to  present  for  consideration  the  proposi- 
tion to  reduce  the  hours  from  nine  to  eight  per  day.  When  the  joint  con- 
ference met  on  November  9th,  the  representatives  of  the  Typothetai  absolutely 
refused  to  consider  any  proposition  which  reduced  the  hours  froI^  fifty-four 
per  week.     After  some  discussion  the  conference  adjourned. 

"  Immediately  following  the  breaking  oflf  of  the  negotiations  the  T^potheta 
brought  the  open  shop  question  to  the  front.  As  has  been  shown,  this 
question  had  been  disposed  of  and  was  not  a  factor  in  the  dispute." 

In  the  latter  part  of  February  the  Typothetse  appeared  before 
Justice  Blanchard  and  petitioned  for  the  issuance  of  an  order 
against  Typographical  Union  Xo.  6,  its  officers,  members,  repre- 
sentatives, agents  and  servants,  perpetually  enjoining  and  re- 
straing  them  — 

**  First. —  From  interfering  in  any  unlawful  manner  with  the  business  of 
the  plaintiff  corporation  or  its  members. 

"  Second. —  From  any  and  all  sorts  of  violence  or  intimidation  or  abuse 
or  the  use  of  vile  and  abusive  language  directed  against  the  plaintiff  cor- 
poration, its  ofBcers  or  its  members  or  the  employees  of  the  members. 

"  Tliird. —  From  interfering  with  the  employees  of  the  members  of  the  plain- 
tiff corporation  through  pickets  or  patrols  or  men  placed  near  the  premises 
or  places  of  business  of  the  members  of  the  plaintiff  corporation.  From 
soliciting  or  inducing  or  attempting  to  induce  said  employees  by  any  species 
of  threats,  abuse,  offers  or  promises  of  money,  of  membership,  in  the  union 
or  of  free  transportation  from  the  City  of  New  York  or  by  any  unlawful 
other  means  to  leave  the  employment  of  the  members  of  the  plaintiff  cor- 
poration. 

"  Fourth. —  From  interfering  with  or  preventing  by  any  species  of  violence 
or  of  intimidation,  any  threat,  abuse,  fraud  or  any  promise  lof  money  or 
pecuniary  or  other  reward  or  in  any  other  unlawful  manner  whatsoever, 
new  men  from  entering  the  employ  of  the  plaintiff  corporation  or  any  of 
its  members. 

"  From  picketing  or  patrolling  or  causing  to  be  picketed  or  patrolled  th'j 
premises  or  places  of  business  of  the  members  of  the  plaintiff  corporation, 
and  from  following  any  of  the  said  employees  against  their  will  or  persisting 
in  talking  to  any  such  employees  against  their  will;  and  from  doing  or 
causing  to  be  done  any  of  the  acts  herein  complained  of. 

"And  the  plaintiff  corporation  further  prays  that  an  order  may  be 
made  restraining  and  enjoining  the  said  defendant  union,  its  officers,  members, 
servants,  agents  and  associates  from  doing  or  causing  to  be  done  any  of  the 
aforesaid  acts  herein  complained  of  and  for  relief  ai^ainst  which  the  plaintiff 
prays  as  aforesaid  pending  the  final  determination  of  this  action,  and  for 
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Buch  other  and  further  relief  as  may  be  just,  together  with  the  costs  of  this 
action." 

Justice  Blanchard  on  March  2d  granted  an  injunction  against 
the  defendants  —  Typographical  Union  No.  6,  its  officers,  and 
members  and  their  agents,  servants  and  associates  —  enjoining 
and  restraining  them, — 

"  1.  From  inducing  or  coercing,  or  attempting  to  induce  or  coerce,  by 
any  species  of  intimidation,  threats,  force  or  fraud,  any  employee  of  the 
plaintiff  or  any  of  its  members  to  quit  the  employment  of  the  plaintiff  or 
any  of  its  members. 

**  2.  From  preventing,  or  attempting  to  prevent,  by  any  species  of  intimida- 
tion, threats,  force  or  fraud,  any  person  from  entering  the  employ  of  the 
plaintiff  or  any  of  its  mi^mbers. 

"  3.  From  any  and  all  acts  of  intimidation,  threats,  force  or  fraud  toward 
any  employee  of  the  plaintiff  or  any  of  its  members. 

"4.  From  any  and  all  unlawful  interference  witli  the  property,  property 
rights  or  business  of  the  plaintiff  or  any  of  its  members." 

It  was  further  ordered  by  the  court  that  the  defendants  sub- 
sequently show  cause  before  one  of  the  justices  of  the  Supreme 
Court  at  special  term  why  the  injunction  should  not  be  continued 
during  the  pendency  of  the  action.  Shortly  afterward  the  ques- 
tion of  the  continuance  of  the  order  was  argued  in  the  Supreme 
Court,  Special  Term,  Part  I,  before  Justice  Greenbaum,  who  on 
April  2,  1906,  directed  that  "  the  injunction  heretofore  granted 
should  be  continued  until  a  final  hearing."  It  was  the  opinion 
of  the  court  that  — 

"  according  to  the  allegations  of  the  plaintiff,  it  has  succeeded  in  securing 
almost  its  full  quota  of  non-union  employees  to  take  the  place  of  those  who 
refused  to  continue  in  employment.  The  gravamen  of  the  complaint  is  that 
the  ajleged  acts  of  violence  and  intimidation  towards  the  non-union  employees 
tends  to  disrupt  the  new  force  secured  and  to  prevent  the  hiring  of  further 
employees,  to  the  serious  detriment  and  injury  to  the  business  of  the  mem- 
bers of  the  plaintiff  corporation,  and  for  which  no  adequate  remedy  at  law 
can  be  had.  Plaintiff's  affidavits,  which  are  exceedingly  voluminous,  specifi- 
cally refer  to  about  thirty  cases  of  assaults  and  upwards  of  fifty  cases  of 
abuse  and  threats  on  the  part  of  the  pickets  established  around  and  about 
the  various  shops  of  the  plaintiff's  members  and  several  hundred  general  com- 
plaints of  like  nature.  It  is  not  denied  that  the  defendant  union  has  systema- 
tized and  organized  bodies  of  pickets  on  duty,  but  it  is  asserted  that  they 
have  been  instructed  only  to  employ  persuasion  and  argument  upon  the  new 
employees,  without  resort  to  force,  abuse  or  threats,  to  the  end  that  they  may 
legitimately  and  properly  influence  them.  Have  these  legitimate  and  justifi- 
able methods  been  pursued  or  has  there  been  such  a  course  of  conduct  on  the 
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part  of  the  defendants  as  to  warrant  the  court  in  finding  upon  the  affidavits 
submitted  that  it  was  a  deliberate  one  of  unlawful  and  unwarranted  acts  and 
calculated  to  coerce  and  intimidate  the  present  employees  of  plaintiff's  mem- 
bers? Of  about  twenty  cases  of  assault  brought  into  court  every  one  waa 
against  a  member  of  the  defendant  imion.  Of  these  eleven  wer^  found  guilty 
and  five  were  dismissed,  as  allegedi  for  failure  to  identify  the  assailants.  It  is 
also  asserted  that  warrants  are  now  out  against  other  alleged  offenders,  who 
have  not  yet  been  arrested.  Of  thirteen  cases  of  assault  specifically  charged, 
no  denials  have  been  made  by  defendants.  As  to  numerous  other  assaults, 
threats  and  acts  of  intimidation  and  abuse,  the  defendants  present  no  affi- 
davits, for  the  obviously  good  reason  that  the  names  of  the  alleged  offenders 
are  not  stated.  Defendants- very  properly  argue  that  many  of  the  plaintiff's 
affidavits  are  general  in  character  and  state  mere  conclusions  of  the  affiants. 
Little  reliance  should,  of  course,  be  placed  upon  such  affidavits,  but  the  failure 
in  many  instances  to  give  the  names  of  defendant's  members,  who  are  charged 
with  lawless  acts,  is  entirely  explicable,  in  view  of  the  fact  that  many  of  the 
assaults  are  alleged  to  have  been  committed  by  attacks  from  behind,  and  in 
many  instances,  the  assailante  were  unknown  to  the  attacked.  The  significant 
facts,  however,  that  are  undisputed  are  that  the  defendant  union  is  composed 
of  about  eight  thousand  men;  that  a  thouaand  or  less  are  directly  interested 
in  the  controversy  between  the  parties,  as  it  affects  only  the  class  of  men  who 
work  in  the  composing  rooms;  that  the  plaintiffs  members  have  many  em- 
ployees other  than  compositors  who  are  not  affected  by  the  differences  men- 
tioned, and  that,  although  all  the  employees  leave  the  shop  at  the  same  time, 
the  only  ones  who  have  been  singled  out  for  assault,  abuse,  threats  and  intimi- 
dation are  those  engaged  in  the  composing  room;  that  the  same  attorneys  who 
appear  for  the  defendants  on  this  motion  appeared  for  the  accused  in  the 
various  criminal  charges  of  assault,  and  that  no  action  has  been  taken  against 
such  of  the  members  of  the  defendant  union  who  have  been  found  guilty  of 
assault.  It  would  be  futile  to  enumerate  the  various  acts  of  lawlessness 
charged  or  to  attempt  here  to  make  an  analysis  of  the  proofs  pro  and  con.  I 
fully  recognize  that  the  union  should  not  be  held  responsible  for  occasional 
acts  of  violence  or  lawlessness  on  the  part  of  some  of  its  members,  done 
impulsively,  unreasonably,  and  without  authority,  but  when  the  defendant 
union  admittedly  failed  to  take  any  affirmative  action  against  such  of  its 
members,  who  concededly  were  their  paid  agents,  employed  as  pickets,  and 
who  in  the  discharge  of  their  duties  as  such  agents  committed  the  unlawful 
acta  complained  of,  it  cannot  escape  the  consequence  of  these  acts,  after  it 
became  cognizant  of  their  commission.  It  does  not  appear  that  the  union  ever 
repudiated  or  condemned  the  lawless  acts  of  their  agents,  or  visited  upon  the 
offenders  any  reprimand  or  discipline,  and  as  the  plaintiff  has  shown  acts  of 
assault,  oppression,  intimidation,  threats  and  coercion  on  the  part  of  a  con- 
siderable number  of  the  members  of  the  imion,  it  seems  to  me  that  the  plain- 
tiff has  made  out  a  case  presumptively  entitling  it  to  the  protection  of  the 
court.'* 

After  the  promulgation  of  the  foregoing  restraining  order,  The 
TypothetflB  of  the  City  of  New  York  appeared  before  Supremo 
Court  Justice  Henry  Bischoff,    and   instituted  proceedings   to 
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punish  Typographical  Union  Xo.  6,  its  president  and  others  for 
criminal  contempt  in  that  the  defendants  had  wilfully  violated 
the  order  of  injunction.  The  Court  held  that  "  since  the  con- 
tempt, while  not  of  the  statutory  class  of  strictly  civil  contempts, 
is  also  not  strictly  criminal,  and  the  proceedings  are  actually  civil 
proceedings  to  enforce  the  mandates  of  the  court  in  which  enforce- 
ment the  parties  to  the  action  are  alone  interested.  The  question 
is  not  one  of  actual  substance,  and,  so  far  as  the  mere  question  of 
practice  is  concerned,  the  form  of  proceeding,  as  adopted,  is  not 
irregular.  Upon  the  merits  the  essential  facts  of  a  wilful  vio- 
lation is  involved  in  direct  dispute,  and  it  is  impossible  for  the 
court  to  determine  the  questions  of  fact  from  the  affidavits  sub- 
mitted. The  plaintiff's  papers  would  support  a  finding  that  the 
acts  of  violence  and  intimidation,  as  set  forth,  were  instigated  bv 
the  defendant  and  its  officers,  but  this  is  a  matter  of  inference, 
and  if  the  defendant's  affidavits  state  the  true  facts,  this  infer- 
ence is  materially  weakened.  So,  too,  the  element  of  '\Vilfulness 
in  the  case  of  the  individuals  who  were  concerned  directly  in  the 
acts  charged  is  negatived  iby  the  opposing  papers,  and  the  circum- 
stances of  the  alleged  acts  of  violence  are  in  such  dispute  that  an 
intelligent  finding  of  the  facts  is  impossible.  The  court  should  bo 
advised  as  to  the  facts  by  the  report  of  a  referee,  to  take  testimony 
and  report  with  his  opinion,  the  application  to  be  brought  on  for 
final  hearing  upon  the  report."  The  referee  had  not  rendered  a 
report  on  September  30th.* 

Lithographers'  Eight-Hour  Movement  in  New  Tork  City, 

buffaix)  and  rochester,  f 

A  dispute  of  international  consequence,  extending  to  a  number 
of  localities  in  the  United  States  and  to  Canada,  and  directly  in- 
volving 1,700  workmen  in  56  establishments  in  New  York's  three 
largest  cities,  was  inaugurated  in  the  lithographic  industry  in  the 
afternoon  of  "August  1,  1906.  The  controversy  originated  with 
the  pressmen,  transferrers  and  provers,  whose  organization,  the 
Lithographers'  International  Protective  and  Beneficial  Association 
of  the  United  States  and  Canada,  had  demanded  a  decrease  of 
weekly  working  houra  from  53  to  48. 


*  When  thlR  report  wns  In  prMii  on  July  27,  1907,  tbe  referee  liad  not  jet  lub- 
mltted  hit  flndlngfl  to  tbe  Court. 

t  By  George  A.  Stevens,  of  the  Bureau  of  Labor  Statlstlci. 
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Until  the  spring  of  1906  there  were  two  general  organizations 
of  employing  lithographers,  one  representing  the  East  and  Pacific, 
the  other  being  known  as  the  association  of  the  West.  Up  to 
April  11th  the  union  of  pressmen,  transferrers  and  provers  had  a 
Avorking  agreement  with  the  former  association,  while  five  corre- 
lative trade  unions  —  comprising  apprentices  and  press  feeders, 
stone  and  plate  preparers,  artists,  engravers  and  designers, 
poster  artists,  and  paper  cutters  —  were  under  contract  with  both 
associations  of  employers.  These  agreements  provided  for  the  ad- 
justment of  grievances  by  arbitration,  established  wage  scales  and 
working  time,  and  regulated  the  employment  of  apprentices/  In 
July,  1904,  at  a  convention  held  in  Philadelphia,  the  Litho- 
graphers' International  Protective  and  Beneficial  Association  in- 
itiated a  movement  for  the  shorter  working  day  by  inserting  in  its 
constitution  a  provision  to  reduce  the  labor  hours  to  forty-eight  per 
week,  but  did  not  succeed  in  having  a  clause  to  that  effect  incor- 
•porated  in  its  compact  with  the  employers'  association.  In  Janu- 
ary, 1906,  the  union  convened  in  Buffalo  and  prepared  several 
propositions,  including  that  for  the  forty-eight-hour  week,  for  sub- 
mittal to  the  employers,  with  the  object  of  having  them  embodied 
in  a  projected  agreement,  to  be  effective  from  April  11th,  the  dale 
of  the  expiration  of  the  old  contract.  The  imion  announced  that 
this  convention  was  held  "  for  the  express  purpose  of  arbitrating 
the  eight-hour  workday  with  the  employers'  associations ;  "  that 
it  had  "  duly  notified  and  invited  the  representatives  of  both  em- 
ployers' associations  to  meet  us  "  and  that  "  this  was  refused,  on 
the  ground  that  they  considered  it  unwise  to  deal  with  delegates  in 
convention  assembled,  but  would  meet  a  committee  after  adjourn- 
ment of  the  convention.''  Subsequently  a  conference  was  ar- 
ranged by  the  two  associations  of  employers  and  the  Central  Litho- 
graphic Trades  Council,  composed  of  the  Poster  Artists^  Associa- 
tion, the  Lithographers'  International  Protective  and  Beneficial 
Association,  the  Lithographic  Artists,  Engravers'  and  Designers' 
League  of  America,  the  International  Protective  Association  of 
Lithographic  Apprentices  and  Press  Feeders,  the  International 
Aflsocifftion  of  Lithographic  Stone  and  Plate  Preparers,  and  Local 
Union  No.  119,  Paper  Cutters  of  New  York  and  Vicinity.  The 
representatives  of  both  sides  met  at  the  opening  of  April  and  after 
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discussing  for  about  a  week,  the  various  questions  in  dispute  and 
especially  that  relating  to  the  demand  of  the  pressmen,  transferrers 
and  provers  for  the  forty-eight-hour  week,  signed  an  agreement 
applicable  to  the  East  and  Pacific  for  a  period  of  three  years  from 
April  11th,  and  another  for  the  Western  section  for  one  year  from 
the  same  date.*  The  agreements  continued  the  plan  of  arbitra- 
tion that  had  been  in  operation  for  several  years,  and  while  both 
stipulated  that  "the  queiUon  of  the  shorter  work  wee^  may  be 
put  up  for  joint  action  or  arbitration  upon  the  application  of 
cither  party  to  this  agreement,"  the  one  with  the  employers'  asso- 
ciation West  set  forth  additionally  that  "  it  is  expressly  understood 
that  in  no  case  shall  the  hours  of  labor  which  shall  constitute  a 
week's  work  for  the  members  of  the  Lithographers'  Tntomational 
Protective  and  Beneficial  Association,  the  International  Protec- 
tive Association  of  Lithographic  Apprentices  and  Press  Feeders, 
and  the  International  Association  of  Lithographic  Stone  and  Plate 
Preparers  be  lower  than  forty-eight  hours,  nor  of  the  Lithographic . 
Artists,  Engravers  and  Designers'  League  of  America  lower  than 
forty-seven  and  one-half  hours,  nor  the  Poster  Artists'  Association 
of  America  lower  than  forty-seven  hours  during  the  term  of  this 
agreement."  Although  each  agreement  contained  a  clause  that 
"  each  party  in  executing  this  agreement  represents  and  agrees 
that  it  has  full  authority  to  execute  the  same  in  behalf  of  all  its 
individual  members,  and  that  all  necessary  steps  have  been  taken 
to  secure  such  authority,"  the  imion  representatives  declared  thar 
it  was  verbally  understood  by  the  conferees  that  the  rules  of  the 
workmen's  organizations  required  chat  the  agreements  be  sub- 
mitted to  the  members  for  ratification.  A  referendum  vote  was 
taken  in  April  and  both  agreements  were  rejected. 

In  May  the  members  of  the  Lithographers'  International  Pro- 
tective and  Beneficial  Association  adopted  by  a  referendum  vote 
a  resolution  to  the  effect  "  that  forty-eight  hours  shall  constitute  a 
week's  work  beginning  September  1,  1906."  Meanwhile  the  two 
associations  of  employers  amalgamated  under  the  title  of  the 
National  Association  of  Employing  Lithographers.  On  July  9th 
the  general  7)resident  of  the  union  of  pressmen,  transferrers  and 
provers  addressed  a  circular  letter  to  every  lithographic  concern 


*  Both  asreemenU  are  printed  In  fall  In  chapter  V. 
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in  the  United  States  and  Canada  giving  notice  of  the  union's 
demand  and  requesting  a  reply  not  later  than  July  25th.  To  this 
communication  the  president  of  the  reorganized  association  of 
employers  replied  on  July  20th  that  "your  letter  of  July  9th, 
suggesting  a  forty-eight-hour  week,  has  been  received  by  a  large 
number  of  our  members  and  I  find  that  many  of  them  have  not 
acknowledged  its  receipt  to  you.  In  order,  therefore,  that  you 
may  understand  their  neglect,  I  will  say  that  the  National  Asso- 
ciation of  Employing  Lithographers  will  take  the  matter  up,  and 
presume  that  you  will  consider  that  it  is  to  the  best  interests  of 
your  organization  to  deal  with  this  association  directly,  as  the 
houses  with  whom  you  could  treat  individually  are  limited  to  the 
few  concerns  not  yet  represented  in  the  association.  Our  asso- 
ciation does  not  refuse  the  pi-oposed  forty-eight-hour  week. 
Neither  does  it  accept  it.  As  an  association  it  believes  that  this 
question  can  best  be  settled  by  a  conference  between  the  com- 
mittees from  the  two  organizations  with  full  power.  This  is  in 
accordance  with  the  principles  on  which  our  association  is 
founded,  which  are  as  follows :  First  —  Prior  to  the  commission 
of  hostile  action  on  the  part  of  any  union  or  imions  toward  any 
member  of  the  association,  we  favor  the  settlement  of  disputes 
with  unions  by  reference  of  such  questions  to  properly  constituted 
boards  of  conference  and  arbitration,  and  should  any  labor  union . 
or  unions  approve  and  have  ratified  by  its  members  the  form  of 
conference  and  arbitration  which  is  hereto  appended,  upon  the 
.offering  to  us  of  said  agreement  for  a  term  of  not  less  than  five 
years,,  we  bind  ourselves  to  accept  and  ratify  it.  Second  —  In  the 
event  of  the  commission  of  any  hostile  action  on  the  part  of  any 
union  or  unions  toward  any  member  of  this  association,  the  ^  open 
shop '  shall  be  established  with  reference  to  such  hostile  union  or 
unions,  under  such  rules  and  practices  as  may  be  adopted  by 
this  national  association."  During  the  morning  of  August  1st  a 
final  conference  of  the  union's  General  Executive  Board  and  tho 
Board  of  Directors  of  the  employers'  association  was  held  in  N'ew 
York  City.  As  these  officials  could  not  reach  an  understanding^ 
strikes  began  in  some  shops  in  the  afternoon  of  that  day  and  the 
dispute  became  general  on  August  2d,  by  which  time  more  than 
950  pressmen,  transferrers  and  provers  had  ceased  work  in  56 


III.  134     New  York  State  Depaktment  of  Labob. 

establishments  in  New  York  City,  Buffalo  and  Rochester,  four  of 
the  concerns  in  the  first-named  city  not  being  affiliated  with  tho 
employers'  organization.  Members  of  the  International  Associ- 
ation of  Lithographic  Stone  and  Plate  Preparers,  which  had  also 
demanded  the  shorter  working  week,  joined  in  the  strike  in  the 
establishments  controlled  by  the  employers'  association,  which 
forthwith  declared  the  *'  open  shop  "  to  exist  against  these  two 
trade  organizations. 

Early  in  the  controversy  it  was  reported  by  the  New  York 
City  subordinate  association  of  the  international  union  of  press- 
men, transferrers  and  pr overs  that  upward  of  550  of  its  members 
had  gained  the  forty-eight-hour  week  without  strike  in  42  inde- 
pendent shops,  and  in  the  third  week  of  the  dispute  the  same 
union  announced  that  the  four  independent  firms  whose  90  em- 
ployees had  struck  had  granted  the  demand  and  reinstated  the 
striking  workmen. 

The  contest  was  fraught  with  much  bitterness.  Referring  to 
the  April  conference  the  employers'  association  stated  that  — 

•*  it  took  six  days  of  discussion  and  argument  and  mutual  concession  to 
explain  away  and  refute  the  objections  which  both  sides  had  had  to  it,  and,  in 
the  end,  these  unions,  without  the  benefit  of  any  of  this  discussion  and  in 
absolute  ignorance  of  what  had  occurred,  spurned  the  agreement  which  their 
representatives  had  said  was  eminently  fair.  We  have  never  yet  been  giyen 
any  reason  why  these  agreements  were  rejected.  When  therefore  we  ap- 
proached the  Lithographers'  International  Protective  and  Beneficial  Associa- 
tion this  summer  and  said  that  a  conference  would  only  be  successful  if  tho 
representatives  of  both  sides  were  empowered  to  make  a  binding  agreement, 
we  had  in  view  this  experience  of  April,  in06,  and  we  believed  that  the  power 
which  we  required  was  absolutely  ejssential  in  order  not  to  repeat  the  child's 
play  of  the  early  spring.  The  president  of  the  L.  I.  P.  and  B.  A.  stated  in  a 
letter  that,  not  only  did  his  Executive  Board  have  no  such  power,  but  that  it 
would  not  accept  it  if  it  were  offered  to  it.  With  a  view  to  convincing  him 
and  his  National  Executive  Board  that  we  were  right  in  our  stand,  we  in- 
vited tliem  to  call  on  our  Board  of  Directors  on  August  1,  1906,  and  discuss 
the  question  of  procedure  in  such  a  conference."  At  the  meeting  of  August 
1st,  continued  the  omploycrs,  the  president  of  the  L.  I.  P.  and  B.  A.  "said 
that  he  had  no  such  power  as  we  required,  and  we  then  gave  him  a  written 
explanation  of  our  position  under  such  circumstances.  This  was  as  follows: 
*  We  are  familiar  with  the  constitution  of  your  association,  which  enables 
you  to  obtain  such  ])ower8  by  a  referendum  vote,  and  we  must  therefore 
request  that  you  procure  suoli  power<<.'  He  then  stated  that  it  would  be 
utterly  u^olcss  to  obfnln  a  roforcnrhini  vote;  that  his  union  would  not  grant 
such  powers  tf>  its  n'|)re<^eTi1ativos.  and  that  the  National  Executive  Board 
would  IK  t  ac(o;it  tlicin.     We  tlion  presented  to  him  a  written  statement  of  our 
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position  under  such  circumstances.'^  This  was  in  part:  "  We  therefore  now 
offer  to  arbitrate  all  questions  and  differences  between  us,  and  with  that  end 
in  view  we  will  appoint  one  arbitrator,  you  to  appoint  one,  and  the  two  so 
selected  to  appoint  a  third,  both  sides  to  be  bound  by  the  decision  of  the 
Board  of  Arbitration."  After  presenting  this  writing  to  the  president,  the 
employers  averred,  "  he  said  that,  if  we  insisted  upon  it,  he  would  submit  the 
question  of  power  to  a  referendum  vote,  but  that  it  was  perfectly  useless, 
because  his  union  would  never  grant  the  power  and  the  National  Executive 
Board  would  not  accept  it.  He  even  declared  that  he  would  call  the  men  out 
pending  the  referendum  vote,  as  he  was  not  going  to  tolerate  any  more  delay. 
He  said  that  he  would  not  permit  any  more  delay  on  account  of  any  confer- 
ence, but  that  his  men  would  be  called  out  on  strike  the  next  day.  We  asked 
him  if  this  was  positively  final.  He  said  that  it  was,  and  that* the  men 
would  quit  work  upon  his  order.  He  and  his  Executive  Board  then  quit  the 
room." 

The    Litographers'    International    Protective    and    Beneficial 
Association  gave  its  version  of  the  dispute  as  follows : 

"  Last  January  the  L.  I.  P.  and  B.  A.,  at  an  expense  of  $15,000,  held  a 
convention  in  the  city  of  Buffalo  for  the  express  purpose  of  arbitrating  the 
eight-hour  workday  with  the  Employers'  Asaocia^on,  and  duly  notified  and 
invited  the  representatives  of  both  Employers'  Associations  to  meet  us.  This 
was  refused  on  the  grounds  that  they  considered  it  unwise  to  deal  with  dele- 
gates in  convention  assembled,  but  would  meet  a  committee  after  adjourn- 
ment of  the  convention.  Last  April  the  representatives  of  the  Alliance,  of 
which  the  L.  I.  P.  and  B.  A.  is  a  member,  met  the  representatives  of  the 
Employers'  Association  and  formulated  an  agreement  in  which  one  clause 
was  incorporated  calling  for  arbitration  of  all  disputes  on  questions  which 
were  not  covered  by  any  clause  in  the  agreement.  It  was  known  to  the 
employers  at  that  time  that  any  agreements  entered  into  between  them  and 
the  representatives  of  our  Association  must  be  submitted  to  our  membership 
for  ratification.  Our  members  rejected  the  agreement  because  of  the  fact 
that  no  stipulation  was  made  in  said  agreement  covering  the  shorter  work- 
week question.  In  May  last,  by  referendum  vote  of  the  members  of  the  L.  I. 
P.  and  B.  A.,  a  law  was  enacted  to  the  effect  that  forty-eight  hours  shall 
constitute  a  week's  work,  beginning  September  1,  1906.  Every  employer  in 
the  United  States  was  notified  of  this  and  asked  to  inform  the  general  office 
in  New  York  City  -by  July  25th  whether  he  would  accede  to  or  refuse  the 
request  of  this  Association.  All  the  employers  belonging  to  the  National 
Association  of  Employing  Lithographers  referred  the  general  office  to 
their  President.  Although  it  was  known  to  the  Board  of  Directors  of 
the  Employers'  Association  that  our  organization  would  take  the  necessary 
steps  by  August  1st  to  enforce  our  request,  a  fact  which  was  substantiated  by 
letters  in  our  possession,  copies  of  which  were  sent  by  their  president  to  all 
members  of  his  association,  they  deferred  an  invitation  to  our  General  Ex- 
ecutive Board  to  attend  a  conference  with  them  in  New  York  Citv  until 
shortly  before  the  day  set  for  the  execution  of  our  plans.  Notwithstanding' 
this,  our  General  Executive  Board  agreed  to  meet  tlie  Directors  of  the 
Employers'  Association  in  conference,  August  1st,  and  notified  all  their  mem- 
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bers  that  no  action  wotild  be  taken  until  after  the  conference.  We  were  told 
that  the  members  of  the  Employers'  Association  had  given  their  IXrectors  full 
power  to  act,  and  they  demanded  credentials  giving  like  power  to  the  General 
Executive  Board  before  they  would  have  a  conference  with  us,  and  upon  being 
informed  that  we  did  not  possess  full  power,  and  did  not  expect  our  members 
to  give  us  such  power,  it  was  suggested  that  our  Constitution  gave  us  the 
right  to  get  full  power  by  submitting  the  question  to  our  members  for  a 
referendum  vote.  Our  Executive  Board  agreed  to  get  such  power,  but  in* 
sisted  that  our  original  program  be  carried  out  to  the  letter  pending  the 
result  of  this  referendum  vote.  At  this  time  another  proposition  was  made 
by  the  president  of  the  Employers'  Association  which  called  for  an  arbitration 
of  the  forty-eight  hour  work-week  issue.  The  inconsistency  of  the  employers 
by  making  this  proposition,  following  close  on  the  heels  of  the  first  one,  is  so 
conspicuous  that  it  is  almost  unnecessary  to  invite  attention.  They  were 
told  in  the  first  place  that  we  did  not  have  full  power  to  agree  to  anything;. 
They  suggested  to  us  to  go  to  our  constituents  and  obtain  such  power,  and  in 
the  same  breath  asked  us  to  agree  to  arbitration.  The  day  after  the  so-called 
conference  a  proclamation  was  prominently  posted  in  all  shops  of  members 
belonging  to  the  National  Association  of  Employing  Lithographers  which  im- 
parted the  information  that  the  L.  I.  P.  and  B.  A.  committed  a  hostile  act 
against  thQ  Employers'  Association  by  refusing  to  agree  to  arbitration.  We 
desire  to  impress  again  upon  all  fair-minded  employers  and  others  interested 
in  the  lithographic  industry  that  every  effort  possible  was  made  by  the  L.  I.  P. 
and  B.  A.  to  have  the  forty-eight  hour  week  question  settled  by  arbitration  at 
our  Buffalo  convention  in  January  last,  but  the  Employers'  Association,  who 
were  represented  in  Buffalo,  positively  refused  this  offer,- leaving  the  L.  I.  P. 
and  B.  A.  no  alternative  but  to  proceed  in  the  manner  which  we  have  pur- 
sued. It  might  also  be  suggested  that  all  the  tactics  employed  by  the  repre- 
sentatives of  the  Employers'  Association  were  nothing  more  nor  less  than  a 
strategical  move  to  gain  time." 

One  reason  why  the  employers'  association  viewed  with  disfavor 
the  adoption  of  the  -iS-hour  rule  was  the  alleged  scarcity  of  jour- 
neymen  in  the  trade,  avowing  that  the  working  force  at  the  time  of 
the  strike  was  insufficient  to  properly  perform  the  work  then  in 
hand.  Said  the  association  in  this  connection :  "  The  ratio  of 
apprentices  to  journeymen  has  been  steadily  and  systematically 
reduced  until  the  trade  has  found  itself  in  a  condition  where 
there  were  not  enough  journeymen  to  perform  the  work  which  has 
been  placed  in  our  hands  by  customers."  On  the  other  hand, 
the  pressmen,  transferrers  and  provers  considered  themselves  en- 
titled to  an  abbreviated  working  day  owing  to  the  unhealthfulness 
of  their  working  conditions  and  increased  labor.  The  union 
stated  that  "  the  real  reason  for  making  the  demand  for  a  shorter 
working  day  was  that  our  statistics  showed  us  the  startling  fact 
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'that  46  percent  of  the  lithographers  die  of  tuberculosis.  But 
this  deadly  disease  is  not  our  only  enemy.  Nervous  diseases  are 
also  growing  alarmingly  in  percentage  owing  to  the  fact  that  the 
sizes  of  machines  have  increased,  and  where  only  a  few  years  ago 
a  48-inch  sheet  was  the  limit,  74-inch  sheets  are  now  used,  and  the 
colors  printed  have  been  increased  from  one  color  to  two  and  threo 
colors  at  a  time.  No  one  can  deny  the  fact  that  this  increase  in 
production  also  has  increased  the  amoimt  of  responsibility  tmd 
labor  required  of  a  man,  and  in  connection  with  the  everlastii^g 
cry  of  the  employer  for  more  and  more,  is  boimd  to  make  a  nervous 
wreck  out  of  the  healthiest  man."  To  explain  the  large  propor- 
tion of  deaths  in  the  trade  from  tuberculosis  the  union  cited  a 
long  lists  of  dangerous  acids  and  other  chemicals  that  had  to  be 
used  in  different  forms  in  lithography  and  described  the  injurious 
effect  of  many  of  these  compounds  on  the  human  body.  As  to 
unsanitary  surroundings,  the  imion  remarked :  "  Owing  to  the 
peculiar  class  of  work,  requiring  closed  workrooms  all  the  year 
around,  shutting  off  all  fresh  air  and  giving  no  outlet  to  the  fumea 
or  gase«  of  the  different  acids  used,  and  realizing  that  one  ounce 
of  prevention  is  worth  more  than  a  pound  of  cure,  and  having  seen 
the  effect  the  shorter  working  day  had  among  other  less  dangerous 
trades,  we  naturally  bent  our  efforts  toward  that  goal." 

Members  of  the  International  Protective  Association  of  Lith- 
ographic Apprentices  and  Press  Feeders  became  involved  in  the 
dispute  on  August  3d.  It  was  claimed  by  the  union  that  some 
members  had  refused  to  take  the  places  of  striking  pressmen  and 
for  that  reason  a  general  lockout  was  declared  by  the  associated 
employers.  The  latter,  however,  contended  that  these  employees 
had  indulged  in  a  sympathetic  movement,  leaving  their  employ- 
ment to  assist  the  pressmen.  ^^  The  feeders,"  ihe  employers  main- 
tained, "  had  placed  themselves  in  the  same  position  as  the  Lith- 
ographers' International  Protective  and  Beneficial  Association, 
and  as  to  them  the  *  open  shop  '  appeared  a  necessity,  and  we  de- 
clared it  to  exist."  The  dispute  of  the  apprentices  and  press 
feeders  lasted  imtil  November  22d,  when  it  was  declared  closed 
by  the  union,  and  any  man  who  desired  to  return  to  work  was 
required  to  sign  a  paper  announcing  that  he  had  resigned  with- 
out reservation  from  his  trade  organization.     The  union  in  New 
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York  City  reported  that  while  the  dispute  was  in  progress  it  paid 
^15,727  in  benefits  to  the  members  involved. 

The  posting  of  "  open  shop  "  notices  in  their  art  departments 
by  the  concerns  affiliated  with  the  National  Association  of  Em- 
])loying  Lithographers  caused  a  general  strike  on  August  12th  of 
the  members  of  the  Lithographic  Artists,  Engravers  and  Design- 
ers' League  of  America  throughout  its  jurisdiction.  In  this  Stat^? 
the  dispute  affected  establishments  in  New  York  city,  Buffalo 
and  Rochester  and  directly  involved  250  Avorkers.  Relative  to 
this  controversy  the  associated  employers  asserted  that  "  the 
national  officers  of  the  artists'  union,  in  June,  1906,  without  ac- 
cepting our  offer  of  conference  or  arbitration,  issued  a  peremptory 
order  declaring  that  their  artists  should  not  be  permitted  to  work 
overtime,  regardless  of  the  amount  of  wage  which  we  were  willing 
to  pay  for  such  overtime  work.  We  sat  quietly  by  while  this 
order  injured  lis  and  tied  up  large  quantities  of  work  in  our  shops. 
Finally,  in  August,  our  patience  became  exhausted,  and  we  told 
the  national  officers  of  the  artists'  union  that  unless  the  anti- 
overtime  order  was  rescinded  at  once  we  should  consider  it  a  hos- 
tile act.  We  received  an  evasive  answer  to  this  letter,  in  which 
the  president  stated  that  the  anti-overtime  order  had  been  con- 
sidered null  for  weeks.  To  test  the  good  faith  of  this  answer 
some  of  our  artists  were  asked  to  work  overtime  the  next  day,  and 
they  refused,  saying  that  it  would  be  contrary  to  the  order  of  the 
national  union,  which  was  still  in  force.  Under  such  circum- 
stances, therefore,  surrounded  by  hostilities  and  evasions,  and 
duplicity,  we  declared  the  ^  open  shop '  against  the  artists."  The 
League  of  artists,  engravers  and  designers  reported  that  the  over- 
time issue  raised  by  the  employers  was  merely  a  pretext  to  de- 
stroy the  union.  It  stated  that  the  rule  against  overtime  work 
had  been  abrogated  and  that  many  of  its  memlx^rs  were  working 
( xtra  time  when  the  strike  began.  A  memlxT  in  Chicago,  said  the 
union,  who  evidently  had  not  hoard  of  the  order  nullifying  the 
rule,  had  declined  to  perform  work  after  regular  hours,  and  then 
oaiue  the  edict  of  the  employers  in  reaard  to  the  "  open  shop." 
TIu^  niomlxTs  of  the  Le«ngnc  were  working  47K>  hours  per  week 
at  the  time,  the  controversy  opc^nod,  and  then^fore  they  did  not 
have  any  grievance  as  to  labor  hours.     When  in  "May  the  press- 
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men,  transferrers  and  provcrs  insisted  upon  the  observance  of  a 
48-hour  working  week  the  artists  stated  they  considered  that  the 
time  for  such  demand  was  not  propitious  and  they  consequently 
urged  against  it.  Their  advice  proving  futile  they  withdrew 
from  the  Central  Lithographic  Trades  Council,  and  on  May  2l!?t 
submitted  to  the  employers  the  form  of  a  projected  trade  agree- 
ment, to  remain  in  effect  for  five  years.  This  provided  that  "  the 
discharge  from  their  present  positions  of  non-members  now  actu- 
ally employed  is  not  required.''  It  also  regulated  overtime  work, 
stipulating  that  for  such  labor  the  com}-)ensation  should  be  "  at 
the  rata  of  one  and  one-half  times  the  recrular  rate,  regardless  of 
the  number  of  hours  worked  duriuc:  the  week  in  which  the  day 
falls  on  which  overtime  was  worked,"  and  that  ^^  all  time  worked 
on  Simdays  and  on  legal  holidays  shall  be  paid  for  at  twice  the 
regular  rate."  The  apprenticeship  question  was  regulated  in 
this  manner:  "In  art  departments  in  which  there  are  regularly 
employed  from  one  to  six  journeymen  artists,  engravers  and 
designers,  all  counted  together,  there  may  be  not  more  than  one 
apprentice;  from  seven  to  twelve  journeymen,  not  more  than  two 
apprentices;  from  thirteen  to  eighteen  journeymen,  not  more 
than  three  apprentices ;  and  so  on  in  like  ratio."  The  employer3 
refused  to  enter  into  any  agreement  with  the  League.  When  this 
report  closed  the  strike  of  the  artists,  ensrravers  aiid  desiimers  was 
still  in  progress.*  The  League's  side  of  the  controversy  is  as 
follows : 

"The  League  was  organized  in  1901  and  in  June,  1J)06,  included  in  its 
menil>or-bip  95  per  cent  of  the  lithographic  artists  of  the  United  States  and 
Canaila.  It  never  made  any  formal  demands  upon  the  employers  in  the 
United  States.  It  entered  into  a  defensive  alliance  with  five  other  unions  in 
the  lithographic  trade  in  Febniarj',  1904,  after  learning  that  the  employing 
lithographers  of  the  United  States  had  formed  an  organization.  In  March, 
1904,  the  employing  lithographers'  organization  demanded  that  the  allied 
unions  enter  into  arbitration  agreements  with  them.  The  unions  refu^ied  on 
the  ground  that  this  would  open  to  arbitration  and  change  conditions  they 
had  secured  in  the  past.  The  employers  locked  out  all  the  union  members  in 
March,  1904.     The  struggle  lasted  four  weeks,  after  which  time,  through  the 


♦  On  Anpust  1,  1007,  while  theso  pncps  were  pns«?1nir  throiicrh  tlio  hnnds  of 
the  pHntprs.  the  Advisory  Board  of  th(*  Lithoirraphlr  Artl'«t<i.  Fn.rravc^r'^  nnd 
DcsIkVpfs'  Loaen*^  of  America  closod  tho  contrnvrr-v  aiid  iirmd  tln»  un'inlMTs  who 
were  thPn  on  strikp  to  rotnm  to  w-.t-u  on  th'^  oniMiMvor^'  tcrmy.  On  tli"  above 
date  124  members  were  on  tho  strlkt'  rolls  in  tlil^  Rtnto  —  Ctr^  in  \ow  York  Otty, 
43  in  BnflPalo,  and  16  in  Rochpster.  When  tho  dispute  ended  It  was  roportod  bv 
the  officials  of  tho  National  oriranizalion  thai  flit»  airirr^'uate  «;inn  oxnontbul  in 
Btriko  bpneflts  in  New  Yorlc  Titv  ninoiintrd  to  $:ir...'iO.  in  Buffalo  $ls.644,  nnd 
In  Rochester  $7,314  — a  total  of  .$r.0.n07. 
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intervention  of  the  National  Civic  Federation,  an  agreement  was  entered  into 
between  the  allied  unions  and  the  associated  employers  for  one  year,  guaran- 
teeing the  continuance  of  the  conditions  which  existed  before  the  struggle 
began,  and  agreeing  to  submit  all  new  questions  to  arbitration.  This  agree- 
ment, with  slight  changes,  was  renewed  the  following  year.  In  April,  1906, 
an  agreement  was  drawn  up  between  the  allied  unions  and  the  associated  em- 
ployers, but  it  was  rejected  by  the  membership  of  the  unions.  The  union  of 
pressmen,  transferrers  and  provers  then  decided  to  demand  an  eight  hour  day, 
and  the  League  withdrew  from  the  alliance  of  unions.  A  new  association  of 
employing  lithographers  was  formed,  with  the  'open  shop'  principle  as  its 
cardinal  feature.  The  union  of  pressmen,  transferrers  and  provers  demanded 
the  eight  hour  day,  were  refused,  and  went  on  strike  in  all  association  shops, 
and  some  others,  on  August  2,  1906.  On  August  12th  an  '  open  shop '  notice 
was  posted  in  the  art  departments  of  all  association  shops,  to  the  ^ect  that 
any  man  who  worked  under  it  would  be  understood  to  have  agreed  to  non- 
union conditions.  All  members  of  the  League  ceased  work  at  once.  All  men 
who  went  back  to  work  subsequently  were  required  to  resign  from  their 
union,  on  a  printed  form,  which  was  sent  to  union  headquarters  by  the  em- 
ployers by  registered  mail,  and  no  man  who  so  resigned  was  permitted  to 
continue  giving  financial  assistance  to  his  fellows  still  unemployed,  on  pain 
of  discharge.  The  principles  underlying  the  struggle  remain  unaltered;  the 
employers  refusing  to  employ  any  union  men,  and  the  union  men  refusing  to 
return  to  work  under  non-union  conditions.  One  large  association  shop  with- 
drew from  the  Association  in  January,  1907,  and  has  since  been  operating  as  a 
union  shop  under  agreement  with  the  League.  About  half  of  the  men  at  first 
locked  out  have  been  placed  at  work  in  independent  establishments,  to  which 
lithographic  work  has  gravitated,  in  the  inability  of  the  association  estab- 
lishments to  handle  it." 

But  to  revert  to  the  dispute  of  the  pressmen,  transferrers  and 
provers  and  the  lithographic  stone  and  plate  preparers.  Their 
strike  continued  with  unabated  vigor  for  nearly  ten  months,  dur- 
ing which  period  the  employers  declared  that  it  was  not  necessary 
10  close  their  establishments,  as  they  had  found  a  sufficient  num- 
ber of  men,  some  of  whom  had  deserted  from  their  unions,  while 
others  were  non-members,  to  keep  their  plants  in  operation.  In 
March,  1907,  the  Lithographers'  Intematioijal  Protective  and 
Beneficial  Association  modified  the  demand  for  the  shorter  work- 
ing week,  suggesting  that  the  weekly  labor  hours  be  gradually 
reduced  to  48.  It  proposed  that  the  men  "  go  back  to  work  at 
51  hours,  with  one  hour  off  January  1,  1908,  the  48  hours  to  go 
into  effect  July  1,  1908.''  The  union  also  designed  a  five- 
years'  agreement,  with  a  plan  for  the  adjustment  of  all  differences 
by  arbitration,  and  it  provided  that  "  all  positions  be  filled  by 
members  of  the  L.  I.  P.  and  B.  A.,  and  all  vancancies  in  the 
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future  to  be  filled  by  members  of  that  association,  unless  that 
association  is  unable  to  furnish  competent  men  with  reasonable 
promptness." 

A  lithographic  company  in  New  York  City  signed  this  agree- 
ment with  the  local  union,  which  subsequently  stated  that,  al- 
though it  had  positive  assurances  that  the  establishment  would 
be  conducted  under  "  closed  shop  "  conditions,  in  accordance  with 
the  provisions  of  the  compact,  the  company  had  broken  the  agree- 
ment by  refusing  to  discharge  non-union  employees  and  re-engage 
its  old  workmen.  The  local  union  stated  that  it  appealed  to  the 
general  officers  of  the  international  association,  that  the  latter  de- 
cided in  favor  of  the  company  and  filled  the  vacant  places  with 
members  of  subordinate  associations  outside  of  the  metropolis. 

While  the  dispute  was  impending  in  the  summer  of  1906  the 
State  Mediator  of  Industrial  Disputes  made  an  unsuccessful 
effort  to  effect  an  adjustment  of  the  difficulty.  A  conference  was 
held  on  August  1st,  but  as  the  union  committee  did  not  have 
power  to  make  an  absolute  agreement,  and  as  the  relations  between 
the  two  parties  were  so  strained  nothing  could  be  accomplished 
by  the  mediator.  Some  time  after  the  beginning  of  hostilities? 
the  National  Civic  Federation  offered  its  services  to  mediate  be- 
tween the  contending  parties,  but  the  employer?'  association  de- 
clined the  proffer.     The  Lithographic  Foremen's  Club  of  New 

York  City  also  offered  to  act  as  intermediary  in  order  to  bring 

> 

about  a  settlement  of  the  disputed  questions,  which  offer  was  also 
refused  by  the  associated  employers  on  the  ground  that  any  possi- 
bility of  a  conference  ended  when  the  offer  of  arbitration  was  ex- 
tended to  the  union's  national  officials  in  August  "  and  answered 
by  the  calling  of  a  strike  of  our  employees."  * 

*  On  May  23,  1907,  tli«  announcement  was  made  by  the  LIthograpbers*  Inter- 
national Protectlye  and  Beneficial  Association  that  It  had  been  decided  by 
referendnm  vote  to  discontinue  the  strike.  Similar  action  was  taken  by  the 
International  Association  of  Lithographic  Stone  and  Plate  Preparers.  Officials 
of  these  unions  reported  that  when  their  members  applied  for  re-employment 
they  were  required  to  affix  their  signatures  to  printed  forms  stating  tnat  they 
had  severed  their  connection  with  the  trade  organizations  before  they  could 
return  to  work.  The  metropolitan  unions  have  Informed  the  Bureau  that  upon 
the  close  of  the  dispute  they  notified  the  establishments  that  had  conceded  the 
48-hour  week  that  tney  were  at  liberty  to  return  to  the  53-hour  rule,  but  that 
serenteen  of  these  firms  had  replied  that  they  preferred  to  conduct  their  shops 
upon  the  48-hour  basis.  In  New  rork  City  the  union  of  pressmen,  transferers  and 
prorers  reported  that  It  disbursed  $132,818.22  in  strike  benefits  during  the 
pendency  of  the  dispute,  and  for  a  like  purpose  the  organization  of  stone  and 
plate  preparers  stated  that  It  expended  $24,180.  At  the  cessation  of  hostilities  the 
employers'  association  issued  a  statement  saying,  among  other  things,  that  "  the 
struggle  has  been  waged  by  both  sides  with  unusual  vigor  and  steadfastness  of 
purpose,  and  It  can  be  said  with  all  fairness  that  the  union  has  conducted  its  side 


IV. 

XOTES  OX  INDIVIDUAL  DISPUTES. 

The  following  })ag't\^  coiitaiu  notes  or  brief  narratives  concern- 
ing twenty-one  disputes^  namely,  the  twenty  in  which  there  was 
personal  iiilerveutiMn  l)v  a  rej.)resentative  of  the. Bureau  of  ]\le(lia- 


of  the  dispute  with  tactics  which  are  unusual  for  the  latter-day  labor  union. 
Little  or  no  violence  has  marked  Its  progress,  and,  although  the  purposes  lor 
which  the  strike  was  called  were  unjust  and  unfair  berond  measure,  neverthe- 
less the  strike  has  been  conducted  with  methods  which  have  been  comparatively 
clean." 

In  May,  1007,  Jobau  Ilnerlng  and  August  Kurzdorfer,  lithographic  artists  from 
Germany,  landed  nt  the  Port  of  New  York  and  were  detained  by  the  Immigration 
authorities  on  a  charge  of  Illegally  entering  the  United  States  under  contract  with 
the  American  LItho;,'raj)hlc  Conipnny  of  New  York  City,  a  concern  whose  work- 
men were  then  on  strike.  Represented  by  coiinsel  the  aliens  appeared  before  a 
special  board  of  Inquiry.  eonsI>ting  of  Inspectors  I'arbnry  (chairman),  Paul  and 
Converse,  on  May  2*i  to  chow  r.-nise  why  tbey  should  not  be  deported  under  the 
Allen  •  Cent  met  Labor  Law.  They  admitted  that  they  had  come  to  the  United 
States  under  contract,  but  their  counsel  produced  witnesses  to  show  that  they 
were  entitled  to  land  on  the  grounds  (1)  that  tlioy  were  arilst«!  within  the  mean- 
ing of  the  statute,  and  (2)  that  there,  were  not  at  the  time  any  nnemployed 
lithographic  artists  In  this  country.  Kurzdorfer  testified  that  he  drew  sm&ll 
lithographic  pictures  with  a  pen  on  stone,  and  that  for  five  years  he  had 
attended  an  art  school  at  Nlerburg,  Germany.  Haerlng  testified  that  he  too  was 
n.  lithographic  artist  and  that  he  was  going  to  the  American  Lithographic  Com- 
pany, whose  representative  had  engaged  him  for  one  year  at  a  salary  of  f.So  per 
week,  telling  him  that  there  were  no  lithographers  for  miniature  pictures  In  the 
United  States.  Tn  Germany  he  stated  that  he  had  had  twenty  years*  experience 
at  his  trade  and  received  thirty-two  marks  ($7.76)  per  week,  which  was  about 
the  highest  wages  nald  there  for  that  class  of  work.  He  said  he  belonged  to  a 
union  of  his  trade  In  Germany,  and  that  If  he  had  known  there  was  a  strike  In 
the  United  States  he  would  not  have  come  here,  It  having  been  represente<l  to 
him  that  employing  lithographers  were  unable  to  secure  compet<»nt  persons  to 
perform  the  kind  or  work  he  was  expected  to  do. 

In  the  Interest  of  the  aliens  evidence  was  adduced  to  the  efTect  that  some  of 
the   leading  European    artists  had   executed   works   of  art  on  lithographic  stones. 
Several    persons    gave    testimony    In    behalf    of    the    detained    men.      Henry    W. 
Kupfer,    superintendent    of    the    art    department    of    the    American    Lithographic 
Company,    testified    that    the   company    had    but   ten   lithographic   artists   when   It 
could   use   to  advantage  twenty  or  twenty-five.     The  same  condition  In  securing 
men  had  existed  for  three  or  four  years,  and  that  to  meet  this  situation  the  concern 
found  It  necessafy  to   Import  artists.      Early   In   1907  It  sought  Information  from 
the  Department  of  Commerce  and  Labor  as  to  how  this  could  be  done,  and  the 
Commissioner  General   of   Immigration   had  Instructed   the  company   that  It  must 
demonstrate   to  the   Immigration   authorities   that   labor  of  a   similar  kind   unem- 
ployed   was   unavailable  In   this   country   before   It   could   enter  into   contract  with 
alien   workmen.      Olln    D.    Gray,    President   of   the  Gray   Lithograph   Company    of 
New  York,   swore  that   '*  we  have  been  utterly  unable  to  get  any  artists  of  that 
character,    although   for  the   past   three  or   four  years    we  have   tried   In   vain  to 
secure  them   In  this   country.      We  have  repeatedlv  been  compelled  to  decline  to 
accept  orders  requiring  the  high  grade  of  work  demanded  and  had  to  let  them 
go  anroad."     He  said  the  hlcrhest  grade  of  work  paid  the  largest  profits.     Witness 
considered  a  lithographic  artist  an  artist.     A  majority  of  them,  he  stated,  have 
not    had    a    very    thorough    training.      "  I    had    applied    frequently    to    the   nnlon 
prior  to   1906,"   he   continued,    "  and   was  told    that    not   a  single   man,    eren   of 
the  poorest  quality,   was  out  of  employment,   and   that   we  must  look   elsewhere 
than  the  union   to  fill  our  requirements."     Concluding  he  testified  that  he  knew 
there  were  no  lithographic  artists  to  supply  the  demand,  because  he  had  thoroughly 
-advertised  for  them,  sent  emissaries  to  other  cities  in  quest  of  them,  and  frultlesaly 
made  efforts  of  all  kinds  to  secure  such  men.     Replying  to  a  question  by  counsel 
for  the  union  he  said  that  a  union  member  would  not  receive  employment  unless 
lie  resigned  from  his  organization. 

The  principal  witness  against  the  detained  aliens  was  Richard  Kltchelt,  National 
President  of  the  Llthoeraphlc  Artists,  Engravers  and  Designers'  League  of 
America,  who  gave  testimony  concerning  the  strike  then  In  progress  and  pre- 
sented reasons  why  the  two  men  should  be  deported.  Mr.  Kltcnelt,  who  nad 
had    fifteen    years*    experience   as   a    lithographic   artist,    regarded   the   aliens  as 

[142] 
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tion  and  Arbitration  (cf.  tabular  summary  of  these  in  Chapter  I) 
and  the  strike  of  painters  and  decorators  in  New  York  City,  which 
was  one  of  the  leading  disputes  of  the  year,  and  in  which  the 
strike  was  undertaken  to  annul  an  arbitrator's  decision  rendered 
on  previous  joint  submission  of  the  parties. 


artisans,  not  artists.  •'  We  do  not,"  he  declared,  "  consider  ourselves  artists  in 
the  sense  In  which  the  painter  of  great  pictures  would  be  called  an  artist,  for 
the  reason  that  a  lithographic  artist  does  not  create  anything.  He  merely  re- 
produces that  which  some  one  else  has  drawn."  The  cause  of  the  strike,  he  said, 
was  the  **  open  shop,"  which,  "  as  It  has  been  understood  by  members  of  the 
organization,  is  a  shop  In  which  no  members  of  the  orgnnization  arc  eniplovod. 
It  means  the  employment  of  non-union  labor.  The  American  lilthographic  Com- 
pany reftised  to  employ  a  considerable  number  of  our  members  who  were 
formerly  their  employees  for  the  reason  that  these  former  employees  belong 
to  our  organization."  Mr.  Kltchelt  testified  that  the  highest  pay  .  of 
lithographic  artists  in  this  country  is  $60  per  weelc.  Verv  few  get  $50.  but 
a  good  many  receive  $35.  Fifty  per  cent,  get  more  than  $25.  His  union,  he 
said,  had  about  960  members,  240  of  whom  were  then  out  of  emplovment  owing 
to  the  strike.  Relative  to  stipple  artists,  men  that  do  the  kind  of  work  the 
aliens  who  were  brought  Iq^  under  contract  were  expected  to  perform,  he  8tate<l 
that  "  there  are  approximately  100  membors  who  do  that  particular  class  of 
work,  and  an  additional  number,  I  should  say  approximately  thirty,  who  do  It 
Incidentally,  but  not  as  a  specialty.  There  are  130  men  who  are  capablo  of 
doing  the  work  to  a  complete  extent  out  of  employment  at  the  present  time. 
There  are  more  than  sufficient  artists  In  the  country  at  the  present  time  to  do 
the  lithographic  work  which  the  lithographic  business  requires  at  the  present 
time:  but  If  the  lithographic  employers  at  the  present  time  were  to  hire  the 
number  of  workmen  which  they  formerly  had  and  they  wLshed  to  re-establish 
the  number  of  workmen  In  the  plants  which  they  formerly  had  there  would  not 
be  a  sufficient  number  to  supply  them.  In  other  words,  there  would  not  he 
sufficient  workmen  to  supply  these  firms  in  which  there  Is  a  strike  with  their 
prior  number  of  workmen  were  they  to  require  all  at  the  present  time."  Ques- 
tioned by  counsel  for  the  aliens,  witness  said  he  was  a  member  of  the  advisory 
board  of  his  oreanlzatlon  which  had  Issued  a  circular  reading:  "  The  number  of 
thofie  who  have  been  '  scabbed  '  Is  only  a  small  percentage  of  those  who  were 
out:  and  the  employers'  own  figures  show  that  the  number  of  men  they  lack  In 
the  art  departments  Is  actually  greater  than  the  whole  number  now  out;  so  that 
were  the  strike  to  be  settled  to-morrow  there  would  not  be  enough  men  to 
supply  all  vacancies." 

Several  witnesses,  former  employees  of  the  American  Lithographic  Company, 
testified  that  they  could  do  the  work  required;  that  they  were  then  on  strike  and 
out  of  employment. 

The  hearing  closed  on  May  3.  when  Inspector  Paul  moved  the  exclusion  of  the 
aliens  before  the  board  as  coming  to  the  United  States  In  violation  of  the  Allen 
Contract  Labor  Law,  prefacing  his  motion  with  these  remarks:  **  The  counsel 
for  the  aliens,  contending  that  they  are  artists,  seeks  their  admission  on  that 
ground.  I  am  not  satisfied  of  the  fact  that  they  are  artists,  and  there  appears 
to  be  a  vast  difference  of  opinion  by  men  who  are  eniployed  In  like  avocations 
as  regards  the  proper  appellation  In  fhat  connection.  If  artists.  In  my  oplnloii, 
a  numerous  portion  of  skilled  craftsmen  would  come  under  that  heading  and  cate- 
gory. The  counsel  for  the  aliens  seeking  admission  contends  that  like  employed 
persons  are  not  to  be  found  In  the  United  States  at  this  time.  There  seems  to  be 
a  preponderance  of  testimony  In  support  of  the  contention  of  the  union  to  the 
effect  they  have  men  who  are  at  this  time  out  of  employment,  capable  of  doing 
the  class  of  work  expected  and  demanded  of  these  aliens.  Therefore,  not  belnar 
satisfied  with  the  contention  of  the  aliens,  by  counsel,  that  they  are  artists,  and 
believing  that  there  are  men  of  this  class  of  craftsmen  unemployed  In  the  United 
States  at  the  present  time,  I  feel  justified  In  movlntr  their  exclusion."  This 
motion  was  unanimously  carried,  and  Haerlng  and  Kurzdorfer  were  ordered 
deported.  From  this  rnllnsr  they  appealed  to  the  Secretary  of  Commerce  and 
Labor,  who  to  obtain  a  nillng.  submitted  the  record  In  the  case  to  the  Depart- 
ment of  Justice.  On  Jnne  IRth  the  Attorney-General  rendered  an  opinion 
favorable  to  the  aliens,  and  Assistant  Secretary  Laurence  O.  Murray,  of  the 
Department  of  Commerce  and  Labor,  on  June  19th  notified  the  Commissioner  of 
Immigration  at  EUlg  Island  that  '*  the  Department  accordlnglv  sustains  the 
appeal  of  said  lithographers  and  directs  that  they  shall  be  formally  landed." 

Following  is  the  text  of  Attorney-General  Bonaparte's  opinion: 
*'  It    appears    from    the    testimony    taken    at    the    hearlnsr    that    the    allen«»    In 
question,  Angast  Korzdorfer  and  John  Haerlng,  are  lithographic  artists  and  natives 
of  Germany  who  are  coming  to  this  country  in  pursuance  of  a  contract  of  em- 

8 loyment 'entered -into   by   them    with    the   American   Lithographic   Company    of 
few  York.     The  company,  through   an  agent  abroad,  prepaid  their  passage  and 
agreed  to  employ  them  for  a  period  of  one  year  at  a  stlpnlared  weeklv  snlnry. 

*•  Unless  saved  by  an  excepting  clause,  or  a  proviso,  thra  contract  Is  squarely 
within  the  prohibition  of  the  statutes  referred  to.     While  this  was  not  denied  by 
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amsterdam  latch  hebdlb  ksitter8. 

On  May  17  the  latch  needle  knitters  in  several  of  the  Amster- 
dam knitting  mills  went  out  on  strike,  for  an  increase  in  wagea 
of  2y2  cents  per  hour,  or  from  $1.50  to  $1.75  per  day.  The  strike 
actually  started  in  the  mill  of  the  Blood  Knitting  Company  but 

the  appellants,  it  is  insisted  in  their  behalf  that,  under  the  first  proriao  of  section 
6  of  the'  act  of  February  26,  1885  (supra),  and  the  second  and  third  provisos  of 
section  2  of  the  act  of  March  8,  1903  (supra),  they  should  be  admitted. 

"  The  material  part  of  section  5  of  the  act  of  1885  reads  as  follows:  *  Provided, 
that  skilled  labor  for  that  purpose  cannot  be  otherwise  obtained;  nor  shall  the 
provisions  of  this  act  apply  to  professional  actors,  artists,  lecturers,  or  singers, 
nor  to  persons  employed  strictly  as  personal  or  domestic  servants/ 

'*  IJnIess  then  It  can  be  shown  that  these  alliens  are  artists  within  the  meaninc 
of  the  statutes,  or  that  skilled  labor  of  like  kind  unemployed  cannot  be  founa 
In  this  country  the  appeal  must  be  dismissed.  A  decision  upon  either  point  in 
favor  of  the  aliens  would  entitle  them  to  admission. 

**As  the  appeal  should  clearly  be  sustained  on  the  second  trround  upon  tUe 
evidence  submitted,  I  deem  it  unnecessary  to  determine  whether  the  appellants  are 
artists. 

*'  On  the  former  point  the  evidence  is  so  free  from  contradiction  that  were  the 
case  belnff  tried  by  a  Jndge  and  Jury  the  court  would  be  obliged  to  direct  a  verdict 
for  the  aliens.  Their  counsel  at  the  hearing  before  the  Boat^  of  Inquiry  called 
officers  of  five  different  lithographic  companies  to  testify  to  the  scarcity  of  lltho- 

fraphic  artists  In  this  country.  Henry  W.  Kupfer,  Superintendent  of  the  art 
rawing  department  of  the  American  Lithographic  Company,  testified  that  he  had 
been  for  four  years  In  charge  of  that  department,  and  that  during  all  that  time 
part  of  his  duty  had  been  to  hire  lithographic  artists;  that  while  his  company 
could  use  to  advantage  twenty  or  twenty-five  artists,.  It  had  only  ten.  He  further 
testified  that  for  three  or  four  years  there  had  been  the  same  dnBculty  In  securlngp 
men  to  do  this  work.  It  also  appears  from  his  testimony  that  the  companv  In 
the  belief  that  to  meet  this  situation  It  was  necessary  to  bring  men  in  from 
abroad,  applied  early  In  1907  to  vour  department,  to  know  how  this  might  be 
done.  The  Commissioner  General  of  Immigration  suggested  that  before  any 
steps  were  taken  looking  to  the  importation  of  labor.  It  was  advisable  to  demon- 
strate to  the  satisfaction  of  the  authorities  that  no  labor  of  like  kind  unemployed 
was  available  in  this  country.  In  accordance  with  his  suggestions  advertise- 
ments were  Inserted  three  times  a  week  for  four  weeks  In  twelve  newspapers  of 
general  circulation  In  the  eight  cities  where  It  seemed  most  likely  that  lithographic 
artists  could  be  secured.  There  were  thirty-two  answers  to  these  advertisements. 
No  personal  applications  were  made,  and  the  company  did  hot  secure  a  single  litho- 
graphic artist  as  a  result  of  its  efforts.  The  reasons  why  none  of  the  thirty-two 
who  communicated  with  the  company  were  selected  are  clearly  and  satisfactorily 
explained  in  the  record  you  have  submitted  for  my  consideration.  The  company 
thereupon  entered  into  contract,  above  referred  to.  with  Kuradorfer  and  Haering, 
informing  the  Commissioner  General  of  Immigration  of  the  fact,  and  of  the  date 
upon  which  the  aliens  would  reach  New  York  In  order  that  a  test  case  might  thus 
be  made. 

"  Olln  D.  Gray,  President  of  the  Gray  Lithograph  Company,  testified  thnt 
he  had  been  for  twenty-two  years  In  the  business,  and  that  for  three  or  four 
years  past  he  has  been  unable  to  get  a  suflaclent  number  of  lithographic  artists, 
and  as  a  result  hns  been  repeatedly  forced  to  decline  to  take  orders  requiring  a 
high  grade  of  workmanship.  These  orders  have  then  been  placed  abroad.  His 
companv  had  advertised  In  every  eastern  paper  and  had  applied  to  the  National 
Lithographic  Artists,  Ensrravers  and  Designers'  League,  the  trades  union  of  the 
craft,  without  getting  relief.  Mr.  Gray  further  testified  that  he  had  sent  emle- 
sarles  to  different  cities  In  the  TTnited  States  to  secure  men,  without  getting 
relief.  While  he  admitted  his  unwillingness  to  employ  union  men  he  testified 
that  there  were  no  union  men  unemployed  to  do  the  work  he  wanted. 

"  J.  L.  Ketterllnus,  President  of  the  Ketterllnns  Lithograph  Manufacturing 
Company,  testified  that  he  had  been  unable  to  secure  the  number  of  lithographic 
artists  he  needed  for  five  years  back. 

"  W.  P.  Powers.  President  of  the  W.  F.  Powers  Lithograph  Company,  testuted 
that  he  had  been  obliged  to  refuse  work  because  he  could  not  get  men. 

"  C.  W.  Frailer  testified  to  the  same  effect. 

••All  of  these  witnesses  swore  that  the  demand  for  high  grade  lithographic  work 
was  constantlv  increasing  In  this  country.  The  work,  however,  has  been  going 
abroad  because  the  lack  of  skilled  llthofirraphlc  artists,  according  to  the  statements 
of  these  witnesses,  prevents  Its  being  done  In  this  country. 

••Counsel  for  appellants  has  also  put  In  evidence  a  report  of  the  Bnpeau  of 
Statistics  showing  that  the  value  of  lithographic  Importations  has  Increased  from 
under  $9.*>0.000  for  the  fiscal  year  ending  June  80,  1898.  to  approrlmately 
$2,700,000  for  the  last  fiscal  year.  This  development  has  been  gradual  and 
steadv,  every  year  showing  an  Increase  over  the  year  before,  and  the  figures  for 
the  first  nine  months  of  the  current  fiscal  year  snow  a  still  further  increase. 
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quickly  spread  to  the  others  and  was  extended  after  the  17th 
60  that  within  a  day  or  two  all  of  the  knitting  mills  in  Amster- 
dam were  involved,  all  of  the  knitters,  to  the  number  of  250, 
being  on  strike.  Their  suspension  of  work  gradually  aflPected 
other  departments  of  the  mills  until  finally  about  1,200  other 

"Tills  testlmonv  as  to  tli«  scarcity  of  labor  Is  practically  uncontradicted. 
Connsel  for  the  Lithographic  Artists,  Engravers  and  Designers'  Leagne  attempted 
to  show  that  the  difficulty  In  securing  men  was  due  to  a  strike,  which  had  been 
declared  In  August,  1906.  This  Idea  Is  negatived  by  the  statements  of  the 
witnesses  above  referred  to,  to  the  effect  that  the  shortage  existed  for  several 
years  prior  to  the  time  the  strike  was  declared.  Nowhere  In  the  record  is  there 
a  scintilla  of  evidence  even  tending  to  contradict  this. 

*•  Richard  KItchejt,  President  of  the  National  Lithographic  Artists,  Engraven  • 
and  Designers*  League,  testified  that  there  were  about  240  members  of  nls  or- 
ganisation unemployed  In  the  United  States  and  that  this  was  a  sufficient  number 
to  fill  all  vacancies  and  to  meet  the  demands  of  the  lithographic  business.  Counsel 
for  the  aliens  then  put  In  evidence  a  circular  Issued,  with  the  knowledge  of  Mr. 
Kltchelt  by  the  National  Advisory  Board  oT  the  Lithographic  Artists,  Engravers 
and  Designers'  League,  of  which  he  admitted  he  was  the  head,  which  ran  In  part 
as  follows:  *The  employers*  own  figures  show  that  the  number  of  men  they 
lack  In  the  art  departments  Is  actually  greater  than  the  whole  number  now 
out,  so  that  were  the  strike  to  be  settled  to-morrow  there  would  not  be  enough 
men  to  fill  all  vacancies.'  ,         ,         ,v  _.^     ^         w      ^     -•      wi  *.  *. 

"  In  view  of  this  statement  with  his  authority  by  a  board  of  which  he  was 
the  head,  his  testimony  to  the  contrary  Is  entitled  to  but  little  weight. 

"  I,  therefore,  advise  you  that  the  record  you  have  submitted  shows  beyond  any 
reasonable  doubt  that  there  are  not  In  the  country  at  this  time  a  sufficient  number 
of  lithographic  artists  employed  and  unemployed  to  meet  the  demands  of  the 
business?  The  decision  of  the  Board  of  Special  Inquiry  should,  therefore,  be  re- 
versed and  the  aliens  admitted." 

Preftldent  Samuel  Gompers.  of  the  American  Federation  of  Labor,  has  entered 
an  emphatic  protest  against  the  foregoing  opinion  of  Attorney-Genernl  Bonaparte. 
Mr  Oompers  writes  In  the  American  Federationist  for  August,  1907,  that  this 
case  Is  of  great  Importance  fo  all  labor.  The  law  enacted  to  protect  the  American 
standard  of  life  of  our  workmen  from  being  undermined  by  contracting  and 
bringing  to  this  country  strike-breakers  to  defeat  the  honest  and  Just  aspiration 
of  America's  tollers,  will  not  be  permitted  to  stand  without  most  emphatic 
SrottsT  ThI  onlnioi  of  the  Attorney-General  Is  far-fetched  and  entirely  out  of 
harmony  with  tte  spirit  and  purpose  of  the  Antl-Allen  fj^^tract  Labor  Law.  Thj 
law  will  be  upheld  and  If  necessary  made  more  effective."  President  Gompers 
declares  that,  although  the  Lithographic  iCrtlsts,  Engravers  aS^^Deslgne™*  League 
of  An^rlca  ••  Is  unafflllsted  with  the  American  Federation  of  Labor  we  helleved 
that  the  matter  Involved  the  Interests  of  all  labor,  and  therefore  determined  to 
act  In  thrmatter.  We  Intended  to  confer  with  the  Secretary  of  J'^mmprce  and 
Labor  In  regsrd  to  It,  but  Mr.  Straus  had  already  gone  on  a  tour  of  Inspection  of 
the  orinclnal  ^^^^^^  Immlgrstlon   stations.      We  had   an   engagement   with 

fS^reta??  of  War  Taf t  to  brlM^^  attention  ^certain  other  labor  grievances  and 

Ind^entllly  related   to  him  W  opinion   and   the   evil   results 

which   would^^^^^^^  should   It  be   permitted^  to   stand.     He   giffirejted 

we  writ^  him  all  the  iTacts  In  the  case,  which,  with  the  assistance  of  President 
Kltchelt,  we  immediately  did  in  the  following  letter: 

"Office  of  the  American  Federation  of  Labor, 

"  Washington,  D.  C,  July  2,  1907. 

"  Hon.  William  H.  Taft, 

"Secretary  of  War,    _    _ 
"  Washington.  D.  C. 

"Sir:  During  the  interview  with  you  to-day,  I  called  your  attention  to  the 
opinioi  reSdeAd  by  the  Attorney-General  in  the  e^se  of  two  aliens  Aiigust 
SRirBdofer  and  John  R.  Haering,  and  under  which  the  decision  of  the  Board  of 
Bp"lal  Innulrv  at  Ellis  Island,  for  the  deportation  of  these  men,  was  reversed 

""""/onYv^ea^lTed  S^fhTscase  a  day  or  so  ago.  The  Secretary  of  Commerce  and 
Labor,  Hon.  Oscar  8.  Strans,  is  not  In  the  city,  and  as  '  ]earoed  he  Is  out  on  a 
tour  of  Inspection  of  the  Pacific  coast,  I  therefore  could  not  avail  myself  of 
bXrimr  the  matter  to  his  attention.  After  briefly  reciting  the  case  to  you,  I 
Mk^yonr  advice  In  regard  to  the  matfer.  and  you  suggested  my  writing  fo  ytfu 
upon  It.  and  which  I  promptly  do  as  follows:  .  .  _  .  ir«— ^.v#«»  .ti^  t«»i«  » 
*^"  It  appears  that  two  aliens  by  the  names  of  August  Kurzdofer  and  John  R. 
Haering  TUhographlc  stipplers,  were  detained  at ^  the  port  of  New  York  and 
S-^pSf '  deSorted  b V  the  deS^^       of  the  Board  of  Special  Inquiry  as  workmen 

appealed  to  the  Secretary  of  Commerce  and  Labor,  who  referred  the  matter  to 
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ejnplojees  were  rendered  idle.  A  representative  of  the  Bureau  of 
^Mediation  and  Arbitration  visited  Amsterdam  to  investigate  tho 
dispute  and  tendered  the  services  of  the  Bureau  to  the  parties 
but  without  their  being  accepted.  On  ifay  21  a  meeting  of  the 
employers  was  held,  after  which  Mr.  Blood  of  the  Blood  Knitting 

the  D<?pnrtmeiit  of  Justice,  and  nn  opinion  wfts  rendered  by  the  Attorney-Gtneral, 
of  which  the  enclosed  Is  a  copy,  and  marlted  *  Exhibit  A.' 

"Acting  upon  this  opinion,  tho  Commissioner  of  Immigration,  Mr.  Robert 
Watchorn,  at  the  port  of  New  York,  admitted  the  two  allenn  and  addressed  a 
letter  to  Mr.  Richard  KItchelt,  of  which  the  enclosed  la  a  copy,  and  marked 
'Exhibit  B.' 

*•  We  contend  that  tlie  opinion  rendered,  and  upon  which  the  decision  for  the 
landing  of  these  two  aliens  was  reached.  Is  not  in  accordance  with  the  law,  with 
the  facts  In  the  case,  nor  with  the  evidence  8ul)mltted  and  adduced  before  the 
Board  of  Special  Inquiry  at  the  port  of  Now  York. 

"The  opinion  ana  decision  is  based  on  the  exception  In  the  Allen  Contract 
Labor  Law,  which  permits  the  Importation  of  skilled  labor  uhdor  contract  *  when 
labor  of  like  kind  can  not  be  found  unemployed  in  the  I'nlted  States.' 

**  There  were  at  the  time  these  two  lithographic  stlpplers  wore  Imported,  there 
were  for  many  months  previous  thereto,  and  there  have  been  ever  since,  upwards 
of  240  lithographic  artists  unemployed  In  the  United  States  whom  the  American 
Lithographic  Company  refused  to  employ,  solely  because  they  are  members  of  a 
union.  Many  of  those  240  lithographic  artists  are  as  highly  skilled  as  the  two 
aliens  In  question.     They  are  *  LnUnr  of  a    like  kind/  and  Ihcy  are  unemployed. 

*'  Of  this  large  numl>er  of  unomployod  the  decision  takes  no  cognizance,  although 
their  existence  was  not  controverted  at  the  trial  before  the  Board  of  Special 
Inquiry. 

**  We  can  hardly  believe  it  Is  the  purpose  of  this  decision  to  establish  thnt 
membership  in  a  trades  union  nulllflos  the  standing  of  w^orkmon  under  the  law 
as  '  labor  of  like  kind  unemployed.*  It  is  our  understanding  that  the  Intent  and 
purpose  of  this  exception  to  the  Allen  Contrnct  Labor  Law  Is  to  provide  for  the 
admission  of  skilled  workmen  for  newly  established  Industries,  or  for  Industries 
which  have  grown  with  a  rapidity  In  excess  of  the  possibility  of  educating  work- 
men In  sufficient  numbers  to  supply  the  requirements  for  skilled  help. 

*'  If  It  Is  the  purpose  of  this  decision  to  Ignore  as  *  labor  of  like  kind  ^inem- 
ployed  •  union  members  whom  employers  refuse  to  employ  solely  beoansc  they 
are  members  of  a  labor  organization,  the  law  has  been  given  a  new  Interpreta- 
tion. Wo  desire  to  ask.  Is  this  the  Interpretation  of  the  law  It  Is  the  Intention 
of  this  decision  to  establish?  A  positive  answer  to  this  specific  question  Is 
greatly  desired. 

•*  But  if  the  decision  merely  Intends  to  Imply  that  It  was  not  established  at 
the  trial  that  there  were  not  workmen  sufflcient  for  the  needs  of  the  American 
Lithographic  Company  unemployed,  regardless  of  union  affiliation,  then  we  beg 
leave  to  call  attention  to  various  portions  of  the  evidence  submitted  to  the  Board 
of  Special  Inquiry  showing  that  there  were  large  numbers  of  union  lithographic 
artists  unemployed,  and  that  this  evidence  was  not  refuted. 

"Mr.  Kupfer.  one  of  the  superintendents  of  the  American  Lithographic  Com- 
pany, testified  that  his  concorn,  which  was  the  one  which  was  attempting  to 
Import  the  aliens,  could  use  only  10  or  12  addltionnl  lithographic  stipple  artists 
(see  minutes  of  Board  of  Special  Inquiry,  pnrt  H.  page  27). 

**  Mr.  Kltchelt  for  the  protestants  testified  that  240  men,  of  whom  over  1T>0 
were  stipple  artists,  specialists  at  the  particular  class  of  work  the  two  aliens 
were  imported  to  do,  were  unemployed  (see  minutes,  part  2,  pages  12-13).  This 
testlmonv  of  Mr.  Kltchelt  remained  unrefuted  throughout  the  henrlng. 

*•  The  advice  of  the  Attorney-General  on  the  appeal,  however,  cites  a  paragraph 
which  appeared  on  a  typewritten  sheet  allejred  by  connsel  for  the  aliens  to  he  a 
copv  of  a  circular  the  *  National  Advisory  Board  '  of  the  lithographic  artists* 
•  league  *  had  Issued  as  rendering  Mr.  KItchelfs  evidence  of  the  number  of 
lithographic  artists  unemployed  *  of  little  weight.*  The  paragraph  in  question 
read  as  follows: 

•*  •  The  employers'  own  figures  show  that  the  number  of  men  they  lack  In  the 
art  department'  Is  actnallv  greater  than  the  whole  number  now  out,  so  that 
were  the  strike  to  be  settled  tomorrow,  there  would  not  be  enough  men  to  flu 
all  vacancies  ' 

"  Without  discussing  the  authenticity  of  this  alleged  copy  of  a  supposed  clrrnlar. 
or  the  question  of  the  value  of  a  circular  Issued  to  encourage  union  men  on 
strike.  In  comparison  with  sworn  testimony,  we  submit  that  the  statement  above 
quoted  does  not  In  any  way  contradict  Mr.  KItchelfs  testimony  of  the  nnmber 
of  unemployed,  nor  does  It  have  any  bearing  on  the  question  at  Issne. 

*•  The  American  Lithographic  Company  alone,  not  all  of  the  lithographic  Arms 
In  the  TTnlted  States,  was  endeavoring  to  Import  additional  lithographic  artists. 
Mr.  Kupfer,  representing  the  American  Lithographic  Company,  testified  that 
that  concern  needed  only  12  additional  lithographic  artists.  How  many  the 
other  lithographic  concerns  might  need  can  not  enter  Into  the  qnestlon. 
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Company  met  a  committee  of  the  strikers,  who  were  unorganized 
save  for  a  temi)orary  organization  effected  after  the  strike  began. 
Mr.  Blood  stated  that  the  manufacturers  were  unwilling  to  in- 
crease the  existing  rate  for  time  work  but  suggested  that  piece 
work  be  substituted  for  time  work,  in  which  case  the  manufac- 

'' It  is  fully  established  that  the  number  of  lit?Mgraphic  stipple  artists  required 
^  0^,  ^'"t^f'*c*^n  Lithographic  Company  existed  tin  times  over  unemploued  in 
the  United  States. 

"  Whether  there  would  be  suindent  lithographic  artists  for  all  the  lithographic 
employers  In  the  United  States  If  all  of  them  at  once  sought  to  re-employ  all 
the  men  they  had  locked  out  does  not  enter  into  the  question  at  all.  But,  even 
If  It  did,  such  a  proposition  would  Involve  mere  guess- work,  *  and  It  would  be 
impossible  to  determine  poBltlvely.  until  all  llthogrnphlc  artists  had  actually  been 
employed,  whether  there  were  sufficient  In  the  United  States  to  do  nil  the  work 
that  existed  to  be  dotve.  So  long  as  one  competent  man  nmained  ummployed 
and  willing  to  work,  the  exception  to  the  law  would  remain  without  hearing 
on  the  prohibition  against  importing  alirn  labor  under  contract.  But  the  Ameri- 
can Lithographic  Company  wanted  only  12  men.  and  there  were  100  *  workmen 
of  like  kind  unemployed  In  the  T^nlted  States  '  from  which  to  draw. 

"The  American  Lithographic  Company  attempted  to  import  two  stipple  artists. 
At  the  hearing  before  the  Board  of  Special  Inquiry  four  nnemplovea,  flrst-class 
■tipple  artists,  namely,  Chas.  Wagner,  August  Schroeder,  Frederick  Harder  and 
Herman  Kaufman,  were  placed  upon  the  witness  stand.  All  four  of  these  mon  tosti- 
tled  that  thoy  hnd  been  employed  upon  and  were  cnpable  ofi  doing  flrst-class  stipple 
work,  and  snmples  of  the  work  of  the  first  three  of  them  was  placed  In  evldencu: 
their  ability  as  lithographic  stipple  artists  was  not  chnllencod. 

'•All  four  testified  that  they  were  unemployed  and  that  they  desired 
employment. 

•'All  four  of  these  witnesses  also  testified  that  to  their  personal  knowledge 
there  were  at  that  time  many  flrst-rlass  lithographic  stlpplo  artists  unemploved 
(see  minutes,  part  3,  pages  13,  10,  17,  IP,  10.  20,  22  and  20,  and  part  4.  pages 
1  and  7).  There  wa<»  no  tes^^Iniony  -^resented  In  refntntlon  of  the  statements  of 
these  witnesses  regarding  the  uuml>er  of  first-class  lithographic  stipple  artists 
unemployed  In  the  United  States,  nor  of  their  testimony  that  they  themselvea 
were  unemployed,  desired  employment,  and  were  capable  of  doing  the  kind  of 
work  the  two  aliens  had   been  Imported  to  do. 

"  In  view  of  the  testlmf»ny.  of  the  four  n»en.  It  surely  con  not  be  contended 
that  there  were  *  no  workmen  of  like  kind  unemployed  in  the  United  Stntos' 
to  do  the  work  the  aliens  were  Imported  to  do.  There  was  no  evidence  whatever 
presented  before  the  Bonrd  of  Special  Inquiry  to  show  that  the  aliens  could 
perform  a  higher  class  of  work  thnn  the  four  witnesses  previously  referred  to. 
or  than  the  numerous  other  lithographic  stipple  nrtlsts  It  wns  testified  were 
unemployed.  Indeed,  there  wns  none  offered  to  show  that  their  work  was  of 
even  as  high  a  quality.  The  testimony  showed  only  that  the  two  aliens  made 
miniatures  on  stone  with  a  pen,  a  process  technically  called  llthogrnphlc  ^tlnnle 
work  (minutes,  part  2,  pages  1  and  11).  They  were  shown  to  be,  on  no  evidence 
but  their,  own  testimony,  simply  llthogrnphlc  stipple  artists:  and  that  there  were 
many  such  unemployed  was  amply  shown. 

•*  We  submit  that  the  testimony  oflTered  by  certain  of  the  employers  that  there 
was  a  shortage  of  workmen  at  various  times  prior  to  the  beplnnlng  of  the  '  strike  * 
In  Anirust.  1006.  has  no  relevnncy  whatever  to  the  case  In  hand.  The  question  at 
issue  Is,  were  there  any  unemployed  at  the  time  the  two  nllens  were  imported? 

'*  Tt  may  not  be  amiss  to  give  a  brief  account  of  the  cause  of  the  contest 
between  the  lithographic  artists,  engravers,  nnd  designers'  'lengue*  and  the 
national  association  employing  lithographers,  which  was  Inaugurated  nearly 
eleven  months  ago.  The  employers  were  the  sole  aggressors,  and  though  the 
contest  is  generally  Iraown  as  a  strike.  It  was  Indeed  a  lockout  without  nny  cause 
or  provocation,  and  without  any  purpose  other  than  to  destrov  the  organization 
of  the  workmen:  while  the  men  have  maintained  the  stmgsrle  for  this  long  period 
for  no  other  reason  than  to  preserve  their  right  to  belong  to  any  lawful  organiza- 
tion of  their  choice. 

••  Of  course,  beneath  the  employers'  desire  to  destroy  the  union,  verv  probably  lies 
the  deeper  motive  of  wlshlnir  to  be  free  to  reduce  wages:  and  beneath  the  work- 
men'a  atniggle  lies  their  desire  to  protect  themselves  from  the  wnge  reductions 
and  undesirable  working  conditions.  Yet  it  is  certain  that  the  Injustice  of  the 
attack  ha-d  as  much  to  do  with  the  fight  the  workmen  have  made  as  any 
material  advantage  they  expect  to  derive  from  It.  For,  despite  the  sordldneos 
of  onr  age.  It  remains  true  that  men  will  often  sacrifice  more  for  principle  than 
for  dollars. 

"The  attack  npon  the  nnlon  was  regarded  as  particularly  outrageous  bv  the 
men  for  the  reason  that  they  were  operating  In  perfect  harmonv  with  the 
employem,  had  made  no  demands  and  did  not  contemplate  making  anv.  Indeed, 
the  leagne  never  has,  since  Its  organization  In  1901.  made  any  demands  .whatever 
on  the  empl07«m,  although  It  had  been  compelled  to  defend  Itself  from  a  similar 
attack  !n  19€Mi,  which  it  successfully  resisted  after  foar  weeks'  contest. 
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tnrers  would  pay  the  same  prices  as  prevailed  in  the  Other  knit- 
ting mills  of  the  Mohawk  valley.  The  committee  of  employees 
appeared  to  favor  this  proposition  but  when  it  was  submitted  to 
a  meeting  of  the  strikers  it  was  voted  down. 

Meanwhile  representatives  of  the  strikers  visited  other  mills 
in  the  Mohawk  and  Hudson  valleys  and  found  that  the  prevailing 

"About  AnfiTUst  12,  1906,  the  date  varying  In  different  cities,  the  employers 
In  the  association  posted  *  open  shop '  notices  In  their  art  departments,  stating 
that  all  men  who  remained  at  woric  would  be  considered  to  have  accepted  Its 
conditions.     But  they  went  even  further  than  this.     They  had  resignation  blanka 

Srinted,  and  every  man  who  applied  for  work  was  required  to  sign  one  In 
npUcate,  and  the  employer  himself  sent  It  to  the  union  officers  by  registered  mail. 

^*  Naturally,  no  worker  with  a  spark  of  manhood  in  his  being  would  submit 
to  such  tyranny.  The  men  believed  that  among  the  fundamental  principles  of 
American  liberty  was  the  right  to  organise,  and  they  refused  to  sign  away 
their  liberty  and  their  rights  for  a  Job.  They  saw  the  employers  organized;  they 
demanded  the  same  right  for  themselves,  and  they  refused  to  sign  themselves 
into  slavery  and  degradation. 

"  No  attempt  was  made  to  Import  lithographic  workmen  until  eight  months 
after  the  strike  began,  during  all  of  which  eight  months  there  were  from  500 
to  250  lithographic  workmen  unemployed  In  the  United  States.  How  many  were 
unemployed  nine  or  ten  months  previously  does  not  affect  the  question.  It  Is 
notable,  however,  In  this  connection,  that  only  one  employer,  Mr.  Gray,  admitted 
having  advertised  for  first-class  lithographic  artists  prior  to  the  beginning  of  the 
*  strike '  In  August,  1906,  and  he  testified  that  he  had  advertised  only  once 
(minutes,  part  5,  page  20).  Mr.  Gray  also  testified  that  no  effort  was  made 
by  the  lithographic  employers  to  import  lithographic  artists  prior  to  the  beginning 
of  the  strike  (minutes,  part  5,  p.  21).  Does  not  this  suggest  that  it  was  the 
unwillingness  to  employ  union  men,  rather  than  any  dearth  of  workmen,  that 
induced  the  advertising  and  attempts  to  Import,  only  after  the  strike  began,  when 
there  were  several  hundred  more  men  unemployed  than  was  the  case  before? 

**  Several  of  the  employers  testified  that  they  would  not  employ  lithographic 
artists  who  were  members  of  a  trade  union,  regardless  of  their  ability  as  skilled 
workmen   (see  minutes,   part  5,   pages  8-6-22  and   27).    ^     ^^      .      _,         ^.^^ 

"Mr.  Kupfer  testified  that  he  had  been  instructed  by  the  American  Litho- 
graphic Company  not  to  employ  any  lithographic  artists  who  were  union  membeors. 

''it  Is  admitted  that  the  very  essence  and  purpose  of  the  provisions  of  the 
Immigration  Law,  commonly  known  as  the  *Antl-contract  Labor  Law,*  contem- 
plated covering  Just  such  cases  under  discussion. .  If  the  opinion  of  the  Attorney- 
Geneml  and  the  decision  thereunder  Is  upheld,  then  all  that  will  be  necessary 
In  the  p^ent  of  contest  between  the  employers  and  workmen.  Is  for  one  of  them, 
at  a  time  to  bring  laborers  and  workmen  here,  under  contract,  and  the  showing 
that  American  workmen  refuse  to  accept  employment  under  conditions  that  con- 
stitute an  Invasion  of  their  rights,  and  It  will  constitute  proof  that  there  are 
not  sufficient  workmen  here,*  of  like  kind.'  The  alien  contract  laboroM  can 
then  be  brought  here  In  unlimited  numbers  and  the  alms,  purposes,  and  plain 
reading  of  the  law  will  be  nullified.  ^   ^.  w  v*    »u^ 

"Having  an  Intimate  knowledge  of  the  purpose  of  those  who  sought  the 
ennctropnt  of  the  Anti-Allen  Contract  Labor  Law,  as  well  as  those  who  advocated 
Its  passage  In  Congress,  and  having  full  information  of  the  Purposes  of  this 
leirislatlon  since,  I  have  no  hesitancy  In  expressing  the  conviction  that  the 
opinion  and  decision  rendered  in  the  cases  in  question  are  repugnant  to  and 
perversive  of  the  legislation  upon  this  subject.  n«^«*«w 

"It   Is   quite  evident   that   In  this   case  the   American   Lithographic   Company 

Ignores  the  *  supply  '  of  lithographic  9*»PPlf 'fs  a'*^  "t^^^^^P^?, '^J^t^J*',!  JP^ 
took  to  Import  workmen,  not  because  of  their  particular  skill,  but  ];eca^y  .™J 
were  non-uSlon  workmen;  and  that  the  real  reason  for  t^e  Importation  of  these 
alien  laborers  under  contract,  was  to  break  a  strike  and  ^J^^roy  a  union  of 
workmen.  If  this  company  woiild^not  make  It  a  condition  that  t^«  "Jf «  •J*" 
Save  thi  lawful  organization  of  which  «iey  are  membera,  as  a  wndUlon  p^ 
cedent  to  their  employment.  It  could  secure  ten  times  as  many  worknjen  as  It 

'^.t^i  "cSnSffiJd^hJt^'h^  ^l^tlnf^^^  labor  law  was  not  Intend^ 

to  provide  employers  with  the  means  to  bring  In  foreign  laborers  under  contract, 
for  the  purpose  of  destroying  a  union  of  workmen.  ^„^«. 

"When  It  Is  borne  In  mind  that  there  are  now  more  than  a  million  aliens 
coming  to  our  shore  annually  and  when  the  general  trend j>f  the  best  Judgment 
to  for  some  better  restriction  or  regulation.  It  seems  almost  revolting  to  the 
conscience  that  a  new.  far-reaching  and  dangerous  Interpretation  should  be 
riven  to  a  law  speclallv  designed  to,  in  a  measure,  protect  the  American  workmen 
SJm  metiioSis  and   Influences  calculated  to  be  Injurious  to  their  progress  and 

welfare.  ^^  „ 

..  very  re.pectft.lly  yonr..  ..  ^^^  ^^^^ 

«  Preaidmt  Ameriean  Federation  of  Lalor," 
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system  of  payment  therein  was  by  the  piece  or  weight  and  that 
where  time  work  was  in  vogue  the  daily  wages  were  no  higher 
than  in  Amsterdam,  where  time  work  was  universal.  Apparently 
as  a  result  of  their  investigation  the  two  parties,  in  spite  of 
considerable  difficulties  in  the  way  of  conciliation  on  account 
of  the  lack  of  organization  on  both  sides,  finally  came  to  an  agree- 
ment that  piece  work  should  be  given  a  trial  with  rates  based, 
according  to  quality  of  material,  on  those  paid  in  competing 
mills.  Pursuant  to  this  arrangement  work  was  generally  re- 
sumed before  June  1  with  the  understanding  that  after  a  trial 
of  the  new  system  until  June  10  there  should  be  a  permanent 
adjustment  of  piece  prices.  It  was  the  expectation  that  under 
tlie  new  system  the  more  experienced  or  diligent  employees  by 
operating  more  machines  would  be  able  to  earn  more  than  they 
had  been  able  to  under  the  time  system. 

BUFFALO  AND  NORTH  TONAWANDA  BOILER  MAKERS. 

About  December  1,  1905,  Buffalo  Local  No.  7  of  the  Brother- 
hood of  Boiler  Makers  and  Iron  Shipbuilders,  through  its  busi- 
ness agent  or  shop  committees,  presented  to  the  individual  boiler 
manufacturers  of  Buffalo  and  Tonawanda,  all  of  whom  were  mem- 
bers of  the  Buffalo  Boiler  Manufacturers'  Association,  a  work- 
ing schedule  to  go  into  effect  January  1,  1906.  This  schedule 
proposed  to  continue  existing  conditions  except  as  to  wages,  which 
were  to  be  increased  from  SOVs  cents  to  35  cents  an  hour  for 
regular  time  with  an  advance  of  the  overtime  rate  for  old  work 
to  double  time,  the  overtime  rate  on  new  work  to  be  time  and 
one-half. 

The  ten  firms  to  whom  the  schedule  was  presented  referred  it 
to  their  association,  which  decided  to  refuse  the  increase  in  wages 
asked  for,  and  as  a  result  all  the  boilermakers  in  the  employ  of 
the  ten  firms  struck  on  January  1  to  enforce  the  schedule.  Tho 
reports  from  the  two  parties  differ  somewhat  as  to  the  numbers 
involved  in  this  dispute.  According  to  the  employers,  167  boiler- 
makers  struck  and  267  others  were  thrown  out  of  work,  while 
the  union  reported  150  on  strike  and  100  others  indirectly 
affected. 

A  representative  of  the  Bureau  of  Mediation  and  Arbitration 
held  several  conferences  with  the  secretary  of  the   employers' 
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association  and  with  the  business  agent -of  the  union  but  was 
unable  to  arrange  a  conference  between  the  parties  owing  to  the 
reluctance  of  each  to  make  any  overtures  to  the  other.  A  settle- 
in  en  t  directly  between  the  parties  occurred  in  the  case  of  one 
tirm  employing  6  boilermakers  and  2  others  on  January  8  on 
the  basis  of  an  advance  of  wages  from  26  to  30  cents  per  hour, 
this  firm,  owing  to  the  character  of  its  work,  having  been  paying 
less  than  the  prevailing  union  rate.  The  strike  elsewhere  con- 
tinued until  February  8,  when,  through  the  initiative  of  the  em- 
jiloyers'  association,  a  conference  was  held  which  resulted  in  n 
tettlement  for  all  but  one  firm,  a  compromise  rate  of  34  cents 
per  hour  being  agreed  to  except  f9r  one  establishment,  where  old 
work  was  to  be  34  cents  but  new  work  33V8  cents.  Finally,  on 
February  26,  a  settlement  in  the  one  remaining  firm  was  effected 
on  the  same  basis.  In  all  the  settlements  the  overtime  rate  as 
demanded  by  the  union  was  accepted. 

BUFFALO   AND   NIAGARA  FRONTIER  CAR   WORKERS. 

On  June  12th  about  260  men  employed  at  Buffalo  and  West 
Seneca  by  the  L.  S.  &  M.  S.  Ry.  Co.  as  car  workers,  which  term 
includes  car  builders,  repairers  and  inspectors,  went  on  strike. 
On  June  26th  about  1,100  men  employed  by  the  N.  Y.  C.  &  H. 
K.  H.  R.,  in  similar  oc<iupations  at  Buffalo,  Tonawanda  and 
Xiagara  Falls,  and  about  70  men  employed  by  the  N.  Y.  C.  & 
St.  L.  Ry.,  at  Buffalo,  also  struck. 

This  strike,  which  it  at  first  appeared  was  to  have  been  gen- 
oral  on  the  L.  S.  &  M.  S.  and  X.  Y.  C.  &  IT.  R.  R.  R.  systems,  was 
the  outcome  of  the  failure  of  the  officials  of  aforesaid  railroads 
and  the  representatives  of  the  Oar  Workers'  International  Union 
to  agree  on  a  working  schedule  or  trade  agi-eement  which  had 
been  the  subject  of  several  conferences  between  the  representa- 
tives of  the  em]^loying  corporations  and  the  union.  The  prin- 
cipal demand  of  the  union  was  for  a  general  increase  of  20  per- 
cent in  existing  wage  rates. 

The  first  actual  stoppacre  of  work  by  strike  occurred  at  CoUin- 
wood,  Ohio,  followed  by  Buffalo  and  the  Niagara  Frontier  as 
outlined  above.  Diiriiio^  the  progress  of  this  strike  persistent 
niniors  ^vere  circulated  to  the  effect  that  the  men  employed  at 
Syracusr^  Albany  and  Xew  York  by  the  X.  Y.  C.  &  H.  R.  R.  R. 
would  join  in  the  strike. 
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During  the  progress  of  the  strike  several  conferences  were  held 
between  the  officials  and  committee  representing  the  men  on 
srrike,  without  result,  so  that  it  had  become  apparent  that  neither 
party  would  sufficiently  compromise  its  premises  so  that  a  set^ 
tlcment  could  be  effected. 

As  soon  as  this  Bureau  became  aware  that  a  strike  existed 
i\nd  satisfied  that  negotiations  had  been  discontinued  or  prac- 
tically broken  off,  and  that  a  serious  effort  was  about  to  be  maJe 
to  import  men  to  fill  the  places  of  the  men  on  strike,  Deputy 
Commissioner  Lundrigan  began  an  inquiry  and  investigation,  and 
finally  succeeded  in  reopening  negotiations  which  led  to  a  formal 
conference  between  the  general  officers  of  the  mechanical  depart- 
ments of  the  railroads  affected,  the  joint  committee  of  the  Car 
Workers'  Unions  representing  the  various  trades  and  occupations 
of  the  men  on  strike,  and  Mr.  Lundrigan.  During  this  confer- 
ence a  proposition  was  submitted  to  the  representatives  of  thq 
employers,  to  the  effect  that,  instead  of  the  proposal  that  time 
and  one-half  be  paid  for  Sunday  and  holiday  work,  which  the 
union  had  already  rejected,  the  amount  of  money  which  would 
actually  be  required  to  carry  out  this  proposition  be  devoted  to 
giving  a  general  pro  rata  increase  in  wages  in  the  territory  af- 
fected by  the  strike ;  it  being  officially  stated  by  the  corporations' 
representatives  that  the  amount  involved  would  approximate  be- 
tween $25,000  and  $30,000  per  year  increase  in  the  total  pay- 
roll. This  proposition  was  agreed  to  for  the  railroads  by  their 
representatives,  and  after  considerable  discussion  the  union  com- 
mittee agreed  to  report  it  to  a  joint  mass  meeting  of  the  local 
imions  on  strike  and  recommend  its  acceptance;  it  beinc;  also 
understood  that  if  the  proposition  was  accepted,  all  of  the  men 
on  strike  were  to  return  to  their  foi-mer  employment,  and  that  a 
committee  selected  by  the  union  would  collaborate  with  the  proper 
officials  of  the  employing  railroads  in  properly  distributing:  and 
adjusting  the  increased  compensation. 

The  recommendation  of  the  committee  was  adopted  by  thp 
joint  meeting,  and  the  strike  terminated,  the  niffht  force  report- 
ing for  duty  Saturday  night,  July  7th,  the  men  whose  duties 
required  them  to  work  on  Sunday  reporting  the  following  mom- 
infif,  and  the  full  regular  force  returning  on  Monday  morning, 
July  9th. 
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BUFFALO  BLBCTRICAL  WORKERS  AND  BUILDING  TRADES* 

On  March  31st,  owing  to  alleged  discrimination  against  man- 
bers  of  the  Electrical  Workers'  Union  No.  41  by  the  Robertson 
Electrical  Company,  about  90  men  employed  on  the  construction 
of  the  Chamber  of  Commerce  building,  including  carpenters,  iron- 
workers, hoisting  engineers,  plumbers  and  steamfitters,  went  on 
strike.  The  bricklayers  remained  at  work  until  April  5th  when 
they,  to  the  number  of  25,  also  went  on  strike,  thereby  rendering 
idle  about  40  laborers. 

The  trouble  arose  over  a  contention  by  the  Electrical  Workers' 
Union  that  the  Eobertson  Company  discriminated  against  its 
members  to  the  extent  of  refusing  to  pay  them  the  same  com- 
pensation as  is  paid  to  other  electrical  workers  in  its  employ,  in 
fact  fixing  a  rate  of  $2.80  per  day  for  members  of  the  union 
and  $3.20  per  day  for  members  of  another  employees'  organiza- 
tion known  as  the  Electrical  Workers'  Association,  thereby  prac- 
tically putting  a  premium  on  non-membership  in  the  Electrical 
Workers'  Union,  which  is  a  part  of  the  international  organiza- 
tion and  affiliated  with  the  local  trade  unions,  and  encouraging 
membership  in  the  Association,  which  is  a  purely  local  organiza- 
tion not  affiliated  with  the  other  local  trade  unions.  Hence  the 
strike  by  the  other  trades  was  really  of  a  sympathetic  or  pro- 
tective character. 

The  Bureau  of  Mediation  and  Arbitration  tendered  its  services 
in  this  dispute,  but  before  there  was  opportunity  to  do  more  than 
make  a  general  inquiry  it  developed  that  negotiations  for  a  settle- 
ment were  being  conducted  by  the  business  agent  and  executive 
committee  of  the  United  Trades  and  Labor  Council  and  repre- 
sentatives of  the  Builders'  Exchange,  which  resultod  in  a  settle- 
ment of  the  strike  whereby  all  of  the  men  returned  to  work 
Apri?  16th.  The  details  of  the  settlement  were  not  made  public 
but  it  is  understood  that  there  was  a  formal  understanding  and 
agreement  that  there  would  be  no  further  discrimination  against 
the  Electrical  Workers'  Union  or  its  members. 

0 

BUFFiLLO  FOinrDRTMBN. 

The  problem  of  settlement  in  this  five  months'  dispute  which  in- 
volved 25  machinery  and  jobbing  foundries  and  1,000  workmen 
in  Buffalo  and  vicinity,  was  complicated  by  two  characteristic 
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difficulties  in  such  work.  In  the  first  place,  although  the  primary 
object  of  the  strike  was  an  increase  of  wages,  a  question  upon 
which  experience  shows  that  some  kind  of  compromise  is  com- 
paratively easy,  the  efforts  after  employers  to  introduce  non- 
union men  into  their  establishments  soon  brought  the  '^  open  shop '' 
question  into  the  controversy,  an  issue  upon  which,  from  the 
unionists'  point  of  view,  there  can  scarcely  be  any  compromise. 
In  the  second  place  not  only  were  both  parties  to  the  dispute 
strongly  organized  locally,  but  each  side  was  affiliated  with  strong 
national  organizations  which,  as  the  result  of  simultaneous  dis- 
putes in  a  number  of  localities  throughout  the  country,  had  be- 
come involved  in  a  more  or  less  general  trial  of  strength,  in 
which  the  Buffalo  controversy  among  others,  through  active  assist- 
ance from  both  national  organizations,  took  on  the  character  of  a 
test  case. 

A  representative  of  the  Bureau  of  Mediation  and  Arbitration 
repeatedly  intervened  in  Buffalo  and  on  one  or  two  occasions  suc- 
ceeded in  bringing  about  conferences  of  representatives  of  the 
parties  for  certain  branches  of  the  foundry  industry.  But  all 
such  efforts  served  chiefly  to  bring  out  the  attitude  of  determined 
opposition  on  both  sides  and  no  settlements  were  effected. 

In  its  final  outcome  this  dispute  had  much  the  character  of  a 
drawn  battle.  In  about  one-half  the  foundries  affected  settle- 
ments with  individual  employers  on  the  basis  of  a  compromise 
advance  in  wages  were  made  during  the  summer,  but  in  the  others 
the  "  open  shop  "  was  continued  as  a  permanent  policy,  the  em- 
ployers reporting  that  early  in  October  their  foundries  were  being 
successfully  GpeT&ted  on  that  basis. 

BUFFALO  OARHBirr  WORKERS. 

On  March  5th  about  20  pants  makers  in  the  employ  of  the  Eng- 
lish Woolen  Mills  went  on  a  strike  on  account  of  the  discharge  of 
a  workman  who  was  a  member  of  the  Industrial  Workers  of  the 
World.  The  reason  given  for  the  discharge  of  this  workman  was 
the  refusal  of  the  members  of  the  United  Garment  Workers'  Union 
to  work  with  members  of  the  Industrial  Workers'  organization 
which  was,  in  the  city  of  Buffalo,  a  new  organization  largely  made 
up  of  members  or  former  members  of  the  United  Garment  Work- 
ers, in  many  cases  the  members  belonging  to  both  organizations. 
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Within  a  day  or  two  this  movement  developed  into  a  general 
strike  of  the  members  of  the  Industrial  Workers  involving  about 
200  people  in  six  establishments. 

The  movement  only  had  the  effect  of  reducing  the  working 
force  in  the  factories  affected^  as  the  organization  ordering  the 
strike  embraced  only  one-seventh  of  the  employees  in  the  trade 
in  Buffalo,  the  balance  being  members  of  the  United  Garment 
Workers  of  America,  who  have  a  Working  agreement  with  the 
Clothing  Manufacturers'  Association,  of  which  aU  of  the  em- 
ployera  affected  were  members. 

After  the  general  strike  had  been  inaugurated,  the  demands 
of  the  strikers  were  elaborated  to  the  extent  of  requiring  the 
trade  employment  bureau  maintained  by  the  employers'  associa- 
tion and  the  use  of  the  United  Garment  Workers'  Union. label 
on  the  manufactured  product  to  be  discontinued. 

A  representative  of  this  Bureau  made  an  investigation  and  ten- 
der of  services  to  the  representatives  of  both  parties  to  the  dis- 
pute. But  as  the  investigation  demonstrated,  the  strike  was 
in  reality  a  contest  between  two  organizations  of  wage  workers 
and  the  question  at  issue  such  that  no  compromise  could  be  made, 
nothing  in  the  way  of  conciliation  could  be  applied. 

About  March  15th  the  District  Council  of  the  United  Garment 
Workers  submitted  a  set  of  propositions  or  demands  to  the 
strikers  which  in  brief  provided  for  the  re-instatement  of  former 
membc^rs  and  the  taking  into  that  organization,  conditionally, 
of  those  who  were  not  members  at  the  time  of  the  strike,  thereby 
dissolving  the  Industrial  Workers'  organization,  those  availing 
themselves  of  this  proposition  to  be  given  employment  under  the 
conditions  of  the  existing  agreement  between  the  United  Gar- 
ment Workers  and  the  manufacturers'  association.  Within  a 
short  time  all  of  the  strikers  availed  themselves  of  this  proposi- 
.  tion  and  the  strike  terminated. 

'  GREAT  LAKES  MARINE  AND  TRANSPORT  WORKERS. 

On  May  1st  a  general  strike  of  affiliated  unions  was  inaugu- 
rated bv  the  International  Longshoremen,  Marine  and  Transport 
Workers'  Association  against  the  Lake  Carriers'  Association  on 
the  Great  Lakes,  which  was  especially  effective  on  Lake  Erie. 
The  direct  cause  of  the  dispute  was  (1)  the  refusal  of  the  Lake 
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Carriers'  Association  to  recognize  or  treat  with  the  Pilots'  and 
Mates'  Association,  an  organization  composed  of  mates  and  pilots 
and  affiliated  with  the  Longshoremen's  Union,  and  (2)  a  demand 
for  a  ten-hour  day  for  dock  workers.  The  effect  of  the  strike 
was  practically  to  suspend  navigation  under  the  control  of  the 
Lake  Carriers'  Association  especially  in  the  grain  and  ore  carrying 
trades.  Passenger  and  package  freight  traffic  was  maintained 
except  for  interruptions  or  delays  caused  by  congestion  of  ports 
incidental  to  the  strike. 

All  negotiations  and  executive  acts  in  connection  with  this 
dispute  were  conducted  by  the  executive  department  of  the  as- 
sociations involved  at  the  ports  of  Detroit  and  Cleveland  and 
were  therefore  outside  of  the  jurisdiction  of  this  Bureara.  A 
series  of  conferences  were  held  at  the  above  mentipned  cities 
between  executives  of  the  contending  forces,  resulting  in  the 
strike  being  declared-  at  an  end  at  a  conference  held  at  Cleve- 
land on  May  9th.  In  this  detonnination  the  question  of  recog- 
nition of  the  Pilots'  and  Mates'  Association  was  eliminated.  It 
was  understood  that  the  question  of  regulation  of  working  time 
of  longshoremen  and  other  details  were  to  be  settled  by  the 
conference  then  in  session  at  a  later  date,  work  to  be  resumed 
in  all  departments  forthwith  (May  10th),  making  the  actual 
suspension  of  work  nine  days. 

The  effect  of  the  strike  upon  this  State  was  most  serious  at 
the  port  of  Buffalo,  at  which  point  the  percentage  of  boats 
detained  and  the  number  of  marine  and  auxiliary  work-people 
rendered  idle  was  greater  than  at  any  other  of  the  great  lake 
ports. 

The  result  of  the  conference  subsequent  to  the  resumption  of 
work  appeared  to  be  satisfactory  to  all  of  the  interests  involved 
except  the  marine  firemen  who  carried  their  objection  to  the 
extent  of  taking  a  referendum  vote  of  the  membership  on  the 
question  of  again  going  on  strike.  The  firemen  decided  ao^ainst 
a  strike  and  on  June  7th  their  delegates  signed  agreements  for 
the  season  with  the  representatives  of  the  Lake  Carriers'  and 
Lumber  Carriers'  Associations.  According  to  press  dispatches 
the  wage  scale  of  1905  was  adopted  and  other  working  conditions 
remained  practically  as  before. 
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HUDSON  RIVER  BRICKMAKBR8. 
THE  GXNBBAI«  DI8FUTB  OF  HAT,  1906. 

The  highly  proeperous  condition  of  the  briek  industry  in  1906 
was  revealed  by  a  further  advance  in  the  New  York  City  price  of 
building  brick  over  the  high  prices  of  1906.  Until  recent  years 
Hudson  River  brick  sold  for  $6  per  thousand^  whereas  it  has  sold 
this  year  at  $10  a  thousand, —  an  increase  of  fully  100  per  cent;. 
The  inevitable  result  was  a  demand-  for  better  wages,  which  had 
not  changed  for  years  until  the  advance  of  1905.  In  order  to 
secure  concerted  action  the  workmen  organized  branches  of  the 
International  Brick,  Tile  and  Terra  Cotta  Workers'  Alliance. 
Last  year  a  local  union  of  this  association  was  formed  at  Fishkill, 
and  prior  to  the  opening  of  the  season  of  1906  the  movement 
gained  rapid  headway  under  the  guidance  of  Messrs.  Charles 
Hank,  the  president  of  the  Alliance,  Herman  Eobinson,  an 
organizer  of  the  American  Federation  of  Laibor,  and  other  leaders. 
At  the  end  of  March  there  were  nine  local  unions  in  the  district 
with  an  aggregate  membership  of  3,780  workers,  distributed  as 
follows : 

ALBANY   COUNTY:  TIOCKLAND  COUNTY: 

Coeymans 300  Haverstraw 1,500 

COLUMBIA  COUNTY:  ULSTES    COUNTY:  ^ 

Hudson 200  East  Kingston 690 

Newton  Hook 380  Glasco 226 

OBEENE  COUNTY :  Kingston 400 

Catflkin 150  Port  Ewan  75 

There  was  already  in  existence  prior  to  1906  an  organization 
of  brick  manufacturers,  the  Association  of  Hudson  River  Brick 
Manufacturers,  which  had  been  maintained  chiefly  for  purposes 
of  joint  action  with  reference  to  prices  and  market  conditions. 

For  the  season  of  1906  the  union  demanded,  in  addition  to  an 
increase  of  10  cents  per  day  in  wages,  a  ten-hour  day,  limitation 
of  the  day's  "  stent  *'  of  brick,  and  that  all  employees  should  be 
members  of  the  union,  these  demands  being  embodied  in  the  fol- 
lowing proposed  agreement: 

WoRKiNO  Rules  and  Scale  of  Waoes  from  May  1,  1906,  to  May  1,  1007. 

22,000  shall  be  considered  one-half  da^s  work  for  single  machine  gangs. 
33,000  shall  be  considered  one-half  day's  work  on  machines  where  one  and 
one-half  gang  of  men  are  employed. 
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The  minimum  scale  of  wages  shall  he  10  cents  per  day  increase  over  last 
year's  wages  paid. 

All  men  employed  at  kiln  for  one-half  night  shall  receiye  $1.25  for  such 
work. 

Boatmen  shall  receive  $40  per  month  and  board  and  shall  do  no  other  work. 

Ten  hours  shall  constitute  a  day's  work  for  all  men,  with  one-half  hour  for 
breakfast,  and  one  hour  for  dinner. 

All  men  employed  in  the  manufacture  and  handling  of  brick  shall  become 
members  of  the  International  Brick,  Tile  and  Terra  Cotta  Workers'  Alliance. 

Signed  this day  ol  May,  1906. 


The  demand  for  an  increase  in  wages  was  conceded  by  the 
employers  to  be  fair  and  practically  all  of  them  were  paying  the 
increase  before  the  dispute  culminated  in  a  strike.  There  was 
a  controversy,  however,  as  to  the  output  per  machine,  the  men 
claiming  they  could  not  get  out  more  than  22,000  brick  per  day 
without  exceeding  ten  hours,  while  the  manufacturers  claimed 
the  men  coidd  turn  out  as  high  as  23,500  per  day,  within  the  ten 
hours,  and  protested  against  what  they  termed  '^restriction  of 
output.''  The  one  great  point,  however,  about  which  the  dispute 
finally  centered  was  the  recognition  of  the  union.  Upon  this  the 
men  insisted,  but  the  employers  were  equally  emphatic  in  refus- 
ing it  and  in  declining  to  deal  with  the  union  in  any  way. 

The  union  finally  determined  to  institute  a  general  strike  on 
May  9  to  enforce  the  demands.  On  May  7  the  threatened  strike 
was  brought  to  the  attention  of  the  State  Bureau  of  Mediation 
and  Arbitration  and  on  the  same  day  a  representative  of  the 
Bureau  went  to  Kingston,  the  headquarters  of  both  union  and 
employers,  to  endeavor  to  prevent  the  strike.  The  Bureau's  repre- 
sentative succeeded  in  persuading  the  union  to  postpone  the  strike 
for  several  days  in  order  to  give  him  an  opportunity  to  try  and 
arrange  a  settlement.  But  all  his  efforts  in  this  direction,  con- 
tinued for  a  week  in  Kingston  and  vicinity,  proved  unavailing 
owing  to  the  persistent  refusal  of  the  employers'  representatives 
to  meet  those  of  the  union  in  conference,  and  the  strike  was 
begun  on  May  IStit 

Exclusive  of  the  Ooeymans  and  Fishkill  districts,  where  there 
were   really   separate   strikes,    the   former  of   which    is   fully 
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described  below,  the  strike  was  conducted  with  practically  no 
violence,  the  union  holding  its  men  well  in  check  in  this  respect. 
Including  the  Coeymans  dispute  there  were,  all  told,  about  4,800 
men  on  strike.  Between  settlements  with  individual  employers, 
defections  from  the  strikers'  ranks  and  return  of  the  men  to 
work  in  some  localities  with  the  tacit  consent  of  the  union 
because  of  the  men's  destitute  condition,  about  1,500  of  the  strik- 
ers had  resumed  work  by  June  1,  leaving  about  3,000  still  out. 
No  effort  was  made  by  the  employers  to  replace  the  strikers  with 
new  hands,  and  they  simply  let  the  yards  lie  wholly  or  partially 
idle,  asserting  their  conviction  that  the  men  would  return  to  work 
of  their  own  accord. 

On  the  first  day  of  June  the  representative  of  the  Bureau  of 
Mediation  and  Arbitration  again  approached  the  executive  com- 
mittee of  the  employers'  association  in  Kingston,  with  the  sug- 
gestion of  a  conference  with  the  union's  representative  who  was 
on  the  ground.  The  employers  again  declined  to  meet  or  confer 
with  the  union,  however,  asserting  that  t][ie  strike  was  broken 
and  that  many  of  them  were  prepared  to  open  their  yards  on 
the  following  Monday,  drawing  their  employees  from  the  ranks  of 
the  strikers  whom  they  were  entirely  willing  to  take  back  without 
discrimination  as  to  their  affiliation  with  the  union.  The  State's 
representative  found  by  personal  investigation  that  the  yard  of 
the.Hutton  Company  in  East  Kingston  was  actually  in  operation 
on  June  1  with  ten  machines  and  about  250  men,  all  of  whom, 
according  to  the  company,  were  former  employees  who  had  gone 
out  at  the  time  of  the  strike. 

The  end  of  the  general  strike  came  on  June  4  when  at  a  union 
meeting  it  was  decided  to  return  to  work  in  all  of  the  yards- 
except  those  of  the  Hutton  Company  and  Brigham  Brothers  at 
Bondout  and  East  Kingston,  which  were  placed  on  the  unfair  list. 
At  least  one  of  these  yards,  however  (that  of  the  Hutton  Com- 
pany), as  above  noted,  was  already  running  nearly,  if  not  quite, 
full-handed  on  June  1. 

The  union  reported  that  the  strikers'  loss  in  wages  during  the 
strike  amounted  to  $8,000  per  day.  The  employers  placed  their 
daily  loss  in  profits  at  $25,000  on  the  basis  of  the  prices  prevail- 
ing at  tlie  time  of  the  strike,  but  claimed  that  as  a  result  of  the 
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reduction  in  the  supply  of  brick  caused  by  the  suspension  of 
work,  they  would  be  able  to  maintain  the  prices  which  prior  to 
the  strike  had  threatened  to  fall  and  that,  therefore,  the  strike 
in  the  end  would  cost  them  nothing,  and  in  fact  that  it  would  prove 
a  distinct  advantage  rather  than  a  detriment  to  them. 

THE  0OETMAN8  STRIXB. 

The  strike  at  Coeymans  was  in  the  main  a  separate  affair, 
though  for  the  same  objects  as  those  farther  down  the  river,  and 
.  is  conspicuous  on  account  of  the  rioting  and  calling  out  of  the 
military  which  occurred  in  connection  with  it. 

On  April  2d,  the  day  set  for  opening  the  yard,  a  committee  from 
the  newly  organized  Coeymans  branch  of  the  Brick,  Tile  and 
Terra  Cotta  Workers'  Alliance  made  a  verbal  demand  upon  the 
Sutton  and  Suderley  Brick  Company  for  recognition  of  the  union. 
This  the  company  refused,  with  the  result  that  the  opening  of  the 
yard  for  the  season  was  delayed  for  four  days  by  refusal  of  the 
men  to  work;  but  on  April  6th,  without  further  negotiations  the 
employees,  100  in  number,  went  to  work  preparing  the  yards  and 
machinery  for  the  season's  operations,  this  preliminary  work  being 
paid  for  at  the  rate  of  $1.60  per  day. 

No  further  trouble  occurred  until  May  4th,  when  a  union  com- 
mittee presented  to  the  five  brick  manufacturing  firms  of  Coey- 
mans—  Sutton  and  Suderley  Brick  Company  (10  machines  and 
232  men),  Sutton  and  Sinspaugh  (3  machines  and  60  men),  Pow- 
ell and  Minnock  and  Zeigler  and  Zeigler  (2  machines  and  40  men 
each),  and  Corwin  and  McCullough  (20  men  employed  at  con- 
structing yard) — the  same  demands  in  the  form  of  a  working 
agreement  as  were  presented  in  other  places  in  the  general  dis- 
pute and  which  are  printed  in  full  above.  The  Coeymans  manu- 
facturers, after  a  conference,  refused  to  grant  any  of  the  demands 
and  on  May  7th  all  of  their  employees  (392  in  all)  went  on  strike. 

After  four  days'  idleness,  on  May  11  all  the  strikers  returned 
to  work  except  107  employed  by  the  Sutton  and  Suderley  Com- 
pany, and  on  May  15th  65  more  returned,  leaving  42  men,  mostly 
Italians,  still  out.  These,  on  the  16th,  at  the  instigation  of  their 
leaders,  accompanied  by  such  others  as  they  could  persuade  to 
join  them  and  armed,  entered  the  yard  of  Zeigler  and  Zeigler, 
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the  northemmoBt  of  all^  and  compelled  the  mea  there  to  cease 
work  and  fall  in  with  them.  In  the  same  way  and  with  similar 
result  the  other  yards  were  visited  in  order  until  that  of  Sutton 
and  Suderley^  which  lies  farthest  south,  was  reached.  Here  the 
strikers  were  met  by  the  owners,  a  deputy  sheriff,  a  constable 
and  several  employees,  who  opposed  their  entrance  into  the  yard, 
whereupon  a  conflict  ensued,  numerous  shots  being  fired  on  both 
fc^ides  and  an  engineer  and  a  laborer  in  the  yard  being  wounded. 
The  fight  ended,  however,  with  the  strikers  in  control  and  all  work 
in  the  yard  suspended. 

Escaping  from  the  yard  by  boat  on  the  river  the  deputy  sheriff 
notified  the  sheriff  that  a  riot  existed  and  the  lieutenant-colonel 
of  the  Tenth  Regiment,  N.  G.  N.  Y.,  was  advised  that  it  would 
probably  be  necessary  to  call  out  troops  to  restore  order.  The 
sheriff  and  lieutenant-colonel,  with  counsel  and  deputies,  pro- 
ceeded to  Coeymans  and  finding  the  citizens  in  a  high  state  of  ex- 
citement with  armed  pickets  of  the  strikers  posted  about  the  vil- 
lage and  brickyards,  threatening  further  violence,  the  sheriff  im- 
mediately issued  an  order  calling  out  the  Second  Battalion  of  the 
Tenth  Regiment  of  the  National  Guard.  Four  companies  were 
immediately  mobilized  and  on  the  evening  of  the  day  of  the  riot 
went  into  camp  at  Coeymans.  The  presence  of  the  military  cowed 
the  strikers  at  once  and  there  was  no  further  disturbance.  The 
villages  of  Coeymans  and  Ravena  were  policed  with  soldiers  and 
the  Italian  saloons  were  closed.  A  conference  of  the  civil  and 
military  authorities  on  May  17th  led  to  the  arrest  of  several  of 
the  strike  leaders  and  the  confiscation  of  arms  and  ammunition 
found  in  their  quarters. 

Immediately  after  the  arrival  of  the  military,  efforts  were  made 
by  the  authorities  to  arrange  a  conference  of  the  employers  and 
strikers  wilih  a  view  to  settling  the  dispute  but  such  efforts  were 
unsuccessful  owing  to  the  refusal  of  the  employers  to  join  such 
a  conference,  until  ISIay  18th,  when  a  conference  was  held  which 
resulted  in  a  settlement  on  the  following  terms :  The  daily  output 
per  machine  to  be  reduced  from  25,000  to  22,500,  the  manufac- 
turers to  fumisli  bail  for  all  strikers  arrested  for  rioting,  and  the 
strikers  to  resume  work  without  recognition  of  the  union.  On 
the  following  day,  May  19,  the  yards  were  opened  and  those  of 
the  strikers  who  had  not  left  town  resumed  work'. 
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The  direct  losses  incurred  in  this  Coeymans  dispute  amounted 
to  3,510  days  of  working  time  for  the  employees,  involving  a  loss 
of  $7,180  in  wages;  to  a  loss  in  output  to  the  employers  o£ 
3,027,500  brick,  worth  at  the  then  price  $30,000;  and  to  about 
$7,500,  the  expense  of  the  military  (61  cavalrymen  and  officers 
and  217  infantrymen  and  officers,  making  the  total  payroll 
$3,506.32)  for  the  taxpayers  of  the  county.  These  losses  do  not 
include  the  loss  incident  to  the  delay  in  the  starting  of  five 
machines  furnishing  employment  for  100  men  which  were  in 
preparation  though  not  yet  in  operation  at  the  time  of  the  strike 
but  which  were  put  in  operation  after  its  termination. 

ITHACA  SHEET  METAL  WORKERS. 

At  the  time  of  its  occurrence  this  dispute  came  to  the  attention 
of  a  deputy  factory  inspector  connected  with  the  Department  of 
Labor  whose  headquarters  are  in  Ithaca.  Acting  on  behalf  of  the 
Bureau  of  Mediation  and  Arbitration  the  deputy  inspector  inter- 
\  ened  and  made  every  effort  to  bring  about  a  settlement  of  the  con- 
troversy. In  this  he  was  finally  successful,  being  the  direct 
means  of  bringing  the  representatives  of  the  parties  together  in 
the  conference  at  which  an  agreement  was  reached  which  ended 
the  dispute.  After  he  had  succeeded  in  arranging  the  conference 
the  deputy  inspector  was  requested  by  the  employers  to  attend 
the  meeting,  and  upon  this  becoming  known  to  the  union  he  was 
made  bv  the  latter  also  a  member  of  the  conference,  at  which  he 
was  accordingly  present  and  assisted  in  arranging  the  terms  of 
agreement. 

LTON  MOTmTAIN  MIIIB  WORKERS. 

On  April  2d  about  300  men  employed  by  the  Chateaugay  Ore 
and  Iron  Company  in  its  mines  at  Lyon  Mountain,  Clinton 
County,  went  on  strike,  demanding  an  increase  of  26  cents  per  day 
in  wages.  The  immediate  effect  of  the  strike  was  to  render  idle 
320  additional  employees  engaged  in  the  occupation  of  reducing 
the  ore  and  general  labor  about  the  mine  and  reduction  plant. 

The  inauguration  of  the  strike  a])peared  to  be  without  any 
semblance  of  order  or  method,  the  mine  employees  simply  making 
a  more  or  less  concerted  verbal  demand  on  the  local  superin- 
tendent for  the  increased  compensation  as  a  condition  of  going  to 
work  on  the  day  of  the  strike,  and  upon  his  explanation  that 
11 
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the  matter  of  increasing  wages  must  be  referred  to  his  superior 
officers  they  declined  to  go  to  work,  -following  this  action  with 
such  manifestation  of  intent  to  create  disorder  that  the  entire 
plant  was  shut  down. 

An  investigation  was  made  by  a  representative  of  this  Bureau 
with  the  object  of  securing  a  settleinent  of  the  strike.  It  devel- 
oped that  the  employees  on  strike  were  without  any  organized 
method  of  maintaining  the  strike,  in  fact  whatever  there  may  have 
been  of  leadership  had  disappeared;  upwards  of  100  of  the  most 
active  of  the  strikers  having  left  town  and  most  of  those  remain- 
ing having  expressed  a  willingness  to  return  to  work. 

The  company  posted  a  notice  to  the  effect  that  all  former  em- 
ployees who  were  dissatisfied  with  their  employment  would  bo 
paid  off  and  no  longer  considered  as  employees  of  the  company. 
The  result  of  this  was  that  about  130  of  .the  former  employees 
left  the  service  and  the  town  of  Lyon  Mountain,  and  the  balance 
returned  to  work  April  9th  on  the  same  conditions  as  existed 
before  the  strike.  The  places  of  those  who  left  were  gradually 
filled. 

Owing  to  an  attempt  to  wreck  the  mine  pumps  with  explosives 
and  some  other  slight  disorders  incident  to  the  strike  the  em- 
ploying corporation  appealed  to  the  county  authorities  for  pro- 
tection which  was  furnished  by  the  sheriff  providing  40  deputy 
sheriffs  for  duty  at  Lyon  Mountain  during  the  strike. 

ITEWBUROH  STREET  RAILWAT  EMPL0TBE8. 

On  August  3d  the  55  conductors  and  motormen  in  the  employ 
of  the  Orange  County  Traction  Company,  which  operates  the 
street  railway  system  of  the  city  of  Newburgh,  went  on  strike 
as  the  result  of  a  difference  over  the  terms  of  a  new  agreement 
to  succeed  one  which  expired  on  July  19th.  The  attention  of  the 
Bureau  of  Mediation  and  Arbitration  having  been  attracted  to 
the  dispute  by  press  reports  of  the  strike,  a  representative  of  the 
Bureau  visited  Newburgh  and  after  investigation  into  the  causes 
and  circumstances  of  the  controversy  made  a  formal  proposition 
in  writing  to  both  parties  to  submit  the  questions  in  dispute  to 
a  local  board  of  arbitration  constituted  as  specified  in  the  law 
governing  the  State  Board  of  Arbitration  (Article  X  of  the  Labor 
Law)  or  each  party  to  name  one  member  and  these  two  to  select 
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^  a  third,  or,  if  necessary,  the  third  to  be  named  by  the  mayor 
of  Newburgh.  It  was  also  recommended  that  if  the  local  arbitra- 
tion should  be  accepted  work  should  be  immediately  resumed 
pending  the  decision. 

The  attitude  of  the  strikers'  union.  Local  No.  388  of  the  Amal- 
gamated Association  of  Street  and  Electric  Railway  Employees, 
to  whose  president  the  Bureau's  proposition  was  handed,  was  in 
a  general  way  favorable  to  local  arbitration  but  the  traction 
company  in  a  formal  reply  stated  that  the  main  cause  of  the 
strike  was  the  refusal  of  the  company  to  agree  to  a  "  closed  shop  " 
clause,  that  in  September,  1904,  that  question  had  been  submitted 
to  arbitration  with  the  result  that  the  company  won  and  the 
employees  had  agreed  to  work  under  "  open  shop  "  conditions  and  . 
that  the  company  was  not  disposed  to  again  submit  that  question 
to  arbitration. 

For  about  four  days  after  the  beginning  of  the  strike  there  was 
practically  complete  suspension  of  operation  of  the  company's 
lines.  Thereafter  there  was  partial  operation  with  cars  manned 
by  motormen  and  conductors  brought  in  from  out  of  town  and 
under  the  immediate  protection  of  special  deputy  sheriffs  and  the 
police,  the  attempt  to  resume  operation  being  accompanied  by 
rioting  and  violence.  The  strike  was  finally  settled  through  a 
change  in  ownership  of  the  Orange  County  Traction  Company  on 
August  23d,  the  new  management  granting  practically  all  of  the 
demands  of  the  strikers,  including  an  increase  in  wages,  employ- 
ment of  union  men  only  (closed  shop)  and  a  modification  of  the 
system  of  discipline.     (See  agreement  in  Chapter  V.) 

[  NEW.  TORKiaTT.  CARPENTERS  AND  JOINERS. 

On  May  1,  1906,  the  local  unions  of  the  Brotherhood  of  Car^- 
penters  and  Joiners  and  the  Amalgamated  Society  of  Carpenters, 
in  the  Borough  of  Brooklyn,  to  the  number  of  1,200  men,  went  on 
strike  for  an  increase  of  50  cents  per  day,  claiming  that  they 
were  entitled  to  this  increase  under  the  provisions  of  the  agree- 
ment entered  into  with  the  Master  Carpenters  Association  on  De- 
cember 15,  1905,  which  stated  that  carpenters  employed  by  mem- 
bers of  that  association  and  sent  to  work  in  any  locality  outside  of 
that  borough  must  be  paid  the  Manhattan  wage  rate.  The  agree- 
ment further  stipulated,  however,  that  the  scale  provided  by  it 
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should  go  into  effect  on  July  1,  1906.  At  the  time  of  the  strike 
the  prevailing  wage  in  Brooklyn  as  paid  by  the  Master  Carpen- 
ters' Association  was  $4  per  day^  while  in  Manhattan  the  rate 
was  $4.50. 

On  May  8,  1906,  a  representative  of  the  Bureau  of  Mediation 
and  Arbitration  arranged  a  conference  between  the  strikers  and 
the  Brooklyn  master  carpenters  (members  of  the  Master  Car- 
penters' Association),  but  the  parties  failed  to  agree. 

The  employers  contended  that  the  strike  was  a  violation  of  the 
agi'cement  of  December  15,  1905. 

On  May  14,  1906,  the  Joint  District  Council  (which  indudcs 
all  the  unions  of  carpenters  in  Greater  New  York),  recognizing  the 
violation  of  the  agreement  ordered  the  Brooklyn  unions  to  return 
to  work,  pending  the  submission  of  the  matter  to  Hon.  William 
J.  Gaynor,  justice  of  the  Supreme  Court,  for  al^bitration. 

After  hearing  both  parties  to  the  controversy  Judge  Gaynor 
decided  on  May  21,  1906,  that  the  scale  of  wages  prevailing  at 
the  time  of  the  strike  must  remain  in  force,  under  the  said  agree- 
ment, until  July  1,  1906,  his  award  being  as  follows: 

In  the  Matter  of  the  Arbitration  between  the  Master  Oarpentera*  Aesociation 
of  New  York  City  and  the  Joint  District  Oounoil  of  Greater  New 
York. 
On  December  15,  1905,  the  Master  Carpenters'  Association  of  New  York 
City,  and  the  Joint  District  Council  of  Greater  New  York,  which  is  the  govern- 
ing body  of  the  local  carpenters'  unions  of  the  five  boroughs  of  New  York 
City,  entered  into  a  written  agreement  advancing  wages. 

1.  It  in  terms  fixed  the  minimum  wage  of  carpenters  in  Manhattan  borough 
for  work  in  the  shop  at  $4  a  day  and  on  buildings  at  $4.80  a  day.  The  rates 
then  existing  were  $20.75  a  week  for  the  former  and  $4.60  a  day  for  the 
latter. 

2.  It  then  provided  in  general  terms  that  there  should  be  a  '*  proportionate 
increase  per  hour  "  in  the  other  four  boroughs. 

3.  It  tlien  provided  as  follows :  '*  The  above  scale  to  go  into  effect  July  1, 
190G;  the  present  scale  to  remain  in  force  until  that  date." 

Each  borough  had  a  scale  of  wages  fixed  by  the  unions  and  established 
prior  to  the  making  of  the  said  agreement,  as  follows: 

For  work  in  shop,  $20.75  a  week  in  Manhattan  and  $18  a  week  in  each  of 
the  other  four  boroughs. 

For  work  on  buildings,  $4.50  a  day  in  Manhattan,  $4  a  day  in  Brooklyn  and 
the  Bronx,  $3.60  a  day  in  Richmond  and  $3.50  a  day  in  Queens. 

The  agreement  thus  fixed  a  new  scale  of  wages  for  .each  borough,  and  not 
for  Manhattan  borough  only,  and  provided  that  it  should  go  into  effect  on 
July  1,  and  that  the  existing  scale  should  remain  until  that  date. 
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It  follows  that  the  attempt  after  the  making  of  the  agreement  to  advance 
the  wage  in  Brooklyn  from  $4  a  day  to  $4.50  a  day  for  work  on  buildings, 
was  in  direct  violation  of  the  agreement  and  unlawful. 

It  is  due  to  the  said  governing  body  of  the  unions  to  say  that  it  took  prompt 
measures  to  prevent  a  strike  on  such  a  false  basis;  and  it  also  appears  that 
those  who  sought  to  force  the  advance  on  the  existing  wage  after  the  agree- 
ment was  made  were  not  fully  informed  of  the  full  effect  of  the  agreement. 
Their  object  was  to  force  the  wage  to  $4.50  a  day  in  Brooklyn  borough  before 
July  1,  and  then  by  the  said  agreement  get  the  30  cents  a  day  addition  on 
that,  which  would  have  made  the  wage  $4.80  in  Brooklyn  borough  after  July  1, 
the  same  as  in  Manhattan  borough,  whereas  the  agreement  contemplated  dif- 
ferent scales  for  each  borough,  as  had  always  been  the  case,  to  conform  to  the 
different  scale  of  rents,  and  cost  of  living  in  the  boroughs. 

I  decide  that  the  scale  of  wages  prescribed  and  established  in  each  borough 
prior  to  the  time  said  agreement  was  made,  must  remain  unchanged  until 
July  1,  1906,  and  that  then  the  same  increase  per  hour  fixed  in  terms  by  the 
agreement  for  Manhattan  goes  into'  effect  in  all  of  the  boroughs. 

(Signed)  W.  J.  Gatkob. 

Dated  May  21,  1906. 

The  Joint  District  Council  of  the  Carpenters,  at  its  meeting 
on  May  26,  passed  a  resolution  to  abide  by  the  decision  of  Judge 
Gaynor,  but  the  Brooklyn  members  of  the  Council  protested 
against  this  resolution  and  withdrew  from  the  meeting.  On  May 
28,  1906,  the  Brooklyn  unions  ordered  on  strike  all  their  men 
who  were  not  receiving  $4.50  per  day.  This  renewed  strike 
afTected  425  men,  all  of  whom  were  employed  by  members  of  the 
Master  Carpenters'  Association  of  the  Borough  of  Manhattan. 
On  June  2,  1906,  the  Emergency  Committee  of  the  Employers' 
Association  addressed  a  communication  to  the  Joint  District 
Council  of  the  Carpenters,  calling  upon  it  to  return  its  men 
to  work,  but  the  secretary  of  the  Joint  District  Council  repliecl 
that  it  had  ordered  the  men  back  to  work  on  May  14,  and  had 
endorsed  the  decision  of  Judge  Gaynor,  and  that  it  was  power- 
less to  control  the  men  further. 

On  June  5,  1906,  the  men  not  having  returned  to  work,  the 
Master  Carpenters'  Association  passed  a  resolution  locking  out 
from  their  employment  on  June  6,  1906,  all  the  members  of  the 
Carpenters'  Joint  District  Council  for  the  five  Boroughs  of 
New  York,  thereby  adding  to  the  425  carpenters  already  idle 
in  Brooklyn  about  840  in  Manhattan,  and  120  in  The  Bronx  and 
about  as  many  more  in  the  other  two  boroughs.  The  total  number 
of  carpenters  involved,  according  to  t£e  union  representatives, 
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was  only  1,485  out  of  12,500  craftsmen  employed  on  construc- 
tion work  in  the  metropolis;  but  there  was  imminent  danger 
that  the  breach  between  the  organizations  of  employers  and  those 
of  workmen  already  created  by  the  strikes  of  housesmiths  and 
painters  would  be  widened  by  the  controversy  in  a  third  trade 
until  it  involved  all  the  building  trades  in  a  general  conflict 
like  that  which  preceded  the  adoption  of  the  arbitration  plan 
in  1903.  This  danger  was  averted,  however,  by  a  decision  reached 
about  a  week  later  by  the  union's  official  representatives  and  rati- 
fied by  a  vote  of  37  to  21  by  the  District  Council  on  the  night  of 
June  15th,  providing  for  the  return  to  work  of  the  Brooklyn  car^ 
penters  at  the  existing  rate  of  $4  a  day  and  for  an  increase  of  30 
cents  a  day  on  July  1st  in  the  BorcTugh  of  Brooklyn  (as  stipulated 
in  the  agreement  of  December  15,  1905),  and  a  further  daily 
advance  of  20  cents  on  August  15th.  (See  agreements  in  full  in 
chapter  V,) 

hew. YORK  CITYjFUlfBRAL  COACH  DRIVERS. 

On  May  11,  1906,  1,000  funeral  coach  drivers,  comprising 
Local  No.  643  of  the  Brotherhood  of  Teamsters,  struck  against 
the  New  York  Coach  Owners'  Association  for  a  regulation  of  the 
hours,  recognition  of  the  union,  and  an  increase  in  wages  from 
$12  to  $14  per  week.  These  drivers  were  all  employed  above 
Fourteenth  street. 

Both  sides  were  interviewed  by  the  State  Mediator,  and  while 
he  did  not  directly  arrange  the  conference  which  took  place  later, 
he  met  both  parties  and  urged  upon  them  the  advisability  of  such 
a  procedure.  The  parties  met  on  May  12,  1906,  the  conference 
lasting  until  three  o'clock  on  the  morning  of  the  13th.  An  agree- 
ment was  reached  whereby  the  men  were  granted  an  increase  of 
$2  per  week  and  their  union  recognized.  The  men  returned  to 
work  on  the  morning  of  May  13,  1906.  (See  agreement  in 
Chapter  V.) 

Under  this  agreement  the  working  conditions  remained  the 
same,  but  it  was  understood  that  any  abuse  of  the  working  con- 
ditions should  be  taken  up  among  the  parties  and  disposed  of  by 
arbitration.  The  chief  reason  for  the  understanding  between  the 
parties  as  to  possible  abuses  was  due  to  the  fact  that  the  hours, 
while  fixed  at  13  hours  per  day,  were  a  subject  of  dispute,  the 
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men  claiming  frequently  that  they  had  to  work  many  hours  over- 
time, while  the  employers  claimed  that  while  some  overtime  might 
exist,  nevertheless  the  men  more  than  made  up  for  it  by  being 
permitted  to  wbrk  shorter  hours  when  the  business  permitted  it. 
This,  and  all  other  disputes,  were  covered  by  a  general  arbitra- 
tion clause  in  the  agreement. 

n. 

On  May  20,  1906,  500  funeral  coach  drivers  engaged  in  the  sec- 
tion of  Manhattan  Borough,  New  York  City,  below  Fourteenth 
street,  struck  against  about  forty  members  of  the  New  York 
Coach  Owners'  Association,  alleging  that  certain  members  of  the 
association,  comprised  in  the  said  forty,  had  broken  an  agree- 
ment with  the  men  by  failing  to  pay  a  weekly  wage  of  $13  as  pro- 
vided in  said  agreement.  The  employers  claimed  that  under  the 
said  agreement  the  union  should  have  complained  to  the  New 
York  Coach  Owners'  Association  as  to  the  alleged  violations  in- 
stead of  peremptorily  calling  a  strike. 

Efforts  were  made  by  the  New  York  representatives-  of  the 
Bureau  of  Mediation  and  Arbitration  to  arrange  a  meeting,  and 
finally  a  conference  was  agreed  upon  between  the  men  and  their 
employers  for  the  evening  of  May  24,  1906,  in  which  meeting  the 
State  Mediator  w^s  invited  to  participate.  The  conference  was  a 
stormy  one,  and  finally  broke  up.  about  midnight  without  having 
made  much  progress.  Both  sides  had  reached  the  street  on  their 
way  home,  when  the  State. Mediator  by  dint  of  much  persuasion, 
finally  induced  the  parties  to  reconvene,  and  after  a  long  dis- 
cussion an  understanding  was  finally  reached  at  three  o'clock  in 
the  morning,  granting  the  men  an  increase  from  $13  to  $14  per 
week  and  making  certain  regulations  as  to  special  carriage  calls. 
As  this  agreement  had  to  be  ratified  by  the  New  York  Coach 
Owners'  Association  and  the  Local  .Union,  the  men  returned  to 
work  on  the  morning  of  May  25,  1906,  under  a  truce,  subject  to 
the  ratification  of  the  agreement.     (See  agreement  in  Chapter  V.) 

The  thanks  of  both  parties  to  the  controversy  were  extended 
to  the  Bureau  for  its  ftid  in  bringing  about  the  settlement. 
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NEW  YORK  CITY  NECKWEAR  MAKERS. 

On  June  26th  a  representative  of  the  United  Neckwear  Makers' 
Union  informed  Mayer  Berese,  of  242  Lafayette  street,  New  York 
City,  a  manufacturer  of  neckwear,  that  the  union  had  imposed  oil 
him  a  fine  of  $25  for  insolent  language  and  harshness  towards 
Fannie  Tepper,  one  of  his  employees  and  a  member  of  the  union. 
Mr.  Berese  refused  to  pay  this  fine  and  received  the  support  of 
his  fellow-contractors  in  the  industry  in  his  resistance  of  the 
union's  demands  and  on  June  29th  the  employees  in  the  various 
shops  were  informed  that  the  contractors  had  formed  an  associa- 
tion and  would  not  employ  anyone  in  their  shops  or  factories 
who  was  a  member  of  the  United  Neckwear  Makers'  Union.  This 
announcement  was  met  by  the  union  with  a  strike  declaration, 
and  on  July  6th  there  was  a  general  cessation  of  work,  the  total 
number  of  employees  locked  out  or  on  strike  being  700,  of  whom 
600  were  women. 

On  July  14th  a  representative  of  the  Bureau  of  ^fediation  and 
Arbitration  interviewed  Miss  Sarah  Branstein,  secretary  of  the 
Neckwear  Makers'  Union,  who  had  charge  of  the  strike.  After 
stating  the  causes  of  the  controversy.  Miss  Branstein  requested 
that  the  Bureau  make  an  investigation  of  the  dispute,  and  it  was 
finally  agreed  that  the  Bureau  should  make  a  thorough  investiga- 
tion of  the  case.  The  contractors  were  duly  apprised  of  this  pro- 
posed investigation,  but  on  Sunday,  July  15th,  the  president  of 
the  Contractors'  Association,  Mr.  Solomon  Levitt,  visited  the 
union  headquarters  and  stated  that  he  was  instructed  by  his  asso- 
ciation to  make  terms  with  the  strikers.  The  strikers  refused  to 
receive  Mr.  Levitt  as  a  representative  of  the  Contractors'  Associa- 
tion, and  informed  him  that  he  would  be  treated  with  only  as  an 
individual.  To  this  condition  Mr.  Levitt  agreed  and  signed  the 
union  agreement  as  an  individual  employer,  after  which  the  other 
members  of  the  Contractors'  Association  did  likewise  and  work 
was  resumed  on  July  16th.     (See  copy  of  agreement  in  Chapter 

V.) 

The  result  of  the  dispute  was  not  only  "  closed  shops,"  accord- 
ing to  the  terms  of  the  union  agreement,  but,  in  addition,  the 
fine  imposed  on  Mr.  Berese,  which  was  the  original  cause  of  the 
dispute,  was  paid  and  wages  were  increased  from  $3  to  $3.50  per 
week  for  girls,  and  from  $8  to  $8.50  per  week  for  men. 
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KBW  YORK  CITY  PAINTERS  AND  DECORATORS. 

On  May  21,  1906,  6,000  members  of  the  Brotherhood  of 
Painters  of  New  York  City  and  vicinity  struck  against  the  de- 
cision rendered  by  Mr.  Charles  Stewart  Smith,  who  acted  as 
arbitrator  in  the  contention  between  the  Brotherhood  and  the 
Master  Painters'  Association  of  New  York  and  the  Association 
of  Interior  Decorators  and  Cabinet  Makers. 

The  decision  rendered  by  Mr.  Smith  was  as  follows : 

The  umpire  has  been  informed  by  Samuel  B.  Donnelly,  secretary,  that  the 
special  arbitration  board  of  the  New  York  Building  Trades  have  failed  to 
agree  upon  a  verdict  —  and  the  matter  has  been  referred  to  the  umpire  for 
final  decision. 

The  umpire  understands  that  the  powers  and  duties  devolving  upon  him 
are  limited  and  defined  in  the  following  extract  from  the  memorandum  of 
agreement. made  on  the  21st  day  of  November,  1905: 

"  It  is  hereby  agreed  between  the  Painters'  Union  and  the  Employers'  Asso- 
ciations that  the  said  disputes,  differences  and  controversies  between  the 
parties  hereto  relative  to  the  tcagcs  to  he  paid  to  paper  hangers,  decorators 
and  painters,  the  work  to  he  performed  hy  and  the  wages  to  he  paid,  he  and 
the  same  are  herehy  suhmitt^  to  arhitrationJ* 

The  umpire  has  carefully  weighed  the  evidence  introduced  before  the  arbi- 
tration board  as  to  the  different  rates  of  wages  paid  by  employers  not  parties 
to  this  controversy  and  finds  it  worthy  of  equitable  consideration  as  showing 
generally  the  competitive  state  of  the  trade  involved  in  this  issue. 

The  umpire  believes  that  in  determining  the  rate  of  compensation  for  any 
one  class  of  trade  consideration  should  be  given  to  the  increased  cost  of  living 
expenses,  to  competition  for  contracts  between  union  and  open  shops,  and  the 
relative  rate  of  wages  paid  by  other  branches  of  trade. 

The  umpire  understands  the  progress  of  the  controversy  to  have  resulted  in 
the  following  demands  between  the  respective  parties: 

On  September  22,  1003,  a  demand  was  made  upon  the  employers  that  the 
compensation  of  decorators  and  painters  be  advanced  to  $4.50  and  $4 
respectively. 

On  September  27,  1905,  this  demand  was  refused. 

On  November  S,  1905,  the  employers  asked  that  compensation  of  painters 
be  reduced  to  $3  and  decorators  to  $3.50,  and  that  piece  work  be  discontinued 
on  the  part  of  paperhangers  and  that  rough  work  such  as  scraping  off  paper 
and  washing  off  kalsomining  be  done  by  helpers  at  $2  per  day. 

The  umpire  has  given  careful  consideration  to  the  minutes  and  other  papers 
in  evidence  submitted  to  him.  He  l)egs  respectfully  to  report  that  his  findings 
and  decisions  are  as  follows: 

First  —  That  paperhangers  shall  be  paid  by  the  day  and  not  by  the  piece, 
and  that  they  shall  receive  the  same  compensation  as  the  painters. 

Second  —  That  the  compensation  of  the  painters  and  varnishers  be  fixed 
at  $3.50  per  day. 

Third  —  That  the  compensation  of  the  decorators  be  fixed  at  $4  per  day. 

Fourth  —  That  the  compensation  of  the  work  of  washing  off  walls,  remov- 
ing old  paper  and  like  unskilled  work  be  fixed  at  $2  per  day. 

(Signed)  Chas.  Stewabt  Smith,  Umpire, 
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The  journeymen  objected  to  each  of  the  awards  and  particu- 
larly to  the  fourth,  providing  that  the  removal  of  old  paper  and 
preparation  of  the  walls  be  classed  as  unskilled  labor  and  paid  at 
the  rate  of  $2  a  day.  The  union  maintained  that  three-fourths 
of  the  work  done  by  its  members  was  of  this  preparatory  nature 
and  consequently  a  great  number  of  them  would  be  rendered  idle 
unless  they  accepted  the  reduced  rate  of  $2  a  day.  The  decision, 
they  said,  was  therefore  in  plain  violation  of  the  article  of  the 
Arbitration  Plan  which  provides  that  *'  such  kinds  of  work  as 
have  heretofore  been  recognized  as  being  in  possession  of  a  trade 
are  not  subjects  for  arbitration." 

The  men  also  contended  that  the  decision  requiring  paper- 
hanging  to  be  done  by  the  day  was  also  a  violation  of  this  article 
of  the  Arbitration  Plan,  inasmuch  as  the  paperhanger  has  work 
for  only  a  short  period  each  year  and  could  not  secure  his  sulh 
sistence  by  his  earnings  in  that  period  if  limited  to  the  per  diem 
rate  at  which  painters  work.  On  these  groimds  they  refused  to 
recognize  the  decision  as  having  any  validity. 

On  the  25th  of  May  the  employing  associations  sent  a  com- 
mimication  to  the  Brotherhood  instructing  them  to  return  to  work 
agreeable  to  the  decision  rendered  by  Arbitrator  Smith.  The 
Brotherhood,  by  a  referendum  vote,  refused  to  accede  to  their 
request,  and  instructed  the  members  to  continue  their  strike  in 
which  they  had  the  support  of  the  National  Alliance  of  Painters 
and  Decorators,  which  refused  to  put  its  men  to  work  on  any 
job  against  which  the  Brotherhood  had  called  a  strike. 

The  Master  Painters'  Association  consisted  of  thirty-six  mem- 
bers. This  Association  met  on  June  5,  1906,  and  passed  a  reso* 
lution  declaring  that  on  and  after  June  6,  1906,  the  principle  of 
the  "  open  shop  "  would  prevail  in  their  establishments.  There- 
after the  employers  refused  to  negotiate  further  with  the  strikers 
unless  they  should  first  return  to  work.  To  the  latter  the  work- 
men finally  agreed  on  condition  that  the  arbitration  decision 
should  be  set  aside,  leaving  wage  rates  as  they  were  before  the 
dispute.  To  this  the  employers  agreed  and  on  June  28th  the  men 
were  ordered  back  to  work  by  their  union. 
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NBWiTORK^CITY^IPBICUTTERS. 

in  October^  1905,  the  pipe  cutters  of  Manhattan  organized  a 
tinion  and  presented  a  demand  to  their  employers  for  the  follow- 
ing wage  scale:  2  sketch  machines,  minimum  $13.50  per  week; 
4  sketch  machines,  minimum  $15  per  week;  8  sketch  machines, 
minimum  $16;  12  to  18  sketch  machines,  minimum  $18  per 
week.  They  also  demanded  a  53-hour  week,  the  general  average 
of  hours  per  week  at  that  time  being  54. 

The  employers  refused  to  agree  to  deal  with  the  organization 
or  to  grant  its  demands  for  increased  wages  and  reduced  hours. 
On  November  2,  1905,  the  union,  numbering  150  men,  struck, 
and  the  firms  involved  began  filling  the  places  of  the  strikers. 
On  December  16,  1905,  the  strikers  requested  the  Bureau  of 
Mediation  and  Arbitration  to  bring  about  a  conference  between 
them  and  their  former  employers.  Upon  investigation  it  was 
found  that  all  the  shops  were  running  with  non-union  men  and 
had  been  so  running  since  December  1,  1905.  The  employers 
stated  that  they  were  entirely  willing  to  take  back  as  individuals 
strikers  for  whom  there  might  be  employment,  but  they  positively 
declined  to  treat  with  them  as  an  organization  or  to  recognize  the 
union  men  in  any  way.  By  this  time  a  number  of  the  men  had 
already  deserted  the  union  and  returned  to  their  former  places, 
and  the  strike  gradually  dwindled  to  a  complete  failure. 

NEWiYORKICITY^STRUCTURALyRON^WORKERS. 

So  far  as  New  York  State  was  concerned  the  national  dispute 
between  the  American  Bridge  Company  and  the  Housesmiths 
and  Bridgemen's  Union  affected  only  New  York  City,  but  there 
it  produced  one  of  the  most  important  strikes  of  the  year  in  this 
State.  In  the  course  of  the  controversy  in  the  metropolis  repre- 
sentatives of  the  Bureau  of  Mediation  and  Arbitration  made  re- 
peated efforts  to  bring  about  a  settlement  but  without  success,  and 
as  a  matter  of  fact  there  was  practically  no  settlement  of  the 
dispute,  the  strikers  simply  returning  to  work  or  their  places  be- 
ing filled  by  new  hands. 

In  connection  with  its  intervention  in  the  dispute  the  Bureau 
secured  from  leading  persons  on  each  side  statements  as  to  the 
facts  in  the  case.  These  cover  all  the  essential  points  in  the  con- 
troversy and  are  here  set  forth.     Incidentally,  it  may  be  pointed 


111.172      Kew  York  State  Department  of  Labor. 

out  that  there  were  two  fairly  distinct  disputes  which  developed 
in  the  course  of  the  whole  quarrel,  the  one,  national  in  extent, 
over  the  employment  of  non-union  men,  the  other,  local  in  New 
York  City,  over  an  increase  of  wages.  The  two  are  treated  as 
separate  disputes  in  the  statistics  of  strikes  and  lockouts  for  the 
year. 

statement  by  P.  F.  Farrell,  Secretary-Treasurer  of  the  Housesmiths  and  ' 
Bridgemen's   Union  of  New  York   City  and  Viciinity. 

The  present  strike  of  the  housesmiths  and  bridgemen  in  New  York  City 
dates  back  to  October  31,  1905,  when  25  men  in  the  employ  of  Snare  &  Triest 
Co.,  143  Liberty  street,  New  York,  refused  to  work  for  that  company  on  the 
£rie  R.  R.  ferry-house  at  West  23d  street,  because  the  Snare  &  Triest  Co. 
was  about  to  use  in  the  erection  of  the  building  the  product  of  the  American 
Bridge  Co.,  against  which  product  the  national  association  had  declared  a 
boycott.  The  contract  was  taken  from  the  Snare  &  Triest  Co.  and  given  to 
Mr.  Grace,  for  whom  the  men  went  to  work. 

Early  in  November  a  strike  was  ordered  against  the  Post  &  McCord  Co., 
the  cause  of  the  strike  being  the  same  as  that  given  for  the  strike  against 
the  Snare  &  Triest  Co. —  using  the  product  of  the  American  Bridge  Company. 

On  November  l<5th  the  General  Arbitration  Board  of  New  York  City,  of 
which  body  we  were  members,  suspended  us  because  we  did  not  declare  the 
strike  of  Post  &  l^IcCord  off.  There  were  300  members  of  our  union  on  strike 
against  the  Post  &  McCord  Co. 

On  January  1st  our  general  strike  began,  the  cause  of  this  being  a  demand 
for  an  increase  of  wages  from  $4.50  to  $5.00  a  day.  There  were  3,000  of  our 
members  on  strike,  about  1,500  of  whom  were  employed  by  the  allied  iron 
trades,  and  the  remainder  by  the  independent  employers. 

On  January  12th  the  General  Arbitration  Board  appointed  a  conference 
committee  to  settle  the  difficulty  in  the  trade.  This  committe  directed  our 
body  to  declare  the  strike  against  the  Post  &  McCord  Company  off,  and  on 
our  refusing  to  do  so  the  conference  committee  declined  to  consider  the  matter 
any  further. 

On  July  21st  the  union  declared  the  general  strike  off  so  far  as  the  demand 
for  an  increase  of  wages  was  concerned,  and  our  men  returned  to  work  at  the 
old  rate  of  wages  —  $4.50  per  day.  Practically  all  of  our  men  are  at  work  at 
present.  Our  membership  is  about  3,000.  The  strike  against  the  Post  & 
McCord  Company  is  still  on. 


STATEMENT  by  Commissioner  of  the  National  Erectors'  Association  and  the 
Allied  Iron  Associations  of  New  York  City,  as  to  facts  in  connection  with 
strike  of  the  Housesmiths'  and  Bridgemen's  Union  against  those  asso- 
ciations. 

During  the  year  1905,  the  National  Erectors*  Association,  consisting  of 
manufacturers  and  erectors  of  structural  steel  and  iron  work,  had  agreements 
with  various  locals  of  the  International  Association  of  Bridgemen  and  Struc- 
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tural  Iron  Workers.  These  agreements  had  the  sanction  of  the  International 
Association,  and  were  effective  until  January  1,  1906.  All  of  these  agreements 
contained  the  following  clause:  '* Article  23.  In  case  of  misunderstandings 
or  disputes  arising  between  an  employer  and  his  workmen,  the  matter  in  ques- 
tion shall  be  submitted  to  arbitration  locally,  without  strikes,  lockouts,  or 
stoppage  of  work,  pending  the  decision  of  the  arbitrators."  The  American 
Bridge  Company  was  a  member  of  the  National  Erectors*  Association,  and, 
therefore,  a  party  to  the  agreements. 

About  the  first  of  October,  1905,  the  National  Tube  Works,  which  was  not 
a  member  of  the  National  Erectors'  Association,  began  the  erection  at  Mc- 
Keesport  of  certain  buildings  for  its  own  use,  and  employed  thereon  some  of 
its  own  workmen  who  were  not  members  of  the  Bridgemen*s  and  Structural 
Iron  Workers'  Union.  The  American  Bridge  Company  was  furnishing  the 
material  for  this  work.  The  union  demanded  of  the  American  Bridge  Com- 
pany that  it  pursuade  or  compel  the  National  Tube  Works  to  employ  union 
iron  workers  upon  this  work,  and  if  necessary  for  this  purpose,  insisted  that 
the  American  Bridge  Company  should  refuse  to  deliver  material  to  the 
National  Tube  Works.  The  American  Bridge  Company  replied  that  it  had  no 
influence  or  control  over  the  policies  of  the  National  Tube  Works,  and  that 
it  would  not  refuse  to  deliver  the  material  contracted  for  to  that  company. 
A  strike  was  at  once  ordered  against  the  American  Bridge  Company  on 
account  of  this  refusal,  and  without  any  attempt  at  arbitration,  and  directly 
in  violation  of  the  clause  above  quoted.  In  negotiating  for  a  settlement  after 
the  strike  was  begun,  Mr.  Ryan,  President  of  the  International  Iron  Workers* 
Union,  made  the  further  demand  that  the  American  Bridge  Company  and  the 
other  members  of  the  United  States  Steel  Corporation  manufacturing  steel 
should  refuse  to  deliver  any  structural  steel  whatever  to  any  contractor  who 
did  net  propose  to  erect  it  with  union  men.  This  demand  closed  all  attempts 
at  settlement. 

In  the  following  month,  November,.  1905,  the  New  York  locals  of  the  Inter- 
national, at  the  request  of  the  International,  called  a  strike  against  the  firm 
of  Post  &  McCord  of  that  city,  claiming  that  the  said  firm  was  a  part  of  the 
American  Bridge  Company.  The  firm  of  Post  &  McCord  was  a  member  of 
the  Allied  Iron  Associations  of  New  York  City.  These  associations  had  an 
agreement  with  the  New  York  locals  of  the  Iron  Workers'  Unions,  which  con- 
tained these  clauses: 

*'  7th.  All  grievances  or  complaints  which  cannot  be  satisfactorily  adjusted 
between  the  individual  employer  and  the  party  of  the  second  part  (the 
union)  or  their  representatives,  shall  be  submitted  to  the  joint  board  of 
Conciliation  of  the  Iron  Trade     ♦♦♦,»» 

"  8th.  In  consideration  of  the  mutual  covenants  herein  contained,  the  party 
of  the  second  part  hereby  agrees  not  to  take  part  in  any  sympathetic  strike 
whatsoever,  and  they  hereby  agree  not  to  go  out  on  strike  until  after  any 
grievance  has  been  submitted  to  the  Board  of  Conciliation  above  referred  to, 
and  a  decision  reached." 

''17th.  The  joint  arbitration  plan  adopted  in  conference  July  31,  1903,  be- 
tween the  unions  of  New  York  City  and  the  Building  Trades  Employers' 
Association  shall  be  a  part  of  this  agreement,  ami  imtn  Darties  shall  be 
governed  according  to  its  provisions.^ 


jf 
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The  union  went  on  strike  without  regard  to  the  above  provisions.  Post 
&  McCord  demanded  that  the  matter  be  referred  to  the  Arbitration  Board 
referred  to  in  clause  17,  which  board  is  composed  of  an  equal  number  of  repre- 
sentatives from  the  Building  Trades  Employers'  Association  and  from  the 
different  unions  of  New  York  City.  This  board  determined  that  the  Iron 
Workers'  Union  had  no  cause  or  justification  whatever  for  its  strike  against 
Post  &  McCord,  and  demanded  that  it  return  to  work.  The  Iron  Workers' 
Union  refused  to  abide  by  the  ruling  of  the  board,  and  refused  to  arbitrate 
the  question  whether  or  not  Post  &  McCord  was  a  part  of  the  American 
Bridge  Company.  Thereupon  the  Housesmiths*  and  Bridgemen's  Union  of  New 
York  was  expelled  from  representation  on  the  Joint  Arbitration  Board,  and 
it  became  proper  for  the  firm  of  Post  &  McCord  to  employ  non-union  iron 
workers,  and  it  became  the  duty  of  the  other  unions  represented  upon  the 
Joint  Arbitration  Board  to  work  side  by  side  with  non-union  iron  workers 
employed  by  that  firm  without  objection.  In  short,  the  Housesmiths'  and 
Bridgemen's  Union  of  New  York  City,  by  its  expulsion  from  this  board,  be- 
came outlaws  as  far  as  the  joint  arbitration  agreement  between  the  employers 
and  the  unions  of  New  York  was  concerned. 

In  October  of  1905  the  New  York  locals  had  preferred  a  demand  to  the 
Allied  Iron  Associations  of  New  York  for  an  increase  of  wages  from  $4.50  to 
$5.00  a  day,  to  become  effective  January  1,  1906.  This  demand  was  refused, 
and  without  any  attempt  to  take  advantage  of  the  arbitration  clause  quoted, 
a  general  strike  was  called  against  the  members  of  the  Allied  Iron  Associa- 
tions on  January  1.  The  position  of  the  Allied  Iron  Associations  was  en- 
dorsed by  the  Building  Trades  Employers'  Association,  of  which  they  were 
members.  Between  1,500  and  2,000  men  went  out  on  this  strike,  and  efforts 
were  at  once  begun  to  supply  their  places.  These  efforts  were  met  by  the 
union  with  an  almost  unprecedented  series  of  assaults,  destruction  of  prop- 
erty, i;itiniidation,  and  other  like  methods.  In  two  months  alone,  nearly 
seventy-five  assaults,  some  of  the  most  serious  character,  were  committed  in 
New  York  upon  non-union  men. 

On  July  21,  1906,  it  was  reported  that  the  New  York  locals  had  voted  to 
call  the  strike  off,  inaugurated  January  1,  for  an  increase  of  wages  from 
$4.50  to  $5.00  a  day,  and  that  their  members  were  permitted  to  work  for  the 
Allied  Iron  Associations,  open  shop  and  at  $4.50  per  day.  The  strike  against 
Post  &  McCord  and  also  the  strike  against  the  National  Erectors'  Association 
were  not  declared  off,  but  remained  in  force.  The  Allied  Iron  Associations 
thereupon  adopted  a  policy  of  not  employing  any  members  of  the  union  until 
the  strike  against  Post  &  McCord  and  the  National  Association  should  be 
declared  off.  Tliat  continues  to  be  the  condition  of  affairs  at  the  time  of 
writing. 

September  1,  1906. 

(Signed)  Walter  Dbew, 

Commissioner  of  National  Erectors'  Assooiation  and  Allied  Iron  Associations 
of  New  York  City. 

NEWlYORKlCITYf  (BROOKLYH)  WIRE  WORKERS. 

On   Jfarch    28,    1906,   Eiissel   Fraser,   proprietor  of  a   wire- 
working  establishment  at  Wythe  avenue  and  'North  Ninth  street, 
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Brooklyn,  N.  Y.,  posted  a  notice  that  from  that  date  the  weekly 
hours  would  be  increased  from  60  to  58,  the  employees  to  be  paid 
at  the  same  rate  per  hour  as  theretofore.  Misunderstanding  the 
rotice,  32  girls  and  three  boys  employed  in  the  factory  went 
out  in  a  body  and  refused  to  return  to  work.  After  they  had 
gone  on  strike,  they  refused  to  work  unless  paid  at  the  rate  of 
time  and  a  half  for  the  extra  eight  hours,  and  finally  changed  their 
attitiitde,  declining  to  work  more  than  50  hours  per  wee^. 

The  dispute  was  brought  to  the  attention  of  the  Bureau  of 
Mediation  and  Arbitration  and  its  representative  took  the  matter 
up .  and  held  several  conferences  with  the  employer  and  the 
strikers,  without  holding  any  joint  conferences,  which  the  temper 
of  the  parties  precluded.  Finally,  he  suggested  a  settlement  which 
increased  the  time  2V^  hours  weekly,  the  strikers  to  receive  com- 
pensation for  the  extra  2%  hours  at  the  same  rate  which  they 
had  been  receiving  for  the  60  hours.  This  suggestion  was  f avor^ 
ably  received  by  each  side  and  a  settlement  effected  on  that  basis, 
the  employees  returning  to  work  on  April  2,  1906.  A  shipping 
clerk  in  the  office,  who  went  out  in  sympathy  with  the  wire 
workers,  was  also  taken  back  at  the  salary  he  received  before  the 
strike. 

Both  sides  freely  expressed  their  great  satisfaction  with  the 
efforts  of  the  Bureau  of  Mediation  in  bringing  about  this  disposi- 
tion of  the  matter. 

THBEATEKED   STRIKE   OF  PORT  CHESTER  EXOAYATORB   AVERTED. 

On  June  18,  1906,  the  New  York  branch  of  the  Bureau  was 
invited  by  Mr.  Tito  Pacelli,  President  of  the  Rockmen  and  Ex- 
cavators' Union  in  Xew  York,  to  investigate  an  impending  strike 
of  workmen  and  exc^ivators  at  Port  Chester,  Westchester  County. 
The  State  Mediator,  accompanied  by  the  Special  Agent  in  Xew. 
York  City,  immediately  went  to  the  scene  of  the  trouble  and  be- 
gan to  canvass  the  situation.  On  the  evening  of  June  18th  he 
attended  a  meeting  of  the  local  imion,  convened  for  the  expressed 
purpose  of  inaugurating  a  strike  on  the  following  morning.  The 
State  Mediator  addressed  the  meeting  at  some  lens^th,  advising 
tolerant  and  conservative  action,  and  finally  induced  them  to  with- 
hold the  passing  of  the  strike  order  until  the  Bureau  could  make 
a  more  thorough  investigation. 
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The  representatives  of  the  Bureau  spent  the  next  day  in  the 
locality,  interviewing  hoth  contractors  and  woifanen,  and  returned 
to  Port  Chester  on  June  21st  to  continue  their  work. 

The  facts,  as  elicited  by  the  Bureau,  were  as  follows:  On  May 
7,  1906,  a  strike  was  called  by  the  Rockmon  &  Excavators'  Union, 
demanding  an  increase  for  excavators  from  $1.65  to  $1.75  i)er 
day,  for  rockmen  from  $1.75  to  $2.00  and  recognition  of  the 
union.  This  strike  lasted  only  a  few  days,  the  men  returning 
to  work  of  their  own  volition,  and  without  gaining  any  of  their 
demands.  As  this  strike  resulted  in  the  practical  disintegration  of 
the  local  union,  the  workmen  were  reorganized  and  their  demands 
again  presented  to  the  contractors. 

These  demands  were  identical  with  those  presented  in  May, 
and  involved  also  a  recognition  of  the  union.  Feeling  ccmfident 
that  a  strike,  if  called,  would  again  result  disastrously  to  the 
vnion,  the  contractors  —  Murray  &  Sons,  Chapman  &  Company, 
John  O.  Merritt,  and  William  Ward, —  declined  to  deal  with  the 
union  and  invited  a  strike.  The  Bureau's  investigations  showed 
that  the  union  only  controlled  250  men,  while  the  whole  number 
employed  in  a  similar  capacity  by  the  firms  mentioned  approxi- 
mated 1,200  men,  by  far  the  greater  number  of  whom  would  not 
strike  at  the  instance  of  the  union.  The  State  Mediator  accord- 
ingly called  the  officers  of  the  union  together  on  the  evening  of 
June  21,  1906,  and  urged  upon  them  the  impracticability  of 
striking  with  defeat  as  a  certain  result.  They  acted  upon  the 
advice  of  the  Bureau's  representative,  and  decided  to  keep  the 
men  at  work. 

BT&ACUBE  OZOAB  XAKE&8. 

On  February  16,  1906,  59  cigars  makers  and  16  cigar  packers 
in  the  Optimato  cigar  factory  of  Justin  Seubert  &  Company  in 
the  city  of  Syracuse  wont  on  a  strike. 

In  response  to  a  re<]nest  that  this  Bureau  undertake  mediation 
or  conciliation  a  roprosontative  visited  Syracuse  and  found  the 
situation  to  be  that  a  few  days  previous  to  the  beginning  of 
this  strike  the  firm  installed  as  assistant  foreman  one  of  its 
former  workmen,  he  having  immediate  charge  or  supervision  of 
the  work  in  the  shop  and  the  giving  out  of  stock  to  the  indi- 
vidual cigar  makers.    The  workmen  contended  that  he  was  arbi- 
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trary  in  his  dealings  with  them  and  in  at  least  one  case  a  work- 
man openly  criticized  the  assistant  foreman.  Whereupon  a  meet- 
ing of  the  union  members  in  the  shop  was  called  which  resulted 
in  a  demand  being  presented  to  the  senior  member  of  the  firm 
that  the  assistant  foreman  be  deposed.  Contradictory  statements 
were  made  as  to  the  disposition  of  this  request.  The  result  was, 
however,  that  all  of  the  cigar  makers  in  this  factory  together  with 
the  packers  quit  work  thereby  rendering  idle  the  other  employees 
in  the  factory,  64  in  number,  making  the  total  number  idle  on 
account  of  the  strike  139.  The  representative  of  this  Bureau 
foimd  the  relations  between  the  employer  and  employees  to  be 
cordial  so  far  as  negotiation  and  discussion  vas  concerned,  an  in 
fact  several  conferences  were  held. 

Suggestions  were  made  to  both  parties  that  the  matter  in  dis- 
pute be  submitted  to  local  arbitration  but  there  seemed  to  be  no 
disposition  to  accede. to  this  as  the  workpeople  insisted  that  thev 
would  not  work  under  the  objectionable  assistant  foreman.  Mr. 
Ferguson  of  Oneida  was  on  the  ground  representing  the  cigar 
makers'  international  organization. 

The  strike  was  terminated  March  10  by  the  resignation  of  the 
objectionable  assistant  foreman. 

12 


V. 

JOINT  TRADE  AND  INDUSTRIAL  AGREEMENTS. 


[NoTH. — ^The  Department  of  Labor  has  for  seyeral  yean  made  a  point  of  collect- 
ing trade  agreements  entered  Into  by  employers  and  employees  of  this  State,  In 
order  to  have  available  such  important'  information  as  they  contain  respecting 
wages,  hours  and  other  working  conditions  in  New  York  industries.  The  agree- 
ments are  collected  through  co-operation  t)etween  the  Bureau  of  Mediation  and 
Arbitration  and  the  -Bureau  of  Labor  Statistics  and  are  filed  by  the  former  Bureau 
and  printed  in  its  annual  report  for  public  information.  The  present;  report  con- 
tains the  text  of  nearly  200  agreements  signed  in  1906,  the  vast  majority  of  which 
are  purely  local  contracts.  Even  this  collection  is  incomplete  as  It  Is  necessarily 
confined,  for  the  most  part,  to  agreements  that  have  been  printed.  In  numerous 
cases  an  agreement  between  a  single  employer,  like  a  street  railway  company,  and 
his  employees  exists  only  in  the  original  manuscript  and  copies  are  to  be  obtained 
only  at  the  cost  of  considerable  trouble  and  expense.  The  collection,  however,  em- 
braces the  more  important  trade  agreements  In  force  In  this  State  and  will  be  found 
valuable  by  employers  and  employees  as  well  as  students  of  industrial  problems. 

In  order  to  ascertain  the  prevalence  of  the  collective  agreement  in  the  industries 
of  the  State,  the  Bureau  of  Labor  Statistics  this  year  made  inquiry  among  all  pro- 
tective organizations  of  worklngmen  and  has  compiled  the  returns  for  March  which 
may  be  seen  in  Table  X  of  the  Appendix  (analysis-  at  p.  Ixiv)  of  the  current  report 
of  that  Bureau.  It  appears  that  907  of  the  2,411  unions  in  the  State  had  written 
agreements  governing  some  or  all  of  their  members.  While  in  a  minority,  it  is  the 
larger  and  more  important  unions  that  are  represented,  for  they  include  231,219, 
or  58.6  per  cent  of  the  394,270  unionists  in  the  State. 

Information  concerning  the  number  of  employers  signing  agreements  is  less  accu- 
rate, as  it  is  not  always  a  matter  of  record ;  89  unions,  for  example,  merely  re- 
ported that  **  all"  employers  had  signed  the  agreement  and  37  more  reported  that 
the  agreement  had  been  signed  by  an  association  of  employers,  the  number  of  whom 
could  not  always  be  ascertained.  Of  the  997  unions  having  written  agreements,  685 
reported  the  number  of  employing  firms  signing  to  be  8.873 ;  223  unions  reported  an 
agreement  with  a  single  employer  and  601  unions  had  agreements  with  more  than 
one  employer. 

In  addition  to  the  written  agreements  as  above  thore  were  50  unions  that  re- 
ported verbal  agreements  covering  8,304  members.] 

I.  STONE,  CLAY  AND  GLASS  INDUSTRIES. 

DIAMOND  WORKERS,  KEW  YORK  CITT. 
[From  the  "Diamond  Worker,"  Brooklyn,  April  18,   1906.] 

Brooklyn,  N.  Y.,  April  18,   1906. 

This  agreement  made  and  entered  into  the  ninth  day  of  April,  nineteen  hun- 
dred and  «wp,  hy  and  between  the  Diamond  Cutters  Manufacturer^  As- 
sociation of  America,  a  corporation  organized  and  existing  under  and  hy 
virtue  of  the  laws  of  the  State  of  New  York,  party  of  the  first  part,  and 
the  Diamond  Workers*  Protective  Union  of  America,  a  voluntary  un^ 
incorporated  association,  party  of  the  second  part,  ujitnesseth: 

Whebeas,  the  party  of  the  first  part  is  an  organization  conBisting  of 
diamond  manufacturers,  and  the  party  of  the  second  part  is  a  trade  organiza- 
tion of  workingmen  employed  in  the  various  branches  of  the  diamond  manu- 
facturing trade;  and 

Whereas,  the  parties  hereto  desire  to  regulate  their  mutual  relations 
and  to  provide  for  the  terms  of  the  employment  of  the  members  of  the  said 
party  of  the  second  part  during  the  continuance  of  this  agreement; 
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Now,  THEBEFOBE,  in  Consideration  of  the  sum  of  one  dollar  to  each  of  the 
parties  by  the  other  in  hand  given,  before  the  ensealing  and  delivery  of 
these  presents,  the  receipt  whereof  is  hereby  acknowledged,  and  in  further 
consideration  of  the  mutual  agreements  and  covenants  hereinafter  set  forth, 
the  parties  agree  as  follows: 

FiBST.  The  wages  of  all  diamond  polishers,  members  of  the  party  of  the 
second  part,  shall  be  increased  by  the  sum  of  $4  for  a  week's  work  con- 
sisting of  forty-eight  hours  over  the  wages  paid  to  said  diamond  polishers 
on  the  date  of  signing  of  this  agreement  and  the  wages  of  all  diamond  setters, 
members  of  the  party  of  the  second  part,  shall  be  increased  fifty  cents  per 
bench  for  a  week's  work  consisting  of  forty-eight  hours  over  the  wages  paid  to 
such  diamond  setters  on  the  first  day  of  January,  1906.  The  wages  of  the  dia* 
mond  cutters,  members  of  the  party  of  the  second  part,  shall,  during  the  term 
of  this  agreement,  while  they  are  employed,  remain  in  accordance  with  the 
schedule  in  force  on  the  date  of  signing  this  agreement,  with  the  exception, 
however,  of  all  kinds  of  kaps,  which  will  be  advanced  five  cents  per  carat  above 
the  schedule  price  of  to-day.  Stones,  of  which  pieces  are  taken  off,  will  be  con- 
sidered the  same  as  closed  goods.  The  increase  in  the  wages  of  diamond  pol- 
ishers and  setters  shall  date  from  the  first  day  of  January,  1906,  and  the  back 
pay  shall  be  allowed  from  that  date  for  every  week  work  done,  excepting  those 
weeks  during  which  the  increase  has  already  been  paid.  The  standard  and 
quantity  of  work  as  produced  before  and  up  to  January  1,  1906,  shall  be 
maintained  by  the  employees  as  near  as  it  is  possible. 

The  wages  to  the  polishers,  cutters  and  setters,  as  above  mentioned,  shall 
be  paid  at  the  end  of  each  week  whenever  they  are  employed. 

Second.  From  the  date  of  signing  this  agreement  until  February  8,  1907, 
employees,  members  of  the  party  of  the  second  part,  after  leaving  their 
present  employer,  shall  not  have  the  right  to  demand  higher  wages  from 
any  other  employer,  members  of  the  party  of  the  first  part,  nor  shall 
any  manufacturer,  member  of  the  party  of  the  first  part,  offer  to  any  work- 
man, members  of  the  party  of  the  second  part,  lower  wages  than  was  paid 
to  him  by  his  former  employer. 

Thibd.  In  the  event  of  the  employment  of  workingmen  from  foteign  countries 
or  other  states,  or  in  the  event  of  a  change  in  the  method  of  payment 
from  payment  by  the  piece  to  payment  by  the  week,  the  Employees  shall  work 
on  trial  or  probation  for  six  weeks  before  permanent  wages  of  such  em- 
ployees shall  be  fixed.  Should  the  employer  and  employee  in  such  case  fail 
to  agree  upon  the  proper  and  reasonable  wages  to  be  paid  after  such  trial 
of  six  weeks,  then  and  in  that  event,  the  determination  of  wages  so  to  be 
paid,  shall  be  submitted  to  arbitration. 

FouBTH.  The  parties  hereto  further  agree  to  the  following  rules  with 
respect  to  the  employment  of  apprentices: 

(a)  Apprentices  can  only  be  employed  in  diamond  polishing  and  in  no 
other  branch  of  the  trade;  they  must  be  at  least  sixteen  years  of  age  and 
of  male  sex,  and  no  agreements  in  writing  shall  be  made  with  them.  In 
employing  such  apprentices,  sons  of  members  of  the  party  of  the  second 
part,  shall  in  all  cases  have  the  preference;  the  total  number  of  apprentices 
shall  in  no  case  exceed  ten  per  cent,  of  the  number  of  members  of  the  party 
of  the  second  part,  and  they  shall  be  distributed  among  the  members  of 
the  party  of  the  first  part  as  the  said  party  of  the  second  part  may  direct, 
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subject  to  the  approval  of  th^  party  of  the  first  part;  any  apprentice  so 
to  be  employed,  shall  be  engaged  within  three  months  after  the  execution 
of  this  agreement,  and  hereafter  no  such  apprentice  shall  be  engaged  until 
the  holding  of  the  next  congress  of  the  International  Diamond  Workers' 
Alliance.  However,  •  each  manufacturer,  member  of  the  party  of  the  first 
part,  shall,  during  the  time  of  this  agreement,  have  the  right  to  have 
one  member  of  his  family,  or  relative,  instructed  by  one  of  his  employees 
whom  he  may  designate  for  this  purpose,  and  the  employee  so  designated, 
shall  instruct  such  member  of  the  family  or  relative,  when  so   requested. 

(b)  The  wages  of  apprentices  shall  be  as  follows:  During  the  first 
six  months  of  their  actual  and  active  employment,  the  apprentices  shall  re- 
ceive no  compensation  for  their  work,  during  the  four  working  weeks  succeed- 
ing such  period  of  actukl  and  active  employment  of  six  months,  they  shall 
receive  $5  per  week,  and  every  four  working  weeks  thereafter  an  additional 
sum  of  $1  shall  be  added  to  their  wages  until  the  same  shall  reach  the  sum 
of  $24  per  week,  whereupon  the  said  apprentices  shall  cease  to  be  regarded 
as  such,  and  shall  be  considered  regular  employees. 

(c)  After  said  apprentices  shall  have  been  employed  on  the  bench  (rear  or 
front)  for  six  months,  the  setter  shall  receive  the  compensation  of  $2  per 
week  for  each  apprentice,  which  said  sum  shall  be  increased  by  $1  every 
three  months,  until  the  full  salary  has  been  reached. 

(d)  Should  any  dispute  arise  in  connection  with  the  employment  of  such 
apprentices  or  the  wages  to  be  paid  to  such  apprentices  who  do  not  come 
up  to  the  proper  standard  of  work,  or  any  controversy  or  dispute  referring  to 
the  right  to  discharge  or  cause  of  discharge  of  any  such  apprentices  before 
the  expiration  of  the  apprentices  term,  such  controversy  or  dispute  shall  be 
submitted  to  an  arbitration  committee  to  be  composed  of  three  members 
of  the  party  of  the  first  part,  and  three  members  of  the  party  of  the  second 
part,  which  said  committee,  together,  shall  have  access  to  all  factories. 
The  decision*  of  a  majority  of  such  committee  shall  be  binding  upon  all 
questions  in  controversy,  but  should  such  committee,  or  a  majority  thereof, 
fail  to  agree,  a  disinterested  party  shall  be  appointed  by  the  president  of 
the  New  York  Jewelers'  Board  of  Trade,  to  act  as  umpire,  and  his  decision 
shall  be  binding. 

(e)  Should  at  any  time  diiring  the  term  of  this  agreement  any  contro- 
versy of  any  nature  whatsoever  arise  between  employer  and  employees,  the 
same  shall  be  submitted  to  arbitration  consisting  of  three  members  of  the 
party  of  the  first  part  and  three  menibers  of  the  party  of  the  second  part. 

Fifth.  Tliis  agreement  shall  date  back  and  take  effect  on  the  day  of 
execution,  and  shall  remain  in  force  and  be  binding  upon  the  parties  hereto 
until   the  eight  day  of   February,   1907. 

I.  S.,  for  the  Diamond  Glitters  Manufacturers*  Association  of  America, 

Leopold  Stekn, 

President, 
Henby  S.  Oppenheimeb, 
Secretary, 


For  the   D.   W.  P.  U.   of  America, 


Andries  Meteb, 

President. 

'^Bxo.  QmcTS, 

Becretary, 
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QLA8B  BEYELEBS  AND  P0LIBEEB8,  BUFFALO. 

Articles  of  Agreement. 

tjnt&i^ed  into  this  ^th  day  of  September,  1906,  by  and  betioeen  the  Standard 
Mirror  Company  of  Buffalo,  New  York,  hereinafter  known  as  '\Partie8 
of  the  first  part,"  and  the  undersigned  representatives  of  Local  No.  35, 
of  the  Amalgamated  Glass  Workers  International  Assoctaiion  of  America, 
affiliated  with  the  American  Federation  of  Labor,  and  the  Buffalo  United 
Trades  and  Labor  Council,  hereinafter  known  as  "  Parties^  of  the  second 
part:* 

Article  1.  Fifty-four  (54)  hours  shall  constitute  a  week's  work,  to  be 
arranged  mutually  between  employers  and  employees.  During  the  months 
of  June,  July  and  August,  Saturday  noon  shall  terminate  a  week's  work. 
At  no  time  shall  more  than  nine    (9)   hours  be  a  day's  work. 

Article  2.  Over  time  shall  be  paid  at  the  rate  of  time  and  one-half  till 
ten  o'clock  p.  m.  After  that  hour,  also  for  Sundays  and  legal  holidays, 
double  time  shall  be  paid.  The  following  days  to  be  copsidered  legal  holidays: 
New  Years,  Decoration  Day,  Fourth  of  July,  Thanksgiving  and  Christmas  Day, 
but  under  no  consideration  shall  a  member  of  the  party  of  the  second 
part,  be  required  to  work  on  Labor  Day. 

Article  3.  Party  of  the  first  part  hereby  agrees  to  hire  none  but  mem- 
bers of  the  Amalgamated  Glass  Workers  International  Association  of 
America,  or  such  who  are  willing  and  eligible  to  become  members  of  above 
organization.  The  party  of  the  second  part  agrees  to  do  all  in  their  power 
to  procure  good,  industrious  and  efficient  workmen  for  the  party  of  the  first 
part. 

Article  4.  It  shall  be  optional  with  the  party  of  the  first  part,  to  use 
the  Union  Label,  such  labels  to  be  furnished  free  of  charge,  to  the  party  of 
the  first  part.  The  steward  of  the  shop,  to  be  in  charge  of  the  labels, 
which  are  property  of  the  party  of  the  second  part. 

Abticle  6.  The  party  of  the  first  part  hereby  agrees  to  have  one  apprentice 
to  seven  journeymen  regularly  employed.  No  apprentice  to  be  taken  under 
fifteen  and  over  seventeen  years  of  age,  and  the  apprenticeship  shall  extend 
for  three  years  in  one  shop,  of  which  the  first  six  months  are  to  be  con- 
sidered on  probation.     The  wages  of  apprentices  to  be  arranged  mutually. 

Abticle  6.  It  is  understood  that  in  the  event  the  party  of  the  first  part, 
has  more  apprentices  on,  than  this  agreement  c^lls  for,  such  apprentices  may 
remain,  but  no  more  shall  be  put  on  until  the  proper  ratio  establishes 
itself  through  lapse  or  expiration. 

Article  7.  It  is  hereby  agreed  by  the  parties  to  this  agreement,  that  in 
dull  times,  the  working  hours  shall  be  so  reduced,  or  the  men  laid  off  in 
rotation,  so  as  to  give  each  man  a  chance  to  live. 

Article  8.  In  the  event  of  any  dispute  between  the  parties  to  this  agree- 
ment, each  party  shall  appoint  one  practical  man,  and  those  to  select  a 
third  man;  he  to  act  as  umpire  and  all  three  to  be  known  as  an  Arbitration 
Committee.  All  gprievances  to  be  submitted  to  this  committee  within  twenty- 
four  (24)  hours  after  the  dispute  has  arisen.  A  decision  shall  be  arrived 
at  within  seventy-two  (72)  hours  after  the  case  has  been  given  to  this 
Board  for  settlement. 

During  the  time  of  arbitration,  no  strike  or  lockout  shall  be  declared 
by  either  party.    The  decision  of  the  Board  shall  be  bindiiig  on  both  parties. 
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It  is  understood  that  articles  contained  in  this  agreement,  shall  not  bd 
subject  to  arbitration. 

Abticle  9.  A  strike  to  uphold  union  principles,  or  to  uphold  articles 
set  forth  in  this  agreement,  shall  not  be  regarded  a  violation  of  this  agreement. 
Abticle  10.  This  agreement  shall  take  effect  on  the  date  of  signing,  and 
remain  in  force  until  August  31,  1907,  and  shall  be  open  thirty  (30)  days 
prior  to  its  expiration  for  renewal,  or  to  make  any  desired  change  in  the  same. 
An  answer  must  be  given  at  least  fifteen  (15)  days  prior  to  expiration  of 
this   agreement. 

GuBTAYE  Theiheb,  Wm.  La  HoDmcY, 

Qeneral  Organizer.  President. 

Joseph  F.  Kuneet,  Jb.,  Fbaivk  Davis, 

OBAiriTE   CXTTTEBS,    ALBANY. 
[Reported   by   union   as   signed   by    five    employers.! 

It  is  hereby  mutually  agreed  between  employers  of  granite  cutters  in  Albany, 
N.  y.,  and  vicinity,  and  Albany  branch  pf  The  Granite  Cutters*  Interna^ 
tional  Association  of  America,  that  the  following  rules  and  regulations 
shall  govern  the  employment  of  granite  cutters,  tool  sharpeners,  polishers, 
sawyers,  rubbers  and  turners,  from  April  1,  1906,  until  further  notice: 

None  but  members  of  The  Granite  Chitters'  International  Association  to  be 
employed,  or  those  willing  to  become  such. 

Eight  hours  to  constitute  a  day's  work.  The  minimum  rate  of  wages  to  be 
40  cents  per  hour. 

Street  curbing  cut  by  the  day  to  be  paid  at  the  rate  of  45  cent  per  hour. 
Curbing  by  the  piece;  straight  curbing,  14  cents  per  lineal  foot. 

Circulation  curbing,  15  feet  radius  and  under,  to  pay  one  one- half  straight; 
all  over  15  feet  radius  to  pay  18  cents  per  foot. 

Crosswalks,   1   foot  3   inches,  18  cents  per  foot;   basin  heads,  $2.25  each. 

One  cent  per  foot  to  be  added  to  all  curb  where  no  shed  or  bankermen  are 
provided. 

All  employers  to  pay  weekly,  and  not  more  than  one  day's  pay  to  be  kept 
back.  Overtime  to  be  paid  once  and  one-half,  and  for  work  on  Sundays  and 
legal  holidays  double  time  to  be  paid.  No  overtime  to  be  worked  unless 
it  is  absolutely  necessary. 

When  working  outside  the  shed  the  men  must  be  provided  with  an  awning, 
where  it  is  possible;  where  no  awning  is  furnished,  25  cents  per  day  addi- 
tional must  be  paid  by  the  employer. 

Eleven  to  fourteen  men  shall  constitute  a  sharpener's  gang;  all  over  four- 
teen to  be  paid  for  at  the  rate  of  24  cents  per  man;  less  than  a  day  to  count 
as  half  a  day. 

All  overtime  to  be  paid  for  as  time  and  one-half  when  cutter  works  before  or 
after  the  regular  working  hours,  and  his  sharpener  not  working;  sharpeners  to 
be  paid  time  and  one-half  for  time  cutters  work.  A  surface  cutter  to  count 
as  three  men. 

Tools  sharpened  by  the  piece:  Plain  tools,  $1  per  hundred;  drills,  2  cents 
each;  pean-hammers,  10  cents  each;  bush-hammers,  35  cents  each;  lettering 
tools,  $1.50  per  dozen;  pitching  tools,  5  cents  each;  bush-chisels,  15  cents  each; 
bull-sets,  15  cents  each. 

Any  workman  leaving  a  yard  shall  be  paid  his  wages  in  cash.  Any  workman 
discharged  shall  receive  his  pay  immediately. 
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Granite  cutters,  who  by  reason  of  old  age  or  physical  disability  are  unable 
to  do  a  day's  work,  may  make  written  application  to  the  branch  for  special 
privilege  to  make  suitable  agreement  with  the  contractor. 

The  working  hours  to  be  from  8  a.  m.  to  5  p.  m.,  with  one  hour  allowed  for 
dinner,  it  being  understood  that  in  winter  the  hours  can  be  altered  to  suit  the 
dayHght;  all  work  done  outside  of  these  hours  to  be  paid  for  at  the  rate  of 
time  and  one-half. 

That  a  closed  partition  be  placed  between  hand  work  and  surface  cutting 
machines.  A  surface  machine  operator  to  be  paid  not  less  than  50  cents  per 
hour. 

There  shall  not  be  more  than  one  apprentice  to  every  gang  of  granite  cutters 
or  majority  fraction  thereof ;  there  shall  not  be  more  than  one  apprentice  tool 
sharpener  to  three  journeymen  tool  sharpeners. 

This  bill  of  prices  to  commence  April  1,  1906,  and  to  continue  to  April  1, 
1907,  and  should  either  party  desire  a  change  a  three  months'  notice  should  be 
given  previous  to  April  1  of  each  year,  and  changes  specified  when  notice 
is  given;  if  no  notice  is  given  by  either  party  as  above  stated  then  this 
agreement  in  force  at  that  time  could  continue  from  year  to  year. 

The  Albany  branch  considers  it  the  duty  of  every  granite  cutter  to  demand 
payment  for  his  work,  and  the  employer  to  pay  his  workmen  on  the  basis  of 
this  bill. 

Workmen  to  be  paid  during  working  hours. 

It  is  mutually  agreed  for  the  protection  of  both  parties  to  this  agreement 
that  should  any  grievance  or  contention  arise  during  the  existence  of  this 
agreement  that  such  contention  or  grievance  shall  be  referred  to  a  conunittee 
composed  of  two  men  selected  by  our  Association,  and  two  men  selected  by  the 
Company  who  shall  immediately  meet,  and  consider  the  matter,  making  some 
decision  within  ten  days.  Should  this  committee  fail  to  agree  by  two-thirds 
vote  they  shall  select  a  third  party  to  act  with  them.  The  Board  thus  con- 
stituted shall  consider  the  matter  and  make  an  award  within  ten  days.  The 
decision  of  this  Committee  to  be  final  and  pending  such  decisions  it  is  mu- 
tually agreed  that  there  is  to  be  no  strikes,  lockouts,  or  suspension  of  work. 

FLA8TEE  MATERIAL  WOBKEBB,   NEWBITBGH. 

[Terminating  dispute  of  May  1-12,  described  in  Table  I,  p.  38.] 

MEMORANDUM  OF  AGREEMENT  made  and  entered  into  this  I2th  day  of 
May,  1906,  between  The  Higginaon  Mfg,  Co.,  of  Newhurgh,  N.  Y,,  and 
The  Plaster  Material  Workers'  Union,  No.  11,877,  of  Newhurgh,  N,  T., 
witnesseth : 

The  H^gginson  Mfg.  Co.  agrees  to  pay  the  ordinary  laborers  at  the  rate  of 
seventeen  and  one-half  (17%)  cents  per  hour;  and  the  laborers  who  have 
heretofore  received  eighten  and  one-third  cents  per  hour,  at  the  rate  of  nine- 
teen and  one-half  (I9V2)  cents  per  hour,  and  twenty-five  (25)  cents  per  hour 
for  overtime,  including  Sundays  and  holidays,  for  labor,  excepting  to  regular 
night  employees,  from  May  14,  1906,  to  April  1,  1907. 

During  the  same  period  The  Higginson  Mfg.  Co.  will  pay  the  coopers  and 
trimmers  as  follows-. 

Plaster  barrels,  six  hoops,  $4.65  per  100. 

All  eight  hoop  barrels,  $5.20  per  100. 

He-coopering  old  barrels,  $2.35  per  100. 

Trimming,  $1.76  per  100. 
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During  the  period  mentioned,  bag  menders  will  be  paid  at  the  rate  of  $1.75 
per  100;  and  for  filling  tubs  in  steamers  or  sailing  vessels,  where  The  Uiggin- 
son  Mfg.  Co.  furnishes  the  crew  to  do  the,  work,  at  the  rate  of  eight  and  two- 
fifths  (8  2/6)  cents  per  ton. 

It  is  understood  that  ten  hours  are  to  constitute  a  day's  labor. 

The  Higginson  Mfg.  Co.  agrees  to  employ  members  of  the  Plaster  Material 
Workers*  Union,  so  long  as  enough  operatives  can  be  procured  to  operate  the 
plant,  and  in  no  way  to  try  and  prevent  men  from  joining  the  Union.  The 
Plaster  Material  Workers'  Union,  on  their  part,  agree  that  in  case  operatives 
enough  from  the  Union  cannot  be  procured,  they  are  not  to  interfere,  in  any 
way,  with  men  brought  in,  who  are  not  members  of  the  Union.  They  are  not 
to  intimidate  them  in  any  way,  and  in  case  they  should  decline  to  join  the 
Union,  they  are  not  to  interfere  with  them. 

The  Higginson  Mfg.  Co.  reserves  the  right  to  discharge  or  suspend  em- 
ployees at  all  times,  except  for  membership  in  the  Union. 

If  any  dilTiculties  shall  arise  between  The  Higginson  Mfg.  Co.  and  the 
Plaster  Material  Workers'  Union,  not  provided  for  in  this  agreement,  the 
differences  are  to  be  settled  as  follows:  The  Plaster  Material  Workers'  Union 
is  to  select  two  men,  who  are  officers  of  their  organization;  The  Higginson 
Mfg.  Co.  is  to  select  two  men,  who  are  officers  of  the  Company.  If  thes^  four 
cannot  agree,  •  they  are  to  select  a  fifth  party,  a  resident  of  Newburgh,  as 
arbitrator,  who  is  not  interested  in  the  business,  either  as  employee  or  em- 
ployer, and  the  decision  of  a  majority  of  such  committee  to  be  final.  It  is 
further  agreed  that  the  members  of  the  Union  are  to  remain  at  work  until  a 
decision  is  rendered. 

It  is'  understood  and  agreed  the  men  are  to  receive  their  pay  every  Saturday 
afternoon  up  to  and  including  Friday. 

It  is  also  mutually  agreed  between  the  Higginson  Mfg.  Co.  and  The  Plaster 
Material  Workers'  Union  that  in  case  either  of  the  parties  named  heretofore 
have  any  intention  of  changing  the  schedule  under  which  they  are  working, 
The  Higginson  Mfg.  Co.,  on  its  part,  is  to  notify  the  Plaster  Material  Work- 
ers' Union  on  March  1,  190^,  and  the  Plaster  Material  Workers'  Union,  on 
their  part,  are  to  notify  the  Higginson  Mfg.  Co.  on  the  first  day  of  March, 
1907,  plainly  stating  the  proposed  change. 

This  agreement  applies  only  to  laborers,  coopers  and  trimmers.  Such  other 
employees  as  the  Higginson  Mfg.  Co.  may  see  fit  to  designate  from  time  to 
time,  as  engineers,  firemen,  calciners,  millers,  stone  dressers,  night  or  day 
watchmen,  shipping  clerks,  weighers,  boss-cooper,  and  foreman  of  bag  depart- 
ment, shall  not  be  included  in  this  agreement. 

The  above  is  satisfactory  to  The  Higginson  Mfg.  Co.,  and  their  signature 
and  seal  have  been  affixed  hereto. 

The  Higginson  Mfg.  Co., 

T.  H.  MiLLSPAUOH,  Secretary. 

ly  WITNESS  WHEREOF,  we,  the  committee  selected  by  the  Plaster  Ma- 
terial Workers'  Union,  agree  to  the  above,  and  have  signed  our  names. 

Fbank  Seitz,  President, 
John  Stbong,  Secretary, 
A.  D.  Rea, 
Garrett  LeMunyan, 
Geo.  H.  Tafpek. 
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POTTEBS*  NATIONAL  AOBEEXENT. 

[Philadelphia    agreement    between    the    United    States    Potters'    Association    and 
the  National  Brotherhood  of  Operative  Potters,  signed  September  15,  1905.] 

Size  List. 

1.  A  committee  consisting  of  three  representatives  of  the  United  States 
Potters'  Association  and  three  representatives  of  the  National  Brotherhood  of 
Operative  Potters  shall  be  appointed  to  compile  a  uniform  size  list  covering  all 
articles  in  general  ware,  based  on  glost  sizes ;  the  said  list  to  become  effective 
upon  a  date  to  be  set  by  said  committee,  but  not  later  than  July  1,  1906, 
it  being  agreed  that  the  sizes  adopted  shall  not  affect,  nor  have  any  bear- 
ing upon  articles  the  sizes  and  working  prices  of  which  have  been  estab- 
lished prior  to  the  date  of  this  agreement,  but  all  articles  introduced  subse- 
quent to  October  1,  1905,  .shall  be  governed  thereby. 

Kiln  Drawing. 

2.  That  kiln  drawers  shall  not  be  required  to  start  work  before  6  o'clock 
A.  'iS.,  unless  there  be  a  reasonable  necessity  for  it. 

Appbemtice  Jiggebmen. 

3.  That  apprentice  jiggermen  may  be  employed  in  the  following  maximum 
ratio:  One  in  a  total  of  five  jiggermen  or  les<i,  two  in  ten,  and  one  in  each 
additional  five;  that  the  period  of  apprenticeship  shall  be  two  years,  and  the 
price  a  discount  of  five  per  cent,  throughout  the  entire  period,  from  the 
established  prices  for  jiggered  work;  that  in  the  selection  of  apprentices  the 
employer  shall  give  preference  to  competent  jiggermen  helpers  who  have  been 
employed  at  his  factory  for  not  less  than  two  years;  that  should  a  scarcity 
of  competent  jiggermen  exist,  employer  shall  have  the  privilege  of  putting  on 
jigger  at  journeyman's  wages,  any  journeyman  in  the  clay  department  of  his 
factory;  that  no  journeyman  shall  be  discharged  to  make  room  for  an  ap- 
prentice. 

How  TO  Figure  Ratio  of  Apprentices. 

4.  In  calculating  the  ration  of  apprentices  in  any  branch  of  the  trade  all 
potteries  under  one  management  or  ownership  in  any  one  city  must  be  con- 
sidered as  one  pottery;  but  where  potteries  under  one  management  are 
located  in  different  cities  they  shall  be  considered  separately. 

JU.MPING  Time. 

5.  That  a  committee  of  tw^o  on  each  slide  shall  be  appointed  to  formulate  an 
agreement  whereby  apprentices  shall  be  prevented  from  jumping  their  time. 

Excessive  Loss. 

6.  That  manufacturers  shall  use  due  diligence  to  prevent  loss  from  green 
ware  cracking  on  moulds,  and  wherever  excessive  loss  occurs  and  it  appears 
that  manufacturer  refuses  to  make  the  necessary  investigation  and  take  im- 
mediate steps  to  correct  such  trouble,  it  shall  be  a  proper  matter  for  adjust- 
ment by  the  Standing  Committee. 

Dipping. 

7.  That  in  the  class  of  dipping  for  which  65f.  per  kilnman's  day  is  paid  the 
employer  shall  have  the  option  of  requiring  that  not  less  than  84  minutes 
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actual  working  time  be  given  to  dipping  each  kilnman's  day,  and  that  not 
more  than  5%  kilnman's  days  shall  be  allowed  for  a  day's  work  of  eight  hours 
actual  working  time. 

That  in  the  class  of  dipping  for  which  45c.  per  kilnman's  day  is  paid,  the 
employer  may  require  that  not  less  than  58  minutes  actual  working  time  be 
given  to  dipping  each  kilnman's  day,  and  that  not  more  than  8^  kilnman's 
days  shall  be  allowed  for  a  day's  work  of  eight  hours  actual  working  time. 

Apprentice  dippers  shall  work  under  the  following  terms: 

First  6  months,  $1.25  per  day  of  8  hours  actual  work. 

Second  6  months,  $1.50  per  day  of  8  hours  actual  work. 

Second  year,  $1.75  per  day  of  8  hours  actual  work. 

Third  year,  $2.25  per  day  of  8  hours  actual  work. 

Fourth  year,  $2.75  per  day  of  8  hours  actiuil  work. 

An  apprentice  may  be  put  on  whenever  it  is  not  possible  to  secure  a  compe- 
tent journeyman.  The  time  of  the  apprentice  shall  be  figured  at  $3.50  per 
day  of  eight  hours  working  time,  and  the  difference  between  this  and  the 
amount  paid  the  apprentice  shall  be  divided  equally  between  the  firm  and  the 
boss  dipper  over  said  apprentice.  The  boss  dipper  shall  be  required  to  turn 
into  office,  time  and  rate  of  each  apprentice  and  journeyman  under  him,  and 
they  shall  be  paid  individually  from  the  office. 

JlGOEBIITO. 

8.  That  the  price  for  making  the  one-piece  mould  chamber  of  the  style  com- 
monly made  in  Trenton  shall  be  43c.  per  dozen  complete. 

9.  The  prices  for  jigger ing  slop  pails  shall  be  as  follows: 
Straight  side,  flat  top,  with  or  without  inside  verge,  50c. 
Bellied  pail,  flat  top,  without  inside  verge,  50c. 
Bellied  pail,  flat  top,  with  inside  verge,  60c. 

10.  That  no  claim  for  extra  price  be  demanded  for  lug  or  festoon  on  basin 
that  does  not  protrude  beyond  the  line^of  the  basin  more  than  three-eighths 
of  an  inch;  if  lug  is  larger  or  shape  unusually  difficult,  price  shall  be 
determined  upon  merit.  Measurement  of  lug  shall  be  taken  in  glost  state. 
It  is  understood  that  this  provision  shall  not  disturb  any  fixed  or  settled 
price  for  any  basin  now  being  made;  it  being  conceded  that  prices  now  being 
paid  in  the  West  for  fancy  basin'  are  sufficient  and  satisfactory,  and  no 
increase  is  to  be  asked  during  the  life  of  this  agreement  for  any  new 
basin  of  similar  style. 

TUBNING. 

11.  That  the  following  turning  prices  be  established  for  work  not  here- 
tofore covered  by  the  uniform  scale: 

Topped,  bottom  turned,   side  sponged  or  burnished,  or  turning  complete, 
without  cutting  out  foot. 
Thin  or  fancy  tea  cups,  3  cents  per  dozen. 
Thin  or  fancy  coffee  cups,  3V^  cents  per  dozen. 
Thin  or  fancy  bowls,  SOs,  4%  cents  per  dozen. 
Thin  or  fancy  bowls,  36s,  4^  cents  per  dozei^, 
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Topped  and  polished  only  or  topped  and  sponged  only: 

Thin  or  fancy  tea  cups,  2y^  cents  per  dozen. 

Thin  or  fancy  coffee  cups,  3  cents  per  dozen. 

Thin  or  fancy  bowls,  30s,  4^  cents  per  dozen. 

Thin  or  fancy  bowls,  36s,  3%  cents  per  dozen. 

Prices  for  any  special  method  of  turning  not  covered  by  above  definitions, 
or  by  the  uniform  list  shall  be  settled  on  merit. 

Employer  shall  have  the  privilege  of  giving  any  article  on  the  turning  list 
to  apprentice  turner  during  the  last  year  of  his  service. 

Mould  Making. 

12.  That  the  manufacturer  shall  have  the  option  of  counting  separately 
the  work  of  each  mouldmaker  journeyman  and  apprentice,  and  of  paying 
each  separately  from  the  office. 

Apprentice  mouldmakers  shall  serve  the  same  term,  and  ac  the  same  dis- 
counts as  those  established  for  pressers;  the  apprentice  shall  be  given  the 
opportunity  to  thoroughly  learn  blocking  and  casing  during  the  last  two 
years  of  his  service  as  an  apprentice;  an  apprentice  may  be  put  on 
whenever  it  is  not  possible  to  secure  a  competent  journeyman. 

Saooebmakinq. 

13.  The  saggermakers  shall  bear  the  expense  of  putting  up  the  soak, 
but  where  employer  requires  a  second  pugging,  the  firm  shall  bear  the 
additional  expense;  the  saggermaker  shall  put  up  his  own  soak  in  all 
cases  except  where  it  is  mutually  agreeable  to  saggermaker  and  firm  that 
the  latter  shall  do  the  work.  All  pin  saggers  shall  be  stripped  outside 
punch  holes  when  the  firm  so  desires. 

Kiln  Placing, 

14.  The  employer  may  require  that  all  Glost  and  Bisque  kilnmen  shall 
put  in  not  less  than  five  hours  actual  working  time  for  what  is  known  as  a 
kiluman's  day,  and  should  this  time  limit  not  prove  effective  in  producing 
satisfactory  workmanship,  this  question  may  be  reopened  and  revised  at 
the  expiration  of  this  agreement. 

It  is  understood  that  whenever  kilnmen  are  unable  to  place  kilns  on  time 
by  working  one  and  one-half  kilnmen  day  each  day,  they  shall  be  required 
to  put  on  additional  men.  It  is  agreed  that  the  question  as  to  whether 
an  allowance  shall  be  made  the  firm  or  hollow-ware  bungs  placed  where 
pinned  ware  belongs  in  the  same  kiln  where  double  price  is  paid  for  pinned 
ware  in  the  first  ring,  shall  be  submitted  for  settlement  by  the  Standing 
Committee  of  the  West. 

Packing. 

16.  That  the  firm  shall  have  the  option  of  employing  all  packers  at  day 
wage,  and  of  paying  all  packers  either  on  day  wage,  or  on  piece  work, 
individually  from  the  office;  that  joumejrman  packers  shall  be  paid  $3  |)er 
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day  for  all  day  work,  and  that  nine  hours  shall  constitute  a  day's  work, 
with  the  exception  of  pay  Saturday^  which  shall  be  eight  hours. 
Apprentice  packers 'shall  work  under  the  following  terms: 

First    year $1.50  per  day. 

Second  year   2.00  per  day. 

Third  year  2.50  per  day. 

Fourth  year   Journeyman. 

An  apprentice  may  be  put  on  whenever  it  is  not  possible  to  secure  a 
competent  journeyman. 

Where  a  foreman  packer  is  employed  over  a  day  wage  crew,  the  wages  of 
such  foreman  shall  be  adjusted  between  him  and  his  employer.  * 

Castinq. 

16.  That  a  committee  consisting  of  two  manufacturers  and  two  operatives 
shall  be  appointed  to  formulate  a  uniform  scale  for  casting  small  jugs  and 
individual  creams ;  that  prices  to  be  fixed  from  time  to  time  for  casting  other 
articles,  shall  be  set  on  merit  and  shall  not  be  influenced  by  established  for 
pressing  the  same  article. 

DiSHMAKIKO. 

17.  That  the  firm  shall  have  the  privilege  of  giving  any  article  on  the 
dishmaking  list  to  apprentice  dishmakers  during  the  last  two  years  of  their 
service. 

Handuxo. 

18.  That  one-half  cent  per  dozen  be  paid  for  boxing  cups  with  the  use  of 
starch  or  otlier  adhesive  material,  and  that  nothing  shall-  be  paid  for  this 
work  where  no  cementing  preparation  is  employed;  that  the  firm  shall  have 
the  option  of  having  boxing  done  by  an  employee  independent  of  the  handler; 
that  the  employer  may  require  that  all  handles  be  cut  and  stuck  on,  and 
all  cups  boxed  by  a  journeyman  or  apprentice  handler,  and  that  all  handles 
shall  be  properly  finished  and  trimmed. 

Standing  Committee. 

19.  That  the  Standing  Committee  East  and  West  shall  be  appointed  as 
herefore,  to  adjust  matters  that  cannot  be  settled  between  the  firm  and 
employee;  that  Standing  Committee  shall  meet  at  stated  intervals  of  thirty 
days,  and  all  work  in  dispute  shall  be  continued  pending,  and  subject  to  the 
decision  of  tlie  Standing  Committee;  that  a  disinterested  man  be  appointed 
in  the  Kast  and  in  the  West,  to  whom  shall  be  referred  for  final  decision  all 
matters  that  result  in  tie  vote  in  the  Standing  Committee. 

Time  Clock. 

20.  That  the  National  Brotherhood  of  Operative  Potters  recognize  the  right 
of  the  manufacturer  to  require  that  all  day  wage  employees  shall  register 
time  of  beginning  and  quitting  work  on  time  clock,  or  other  time  recording 
device,  and  of  paying  according  to  this  record. 
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Squabe  D£ai«  Clause. 

21.  That  in  the  interpretation  and  application  of  the  wage  agreement  and 
uniform  scale,  both  sides  shall  recognize  the  intent  to  establish  a  fair  day's 
wage  for  a  fair  day's  work;  that  they  shall  not  insist  upon  technicalities 
where  the  opposite  intent  is  clear  and  when  points  arise  not  clearly  and 
literally  covered  by  the  list,  they  shall  be  decided  upon  merit,  and  shall  not 
be  governed  by  what  the  wage  sc^le  may  specify  for  something  similar. 
When  any  material  change  from  that  contemplated  by  the  uniform  scale 
is  made  in  the  method  of  doing  any  particular  work,  or  of  making  any  par- 
ticular article,  rendering  such  work  more  difficult  or  more  simple,  full 
allowance  shall  be  made  for  said  change  either  by  an  increase  or  a  decrease 
in  the  price  as  the  case  may  be. 

22.  It  is  agreed  that  no  price  or  condition  shall  be  considered  settled 
by  reason  of  the  fact  that  it  has  been  agreed  upon  by  a  firm  not  a  mem- 
ber of  the  United  States  Potters  Association,  or  by  a  workman  not  a  member 
of  the  National  Brotherhood  of  Operative  Potters. 

.  Penalty  fob  Violation  of  Agreement. 

23.  In  view  of  the  fact  that  the  committee  representing  the  United  States 
Potters  Association  and  the  National  Brotherhood  of  Operative  Potters  are 
both  empowered  with  full  and  final  authority  to  act  for  their  respective 
organizations  in  the  formation  of  this  agreement,  it  shall  be  considered  that 
the  individual  members  of  both  are  parties  to  this  contract,  and  should  any 
individual  member  of  either  refuse  to  accept  any  condition  herein,  or  should 
any  one  withdraw  from  his  organization  by  reason  of  his  dissatisfaction 
with  the  terms  hereof,  such  act  shall  be  considered  a  violation  of  contract  on 
the  part  of  that  individual,  and  shall  cancel  his  right  to  demand  that  he 
shall  participate  in  the  benefits  and  privileges  of  this  wage  agreement,  and 
his  right  to  demand  that  he  shall  employ  or  be  employed  at  the  rates 
and  under  the  conditions  specified. 

Both  parties  to  this  agreement,  through  their  duly  authorized  representa- 
tives of  the  conference  committee,  pledge  themselves  to  use  every  honorable 
means  to  enforce  the  acceptance  and  observance  of  this  agreement  by  all 
parties  affected;  to  discourage  any  opposition  on  the  part  of  individuals  and 
to  favor  in  every  reasonable  way  those  employers  and  employees  who  faith- 
fully and  honorably  abide  by  this  contract  in  all  its  provisions. 

Uniform  Scale*. 

24.  That  a  new  and  revised  issue  of  the  uniform  scale  be  published  which 
shall  cover  all  prices  and  conditions  established  to  this  date,  either  by  the 
uniform  scale  of  May  1,  1900,  by  decisions  of  the  Standing  Committee  Eaat 
and  West,  or  by  agreements  in  conference  committee,  and  that  the  cost  shall 
be  equally  divided  between  the  United  States  Potters  Association  and  the 
National  Brotherhood  of  Operative  Potters. 

25.  All  prices  and  conditions  specified  by  tlie  uniform  scale  of  May  1, 1900, 
except  as  later  revised,  and  all  subsequent  settlements  that  have  been  regu- 
larl}'  made,  shall  become  a  part  of  this  agreement  in  so  far  as  they  do  not 
conflict  therewith. 
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Agbeement  Expibes. 

26.  That  this  agreement  shall  become  effective  and  apply  to  the  first  full 
pay  after  October  1,  1905,  and  it  is  expressly  understood  that  neither  party 
to  this  agreement  shall  make  any  demand,  or  submit  any  proposition  to 
change,  amend  or  qualify  any  of  the  prices  or  provisions  of  the  uniform 
scale  as  amended  by  the  fore^ing  agreement,  prior  to  October  1,  1907, 
unless  unforseen  conditions  should  arise  creating  a  reasonable  necessity  for 
opening  the  agreement. 

Signed  for  the  Manufacturers: 

W.  E.  Wells. 
Geo.  C.  Thompson. 
Joseph  G.  Lee, 
H.  N.  Harker, 
J.  H.  Mulhebon, 
M.  Callear, 
F.  H.  Sebring. 
C.  A.  Franzheim. 
Signed  for  the  N.  B.  of  O.  P.: 

T.   J.   Duffy, 
Edward  Menge, 
S.  W.  Crawford. 
Thos.  J.  Humphrey. 
Frank  H.  Hutchins, 
John  T.  Wood. 
S.  M.  Moore. 

aXTAREY  WOBKEBB    (PAVING  BLOCK  CTTTTEBS),   ALBIOV. 

[Cf.    Table  I,  p.  38.] 
Articles  of  Agreement. 

Made  and  entered  into  this day  of , 

190 . .,  by  and  between  of   , 

Orleans  County,  New  York,  party  of  the  first  part,  and  Branch  No 

of  the  Paving  Cutters*   Union  of  the   United  States  of  America  and 

Canada,  by  the  Secretary  of  said  Branch,  hereunto  duly  authorized  and 

empowered,  witnesseth: 

That  from  and  after  January  1st,  190..,  the  prices  to  be  paid  for  cutting 

paving  in  the  quarry  or  quarries  operated  or  controlled  by  said  party  of 

the  first  parti  shall  be  as  follows,  to  wit: 

For  standard  blocks,  8  to  12  inches  long,  6  to  6^^  inches  deep,  and  3^  to  5 
inches   thick,    fifty-five   cents   per   yard,   or   $20.00   per   thousand   blocks   to 
average  27  to  the  yard. 
Party  of  the  first  part  to  count  up  blocks  at  least  once  every  two  weeks. 
For  street  railway  blocks,  7  to  12  inches  long,  4  to  5  inches  deep,  and  3% 
to  5  inches  thick,  fifty-'five  cents  per  yard. 

It  is  further  agreed  that  all  block  stock  and  common  paving  stock  shall 
be  properly  quarried,  sorted  in  quarry  and  hauled  to  separate  piles. 

The  party  of  the  first  part  shall  furnish  loan  oi  sledges  and  scappling 
hammers,  and  do  all  tool  sharpening  free  of  charge  for  all  paving  cutters 
in employ; 
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The  party  of  the  first  part  shall  measure  up  all  blocks  and  paving  cut 

at  quarry  or  quarries,  and  pay  for  the  same  in  full  in  cash  at 

least  once  in  every  two  weeks,  and  any  paving  cutter  discharged  shall  receive 
his  pay  in  full  immediately  on  discharge. 

Day  work  shall  be  paid  for  at  the  rate  of  forty  (40)  cents  per  hour,  and 
nine  hours  shall  constitute  a  day's  work. 

Should  paving  or  blocks  of  specifications  different  from  those  hereinbefore 
set  forth  be  required,  the  party  of  the  second  part  shall  have  one  week's 
time  in  which  to  propose  a  price  for  same. 

The  party  of  the  first  part  shall  employ  only  paving  cutters  who  are 
members  of  the  Paving  Cutters'  Union  of  the  United  States  of  America 
and  Canada,  or  paving  cutters  eligible  to  membership  in  said  Union. 

In  case  either  party  of  the  parties  hereto  desire  to  terminate,  cancel, 
change  or  modify  this  agreement,  they  may  do  so  at  the  expiration  of  one 
year  from  the  date  hereof  or  any  yearly  period  thereafter,  provided  notice 
in  writing  of  such  intention  be  given  the  other  party  at  least  three  months 
prior  to  the  expiration  of  any  such  yearly  period,  otherwise  the  same  shall 
be,  remain  and  continue  in  full  force  and  effect  indefinitely. 

In  witness  whereof  the  parties  hereto  have  hereunto  set  their  hands  this 
day  of   ,  190... 

BTOKE   CVTTEBB,  HEW   TOBK  CITY. 

[Agreement  between  the  Greater  New  York  Cat  Stone  Contractors'  Association 
and  the  Stone  Cutters'  Society  of  New  York  and  Vicinity,  adopted  January  27, 
1905.] 

FntST.  Eight  hours  shall  constitute  a  working  day,  five  days  in  the  week, 
and  four  hours  on  Saturday. 

Second.  Members  of  the  Stone  Cutters'  Society  shall  receive  his  wages 
every  week«  and  must  be  paid  during  working  hours. 

Thisd.  No  apprentice  will  be  permitted  to  start  at  the  trade  whose  age 
shall  exceed  twenty-one  years. 

FouBTH.  Employers  shall  provide  proper  protection  from  the  sun,  for 
employees,  during  the  months  of  June,  July,  August  and  September,  plug- 
ger  and  fitter  excepted. 

Fifth.  The  rate  of  wages  shall  be:  First  grade  $5  per  day;  second  grade, 
$4.50  per  day;  third  grade,  $4  per  day.  Exempt  members  shall  be  permitted 
to  make  such  terms  with  their  employers  as  they  shall  mutually  agree  on. 

Sixth.  One-third  of  all  the  stone  cutters  employed  in  the  several  shops 
must  be  first  grade  members. 

Seventh.  At  least  once  a  month  employers  shall  furnish  the  secretary  of 
this  society  with  a  list  of  members  of  the  society  at  work  in  their  shops. 

Eighth.  The  arbitration  plan  adopted  at  a  conference  held  July  3,  1903, 
between  the  Board  of  Governors  of  the  Building  Trade  Employers'  Association 
and  the  representatives  of  the  labor  unions,  with  explanatory  clauses,  as 
adopted  by  the  above  joint  conferences  on  July  9th,  1903,  shall  form  part 
of  this  agreement. 

Ninth.  This  agreemnt  shall  be  in  effect  until  February^  1907. 
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STONE  CTTTTEBB,  ROCHESTER. 

[Trade  rules  of  tbe  Rochester  Branch  of  the  Journeymen  Stone  Cutters*  Associa- 
tion   of   North   America,    signed    by    seven   employers.] 

Abticle  1.  Eight  hours  will  constitute  a  day's  work. 

Article  2.  Fifty  cents  per  hour,  with  time  and  one-half  for  over  time. 

Abticle  3.  On  and  after  the  1st  of  June,  1904,  the  employers  agree  to 
furnish  all  two-handed  tools. 

AnTiCLE  4.  All  curb  and  cross  walks  to  be  cut  as  piece  work. 

Abticle  6.  The  stone  cutters  will  not  call  a  strike,  without  first  sending 
a  C(xnmittee  to  meet  employers. 

STONE  CUTTERS,  SYRACUSE. 

[The  following  are  the  provisions  of  the  agreement  between  the  Syracuse 
branch  of  the  Journeymen  Stone  Cutters'  Association  of  North  America  and 
their  employers,  made  on  January  1,  1006,  and  reported  by  the  union  as  signed 
by  four  firms.! 

Fibst.  That  the  hours  of  labor  shall  be  eight  hours  per  day  for  five  days 
and  four  hours  on  Saturday. 

Second.  That  the  wages  shall  be  fifty  cents  per  hour  for  all  men  employed 
at  stone  cutting. 

TiiiBD.  That  the  employers  shall  furnish  shed  room  for  all  stone  cutters 
from  May  1  to  October  1,  1906,  the  rest  of  the  year  the  men  to  work  outside 
of  shed,  except  in  case  of  rain  or  snow,  when  they  are  to  be  furnished  shed 
room. 

FouBTii.  The  employers  to  sharpen  all  tools  used  in  cutting  stone;  also, 
to  furnish  all  two-handed  tools  such  as  stone  picks,  bush  hammers,  big 
hammers^  patent  hammers  and  pean  hanmiers. 

This  agreement  to  be  in  force  one  year  from  May  1,  1906;  a  new  agree- 
ment to  be  made  on  the  first  of  each  year,  to  go  into  effect  the  first  of 
May  following. 

• 

n.    METALS,  MACHINES  AND  CONVETANCE& 

BLACKSMITHS,  ALBION. 

[Reported  by  the  union  as  signed  by  all  employers.] 

This  agreement  mutually  entered  into  "between  the  International  Brotherhood 
of  Blacksmiths  arid  Helpers,  Local  Union  No.  462,  and  the  firm  of 

That  the  said  firm  agrees  to  employ  none  but  members  in  good  standing 
of  the  International  Brotherhood  of  Blacksmiths  and  Helpers  on  and  after 
the  acceptance  of  this  agreement  on  the  part  of  both  parties. 

That  the  work  hours  shall  be  nine  hours  per  day.  Beginning  at  7  a.  ]i« 
and  continuing  until  12  m.,  and  commencing  at  1  P.  M.  and  continuing 
until  5  P.  M. 

The  members  of  the  International  Brotherhood  of  Blacksmiths  and  Helpers 
agree  on  their  part  to  render  faithful  service  while  in  the  employ  of  the 
said  firm.  That  they  will  vigilantly  guard  the  interests  of  the  firm  for 
which  they  are  employed  and  agree  to  abide  by  the  shop  rules  adopted  by 
the  aforesaid  firm. 

The  firm  agrees  to  maintain  the  premises  in  as  healthy  condition  as  the 
nature  of  the  work  will  admit  of;  will  take  all  necessary  precautions  to 
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guard  against   accident   and   injury    to   the   employees   and   shall   keep   the 
premises  in  a  good  sanitary  condition. 

The  wages  paid  to  blacksmiths  shall  be  as  follows:  First-class  blacksmiths, 
30  cents  per  hour;  second-class  blacksmiths  (minimum),  $2.50  per  day; 
helpers  (minimum),  $1.75  per  day. 

Should  it  become  necessary  to  reduce  expenses,  the  company  agrees  to 
reduce  the  hours  to  eight  per  day  before  reducing  tlie  force.  Should  it 
become  necessary  to  further  reduce  expenses,  the  company  on  its  part  agrees 
to  decrease  the  force,  and  in  so  doing  the  seniority,  proficiency  to  govern  ai» 
well  as  consideration  for  married  and  single  men.  who  have  families  to 
support. 

Believing  if  this  agreement  is  entered  into  on  the  part  of  the  company 
and  the  blacksmiths  and  "helpers  that  a  better  understanding  may  be  arrived 
at  and  that  all  may  bo  properly  benciUed. 

Tliis  agreement  shall  be  in  force  on  and  after  the  13th  of  March,  190G, 
and  to  remain  in  force  for  the  period  of  one  year,  or  susceptible  of  change 
should  it  be  desirable  and  be  mutually  agreed  upon  by  both  parlies  after 
giving  sixty   (CO)   days'  notice  of  the  said  desired  changes. 

James   Kerwin» 

President. 

Omar   Dilts, 

_. Secretary. 

Walter  Garrison, 

For  the  firm:  JoifN  Finkelman, 

Richard  Newcombe, 
Tommy    Vincal, 
James  O'Brien, 
Albert  Close, 

For  the  I.  B.  of  B.  &  11.: 

MACHINISTS,    BOBTOK   AND    MAINE    BAILBOAD. 
7o  Master  Mechanics: 

The  following  instructions  will  govern  the  rate  of  compensation  and  service 
:*f  machinists  and  apprentices: 

Section  1.  Nine  (9)  hours  shall  constitute  a  day's  work  and  eight  (8) 
hours  Saturday. 

Section  2.  No  reduction  in  the  weekly  rate  of  pay  will  be  made  on  account 
of  this  reduction  in  the  hours  of  labor. 

Section  3.  All  time  over  the  regular  hours,  including  Sundays  and  holidays, 
shall  be  paid  for  at  the  rate  of  time  and  one-half.  When  men  are  called 
from  their  homes  to  work  overtime  and  such  work  shall  continue  for  three 
hours  and  twenty  minutes  or  less,  the  men  shall  receive  therefor  five  hours' 
pay. 

Section  4.  In  case  of  discipline,  right  of  appeal  will  be  granted  if  exer- 
cised within  ten  days.  If  the  investigation  finds  the  accused  blameless,  his 
record  will  remain  as  previous  thereto  and  he  shall  receive  pay  for  all 
time  lost. 

Section  5.  Machinists  when  sent  out  on  the  road  to  work  will  be  paid 
actual  expenses,  and  all  regulations  in  the  shops  and  round  houses,  in 
regard  to  working  hours,  will  be  applied  thereto. 
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Section  6.  In  case  either  the  company  or  the  ntacliinists  employed  by  them 
should  wish  to  change  this  schedule,  a  notice  of  thirty  days  will  be  given 
of  the  proposed  changes. 

Henbt  BAimJETT, 

8upt.  Motive  Power. 
Approved:    C.  E.  Lee, 

As8t.  GenH  Manager, 
Be  SIGN,  ^Iass.,  May  17  th,  1900. 

XA0HINI8T8,  E&IE  RAILROAD  COXPAHY. 

[Agreement  entered  into  between  the  Erie  Railroad  Company  and  Its  machlnistB, 
commencing  July  1,  1906,  to  continue  for  one  year.] 

FiBST.  Ten  hours  to  constitute  a  day's  work  for  all  machinists  on  the 
Erie  railroad  working  at  hourly  rates. 

Second.  All  overtime  worked  by  hourly  rate  men  to  be  paid  for  at  the 
rate  of  time  and  one-half,  and  all  time  worked  by  such  men  Sundays  and 
the  following  Iiolidays:  New  Year's,  Washington's  Birthday,  Decoration 
Day,  Fourth  of  July,  Labor  Day,  llianksgiving  Day  and  Cbristmas,  shall  be 
paid  for  at  the  rate  of  time  and  one-half,  except  regular  seven-day  men, 
who  may  of  their  own  election  or  mutual  agreement  work  twelve  hours  at 
straight  time. 

Tuibd.  a  machinist  shall  be  either  a  competent  floor  hand,  lathe  hand, 
vice  hand,  planer  hand,  die  sinker,  tool  maker,  motion  work  repairer,  loco- 
motive air  brake  repairer,  locomotive  axle  lathe  hand,  shaper  hand,  valve 
setter,  milling  machine  hand,  slotting  machine  hand,  or  boring  machine 
hand,  except  car  wheel  borer,  Gisholt  Chucking  machine  hand. 

FouBTii.  Helpers  and  handy-men  will  not  be  advanced  to  the  detriment 
of  machinists. 

Fifth.  Machinists  sent  out  on  the  road  to  do  emergency  work  will  be 
allowed  one  dollar  per  day  for  living  expenses. 

Sixth.  Should  it  become  necessary  to  reduce  expenses,  men  will  be  given 
preference  according  to  their  ability,  merit  and  length  of  service.  The 
company  will  not  reduce  the  number  of  men,  when  in  the  opinion  of  its 
officers  it  is  practicable  to  accomplish  the  necessary  economy  by  reducing 
the  number  of  hours,  men  being  laid  off  under  such  conditions  to  be  given 
preference  when   force  is  again  increased. 

Seventh.  Any  apprentice  engaging  himself  to  learn  the  machinist  trade 
shall  be  not  less  than  sixteen  nor  more  than  twenty-one  years  of  age.  One 
apprentice  may  be  employed  in  each  shop  irrespective  of  the  number  of 
machinists  employed  and  one  additional  apprentice  for  every  five  machinists 
employed  therein.  This  rule  not  to  affect  any  apprentices  already  in  the 
service.  The  period  of  apprenticeship  shall  be  four  years  of  300  days  per 
year;  three  years  on  the  various  machines  and  special  jobs,  and  be  shall 
not  serve  more  than  six  months  on  any  one  machine  or  special  job. 

Apprentices  shall  be  rated  as  follows:  First  year,  per  hour,  8  cents; 
second  year,  per  hour,  10  cents;  third  year,  per  hour,  12  cents;  fourth  year, 
per  hour,  14  cents,  and  after  working  four  years,  he  shall,  if  retained  in 
the  service,  receive  the  following  rate  for  the  shop  where  he  is  employed: 
Huntington,  25  cents;  Gallon,  25  cents;  Cleveland,  26  centSu;  Meadville,  24 
cents;  Buffalo,  24  cents;  Homell,  24  cents;  Susquehanna,  24  cents;  Dunmore, 
23  cents;  Jersey  City,  23  cents. 
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Eighth.  Machinists  and  machinist  apprentices  shall  not  be  discharged  or 
suspended  without  sufficient  cause.  If,  after  investigation,  the  employee  is 
found  to  have  been  unjustly  discharged  or  suspended,  he  will  be  reinstated  and 
receive  liis  pay  for  all  lost  time.  All  cases  to  be  investigated  within  five 
days  after  discharge  or  suspension. 

Ninth.  This  agreement  does  not  apply  to  special  apprentices. 

Tenth.  The  Erie  Railroad  Company,  believing  in  arbitration  as  a  method 
of  settlement  for  certain  differences,  adopts  the  following  as  its  policy  in 
dealing  with  its  employees: 

**  It  will  at  all  reasonable  times  give  any  enfplojee  or  employees  or  their 
representatives  an  opportunity  of  discussing  with  the  officers  of  the  company 
any  matter  connected  with  their  service.  When  a  difference  arises  aa  to 
the  conditions  of  emplo3'ment,  and  after  a  full  discussion  of  the  matters  at 
variance  a  mutual  satisfactory  arrangement  is  not  reached,  the  Erie  Rail- 
road Company  hereby  agiees  to  submit  the  case  to  a  competent  disinterested 
board  of  arbitrators  to  be  chosen  as  follows:  Each  party  to  choose  one 
member,  the  two  so  chosen  to  unite  on  a  third;  the  decision  of  any  two  to 
be  final  and  binding  upon  both  the  company  and  the  employees.  Meanwhile 
the  service  is  to  be  continued  and  in  case  the  matter  in  controversy  is  one 
of  wages  the  wages  fixed  by  the  arbitration  shall  be  in  force  from  the  date 
of  the  request  for  an  advance." 

Eleventh.  Machinists  will  not  be  required  to  operate  two  machines. 

For  Committee  of  Employees: 


For  Erie  Railroad: 
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Agreement    hettoeen   the   International    Association   of    Machinists   and    the 
New  York,  Ontario  and  Western  Railroad  Company,  effective  July  1,  1906. 

Article  1.  Ten   (10)   hours  shall  constitute  a  day's  work. 

Article  2.  Time  and  one-half  shall  be  allowed  for  all  overtime. 

Article  3.  Time  and  one-half  shall  be  paid  for  work  performed  on  Sundays 
and  all  holidays  that  are  legal  in  the  State  where  the  work  is  done,  and 
when  a  holiday  falls  on  Sunday,  the  day  designated  by  the  State  or  Nation 
shall  be  allowed. 

Article  4.  If  working  hours  are  reduced  to  less  than  ten  (10)  hours,  all 
time  worked  over  the  hour  stipulated  by  the  company  shall  be  paid  for  at 
the  rate  of  time  and  one-half. 

Article  5.  If  a  machinist  or  apprentice  is  required  to  work  overtime,  he 
shall  be  paid  not  less  than  five  (5)  hours  for  the  time  worked,  up  to  three 
(3)  hours  and  twenty  (20)  minutes;  if  he  works  longer  than  that,  he  shall 
get  the  regular  time  and  one-half. 

Article  6.  Machinists  or  apprentices  sent  out  on  the  road  shall  receive 
full  time  and  overtime  according  to  regular  hours  at  home  station,  and 
in  addition,  all  necessary  expenses. 

Article  7.  Machinlsta'  work  shall  be  performed  by  machinists  or  appren- 
tices to  the  machinists'  trade.    Any  person  who  has  served  an  apprenticeship. 
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or  had  four  (4)  years'  varied  experience  at  the  machinists'  trade,  and  in 
the  opinion  of  the  Master  Mechanic  and  Shop  Committee  he  is  qualified  by 
his  skill  and  experience  to  do  a  machinist's  workj  he  shall  be  classed  as  a 
machinist  and  paid  accordingly. 

Article  8.  There  shall  be  not  more  than  one  apprentice  to  each  shop  and  one 
additional  apprentice  to  each  five  (5)  journeymen  employed,  provided  that 
if  this  number  is  exceeded  July  1,  1906,  no  discharge  of  apprentices  shall 
take  place  by  virtue  of  acceptance  of  this  provision,  and  no  additions  made. 
All  apprentices  shall  be  moved  at  least  every  six  months  if  competent, 
Shop  Foreman  and  Shop  X'ommittee  to  be  judges. 

Section  2.  All  apprentices  shall  receive  the  following  rates:  First  year, 
8  cents  per  hour;  second  year,  10  cents  per  hour;  third  year,  13  cents  per 
hour;  fourth  year,  16  cents  per  hour. 

Section  3.  When  an  apprentice  has  served  four  (4)  years  he  shall  receive 
the  journeyman's  pay,  if  competent. 

Article  9.  When  any  changes  occur  in  the  shop  force  the  older  men  in 
the  service  shall  be  given  preference.  Any  man  being  placed  on  a  vacant 
job  shall  receive  the  same  pay  as  his  predecessor,  and  thirty  days  to  decide 
competency. 

Article  10.  Machinists  who,  by  reason  of  their  long  and  faithful  service 
in  the  employ  of  this  company,  shall  have  become  imable  to  handle  the 
heavy  work  to  advantage,  shall  be  given  preference  on  such  light  work  as 
they  are  competent  to  handle. 

Article  11.  Any  committee  of  our  association  having  grievances  shall  have 
the  right  to  present  same  whether  it  be  on  or  off  duty  hours. 

Article  12.  There  shall  be  no  discrimination  against  men  who  may  serve 
on  grievance  committees. 

Article  13.  When  requested,  this  company  will  grant  leave  of  absence  and 
furnish  free  transportation  over  its  own  or  leased  lines  to  committees  of 
our  association  who  desire  to  go  before  the  management  for  adjustment  of 
grievances. 

'  Article  14.  In  cases  of  sickness,  members  of  our  association  shall  have  at 
least  forty-eight   (48)   hours  in  which  to  report  to  foremen. 

Article  15.  All  machinists  in  the  employ  of  this  Company  on  July  1,  190G, 
receiving  less  than  twenty-eight  (28)  cents  per  hour,  shall  receive  a  level 
advance  of  one    (1)   cent  per  hour. 

Article  16.  In  consideration  of  the  adoption  of  this  agreement  the  minimum 
rate  at  all  points  on  this  system  shall  be  twenty   (20)   cents  per  hour. 

Article  17.  These  rules  and  regulations  shall  become  effective  July  1,  1900, 
and  continue  in  force  for  at  least  one  year  with  the  understanding  that 
they  can  be  taken  up  for  modification  on  or  after  July  1,  1907,  on  thirty 
(30)   days'  notice. 

(Signed)         Ceo.   W.   West, 

Supt.  Motive  Poorer. 
Hebbebt  Lewis, 
George  Miller, 
John  Mi^nley, 
Tim  Gilmartin, 
David  John, 
H.  B.  Sanpdid. 
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MA0HIKI8TS,  TABBTTOWN. 

Tabbytown,  N.  Y.,  November  1,  1905. 

AGREEMENT  entered  into  between  the  Maanoell-Briaco  Motor  Co.  and  Hudson 
Valley  Lodge  No.  415,  International  Association  of  Machinists,  to  govern 
the  employment  of  machinists  at  the  company*8  shops  at  Tarrytown,  N.  Y, 

First.  There  shall  be  employed  but  one  machinist's  apprentice  to  the  shop, 
and  one  apprentice  to  every  five  machinists  thereafter. 

Second.  The  terms  of  apprenticeship  shall  be.  four  years.  Apprentices  to 
be  paid  $2.50  for  the  first  three  months  after  expiration  of  the  apprenticeship 
and  the  minimum  rate  thereafter/  this  only  to  apply  to  machinist's  ap- 
prentice. 

Third.  Nine  hours  to  constitute  a  day's  work. 

FouBTH.  Overtime  to  be  paid  at  the  following  rates:  time  and  one-half 
from  5  p.  M.  to  12-  M.;  double  time  thereafter,  upon  repairs,  installation  of 
machinery  or  other  work  on  the  plant;  time  and  one-half  for  Sundays  or 
legal  holidays;  for  articles  manufactured  for  sale,  double  time  on  Sundays 
or  legal  holidays. 

Fifth.  The  minimum  rate  of  pay  for  machinists  shall  be  $2.65  per  day. 

Sixth.  All  lathes,  planes,  boring  mill,  universal  grinders,  automatic  gear 
cutter,  key  seater,  universal  miller  and  work  on  all  screw  machines  from  and 
including  numl>er  4  and  larger,  shall  be  done  by  machinists  who  shall  re- 
receive  the  minimum  rate  of  pay.  The  minimum  rate  shall  also  be  paid 
to  the  final  assemblers  of  motors  'and  transmissions  and  for  all  bench  work 
connected  with  same  which  is  properly  machinist's  work. 

Seventh.  The  minimum  rate  of  pay  for  all  tool,  die  or  jig  work  shall  be 
$3.25  per  day. 

Eighth.  The  minimum  rate  of  pay  for  plain  milling  machine  work  when 
not  done  by  apprentices  shall  be  $2.50  per  day. 

Ninth.  TIjc  minimum  rate  of  pay  for  screw  machines  smaller  than  num- 
ber 4,  also  drill  press  work  and  plain  filling,  shall  be  $1.75  per  day.  This 
to  apply  to  handy  men  as  well. 

Tenth.  Eegular  rate  of  pay  for  night  gang  of  machinists  shall  be  thirty 
cents  per  hour.  The  same  proportion  in  advance  to  be  given  for  other  classifi- 
cations made  in  these  articles;  and  for  all  time  over  iifty-four  hours  a  week, 
the  pay  shall  be  at  the  rate  pf  time  and  one-half. 

Eleventh.  There  shall  be  no  discriminations  against  men  on  account  of 
their  being  members  of  any  labor  organization  or  for  serving  on  committees. 
Tliis  agreement  to  be  in  force  up  to  November  11,  1906,  when  it  will  be  re- 
newed if.  satisfactory  to  both  parties  for  a  year  from  that  time. 
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METAL  P0LI8HE&8,   ETC.,   KEW   YORK   OITT. 
[Signed  June  27,  1906.] 
This  agreement,  made  and  entered  into  hetioeen 


partg  of  the  first  port,  and  the  Metal  Polishers,  Buffers,  platers.  Brass 
Moulders,  Brass  and  Silver  Workers,  party  of  the  second  part. 

Article  I.  The  party  of  the  first  part  agrees  to  hire  none  but  members  of 
the  aboTe  naUned  organization  in  good  standing,  providing  the  organization  can 
supply  competent  men  within  five  days.  Failure  on  the  part  of  the  organiza- 
tion to  supply  the  men  required  within  the  specified  tithe,  the  firm  reserves 
the  right  to  hire  any  non-union  men,  on  condition  that  he  make  immediate 
application  to  join  the  organization,  but  under  no  condition  can  a  non- 
union man  be  employed  who  shall  have  charges  pending  against  him  by  said 
organization. 

Article  II.  The  hours  of  labor  shall  be  from  8  a.  m.  to  12  o'clock  noon, 
and  from  1  p.  M  to  5  p.  M.,  except  Saturdays,  on  which  .day  it  shall  be  from 
8  A.  M.  to  12  noon,  and  from  1  p.  k;  to  4  P.  M.  During  the  months  of  May, 
June  and  July,  the  starting  shall  be  7:30  a.  m.,  and  quitting  time  a  half 
hour  earlier  than  during  the  other  nine  months. 

Abticle  III.  All  overtime  over  regular  quitting  time  until  midnight  shall 
be  paid  at  the  rate  of  one  and  one-half  time.  All  over  that  time,  including 
Sundays  and  holidays,  to  be  paid  at  the  rate  of  double  time. 

Article  IV.  The  minimum  rate  of  wages  shall  be  $3.50  per  day. 

Article  V.  There  shall  be  one  shop  apprentice  for  each  store,  and  one  for 
every  five  journeymen,  or  majority  fraction  thereoif. 

Article  VI.  Any  workman  reporting  for  work  at  starting  time  in  the 
morning  shall  be  given  one -quarter  day's  pay  and  car  fare,  if  there  is  nu 
w^ork  for  him,  unless  notified  the  day  before. 

Article  VII.  The  business  of  a  representative  of  the  union,  if  any,  is  with 
the  ofiice  only,  and  complaints  must  be  made  in  writing. 

Article  VIII.  The  firm  reserves  the  right  to  discharge  any  employees  for 
any  reasonable  excuse,  except  for  the  purpose  of  discrimination. 

Article  IX.  No  strike  or  lockout,  sympathetic  or  otherwise,  shall  occur, 
for  any  cause  whatever,  other  than  such  as  may  relate  to  matters  within 
the  purview  of  this  agreement. 

Article  X.  There  shall  he  a  shop  steward  in  the  factory,  whose  duty  it 
shall  be  to  see  that  all  members  of  the  organization  are  in  good  standing  in 
the  organization,  and  obey  all  factory  rules. 

Articie  XI.  Any  grievance  that  may  arise  shall  be  settled,  if  possible, 
by  the  representative  of  the  firm  and  the  representative  of  the  organization, 
and  in  event  of  failure  on  their  part  to  agree,  the  case  shall  be  referred  to 
an  arbitration  comn  ittee,  which  shall  consist  of  two  rejjrosentatives  of  the 
firm,  two  repi^sentatives  of  the  organization  and  a  fifth  party,  to  be 
chosen  by  the  foregoing  foui»,  both  parties  agreeing  to  abide  by  the  decision 
arrived  at  by  said  committee. 

Article  XII.  The  tin.e  of  expiration  of  contract  to  be  January  1.  1900, 
with  proviso  that  the  arbitration  committee  meets  three  months  prior  to 
expiration  of  contract,  to  agi'ee  on  terms  of  new  contract.  The  decision  of  the 
arbitration  committee  to  be  final  and  binding  as  to  the  new  agreement. 

Dated,  NVw  York,  ,  1906. 
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HOLDERS,    HEW  YORK   CITY. 
[Reported  by  union  as  signed  by  forty  employers.] 

AQREEUEliT  signed  this  SOth  day  of  April,  1906,  operative  May  1,  1906, 
beticecn  certain  Foundrymen  of  Qreater  yew  York,  Jersey  City  and  Ho- 
hoken  and  the  Iron  Molders'  Union  of  North  America. 

First.  That  the  minimum  wage  rate  paid  molders  shall  be  $3.25  per  day 
and  coreirakers  $3,  wages  paid  above  that  rater  to  be  maintained;  that  this 
wage  shall  continue  in  force  until  May  1,  1907. 

Second.  That  an  old  or  infirm  molder  or  coremaker  not  competent  to  per- 
form the  average  day's  work  will  be  privileged  to  work  for  such  rate  of  wages 
as  can  be  agreed  to  between  him  and  the  foundrymen  or  his  representative. 

Thikd.  That  an  apprentice,  after  completing  his  apprenticeship  of  four 
years,  shall  receive  for  the  next  six  months  such  wages  as  may  be  mutually 
agreed  upon  between  him  and  his  employer. 

Fourth.  That  the  Iron  Holders'  Union  will  not  sanction  nor  permit  any 
collective   action  to  enfor;ce   a   higher   rate   of  wages   than  specified  herein. 

Fifth.  That  the  employer,  when  he  uses  molding  machines,  shall  employ 
workmen  other  than  molders  to  operate  them,  provided  he  has  notified  the 
Business  Agents  of  the  Iron  Molders'  Union  to  supply  him  with  molders  and 
the  Business  Agent  three  days  after  sueh  notice  fails  to  supply  him  with 
molders  who  will  produce  the  standard  amount  of  work  within  a  reason- 
able time. 

Sixth.  That  when  any  foundry  man  hii$  occasion  to  complain  of  a  restric- 
tion of  output  he  shall  report  such  restriction  to  the  Business  Agent  of  the 
Iron  Molders'  Union  who  shall  use  his  best  efforts  to  correct  such  conditions. 

Seventh.  That  should  any  dispute  arise  between  an  employer  and  the 
molders  or  coremakers  in  his  employment  which  he  and  the  Business  Agents 
of  the  Iron  Molders'  Union  cannot  adjust,  that  such  subject  in  dispute  shall 
be  submitted  to  arbitration  and  pending  such  arbitration  there  shall  be  no 
cessation  of  work. 

^  Eighth.  That  any  foundry  which  runs  overtime  shall  pay  to  its  molders 
and  coremakers  time  and  a .  half  and  double  time  for  Sundays  and  legal 
holidays,  said  legal  holidays  being  New  Year's  Day,  Lincoln's  Day,  Washing- 
ton's Birthday,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving 
Day  and  Christmas. 

Ninth.  That  this  agreement  shall  continue  in  force  from  April  30,  1906, 
to  May  1,  1907,  and  thereafter  unless  sixty  days'  written  notice  be  given 
by  either  partj'  to  the  other  party  prior  to  May  1st  in  any  year. 

MOLDERS,  ROCHESTER. 

rWagc  rate  agreed  to  by  the  representatives  of  the  Foundry meu's  Association 
and  Iron  Molders'  Union  No.  11  of  Rochester,  April  12,  1906,  and  reported  by 
the  union  as  signed  by  eleven  firms.] 

Tliat  on  and  after  May  1,  lOOG,  the  minimum  wage  rate  for  molders  shall 
be  $2.00  per  day;  molders  who  now  are  receivi»g  above  the  minimum  of  $2.75, 
to  receive  an  advance  of  12'/^  cents  per  day. 

Coremakers  to  receive  a  minimum  of  $2.50  per  day.  All  those  receiving 
above  the  minimum  now  paid  to  receive  an  advance  of  12%  cents  on  the 
present  wage  rate.  No  one  to  receive  less  than  12^4  cents  advance  on  the 
now  prevailing  wage  rate. 
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HI.   WOOD  WORKING  ANB  FURNITURE. 

EBTTSHMAKE&S,    NEW    YOEX    CITY. 

[Two  strikes  to  enforce   this   agreement   are  described  !n  Table    I,    p.    46       «<' 

ported  by  union  as  signed  by  ton  employers.) 

Aqueement. 
Metropolitan  District  Council,  Brushmakers'   International  IJni.»n. 

Entered  into  on  the  ddy  of  ,  190     ,  hetici^.cn 

Brush   Manufacturers,   party   of   the  first   part,   and   the   Brushmakrrs' 
International  Union,  party  of  the  second  part,  witnesseth : 

Article  I.  The  party  of  the  first  part  agrees  to  employ  none  but  mombcrs 
of  the  aforesaid  Union  in  good  standing. 

Article  II.  That  nine  (9)  hours  constitutes  a  day's  work,  or  fifty-four 
(54)   hours  a  week's  wOrk. 

•  Article  III.  To  pay  the  scale  of  prices  adopted  by  the  Joint  Conference 
Committee  of  Locals  2,  C,  12,  Brushmakers'  International  Union,  a  copy  of 
which  is  herewith  attached. 

Article  IV.  That  the  proportion  of  apprentices  shall  be  the  number  de- 
cided upon  by  the  Joint  Conference  Committee  of  Locals  2.  6,  12,  Brushniak- 
ers'  International  Union. 

Article  V.  A  shop  employing  one  (1)  journeyman  steadily  and  not  mon; 
'  thftn  fifteen  (15)  journeymen,  one  (1)  apprentice;  above  fifteen  (15)  journey- 
r  jnen,  up  to  and  including  thirty  (30)  journeymen  two  (2)  apprentices; 
',;<above  thirty   (30)   journeymen,  three   (3)   apprentices. 

Article  VI.  The  apprentice  must  serve  four  (4)  years,  equally  divided 
amongst  the  branches  of  the  trade  carried  on  *in  said  sliop. 

Article  VII.  All  apprentices  must  serve  under  competent  journeymen  and 
must  receive  full  price  for  their  work. 

Article  VTII.  The  journeyman  teaching  the  apprentice  must  receive  one- 
third  (%)  of  the  apprentice's  wages  and  both  are  responsible  for  quality 
of  work  done. 

Article  IX.  An  apprentice  is  a  person  having  no  previous  experience  'at 
the  trade  of  brushmaklng  and  must  be  at  least  sixteen  (16)  years  of  age 
when  starting  their  apprenticeship  and  must  carry  the  apprenticeship  card 
of  the  Brushmakers*  International  Union.  Any  one  sixteen  (16)  years  of  age 
who  has  had  previous  experience  at  the  trade  must  serve  as  an  apprentice. 

Articxe  X.  A  journeyman  is  a  person  skilled  in  the  branches  of  the  trade 
of  brushmaking  they  work  at. 

Article  XI.  All  overtime  must  be  paid  for  as  time  and  one-half  for  time 
workers.  Piece  workers  must  receive  at  least  twenty-five  (25)  cents  extra 
for  meals  for  overtime. 

Article  XII.  Draw  work  is  the  only  work  allowed  done  outside  the  shop, 
and  must  be  paid  full  price.  Any  draw  wi  rk  done  outside  the  shop  by  any- 
one working  in  the  shop  during  regular  wort  ing  liours  must  receive  time  and 
one-half. 

Article  XIII.  Not  to  discriminate  against  an  employee  for  carrying  out 
the  mandates  of  the  Bnishniakera'  International  Union. 

Article  XIV.  That  nothing  in  this  agreement  shall  be  so  construed  as  to 

■ 

decrease  a  member's  wages  wlio  is  receiving  more  than  this  scale  calls  for. 
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Article  XV.  The  j-arty  of  tlie  second  part  agrees  to  furnish  the  party  of 
the  first  part  with  all  necessary  Brushmakers'  International  Union  labels  and 
stan^ps.  These  lahels  or  stamps  shall  be  put  on  none  but  brushes  made 
under  union  conditions,  and  shall  always  remain  the  property  of  the  Brush- 
makers'  International  Union. 

Article  XVI.  That  the  party  of  the  first  part  agrees  to  the  rules  of  the 
Brusliinakers'  International  Union  in  regards  to  labels  and  Stewards. 

Article  XVII.  This  agreement  expires  September  1^   1906. 

CARPET  TTPHOLSTERERB,   NEW  YORK  CITY. 

Carpet  Upholsterers'  Union  of  New  York,  Local  No.  70,  U.  I.  U. 

Annual  Agreement. 

New  York,  August  1,  1906. 

First.  On  and  after  September  19,  1906,  Measurers,  Cutters,  Layers  and 
Head  Pi'essers  on  car[)et8,  oilcloths  and  all  otlier  floor  coverings,  shall  receive 
a  minimum  rate  of  wages'of  $24  per  week,  and  shall  receive  no  less  than  one 
week's  work.  No  members  shall  be  subject  to  a  decrease  on  account  of  the 
mininitim  scale  adopted  by  this  Union. 

Second.  The  wages  of  the  apprentices  shall  be  as  follows:  $10  per  week 
for  the  first  year,  $12  per  week  for  the  second  year,  $15  per  week  for  the 
third  year,  and  $18  per  week  for  the  fourth  year. 

Third.  The  working  hours  shall  be  from  8  o*clock  a.  m.  until  6  o'clock  p.  M., 
allowing  one  hour  for  lunch. 

Fourth.  All  overtime  shall  be  paid  for  at  the  rate  of  double  time,  in- 
cluding Sundays  and  legal  holidays. 

Fifth.  All  carpet  and  oilcloth  work  (new  and  old)  done  by  this  firm,  or 
sublet,  whether  in  this  city  or  out-of-town,  shall  be  done  by  members  of  the 
Carpet  ^Upholsterers'  Union  of  the  Upholsterers'  International  Union  of 
North  America. 

Sixth.  All  carpet  and  oilcloth  measurers,  cutters,  layers  and  head  pressers, 
employed  by  firms  where  members  of  this  Union  are  employed,  shall  be  mem- 
bers of  the  Carpet  Upholsterers'  Union,  Local  No.  70,  of  New  York  and 
vicinity,  except  as  provided  for  out-of-town  work  in  the  fifth  clause. 

Sevsnth.  One  (1)  apprentice  shall  be  allowed  to  every  ten  (10)  carpet 
workers.  All  apprentices  shall  be  required  to  serve  four  years  at  their 
respective  branches  before  graduating  as  a  journeyman  of  the  craft. 

Eighth.  The  first  clause  shall  not  bind  the  employers  to  keep  in  their 
employ  for  one  week  men  who   prove   incompetent. 

Neither  shall  it  be  interpreted  to  mean  that  the  measurers,  cutters,  layers 
and  head  pressers  on  carpet  and  oilcloth  shall  receive  pay  for  legal  holidays 
where  services  are  not  rendered. 

And  it  is  further  provided  that  it  will  be  optional  with  the  employers  to 
make  each  Saturday  between  the  15th  of  June  and  the  1st  of  September  a 
full  or  a  half  working  day  and  pay  accordingly. 

From  8  o'clock  a.  m.  until  12  o'clock  noon  shall  constitute  a  half  working 
day  on  Saturdays  between  June  15th  and  September  lat. 

Ninth.  This  agreement  to  go  into  effect  September  4,  1906,  and  to  remain 
in  force  one  year. 

Signed  

For  the  firm  of 
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wood  cabveeb  and  modelers,  new  york  citt. 

[Slgued  June   1,    1006.] 

An  agreement  made  and  entered  into  on :■•  •>  1000,  by  and 

heticeen  the  Firm  of  and  the  International  Wood 

Carvers'  Association  of  'New  York  and  Brooklyn,  parties  of  the  second 
part. 

First.  Eight  hours  shall  constitute  a  day's  work  on  Monday,  Tuesday, 
Wednesday,  Thursday,  Friday,  and  four  hours  shall  constitate  a  half  day's 
work  on  Saturday  forenoon. 

Second.  Wages  of  wood  carvers  to  be  as  follows  (four  ratings) :  $3.75, 
$4.25,  $4.50  and  $5  per  day;  they  to  receive  their  rating  as  prescribed  by 
the  New  York  Wood  Carvers'  and  Modelers'  Association. 

Third.  That  all  labor  performed  in  excess  of  the  regular  working  days 
enumerated  above,  or  legal  holidays,  must  be  paid  at  the  rate  of  double  time. 
Overtime  or  work  on  Sundays  will  not  be  permitted,  except  in  cases  of 
extreme  emergency.  In  all  cases  where  overtime  is  required  the  consent  of 
the  Wood  Carvers'  Association  or  their  Business  Agent  must  be  obtained. 
Piece  work  or  contract  work  shall  not  be  permitted. 

FouBTH.  That  all  carvers  shall  be  paid  on  or  before  Saturday  at  12  if. 
(noon)  in  all  cases.  When  carvers  are  laid  off  or  dismissed  one-half  hour's 
notice  shall  be  given  with  wages  due  to  date  of  dismissal. 

Fifth.  All  carvers  employed  must  be  members  in  good  standing  of  the 
International  Wood  Carvers*  Association  of  New  York  and  Brooklyn. 

Sixth.  All  contracts  for  wood  carving  sublet  by  firms  who  are  parties- to 
thi"}  agreement  shall  in  all  cases  be  done  by  members  of  the  New  York  Wood 
Carvers'  and  Modelers'  Association  of  New  York  and  Brooklyn,  under  the 
conditions  as  provided  by  this  agreement  and  in  such  shops  recognized  and 
under  agreement  with  this  Association.  In  such  instances  the  Wood  Carvers' 
Association  or  its  Business  Agent  must  be  notified. 

Seventh.  One  apprentice  shall  be  allowed  to  every  firm  employing  from 
one  (1)  to  five  (5)  carvers;  two  (2)  apprentices  to  every  firm  employing 
from  five  (5)  to  ten  (10)  carvers;  three  (3)  apprentices  to  every  firm 
employing  from  ten  (10)  to  fifteen  (15)  carvers  or  more;  three  (3)  appren- 
tices being  the  limit  in  any  shop.  All  apprentices  shall  serve  four  (4) 
years  and  shall  receive  work  and  proper  instructions  during  their  term  in  all 
branches  of  ivood  carving. 

EiOHTH.  The  authorized  representative  of  the  Union  shall  be  permitted  at 
all  times,  when  occasion  may  require  his  presence,  to  visit  buildings  in 
course  of  construction  or  alteration  and  other  work  shops  of  the  firms  who  are 
parties  to  this  agreement. 

Ninth.  In  case  of  any  oontemplated  changes  by  either  party  to  this  agree- 
ment, a  notice  in  writing  shall  be  given  stating  fully  what  the  proposed 
changes  are  at  least  three  (3)  months  prior  to  the  expiration  of  this  agree- 
ment; and  unless  such  notice  is  received  within  the  time  herein  specified,  this 
agreement  shall  be  considered  binding  on  both  parties  for  each  sxicceeding 
year. 

This  agreement  to  take  efi'ect  June  1,  1906,  and  remain  in  force  until 
January  1,  1003. 
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WOOD   WOBKERS»   NEW  YORK  CITT. 

This  agreement y  made  and  entered  into  this  first  doAj  of  -February ^  1'906, 
hetween  Manufacturing  Wood  Workers'  Association^  party  of  the  first 
part,  and  the  Amalgamated  Wood  Workers*  International  Union  of 
America^  through  their  duly  authorized  representatives,  the  Wood^Work- 
ers*  Council  of  New  York  and  vicinity,  party  of  the  second  part, 
uitnesseth: 

Article  1.  The  party  of  the  first  part  agrees  to  hire  none  but  men  in 
good  standing  of  the  Amalgamated  Woodworkers*  International  Union  who 
carry  the  card  issued  by  the  Woodworkers'  Council,  under  the  jurisdiction 
of  said  Amalgamated  Woodworkers'  International  Union,  or  who  shall  sig* 
nify  their  intention  to  make  application  for  membership  in  said  Union  within 
ten  days  from  date  of  the  employment. 

The  party  of  the  second  part  hereby  agrees  to  furnish  the  members  of 
the  party  of  the  first  part  the  necessary  mechanics  required  by  them  in  the 
conduct  of  their  business^ 

Abticus  II.  The  number  of  hours  which  shall  constitute  a  week's  work 
shall  be  fifty,  and  any  overtime  shall  be  paid  for  at  the  rate  of  time  and  a 
half,  it  being  further  agreed  that  no  work,  exdept  in  cases  of  emergency, 
shall  be  performed  on  Saturdays  after  the  hour  of  12  o'clock  noon,  on  Sundays 
or  on  any  of  the  follwing  legal  holidays,  viz:  New  Year's  Day,  Washington's 
Birthday,  Decoration  Day,  Independence  Day,  Labor  Day,  Election  Day, 
Thanksgiving  Day  and  Christmas  Day,  it  being  understood  that  any  work 
performed  on  any  of  the  above-named  days  will  be  paid  for  at  the  rate  of 
double    time. 

Abticle  III.  The  minimum  scale  of  wages  for  bench  hands  and  machine 
hands  of  the  first  class  shall  be  nineteen  dollars  ($19)  per  week,  and  for 
bench  hands  and  machine  hands  of  the  second  class  shall  be  fifteen  dollars 
($15)   per  w^eek. 

It  is  understood  and  agreed  that  all  mechanics  at  present  in  the  employ  of 
manufacturers,  parties  of  the  first  part,  shall  have  their  wages  advanced 
one  dollar  ($1)   per  week. 

It  is  further  understood  that  all  employees  who  are  receiving  more  than 
the  foregoing  minimum  scale  shall  not  be  subject  to  any  reduction  in  their 
wages  by  reason  of  the  adoption  of  this  agreement. 

The  qualification  "  First-Class  Men "  shall  apply  only  to  workmen  capable 
of  executing  work  in  a  satisfactory  manner  from  detail  drawings,  and  to 
machinemen  who  are  capable  of  caring  for  and  setting  up  their  own  machines. 

Abticle  IV.  Party  of  the  first  part  may  employ  one  apprentice  for  every 
five  benchmen  or  majority  fraction  thereof,  and  one  apprentice  for  every 
five  machinemen  or  majority  fraction  thereof.  • 

The  apprentice  shall  serve  a  term  of  three  years  at  the  following  rates,  viz: 

Wages  for  the  first  year,  six  dollars   ($6)   per  week. 

W'ages  for  the  second  year,  eight  dollars    ($8)    per  w^eek. 

Wages  for  the  third  year,  ten  dollars  ($10)  per  week,  provided,  however, 
no  apprentice  shall  be  engaged  over  nineteen  years  of  age.  The  working 
hours  of  apprentices  shall  be  the  hours  specified  in  this  agreement. 

Apprentices  over  sixteen  years  of  age  shall  be  provided  with  an  apprentice 
card  issued   by  the  Amalgamated   Woodworkers'   International   Union.     No 
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apprentice  shall  voluntarily  leave  the  employ  of  his  original  employer  to  be 
employed  by  any  otlier  employer  subscribing  to  this  agreement,  unless  said 
apprentice  shall  receive  from  his  original  employer  a  written  release  setting 
forth  a  relinquishment  of  all  claims  upon  him. 

ABTidijE  V.  In  case  of  any  disagreement  as  to  the  true  intent  and  meaning 
of  any  part  of  this  agreement,  or  in  case  of  any  claim  of  violation  of  any  part 
of  same  by  either  party,  the  question  in  dispute  shall  be  referred  to  a  board 
of  arbitrators,  consisting  of  two  from  each  side,  who  shall  meet  within 
twenty-four  hours  after  receiving  written  notice.  They  shall  at  once,  upon 
organizing,  select  an  umpire,  to  whom  the  matter  in  dispute  shall  be  referred 
in  case  the  arbitrators  fail  to  agree,  and  the  decision  of  said  umpire  shall  be 
^nal  and  binding  on  both  parties. 

Abticle  VI.  It  is  mutually  agreed  by  the  parties  hereto  that  the  arbitration 
plan  adopted  at  a  conference  held  April  22,  1905,  between  the  Board  of  Gov- 
ernors of  the  Building  Trades  Employers'  Association  and  the  representatives 
of  the  labor  unions,  is  hereby  made  a  part  of  this  agreement,  and  binding 
on  all   parties  hereto. 

Akticle  VII.  This  agreement  shall  take  effect  immediately  and  continue 
until  December  31,  19G0.  If  any  change  is  contemplated  by  either  party  at 
its  termination,  notice  in  writing  shall  be  given  by  the  party  contemplating 
such  change  at  least  three  months  prior  to  the  expiration  of  this  agreement. 
After  such  notice  has  been  served,  conference  committee  shall  meet  within 
two  weeks;  such  notice  to  be  legally  served  upon  the  secretary  of  the  organi- 
zation, and  if  no  such  notice  is  received  at  least  three  months  prior  to  the 
expiration  of  this  agreement,  it  shall  continue  in  force  for  another  year, 
subject  to  a  similar  three  months'  notice. 

(For  the  employer,  party  of  the  first  part.) 


President. 


Secretary, 
(For  the  Woodworkers'  Council  of  Greater  New  York  and  vicinity,  party 
of  the  second  part.) 


President. 

'  •» 
Secretary. 


WOOD  W0EXEB8,  TROY. 


Trade  agreement  lieticeen  the  Manufacturing  Mill  Owners  and  the  Carpenters* 

Joint  District  Council  of  Troy. 

The  following  rules  to  be  in  force  from  April  1,  1906,  to  April  1,  1907: 

HOTJBS. 

Nine  hours  shall  constitute  a  day's  work,  to  begin  at  7  A.  M.  and  end  at 
5  p.  M.,  except  on  Saturday,  when  work  shall  terminate  at  4  p.  M.  Eight 
hours  shall  constitute  a  day's  work  on  Saturday. 
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Waqks. 

« 

The  wages  shall  be  the  same  as  were  paid  from  April  1,  1905,  to  April  1. 
1900. 

Overtime. 

Overtime  to  be  paid  at  the  rate  of  time  and  one-half,  except  for  the  time 
worked  between  the  hours  of  6  p.  m.  Saturday  and  7  A.  M.  Monday,  Decoratirm 
Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day,  Christmas  Day  and  New 
Year's  Day,  for  which  double  time  will  be  paid. 

TfABITT.. 

The  label  shall  be  applied  to  all  doors,  sash  and  blinds,  to  every  bundle  or 
package  of  trim. 


No  union  mill  hand  shall  work  for  any  manufacturer  or  manufacturers 
who  will  keep  in  their  employment  over  two  days  any  man  who  haa  not 
made  application  to  join  the  union. 

All  persons  using  carpenters'  tools  or  wood-working  machindry  and  not 
carrying  the  Quarterly  Working  Card  of  the  D.  C,  shall  be  considered  as 
non-union  men.    This  includes  apprentices,  foremen,  contractors,  etc. 

Should  either  party  to  this  agreement  desire  a  change,  notice  must  be  given 
of  same  on  or  before  February  1,  1907. 

P.  S. —  All  employers  signing  these  Trade  Rules  will  be  placed  on  the  Fair 
List  of  the  Building  Trades'  Council. 

IV.      IiEATHEB  AND  LEATHER  GOODS. 

FVm  SKIN  D&X8SB&S,  B&OOSXYN. 

THIS  AOREEMEVT,  made  and  entered  into  this day  of  March, 

mnetem^  hundred  and  sia,  hy  and  hettoeen of 

the  Jior<mgh  of  Brooklyn  and  city  of  New  York,  party  of  the  first  part, 
and  the  Fur  Skin  Dreesers*  Union,  a  voluntary  unincorporated  trade 
ui^on,  party  of  the  second  part,  WITNESSETH: 

I.  That  the  party  ol  the  first  part  agrees  to  employ  in  his  place  of  business 
in  the  capacity  of  fleshers  and  shavers,  only  members  of  the  party  of  the 
second  part  during  the  term  of  this  agreement,  and  to  pay  them  for  the  work 
to  be  performed  by  them,  the  prices  specified  in  the  schedule  hereto  annexed 
and  made  part  of  this  agreement. 

IT.  The  party  of  the  second  part  hereby  agrees  to  furnish  the  said  party 
of  the  first  part  with  help  which  he  may  require  during  the  term  of  this 
agreement;  it  being  understood,  however,  that  such  help  shall  be  furnished  if 
the  party  of  the  second  part  is  able  to  supply  the  number  required. 

III.  And  the  party  of  the  second  part  hereby  agrees  that  in  case  it  should 
fail  to  carry  out  the  covenants  and  conditions  of  this  agreement,  to  pay  the 
sum  of  one  hundred  dollars  ($100)  as  ascertained  and  liquidated  damages  to 
the  said  party  of  the  first  part. 

rV.  And  it  is  further  agreed  that  if  the  said  party  of  the  first  part  should 
fail  to  carry  out  and  perform  any  of  the  conditions  and  covenants  herein 
mentioned,  or  to  employ  members  other  than  of  the  party  of  the  second  part, 
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he  shall  pay  the  party  of  the  second  part  the  sum  of  two  hundred  dollars 
($200)  as  its  ascertained  and  liquidated  damages.  • 

V.  Tliat  this  agreement  shall  enter  into  force  on  the.  date  thereof,  and  shall 
continue  and  remain  binding  upon  the  parties  hereto  until  the  Slst  day  of 
December,  1906. 

In  witness  whereof,  the  «aid  parties  hereto  have  hereunto  set  their  hands 
and  seals  the  day  and  year  first  above  written. 

In  presence  of 

VI.      PAPER  AND  PULP. 

INTEBNATXONAL  PAFEB  COXFAKT  AND  IT8  EMPLOYEES. 

[Proposition    submitted    by    International    Paper   Company    to   its   employees. 

July  26.  19061 

1.  The  International  Paper  Company  declares  itself  as  favoring  the  system 
of  three  shifts  for  tour  workers  in  paper  mills  having  sufficient  raw  material 
to  'supply  the  paper  machines  running  not  less  than  six  full  days  each  week 
and  equipped  with  the  modem  machinery  necessary  to  operate  the  system  with 
profit. 

2.  We  propose  to  put  the  three  tour  system  into  operation  in  such  plants 
starting  with  one  paper  mill  upon  ther  first  Monday  of  September,  1906,  and 
continuing  with  one  mill  upon  the  first  Monday  of  each  month  thereafter. 

3.  Upon  June  1,  1907,  if  any  paper  mills  remain  upon  the  two  tour  system 
which  can  operate  upon  the  three  tour  system  with  profit,  such*  mills  shall  be 
changed  to  the  system  of  three  tours  within  a  reasonable  time  thereafter. 

4.  Under  the  system  of  three  shifts  for  tour  workers,  employees  shall  work 
eight  conseciitive  hours  upon  each  shift  —  shifts  shall  alternate  in  sequence 
weekly,  the  change  in  tour  coming  at  7  A.  M.,  3  P.  M.,  and  11  p.  M. 

5.  Th6  usual  running  time  of  the  paper  machines  will  be  from  7  a.  h. 
Monday  morning  until  7  a.  m.  Sunday  morning  —  a  period  of  six  days  of 
twenty-four  hours  each. 

In  case  of  accident  or  because  of  some  other  adverse  condition  beyond  our 
control,  paper  machines  may  be  run  six  and  a  half  days  per  week,  the  start- 
ing time  being  6  p.  m.  Sunday.  Such  running  to  be  decided  upon  by  con- 
ference with  the  New  York  office. 

6.  The  hours  of  operating  pulp  mills  shall  be  determined  by  the  pulp 
situation.  Pulp  mills  are  to  run  six  and  a  half  days  each  week  when  their 
output  is  needed;  and  when  mutually  agreeable  to  superintendent  and  em- 
ployees.    Pulp  mills  may  be  run  the  seven  full  days  of  the  week. 

7.  All  employees  to  be  paid  weekly  at  established  rates  per  hour  for  the 
number  of  hours  worked,  straight  time  to  be  paid  for  overtime,  and  for  work 
between  7  a.  m.  Sunday  and  7  A.  M.  Monday.  The  new  hourly  rate  of  each 
employee  is  to  be  determined  by  multiplying  his  present  rate  by  65  (his 
present  week),  and  dividing  the  result  by  48  (his  new  week)  same  carried 
out  into  three  decimals. 

8.  There  shall  be  no  strikes  or  lockouts.  All  matters  of  dispute  shall  be 
adjusted  in  conference ;  all  parts  of  the  mill  during  any  conference  are  to  be 
kept  running  to  their  full  capacity. 

9.  Tlie  Paper  Company  reserves  absolutely  the  right  to  discharge  any  em- 
ployee because  of   inefficient  service,  refusal  to  obey  the  instructions   of  a 
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superior,  wilful  disregard  of  the  company's  interests,  or  the  doing  away  with 
a  position  which  any  man  may  fill. 

10.  It  is  the  policy  of  the  company  to  operate  its  plants  as  economically  as 
possible.  In  order  to  partially  offset  the  great  increase  in  cost  due  to  the 
three  tours,  an  effort  wull  be  made  in  each  department  of  each  mill  po  reduce 
the  crew  to  the  most  reasonable  basis.  We  shall  expect  our  employees  to 
lend  their  co-operation  in  accemplishing  these  results.  When  any  reorganiza- 
tion occurs,  employees  will  be  expected  to  perform  to  the  best  of  their  ability 
any  new  and  different  duties  assigned  to  them.  It  is  expected  that  each 
employee  shall  devote  himself  exclusively  to  his  work  while  in  the  mill. 

11.  We  propose  to  adopt  for  all  mills  upon  the  first  Monday  of  September, 
1906,  a  nine-hour  day  for  day  workers,  men  to  receive  the  same  wages  for  the 
nine  hours  as  they  are  now  receiving  for  ten  hours,  the  hours  being  from 
7  A.  M.  to  12  noon,  and  from  I  p.  ic  to  6  p.  m.  six  days  each  week. 

Vn.  PRINTING  AND  PAPER  GOODS. 

OOIOPOSITOBS,    AXBTEBDAIC. 

[Beported  by  union  February  2,  1007,  as  signed  by  the  employers.  1 

An  agreement  entered  into  on  the   st  day  of 

190 party  of  the  first  part,  and  the  Amsterdam  Typographi- 

eal  Union,  No.  274,  party  of  t?ie  second  part,  hereby  uAtnesseth: 

That  the  parties  hereto  agree  to  and  with  each  other  as  follows: 

FiBST.  That  none  but  printers  in  good  standing  in  the  Typographical 
Union  be  employed,  except  by  and  with  the  consent  of  this  union,  the  label 
committee  acting  as  its  representative. 

Sboond.  Tha^  after  Jan.  1,  1906,  forty-eight  (48)  hoUrs  shall  constitute  a 
week's  work. 

Thibo.  That  the  minimum  rate  of  wages  shall  be:  For  hand  work,  two 
dollars  ($2.00)  per  day,  eight  (8)  hours;  two  dollars  thirty- three  and  one- 
third  cents,  {$2M%)  per  night,  eight  (8)  hours;  twenty-five  (25)  cents 
per  one  thousand  (1,000)  ems,  for  day  work,  and  thirty  (30)  cents  per  one 
thousand  (1,000)  ems  for  night  work.  For  machine  work,  two  dollars 
thirty- three  and  one-third  cents  ($2.33%)  per  day  of  eight  (8)  hours;  for 
night  work,  two  dollars  and  eighty- three  and  one-third  cents  ($2.83%)  per 
night,  of  eight  (8)  hours  continuous  work.  For  all  overtime  shall  be  price 
and  one-half  ( 1  % ) .  The  particular  hours  constituting  a  day  may  be  agreed 
upon  by  the  chapel  and  the  employer.  All  days  other  than  regular  working 
days,  shall  be  paid  double  price.     Objectionable  matter  shall  call  for  double 

price  for  piece  work.     It  is  agreed  that  the *. 

employees  will  begin  work  at    o'clock and  end   at 

o'clock 

Fourth.    That  but   one    (1)    apprentice  shall  be  allowed  for  every  five 

journeymen. 

Fifth.  That  no  business  pertaining  to  the  Union  shall  be  transacted  during 
working  hours,  unless  with  the  consent  of  the  party  of  the  first  part. 

Sixth.  That  all  disngreeirents  shall  be  settled  by  arbitration  whenever 
possible. 
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Seventh.  That  nothing  in  this  agreement  shall  be  construed  or  operated 
to  decrease  the  wages  in  any  office  where  more  than  herein  called  for  is  paid. 

Eighth.  That  this  agreement  is  to  continue  in  force  until  another  scale 
is  presented. 

Between  employing  printers  of  Amsterdam,  N.  Y.,  and  Amsterdam  Typo- 
graphical Union,  274,  to  regulate  the  use  of  the  International  Typographical 
Union  Label  (Electro.) 

The  use  of  the  label  is  allowed  and  governed  by  the  following  conditions 
«nd  rules: 

First.  That  the  union  shall  furnish,  through  its  label  committee,  to  all 
union  offices,  one  or  more  electrotypes  of  the  I.  T.  U.  label. 

Seoond.  The  union  label  shall  at  all  times  remain  the  property  of  Amster- 
dam Typographical  Union. 

Tiiilfcp.  All  infringements  upon  this  label  will  be  punished  according  to 
law.    Under  no  circumstances  can  duplicate  labels  be  made. 

FouBTH.    The  label  must  not  be  loaned. 

Fifth.  Employers  operating  more  than  one  office  shall  not  be  allowed  the 
label  unless  all  offices  operated  by  such  employers  are  strictly  union. 

Sixth.  In  offices  where  no  journeymen  printers  are  employed,  perman- 
ently, the  proprietor  or  proprietors,  employed  in  the  composing  room,  must 
become  active  members  of  said  Union  and  remain  in  good  standing  on  thA 
active  roll  until  such  time  as  one  or  more  journeymen  printers,  members  of 
said  union,  are  employed  permanently  in  each  office.  The  scale  of  prices  and 
other  rules  and  regulations  of  said  union  must  be  strictly  adhered  to. 

Seventh.  In  case  a  label  becomes  battered  or  defective,  it  can  be  ex- 
changed for  a  new  one  on  application  to  the  committee. 

Eighth.  In  case  of  non-compliance  with  the  above  oonditions  and  rules, 
the  Union  shall  withdraw  the  label,  and  it  shall  not  be  returned  imtil  the 
employer,  or  his  representative,  gives  a  guarantee  of  faithful  compliance  in 
the  future. 

OOXPOflTOBS,   BATAVIA. 

(a)     Oontbaot. 

[This  Is  the  general  form  of  contract  of  the  International  Typographical  Union.] 

This  agreement,  made  and  entered  into  this  Ist  day  of  January,  1905,  hy  and 
hetioeen  Oriswold  d  MoWain  {Daily  News),  Times  Publishing  Co.,  Fia 
Bros.,  A.  B.  Marshall,  C  J.  DeJhridge,  through  authorized  representa- 
tives, the  party  of  the  first  part,  atid  the  subordinate  union  of  the  Inter- 
national Typographical  Union  of  the  City  of  Batavia,  knoton  as  Typo- 
graphical Union  No.  511,  by  its  committee  duly  authorized  to  act  in  its 
behalf,  party  of  the  seoond  part. 

Witnesseth:  That  from  and  after  January  1,  1905,  and  for  a  term  of 
three  years,  ending  January  1,  1908,  and  for  a  reasonable  time  thereafter 
(not  exceeding  thirty  days)  as  may  be  required  for  the  negotiation  of  a  new 
agreement,  the  newspaper  or  job  office,  represented  by  the  said  party  of  the 
first  part,  binds  itself  to  the  employment  in  ifa  composing  room  and  the 
departments  thereof,  of  mechanics  and  workmen  who  are  members  of  Typo- 
graphical Union  No.  611,  and  agrees  to  respect  and  observe  the  conditions 
imposed  by  the  constitution,  by-laws  and  scale  of  prices  of  the  aforesaid 
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organization,  copies  of  which'  are  hereunto  attached  and  made  a  part  of  this 
agreement. 

And  it  is  further  agreed  that  aforesaid  constitution  and  by-laws  may  be 
amended  by  said  party  of  the  second  part  without  the  consent  of  the  party  of 
the  first  part.  Provided,  however,  that  such  changes  do  not  in  any  way 
conflict  with  the  terms  of  the  scales  and  rules  as  set  forth  in  this  contract. 

It  is  further  agreed  that  the  scale  of  prices  appended  to  this  contract  shall 
continue  in  operation,  without  change,  during  the  life  of  this  contract, 
except  as  may  be  mutually  agreed  between  the  parties  hereto. 

A  Standing  committee  of  two  representatives  of  the  party  of  the  first 
part,  and  a  like  committee  of  two  representatives  of  the  party  of  the  second 
part,  shall  be  appointed,  the  committee  representing  the  party' of  the  second 
part  shall  be  selected  by  the  union;  and  in  case  of  a  vacancy,  absence  or 
refusal  of  either  of  such  representatives  to  act,  another  shall  be  appointed  in 
his  place.  To  this  committee  shall  be  referred  all  questions  which  may  arise 
as  to  the  scale  of  prices  hereto  attached,  the  construction  to  be  placed  upon 
any  clauses  of  the  agreement,  or  alleged  violation  thereof,  which  can  not  be 
settled  otherwise,  and  such  joint  committee  shall  meet  when  any  question  of 
difference  shall  have  been  referred  to  it  for  decision  by  the  executive  officers 
of  either  party  of  this  agreement.  Should  the  joint  committee  be  unable 
to  agree,  then  it  shall  refer  the  matter  to  a  board  of  arbitration,  the 
representatives  of  each  party  to  this  agreement  to  select  one  arbiter,  and  the 
two  to  agree  upon  a  third.  The  decision  of  this  board  shall  be  final  and 
binding  upon  both  parties. 

It  is  further  agreed  by  the  party  of  the  first  part  that  in  the  event  of  the 
installation  of  machines  or  the  substitution  of  machines  other  than  those  at 
present  in  use,  for  hand  composition  or  distribution,  a  scale  of  wages  may 
be  agreed  upon  by  the  joint  committee  of  the  parties  to  this  agreement,  but 
if  no  satisfactory  conclusion  can  be  reached,  the  matter  shall  be  referred  for 
final  settlement  to  a  board  of  arbitration  as  above  provided  for. 

It  is  agreed  by  the  said  party  of  the  second  part  that  for  and  in  con- 
sideration of  the  covenants  entered  into  and  agreed  to  by  said  party  of  the 
first  part,  the  said  party  of  the  second  part  shall  at  all  times  during  the  life 
of  this  agreement  truly  and  faithfully  discharge  the  obligations  imposed 
upon  it  by  furnishing  men  capable  of  performing  the  work  required  in  the 
mechanical  department  of  the  party  of  the  first  part  over  which  party  of  the 
second  part  has  jurisdiction. 

It  is  agreed  that  both  the  language  and  the  spirit  of  this  contract  between 
above  named  firms,  party  of  the  first  part,  and  the  organization  known  as 
Typographical  Union  No.  511,  being  a  trades  union  chartered  by  and  under 
the  jurisdiction  of  the  International  Typographical  Union,  an  organization 
having  its  headquarters  at  Indianapolis,  Indiana,  by  its  committee  duly 
authorized  to  act  in  its  behalf,  party  of  the  second  part,  make  it  imperatively 
obligatory  on  both  parties,  whenever  any  difference  of  opinion  as  to  the 
rights  of  the  parties  under  the  contract  shall  arise,  or  whenever  any  dispute 
as  to  the  construction  of  the  contract  or  any  of  its  provisions  takes  place, 
at  once  to  appeal  to  the  duly  constituted  authority  under  the  contract,  viz., 
the  joint  standing  committee,  to  the  end  that  fruitless  controversy  shall  be 
avoided  and  good  feeling  and  harmonious  relations  be  maintained,  and  the 

14 
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regular  and  orderly  prosecution  of  the  business  in  which,  the  parties  have  a 
community  of  interest  be  insured  beyond  the  possibility  of  interruption. 

It  is  further  stipulated  and  agreed  that  the  party  of  the  first  part  shall 
not  now  nor  during  the  life  of  this  contract  enter  into  any  association  or 
combination  hostile  to  the  printing  trades  unions,  nor  shall  it  at  any  time 
render  assistance  to  such  hostile  combination  or  association  by  suspension 
of  publication  or  any  other  act  calculated  to  injure  the  printing  trades  unions. 

And  the  party  of  the  second  part  hereby  agrees  to  enter  into  'no  combina- 
tion or  association  with  the  intent  or  purpose  of  injuring  the  above  named 
firms  or  their  property,  and  shall  not  be  a  party  to  any  hostile  act  with 
similar  intent. 

This  contract  shall  be  null  and  void  in  case  of  trouble  with  an  allied  craft, 
providing  such  trouble  cannot  first  be  settled  by  arbitration,  such  arbitration 
to  be  in  accordance  with  the  provisions  of  this  contract. 

In  witness  whereof,  we  have  hereunto  set  our  hands  and  seals  this  1st  day 
of  January,  1905. 


[SEAL.] 


This  contract  is  entered  into  by  and  with  the  consent  of  the  International 
Typographical  Union,  an  organization  to  which  party  of  the  first  part  con- 
cedes jurisdiction  and  control  over  trade  brganizatiors  in  all  mechanical 
departments  of  the  party  of  the  first  part,  with  the  exception  of  the  pressroom 
and  bindery,  and  the  International  Typographical  Union,  through  its  author- 
ized representative,  hereby  agrees  to  protect  the  party  of  the  first  part  in 
case  of  violation  of  this  agreement  by  the  said  party  of  the  second  part  under 
the  jurisdiction  of  said  International  Union. 

In  witness  whereof,  I  have  hereunto  set  my  hand  and  seal  this  Ist  day  of 
January,  1906. 

JAMES  M.  LYNCH,  ^       * 

President  International  Typographioal  Union, 

(5)  LabeXi  Agbeement.  « 

[This  is  the  general  form  of  label  agreement  of  the  International  Typographical 

Union.] 

This  article  of  agreement,  entered  into  this  1st  day  of  January^  A.  D.  1905,. 
hy  and  between  named  firms,  party  of  the  first  part,  and  Batavia  Typo- 
graphical Union  No.  511,  party  of  the  second  part,  witnesseth : 

That  the  said  party  of  the  first  part,  in  consideration  of  the  use  and 
privileges  of  the  union  label,  owned  and  controlled  by  the  said  party  of 
the  second  part,  as  agents  of  the  International  Typographical  Union,  hereby 
agrees  to  employ  none  but  members  of  Batavia  Typographical  Union  No.  511, 
party  of  the  second  part,  not  to  use  the  said  label  or  trademark  upon  any- 
thing but  the  strict  production  of  union  labor,  and  to  neither  loan  nor 
duplicate  said  trademark,  or  use  the  same  upon  any  printed  matter  without 
imprint  or  trading  name,  except  by  permission  of  the  party  of  the  second  part. 

The  said  party  of  the  first  part  further  agrees  to  pay  the  adopted  scale  of 
wages  of  the  party  of  the  second  part,  hereto  attached,  and  to  comply  with 
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nil  its  laws  an'd  those  of  the  International  Typographical  Union,  now  in 
force  or  hereafter  adopted. 

Any  violation  of  this  agreement  shall  make  it  null  and  void,  and  all  cuts, 
electrotypes  or  stamps  of  the  label  or  trademark  of  the  party  of  the  second 
part,  in  the  possession  of  the  party  of  the  first  part,  shall  immediately  be 
delivered  to  the  party  of  the  second  part  and  the  further  use  of  the  same 
after  such  annullment  by  said  party  of  the  first  part  shall  be  without  warrant 
and  illegal. 

In  witness  whereof,  we  have  hereunto  affixed  our  hands  and  seals  this  Ist 
day  of  January  A.  D.  1906. 
For 


For 


(c)   Scales  of  Prices. 
[To  be  in  effect  from  Janaary  1,  1906,  to  January  1,  1908.] 

Nbwspafebs. 

Section  1.  Compositors  employed  on  morning  newspapers  shall  receive  not 
less  than  $14  per  week  of  six  days,  eight  hours  to  constitute  a  night's  work. 
Overtime  at  the  rate  of  1^  time.  The  hours  at  night  shall  be  between  6  p.  M. 
and  3  A.  M.,  except  where  there  are  three  shifts  of  eight  hours  each. 

Section  2.  Compositors  employed  on  evening  newspapers  shall  receive  not 
less  than  $12  per  week  of  six  days,  eight  hours  to  constitute  a  day's  work. 
Overtime  at  the  rate  of  1%  time. 

Machine  Work. 

(Under  this  heading  is  included  the  production  of  all  kinds  of  type- 
setting or  type-casting  machines.) 

.  Section  1.  In  machine  composition  all  work  must  be  time  work,     piece 
work  can  in  no  case  be  allowed. 

Section  2.  Compositors  employed  on  type-setting  machines  on  evening 
newspapers  shall  receive  not  less  than  fourteen  ($14)  dollars  per  week.  Eight 
(8)  continuous  hours  (excepting  lunch  time,  which  shall  not  exceed  45 
minutes),  ending  not  later  than  5:30  P.  M.  shall  constitute  a  day's  work. 
Six  (6)  days  shall  constitute  a  week's  work. 

Section  3.  Compositors  employed  on  type-setting  machines  on  morning 
newspapers  shall  receive  not  less  than  sixteen  ($16)  dollars  per  week.  Eight 
(8)  continuous  hours  (excepting  lunch  time,  which  shall  not  exceed  45 
minutes),  shall  constitute  a  night's  work.  Six  (6)  nights  shall  constitute 
a  week's  work. 

Section  4.  Overtime  work  done  before  or  after  the  hours  constituting  a 
day's  work  on  evening  newspapers  shall  be  paid  at  the  rate  of  1%  time;  and 
on  morning  newspapers,  for  overtime  work,  after  the  time  specified,  shall  be 
paid  at  the  rate  of  1^  time. 

Section  5.  In  offices  where  hand  and  machine  composition  is  done,  there 
shall,  Lc  no  culling  of  "  phat "  for  the  machines,  such  as  leaded  matter, 
poetry,  etc.  , 
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Section  6.  Headings,  extracts,  etc.,  and  matter  not  set  by  machines,  shall 
be  paid  for  at  the  rate  of  hand  composition.  Provided,  that  offices  shall  have 
the  privilege  of  having  headings,  extracts,  etc.,  which  belong  to  matter  set 
by  machines,  set  by  the  week  on  evening  papers,  at  twelve  ($12)  dollars 
per  week  of  six  (G)  days,  eight  (8)  hours  per  day,  ending  not  later  than 
5:30  P.  M.  On  morning  newspapers  at  twelve  ($12)  dollars  per  week  of  six 
(6)  nights;  eight  (8)   hours  to  constitute  a  night's  work. 

Section  7.  Ad.  men,  floor  men,  bank  men,  etc.,  shall  work  under  the  follow- 
ing scale:  Evening  newspapers,  twelve  ($12)  dollars  per  week,  six  (6)  days, 
eight  (8)  hours,  ending  not  later  than  5:30  P.  M.;  morning  newspapers, 
twelve  ($12)  dollars  per  week,  six  (6)  nights,  eight  (8)  hours. 

Section  8.  In  no  case  can  a  member  working  on  a  newspaper  receive  less 
than  a  day's  pay. 

Section  9.  No  person  will  be  allowed  to  operate  any  kind  of  a  type-setting 
or  type-casting  machine  who  is  not  a  member  of  Batavia  T^rpographical 
Union,  No.  511. 

Machine  Tenders. 

Section  1.  Machine  tenders  shall  receive  not  less  than  the  scale  provid*^ 
for  machine  operators. 

Book  and  Job  Wobk. 

Sbction  1.  Composition  on  book  and  magazine  work  to  be  at  the  rate  of  30 
cents  per  1,000  ems.  If  the  compositor  is  required  to  make  up  his  matter  he 
shall  receive  three  cents  extra  per  1,000  ems. 

Section  2.  Composition  by  the  week  on  book  or  job  work  shall  be  not  less 
than  $12  per  week. 

Section  3.  Forty-eight  (48)   hours  shall  constitute  a  week's  work. 

Section  4.  All  time  work  done  after  regular  hours  shall  be  charged  1% 
time. 

Section  5.  All  work  done  on  Sundays,  Memorial  Day,  Fourth  of  July, 
Labor  Day,  Thanksgiving,  Christmas  or  New  Year's  days  shall  be  chifi-ged 
price  and  a  half. 

Section  6.  No  jobber  or  week  hand  shall  be  allowed  to  work  overtime  in 
any  Union  office  when  other  Union  men  are  out  of  work,  except  in  an  emer- 
gency, where  there  is  not  time  nor  opportunity  to  secure  additional  help. 

Section  7.  Machine  operators  engaged  in  the  job  department,  must  be 
employed  on  the  plan  as  set  forth  in  the  newspaper  machine  scale.  Eight  (8) 
hours,  between  the  hours  of  7  a.  m.  and  6  p.  m.,  to  constitute  a  day's  work. 
Provided,  however,  that  offices  have  the  privilecre  of  having  proofs  corrected  by 
job  man,  on  job  scale,  if  matter  was  set  bv  said  man,  said  corrections  not  to 
take  more  than  thirty  minutes  in  any  one  day. 

The  above  scale  is  to  be  in  effect  from  January  1,  1906,  to  January  1,  1908. 

C0MF0BIT0R8,   OANAVDAIGTTA. 

[The  union  reports  the  general  I.  T.  IT.  contract  and  label  agreement,  as 
reprinted  nnder  Batavia  compositors,  and  the  following  scale  of  prices  In  force 
in    1906] 

Section  1.     Composition   shall  be  paid  for   at  the  rate  of   22  cents   per 

1,000  ems. 
Sec.  2.    Three  columns  of  figures  or  words,  or  words  and  figures,  shall  be 

paid  at  the  rate  of  price  and  one-half. 
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Sec.  3.  Double  price  matter:  Three  columnB  with  rules;  four  columns  of 
figures  or  words,  or  wcnis  ami  rgures,  with  or  without  rules. 

Sec.  4.  Introductions  and  conclusions  to  articles  set  in  larger  type  than 
the  body  of  the  article,  and  not  exceeding  three  lines,  shall  be  measured  the 
same  as  the  smaller  type.    This  also  applies  to  tabiHar  work. 

8ec.  5.  All  cuts  coming  in  piece  matter  shall  be  measured  by  the  com- 
positor, and  he  must  justify  them'  with  the  matter  he  is  setting. 

Sec.  6.  All  work  of  an  intricate  nature,  such  as  diagrams,  or  very  unusual 
work,  shall  be  done  on  time. 

Sec.  7.  The  office  shall  prove  all  galleys. 

Sec.  8.  Piece  hands  shall  receive  18%  cents  per  hour  when  called  upon  to 
do    time    work. 

Sec.  9.  If  piece  hands  are  called  upon  to  correct  proofs  not  due  to  their 
own  inaccuracy,  they  shall  be  paid  for  the  time  thus  employed. 

.  Sec.   10.  Compositors  shall  correct  one  proof  and  all  errors  in  a  revise 
which  they  fail  to  correct  in  a  first  proof. 

Sec.  11.  All .  advertisements  which  are  set  by  the  piece  shall  be  measured 
in  the  smallest  type  employed.  Ads.  to  be  set  by  piece  or  time  work  at 
choice  of  employer.  No  advertisements  shall  be  measured  in  larger  type  than 
brevier. 

Sec.  12.  All  matter  placed  on  the  dead  stone  for  distribution  may  be  lifted 
by  the  compositor,  should  the  same  matter  or  any  part  of  it  be  given  out 
for  composition. 

Sec.  13.  All  heads  shall  be  measured  in  the  same  type  in  which  the  body 
of  the   article  is  set. 

Sec.  14.  Where  the  matter  does  not  exceed.  8  ems  in  width,  5  cents  per  .1,000 
extra  shall  be  charged. 

Sec.  15.  No  journeyman  printer  shall  be  paid  at  a  rate  of  less  than  $10 
per  week. 

Sec.  16.  Forty-eight  hours  shall  constitute  a  week's  work,  which  may  be  ' 
divided,  per  day,  so  as   to  meet  the   requirements   of   the  employers.     No 
employee,  however,  shall  be  required  to  work  more  than   14  houra   in  any 
one  day,  except  for   price  and  one-half.     Any   time  worked  over   40  hours 
in  a  week  in  which  a  holiday  occurs,  shall  be  considered  overtime. 

Sec.  17.  All  extra  time  shall  be  paid  for  at  the  rate  of  price  and  one-half. 
Sunday  work  paid  for  at  double  price. 

Sec.  18.  When  any  holiday,  except  Labor  Day,  falls  on  the  day  preceding, 
or  the  second  day  preceding  publication  day,  the  proprietor  of  any  office 
has  the  privilege  of  asking  his  employees  to  work  either  or  both  days  at 
single  price  and  take  such  other  days  Muring  the  week  for  holidays,  as 
may  be  mutually  agreed  upon. 

Sec.  19.  Machine  composition  shall  be  paid  at  the  rate  of  $12   per  week. 

COMFOBITORB,  ELKIRA. 

[Agreement  and  scale  of  prices  In  effect  from  June  18,  1906,  to  June  18,  1909.] 

Newspaper  Scale. 

Section  1.  The  foren-.en  -on  daily  morning  or  Sunday  papers  shall  receive 
not  less  than  $20  per  week.  The  foremen  on  daily  afternoon  or  weekly 
(apcrs  shall  receive  not  less  thfui  $19  per  week. 
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Section  2.  The  operators  on  machines  on  Sunday  or  morning  papers  shall 
receive  not  less  than  $19  per  week  for  the  first  year,  and  $10.50  per  week 
for  the  second  year,  and  $20  per  week  for  the  third  year.  Hand  men  em- 
ployed in  Sunday  or  morning  newspaper  composing  rooms  shall  receive  $16 
per  week  for  the  first  year;  $17  per  week  for  the  second  year,  and  $18 
per  week  for  the  third  year. 

Men  employed  days  setting  "ads"  for  Sunday  papers   shall  receive  the- 
evening  newspaper  "ad"  scale  for  the  same. 

Section  3.  Operators  on  machines  on  daily  afternoon  papers  shall  receive 
$19  per  week.  Handmen  employed  on  daily  afternoon  papers  shall  receive 
not  less  than  $15  for  the  first  year;  $16  for  the  second  year,  and  $17 
for  the  third  year. 

Section  4.  There  shall  he  no  fraction  of  a  day.  All  compositors  reporting 
for  duty  must  be  given  a  full  day's  work.  This  section  must  be  strictly 
enforced. 

SEcnoN  5.  Overtime  on  newspapers  after  the  regular  hours  of  composition 
shall  be  paid  for  at  the  rate  of  one  hour  and  one-half  for  each  hour's  work. 

Section  6.  When  a  compositor  is  employed  part  of  one  day  on  a  machine, 
and  part  on  the  floor,  the  machine  scale  as  to  wages  shall  govern. 

Section  7.  Learners  on  machines  shall  receive  $15  per  week  for  a  period 
not  exceeding  four  weeks,  and  $16  per  week  for  an  additional  four  weeks  in 
which  to  learn  to  operate  machines. 

Section  8.  It  shall  not  be  considered  the  duty  of  the  operator  to  wash 
or  stack  matrices,  all  cleaning  of  machines  to  be  done  by  the  office. 

Section  9.  All  employees  of  the  composing  room  shall  be  under  the  direc- 
tion of  the  foreman  of  that  department,  and  shall  not  be  subject  to  the 
dictation  or  orders  of  any  machini'^t,  or  other  co-employee  who  is  not  a 
member  of  Elmira  Typographical  Union  No.  19.  And  no  foreman  shall 
delegate  his  power  to  any  person  not  a  member  of  said  Union. 

Section  10.  Apprentices  may  be  allowed  to  operate  machines  during  the 
last  three  months  of  their  apprenticeship,  who  shall  be  paid  the  wages  of 
learners  until  the  time  of  apprenticeship  shall  have  expired. 

Section  11.  No  person  shall  be  allowed  to  operate  type-setting  machines 
who  is  not  a  member  in  good  standing  of  Typographical  Union  No.   19. 

Section  12^  Compositors  employed  in  an  office  at  the  time  of  the  introduc- 
tion of  machines  shall  have  preference  as  operators,  one  expert  operator 
being  allowed. 

Section  13.  Machinists  must  receive  not  less  than  operators  where  em- 
ployed, and  must  be  members  of  tlfe  Typographical  Union. 

Section  14.  Extra  men  employed  on  daily  afternoon  papers  shall  receive 
not  less  than  37^  cents  per  hour  for  each  hour  employed.  On  morning 
papers  not  less  than  42  cents  for  each  hour  employed.  On  Sunday  newspapers 
not  less  than  42  cents  for  each  hour  employed. 

■Section  15.  All  advertisements  published  in  any  Elmira  paper  from  any 
firm  of  the  city  of  Elmira,  or  any  firm  of  any  other  city  for  which  any 
Elmira  paper  publishes  an  edition,  shall  be  classed  as  local  advertisements 
and  be  paid  for  accordingly.  Offices  shall  be  entitled  to  all  foreign  advertise- 
ments. 
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No  matrices,  type  or  plates  shall  be  exchanged  between  any  offices  under 
our  jurisdiction  unless  the  same  is  paid  for  at  the  regular  rate  of  hand 
composition,  and  all  such  matrices,  type  or  plates  shall  be  measured  accord- 
ing to  the  -  type  used  in  the  body  of  the  paper  where  used,  and  collected 
by  the  chairman  of  the  office  and  the  proceeds  turned'  over  to  the  men 
employed  in  the  department  where  such  matrices,  type  or  plates  are  used; 
provided,  however,  that  offices  shall  have  the  privilege  of  resetting  such 
matrices,  type  or  plates  within  three  working  days  after  such  matrices, 
type  or  plates  are  used. 

All  news  plate  matter  or  matrices  used  after  January  1,  1907,  are  to  be 
measured  and  paid  for  according  to  the  type  used  in  the  body  of  the  paper, 
at  30  cents  per  1,000  ems..  Provided,  however,  the  office  may  reset  such 
matter  within  the  first  three  working  days  after  such  matter  is  used. 

Section  16.  Six  days  or  nights  of  eight  hours  each  shall  constitute  a 
week's   work. 

Section  17.  Saturday's  work  on  Sunday  papers  shall  be  sixteen  hours 
between  7  a.  M.  and  2:30  a.  m. 

Afpbbntiges. 

Section  1.  Each,  office  shall  be  entitled  to  one  apprentice  for  every  five 
journeymen,  or  fraction  thereof;  provided,  however,  that  each  office  shall 
have  not  more  than  two  apprentices  in  any  one  department. 

Abbitbation  Aqbeehent. 

If  an}'  dispute  shall  arise  as  to  any  section  of  this  scale,  it  shall  be 
settled  by  arbitration,  the  Union  to  select  one  member  of  the  Arbitration 
Board,  the  office  where  the  dispute  arises  the  second,  and  the=;e  two  to  agree 
upon  the  third  member,  their  decision  to  be  final  and  binding  to  both  parties 
concerned. 

Book  and  Job  Scaub. 

Section  1.  The  foreman  of  a  book  or  job  office  shall  receive  not  less  than 
$18  per  week. 

Section  2.  Compositors  or  job  printers  in  book  and  job  offices  employed 
by  the  week  shall  receive  not  less  than  $15  per  week.  Overtime  shall  be 
paid  for  at  the  rate  of  time  and  one-half. 

Section  3.  Compositors  or  job  printers  in  book  or  job  offices  employed  for 
less  than  one  day  shall  receive  35  cents  per  hour  for  actual  time  employed. 

Section  4.  For  piece  work  in  the  English  language  (such  as  book  work, 
etc.)  common  matter,  reprint  or  manuscript,  from  pica  to  agate  inclusive, 
30  cents  per  thousand  shall  be  charged.  Night  and  Sunday  work  35  cents 
per  thousand. 

Section  5.  All  "ads  "  set  for  book  work  shall  be  measured  according  to 
the  type  used  in  the  body  of  the  book,  magazine,  etc. 

Section  6.  Prefaces,  contents  or  any  prefaced  matter,  are  to  be  cast  up 
in  type  in  which  they  are  composed,  and  the  compositor  takes  the  extras 
of  the  work  to  which  they  belong. 

Section  7.  The  compositors  shall  have  the  privilege  of  claiming  full 
and  half  title  and  dedications  or  any  other  prefix  matter.  The  office  shall 
not  cull  the  *'phat"  portions  of  any  work. 
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Section  8.  Any  headlines,  or  alterations,  or  other  words,  or  matter  not  in 
original  copy,  and  supplied,  after  the  copy  is  set  up,  by  the  proof  reader, 
shall  be  done  on  time  by  the  compositor  and  charged  for  at  the  rate  of 
1,000  ems  per  hour. 

Section  9.  When'  cuts  are  inserted  in  the  matter  or  worked  in  pa^s 
along  the  body  of  the  work,  such  cuts  belong  to  the  compositors;  but 
when  the  cuts  are  worked  entirely  separate,  the  same  as  copper  plate  en- 
gravings or  lithographic  plates,  they  shall  not  be  claimed  by  the  compositors. 

Section  10.  All  work  where  three  columns  (words  or  figures)  without 
rules,  occur  in  page  or  column,  shall  be  charged  as  price  and  a  half,  accord- 
ing to  the  type  in  which  it  is  set;  when  more  than  three  columns  occur, 
to  be  charged  at  double  price. 

Section  11.  All  rule  and  figure  work  to  be  charged  double  the  price  of 
column  matter.  Three  or  more  columns  (w^ords  or  figures)  in  a  page, 
with  rules,  constitute  figure  work.  Provided,  however,  that  in  works,  the 
pages  of  which  are  uniformly  made  up  of  two  or  more  columns  (such  as 
periodical  publications)  no  charge  beyond  that  of  common  matter  shall  be 
made  for  on  account  of  the  rules  separating  the  columns. 

Section  12.  Title  headings  and  foot-lines  to  column  and  tabular  work  shall 
be  considered  as  part  of  such  matter,  and  paid  for  accordingly. 

Section  13.  Eight  hours  between  the  hours  of  7  a.  m.  and  6  p.  h.  to  con- 
stitute a  day's  work  in  job  offices  under  the  jurisdiction  of  Elmira  Typograph- 
ical Union  No.  19. 

Section  14.  When  a  compositor  is  employed  part  of  one  day  on  job  work, 
and  part  on  newspaper  **  ads  ",  the  newspaper  scale  as  to  wages  shall  govern. 

Section  16.  Compositors  employed  on  machines  in  book  and  job  offices 
shall  receive  not  less  than  $18  for  day  work,  and  for  night  work,  $19  for 
the  first  year,  $19.50  for  second  year,  and  $20  for  the  third  year. 
.Section  16.  In  offices  where  both  hand  composition  (piece  work)  and 
machine  composition  are  done,  there  shall  be  no  culling  of  "phat"  for 
machines,  such  as  leaded  matter,  poetry,  mattei*  with  a  great  deal  of 
([unds  in  it  or  "  phat "  tables.    All  copy  must  be  given  out  in  a  fair  manner. 

Section  17.  Six  days  or  nights  of  eight  hours  each  shall  constitute  a 
week's  work. 

AI'PRENTICES. 

Section  1.  Each  office  shall  be  entitled  to  one  apprentice  for  every  five 
journeymen  or  fraction  thereof.  Provided,  however,  that  each  office  shall 
liavc  not  more  than  two  apprentices  in  any  one  department. 

Abbitbation  Agreement. 

If  any  dispute  shall  arise  as  to  any  section  of  this  scale,  it  shall  be 
settled  by  arbitration,  the  Union  to  select  one  member  of  the  Arbitration 
Board,  the  office  where  the  dispute  arises  the  second,  and  these  two  to 
agree  upon  the  third  member,  their  decision  to  be  final  and  binding  to 
lK)th  parties  concerned. 

This  contract  shall  be  inoperative  in  case  of  trouble  with  an  allied  print- 
ing craft,  provided  such  trouble  cannot  first  be  settled  by  arbitration,  such 
arbitration  to  be  in  accordance  with  the  provisions  of  this  contract. 
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We,  the  undersigned,  as  representatives  of  Elmira  Typographical  Union, 
Xo.  19,  party  of  the  first  part,  do  solemnly  agree  that  we  will  faithfully 
perform  our  part  of  the  contract  for  scale  of  prices  hereinbefore  mentioned, 
from  June  18,  1906  to  June  18,  1909. 

In  witness  whereof^  we  have  hereunto  affixed  our  signature  and  caused 
to  be  affixed  the  seal 'of  Elmira  Typographical  Union,  No.  19. 

Dated,  June  12,  1906. 

A.    J.    M0SH£B, 

CiiAS.  E.  Fbydenborg, 

P.   A.   DOWLINO, 
-      *  D.   P.   HOIXEBAV, 

M.  E.   DUNBAB. 

I,  the  undersigned,  representing  the  party  of  the  second  part,  do  solemnly 
agree    that    I    will    faithfully    perform   my   part   of   the   contract   for   scale 
of  prices  hereinbefore  mentioned,  from  June  18,  1906,  to  June  18,  1909. 
In  tcitness  whereof,  I  have  hereunto  caused  to  be  affixed  my  signature. 
Dated,  June  12,  1906. 

Evening  Star  CJo., 

By    I.    §.    CopELAND,    PuhlisJier. 
Telegram  Printing  Co., 

H.  S.  Brooks,  President. 
EL&fiRA  Advertiser, 

J.  B.  Bemor,  President. 
•     C.  J.  Harrison. 
The  Gazette  Co., 

By  E.  H.  Davenport. 

00MP08IT0BS,  FULTON  GOTIKTT. 
[Reported  by  nnlon  as  signed  by   six  employers.] 

An  agreement  entered  into  on  the   day  of ,  190 . ., 

party  of   the  first   part,  and  the  Fulton  County 

Typographical    Union, '  A'o.    268,    party    of    the    second    part,    hereby 
ipitncsseth: 

That  the  parties  hereto  agree  to  and  with  each  other  as  follows: 

First.  That  eight  hours  shall  constitute  a  day's  work. 

Second.  That  the  minimum  rate  of  wages  shall  be:  For  hand  work  $2.17 
per  day,  $2.42  per  night;  30  centos  per  1,000  ems  for  day  work  and  35  cents 
per  1,000  ems  for  night  work.  For  machines:  $2.50  per  day,  $2.83  per  night. 
Day  foremen  shall  not  receive  less  than  $2.ii0  per  day,  and  night  foremen 
shall  not  receive  less  than  $2.83  per  night.  Day  machine  tenders  shall  not 
receive  less  fhan  $2.50  per  day,  night  machine  tenders  not  less  than  $2.83 
per  night.  All  overtime  shall  be  price  and  one-halF.  Wherever  members  are 
employed  setting  matter  for  a  morning  paper,  but  working  on  a  day  shift, 
they  shall  receive  the  night  scale.  The  particular  hours  constituting  a  day 
may  he  agreed  upon  by  the  Chapel  and  employer.  All  days  other  than  regular 
working  days,  also  the  following  holidays  —  Labor  Day,  New  Year's  Day, 
Decoration  Day,  Independence  Day,  Thanksgiving  Day  and  Christmas  Day  — 
shall  be  paid  double  price.  Objectionable  matter  shall  call  for  double  price 
for  piece  work. 
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It  is  agreed  that  the  employees  shall  begin  work  at o'clock 

and  end  at o'clock  « 

That  the  I.  T.  U.  law  relative  to  the  borrowing  or  loaning  of  matrices 
of  advertisements  shall  be  adhered  to  whenever  practicable. 

Fourth.  That  all  offices  shall  be  entitled  to  one  apprentice  regardless  of 
the  number  of  journeymen  employed;  offices  employing  five  and  less  than 
ten  journeymen,  two;  offices  employing  ten  or  more  journeymen,  three. 

Fifth!  That  all  disagreements  shall  be  settled  by  arbitration  whenever 
possible. 

Sixth.  That  nothing  in  this  agreement  shall  be  construed  or  operated  to 
decrease  the  wages  of  any  employee  now  receiving  more  than  this  agreement 
calls  for. 

Seventh.  That  this  agreement  is  to  continue  in  force  until  January  1,  1908. 

Between  employing  printers  of  Fulton  County,  N.  Y.,  and  Fulton  County 
Typographical  Union,  No.  268,  to  regulate  the  use  of  the  International 
Typographical  Union  label   (electro). 

The  use  of  the  label  is  allowed  and  governed  by  the  following  conditions 
and   rules: 

First.  The  Union  shall  furnish,  through  its  Secretary,  to  all  Union  offices, 
one  or  more  electrotypes,  of  the  I.  T.  U.  label. 

Second.  The  Union  label  shall  at  all  times  remain  the  property  of 
Fulton  County  Typographical  Union,  No.  268. 

Third.  All  infringements  upon  this  label  will  be  punished  according  to 
law.     Under  no  circumstances  can  duplicate  labels  be  made. 

Fourth.  This  label  must  not  be  loaned. 

Fifth.  Employers  operating  more  than  one  office  shall  not  be  allowed  the 
label  unless  all  offices  operated  by  such  empoyers  are  strictly  union. 

Sixth.  The  scale  of  prices  and  other  rules  and  regulations  of  said  Union 
must  be  strictly  adhered  to. 

Se\'enth.  In  case  a  label  becomes  battered  or  defective  it  can  be  exchanged 
for  a  new  one  on  application  to  the  Secretary. 

Eighth.  In  case  of  noncompliance  with  the  above  conditions  and  rules,  the 
Union  shall  withdraw  the  label  and  it  shall  ndt  be  returned  until  the  em- 
ployer,  or   his  representative,   gives   a  guarantee   of  faithful    compliance   in 

the  future. 

OOXPOSITOKS,    XIDDLETOWK. 

[Reported  by  union  as  signed  by  three  employers.) 

The  following  scale  of  prices  shall  be  in  effect  for year 

beginning  October  1,  1906: 

Section  1.  Compositors,  other  than  operators,  shall  not  be  paid  less  than 
$13  per  week  of  48  hours,  8  hours  to  constitute  a  day's  work,  the  houra  to 
be  continuous  between  7  a.  m.  and  6  p.  m.,  with  one  hour  allowed  for  dinner. 

Section  2.  All  overtime,  hand  work  or  machine,  shall  be  paid  at  the  rate 
of  price  and  one-half,  except  that  done  on  Sundays  and  legal  holidays  (vis.: 
New  Year's,  Memorial  Day,  July  4th,  Labor  Day,  Thanksgiving,  Christmas, 
and  all  other  days  when  publication  is  suspended)  which  shall  be  paid  for  at 
double  price. 

Section  3.  Operators  on  the  Mergenthaler  machine  shall  not  be  paid  less 
than  $15  per  week  of  48  hours,  8  hours  to  constitute  a  day's  work,  the  houra 
to  be  continuous  between  7  a.  m.  and  5  P.  m.,  with  one  hour  allowed  for  dinner. 
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SBonoN  4.  Machinist-operators  shall  not  be  paid  less  than  $16.50  per  week 
of  48  hours,  8  hours  to  constitute  a  day's  work,  the  hours  to  be  continuous 
between  7  a.  m.  and  5  p.  if.,  with  one  hour  allowed  for  dinner. 

Section  5.  Where  a  night  shift  is  put  to  work  on  linotype  machines  they 
shall  not  work  more  than  seven  (7)  hours  per  night,  and  shall  receive: 

For  maehinst-operators,  at  rate  of  $18  per  week,  of  42  hours;  operators, 
at  rate  of  sixteen  dollars  and  fifty  cents  ($16.50).  Overtime  for  such  to  be 
time  and  a  half. 

This  section  cannot  be  construed  so  as  to  affect  men  who  have  worked  on 
the  machine  the  day  previous,  as  such  shall  receive  time  and  a  half  for  night 
workw 

Night  shifts  will  be  allowed  one-half  hour  for  lunch. 

Section  6.  Linotype  piece  work.  The  minimum  price  per  thousand  for 
eight  point,  shall  be  12  cents;  for  eight  point  on  9  point  body,  11  cents, 
counting  for  eight  point  50  lines  per  thousand;  for  nine  point  45  lines  per 
thousand. 

Section  7.  Hand  composition.  Piece  work  shall  be  paid  for  at  the  rate 
of  28  cents  per  thousand  ems,  but  no  culling  of  "  phat  **  by  the  office  will  be 
l)ermitted. 

Section  8.  Substitutes  shall  not  receive  less  than  a  half-day's  work  or  pay. 

Section  9.  Hand  composition  with  two  or  more  justifications  in  a  line, 
two  or  three  columns  of  figures  and  words,  or  words  and  figures,  and  single 
border  matter,  shall  be  paid  price  and  one-half,  or  done  on  time  at  scale 
price.  Double  price  shall  be  paid  for  all  tabulated  matter  (four  or  more 
columns  of  figures  and  words,  or  words  and  figures  with  or  without  rules)  or 
it  shall  be  done  on  time  at  scale  price. 

Section  10.  The  interchange  of  all  matter  between  offices  under  the  juris- 
distion  of  No.  463  Typographical  Union,  shall  be  prohibited  except  that  such 
matter  so  interchanged  shall  be  paid  for  as  follows: 

All  legal  matter,  28  cents  per  thousand  ems  nonpareil;  body  type,  figured 
in  body  in  which  set,  28  cents  per  thousand.  All  displayed  advertisements, 
28  cents  per  thousand  ems  nonpareil ;  payment  for  such  matter  to  be  made  to 
the  Secretary  of  No.  463. 

This  section  shall  be  operative  until  amended  by  I.  T.  U.  Law. 

COXPOaiTOBS,  KEWBTTBOE. 

[Reported  by  union  as  signed  by  seven  employers.     In  effect  October  1,  1005,  to 

October  1,  1906.1 

Genebal  Rules. 

First.  A  day's  work  in  all  departments  of  book  and  job,  evening,  weekly 
or  morning  newspaper  offices  in  which  are  employed  members  of  Typographical 
Union  No.  305,  shall  be  not  more  than  eight  hours,  forty-eight  hours  to  con- 
stitute a  week's  work.  Lost  time  during  the  day  shall  be  deducted  —  not 
off- set  agninst  night  work  in  any  case. 

Second.  In  all  casf>«^  and  in  all  ofliccs,  what  ia  known  as  day  work  shall  be 
l»ctween  the  hours  of  7  A.  M.  and  6  p.  if.,  and  what  is  known  as  night  work 
shall  be  between  6  p.  m.  and  7  A.  M. 
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Thibd.  Eight  consecutive  hours  (excepting  lunch  time)  shall  constitute 
a  day's  or  night's  work. 

FouBTH.  Offices  introducing  machines  shall  not  discharge  employees  and 
replace  them  with  new  ones  (operators),  but  shall  take  compositors  already 
members  of  the  chapel  and  instruct  them.  But  offices  where  machines  are 
already  in  operation  may  employ  such  Union  operators  as  they  deem  com- 
petent and  fit. 

Fifth.  All  over  time,  hand  work  or  machine,  shall  be  paid  at  the  rate  of 
price  and  one-half,  except  that  done  on  Sundays  and  Legal  Holidays  (viz.: 
Christmas,  New  Year's,  Decoration  Day,  Fourth  of  July,  Labor  Day  and 
Thanksgiving  Day),  which  shall  be  paid  for  at  double  price. 

Sixth.  Apprentices, —  One  apprentice  shall  be  allowed  to 'every  five  men 
or  fraction  thereof  in  any  office,  not  including  press  feeders,  copyholders  or 
errand  boys.  But  where  a  boy  sets,  distributes  or  corrects  type  he  shall  be 
deemed  an  apprentice. 

Seventh.  When  an  office  puts  on  extras  at  piece  work,  where  the  office  fur- 
nishes the  type,  the  compositor  shall  receive  the  regular  scale  minus  5  cents 
per  1000  ems  for  distribution. 

Eighth.  The  Union  shall  establish  and  regulate  the  prices  for  which  its. 
members  shall  work,  and  no  member  shall  work  for  prices  lower  than  those 
established  by  the  Union. 

Ninth.  It  is  agreed  that  any  party,  parties,  or  firms,  other  than  a  regular 
newspaper  or  job  printing  office,  applying  for  the  use  of  the  Label  of  the 
I.  T.  U.  for  the  purpose  of  doing  their  own  job  work  shall  not  do  book,  job 
or  pamphlet  work  of  any  kind  for  any  other  party,  parties  or  firms. 

Book  and  Job. 

Fibst.  Hand  compositors  employed  by  the  week  shall  receive  not  less  than 
$13.    When  employed  by  the  hour  the  price  shall  be  28  cents  per  hour. 

Second.  Compositors  employed  by  the  piece  shall  receive  30  cents  per 
1,000  ems.    The  hours  of  piece  hands  shall  be  the  same  as  time  hands. 

Thibd.  The  office  must  read  its  first  proof  from  the  copy  used  by  the  com- 
positor, and  the  compositor  shall  charge  for  changes  made  therefrom;  but  the 
compositor  must  make  all  corrections  on  second  proof  that  he  failed  to  make 
on  the  first.  No  compositor  shall  be  required  to  correct  an  author's  proof 
except  on  time. 

ForRTii.  In  offices  where  both  piece  and  time  hands  are  employed,  "phat" 
and  lenn  s'lall  be  distributed   as  nearly  as  pcFsiblc  enimlly  hetweon  tliem. 

Fifth.  Price  and  one-half  shall  be  paid  for  half-measure,  matter  with  or 
without  rules;  two  or  three  columns  of  figures  and  words,  or  words  and 
figures;  single  border  matter;  combined  cut  and  matter  or  initial  letters,  or 
all  work  in  any  language  foreign  to  the  office. 

Sixth.  Double  price  shall  be  paid  for  all  tabulated  matter,  four  or  more 
columns  of  figures  and  words,  or  words  and  figures  with  or  without  rules. 

Evening  and  Weekly  Newspapebs. 

Fibst.  Hand  compositors  employed  on  evening  and  weekly  newspapers  shall 
receive  not  less  than  $13  per  week,  or  by  the  hour,  28  cents.    The  price  for 
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pidce  work,  the  hours  of  labor,  the  rules  governing  apprentices,  price  and 
one-half  and  double  price  matter,  etc.,  shall  be  the  same  as  set  forth  in  the 
book  and  job  scale  and  General  Rules. 

•    MoBNiNO  Newspapers. 

FiBST.  Ck)mpositors  on  morning  newspapers  shall  receive  not  less  than  $14 
per  week;  when  employed  by  the  hotir  the  price  shall  be  not  less  than  30 
cents  oer  hour. 

Second.  Piece  work  shall  be  paid  for  at  the  ratef  of  32  cents  per  1,000  ems. 

Thibd.  The  same  rules  governing  apprentices,  distribution  of  phat  and 
lean,  hours  of  labor,  price  and  one-half  and  double  price  matter,  etc.,  shall 
be  the  same  as  set  forth  in  the  book  and  job  scale  and  General  Rules. 

FouBTH.  All  work  done  on  stated  holidays  on  morning  papers,  double  price 
shall  be  paid  between  the  hours  of  12  midnight  and  7  A.  m. 

Fifth.  Day  work  may  be  done  on  morning  papers  at  evening  paper  rates, 
in  which  case  the  hours  must  be  the  same  as  those  of  evening  papers. 

Sixth.  All  composition  done  at  night,  or  on  Saturday  on  papers  issued  on 
Sunday,  shall  be  paid  for  at  the  rate  named  in  this  scale  for  morning  news- 
papers.     -  * 

MAOHiznB  Scale. 

FiBST.  Under  this  head  is  included  the  production  of  all  kinds  of  type- 
setting and  type-casting  machines. 

Second.  All  operators,  machinists,  attendants,  and  learners  must  be  mem- 
bers of  Typographical  Union,  No.  305. 

Thibd.  All  machine  composition  must  be  done  time  work.  Piece  work  will 
not  be  allowed. 

Fourth.  Operators  in  book  and  job  offices  and  evening  and  weekly  news- 
papers  shq^ll  be  paid  not  less  than  $15  per  week  time  work,  for  162,000  ems 
per  week. 

Fifth.  Operators  on  morning  papers,  or  book  and  job  work  done  at  night 
shall  be  paid  not  less  than  $16  per  week  time  work,  for  162,000  ems  per  week. 

Sixth.  Machinist-operators  on  morning  papers,  having  the  care  of  one  or 
more  machines,  shall  receive  not  less  than  $19  per  week. 

Seventh.  Machinist-operators  on  evening  and  weekly  newspapers  or  book 
and  job  work  having  the  care  of  one  or  more  machines,  shall  receive  not  less 
than  $18  per  week. 

Eighth.  The  minimum  amount  of  ems  by  which  a  degree  of  competency  is 
established  is  fixed  at  27,000  ems  for  eight  hours  continuous  composition. 
This  does  not  apply  to  difficult  and  intricate  work,  in  which  case  the  minimum 
amount  shall  be  agreed  upon  between  the  employee  and  employer. 

Ninth.  Where  an  operator  is  employed  half  a  day  on  machine  and  half  at 
hand  composition  the  machine  scale  governs. 

Tenth.  Lost  time  occasioned  by  the  breaking  down  of  machinery,  as  well 
as  waiting  time,  shall  not  be  charged  against  the  operator. 

Eleventh.  Apprentices  shall  be  permitted  to  operate  the  machine  during 
the  last  three  months  of  their  apprenticeship,  when  said  machines  are  not 
is  use  by  regular  operators. 
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ElOHT-HOUB   WOBKING  DAY. 

It  is  agreed  that  on  and  after  October  4,  1905,  eight  hours  shall  constitute 
a  day's  work. 

This  scale  in  effect  from  and  after  October  1,  1005,  until  October  1,  190G. 

WnxiAM  Bebby^ 

Chairmanf 

Milton  K.  Babbub« 

Secretary, 

EdWABD    J.    O'DONNELL, 
WlIiLIAM  A.  MAUiOY, 

Louis  A.  Callahan, 

SocUe  Oommittee. 

OOMPOSITOBB,   VOBWICH. 

[The  nnion  reports  the  general  I.  T.  U.  contract  and  label  agreement,  as 
reprinted  under  Batavia  compositors,  and  the  following  seule  of  prices  In  lorce  in 
1906.J 

NoBwiCH  Tyfoobaphical  Union  No.  453. 

Scale  of  Pbigbs. 

Compositors  shall  receive  not  less  than  ten  dollars  ($10)  per  week  for  time 
work,  or  less  than  25  cents  per  1,000  ems  for  piece  work  on  daily,  weekly 
or  semi-weekly  newspapers,  not  to  exceed  eight  hours  to  constitute  a  day's 
work.  For  all  time  worked  outside  of  the  regular  working  hours  of  the  office 
to  be  paid  for  at  the  rate  of  price  and  one-half. 

Compositors  shall  receive  not  less  than  twelve  dollars  ($12)  per  week  for 
time  work,  and  not  less  than  30  cents  per  1,000  ems  for  piece  work  on  morn- 
ing newspapers,  and  for  all  time  worked  outside  the  regular  working  hours 
of  the  office  as  specified  above,  price  and  one-half. 

Foremen  on  weekly  and  semi-weekly  newspapers  shall  receive  not  less  than 
eleven  dollars  ($11)  per  week,  and  price  and  one-half  for  all  time  worked 
outside  the  regular  working  hours  of  the  office. 

Foreman  on  daily  newspapers  shall  receive  not  less  than  twelve  dollars 
($12)  per  week,  and  price  and  one-half  for  all  time  worked  outside  the 
regular  working  hours  of  the  office. 

Foreman  on  morning  daily  newspapers  shall  receive  not  less  than  twelve 
dollars  ($12)  per  week,  and  for  all  time  worked  outside  of  the  regular 
working  hours  of  the  office  price  and  one-half. 

Work  on  time  making  only  a  fraction  of  a  day  shall  be  paid  for  at  the 
rate  of  twenty-one  cents  per  hour  for  day  work,  and  twenty-five  cents  per 
hour  for  night  work. 

Time  occupied  in  making  alterations  from  copy  in  matter  composed  by 
piece  hands  to  be  paid  for  at  the  rate  of  twenty-one  cents  per  hour,  or 
changes  to  be  made  by  time  hands  at  the  expense  of  the  office.  All  matter  set 
by  piece  hands  for  newspapers  during  week,  whether  used  or  not,  shall  oe 
placed  in  compositor's  bill  and  paid  for  at  end  of  week. 

Single  column  cuts  inserted  in  reading  matter  shall  be  measured  according 
to  the  type  in  which  the  relative  matter  is  set.  Cuts  run  in  with  reading 
matter  shall  be  charged  price  and  one-half.  Cuts  over  two  columns  wide 
shall  not  be  demanded  by  the  compositor.  The  measurement  of  type  shall 
be  in  accordance  with  the  method  prescribed  by  the  I.  T.  U. 
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Wlien  intricate  work  occurs  which  the  scale  cannot  reach  the  price  shall 
be  determined  by  the  chapel,  report  of  which  shall  l^e  submitted  to  the  Union. 

Book  and  Job  VVobk. 

Journeymen  employed  by  the  week  on  book  and  job  work  shall  receive  not 
leas  than  ten  dollars  ($10)  per  week,  eight  hours  to  constitute  a  day's  work. 
For  all  time  worked  outside  the  regular  working  hours  of  the  office  price  and 
one-half. 

Foremen  shall  receive  not  less  than  twelve  dollars  ($12)  per  week,  eight 
hours  to  constitute  a  day's  work.  Price  and  one-half  for  all  time  worked  out- 
side the  regular  working  hours  of  the  office. 

Fiece  hands  shall  receive  not  less  than  twenty-five  cents  per  1,000  ems  on 
type  ranging  from  agate  to  pica,  whether  straight  matter  or  advertisements. 
All  larger  type  to  be  measured  as  pica  and  smaller  type  than  agate  to  be  paid 
for  at  the  rate  of  36  cents  per  1,000  ems. 

Piece  hands  working  overtime  shall  receive  ten  cents  per  hour  in  addition 
to  their  composition. 

Rule  and  Fiqubb  Wobk. 

Three  columns  of  words  and  figures  or  figures  or  words,  price  and  one  half. 
Reading  matter  set  in  half  measure  with  rule,  price  and  one-half.  If  provided 
with  captions,  double  price.  Four  or  more  columns  of  figures  or  words  and 
figures,  with  or  without  rules,  double  price. 

Machine  Composition. 

Under  this  heading  is  included  the  production  of  all  kinds  of  type-setting 
and  type-casting  machines.  In  machine  composition  all  work  must  be  time 
work.    Piece  work  cannot  in  any  case  be  allowed. 

Machine  operators  on  evening  papers  shall  receive  not  less  than  fourteen 
dollars  ($14)  per  week,  except  learners,  who  may  be  employed  for  not  more 
than  six  months,  at  the  rate  of  not  less  than  two-thirds  of  the  above  rate. 
Eight  hours  to  constitute  a  day's  work.  Six  days  shall  constitute  a  week's 
work.     Overtime  price  and  one-half. 

Machine  operators  on  morning  papers  shall  receive  not  less  than  sixteen 
dollars  ($16)  per  week,  eight  hours  to  constitute  a  night's  work,  six  nights  a 
week's  work.    Overtime  at  price  and  one-half. 

Machine  operators  engaged  on  other  than  newspaper  work  shall  receive 
not  less  than  fourteen  dollars  ($14)  per  week  of  six  days  for  day  work 
(ejght  hours  per  day)  and  sixteen  dollars  ($16)  per  week  of  six  nights  for 
night  work   (eight  hours  a  night). 

In  offices  where  both  hand  and  machine  composition  is  done,  there  shall 
be  no  culling  of  "  fat "  for  machine-leaded  matter,  poetry,  etc. 

Heads,  extracts,  etc.,  and  matter  not  set  by  machines  shall  be  paid  for  at 
the  rate  of  piece  work,  hand  composition;  provided,  that  composition  of 
matter  belonging  to  matter  set  by  machine  may  be  done  by  the  week  at  not 
less  than  $12  per  week  on  morning  and  $10  per  week  on  evening  papers,  the 
day  to  be  the  same  as  prescribed  above  for  machine  operators,  and  price  and 
one-half  for  overtime. 

In  no  case  can  a  member  working  on  a  paper  on  a  machine  receive  less 
than  a  day's  pay. 
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Operators  on  Simplex  machines  shall  receive  not  less  than  twelve  dollars 
($12)  per  week  of  six  days,  eight  hours  to  constitute  a  day's  work.  Night 
work  shall  be  paid  for  at  the  rate  of  $13  per  week,  eight  hours  to  constitute  a 
night's  work.    Overtime  shall  be  paid  for  at  the  rate  of  price  and  one-half. 

No  person  shall  be  employed  to  operate  a  machine  who  is  not  a  member  in 
good  standing  of  Norwich  Typographical  Union,  N.  463. 

COMPOSITORS,   ONEIDA. 

[Wage  scale  adopted   by   Oneida   Local,   No.   336,   I.   T.    U.,   September  6,   11)05; 

reported  by  union  as  signed  by  five  employers.] 

FiBST.  Compositors  employed  on  semi- weekly  or  weekly  newspapers  by  piece 
work  shall  receive  not  less  than  30  cents  per  thousand  ems  of  common  matter. 
Standing  time  waiting  for  copy,  material,  etc.,  not  to  be  less  than  23  cents 
per  hour. 

Second.  Tabular  work,  etc.,  containing  four  columns,  either  by  figures  or 
words,  or  figures  and  words,  with  or  without  rules,  shall  be  paid  for  double 
matter;  three  column  tables,  with  or  without  rules,  shall  be  paid  for  as  price 
and  one-half  matter. 

Third.  Work  on  time,  making  only  fractional  parts  of  a  day,  to  be  not  less 
than  23  cents  per  hour. 

FouBTH.  In  offices  where  both  piece  and  week  hands  are  employed,  the  fat 
and  the  lean  copy  is  to  be  equally  distributed  among  them. 

Fifth.  When  intricate  work,  etc.,  occurs,  which  this  scale  cannot  reach, 
the  price  is  to  be  agreed  upon  between  the  employers  and  the  employed. 

Sixth.  For  all  job  composition  done  by  the  piece  in  job  offices,  the  com- 
positor shall  receive  not  less  than  30  cents  per  thousand  ems  for  common 
matter. 

Seventh.  Compositors  employed  by  the  week  to  receive  not  less  than  $11 
per  week  of  forty-eight  hours. 

Eighth.  Simplex  machine  operators  employed  by  the  week  to  receive  not 
less  than  $11  per  week  of  forty -eight  hours,  which  shall  include  time  in  caring 
for  machine. 

Ninth.  Overtime,  nights  and  Sundays  shall  be  charged  as  price  and  one- 
half. 

Tenth.  All  work  performed  upon  the  following  days:  Fourth  of  July, 
Labor  Day  and  Christmas,  shall  be  charged  as  double  time. 

Eleventh.  Time  occupied  by  alterations  from  copy,  taking  out  bad  letters 
and  replacing  them  in  consequence  of  defective  type,  or  by  distributing 
letters  not  used  by  the  compositor,  shall  be  paid  for  at  the  rate  of  23  cents 

per  hour. 

Twelfth.  Work  done  in  pica  or  large  type  shall  count  as  pica. 

Thibteenth.  No  alterations  or  amendments  shall  be  made  to  this  scale 
of  wages  without  the  consent  of  three-fourths  of  the  members  present  at  a 
regular  meeting,  and  the  proposed  amendments  and  alterations,  which  must  be 
in  writing,  shall  be  read  by  the  president  at  least  one  regular  meeting  before 

the  final  action. 

Foubteenth.  This  wage  scale  to  take  effect  January  1,  1906,  and  continue 
in  force  until  December  31,  1906;  from  December  31,  1906,  to  December  31, 
1907,  the  price  per  week  shall  be  $11.60,  and  from  December  31,  1907,  to 
Jmnuary  1,  1911,  the  price  per  week  shall  be  $12.  During  the  Ijfe  of  this 
agrwment  48  hovn  thall  oonstitate  a  week's  work. 
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oomposzto&b,  oheovta. 

[The  general  I.  T.  U.  contract  and  label  agreements,  as  reprinted  nnder 
Batavla  compositors,  and  the  following  memoranda  of  prices  and  hours  was 
signed  by  two  employers  for  1906.] 

-  The  scale  of  wages  of  Oneonta  Typographical  Union  is  ten  dollars  ($10) 
per  week.  The  terms  and  conditions  called  for  by  this  contract  are  that  the 
scale,  afl  above,  will  be  paid,  and  that  eight  (8)  hours  shall  constitute 
a  day's  work. 

(Signed)         R.  P.  Hill, 

President  I,  T,  U.,  No.  135. 

OOXFOSITO&B,  8ABAT00A  BPSXVOS. 
[Agreements  similar  to  the  following  are  in  force  in  two  other  offices.] 

It  is  hereby  agreed  between  John  K.  Walbridge,  President  and  Treasurer 
of  The  Saratogian   Company  and   the   International   Typographical   Union, 
that  eight  hours  shall  constitute  a  day's  work,  at  present  wage  scale,  to 
take  effect  January  1,  1906,  good  until  May  1,  1907. 
Dated,  Saratoga  Springs,  N.  Y.,  September  18,  1905. 

The  Sabatogian, 

J.  K.  Walbbidoe,  Treasurer. 
John  E.  Hays, 

President,  No.  149. 

COKFOSITO&S,   8T&A01T8E. 

[Reported  by  the  union,  September  28,  1905,  as  signed  by  twenty-four  employers.] 

This  agreement,  made  and  entered  into  this day  of ,  1905, 

between  Syracuse  Typographical  Union,  No.  55,  of  the  City  of  Syracuse, 

N.  y.,  parties  of  the  first  part,  and   of  the  Oity  of 

Syracuse,  N.  T.,  party  of  the  second  part,  untnesseth: 

That  the  parties  of  the  first  part  hereby  agree  to  work  eight  hours  per 
day,  the  same  to  constitute  a  day's  work;  and  in  consideration  thereof,  the 
said  parties  of  the  first  part  agree  to  devote  their  entire  time  when  em- 
ployed, give  their  best  services,  and  faithfully  perform  said  work,  for  the 
best  interest  of  the  said  part of  the  second  part. 

The  said  part.,  of  the  second  part  hereby  agree.,  for  and  in  considera- 
tion of  agreement  of  the  said  parties  of  the  first  part  aforesaid,  rendering 
faithful  service  and  devoting  all  of  their  time  while  employed,  and  for  the 
further  consideration  of  the  mutual  benefits  which  the  part. .  of  the  second 
part  will  derive  therefrom,  agrees  with  the  parties  of  the  first  part,  that 

all  of  the  printers  employed  by   ,  or  to  be  employed,  shall 

work  only  eight  hours   per   day,  which  shall   constitute  a  day's   work. 

It  is  hereby  further  agreed  by  the  said  parties  hereto,  for  the  considera- 
tion hereinbefore  mentioned,  that  the  said  eight  hour  work-day  is  to  take 
effect  January   1,   1906. 

In  witness  whereof,  the  said  parties  hereto  have  hereunto  set  their  hands 
and  seals  the  day  and  year  above  written. 

[l.  s.] 

[L.  s.] 

•      15 
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OOXPOSITOBB,  TTTICA. 

[Agreement  between  Utlca  Typographical  Union  No.  62,  and  Utlca  Typothele. 
which,  the  union  reports,  comprises  sixteen  employers,  terminating  dispute  or 
October  8-21,  described  In  Table  I,  p.  52:] 

AOBEEMENT. 

We  the  undersigned,  being  desirous  of  the  use  of  the  International  Typo- 
graphical Union  label,  hereby  agree  to  abide  by  the  following  rules  for  the 

period  of years  from  the  date  of  this  agreement  and  shall  continue 

in  force  and  effect  from  year  to  year  thereafter  unless  either  side  gives  to 
the  other  thirty  days'  notice  prior  to  date  of  expiration  of  a  desire  for  a 
change. 

All  persons  employed  in  the  composing  room(8)  of  our  establishment  must 
be  recognized  members  of  the  International  Typographical  Union,  except  such 
apprentices  as  may  be  permitted  by  Utica  Typographical  Union,  No.  62. 

The  working  day  of  all  members  of  the  International  Typographical  Union 
in  our  employ  shall  consist  of  eight  hours ;  to  be  between  the  hours  of  6  A.  u. 
and  6  p.  M.  for  the  day  work,  and  6  p.  M.  and  6  a.  m.  for  night  work. 

Scale  of  Pbiges. 

We  further  agree  that  the  following  shall  be  the  scale  of  prices  paid  journey- 
men printers  in  our  establishment: 

Journeymen  employed  by  the  piece  shall  receive  not  less  than  35  cents  per 
1,000  ems  for  day  work,  and  not  less  than  40  cents  per  1,000  ems  for  night 
work. 

Journeymen  employed  by  the  week  shall  receive  not  less  than  $15  per  week 
for  day  work,  and  not  less  than  $18  per  week  for  night  work. 

Proofreaders  shall  receive  the  same  pay,  and  be  subject  to  the  same  con- 
ditions as  to  hours  of  labor,  as  are  provided  for  other  members. 

All  work  done  before  or  after  the  hours  agreed  upon  for  a  day's  work  shall 
be  paid  for  at  the  rate  of  one  and  one-half  price;  all  work  done  on  Sunday 
(except  on  publications  regularly  appearing  on  Sunday  or  Monday  morning) 
shall  be  paid  for  at  the  rate  of  one  and  one-half  price. 

The  price  for  work  by  the  hour  shall  conform  to  section  13  of  the  Scale  of 
Prices  of  Typographical  Union  No.  62,  and  shall  be  37  cents  per  hour  for  day 
work  and  42  cents  for  night  work. 

In  hand-composition,  tabular  work,  etc.,  containing  three  or  four  columns, 
either  of  figures  or  words,  or  figures  and  words  without  rules,  shall  be 
charged  a  price  and  a  half.  All  work  as  above,  with  brass  or  other  rules,  or 
when  there  are  five  or  more  columns  of  figures,  or  figures  and  words,  with  or 
without  rules,  shall  be  paid  double  price.  All  two  (not  table)  and  three- 
column  matter,  divided  by  rule  or  otherwise,  shall  be  charged  price  and  one- 
half;  four  column  matter  with  a  rule  through  the  center  shall  be  accounted 
double-price  matter. 

When  both  week  and  piece  hands  are  employed,  the  fat  and  lean  copy  to  be 
distributed  equally  among  them. 

When  intricate  work,  etc.,  occurs,  which  the  scale  does  not  mention,  the 
price  to  be  agreed  upon  by  the  employer  and  employed. 

When  a  measure  exceeds  even  ems  in  width,  and  is  less  than  an  en,  nothing 
to  be  counted  but  if  an  en  or  over,  an  em  to  be  counted. 
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Side  notes  in  law  and  historical  works  to  be  counted  the  full  length  of  the 
page,  according  to  the  type  in  which  they  are  set;  and,  when  cut  into  the 
text,  four  cents  extra  for  each  note.  Quotations,  mottoes,  contents  of  chap- 
ters and  bottom  notes,  in  smaller  type  than  the  body  of  the  work,  shall  be 
paid  for  according  to  the  size  of  the  type  in  which  they  are  set.  Blank 
pages  to  be  charged  under  this  head  when  made  up  or  imposed  by  the 
compositor.  Works  or  portions  of  works,  where  the  measure  does  not  exceed 
16  ems  in  width  of  the  type  in  which  it  is  set,  shall  be  paid  two  cents 
advance  per  thousand  ems.  Time  occupied  by  alteration  from  copy,  taking 
out  bad  letters  and  replacing  them,  in  consequence  of  defects  in  the  type, 
miscasts  or  worn-out  fonts,  or  by  casing  or  distributing  letters  not  used  by 
the  compositor,  to  be  paid  for  at  the  rate  of  42  cents  per  hour  for  night  and 
37  cents  per  hour  for  day  work.  Algebraical  works  to  be  charged  double 
price.  For  work  done  in  any  language  foreign  to  the  office,  an  advance  of 
ten  cents  per  thousand  ems  shall  be  paid.  Work  done  in  pica  or  larger  type, 
to  be  counted  as  pica.  When  cuts  are  inserted  in  the  matter,  or  worked  in 
pages  along  with  the  body  of  the  work,  such  cuts  belong  to  the  compositor. 

All  letters  cast  on  a  body  larger  than  the  face  (as  bourgeois  on  long 
primer)  to  be  counted  according  to  the  face;  all  letters  cast  on  a  body 
smaller  than  the  face  (as  minion  on  nonpareil)  to  be  counted  according  to 
the  body. 

We  further  agree  that  in  the  machine  department  of  our  establishment 
(now  or  hereafter  to  be  established),  we  will  abide  by  the  rules  and  scale  of 
prices  established  by  Utica  Typographical  Union,  No.  62. 

And  Utica  Typographical  Union,  No.  62,  agrees  to  loan  us  for  use  in  our 
establishment,  such  number  of  International  Typographical  Union  electros 
as  may  reasonably  be  required  in  the  conduct  of  our  business,  and  to 
replace  such  labels  as  may  from  time  to  time  become  worn  or  otherwise 
damaged  by  their  regular  and  reasonable  use. 

This  contract  shall  become  null  and  void  in  case  of  a  strike  or  lockout  of 
any  of  the  allied  trades  after  all  efforts  of  arbitration  have  failed. 

Signed   Utioa  Ttfothetas, 

T.  C.  Petebs,  Secretary. 
Signed  E.  A.  Bates,  President 

A.  W.  Phillips,  Secretary. 

For  Utica  Typographical  Union,  No.  62. 

OOHFOSITO&B,  TOVKEBS. 

[Scale  of  prices  from  the  let  of  February,  1906  to  February  1,  1908.     Reported  by 

nnion  as  signed  by  six  firms.] 

Eight  hours  shall  constitute  a  day's  work. 

MA.OHIinE  SOALX. 

Section  1.  Under  this  heading  is  included  the  production  of  all  kinds  of 
typesetting  or  fypecasting  machines. 

SBcnoN  2.  The  scale  is  made  on  a  six-day  basis.  When  hand  composition 
is  employed  in  conjunction  with  machines,  the  standard  of  type  used  shall  be 
as  provided  for  by  the  International  Typographical  Union. 

SEonoN  3.  In  newspaper  offices  where  typesetting  or  typecasting  machines 
are  used,  none  but  members  of  Yonkers  Typographical  Union  No.  468,  in 
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good  standing  shall  be  employed  as  foremen,  assistant  foremen,  machinist, 
machine  operators  or  compositors. 

Section  4.  Machine  operators  on  afternoon  and  weekly  papers  shall  re- 
ceive not  less  than  $18  per  week  of  48  hours,  exclusive  of  limch  time.  All 
overtime  shall  be  paid  for  at  the  rate  of  time  and  one-half  up  to  12  o'clock 
midnight,  and  double  time  thereafter.  Machine  operators  working  at  night 
shall  receive  $18  per  week  of  42  hours.  All  overtime  shall  be  paid  at  the 
rale  of  time  and  one-half. 

Section  5.  Double  price  shall  be  paid  for  all  work  done  on  Sundays  and 
Holidays,  except  for  the  regular  publication  of  a  newspaper. 

Section  6.  Beginners*  on  machines  shall  receive  $8  per  week  for  a  period 
of  eight  weeks,  and  $12  for  a  period  of  four  weeks.  Ninety  days  shall  be 
deemed  sufficient  for  an  operator  to  become  competent  to  receive  journeymen's 
wages. 

Hand  Comfosition. 

Section  1.  Foremen  of  composing  rooms  shall  receive  not  less  than  $18  per 
week  of  48  hours.  All  overtime  to  be  paid  for  at  the  rate  of  time  and  one- 
half  up  to  12  o'clock  midifight,  and  double  time  thereafter. 

Section  2.  Compositors  shall  receive  not  less  than  $15  per  week  of  48 
hours.  All  overtime  shall  be  paid  for  at  the  rate  of  time  and  one-half  up  to 
12  o'clock  midnight,  and  double  time  thereafter. 

Section  3.  Double  price  shall  be  paid  for  all  work  done  on  Sundays  and 
Holidays,  except  for  the  regular  publication  of  a  newspaper. 

R.    B.   HOTCHKIN, 

J.  M.  O'Bbien, 

F.  S.  Tayix)B, 

W.  H.  PUGSLET, 

G.  H.   Walsh, 

Committee. 
LITH0GBAPHEB8'   HATIOKAL  AOBEEMENTS. 

(a)    LiTHOGBAPHEBS'  ASSOCIATION    (Wcst) 

This  Agreement,  made  and  entered  into  this  eleventh  day  of  April,  1906,  by 
and  between  the  Lithographers'  Association    (West),  party  of  the  first 
part,  and  the  Central  Lithographic  Trades  Council,  party  of  the  second 
part,   Witnesseth  that: 
W^HEREAS,  The  party  of  the  first  part  is  composed  of  manufacturers  engaged 
in  the  business  of  producing  lithographs,  and  the  party  of  the  second  part  is 
a  central  committee,  composed  of  representatives  of  the  following  labor  or- 
ganizations, to  wit:  the  Poster  Artists'  Association  of  America,  the  Litho- 
grrphers'  International  Protective  and  Beneficial  Association  of  the  United 
States    and    Canada,    the    Lithographic    Artists,    Engravers    and    Designers' 
League  of  Amei'ica,  the  International  Protective  Association  of  Lithographic 
Apprentices  and  Press  Feeders  of  the  United  States  and  Canada,  the  Inter- 

•  Section  64.  In  machine  ofBces  under  th«  jurisdiction  of  the  International 
Typographical  Union,  no  person  shall  be  eligible  as  a  "  learner  "  on  machmes  who 
la  not  a  memt)er  of  the  International  Typographical  Union,  or  an  applicant  for 
membership  worklnj?  under  a  permit.  The  time  and  compensation  of  "  learners 
shall  be  regulated  by  local  unions :  Provided,  Regularly  employed  apprentices  in 
machine  offices  shall  be  privileged  to  work  on  machines  during  all  of  the  last  three 
months  of  their  apprenticeship,  and  the  learners'  scale  shall  apply  to  such  appren- 
tices. 
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national  Association  of  Lithographic  Stone  and  Plate  Preparers  of  the  United 
States  and  Canada,  and  Local  Union  No.  119,  Paper  Cutters  of  New  York 
and  Vicinity,  and  authorized  to  act  in  the  premises  for  and  in  behalf  of  the 
said  organizations. 

And  Whersas,  the  establishments  represented  by  the  party  of  the  first  part 
are  employers  in  the  lithographic  trade,  and  the  organizations  represented 
by  the  party  of  the  second  part  are  composed  of  employees  of  the  said  trade: 

Now,  Thebefore,  in  order  to  regulate  the  mutual  relations  of  employers 
and  employees  in  the  said  trade,  to  assure  stability  in  the  said  trade,  and 
to  provide  for  a  fair  and  peaceable  adjustment  of  any  and  all  controversies 
and  disputes  between  the  parties  hereto  in  their  respective  subordinate  bodies 
and  the  individual  members  thereof  during  the  term  of  this  agreement,  the 
said  parties  hereto  hereby  agree  to  and  with  each  other  as  follows: 

Section  1.  Pab.  A.  The  party  of  the  first  part  hereby  agrees  that,  from  the 
date  of  the  execution  of  this  agreement,  the  concerns  it  represents  will  employ 
in  their  respective  establishments  only  members  in  good  standing  of  the 
organizations  represented  by  the  party  of  the  second  part  in  the  same  manner 
as  they  have  been  doing  between  the  first  day  of  March,  1904,  and  the  tenth 
day  of  March,  1904,  excepting  in  departments  where  only  non-members  have 
been  employed  between  the  said  first  and  tenth  days  of  March,  1904,  and 
excepting  that  in  departments  where  both  members  and  non-members  have 
been  employed  between  the  first  and  tenth  days  of  March,  1904,  both  may  be 
employed  only  in  the  same  proportion  as  existed  between  the  first  and  tenth 
days  of  March,  1904. 

The  foregoing  shall  apply  to  present  members  of  the  party  of  the  first  part; 
and  in  the  case  of  new  members  of  the  party  of  the  first  part,  it  is  expressly 
provided:  that  in  the  establishments  of  members  of  the  party  of  the  first 
part  who  have  become  members  after  April  11th,  1906,  that  should  any  non- 
members  of  the  party  of  the  second  part  become  members  of  any  of  the 
organizations  represented  by  the  party  of  the  second  part,  after  April  11th, 
1906,  during  the  time  they  were  employed  by  such  concern,  represented  by 
the  party  of  the  first  part,  the  proportion  of  members  to  non-members  in  such 
shop  shall  be  changed  accordingly. 

It  is  expressly  provided  that  in  case  of  applicants  for  membership  in  the 
Lithographers'  Association  (West),  between  whom  and  the  organizations,, 
party  of  the  second  part,  there  exists  a  general  strike  or  lock-out,  the 
Lithographers'  Association  (West)  will  not  act  on  such  application  while 
said  strike  or  lock-out  remains  unsettled,  provided,  however,  that  such  strike 
or  lock-out  does  not  exceed  a  period  of  one  year. 

It  is  also  expressly  provided  that  the  party  of  the  second  part  is  prohibited 
from  accepting  as  members  any  non-members  who  may  be  engaged  in  any 
strike  or  lock-out  with  any  member  of  the  party  of  the  first  part,  which  strike 
or  lock-out  has  not  exceeded  a  period  of  one  year. 

Pab.  B.  The  party  of  the  second  part  shall  furnish  promptly  to  the  party 
of  the  first  part  efficient  help  when  required,  and  if  it  shall  not  do  so,  non- 
members  of  the  party  of  the  second. part,  sufficient  to  meet  the  requirements 
of  the  party  of  the  first  part,  may  be  temporarily  employed..  Should  it  be 
necessary,  in  order  to  secure  such  help  to  guarantee  a  certain  period  of 
employment,  the  length  of  the  period  shall  be  previously  agreed  upon  and 
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arranged  in  writing  between  the  local  representatives  of  the  two  parties  to 
this  agreement.  Any  such  non-union  men  employed  under  the  terms  of  this 
paragraph  shall  be  afforded  opportunity  to  join  the  union,  unless  the  union 
formally  notifies  the  party  of  the  first  part  in  writing  that  such  man  is  so 
objectionable  to  such  union  as  to  prevent  his  becoming  a  member  of  such 
union.  Should  he  join  the  union,  he  may  continue  in  his  position.  Should  he 
not  join  the  union,  he  shall  be  discharged  immediately  upon  the  union  fur- 
nishing an  efficient  workman,  unless  otherwise  provided  for  in  accordance 
with  the  foregoing  terms  of  his  employment. 

Pab.  G.  Paragraph  B,  of  Section  one,  shall  not  apply  to  the  Association 
known  as  the  Poster  Artists'  Association  of  A^Q^rica. 

Pab.  D.  Nothing  in  this  agreement  shall  prevent  the  employment  in  any 
shop  represented  by  the  party  of  the  first  part  of  any  man  who  shall  have 
heretofore  made  an  employment  contract  or  agreement  prior  to  April  11th, 
1904,  with  any  employer  represented  by  the  party  of  the  first  part,  or  an 
individual  agreement  with  the  Lithographers'  Association,  East  or  West,  or 
Pacific,  provided  that  such  men  shall  only  be  employed  in  the  branch  of  the 
trade  for  which  they  were  engaged  by  or  under  such  contracts  or  agreements, 
it  being  understood  that  no  person  has  been  engaged  under  contracts  above 
referred  to  to  do  Poster  Artists'  work. 

Pab.  E.  It  is  further  mutually  understood  and  agreed  between  the  parties 
hereto  that  Local  Union  Ko.  119,  Paper  Cutters  of  New  York  and  Vicinity, 
being  a  body  haying  only  local  jurisdiction,  the  terms  of  this  agreement  shall 
only  apply  to  cutters  within  the  jurisdiction  of  said  Local  Union  No.  119, 
Paper  Cutters  of  New  York  and  Vicinity, 

Section  2.  Pab.  A.  The  rate  of  wages  to  be  paid  to  the  employees,  mem- 
bers of  the  organizations,  represented  by  party  of  the  second  part,  shall  not 
be  reduced,  except  by  mutual  consent  of  both  parties  to  this  agreement,  and 
the  hours  of  labor  which  shall  constitute  a  week's  work  for  such  employees 
during  the  term  of  this  agreement  shall  not  be  increased. 

Pab.  B.  The  question  of  the  shorter  work  week  may  be  put  up  for  joint 
action  or  arbitration  upon  the  application  of  either  party  to  this  agreement; 
but  it  is  expressly  understood  that  in  no  case  shall  the  hours  of  labor  which 
shall  constitute  a  week's  work  for  the  members  of  the  Lithographers'  Inter- 
national Protective  and  Beneficial  Association  of  the  United  States  and 
Canada,  the  International  Protective  Association  of  Lithographic  Apprentices 
and  Press  Feeders  of  the  United  States  and  Canada,  the  International  Asso* 
elation  of  Lithographic  Stone -and  Plate  Preparers  of  the  United  States  and 
Canada,  be  lower  than  48  hours,  nor  of  the  Lithographic  Artists,  Engravers 
and  Designers'  League  of  America,  lower  than  47^>  hours,  nor  the  Poster 
Artists'  Association  of  America,  lower  that  47  hours  during  the  term  of  this 
agreement. 

Section  3.  Pab.  A.  Overtime  shall  consist  of  any  time  worked  in  excess 
of  the  daily  schedule  of  hours  in  any  establishment  and  compensation  for 
same  shall  be  as  follows:  For  members  of  the  Lithographers'  International 
Protective  and  Beneficial  Association  of  the  United  States  and  Canada,  the 
International  Protective  Association  of  Lithographic  Apprentices  and  Press 
Feeders  of  the  United  States  and  Canada,  the  International  Association  of 
Lithographic  Stone  and  Plate  Preparers  of  the  United  States  and  Canada, 
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and  Local  Union  No.  119,  Paper  Cutters  of  New  York  and  Vicinity,  time 
and  a  half  time  for  all  overtime  work,  and  double  time  for  time  worked* 
on  Sundays  and  holidays;  for  members  of  the  Poster  Artists'  Association  of 
America  and  the  Lithographic  Artists,  Engravers  and  Designers'  League 
of  America,  time  and  one-half  time  for  all  overtime  work,*  including  Sundaya 
and  holidays. 

The  members  of  the  Lithographic,  Artists,  Engravers  and  Designers'  League 
of  America,  shall  receive  compensation  for  holiday  and  overtime  work  less 
regular  time  lost  by  voluntary  action  of  the  employee  during  the  week  in 
which  the  overtime  was  made. 

The  Poster  Artists'  Association  agrees  that  any  of  its  members  who  shall 
wilfully  lose  regular  time  in  an  establishment  shall  make  up  such  time  on  the 
same  day  before  they  shall  be  entitled  to  receive  time  and  a  half  on  the  same 
day. 

Section  4.  Fab.  A.  The  ratio  of  apprentices  as  laid  down  in  the  respective 
constitutions  of  the  several  allied  organizations  comprising  the  party  of  the 
second  part,  to  wit:  That  of  the  Lithographers'  International  Protective  and 
Beneficial  Association  of  the  United  States  and  Canada,  of  July  22,  1904;  of 
the  Poster  Artists'  Association  of  America,  of  December,  1905;  of  the  Litho- 
graphic Artists,  Engravers  and  Designers'  League  of  America,  of  June,  1905; 
of  the  International  Association  of  Lithographic  Apprentices  and  Press  Feed- 
ers of  the  United  States  and  Canada,  of  June,  1905,  and  of  the  International 
Association  of  Lithographic  Stone  and  Plate  Preparers  of  the  United  States 
and  Canada,  of  November  14,  1904,  which  the  number  of  apprentices  has 
been  bearing  to  the  total  number  of  journeymen  employees  in  the  various 
branches  shall  not  be  changed;  but  the  Lithogra'phic  Artists,  Engravers  and 
Designers  League  of  America,  agrees  to  allow  at  least  one  apprentice  each  in 
the  Artists,  Engraving  and  Designing  Departments,  provided  at  least  two 
journeymen  are  regularly  employed  in  each  of  these  departments;  and  the 
International  Association  of  Lithographic  Stone  and  Plate  Preparers  of  the 
United  States  and  Canada  agrees  that  in  all  shops  where  less  than  five  but  at 
least  three  journeymen  are  employed  there  may  be  at  least  one  apprentice. 

The  average  number  of  journeymen  in  each  department  of  an  establishment 
for  the  52  weeks  previous  to  the  time  of  employing  an  apprentice  in  such 
department  shall  be  taken  as  the  basis  of  computation  for  the  number  of 
apprentices. 

Nothing  in  this  clause  shall  prevent  the  submitting  of  the  question  of  an 
increase  of  the  ratio  of  apprentices  to  joint  action  or  arbitration  under  the 
following  conditions: 

First.  Should  the  initiative  be  taken  by  the  party  of  the  second  part: 

Second.  Should  the  question  of  the  shorter  work  week  be  decided  by  joint 
action  or  arbitration  in  favor  of  the  shorter  work  week,  it  being  expressly 
understood  and  agreed  that  in  case  the  hours  of  labor  in  any  branch  of  the 
establishments  represented  by  the  party  of  the  first  part  should  be  reduced 
by  joint  commission  or  arbitration,  the  ratio  of  apprentices  in  such  branch 
only  may  be  made  a  subject  of  joint  commission  and  arbitration. 

Pab,  B.  In  the  nomination  of  apprentices  in  the  Press,  Transferring  and 
Proving  Departments,  preference  shall,  if  possible,  be  given  to  Press  Feeders. 
Of  this,  however,  the  employer  shall  be  the  sole  judge. 
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Sectioit  5.  Pab.  a.  The  piece,  contract  or  task  work  system  shall  not  be 
extended  to  any  establishment  in  which  it  was  not  practiced  during  the  year 
1905,  nor  shall  the  average  quantity  of  work  done  under  this  system  in  those 
establishments  in  which  it  was  practiced  during  the  year  1905  be  increased. 

Pab.  B.  And  it  is  further  understood  and  agreed  that  the  members  of  the 
Poster  Artists'  Association  of  America  will  not  be  required'  or  permitted  to 
do  piecework  on  stone,  zinc  or  aluminum. 

Section  6.  Pab.  A.  Should  any  dispute  or  difference  of  a  national  char- 
acter arise,  between  the  party  of  .the  first  part  and  the  party  of  the  second 
part,  or  any  of  the  members  thereof  who  are  subject  to  the  terms  of  this 
agreement,  on  any  question  or  point  not  specifically  covered  by  the  terms  of 
the  agreement,  such  differences  and  disputes  shall  be  submitted  to  a  national 
joint  commission  for  settlement  within  ten  days,  if  possible,  but  within 
twenty  days  at  most,  such  national  joint  commission  to  consist  of  an  equal 
number  of  delegates,  to  be  selected  by  the  two  respective  parties  hereto,  and 
the  majority  of  such  commission  shall  decide.  In  the  event  of  a  failure  on 
the  part  of  the  said  national  joint  commission  to  decide  such  differences  or 
disputes,  the  same  shall  be  submitted  to  a  board  of  three  arbitrators,  within 
ten  days,  if  possible,  but  within  twenty  days  at  most,  one  of  whom  shall  be 
selected  by  the  party  of  the  first  part,  one  by  the  party  of  the  second  part, 
and  one  by  the  two  arbitrators  so  selected,  and  the  decision  of  the  majority 
of  such  arbitrators  shall  be  final  and  binding  upon  both  parties  to  the 
controversy. 

Pab.  B.  Should  any  difference  or  dispute  of  a  local  character  arise  be- 
tween any  employer  and  employee  who  are  subject  to  the  terms  of  this  agree- 
ment, on  any  question  or  point  not  specifically  covered  by  the  terms  of  this 
agreement,  such  differences  and  disputes  shall  be  submitted  to  a  local  joint 
commission  for  settlement  within  four  days,  if  possible,  but  within  ten  days 
at  most,  the  said  joint  commission  to  consist  of  an  equal  number  of  delegates 
to  be  selected  by  the  two  respective  parties  hereto,  and  the  majority  of  such 
commission  shall  decide.  In  the  event  of 'a  failure  on  the  part  of  the  said 
commission  to  decide  such  differences  or  disputes,  the  same  shall  be  sub- 
mitted to  a  board  of  three  arbitrators  within  ten  days,  if  possible,  but  witnin 
twenty  days  at  most,  one  of  whom  shall  be  selected  by  the  party  of  the  first 
part,  one  by  the  party  of  the  second  part,  and  one  by  the  two  arbitrators  so 
selected,  and  a  decision  of  the  majority  of  said  arbitrators  shall  be  final  and 
binding  upon  all  parties  to  the  controversy. 

Pab.  C.  All  decisions  of  joint  commissions  and  arbitrators  shall  be  in 
writing. 

Pab.  D.  In  the  event  of  refusal  or  neglect  on  the  part  of  any  member  of 
the  organizations,  parties  hereto,  to  carry  out  any  decision  of  the  said  joint 
commission  or  board  of  arbitrators,  both  parties  hereto  shall  co-operate  and 
use  their  entire  joint  influence  and  power  to  secure  compliance  with  sucli 
decision. 

Pab.  E.  National  joint  commissions  shall  consist  of  ten  delegates  and  local 
joint  commissions  of  six  delegates,  equally  divided  between  the  parties  hereto, 
and  in  the  case  of  the  absence  of  any  member  his  vote  shall  be  paired  with 
that  of  one  of  the  delegates  from  the  other  party. 
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Section  7.  And  the  said  parties  hereto  fm-ther  agree  that  during  the  term 
of  this  agreement  no  strike  shall  he  called  hy  the  party,  of  the  second  part, 
and  no  lockout  shall  be  declared  by  the  party  of  the  first  part. 

Section  8.  It  is  expressly  understood  and  agreed  that  in  no  case  shall  the 
party  of  the  first  part  discriminate  in  any  manner  against  the  members  of 
the  organizations,  party  of  the  second  part,  or  any  man  who  came  out  with 
the  party  of  the  second  part,  during  the  strife  of  1904;  nor  shall  the  party 
of  the  second  part  discriminate  in  any  way  against  the  members  of  the  party 
of  the  first  part. 

Section  9.  The  terms  of  this  agreement  shall  not  be  binding  upon  any 
member  of  the  party  of  the  first  part  in  his  dealings  with  employees  who  are 
not  members  of  the  organizations,  party  of  the  second  part. 

Section  10.  Pab.  A.  This  agreement  shall  continue  and  remain  operative 
and  binding  upon  the  parties  hereto  and  the  individual  members  thereof,  for 
and  during  the  term  of  one  year  from  April  11th,  1906.  Three  months  prior 
to  the  termination  of  this  agreement  the  parties  hereto  shall  meet  and  deter- 
mine whether  an  agreement  shall  be  made  for  a  further  term. 

Fab.  B.  Each  party  in  executing  this  agreement  represents  and  agrees  that 
it  has  full  authority  to  execute  the  same  in  behalf  of  all  its  individual 
members,  and  that  all  necessary  steps  have  been  taken  to  secure  such 
authority. 

Pab.  G.  Whenever  there  is  an  insufficient  amoimt  of  work  in  a  department 
to  provide  full  time  employment  for  the  employees,  members  of  the  party 
of  the  second  part,  the  work  shall  be,  so  far  as  possible,  equally  apportioned 
amongst  them.    Of  this^  however,  the  employer  shall  be  the  sole  judge. 

In  Witness  Whebeof,  The  parties  hereto  have  caused  this  agreement  to  be 
signed  by  their  respective  presiding  officers  and  secretaries  the  day  and  year 
first  above  written. 

(b)  Emploting  Lithogbafhebs'  National  Leaoitb. 

This  Agreement,  made  and  entered  into  this  eleventh  day  of  April,  1906,  by 
and  between  the  Employing  Lithographers'  National  League,  party  of 
the  first  part,  and  the  The  Central  Lithographic  Trades  Council,  party 
of  the  second  part ; 

WITNESSETH,  That  whereas,  the  party  of  the  first  part  is  composed  of 
manufacturers  engaged  in  the  business  of  producing  lithographs,  and  the 
party  of  the  second  part  is  a  central  committee,  composed  of  representatives 
of  the  following  labor  organizations,  to  wit:  The  Poster  Artists'  Assocation 
of  America,  the  Lithographers'  International  Protective  and  Beneficial  Asso- 
ciation of  the  United  States  and  Canada,  the  Lithographic  Artists,  Engravers 
and  Designers'  League  of  America,  the  International  Protective  Association 
cf  Lithographic  Apprentices  and  Press  Feeders  of  the  United  States  and 
Canada,  the  International  Association  of  Lithographic,  Stone  and  Plate  Pre- 
parers of  the  United  States  and  Canada,  and  Local  Union  No.  119,  Paper 
Cutters  of  New  York  and  Vicinity,  and  authorized  to  act  in  the  premises 
for  and  in  behalf  of  the  said  organizations ;  and, 

Whebeas,  the  establishments  represented  by  the  party  of  the  first  part 
are  employers  in  the  lithographic  trade,  and  the  organizations  represented 
by  the  party  of  the  second  part  are  composed  of  employees  of  the  said  trade; 
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Now,  Thebefobe,  in  order  to  regulate  the  mutual  relations  of  employers 
and  employees  in  the  said  trade,  to  assure  stability  in  the  said  trade  and  to 
provide  for  a  fair  and  peaceable  adjustment  of  any  and  all  controversies  and 
disputes  between  the  parties  hereto  in  their  respective  subordinate  bodies 
and  the  individual  members  thereof  during  the  term  of  this  agreement,  the 
said  parties  hereto  hereby  agree  to  and  with  each  other  as  follows: 

Seotioit  1.  Pab.  a.  The  party  of  the  first  part  hereby  agrees  that,  from 
the  date  of  the  execution  of  this  agreement,  the  concerns  it  represents  will 
employ  in  their  respective  establishments  only  members  in  good  standing  of 
the  organizations  represented  by  the  party  of  the  second  part  in  the  same 
manner  as  they  have  been  doing  between  the  1st  day  of  March,  1904,  and  the 
10th  day  of  March,  1904,  excepting  in  departments  where  only  non-members 
have  been  employed  between  the  said  1st  and  10th  days  of  March,  1904,  and 
excepting  that  in  departments  where  both  members  and  non-members  have 
been  employed  between  the  1st  and  10th  days  of  March,  1904,  both  may  be 
employed  only  in  the  same  proportion  as  existed  between  the  1st  and  10th< 
(lays  of  March,  1904. 

The  foregoing  shall  apply  to  present  members  of  the  party  of  the  first  part ; 
and  in  case  of  new  members  of  the  party  of  the  first  part,  it  is  expressly 
provided,  that  in  the  establishments  of  members  of  the  party  i/f  the  first  part 
who  have  become  members  after  April  11th,  1906,  that  should  any  non-mem- 
bers of  the  party  of  the  second  part  become  members  of  any  of  the  organiza- 
tions represented  by  the  party  of  the  second  part,  after  April  11th,  1906,  dur- 
ing the  time  they  are  employed  by  such  concern,  represented  by  the  party  of 
the  first  part,  the  proportion  of  members  to  non-members  in  such  shop  shall  be 
changed  accordingly. 

It  is  expressly  provided  that  in  case  of  applicants  for  membership  in  the 
Employing  Lithographers'  National  League,  between  whom  and  the  organiza- 
tions, party  of  the  second  part,  there  exists  a  general  strike  or  lockout,  the 
Employing  Lithographers'  National  League  will  not  act  on  such  application 
while  said  strike  or  lockout  remains  unsettled,  provided,  however,  that  such 
strike  or  lockout  does  not  exceed  a  period  of  one  year. 

It  is  also  expressly  provided  that  the  party  of  the  second  part  is  prohibited 
from  accepting  as  members  any  non-members  who  may  be  engaged  in 
any  strike  or  lockout  with  any  member  of  the  party  of  the  first  part,  which 
strike  or  lockout  has  not  exceeded  a  period  of  one  year. 

Pab.  B.  The  party  of  the  second  part  shall  furnish  promptly  to  the  party 
of  the  first  part  eflicient  help  when  required,  and  if  it  shall  not  do  so  non- 
members  of  the  party  of  the  second  part,  sufficient  to  meet  the  requirements 
of  the  party  of  the  first  part,  may  be  temporarily  employed.  Should  it  be 
necessary,  in  order  to  secure  such  help,  to  guarantee  a  certain  period  of  em- 
ployment, the  length  of  the  period  shall  be  previously  agreed  upon  and 
arranged  in  writing  between  the  local  representatives  of  the  two  parties  to 
this  agreement.  Any  such  non-union  men  employed  under  the  terms  of  this 
paragraph  shall  be  afforded  opportunity  to  join  the  imion,  unless  the  union 
formally  notifies  the  party  of  the  first  part  in  writing  that  such  a  man  is  so 
objectionable  to  such  union  as  to  prevent  his  becoming  a  member  of  such 
union.  Should  he  join  the  union,  he  may  continue  in  his  position.  Should  he 
not  join  the  union,  he  shall  be  discharged  immediately  upon  the  union 
furnishing  an  efficient  workman. 
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Pab.  0.  Paragraph  B  of  Section  1  shall  not  apply  to  the  association  known 
as  the  Poster  Artists'  Association  of  America. 

Pab.  D.  Nothing  in  this  agreement  shall  prevent  the  employment  in  any 
shop  represented  by  the  party  of  the  first  part  of  any  man  who  shall  have 
heretofore  made  an  employment  contract  or  agreement  prior  to  April  11th, 
1904,  with  any  employer  represented  by  the  party  of  the  first  part  or  an 
individual  agreement  with  the  Lithographers'  Association,  East  or  West  or 
Pacific,  provided  that  such  men  shall  only  be  employed  in  the  branch  of  the 
trade  for  which  they  were  engaged  by  or  under  such  contracts  or  agreements, 
it  being  understood  that  no  person  has  been  engaged  under  contracts  above 
referred  to  to  do  Poster  Artists'  work. 

Pab.  E.  It  is  further  mutually  understood  and  agreed  between  the  parties 
hereto  that  Local  Union  No.  119,  Paper  Cutters,  of  New  York  and  vicinity, 
being  a  body  having  only  local  jurisdiction,  the  terms  of  this  agreement  shall 
only  apply  to  cutters  within  the  jurisdiction  of  said  Local  Union  No.  119, 
Paper  Cutters  of  New  York  and  vicinity. 

Section  2.  Pab.  A  .The  rate  of  wages  to  be  paid  to  the  employes,  members 
of  the  organizations  represented  by  the  party  of  the  second  part,  shall  not 
bs  reduced,  except  by  mutual  consent  of  both  parties  to  this  agreement; 
and  the  hours  of  labor  which  shall  constitute  a  week's  work  for  such  em- 
ployes during  the  term  of  this  agreement  shall  not  be  increased. 

Pab.  B.  The  question  of  the  shorter  work  week  may  be  put  up  for  joint 
action  or  arbitration  upon  the  application  of  either  party  to  this  agreement. 

Section  3.  Pab.  A.  Overtime  shall  consist  of  any  time  worked  in  excess 
of  th€  daily  schedule  of  hours  in  any  establishment,  and  compensation  for  same 
shall  be  as  follows:  For  members  of  the  Lithographers'  International  Pro- 
tective and  Beneficial  Association  of  the  United  States  and  Canada,  the  In- 
ternational Protective  Assocation  of  Lithographic  Apprentices  and  Press 
Feeders  of  the  United  States  and  Canada,  the  Interational  Association  of 
Lithographic  Stone  and  Plate  Preparers  of  the  United  States  and  Canada, 
and  Local  Union  No.  119,  Paper  Cutters  of  New  York  and  Vicinity,  time  and 
a  half  for  all  overtime  worked,  and  double  time  for  time  worked  on  Sundays 
and  holidays;  for  members  of  the  Poster  Artists'  Association  of  America 
and  the  Lithographic  Artists,  Engravers  and  Designers'  League  of  America, 
time  and  one-half  for  all  overtime  work,  including  Sundays  and  holidays. 

Pab.  B.  a  national  joint  commission  shall  convene  within  thirty  days 
after  the  date  of  this  agreement  for  the  specific  purpose  of  determining  an 
equitable  method  to  prevent  the  payment  of  overtime  to  an  employe  who 
Wilfully  absents  himself  during  the  regular  working  hours  during  the  week 
in  which  the  overtime  is  worked,  provided  such  absence  is  prior  to  his  work- 
ing overtime. 

Pab.  C.  Paragraph  B  shall  not  apply  to  the  Poster  Artists'  Association  of 
America,  in  which  organization  the  following  agreement  shall  govern: 

The  Poster  Artists'  Association  agrees  that  any  of  its  members  who  shall 
wilfully  lose  regular  time  in  an  establishment  shall  make  up  such  time  on 
the  same  day  before  they  shall  be  entitled  to  receive  time  and  a  half. 

Section  4.  Pab.  A.  The  ratios  of  apprentices  to  journeymen  under  which 
the  parties  hereto  are  now  working  shall  remain  in  force  during  the  term 
of  this  agreement,  with  the  exception  that  for  the  International  Association 
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of  Lithographic,  Stone  and  Plate  Preparers  of  the  United  States  and  Canada, 
in  all  shops  where  less  than  five  but  at  least  three  journeymen  are  employed, 
there  may  be  at  least  one  apprentice;  the  average  number  of  journeymen  in 
each  establishment  employed  for  the  62  weeks  ending  April  11,  shall  be  taken 
as  the  basis  of  computation  for  the  number  of  apprentices  for  the  year  next 
ensuing  in  such  establishment;  but  in  any  particular  case  where  this  rule 
would  work  injustice,  an  exception  to  this  rule  may  be  made  by  reference 
to  a  joint  commission. 

Nothing  in  this  clause  shall  prevent  the  submitting  of  the  question  of  an 
increase  of  the  ratios  of  apprentices  to  joint  action  or  arbitration,  under  the 
following  conditions: 

First:     Should  the  initiative  be  taken  by  the  party  of  the  second  part; 

Second:  Should  the  question  of  the  shorter  work  week  be  decided  by  joint 
action  or  arbitration  in  favor  of  the  shorter  work  week,  it  being  expressly 
understood  and  agreed  that  in  case  the  hours  of  labor  in  any  branch  of  the 
establishment  represented  by  the  party  of  the  first  part  should  be  reduced, 
by  joint  commission  or  arbitration,  the  ratio  of  apprentices  in  such  branch 
only  may  be  made  a  subject  of  joint  commission  and  arbitration. 

Pab.  B.  In  the  nomination  of  apprentices  in  the  Press,  Transferring  and 
Proving  departments,  preference  shall  if  possible  be  given  to  press  feeders. 
Of  this,  however,  the  employer  shall  be  the  sole  judge. 

Section  5.  Pab.  A.  The  piece,  contract  or  task  work  system  shall  not  be 
extended  to  any  establishment  in  which  it  was  not  practised  during  the  year 
1905,  nor  shall  the  average  quantity  of  work  done  under  this  system  in 
those  establishments  in  which  it  was  practised  during  the  year  1905  be 
increased. 

Pab.  B.  And  it  is  further  understood  and  agreed  that  the  members  of  the 
Poster  Artists'  Association  of  America  will  not  be  required  or  permitted  to  do 
piece  work  on  stone,  zinc  or  aluminum. 

Section  6.  Pab.  A.  Should  any  dispute  or  difference  of  a  national  char- 
acter arise  or  any  question  undetermined  by  a  Local  Joint  Commission,  be- 
tween the  party  of  the  first  part  and  the  party  of  the  second  part,  or  any  of 
the  members  thereof  who  are  subject  to  the  terms  of  this  agreement,  on  any 
question  or  point  not  specifically  covered  by  the  terms  of  the  agreement, 
such  differences  and  disputes  shall  be  submitted  to  a  national  joint  commis- 
sion for  settlement  within  four  days,  if  possible,  but  within  ten  days  at  most, 
such  national  joint  conmiission  to  consist  of  an  equal  number  of  delegates, 
to  be  selected  by  the  two  representative  parties  thereto,  and  the  majority  of 
such  commission  shall  decide.  In  the  event  of  a  failure  on  the  part  of  the 
said  national  joint  commission  to  decide  such  differences  or  disputes,  the 
same  shall  be  submitted  to  a  board  of  three  arbitrators,  within  ten  days,  if 
possible,  but  within  twenty  days  at  most,  one  of  whom  shall  be  selected  by  the 
party  of  the  first  part,  one  by  the  party  of  the  second  part,  and  one  by  the 
two  arbitrators  so  selected,  and  the  decision  of  the  majority  of  such  arbitra- 
tors shall  be  final  and  binding  upon  both  parties  to  the  controversy. 

Pab.  B.  Should  any  dispute  or  difference  of  a  local  character  arise  be- 
tween any  employer  and  employe  who  are  subject  to  the  terms  of  this  agree- 
ment, on  any  question  or  point  not  specifically  covered  by  the  terms  of  this 
agreement,  such  differences  and  disputes  shall  be  submitted  to  a  local  joint 
commission  for  settlement,  within  four  days,  if  possible,  but  within  ten  days 
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at  most,  the  said  local  joint  commission  to  consist  of  an  equal  number  of 
delegates  to  be  selected  by  the  two  respective  parties  hereto^  and  the  majority 
of  such  local  joint  commission  shall  decide,  but  any  decision  of  any  local 
joint  commission  which  is  not  unanimously  adopted  by  the  delegates  from 
both  parties  thereto  may  be  appealed  from  to  a  national  joint  commission 
by  either  party,  provided  such  appeal  be  taken  within  five  days  after  such 
decision  has  been  rendered.  In  the  event  of  a  failure  on  the  part  of  the  said 
local  joint  commission  to  decide  such  differences  or  disputes,  the  same  shall 
be  submitted  to  a  national  joint  commission,  and  they  failing  to  decide  such 
differences  or  disputes,  the  subject  shall  then  be  submitted  to  a  board  of  thrte 
arbitrators,  within  ten  days,  if  possible,  but  within  twenty  days  at  most,  one 
of  whom  shall  be  selected  by  the  party  of  the  first  part,  one  by  the  party  of 
the  second  part,  and  one  by  the  two  arbitrators  so  selected,  and  the  decision 
of  the  majority  of  such  arbitrators  shall  be  final  and  binding  upon  ail  parties 
to  the  controversy. 

Pab.  C.  All  decisions  of  joint  commissions  and  arbitrators  shall  be  in 
writing. 

Pab.  D.  In  the  event  of  refusal  or  neglect  on  the  part  of  any  member  of 
the  organizations,  parties  hereto,  to  carry  out  any  dec U ion  of  the  said 
joint  commission  or  board  of  arbitration,  b^th  parties  hereto  stiall  co- 
operate and  use  their  entire  joint  infiuenoe  and  power  to  secure  compliance 
with    such    decision. 

Par.  E.  National  joint  commissions  shall  consist  of  six  delegates  and  local 
joint  commissions  of  eight  delegates,  equally  divided  between  the  parties 
hereto,  and  in  the  case  of  the  absence  of  any  member  his  vote  shall  be 
paired  with  that  of  one  of  the  delegates  from  the  other  party. 

Section  7.  And  the  said  parties  hereto  further  agree  that  during  the  term 
of  this  agreement  no  strike  shall  be  called  by  the  party  of  the  second  part, 
and  no  lockout  shall  be  declared  by  the  party  of  the  first  part. 

Section  8.  It  is  expressly  understood  and  agreed  that  in  no  ease  shall 
the  party  of  the  first  part  discriminate  in  any  manner  against  the  mem- 
bers of  the  organizations,  party  of  the  second  part,  or  any  men  who  came 
out  with  the  party  of  the  second  part  during  the  strike,  of  1904;  nor 
shall  the  party  of  the  second  part  discriminate  in  any  way  against  the 
members  of  the  party  of  the  first  part. 

Section  9.  The  terms  of  this  agreement  shall  not  be  binding  upon  any 
member  of  the  party  of  the  first  part  in  his  dealings  with  employes  who 
are  not  members  of  the  organizations,  party  of  the  second  part. 

Section  10.  Pab.  A.  This  agreement  shall  continue  and  remain  operative 
and  binding  upon  the  parties  hereto  and  the  individual  members  thereof  for 
and  during  the  term  of  three  years  from  April  11,  1906.  Three  months  prior 
to  the  termination  of  this  agreement  the  parties  thereto  shall  meet  and 
determine  whether  an  agreement  shall  be  made  for  a  further  term. 

Par.  B.  Each  party  in  executing  this  agreement  represents  and  agrees 
that  it  has  full  authority  to  execute  the  same  in  behalf  of  all  its  individual 
members,  and  that  all  necessary  steps  have  been  taken  to  secure  such 
authority. 

In  tcitness  whereof,  the  parties  hereto  have  caused  this  agreement  to  be 
signed  by  their  respective  presiding  officers  and  secretaries  the  day  and 
year  first  above  written. 
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MAILERS,  KEW  YORK  CITT. 

[About  September  1,  1905,  tbe  New  York  Mailers'  Union  No.  6,  a  branch  of 
the  International  Typographical  U^ion,  requested  several  changes  in  its  newspaper 
scale,  which  were  demurred  to  by  the  Publishers'  Association,  and  were  accord- 
ingly submitted  to  arbitration.  Messrs.  Don  C.  Seltz  of  the  *'  World  "  and  John 
Norris  of  the  "Times"  represented  the  Publishers'  Association;  and  President 
D.  J.  McGul lough,  Vice-President  D.  L.  Corcoran,  and  Secretary  W.  B.  Fuilam, 
the  union,  while  Supreme  Court  Justice  P.  H.  Dugro  acted  as  arbitrator.  The 
principal  demands  of  the  union  were  for  an  advance  of  $3  In  weekly  wages, 
which  were  then  $16  and  $10  for  day  workers,  and  eight  in  place  of  ten  hours 
of  work  on  Saturdays.  The  arbitrator's  award,  made  May  17,  1006.  allowed 
an  increase  of  $1.50  in  wages  and  nine  hours'  work  on  Saturday.  The  changes 
took  effect  September  1,  1905,  and  called  for  some  $15,000  back  pay  by  Uie 
newspapers  represented  In  the  Publishers'  Association.  The  following  is  the 
newspaper  scale  as  revised  in  accordance  with  the  award.] 

Abticle  1. 

Section  1.  None  but  journeymen  members  of  Mailers'  Union,  No.  6,  shall 
be  employed  in  the  stamping,  deliveriiig  and  mailing  departments  of  daily, 
weekly,  monthly,  Sunday  or  evening  newspapers,  at  stamping,  mailing,  bund- 
ling, delivering  or  elevator  work.i  Inserting,  when  done  by  union  men,  shall 
be  paid  for  at  day  or  night  rates,  as  the  case  may  be,  of  Mailers.  Meifibers 
of  Mailers'  Union  No.  6  shall  be  given  the  preference  in  such  employment. 

2  Section  2.  Foremen  of  mailing  and  delivery  departments  shall  be  members 
of  Mailers'  Union  No.  6,  and  shall  supervise  and  attend  to  all  work  as  speci- 
fied in  preceding  section. 

Article  II.    Night  Work. 

8  Section  1.  Seven  consecutive  hours,  or  any  part  thereof,  shall  constitute 
a  night's  work,  on  all  nights  except  Saturday  night,  when  nine  consecutive 
hours  or  any  part  thereof,  shall  constitute  a  night's  work. 

4  Sec.  2.  Beginning  with  September  1,  1905,  stampers  and  delivery  clerks 
shall  receive  $23.50  per  week. 

6  Sec.  3.  Beginning  with  September  I,  1905,  mailers  and  elevator  men  shall 
receive  $20.50  per  week. 

6  Sec.  4.  Overtime  for  night  stampers  and  delivery  clerks  shall  be  at  the 
rate  of  60  cents  per,  hour. 

Overtime  for  night  mailers  and  elevator  men  shall  be  at  the  rate  of  55  cents 
per  hour. 

7  Sec.  5.  Extra  journeymen  to  regular  force  shall  receive  60  cents  more 
than  scale  on  all  nights  except^  Saturday  night,  when  $4.50  shall  be  paid  for 
nine  hours  or  any  part  thereof. 

8  Sec.  6.  Night  work  on  Saturday  nights  shall  commence  between  the  hours 
of  4.30  p.  M.  and  11  p.  M. 

Article  III.    Day  Work. 

9  Section  1.  Eight  consecutive  hours,  or  any  part  thereof,  shall  constitnte 
a  day's  work,  and  six  days  a  week. 


(1)  Under  last  scale  "  Inserting "  was  done  by  the  piece.  It  Is  now  at  time 
rates  for  members  of  the  union. 

(2)  New   section. 

<3)  Reduction  of  one  hour  on  Saturday  night  only. 
<4)  Increase  of  $1.60  for  w^ek  —  seven  nights. 
<5i  Increase   of  $1.50   for  week  —  seven   nights. 
<6)  Overtime  increase  10   cents  an  hour. 

(7)  Extra  journeymen  formerly  received  same  ns  steady  men  now  receive  an 
additional  50  cents.  Saturday  nUht's  work  formerly  called  for  10  hours  at  $4.00. 
They  now  work  9  hours  for  $4.50. 

(8)  New    section. 


8 


(9)  Same  as  previous   scale. 
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10  Seo.  2.  Stampers  and  delivery  clerks,  beginning  with  September  1,  1905, 
shall  receive  $20.50  per  week. 

11  Sec.  3.  Mailers  and  elevator  men  shall  receive  $17.60  per  week. 
i^Sec.  4.  Overtime  fo]:  day  stampers  and  delivery  clerks  shall  be  at  the 

rate  of  56  cents  per  hour. 

Overtime  for  day  mailers  and  elevator  men  shall  be  at  the  rate  of  50  cents 
per  hour. 

18  Sec.  5.  Extra  journeymen  to  regular  force  shall  receive  50  cents  more 
than  scale  per  day,  for  eight  hours,  or  any  part  thereof. 

14  Sec.  6.  Double  time  shall  be  paid  for  all  Sunday  work  on  evening  news- 
papers. 

Abticle  TV.    Affbentigbs. 

Section  1.  Apprentices  shall  be  limited  one  to  each  chapel,  but  all  appren- 
tices now  employed  shall  be  allowed  to  finish  their  full  term  for  learning  the' 
trade  of  mailer.  Apprentices  wages  shall  be  whatever  the  employer  sees  fit, 
and  he  shall  serve  at  least  fotr  years  as  such,  but  no  apprentice  shall  be  ad- 
judged a  journeyman  until  he  shall  have  served  the  full  term  of  four  years. 

Sec.  2.  Apprentices  may  learn  one  branch  each  year  of  their  apprentice- 
ship, but  will  not  be  allowed  to  stamp  until  the  fourth  year,  and  shall  not 
take  the  place  of  a  journeyman  unless,  a  substitute  cannot  be  secured.  Ap- 
prentices after  graduating  shall  l^  allowed  to  fill  the  first  vacancy. 

Abticus  V.15 

Men  working  in  the  day  time  are  to  be  considered  day  men,  and  men,  work- 
ing at  night  are  to  be  considered  night  men,  irrespective  of  whether  they 
are  employed  on  morning,  Sunday,  weekly  or  afternoon  work. 

Abticle  VI.is 

Mailers'  Union  No.  6,  whenever  called  upon,  will  supply  the  offices  with  com- 
petent, experienced  and  satisfactory  men,  and  if  the  union  should  fail  or 
neglect  to  supply  such  help  in  ample  time  to  prevent  delay  on  the  issue  of  the 
paper,  after  such  demand  shall  be  made  upon  it,  it  shall  be  proper  for  the 
office  making  such  demand  to  secure  such  help  from  any  sourfo  possible,  and 
retain  such  help  permanently  in  its  employ,  provided  such  help  shall  be 
eligible  and  shall  immediately  make  application  to  become  a  member  of 
Mailers'  Union  No.  6. 

abtiole  vnr 

This  scale  shall  stand  for  three  years,  commencing  September  1,  1906. 


(10)  Increase  of  ^1.60. 

(11)  Increase  of  $1.60. 

(12)  Overtime  Increase  10  cents  an  hoar.  .^ 
(IS)  New  section. 

(14)  New  section. 

(15)  8ame  as  former  scale.  \ 
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PHOTO-EVQBAVERS,    E0GHE8TEB. 

These  articles,  made  and  mutually  agreed  upon  this day  of 

,  190 ,  by  and  between  the  Rochester  Photo-Engravers 

Union  No,  22,  per  its  authorized  committee,  parties  of  the  second  part, 
and  the  following  photo-engraving  and  newspaper  firms  of  Rochester, 
N.  Y.,  parties  of  the  first  part: 

The  Rochester  Herald  Co 

The  Culver  Engraving  Co 

The  Central  Printing  k  Engraving  Co 

The   Christy  Engraving  Co 

The  Post  Express  Printing  Co 

The  Union  &  Advertiser  Co 

(Signed.) 

WITNESSETH:   That  from  and  after for   a 

term  of  two  years  and  for  such  reasonable  time  thereafter  (not  exceeding 
thirty  days)  as  may  be  required  for  the  negotiation  of  a  new  agreement,  all 
the  parties  hereto  agree  to  faithfully  observe  and  enforce  the  conditions  and 
terms  of  this  agreement  as  hereinafter  set  forth,  viz: 

FiBST.  That  the  employing  photo-engravers  shAll  employ  only  mc^bibers  of 
the  International  Photo-Engravers  Union,  or  such  men  as  signify  their  in- 
tentions to  make  application  for  membership  in  Photo-Engravers'  Union  No. 
22,  I.  P.  E.  U.  at  the  following  regular  meeting  and  that  no  non-union  man 
shall  oe  allowed  to  go  to  work  without  having  procured  a  temporary  working 
permit  from  the  chapel  chairman. 

Second.  That  the  employing  photo-engravers  shall  not  pay  less  than  the 
following  minimum  journeymen  scale  of  wages: 

Half-tone  photographers $21  00  per  week 

Half-tone  etchers 21  00  per  week 

Half-tone  finishers  (engravers)    21  00  per  week 

Line  finishers   18  00  per  week 

Proofers 18  00  per  week 

Line  etchers.  .- 18  00  per  week 

Routers  and  blockers   18  00  per  week 

Half-tone   printer    16  00  per  week 

9 

Thibd.  That  the  working  hdurs  shall  be  48  hours  per  week;  that  no 
employee  shall  be  laid  off  between  starting  time  and  noon  hour  or  noon  hour 
and  quitting  time.  In  the  absence  of  a  journeyman,  should  another  journey- 
man not  be  available  to  take  his  place,  the  employer  be  allowed  to  put  the  ap- 
prentice to  work,  pending  the  approval  of  the  chapel. 

FoTTBTH.  It  is  further  agreed  that  if  the  conditions  in  any  shop  are  such 
that  it  is  not  advisable  to  employ  a  printer,  that  the  etchers'  apprentice  shall 
do  the  printing  at  the  regular  apprentice  wages. 

Fifth.  That  all  extra  time  be  charged  as  follows :  Overtime,  time  and  one- 
half  ;  holidays  and  Sundays,  double  time. 

Sixth.  Holidays  to  be  observed  are  New  Year's  Day,  Decoration  Day, 
Fourth  of  July,  Thanksgiving  Day  and  Christmas  Day. 
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Seventh.  That  apprentices  are  to  serve  an  apprenticeship  of  not  less  than 
five  consecutive  years  in  one  shop,  beginning  at  the  age  of  sixteen  years  or 
over,  and  that  the  probationary  period,  after  five  years  have  been  served  in 
one  branch  by  an  apprentice,  shall  not  exceed  one  year. 

£iOHTH.  That  all  apprentices  shall  be  mutually  and  formally  indentured  to 
both  parties  to  this  agreement,  and  that  Fhoto-Engravers'  Union  No.  22,  I. 
P.  E.  U.  shall  recognize  apprentices;  and,  that  the  wages  of  apprentices  are 
to  be  fixed  by  employers;  and,  that  such  apprentices  as  are  not  satisfactory 
for  any  reason  may  be  dismissed    at  the  option  of  the  employers. 

Ninth.  That  the  ratio  of  apprenticeship  shall  be  as  follows:  One  appren- 
tice to  three  journeymen,  two  apprentices  to  seven  journeymen.  In  shops 
with  less  than  three  journeymen,  one  apprentice  to  each  shop. 

Tenth.  That  the  employing  Photo-Engravers  reserve  themselves  the  right 
to  require  any  journeyman  or  apprentice,  when  the  situation  may  demand,  or 
when  he  may  be  idle  in  his  own  branch,  to  assist  temporarily  in  any  of  the 
several  branches  of  the  business,  other  than  the  one  in  which  he  may  be 
chiefly  employed  or  specified. 

Eleventh.  That  this  scale  of  wages  and  agreement  is  to  take  effect  at  once. 

TwEUTH.  That  no  contracts,  verbally  or  otherwise,  shall  be  entered  into 
by  and  between  the  employers  and  employees  during  the  life  of  this  agreement, 
unless  said  contract  has  been  presented  to  the  International  Photo-Engravers' 
Union  and  endorsed  by  same. 

Thibteenth.  That  all  further  dispute  that  may  arise  not  covered  by  thi^ 
Agreement,  shall  be  submitted  to  an  arbitration  committee,  consisting  of 
two  from  each  party  to  this  agreement,  and  if  this  committee  shall  fail  to 
agree,  then  said  four  members  shall  choose  a  fifth,  who  shall  be  a  disinter- 
ested party.  Said  fifth  member  shall  be  chosen  by  said  four  members  within 
three  days  from  their  failure  to  agree.  Said  committee  shall  render  its  de- 
cision within  three  weeks  from  the  time  of  the  appointment  of  said  fifth 
party.  During  the  time  of  said .  arbitration,  no  strike  or  lockouts  shall  be 
engaged  in  by  either  party  to  this  agreement. 

Wage  scale,  hours,  and  the  apprentice  ratio  as  well  as  the  constitution  of  the 
laws  of  the  Photo-Engravers'  Union  No. ,  and  the  International  Photo- 
Engravers'  Union  of  North  America,  shall  not  be  subject  to  arbitration. 

WALL  PAPEB  XAOHIHE  P&IHTEBB,  COBTLAITD,  GLENS  FALLB»  ETC. 

[Terminating  dispute  of  July  8-10,  described  In  Table  I,  p.  52.] 

Articles  of  agreement  between  The  Wallace  Wall-Paper  Co.,  hereinafter 
called  the  Manufacturer,  party  of  tJ^e  first  part,  and  the  Machine 
Printers  and  Color  Miooers*  Union,  and  the  Machine  Printers  and  Colof 
Mixers,  subscribers  hereto,  parties  of  the  second  part,  vHtnesseth: 

AvnoLE  I.  It  is  hereby  mutually  agreed  that  the  contract  entered  into 
between  the  above  mentioned  Manufacturer  and  the  Machine  Printers  &  Color 
Mixers  for  the  year  ending  June  30,  1906,  shall  as  to  the  parties  hereto 
continue  in  force  until  the  31st  day  of  July,  1906. 

Abtiole  II.  That  this  contract  as  to  the  terms  of  employment  shall  con- 
tinue in  force  from  August  1,  1906  to  July  31,  1907,  and  as  to  all  its  other 
terms  and  conditions,  excepting  only  the  duration  and  terms  of  employment, 

16 
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shall  continue  in  force  for  a  period  of  three  years,  namely,  from  August  1, 
1906,  to  July  31,  1909. 

Abticxe  III.  The  manufacturer  guarantees  to  the  Machine  Printers  and 
Color  Mixers,  subscribers  hereto,  fifty  (50)  weeks'  employment  during  the 
.period  between  August  1,  1906  and  July  31,  1907,  the  employment  to  be 
continuous  excepting  as  hereinafter  specified  at  the  following  rate  of  wages: 

Color  mixers,  at  least $25  00 

Six  color  machine  printers,  at  least 20  00 

Eight  color  machine  printers,  at  least 22  00 

Ten  and  twelve  color  machine  printers,  at  least 25  00 

And  an  additional  dollar  per  week  shall  be  paid  for  the  machine  printing 
varnish. 

Abticxe  TV.  The  wages  thus  specified  are  to  cover  six  working  days  of 
ten  hours  each,  excepting  that  during  the  months  of  May,  June,  July  and 
August,  1907;  April,  May,  June,  July  and  August,  1908,  and  April,  May, 
June,  July,  August  and  September,  1909,  five  working  days  of  ten  hours 
each  and  one  day,  Saturday,  of  five  hours  each  shall  constitute  a  week's 
woik.  In  case  it  is  necessary  to  work  overtime,  or  on  any  of  the  following 
designated  holidays:  Fourth  of  July;  Labor  Day;  Thanksgiving;  Christmas; 
New  Year's,  Washington's  Birthday,  and  Decoration  Day,  it  is  agreed  that 
^or  such  overtime  or  holiday,  that  machine  printers  and  color  mixers  shall 
receive  time  and  one-half  time,  and  shall  work  but  four  nights  a  week, 
Wednesday  and  Saturday  being  omitted.  But  it  is  understood  there  shall 
be  no  pay  for  legal  holidays  unless  the  mill  is  run.  It  is  also  agreed  that 
should  it  ])c  necessary  to  run  any  mill  all  night,  even  though  a  double  force 
of  men  be  hired,  time  and  one-half  time  shall  be  paid  to  the  night  force. 

Abtigle  V.  The  agreement  hereby  made  embraces  a  sufficient  number  of 
printers  and  color  mixers  to  fully  equip  the  said  factory,  and  the  latter 
agree  in  the  event  of  the  absence,  through  illness  or  otherwise  of  any 
machine  printer  or  color  mixer  referred  to  in  this  agreement,  to  provide 
equally  competent  help  to  supply  the  places  of  the  absent  machine  printers 
or  color  mixers,  and  in  the  event  of  their  inability  to  do  so,  the  privilege 
is  retained  by  The  Wallace  Wall-Paper  Co.  to  employ  the  best  help  obtain- 
able to  fill  such  vacancies,  pending  the  inability  of  the  Machine  Printers 
and  Color  Mixers'  Union  to  fill  such  vacancies  from  their  membership. 

ARTICLE  VI.  The  Machine  Printers  and  Color  Mixers'  Union  further  agrees 
on  behalf  of  its  riembers,  and  particularly  on  behalf  of  those  employed  by 
The  Wallace  Wall-Paper  Co.,  that  it  will  refrain  from  interfering  with  the 
management  of  the  factory  in  the  slightest  detail.  The  party  of  the  first 
part  agrees  that  at  least  one  boy  shall  be  on  a  machine  at  all  times,  or  one 
man  for  two  machines,  and  two  boys  or  one  man  while  changing,  and  one 
helper  to  each  color  mixer,  and  that  it  will  employ  a  color  inixer  to  every 
three  printing  machines  operated  and  will  not  employ  a  larger  number  of 
apprentices  than  one  to  every  seven  machine  printers  and  one  to  every  five 
color  mixers.  The  machine  printers  and  color  mixers  individually  agree  that 
during  the  period  of  their  agreement,  they  will  remain  in  good  standing  with 
the  Machine  Printers  and  Color  Mixers'  Union. 
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Abticie  VII.  It  is  agreed  that  the  party  of  the  first  part  shall  have  the 
privilege  of  discharging  any  machii\e  printer  or  color  mixer' who  may  become 
incompetent  or  careless  in  his  duties  and  in  the  event  of  any  disagreement 
between  the  parties  of  the  second  part  and  the  parties  of  the  first  part, 
that  the  grievance  shall  be  submitted  first  to  a  committee  of  the  parties  of 
the  second  part.  If  the  grievance  so  submitted  by  the  parties  of  the  first 
part  to  the  parties  of  the  second  part  or  vice  versa,  cannot  be  amicably 
adjusted  immediately  between  them,  or  in  case  the  parties  of  the  second  part 
desire  or  claim  the  right  to  submit  the  question  to  their  National  Organiza- 
tion, then  the  decision  of  the  parties  of  the  first  part  shall  prevail  and 
work  shall  continue  until  such  matter  is  either  adjusted  between  the  parties 
to  this  contract  themselves  or  until  the  dispute  shall  be  decided  by  the 
National  Organization  for  the  parties  of  the  second  part. 

Article  VIII.  It  is  furthermore  agreed  that  the  manufacturer  will,  during 
the  continuance  of  this  agreement,  use  only  Union  cut  blocks;  the  blodcs 
now  owned,  contracted  for  or  required  for  use  in  the  line  of  the  manufacturer 
for  the  season  beginning  July  1,  1906  and  ending  July  31,  1907,  or  now  on 
hand  o/  owned  by  the  manufacturer,  shall  be  treated  and  considered  Union 
cut  blocks  and  will  be  stamped  or  marked  by  the  Block  Cutters'  Union,  and 
at  its  expense;  and  that  there  will  be  and  shall  be  no  increase  of  the  wages 
nor  lessening  of  the  hours  of  the  Block  Cutters'  Union  for  and  during  the  term 
of  this  contract,  and  for  a  violation  of  this  term  of  the  contract,  the  whole 
contract  shall  be  null  and  void;  provided,  however,  that  no  non-union  cut 
blocks  acquired  in  violation  of  a  like  provision  in  any  contract  existing  since 
Ju]y  1,  1904,  shall  be  used. 

Abticle  IX.  Both  parties  agree  to  give  at  least  thirty  days'  notice  of  any 
contemplated  change  upon  their  part,  if  the  party  of  the  first  part  desires 
to  make  a  change  or  parties  of  the  second  part  before  the  expiration  of  this 
agreement. 

It  is  expressly  understood  and  agreed  that  in  the  event  of  serious  injury 
to  or  the  destruction  of  the  factory  or  premises  of  the  said  manufacturer  by 
fire,  wind  storm  or  other  misfortune,  this  agreement  shall  be  null  and  void 
during  the  continuance  of  the  disability  of  the  company  on  account  of  raeh 
injury  or  destruction  to  property. 

Article  X.  It  is  further  understood  and  agreed  that  the  party  of  the  first 
part  hereto  shall  not  and  will  not  place  any  orders  for  the  manufacture  of 
goods  with  any  other  than  a  Union  factory  which  has  executed  with  its 
Union  men  a  fac-simile  of  this  agreement. 

In  v>itne38  whereof ,  the  respective  parties  have  hereunto  set  their  hands 
and  seals  this  1st  day  of  August,  1906. 

TX»    CliOTHIHG,  MHililNEBT,  I«Ainn>RT. 

CLOAK  KAXEB8  AND  P&E8BEB8,  NEW  YOBS  CITY. 
[Reported  by  the  union  May  81,  as  signed  by  twenty-seven  employers.] 

Memorandum  of  agreement  made  this   day  of  May,  1906,  hy  and 

hetioeen  the  firm  of   ,  consisting  of   

hereinafter  called  the  Firm,  party  of  the  first  part,  and  the  Ohildrens* 
Cloaks  and  Reefer  Makers'  Union  and  the  Oloak  Pressers,  Locals  Nos. 
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17  and  35  of  the  I.  L.  G,  W.  N,,  a  vohmiary  aaaociation,  hereinafter 
called  the  XJhion,  party  of  the  second  part. 

The  firm  hereby  agrees  to  employ  and  does  employ  the  said  Union  to  per- 
form for  it  all  the  operating,  finishing,  busheling,  pressing  and  cutting 
required  by  the  firm  in  the  manufacture  of  childrens'  cloaks  and  reefers 
and  to  pay  for  same  in  accordance  with  the  price-list  below  on  the  conditions 
stated  below,  and  the  Union  agrees  to  perform  said  work  in  a  first-class 
workmanlike  manner 

The  hours  of  work  shall  be  as  follows: 

On  the  first  five  working  days  of  the  week;  from  7:30  A.  M.  to  6  p.  ic  with 
one  hour  recess  for  dinner,  and  on  the  last  working  day  of  the  week  from 
7:30  A.  M.  till  5  P.  M.  and  one  hour  recess  for  dinner. 

The  firm  agrees  to  employ  on  said  work  no  persons  except  members  in 
good  standing  of  the  said  Union. 

An  officer  or  duly  authorized  committee  of  the  Union  shall  have  a  right 
to  enter  the  factory  of  the  firm  to  confer  with  members  of  the  Union  em- 
ployed in  said  factory. 

Cutters  shall  be  allowed  a  half-day  holiday  on  Labor  Day  and  Election 
Day  without  any  deduction  from  the  wages. 

Wages  shall  be  paid  weekly  in  cash  on  each  and  every  third  day  for 
work  completed  until  and  including  the  previous  six  days. 

Prices  on  new  styles  shall  be  determined  by  a  shop  committee  and  the 
firm,  reference  to  be  had  to  prices  on  present  styles. 

The  week-hands  shall  be  paid  for  overtime  work  at  the  rate  of  one  and 
one-half  (1^)  times  the  usual  wages.  Under  no  circumstances  shall  over- 
time work  be  allowed  on  Monday  nor  on  any  day  after  8:30  p.  H.  The  em- 
ployees shall  be  notified  at  4  p.  M.  of  the  same  day  when  overtime  work  is 
desired  by  the  firm. 

The  fees  of  counsel  retained  to  draw  this  agreement  shall  be  paid  by 
both  parties  equally. 

This  agreement  is  to  take  effect  at  once  and  to  continue  in  force  until 
the  first  day  of   ,  1907. 

It  is  further  agreed  in  view  of  the  fact  that  the  damages  which  the 
Union  is  likely  to  sustain  through  a  breach  of  contract  on  the  part  of  the 
firm  are  incapable  of  exact  ascertainment,  that  the  firm  in  case  of  its 
violation  of  this  contract  shall  pay  to  the  Union  the  sum  of  $500  as 
liquidated   damages. 

No  work  shall  be  sent  to  be  done  outside  of  the  factory  located  at , 

unless  all  inside  hands  are  engaged  to  the  full  capacity  of  the  factory. 

As  security  for  the  faithful  performance  by  it  of  the  terms  of  this 
contract,  the  firm  shall  execute  a  promissory  note  for  the  sum  of  five 
hundred  ($500)  dollars.  The  Union  shall  become  the  absolute  owner  of  the 
note  upon  the  occuring  of  a  breach  of  contract  on  the  part  of  the  firm 
and  after  at  least  two  employees  will  make  a  sworn  statement  of  the  breach 
of  contract. 

In  witness  whereof,  the  firm  has  caused  these  presents  to  be  signed  by  one 
of  its  members  and  to  sign  its  firm  name  and  afiBx  its  seal  and  the  associa- 
tion has  caused  one  of  its  officers  to  sign  its  name  and  annex  its  seal 
this   day  of    ,  1906. 
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GABKEKT  W0BKEB8,  BBOOKI.lir. 

[Terminating  dispute  of  March,  2-May  25,  described  In  Table  I,  p.  66.] 

Articles  of  agreement  made  this  twenty-eighth  day  of  May,  nineteen  hundred 
and  six,  "between  J,  Eisner  d  Company^  a  corporation,  duly  organized 
under  the  laws  of  New  York,  of  the  Borough  of  Brooklyn,  City  and 
State  of  New  York,  parties  of  the  first  part,  and  the  United  Garment 
Workers  of  America,  a  duly  organized,  voluntary  association,  represent- 
ing in  this  agreement  its  following  locals,  to  wit:  the  Coat  Makers 
Local,  No.  15;  the  Vest  Makers  Local,  No.  16;  the  Button-hole  Makers 
Local,  No.  04;  the  Pants  Makers  Local,  No.  159,  and  the  Childrens' 
Jacket  Makers  Local,  No.  175,  parties  of  the  second  part,  in  manner 
follovnng: 

0 

Whebeas,  the  parties  of  the  first  part  are  carrying  on  the  business  of  • 
manufacturing  clothing  of  all  kinds,  and  having  their  factory  and  place  of 
business  at  No.  026  Sheffield  avenue,  in  said  place;  and  are  desirous  of 
employing  various  workingmen,  all  members  of  the  said  Union;  and. whereas, 
the  said  parties  of  the  second  part  are  organized  by  their  said  members 
for  the  purpose  of  working  together  in  a  harmonious  and  profitable  manner 
and  for  the  common  benefit  of  all  members  of  the  said  Union;  and  for  that 
purpose  desire  to  work  with  those  and  those  only  who  are  good  standing 
members  of  the  said  Union,  and  abide  by  its  rtlles  and  regulations, 

WITNESSETH,  that  in  consideration  of  the  mutual  promises  by  each  of  the 
parties  herein  to  the  other,  and  in  consideration  of  each  of  the  parties  herein 
performing  the  terms  and  conditions  of  this  agreement,  as  hereinafter  stated, 
eaich  of  the  parties  hereby  agrees  to  perform  the  within  terms  and  conditions 
for  a  period  of  three  (3)  years,  commencing  on  the  aforesaid  date  and  ending 
on  the  twenty-eighth  day  of  May,  nineteen  hundred  and  nine,  as  follows: 

FntST.  The  parties  of  the  first  part  hereby  agree  to  employ  in  their  said 
place  of  business  during  said  term,  all  such  basters,  operators,  finishers,  press- 
ers,  fitters,  button-hole  makers,  bushelers  and  such  other  workingmen,  each  in 
his  said  capacity,  as  shall  be  furnished  them  by  the  parties  of  the  second 
part;  and  shall  during  the  said  term,  employ  no  employees,  workingmen  or 
help,  other  than  those  belonging  to  and  who  are  members  of  the  parties 
of  the  second  part  and  in  good  standing  thereof,  and  who  conform  to  the 
rules  and  regulations  of  the  said  parties  of  the  second  part;  and  the  said 
parties  of  the  first  part  shall  cease  to  employ  all  such  employees  as  shall 
not  be  in  good  standing,  and  who  shall  not  conform  to  the  rules  and  regula- 
tions of  the  said  parties  of  the  second  part,  upon  the  said  parties  of  the  first 
part  heing  duly  notified  to  that  effect  by  their  duly  credentialed  representa- 
tives. 

Second.  The  parties  of  the  first  part  hereby  agree  to  abide  by  the  rules 
and  regulations  of  the  parties  of  the  second  part,  as  known  in  the  trade; 
and  agree  to  permit  and  allow  representatives  of  the  parties  of  the  second 
part  to  enter  their  factories  at  any  hour  of  the  day  and  night  for  the 
purpose  of  inspection  and  enforcement  of  the  terms  and  conditions  of  this 
agreement.  The  parties  of  the  first  part  shall  in  no  instance  employ  work- 
ing men  and  help  whatsoever,  even  those  who  are  members  of  the  parties 
oi  the  second  part,  unless  such  working  men,  help  and  employees  and  each 
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of  them  shall  have  first  produced  a  pass-card  duly  executed  and  signed  by 
the  authorized  business  agents  of  the  parties  of  the  second  part;  said  card 
shall  show  that  its  bearer  and  holder  is  a  member  in  good  standing  of  the 
parties  of  the  second  part,  and  that  he  has  fully  complied  with  the  rules 
and  regulations  of  the  said  parties  of  the  second  part. 

TuiBD.  The  system  of  work  in  and  about  the  said  factory  and  place  of 
business  of  the  parties  of  the  first  part  shall  be  that  known  as  week  work; 
that  is,  the  employees  herein  are  to  be  employed  by  the  week  only,  excepting 
the  pants  makers  of  Local  No.  159,  who  are  to  continue  to  work  piece  work. 
The  rate  of  wages  shall  during  the  term  be  gradually  increased;  but  in  no 
instance  shall  the  rate  of  wages  be  lowered  or  decreased. 

The  total  number  of  hours  per  week  during  the  term,  excepting  during  the 
months  of  June,  July  and  August,  shall  not  exceed  fifty-seven  and  a  half 
(57^^)  hours  per  week.  The  hours  of  labor  for  any  working  day  shall  begin 
at  7:30  o'clock  in  the  forenoon;  and  the  day's  labor  to  end  not  later  than 
six  o'clock  in  the  afternoon;  excepting  the  last  working  day  of  the  week, 
the  day's  labor  shall  end  not  later  than  five  o'clock  in  the  afternoon;  and 
also  except  the  last  working  day  of  the  week  during  the  months  of  June, 
July  and  August,  the  day's  labor  shall  end  not  later  than  one  o'clock  in  the 
afternoon.  During  the  hour  from  twelve  at  noon  until  12:45  —  for  a  period 
of  forty-five  minutes  —  of  each  and  every  day,  no  work  shall  be  done  but  the 
same  shall  be  devoted  for  noon  recess. 

Parties  of  the  first  part  do  also  agree,  that  should  a  shorter  work  day  be- 
come current  in  the  tailoring  trades  during  the  period  for  which  this 
agreement  is  signed,  that  they  will  grant  the  same  to  their  employees. 

FouBTH.  The  wages  and  earnings  of  the  employees  and  working  men  for 
each  and  every  week  shall  be  paid  to  them  on  the  last  working  day  of 
each  and  every  week;  the  week's  work  to  begin  on  any  day  of  the  week 
according  to  the  consent  of  the  parties  of  the  first  part  and  the  said  employees. 
During  the  slack  season  of  the  year  all  employees  and  loorking  men  thai 
shall  have  worked  at  said  place  of  business  during  the  husy  season  of  the 
year,  shall  remain  and  continue  to  work,  if  they  so  desire;  and  in  that  event 
whatever  work  there  shall  he  in  the  said  factory  shall  he  divided  hetu)een 
all  of  them;  or  all  of  them  shall  he  put  to  work  half  time  or  at  any  fraction 
of  a  day  or  week,  according  to  arrangement;  hut  no  working  men  or  em^ 
ployees  shall  he  laid  off  or  discharged  on  account  of  slack  {sic)  so  as  to  keep 
a  numher  of  them  working  full  time. 

Fifth.  The  parties  of  the  second  part  hereby  agree  to  furnish  all  such 
employees,  working  men  and  help  that  at  any  time  it  may  have  on  its  applica- 
tion books,  which  books  they  agree  to  keep  for  the  benefit  of  the  parties 
of  the  first  part  and  the  said  employees  and  working  men ;  and  hereby  agrees 
to  furnish  such  help  and  employees  to  the  parties  of  the  first  part,  whenever 
so  by  them  requested,  without  charging  any  fees  or  receiving  any  remuneration 
for  such  services,  from  either  the  said  parties  of  the  first  part  or  said  em- 
ployees and  working  men. 

8iXTn.  The  parties  of  the  second  part  hereby  agree  to  see  that  the  said 
employees  and  working  men  that  they  shall  furnish  to  the  parties  of  the  first 
part  shall  devote  all  their  time,  attention,  skill  and  diligence  to  the  per- 
formance of  the  works  hereinbefore  mentioned,  during  the  hours  hereinbefore 
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stated;  in  the  event  of  any  dispute  arising  between  the  parties  of  the  first 
part  and  any  of  the  said  employees,  about  the  terms  and  conditions  of  this 
agreement  and  the  fulfillment  thereof  by  them,  the  same  shall  be  referred 
to  the  General  Executive  Board  of  the  parties  of  the  second  pa/rt^  and  in  no 
instance  shall  the  parties  of  the  first  part  discharge  any  of  their  said  em- 
ployees,  nor  shall  any  of  the  said  employees  leave  their  said  employment  for 
any  reasons  arising  out  of  any  disputes  between  them  and  the  said  parties 
of  the  first  part  as  aforesaid,  without  first  submitting  their  matter  of  dispute 
and  difference  to  the  said  Executive  Board;  and  the  parties  of  the  second  part 
hereby'  agree  to  endeavor  and  duly  to  exert  themselves  through  their  said 
Executive  Board  to  promote  and  bring  about  as  amicable  a  settlement  of  all 
such  disputes  and  differences  as  in  the  nature  of  things  shall  be  possible. 

Seventh.  Each  of  the  said  locals  shall  have  a  shop  chairman,  whose  duty 
it  shall  be  throughout  all  times  to  maintain  order  in  the  said  factory,  and 
to  promote  the  harmonious  working  together  between  the  said  parties  of 
the  first  part  and  the  said  employees;  and  in  this  matter  he  shall  absolutely 
and  fairly  represent  the  interests  of  the  said  parties  of  the  first  part  as 
well  aa  the  interests  of  the  said  employees  and  working  men;  and  the  said 
parties  of  the  second  part  hereby  agree  to  give  full  effect  to  any  arrangement 
made  between  the  said  shop  chairman  and  the  said  parties  of  the  first  part. 

Eighth.  The  following  eight  days  shall  be  holidays  for  which  the  said 
employees  shall  be  paid  for  according  to  the  rate  of  their  wages  though  they 
shall  not  work  on  the  said  days,  to  wit:  Washington's  Birthday;  the 
Fourth  day  of  July;  Labor  Day;  Eosh  Hashanah;  lom  Kippur;  Christmas; 
New  Year's  and  Election  Bay. 

If  other  holidays  not  herein  specified  are  to  be  observed,  one  week's  notice 
must  be  given  the  J.  Eisner  &  Company,  parties  of  the  first  part. 

Ninth.  If  the  parties  of  the  first  part  shall  lay  off  or  stop  the  said 
employees  or  working  men  on  any  Saturdays  or  the  last  days  of  the  week 
during  the  said  term;  then  and  in  that  event  such  a  proportion  of  the  em- 
ployees' wages  or  earnings  shall  be  deducted  from  their  said  wages  or 
salaries  as  the  number  of  hours  that  they  shall  so  stop  or  be  laid  off  during 
the  said  last  days  of  the  week  shall  bear  to  the  whole  number  of  working 
hours  in   a  week. 

The  parties  of  the  first  part  hereby  agree  to  furnish  free  of  charge,  to 
all  pressers  that  they  may  employ,  such  press  cloth  as  shall  be  necessary 
for  said  pressers  in  their  said  works. 

Tenth.  The  parties  of  the  first  part  shall  have  the  right  to  discharge 
any  employees  for  incompetency  or  misconduct. 

Eleventh.  In  the  event  of  the  parties  of  the  first  part  dissolving  or  ceasing 
to  do  business  during  the  period  covered  by  this  agreement,  then  in  that  event, 
said  agreement  shall  be  in  all  respects  ended  and  terminated. 

In  witness '^wJiereof,  the  parties  herein  have  set  their  hands  and  seals  the 
day  and  year  first  above  written. 

(Signed)         J.  Eisner  &  Co. 
B.  A.  Labgeb, 
General  Secretary,  U,  G.  TT.  A, 
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KXnSE  FAHT8  XAXEBB,  NSW  YOBK  OITT, 

[Terminating  dispute  of  May  SO-Jane  28,  described  In  Table  I,  p.  66.] 

Memoranda  of  agreement,  made  and  entered  this  25th  day  of  June,  1906, 
hy  and  between  the  Knee  Panta  Makers*  Union  No,  1  of .  New  York,  a 
corporation  duly  organized  under  and  by  virtue  of  the  laws  of  the  State 
of  New  York,  and  being  Local  Nineteen  of  the  United  Chrment  Workers 

of  America,  party  of  the  first  part,  and ,  party  of  the 

second  part,  viz: 

FiBST.  Said  party  of  the  first  part  hereby  agrees  to  and  with  the  party  of 
the  second  part  to  furnish  to  said  party  of  the  second  part  all  the  operators 
and  pressers  which  said  party  of  the  second  part  may  or  will  require  for  the 
purpose  of  manufacturing  knee-pants,  and  it  also  agrees  that  all  the  so 
furnished  operators  and  pressers  should  be  competent  and  skillful  in  the 
respective  branches  of  their  employment. 

Seoond.  And  said  party  of  the  second  part  further  agrees  to  and  with  said 
party  of  the  first  part  to  employ,  or  cause  to  be  employed,  none  but  bona- 
fide  members  of  the  said  party  of  the  first,  that  is  to  say,  that  all  the 
help  employed  by  party  of  the  second  part  shall  and  will  be  members  in 
good  standing  of  party  of  the  first  part. 

Third.  And  it  is  further  agreed  between  the  parties  to  these  presents  that 
50  hours  shall  and  will  constitute  a  week's  work,  to  wit:  From  7  o'clock 
A.  M.  to  12  noon,  and  from  1  o'clock  p.  m.  to  6  p.  m.,  during  the  first  five  days 
of  the  week,  and  from  7  o'clock  a.  m.  to  12  noon,  and  from  1  o'clock  p.  h.  to 
6  o'clock  p.  u,  on  the  sixth  day  of  the  week;  and  that  said  employees  so 
furnished  by  said  party  of  the  first  part  should  not  be  required  nor  allowed 
by  the  party  of  the  second  part  to  work  a  greater  number  of  hours  than 
the  specified  heretofore. 

FouBTH.  And  it  is  agreed  that  said  party  of  the  second  part  hereby  select 
out  of  the  membership  of  the  party  of  the  first  part  operators  and  pressers 
of  skill  and  competence,  known  and  satisfactory  to  said  party  of  the  second 
part,  and  that  the  said  party  of  the  second  part  hereby  agrees  to  employ 
said  operators  and  pressers  selected  by  said  party  of  the  second  part  as 
aforesaid  during  the  whole  term  of  this  agreement.  And  that  in  case  if  one 
of  the  selected  operators  and  pressers  shall  become  sick  or  disabled  for  any 
considerable  period  of  time  or  otherwise  leave  the  employment,  then  it 
should  be  the  duty  and  obligation  of  the  party  of  the  first  part  to  substitute 
said  employee  by  another  member  of  said  party  of  the  first  part,  competent 
and  skillful  in  that  particular  line  or  branch  of  employment. 

Fifth.  And  it  is  also  agreed  that  party  of  the  second  part  shall  and  will 
pay  to  the  employees  furnished  to  {sic)  by  party  of  the  first  part,  the  prices 
as  set  forth  in  the  schedule  hereto  annexed,  and  not  less,  and  that  said  em* 
ployees  will  work  for  said  prices,  and  shall  not  and  will  not  require  higher 
prices  during  the  continuance  of  this  agreement.  And  that  said  party  of  the 
second  part  shall  and  will  not  pay  to  all  the  employees  furnished  to  as  afore- 
said all  their  wages  or  salaries  on  the  last  day  of  each  and  every  week. 

Sixth.  And  it  is  further  agreed  that  said  party  of  the  second  part  shall 
and  will  supply  all  and  any  of  the  employees  furnished  to  («ic)  by  the  party 
of  the  first  part  as  aforesaid  with  all  the  sewing  machines,  needles,  oil,  iron 
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and  other  tools,  instruments  and  materials^  which  are  or  may  be  required  in 
the  course  of  their  respective  employment,  free  of  any  charge,  and  that  said 
party  of  the  second  part  shall  and  will  keep  said  machines  in  good  working 
order  and  repair  at  his,  said  party's  of  the  second  part  own  expense.  And 
that  the  pressers  only  should  be  permitted  to  fold  to  work. 

Seventh.  And  it  is  further  agreed  that  said  party  of  the  second  part  shall 
and  will  deposit  with  the  said  party  of  the  first  part  a  promissory  note  in 

the  sum  of   'dollars,  which  is  given  as  a  security  for  the  better 

performance  on  the  part  of  the  second  part  of  all  the  terms  and  conditions 
of  this  agreement,  it  being  hereby  expressly  agreed  and  understood  that  the 

said  sum  of dollars  is  the  amoimt  of  the  final,  stated  and  liquidated 

damages  for  any  breach  of  this  agreement  by  either  of  the  parties,  it  being 
hereby  expressly  stipulated  and  agreed  that  this  shall  not  cover  a  failure 
of  the  party  of  the  second  part  to  pay  to  its  employees  their  earned  wagec 
or   salaries. 

Eighth.  And  it  is  finally  agreed  that  this  agreement  shall  and  will  remain 
in  force  for  the  period  of  one  year  from  date. 

In  iMtness  whereof  said  party  of  the  first  part  has  hereunto  caused  this 
agreement  to  be  signed  by  its  secretary  and  sealed  with  its  seal,  and  party  of 
the  second  part  signed  and  sealed  the  same  day  and  year  first  above  written. 

In   the   presence  of 

H.    ZUCKEBBEBG, 

Secretary. 

LAT7KDRY  WORKERS,  ALBANY. 

[Tbe  following  agreement  rarles  from  the  standard  form  of  the  International 
Union  in  calling  for  one  month's  notice  In  paragraph  12  Instead  of  three  months. 
The  bonrs  of  work  (par.  3)  and  number  in  the  board  of  arbitration  (par.  7)  are 
left  to  local  negotiations.] 

This  agreement,  entered  into  this  the day  of 190. . ,  by  and 

between  Ide  Bros,,  hereinafter  knoicn  as  the  employer,  and  the  Shirt, 
Waist  and  Laundry  Workers'  International  Union,  headquarters,  Troy, 
N.  Y.,  herinafter  known  as  the  Union, 

Witnesseth,  That  in  consideration  of  the  use  of  the  Union  Trade  label  or 
stamp  the  employer  agrees  to  abide  by  the  following  conditions: 

FiBST.  The  employer  agrees  to  employ  none  but  good  standing  members  of 
their  union  in  each  branch  or  department. 

Second.  That  in  accordance  with  State  laws  relating  to  workshops,  all 
sanitary  conditions  shall  be  observed. 

Third.  Fifty-five  hours  shall  constitute  a  week's  labor.  No  reduction  in 
wages  to  be  ipade  on  account  of  reduction  of  hours  of  labor. 

Fourth.  The  employer  shall  abide  by  the  union  conditions  as  entered  into 
and  agreed  upon  in  each  branch  or  department. 

Fifth.  It  is  mutually  agreed  that  the  union  will  not  cause  or  sanction  a 
strike,  or  the  employer  will  not  lock  out  his  employees  while  this  agreement 
is  in  force. 

Sixth.  When  necessary,  a  properly  accredited  ofiicer  or  representative  of 
the  International  Union  shall  be  allowed  to  inspect  the  shop  conditions  and 
use  of  the  label,  etc.,  in  factory  or  laundry. 
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Seventh.  AH  questions  of  wages  or  conditions  of  labor  which  cannot  be 
mutually  agreed  upon  shall  be  submitted  to  a  board  of  arbitration  compoaed 
of  three  persons,  one  to  represent  the  employer  and  one  person  to  represent 
the  imion^  these  to  select  a  third  member  of  the  board. 

Eighth.  The  decision  of  a  majority  of  this  board  shall  be  final  and  binding 
on  the  employer,  the  employees,  and  the  imion. 

Ninth.  Said  label  or  stamp  is  the  property  of  the  union  and  shall  be  in 
possession  of  a  member  designated  by  the  union.  It  ^s  further  agreed  th^»t 
on  the  discontinuance  of  this  contract,  the  employer  agrees  to  return  all 
labels,  cuts  or  stamps  furnished,  without  cost  to  the  union.  And  to  surrender 
all  claims  to  their  further  use. 

Tenth.  The  union  on  its  part  agrees  to  exert  its  power  as  a  labor  organiza- 
tion to  advertise  and  to  make  all  reasonable  effort  to  benefit  the  business  of 
the  employer. 
Eleventh.  This  agreement  shall  not  be  transferable. 

TwEU^rrH.  This  agreement  shall  remain  in  force  until   

Should  either  party  desire  to  alter,  amend,  or  annul  this  agreement,  they 
shall  give  a  written  notice  thereof  one  month  prior  to  the  expiration  of  the 
term  of  this  agreement. 

Signed  by 

IDE  Bbos.4 

For  Employer. 
J.  W.  Smujct, 
F<>r  Intematiowil  Union, 

At  a  meeting  of  Local.  Union  No.  [19,]  the  foregoing  contract  was  approved. 

John  T.  Bobs, 

President. 
Chas.  a.  MnucB, 

Seoretaary. 

NECKWEAR  MAKERS,  HEW  YORK  CITT. 
[Terminating  dispute  of  July  6-14,  described  in  Table  I,  p.  68,  and  in  chapter  IV.] 

Memoranda  of  agreement  made  and  entered  this  IQih  day  of  July,  1906,  by 
and  between  the  United  Neckwear  Makers   Union  11016  A.  F.  of  L. 

party  of  the  first  part,  and  party  of  the  second 

part,  viz,: 

FiBST.  Said  party  of  the  first  part  hereby  agrees  to  and  with  said  party 
of  the  second  part,  to  furnish  said  party  of  the  second  part  all  the  operators, 
turners,  point  makers  and  pressers  which  he,  said  party  of  the  second  part, 
may  or  will  require,  and  said  party  of  the  first  part  hereby  also  agrees  that 
all  the  so  furnished  employees  shall  and  will  be  competent  and  skillful  in  the 
respective  branches  of  their  employment  as  workers  on  neckwear,  on  which 
said  party  of  the  second  part  hereby  agrees  to  employ  them  at  his  place  of 
business. 

Second.  And  said  party  of  the  second  part  therefore  agreea  to  and  with 
the  said  party  of  the  first  part,  to  employ  none  but  bona  fide  members  of  the 
union,  that  is  to  say,  that  all  the  employees  which  said  party  of  the  second 
part  shall  and  will  employ  for  the  purpose  of  manufacturing  neckwear,  shall 
and  will  be  members  in  good  standing  of  the  party  of  the  first  part. 
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Thibd.  The  party  of  the  second  part  shall  not  hire  any  learners  without 
the  permission  of  the  party  of  the  first  part. 

FouBTH.  It  is  also  agreed  that  neither  of  the  employees  mentioned  in 
BchediUe  shall  or  will  be  discharged  before  the  end  of  this  agreement,  unless 
for  a  good  and  just  cause.  '  And  it  is  agreed,  that  a  good  cause  for  discharge 
should  be  deemed  when  an  employee  in  good  health  fails  to  report  to  work 
for  three  days  in  succession. 

Fifth.  And  it  is  also  agreed  that  party  of  the  first  part  shall  at  no  time 
order  a  strike,  or  suffer  a  strike  to  be  ordered  for  any  cause  whatsoever,  on 
the  premises  of  the  party  of  the  second  part,  except  in  case  of  any  breach 
of  this  agrement.  And  that  in  case  of  any  difficulties  with  party  of  the 
second  part,  said  difficulties  are  to  be  and  will  be,  submitted  to  the  Execu- 
tive   Committee. 

Sixth.  The  scale  of  prices  shall  be  determined  by  the  employees  on  the 
premises.  If  the  party  of  the  second  part  fails  to  agree  with  the  party  of 
the  first  part,  party  of  the  second  part  has  the  right  to  appeal  to  the  Exec- 
utive Council  of  the  Union  for  final  settlement. 

Seventh.  And  it  is  also  agreed  that  fifty-four  hours  shall  and  will  con- 
stitute a  week's  work,  and  that  the  employees  furnished  to  party  of  the 
second  part  as  aforesaid  shall  and  must  be  paid  their  respective  wages  or 
salaries  every  week  on  a  certain  day. 

Eighth.  And  it  is  also  agreed  that  the  party  of  the  first  part  shall  and  will 
have  a  right  to  send  to  the  place  of  business  of  party  of  the  second  part, 
mentioned  heretofore,  a  duly  accredited  representative  to  ascertain  whether 
all  of  the  terms  of  this  agreement  are  carried  out  by  all  parties  concerned. 

Ninth.  And  it  is  agreed  that  this  agreement  shall  take  effect  imme- 
diately, and  remain  in  force  until  the 

Witness  hands  and  seals  the  day  and  year  first  above  written. 

Adolfh  Fabkas  [l.  b.] 

Secretary  of  Pa/rty  of  the  First  Part. 

[L.  8.] 

Party  of  the  Second  Part, 

X.    FOOD,   LIQUOBS   AND    TOBACCO. 

BAKEES,   ALBANY. 
[Reported  by  union  as  signed  by  twenty-six  employers.] 

This  agreement  made  thie  let  day  of  May,  1905,  between  the  Bakery  and 
Confectionery  Workers*  International  Union  of  America,  Local  Union 
No.  10,  of  Albany,  N,  T.,  party  of  the  first  part,  and 

% of  the  city  of 

New  York,  party  of  the  second  part,  Witnesseth: 

Whebeas,  The  party  of  the  first  part  is  an  association  of  more  than  seven 
individuals,  and  composed  of  practically  all  the  skilled  and  competent  bakery 
and  confectionery  workers  of  the  cities  of  Albany  and  Rensselaer,  who  work 
for  and  are  employed  by  only  such  as  are  willing  to  conform  to  their  terms 
and  rules  of  labor;  and 

Whebeas,  Said  party  of  the  second  part  is  desirous  of  obtaining  the  assist- 
ance of  the  party  of  the  first  part  and  its  members,  and  the  privilege  of 
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employing  its  members,  and  is  willing  to  comply  with  all  the  rules  and  re- 
quirements of  the  party  of  the  first  part;  it  is. 

In  consideration  of  the  sum  of  one  dollar  ($1)  each  to  the  other  in  hand 
duly  paid,  the  receipt  whereof  is  hereby  acknowledged,  and  of  the  covenants 
herein  made,  agreed: 

FiBST.  That  the  party  of  the  second  part  shall  employ  none  but  members 
in  good  standing  of  the  party  of  the  first  part. 

Seoqnd.  That  said  party  of  the  second  part  shall  employ  but  one  appren- 
tice only  in  each  separate  shop. 

Third.  No  employee  shall  be  required  to,  or  shall,  begin  work  before  7 
o'clock  in  the  morning,  except  dough  mixers,  who  shall  start  not  earlier  than 
4  o'clock  a.  If.,  or  to  bake  bread,  rolls,  pies,  cake  or  pastry  between  the  hours 
of  4  and  7  o'clock  in  the  morning. 

FoinerH.  Ten  hours  a  day  for  six  successive  days  shall  constitute  a  week's 
work. 

Fifth.  The  party  of  the  second  part  shall  not  board  or  lodge  an  employee. 

Sixth.  That  the  label,  called  the  Union  Label,  shall  appear  on  each  and 
every  loaf  of  -bread  baked  by  the  party  of  the  second  part. 

Seventh.  No  employee  of  the  party  of  the  second  part  shall  be  permitted 
to  work  during  any  part  of  the  day  in  his  shop  on  the  following  holidays, 
to  wit:  Decoration  Day,  Labor  Day,  Thanksgiving  Day,  Christmas  and  New 
Year's  Days  and  July  Fourth. 

Eighth.  During  such  time  as  all  the  foregoing  provisions  of  the  agreement 
are  compiled  with  by  the  party  of  the  second  part,  the  party  of  the  first 
part  agrees  to  furnish  the  party  of  the  second  part  competent  and  skilled 
employees  for  his  shop  within  three  days  after  notice  in  writing  of  his 
desire  therefor,  such  notice  to  be  handed  personally  to  the  president  or 
treasurer  of  the  party  of  the  first  part. 

Ninth.  This  agreement  to  remain  in  effect  until  May  1,  1007. 

In  iMtnesa  whereof,  the  parties  hereto  have  hereunto  set  their  hands  and 
seals  the  day  and  year  first  above  written. 

BAKERY  AND  CONFECTIONERY  WORKERS'  INTERNATIONAL 
[SEAL.]     UNION  OF  AMERICA,  LOCAL  UNION    NO.  10,  OF  ALBANY. 
N.  Y.,  by 
Witness  to  signatures  of 
President  and  Secretary, 

[L.  B.] 

President, 

[L.  B.J 

Secretary, 

[L.  a.] 

Witness, 

[L.  8.] 
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BAKEMB,  BVnALO, 

I  Reported  by  union  as  signed  by  seventy-fiye  employers.] 
\Yhebeab,  in  the  past  differences  and  inconveniences  have  arisen  in  the 
bakery  and  confectionery  business  between  employers  and  employees,   and 
trade  has  been  interfered  with,  and  strikes  and  losses  to  both  parties  have 
resulted  together  with  great  injury  to  the  public,  and        ^ 

Whereas,  both  parties  are  desirous  of  arriving  at  a  common  understanding 
and  agreement,  which  will  prevent  such  difficulties  in  the  future,  and  which 
will  insure  the  employer  of  competent  workmen  and  the  employee  of  proper 
wages  and  regular  emplo3naaient: 

Now  therefore  this  agreement,  made  this day  of  

1906,  between  Local  Unions  Nos.  16  and  160  of  Buffalo,  N.  Y.,  of  the  Bakery 
and  Confectionery  Workers'  International  Union  of  America,  party  of  the 

first  part,  and   

boss  and  employer  of  bakers,  in  the  city  of  Buffalo,  N.-Y.,  party  of  the  second 
part,  for  and  in  consideration  of  the  mutual  covenants  and  agreements 
hereinafter  set  forth,  Witnesseth: 

FiBST.  The  said  party  of  the  first  part  hereby  agrees  to  protect  the  said 
party  of  the  second  part  against  all  strikes  by  the  members  of  the  party  of 
the  first  part,  providing  the  provisions  of  this  contract  are  lived  up  to,  and 
to  grant  to  the  party  of  the  second  part  the  use  of  the  labels  of  the  party  of 
the  first  part,  and  to  furnish  as  many  competent  men  as  may  be  necessary  to 
do  the  work  of  the  party  of  the  second  part. 

And  the  party  of  the  second  part  hereby  agrees: 

First.  That  he  will  give  all  the  bakery  and  confectionery  work  to  be  done 
by  him^  to  the  members  of  the  party  of  the  first  part,  except  that  this  agree- 
ment shall  not  be  construed  to  require  the  party  of  the  second  part  to  dis- 
charge any  persons  in  his  employ  at  the  time  this  contract  is  entered  into, 
or  to  deprive  any  person  now  in  the  employ  of  the  party  of  the  second  part 

of  his  employment. 

And  it  is  further  provided  that  the  provisions  of  this  article  shall  not 
apply  to  apprentices,  bakers  and  confectioners  to  be  furnished  to  second  party 
through  the  agency  of  the  officers  of  Local  Unions  No.  16  and  160,  located  at 
No  694  Jefferson  street,  corner  Davis,  Buffalo,  N.  Y.  Men  to  be  employed 
and  laid  off  in  rotation  under  direction  of  first  party,  except  oven  hands  and 

mixers  on  machinery.  ^ 

Seooito.  That  he  will  not  keep  a  baker  employed  by  him  in  board  or  lodging. 

Third   That  he  will  place  upon  all  breads,  pies  or  crackers,  manufactured 

by  him,  the  Union  Label  of  the  party  of  the  first  part,  for  which  said  label 

he  agrees  to  pay  for  the  use  of  same  the  sum  of  ten  cents    ($0.10)    per 

thousand.  .     ,  .    , .    ,     . 

FOXJBTH.  He  shall  be  entitled  to  as  many  labels  as  are  required  in  hia  busi- 
ness, and  the  first  hand  shall  be  responsible  for  the  same.  ^      .    „  ^ 

FIFTH.  H  he  employs  five  members  of  the  first  party  or  less,  he  shall  be 
entitled  to  one  apprentice;  over  five  men  and  less  than  ten  men  two  appren- 
tices; oyer  ten  men  and  less  than  fifteen  men  three  apprentices,  and  so  on 

""tora^'mt'he'will  pay  oven  hands  on  bread  and  cake  not  less  than  $16 
per^k,  bench  hands  not  less  than  $14  per  week.    All  over  time  to  be  paid: 
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oven  hands  50  cents  per  hour;  bench  hands  40  cents  per  hour;  no  over  time 
to  be  included  in  day  work  and  not  to  exceed  three  hours  per  week  over  time 
for  each  man  on  night  work,  as  longer  hours,  than  herein  provided,  >re 
dangerous  to  the  public  and  detrimental  to  the  workers. 

Seventh.  If  he  requires  a  helper,  he  shall  pay  to  the  said  helper,  if  an 
oven  hand  $3  per  day,  and  to  a  bench  hand,  $2.50  per  day.  Extra  time  to  be 
under  the  same  regulations  and  at  the  same  rate  as  for  regular  hands. 

Eighth.  Ten  hours  shall  constitute  a  day's  work,  between  the  hours  of  6 
A.  M.  and  7  p.  m.  Nine  hours  shall  constitute  a  day's  work  if  any  time  is 
worked  between  7  p.  m.  and  5  A.  m.  This  shall  not  include  the  time  taken  for 
meals.     Sponge  setting  to  be  included  in  the  regular  day's  work. 

Ninth.  That  he  will  pay  all  wages  as  soon  as  time  has  expired  each  and 
every  week. 

Tenth.  That  he  will  not  require  or  permit  his  employees  to  work  on  Labor 
Day  or  the  following  night. 

Eleventh.  That  he  will  admit  the  Business  Agent  or  Committee  of 
Bakers  Unions  No.  16  and  160  to  his  shop  at  all  hours  of  every  work  day. 

Twelfth.  For  every  violation  of  this  contract  the  parties  hereto  agree  that 
the  party  violating  the  said  contract  shall  pay  to  the  other  party  the  sum  of 
$25  which  sum  is  fixed  by  the  parties  hereto  owing  to  the  difficulties  of 
arriving  at  the  exact  damage  which  may  exist  for  each  particular  violation, 
and  which  is  to  be  regarded  as  liquidated  damages  and  not  as  a  penalty. 
And,  in  case  the  said  party  of  the  second  part  violates  this  agreement,  it  Js 
expressly  agreed  that  said  first  party  shall  have  the  right  to  withhold  from 
the  said  second  party  the  use  of  the  Union  Label  until  said  liquidated 
damages  are  paid. 

This  contract  shall  continue  in  force  and  effect  from  May  1,  1906,  to  May 
1,  1907. 


[SEAL.] 


As  President  of  Local  Union  No.  16. 

As  President  of  Local  Union  No.  160. 

Boss  and  Employw, 


State  of  New  Yobk, 

County  of  Erie,  City  of  Buffalo. 

On  this day  of 1906,  before  me  the  subscriber, 

personally  came  to  me  personally 

known,  who,  being  by  me  duly  sworn,  did  say  that  they  are  respectively  the 
President  of  Local  Union  No.  16  and  the  President  of  Local  Union  No.  160, 
and  that  the  seal  affixed  to  the  foregoing  instrument  is  the  seal  of  said 
Unions,  and  that  said  instrument  was  signed  and  sealed  in  behalf  of  said 

Unions  bv  their  authoritv,  and  the  said 

ac]niowledged  said  instrument  to  be  the  free  act  and  deed  of  said  Unions. 
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baxseb,  cobtlavb. 

AOBEEICENT. 

This  agreement  hy  and  heiv>een  Bakers  and  Oonfeotioners*  Union  No,  395 
of  Cortland,  N.  T.,  and  Master  Bakers  signing  the  same  to  he  and  remain 
in  effect  from  May  I,  1906  until  May  I,  1907. 

Abticle  I.  None  other  than  good  standing  men  shall  be  employed  in  any 
of  the  shops  of  the  said  Master  Bakers  of  Cortland,  N.  Y.,  and  such  journey- 
men bakers  must  carry  a  card  to  signify  the  same. 

Abtiglb  II.  Only  one  helper  shall  be  allowed  to  every  two  journeymen 
employed,  this  applies  on  each  shift. 

Abticle  III.  The  scale  of  wages  and  classification  of  workmen  shall  be 
as   follows: 

Foreman  on  bread,  not  less  than  $18. 

Second  hand  on  bread,  not  less  than  $15. 

Bench  or  underhands,  not  less   than  $12. 

Foreman  on  cakes,  not  less  than  $16. 

Second  hand  on  cakes,  not  less  than  $13. 

All  underhands  on  cakes,  not  less  than  $11. 

Jobbers  must  be  paid  daily  if  they  so  request. 

Abtioia  IV.  Time  to  be  set  by  the  foreman,  pay  commences  day  or  night 
(for  labor),  all  overtime  must  be  paid  at  the  rate  of  30  cents  per  hour. 

Abticle  V.  No  employee  shall  be  suffered  to  work  on  the  following  holidays : 
Labor  Day,  Christmas  and  New  Year's  Days. 

Abticle  VI.  Every  employer  shall  pay  promptly  and  in  full,  after  the 
expiration  of  one  week,  no  later  than  Saturday  evening.  Ten  hours  or 
less  shall  be  constituted  a  day's  work,  or  sixty  hours  a  week. 

Abticle  VII.  No  employee  shall  be  suffered,  compelled  or  asked  to  do  any 
Sunday  work  on  any  pretence  whatever. 

Abticle  VIII.  No  member  of  this  Union  shall  be  encouraged  to  use  any 
inferior  goods  of  any  description  whatever. 

Abticle  IX.  In  consideration  of  this  contract  being  signed  by  the  parties 
of  the  second  part,  and  all  the  provisions  therein  lived  up  to,  the  parties 
of  the  first  part,  shall  and  do  hereby  grant  them  the  privilege  to  use  all 
our  labels  on  each  and  every  loaf  of  bread  manufactured  and  sold  by  them. 

Abticle  X.  A  copy  of  this  contract  shall  be  posted  in  a  conspicuous  place 
in  each  shop  and  shall  not  be  allowed  to  be  defaced  or  torn  down. 

BAXEBB,   ELKIBA. 

[Reported  by  union  as  signed  by  nine  employers.] 

The  undersigned  herewith  agrees,  through  his  signature,  to  use  the  Union 
Label  of  the  Bakery  and  Confectionery  Workers'  International  Union  of 
America,  under  the  following  rul^: 

1.  To  employ  only  members  in  good  standing  in  Local  185. 

2.  To  put  a  Union  label  on  each  and  every  loaf  of  bread  made  and  sold. 
Labels  to  be  furnished  by  the  Label  Secretary  of  Local  185  for  10  cents 
per  thousand.  The  price  of  combination  label  and  label  furnished  bosses 
not  represented   in  this  local  shall  be  optional. 
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3.  The  label  must  be  under  the  control  of  the  first  hand  in  the  shop  and 
always  remains  the  property  of  the  B.  & .  C.  W.  International  Union  of 
America. 

4.  No  man  or  boy  shall  be  compelled  to  work  more  than  10  hours  per  day 
or  more  than  6  days  for  a  week's  work,  unless  there  is  no  jobber  to  be  hired, 
if  there  is  no  jobber  to  be  hired  the  men  shall  receive  time  and  one-half  for 
overtime. 

5.  No  foreman  shall  work  for  less  than  $13  per  week. 

6a.  Any  time  taken  for  meals  not  to  be  included  in  10  hours  work.  And 
1^  hours  to  be  allowed  in  the  night  work  when  doughs  are  mixed  in  the 
afternoon  for  night's  work. 

6b.  No  baker  shall  be  allowed  to  board  and  lodge  with  the  boss. 

7.  A  second  hand  shall  not  work  for  less  than  $10  per  week.  A  second 
hand  is  a  baker  who  is  capable  of  doing  first  hand  work  if  necessary. 
Second  hand,  when  doing  foreman's  work,  must  receive  foreman's  pay. 

8.  This  Local  (186)  shall  not  be  responsible  for  any  man  unless  recom- 
mended by  the  local  as  first  hand,  second  hand  or  third  hand. 

0.  The  foreman  in  the  shop  shall  be  the  man  to  classify  the  men  in  the 
shop  as  first  hand,  second  hand  or  third  hand. 

10.  No  work  shall  be  done  from  11  o'clock  a.  m.  Labor  Day  until  4  o'clock 
tlie  following  Tuesday  morning. 

11.  That  a  committee  sent  by  Local  185  can  go  in  any  shop  during  work> 
ing  hours. 

12.  This  agreement  shall  be  binding  from  this  day,  the  second  of  May,  1906, 
until  the  first  day  of  May,  1907. 

BAKERS,   GLOVEBSynXE. 
[Reported  by  union  as  signed  by  all  employera.] 

This  agreement  by  and  between  Bakers  and  Confectioners'  Union,  No.  256,  of 
Oloversville,  N,  7.,  and  the  Master  Bakers  signing  the  same  to  be  and 
remain  in  effect  from  May  the  first,  1906,  until  May  the  first,  1907. 

Abttcle  I.  None  other  than  Union  men  shall  be  employed  in  any  of  the 
jhops  of  the  said  Master  Bakers  of  Gloversville  and  Johnstown  and  such 
journeymen  bakers  must  carry  a  card  to  signify  the  same. 

Article  II.  Only  one  helper  shall  be  allowed  to  every  three  journeymen 
employed,   this   applies  on  each  shift. 

Article  III.  The  scale  of  wages  and  classification  of  workmen  shall  be 
as  follows: 

Foreman  on  bread,  not  less  than  $18. 

Second  hand  on  bread,  not  less  than  $14. 

Bench  or  underhands,  not  less  than  $12. 

Foreman  on  cakes,  not  less  than  $16. 

Second  hand  on  cakes^  not  less  than  $13. 

All  underhands  on  cakes,  not  less  than  $11. 

Jobbers  per  pay  on  either  bread  or  cake,  $3. 

.Jobbers  must  be  paid  daily  if  they  so  request. 

Article  IV.  Time  to  be  set  by  tfie  foreman,  pay  commences  day  or  night 
(for  labor),  all  overtime  must  be  paid  at  the  rate  of  thirty  cents  per  hour. 
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Article  V.  No  employee  shall  be  suffered  or  compelled  to  work  on  the  fol- 
lowing holidays:  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving 
Day,  Christmas  and  New  Year's  Days. 

Abticle  VI.  Every  employer  shall  pay  promptly  and  in  full  after  the  ex- 
piration of  onfe  week,  no  later  than  Saturday  evening.  Ten  hours  or  less 
constitute  a  day's  work. 

Article  VII.  No  employee  shall  be  suffered,  compelled  or  asked  to  do  any 
Sunday  work  on  any  pretense  whatever. 

Article  VIII.  No  member  of  this  Union  shall  be  encouraged  to  use  any 
unfair  goods  of  any  description  whatever. 

Article  IX.  In  consideration  of  this  contract  being  signed  by  the  parties 
of  the  second  part,  and  all  the  provisions  therein  lived  up  to,  the  parties  of 
the  first  part  shall  and  do  hereby  grant  them  the  privilege  to  use  all  our  labels 
on  each  and  every  loaf  of  bread  manufactured  and  sold  by  them. 

Article  X.  A  copy  of  this  contract  shall  be  posted  in  a  conspicuous  place  in 
each  shop  and  shall  not  be  allowed  to  be  defaced  or  torn  down. 

Signed 


President. 

Secretary. 

For  Bakers  and  Confectioners'  Union,  No.  255. 

BAKERS,    KIDDLETOWV. 

[Reported  by  union  as  signed  by  five  employers.] 

Agreement  made  and  entered  into  the day  of ,  1906,  by 

and  between .of  Middletoicn,  county  of 

Orange,  State  of  New  York,  party  of  the  first  part,  and  Bakery  and  Con- 
fectionery Workers  Int.  Union  of  America,  Local  Union  No,  292,  of 
Middletown,  coUnty  of  Orange,  State  of  New  York, 

Article  1.  It  is  hereby  agreed  that  the  party  of  the  first  part  will  at  all 
times  employ  only  members  of  the  Bakery  and  Confectionery  Workers  Int. 

I 

Union-  of  America,  who  are  in  good  and  regular  standing,  if  men  are  satis- 
factory. 

Article  2.  It  is  further  agreed  between  both  parties  that  bread  and  cake 
foremen  of  shops  shall  receive  not  less  than  sixteen  dollars,  second  hands  not 
less  than  thirteen  dollars,  third  hands  not  less  than  eleven  dollars  per  week. 

Article  3.  And  it  is  further  agreed  that  there  shall  only  be  one  apprentice 
allowed  each  shop,  apprentice  shall  be  between  the  age  of  16  and  23  years. 

Article  4.  The  party  of  the  first  part  also  agrees  that  his  or  their  em- 
ployees shall  work  day  time,  bread  bakers  to  commence  Sunday  morning  and* 
^complete  their  work  by  Friday  night.  Cake  bakers  to  commence  Monday 
morning  and  complete  their  work  Saturday  night.  No  employee  shall  work 
more  than  six  days  in  one  week,  and  ten  hours  to  constitute  a  day's  work. 
Working  hours  shall  be  between  5  a.  m.  and  8  p.  M. 

Article  5.  Over  time  shall  be  paid  for  at  30  cents  per  hour  for  each  man. 

Article  6.  No  men  shall  be  allowed  to  work  Decoration  Day,  July  Fourth, 
Labor  Day,  Thanksgiving,  Christmas  and  New  Year. 

17 
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Abtigle  7.  The  members  of  this  union  do  hereby  promise  to  do  all  in  their 
power  for  the  success  of  their  employers'  business,  and  will  furnish,  if  re- 
quested, first  class  help. 

Abucle  8.  Labels  will  be  furnished  by  the  union  at  ten  cents  per  thou- 
sand, and  shall  be  used  on  all  bread,  and  be  in  possession  of  bread  foreman. 

Abtigle  9.  In  case  of  noncompliance  with  above  agreement  on  rules,  the 
Union  reserves  the  right  to  withdraw  the  labels  and  men. 

Abticle  10.    This  contract  shall  remain  good  to  April* 30,  1907. 

In  witness  thereof  the  parties  have  hereunto  set  their  hands  and  seal  this 
day  and  year  as  first  mentioned  above: 


[seal] 


BAXEEB,  NEWBUEOH. 

[Terminating  dispute  of  May  1,  described  in  Table  I,  p.  58.1 

Articles  of  agreement  entered  into  between  the  Bakery  and  Oonfectionery 
Workers'  International  Union  of  America,  No,  148,  and  Master  Bakers 
of  Netohurgh,  N,  Y,  , 

Abticle  I.  All  men  working  in  the  bake  shop  shall  be  International  Union 
men,  and  none  other  than  International  Union  men  shall  be  employed,  having 
an  honorable  standing  according  to  Union  rules. 

Abtigus  II.  No  employee  shall  be  allowed  to  board  or  lodge  with  his 
employer. 

Abticle  III.  No  employee  shall  be  allowed  to  work  more  than  ten  hours 
for  any  one  day,  or  more  than  six  days  for  one  week. 

Abtigle  IV.  Foremen  to  receive  $18  per  week;  second  hand,  $15  per  week; 
henchmen,  $13  per  week;  jobbers  to  receive  $3  per  day  or  night  of  ten  hours; 
all  overtime  at  the  rate  of  thirty  cents  per  hour  for  all  hands  alike.  In 
no  case  shall  the  wages  be  reduced  if  they  should  be  higher  than  at  present 
fixed  by  this  scale  affecting  the  men  now  employed.  No  man  shall  he  allowed 
to  work  more  than  two  hours  overtime  in  any  week. 

Abtigle  V.  Every  employer  to  pay  promptly  after  the  performance  of  one 
week's  work. 

Abtiolb  VI.  It  is  mutually  agreed  that  should  either  party  violate  any 
article  of  this  agreement,  such  difficulty  shall  be  adjusted  by  a  committee  of 
seven  to  consist  of  three  members  from  each  party  to  this  agreement  and 
one  disinterested  party,  who  shall  be  agreeable  to  both. 

Abtigle  VII.  This  agreement  is  to  take  effect  May  1,  1906,  and  to  continue 
until  May  1,  1907. 

Abticle  VIII.  Every  baker  belonging  to  Local  Union  148  is  prohibited  from 
working  on  the  following  days,  namely:  Fourth  of  July,  Labor  Day,  Thanks- 
giving, and  Christmas,  between  the  hours  of  6  A.  if.  and  6  A.  M.  of  day 
following. 

Abticle  IX.  Each  loaf  of  bread  shall  bear  the  Union  Label.  The  foreman 
shall  have  the  custody  of  the  labels  and  must  account  for  them  to  Local 
Union   No.    148. 
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Abticle  X.  All  members  belonging  to  Local  Union  148  who  are  competent 
and  in  good  standing  shall  be  employed  when  a  vacancy  exists. 

Article  XI.  All  agreements  to  be  signed  Saturday,  April  28th,  before 
8  o'clock  p.  M.,  and  to  take  eflfect  May  1,  1906. 

Jacob  Schmidt, 

President, 
Wm.  Aboheb, 

Secretary. 
Jacob  Schmidt, 
John  D.  Milleb, 
Edwabd  Vooal, 
Wm.  Hoffsess, 
John  Blum, 
Fbed  Houlzhausen, 

Committee, 
Endorsed  by 

BAKERS,  NEW  TOBK  OITT  (MANHATTAN  BOROUOE). 

(a)  Bakebt  and  Confectioneby  Wobkebs'  Intebnational  Union  op 

Amebica,  No.  1. 
[Reported  by  union  as  signed  by  eighty-nine  employers.] 
This  agreement,  made  and  entered  into  thia  let  day  of  May,  1906,  hy  and 
between  the  Bakery  and  Confectionery  Workers*  Intemationdl  Union  of 
America,  Local  Union  No.  1,  of  New  York,  N,  Y.,  party  of  the  first  part, 
and  Boss-Baker 

Mr of 

of  the  City  and  County  of  New  York,  party  of  the  second  part,  witnesseth  as 
follows : 

FiBST.  The  party  of-  the  second  part  agrees  that  during  the  term  of  this 
agreement,  he  will  not  employ  in  his  bakery  or  bakeries  any  but  members 
in  good  standing  of  the  said  party  of  the  first  part. 

Second.  That  a  week's  labor  for  all  employees  of  the  party  of  the  second 
part  shall  consist  of  six  days,  and  that  a  day's  work  shall  consist  of  ten  (10) 
hours,  it  being  agreed  and  understood,  that  no  employee  shall  be  requested 
or  permitted  to  work  overtime  on.  any  one  day  of  the  week,  unless  he  shall 
receive  an  extra  pay,  as  provided  for  in  section  four,  of  this  agreement  for 
each  and  every  hour  of  such  overtime,  and  that  no  employee  of  the  party  of 
the  second  part  shall  be  allowed  to  work  more  than  three  (3)  hours  overtime 
in  any  one  week,  and  not  more  than  two  (2)  hours  at  any  one  day,  it  is  also 
understood,  that  no  time  shall  be  deducted  of  such  day's  where  the  same  work 
is  done  in  less  than  ten  hours. 

Thibd.  It  is  further  agreed  by  and  between  the  said  parties  hereto  that  no 
member  of  the  said  party  of  the  first  part  employed  by  the  said  party  of  the 
second  part,  shall  under  any  circumstances  whatsoever  be  requested  or  per- 
mitted to  board  or  lodge  with  the  said  party  of  the  second  part. 

FouBTH.  And  it  is  further  agreed  by  and  between  the  said  parties,  that  the 
wages  to  be  paid  to  the  members  of  the  said  party  of  the  first  part  employed 
by  the  said  party  of  the  second  part  during  the  term  of  this  agreement  shall 
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be  as  follows:  A  foreman  shall  receive  not  less  than  seventeen  dollars  ($17) 
per  week  and  forty  cents  {40c.)  for  each  and  every  hour  of  overtime  work; 
a  bench  hand  not  less  than  fourteen  dollars  ($14)  per  week,-  and  thirty-live 
cents  ( 35c. )  for  each  and  every  hour  of  overtime  work ;  and  no  member  of  the 
said  party  of  the  first  part  employed  by  the  said  party  of  the  second  part  shall 
receive  less  than  twelve  dollars  ($12)  per  week,  and  thirty-five  cents  (35c.) 
for  each  and  every  hour  of  overtime  work.  Pay  day  shall  be  Saturday  of  each 
week,  for  all  members  of  the  said  party  of  the  first  part  employed  by  the  party 
of  the  second  part.  If  the  wages  in  any  case  should  be  higher  than  the  mini- 
mum wages,  provided  for  in  this  agreement,  they  shall  not  be  reduced. 
Sponge  setting  on  Sunday  shall  be  paid  for  at  the  rate  of  fifty  cents  (50c.) 
per  hour. 

Fifth.  Jobbers  shall  receive  no  less  than  three  and  a  half  dollars  ($3.50) 
as  foreman,  not  less  than  three  dollars  ($3)  if  they  are  employed  in  any  other 
capacity,  for  ten  hours  (10)  work;  overtime  shall  be  paid  for  to  them  a3 
stipulated  in  section  four,  of  this  agreement. 

Sixth.  No  member  of  the  said  party  of  the  first  part  employed  by  the  said 
party  of  the  second  part  shall  under  any  circumstances  be  requested  or  per- 
mitted to  deliver  bakery  products  to  customers,  or  to  haul  down  flour  or  any 
other  bakery  products  from  the  sidewalk  to  the  basement  or  bakeshop. 

Seventh.  And  in  consideration  of  the  true  and  faithful  performance  of 
the  above  covenants  by  the  said  party  of  the  second  part,  the  party  of  the  first 
part  agrees  to  furnish  to  him  upon  request,  good  and  reliable  workmen  for  his 
said  business,  the. party  of  the  second  part  agrees  to  use  the  label  of  the 
Bakery  and  Confectionery  Workers*  International  Union  of  America,  such 
labels  to  be  furnished  to  him  at  the  rate  of  tcfn  cents  (10c.)  per  thousand, 
and  to  be  pasted  by  the  members  of  the  party  of  the  first  part  on  each  and 
every  loaf  of  bread  manufactured  in  his  bakery  or  bakeries  it  being  agreed 
and  understood  that  the  said  labels  are  and  remain  the  property  of  the 
party  of  the  first  part,  and  stay  in  possession  of  the  employee  designated 
by  the  union,  and  the  said  party  of  the  first  part  shall  have  the  right  to 
withdraw  the  same  if  the  said  party  of  the  second  part  should  fail  to  comply 
with  the  provisions  of  this  agreement. 

Eighth.  And  it  is  also  agreed  by  and  between  the  said  parties,  that  the 
business  agent  of  the  said  party  of  the  first  part  shall  have  the  right  to  enter 
the  shop  or  shops  of  thft  said  party  of  the  second  part  at  all  reasonable  hours. 

Ninth.  This  agreement  shall  take  effect  on  the  date  hereof  and  shall  con- 
tinue in  force  and  be  binding  upon  the  parties  hereto  until  the  first  day  of 

May,  1907. 
In  Witness  Whereof,  the  parties  hereto  have  set  their  hands  and  seals 

the  day  and  year  first  above  written. 

Signed  in  behalf  of  the  Bakery  and  Confectionery  Workers*  International 
Union  No.  1,  by  the  authorized  oflScer 

Will   Dietz, 

Business  Agent, 

[SEAL.]         Signature  of  Boss  Baker: 

Mr 


In  presence  of 


Bureau  of  Mediation  and  Arbitration,  1906.     III.261 

(6)  Bakeby  and  Confectioneby  Workers'  Int.  Union  of  America,  No.  164. 
[Reported   by    union   as   signed   by   sixty   employers.] 

Agreement  between  employers  and  the  Bakery  and  Confectionery  Workers* 
International  Union  No.  164. 

First.  Recognition  of  the  union,  that  is,  that  each  and  every  loaf  of  bread 
must  bear  the  union  label  and  to  employ  only  members*  in  good  standing,  and 
to  procure  them  from  the  above  organization. 

Second.  No  journeyman  shall  room  or  board  with  the  employer. 

Third.  No  employee  shall  reduce  the  now  prevailing  scale  of  wages. 

Fourth.  No  employer  shall  be  allowed  to  employ  more  than  one  apprentice 
to  four  men,  on  bread  or  cakes. 

Fifth.  No  employer  shall  be  allowed  to  compel  his  employees  to  work  more 
than  10  hours  per  day  or  less,  or  60  hours  per  week. 

Sixth.  No  employee  shall  be  allowed  to  make  sponge  on  Sunday??.  In 
cases  of  necessity  it  shall  be  allowed  for  a  compensation  of  one  dollar. 

Seventh.  The  wages  for  a  substitute  as  bench  hand  shall  be  three  dollars, 
and  for  an  independent  hand  or  foreman  three  dollars  and  fifty  cents. 

Eighth.  If  the  above  rules  are  adhered  to,  then  Union  No.  164  agrees  that 
every  loaf  of  bread  will  have  the  label  of  the  Bakery  and  Confectionery  Work- 
ers' International  Union  attached,  for  which  10  cents  per  1,000  are  to  be  paid. 
Combination  labels,  that  is,  labels  with  name  and  address,  may  also  be  had, 
but  the  cost  of  which  must  be  paid  in  advance. 

Ninth.  In  return  the  union  agrees  to  furnish  the  employer  always  with  first 
class  hands. 

Tenth.  The  business  agent  shall  have  permission  to  visit  the  tespective 
shops  at  any  time. 

Eleventh.  This  agreement  shall  be  in  force  from  May  1,  1906,  until  May 
1,  1907. 

BASEBS,  Nirw  YORK  CITY  (BROOKLYN  BOROTTGH). 

(a)  Bakery  and  Confectionery  Workers*  International  Union  op 

America  No.  3. 
[Reported  by  union  as  signed  by  seventy  employers.] 

First.  The  undersigned  employing  baker  hereby  agrees  to  employ  only 
members  of  Local  Union  No.  3,  of  Brooklyn,  who  are  in  good  standing,  the 
same  to  be  procured  through  the  employment  bureau  of  said  Union. 

■Second.  A  week's  work  sliall  consist  of  six  days,  a  day's  work  to  consist  of 
teu  hours.  For  the  two  hours*  overtime  each  week  which  are  permitted  by 
the  Union,  foremen  shall  receive  35  cents  per  hour  and  all  other  hands 
30  cents  per  hour. 

Third.  No  employee  is  to  board  or  lodge  with  his  employer. 

Fourth.  The  wages  shall  in  no  way  be  reduced.  The  wages  for  helpers 
shall  be  as  follows:  Foremen,  $3.50  per  day;  benchmen  $3.00  per  day,  a 
day  to  consist  of  ten  hours. 

Fifth.  Saturday  is  to  be  regarded  as  the  last  day  of  the  week,  and  wages 
are  to  be  paid  on  that  day,  no  matter  on  which  day  work  was  taken  up. 

Sixth.  No  employee  shall  deliver  bread  or  other  goods,  nor  shall  he  be 
requested  to  transport  flour  or  other  products  from  the  street  to  the  bakery. 

Seventh.  The  label  of  the  Bakery  and  Confectionery  Workers*  International 
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Union  shall  be  afiixed  to  each  loaf  of  bread  in  the  shop,  the  charge  for  the 
labels  being  ten  cents  per  thousand. 

Eighth.  The  labels  are  to  remain  in  the  hands  of  the  foreman;  if  there  be 
no  foreman  in  the  shop,  the  labels  are  to  be  held  by  the  first  hand. 

Ninth.  The  representative  of  the  local  shall  be  permitted  to  enter  the  shop 
at  any  time. 

Tenth.  Local  No.  3  hereby  agrees  to  furnish  the  employer  with  competent 
help,  and  will  entertain  any  complaints  the  employer  may  make,  a  committee 
to  examine  same. 

Eleventh.  This  contract  is  to  go  into  effect  at  -once  and  to  expire 
May  1,  1906. 

Signature  of  employer.  Signature  of  Committee. 


[SEAL.] 
(b)     BaKEBY    and    Ck)NFECTION£BT    WoiUtEBS'    INTERNATIONAL    UNION    OF 

America,  No.  163. 

[Reported  by  union  as  signed  by  fifty-two  employers.] 

Agreement  made  and  entered  into  the day  of 190. . 

6y  and  between  the  Bakers'  Vnion,  No,  163,  of  the  B.  d  0,  W.  I,  U,  of 
the  Borough  of  Brooklyn,  City  and  State  of  New  York,  and 


First.  The  party  of  the  second  part  hereby  agrees  not  to  employ  in  his 
bakery  any  help  bakers  except  members  in  good  standing  of  the  Bakers' 
Union,  No.  163  of  the  B.  &  C.  W.  I.  U.  of  Brooklyn. 

Second.  The  party  of  the  first  part  agrees  to  furnish  upon  demand  by 
ten  hours'  notice  a  sufficient  number  of  journeymen  bakers,  members  of  the 
union  aforesaid. 

Third.  It  is  hereby  also  agreed,  that  six  days  shall  constitute  one  week's 
labor  and  nine  hours  including  thirty  minutes  for  lunch,  which  is  hereby 
especially  granted  shall  constitute  one  day's  labor,  and  no  baker  shall  be 
allowed  to  do  overtime  after  the  expiration  of  his  regular  working  hours.  No 
workingman  shall  be  allowed  to  come  in  the  shop  after  they  have  finished  the 
shift.  In  shops  with  only  one  shift  working,  bench  hands  are  not  allowed 
to  leave  or  prepare  doughs  at  the  end  of  their  work. 

Fourth.  No  baker  shall  be  allowed  to  do  any  work  in  the  bakery  on  Friday, 
not  even  sponging.  Arranging  and  delivering  flour  in  the  bake-shop  on 
Friday,  or  after  the  regular  working  hours,  is  not  allowed.  In  case  one  of 
the  regular  weekly  workmen  is  sponging  Fridays,  he  has  to  be  off  the  following 
Saturday. 

Fifth.  It  is  further  agreed  that  the  time  of  beginning  the  day's  work 
for  each  and  every  workman,  shall  be  given  on  each  and  every  Friday  previous, 
and  no  party  shall  have  the  right  to  change  such  time  during  the  week  for 
which  this  time  is  given. 

Sixth.  No  work  shall  be  started  in  the  bake-shop  by  one  man.  If  the  party 
of  the  second  part  is  unable  to  employ  two  men,  then  and  in  such  case,  he 
himself  must  replace  the  second  man's  work. 


* 
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Seventh.  A  Tepresentative  of  the  union  shall  at  any  and  all  times,  even 
after  the  working  hours,  be  permitted  by  said  party  of  the  second  part, 
access  to  shops  and  bakeries  of  the  party  of  the  second  part. 

Eighth.  Every  loaf  of  bread  over  one  half  pound  in  weight  baked  or  sold  by 
the  party  of  the  second  part,  should  have  the  label  of  said  union  attached  to  it. 

Ninth.  Bread  carriers  shall  not  be  allowed  to  do  the  regular  work  of 
bakers  at  the  benches  and  ovens,  especially  not  to  help  by  the  producto,  made 
only  and  exclusively  by  union  men. 

Tenth.  The  following  scale  of  wages  is  hereby  agreed  upon: 

For  oven  hands,  from  $21  up,  for  one  week. 

For  bench  hands>  from  $17  up,  for  one  week. 

For  jobbers  oven  work,  from  $4  for  one  day's  work. 

For  jobbers  bench  work,  from  $3.50  for  one  day's  work. 

It  is  also  agreed,  that  the  wages  shall  be  paid  in  full  in  the  Jewish  holiday 
wceics. 

Eleventh.  In  case  a  member  of  the  union  shall  stand  suspended  for  not 
more  than  a  week  the  party  of  the  second  part  agrees  to  pay  wages  according 
to  article  ten  to  the  substitute. 

TwELirrH.  Due  notice  of  dismissal  from  work  or  leaving  the  work  shall  be 
given  on  the  end  of  last  days  or  nights  work. 

Thirteenth.  The  party  of  the  second  part  agrees  to  give  twenty- five  dollars 
in  cash  as  a  security  for  strictly  complying  with  the  above  agreement;  at  the 
first  violation  of  same  the  twenty-five  dollars  shall  be  forfeited  to  the  union. 
The  imion  also  reserves  the  right  to  charge  an  amount  of  three  dollars  for 
1000  labels,  in  case  the  regulations  of  article  three  of  this  agreement 
regarding  the  nine  hour  clause  are  violated. 

Foubtebnth.  This  agreement  shall  be  for  the  term  of  one  year  to  begin  on 
the  first  day  of  May,  1006. 

Bakery  and   Confectionery  Workers'   International 
Union  of  America,  Local  163,  of  Brooklyn,  N.  Y. 

BAKEBS,   new  TOBK  city    (QUEENS  BOBOXTOH). 

[Reported  by  union  as  signed  by  two  employers  for  the  year  from  May  1,  1906,  to 

May  1,  1007.] 

This  agreement f  entered  into  this day  of be- 
tween the  Bakery  and  Confectionery  Workers*  International  Union  No. 

258,  Long  Island  City,  N.  Y^  party  of  the  first  part,  and 

party  of  the  second  part,  witnesscth: 

First.    That  I,  ,  party  of  the  second 

part,  will  at  all  times  in  the  conduct  of  my  business  employ  only  members  of 
the  Bakery  and  Confectionery  Workers*  International  Union  No.  258,  Long 
Island  City,  N.  Y.,  who  are  in  good  and  regular  standing. 

Second.  I  further  agree  to  have  placed  on  cverj'  loaf  of  bread  the  union 
label.  Said  label  to  be  furnished  by  the  first  party  at  the  rate  of  one 
thousand  for  ten  cents.  The  party  of  the  first  part  furnishes  no  labels  to 
firms  where  bread  bakers  have  to  work  on  cake.  All  labels  to  remain  in  the 
hands  of  the  journeymen. 

Third.  And  it  is  further  agreed  by  the  party  of  the  second  part  to  require 
said  union  nicn  to  work  not  more  than  ten  hours  per  day  and  six  days  per 
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week.  And  no  man  shall  lodge  or  board  with  his  employer.  The  legal  holida,7 
in  the  State  of  New  York  (Labor  Day)  shall  also  be  celebrated.  The  wages 
for  a  foreman  shall  be  $16  and  up  per  week;  for  second  hand  $14  and  up  per 
week;  third  hand  $12  and  up  per  week.  The  man  shall  receive  30  cents  per 
hour  for  overtime.  All  bakers  are  to  be  secured  through  the  -  employment 
bureau  of  the  union. 

FouBTH.  And  we,  the  Bakery  and  Confectionery  Workers*  International 
Union  No.  258,  of  Long  Island  City,  N.  Y.,  party  of  the  first  part,  agree  in 
consideration  thereof,  at  all  times  to  furnish  bakers  free  of  charge,  and  in 
every  way  which  may  lie  in  our  power  to  assist  the  party  of  the  second  part 
in  the  successful  conduct  and  increase  of  his  or  their  business. 

And  we  further  agree,  any  member  securing  employment  through  our  secre- 
tary who  shall  be  reported  as  having  knowingly  committed  himself  after  in- 
vestigation, shall  be  either  suspended  or  expelled,  according  to  the  gravity  of 
the  case. 

Fifth.  In  case  of  nun-compliance  with  the  above  mentioned  rules  the 
union  reser^'es  the  right  to  withdraw  the  label. 

Sixth.  This  contract  remains  in  force  until  May  1st,  19. . . . 

In  witness  whereof  the  parties  have  hereunto  set  their  hands  and  seals  the 
day  and  year  first  mentioned  above.  ' 

Name  and  address  of  employer 

Witness 

BAKERS,  OKEIDA. 

[Reported  by  the  union  as  signed  by  four  employers.] 

This  agreement  by  and  between  Bakers*  and  Confectioners*  Workers  Inter- 
national t/?iton,  A'o.  .331,  Oneida,  N.  Y.,  and  the  Master  Bakers  of  Oneida, 
jV.  y.,  signing  the  same  to  be  and  remain  in  effect  from  May  1,  1906,  to 
May  1,  1907. 

Article  1.  This  union  to  be  recognized  as  the  Journeyman  Bakers  and 
Confectioners  Workers  International  Union,  No.  331,  of  Oneida,  N.  Y. 

Article  2.  None  other  than  union  men  shall  be  employed  in  any  of  the 
shops  of  the  said  Master  Bakers  of  Oneida,  N.  Y.,  and  such  journeymen  bakers 
must  carry  a  card  to  signify  the  same. 

Article  3.     Only  one  apprentice  shall  be  allowed  for  each  shift  of  hands. 

Article  4.  The  scale  of  wages  and  classification  of  workmen  shall  be  as 
follows : 

Foreman,  not  less  than  $16  per  week. 

Second  hand,  not  less  than  $12  per  week. 

Third  hand,  not  less  than  $10  per  week. 

Jobbers,  not  less  than  $3  per  day. 

Artiole  5.  No  member  of  Union  331  shall  perform  any  work  between  the 
hours  of  8  A.  M.  September  3,  1906,  and  5  A.  M.  September  4,  1906,  Labor 
Day. 

The  above  rule  to  apply  to  the  following  holidays,  when  they  fall  on  Satur- 
day or  Monday:  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving, 
Christmas  and  New  Year's  Day. 

Article  6.    Ten  hours  to  constitute  a  day's  labor. 

Article  7.  That  members  shall  receive  wages  in  full  and  shall  not  be 
allowed  to  lodge  with  the  boss. 
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Abticxe  8.  No  member  of  our  union  shall  be  made  to  use  any  unfair  goods 
of  any  description  whatever. 

Abtigle  9.  In  consideration  of  this  contract  being  signed  by  the  parties 
of  the  second  part,  and  all  the  provisions  therein  lived  up  to,  the  parties  of 
the  first  part  shall  and  do  hereby  grant  them  the  privilege  to  use  all  our 
labels  on  each  and  every  loaf  of  bread  manufactured  and  sold  by  them. 

Article  10.  There  shall  be  three  copies  of  the  agreement,  one  for  the 
master  bakers,  one  for  the  Bakers'  Union,  No.  331,  of  Oneida,  N.  Y.,  and  one 
shall  be  posited  in  a  conspicuous  place  in  each  shop,  and  shall  not  be  allowed 
to  be  defaced  or  torn  down. 

Abticle  11.    That  all  night  work  shall  be  abolished  after  May  1,  1907. 

This  agreement  has  been  indorsed  by  the  International  Executive  Board. 

BAZERB,   ROCHESTER. 

[Reported  by  union  as  signed  by  thirty-seven  employers.] 

Memorandum  of  agreement  made  this day  of ,   190 .. , 

heticeen  Local  Union  No,  14  of  the of 

the  city   of   Rochester,   Monroe  county^   N.   Y.,   of   the  first   part,   and 

of  the  same  place,  of  the  second  part : 

Whereas,  the  party  of  the  first  part  is  composed  of  workmen  engaged  in  the 
business  of  baking  in  the  several  bakeries  of  the  city  of  Rochester,  Monroe 
County,  N.  Y.,  and  are  associated  together  under  the  name  aforesaid;  and 

Whereas,  the  party  of  the  second  part  is  engaged  in  the  business  of  baking 
and  selling  baked  products  in  the  city  of  Rochester,  Monroe  County,  N.  Y., 
and  it  is  the  desire  of  the  parties  hereto  that  this  contract  of  agreement  shall 
operate  between  them  and  tend  to  establish  and  continue  more  friendly  rela- 
tion in  dealing  with  each  other;  now,  therefore,  it  is 

Agreed,  tliat  the  party  of  the  second  part  shall  use  the  label  of  the  Inter- 
national Union  of  Bakers,  and  to  use  the  same  subject  to  the  rules  of  conduct 
prescribed  by  said  International  Union  for  the  use  thereof;  and  that  he  shall 
attach  to  and  upon  every  loaf  of  bread  the  said  union  label,  before  the  bread 
goes  into  his  oven. 

The  party  of  the  second  part  shall  designate  a  union  workman  in  the  bakery 
of  the  party  of  the  second  part  who  shall  receive  from  the  union  the  labels, 
and  who  shall  receive  the  supply  from  week  to  week  only  as  the  necessity  of 
the  business  of  the  party  of  the  second  part  shall  require. 

Ten  hours  shall  constitute  a  day's  work.  Overtime  shall  be  paid  at  the 
rate  of  25  cents  per  hour.  All  persons  designated  as  helpers  shall  receive 
$2.50  for  each  night. 

If  the  party  of  the  second  part  shall  employ  no  workmen,  but  he,  himself, 
has  heretofore  been  a  member  of  the  union,  and  has  received  a  regular  with- 
drawal card,  he  shall  be  entitled  to  the  labels  of  the  union  after  paying  for 
the  same,  and  upon  the  payment  of  the  monthly  dues. 

The  party  of  the  second  part  hereby  agrees  to  employ  only  members  of 
Local  No.  14  in  his  bakery.     No  lodging  or  boarding  with  the  boss. 

The  rate  of  wages  shall  be  as  follows: 

A  foreman  who  is  the  superintendent  of  five  men  sliall  receive  $18  per  week, 
and  each  workman  shall  receive  $13  per  week  each. 
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Every  foreman  superintending  three  men  shall  receive  $15  per  week,  and 
his  workmen  $13  per  week. 

In  a  bakery  where  one  foreman  and  one  workman  are  employed,  the  fore- 
man shall  receive  $15  per  week,  and  the  workman  $13  per  week. 

In  a  bakery  where  only  one  man  has  to  attend  to  everything,  he  shall 
receive  $15  per  week,  and  $13  per  week  in  case  the  boss  attends  to  the  oven. 
In  case  the  boss  acts  only  as  the  helper,  and  the  workman  attends  to  the 
oven,  he  shall  receive  $15  per  week. 

All  common  workmen  shall  receive  not  less  than  $10  per  week. 

The  business  agent  of  Local  Union  No.  14  shall  be  entitled  to  enter  the 
premises  of  the  party  of  the  second  part  at  any  time  during  working  hours; 
and  it  is  further 

Agreed,  that  only  those  engaged  in  the  baking  business  who  sign  this  agree- 
ment, or  a  similar  one,  shall  be  entitled  to  receive  a  label. 

In  witness  whereof,  the  parties  hereto  have  hereunto  set  their  hands  and 
names  the  day  and  year  first  above  written. 


BAKERS,  T7TICA. 

Contract  entered  into  this  day  between 

and  the  Bakery  and  Confectionery  Workers*  International  Union,  Local 
Union,  No.  141,  of  Utica,  y.  Y.,  from  May  1,  1900,  to  May  1,  1907. 

The  undersigned  party  of  the  first  part,  does  hereby  agree  to  abide  by  the 
rules  and  regulations  of  the  above  said  union,  as  the  second  party. 

Rules  and  Regulations. 

FiBST.  We  agree  to  employ  none  but  good  standing  members  of  the  above 
union. 

Second.  We  will  secure  our  help  as  far  as  possible  through  the  recording 
secretary. 

Third.    W^e  will  not  board  or  lodge  our  employees. 

Fourth.  We  agree  to  give  our  men  six  holidays  a  year,  viz.:  New  Yearns 
Day,  Decoration  Day,  Independence  Day,  Labor  Day,  Thanksgiving  Day  and 
Christmas  Day,  with  the  exception  of  Labor  Day,  the  men  may  work  the  day 
before,  if  more  convenient.  When  a  holiday  shall  fall  on  Monday  the  second 
party  agrees  to  work  on  Sunday. 

FiiTH.  We  will  not  ask  or  expect  our  men  to  work  over  nine  hours  per 
day.  In  case  of  necessity,  for  overtime,  the  first  party  agrees  to  pay  30  cents 
per  hour  for  such  overtime ;  the  same  not  to  exceed  six  hours  per  week.  Day's 
work  not  to  begin  earlier  than  6  A.  M.,  and  not  later  than  8  A.  if. 

Sixth.    Only  one  apprentice  shall  be  allowed  to  five  union  men. 

Seventh.    All  and  every  loaf  of  bread  shall  be  union  labeled. 

Eighth.  W'e  agree,  should  the  union  so  demand,  to  return  and  deliver  all 
unused  labels  in  our  possession  at  any  time  in  consideration  of  the  payment 
of  such  labels  returned. 

Ninth.  We  will  grant  the  use  of  our  label  for  cost  price  to  said  first 
party,  but  claim  the  right  to  withdraw  the  same  at  any.  time  in  case  of  a 
misunderstanding  between  the  two  parties. 
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Teivtii.  In  case  of  inability  of  second  party  to  furnish  a  suitable  man,  the 
first  party  shall  be  allowed  to  secure  and  employ  another,  other  than  a 
member  of  said  union,  providing  such  employee  shall  file  his  application  with 
the  recording  secretary  within  six  days,  accompanied  by  full  initiation  fee. 

Eleventh.     The  following  scale  of  wages  shall  prevail: 

Foreman  not  less  than  $15  per  week. 

Second  man  not  less  than  $13  per  week. 

Third  man  not  less  than  $10  per  week. 

Only  one  man  not  less  than  $15  per  week.  ^ 

In  witness  of  above  agreement  we  have  this  day  affixed  our  hand  and  seal. 

M.  Stoelzei^ 

President, 

[SEAL]  F.  Taffneb, 

Recording  Secretary. 

BREWERY  WORKERS,  ALBANY. 

Agreement    "between  Drivers*  Union  2fo.  88  and  Albany  Lager  Beer  Bretoery 
Proprietors,  April  1,  1906,  to  March  31,  1907. 

Abticle  No.  1.  Only  union  men  to  be  employed  as  drivers,  stablemen  and 
helpers  in  the  imdersigned  breweries.  No  others  to  do  the  work  of  such  driv- 
ers, stablemen  or  helpers,  as  long  as  they  are  imemployed.  New  drivers, 
stablemen  or  helpers  must  join  the  Union  No.  88. 

Art.  No.  2.  Drivers,  stablemen  or  helpers,  recommended  by  saloon  keepers, 
shall  not  be  employed.  All*  men  have  the  privilege  to  dwell  or  board  where- 
ever  they  may  choose.  No  member  of  the  union  shall  be  treated  obnoxiously; 
nor  shall  he  be  discharged  for  serving  on  any  committee  concerning  Union 
No.  88  of  Albany. 

Art.  No.  3.  Discharge  of  employees  shall  be  for  the  following  reasons: 
Disobedience  of  orders  from  his  employers,  for  intoxication,  for  dishonesty 
or  disrespect  to  his  employer.  In  case  of  discharge,  when  the  employee  dis- 
charged believes  himself  unjustly  dealt  with  he  can  call  his  fellow  employees 
as  witnesses;  their  deposition  must  be  made  in  writing  and  placed  before  the 
arbitration  committee. 

Art.  No.  4.  In  the  fall  of  the  year  when  work  is  slack  and  it  is  necessary 
to  reduce  labor,  all  employees  who  are  members  of  Local  Union  No.  88  shall 
be  laid  off  on  one  and  the  same  day  in  the  week.  Any  breweries  where  mem- 
bers of  No.  88  handle  ale  and  lager,  they  shall  not  be  laid  off.  Any  lager 
breweries  that  lay  off  one  day  a  week  can  not  hire  one  or  more  men  unless 
all  drivers  work,  and  cannot  hire  any  outside  teams  on  the  day  the  drivers 
are  laid  off;  such  a  lay-off  day  may  be  designated  by  the  proprietor.  No 
inside  man  to  go  on  a  wagon  to  do  driver's  work  or  helper's  work.  Inside 
workers  work  inside  and  drivers  and  helpers  work  outside.  No  stableman  to 
take  drivers  or  helpers  place,  while  they  are  laid  off.  No  stablemen  to  be  laid 
off.  The  lay-off  season  shall  not  continue  longer  than  three  months  in  the 
year. 

Art.  No.  5.  Extra  help  employed  during  the  busy  season  shall  not  be  con- 
sidered as  regular  emplo^'ees,  and  shall  be  entitled  to  temporary  work  only, 
and  the  last  man  or  men  hired  shall  be  the  first  man  or  men  laid  off. 
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Abt.  No.  6.  All  drivers  can,  if  necessity  requires  help,  request  the  assist- 
ance of  a  driver's  helper  or  a  union  man  from  the  brewery. 

Abt.  No.  7.  Beer  shall  be  allowed  drivers,  stablemen  and  helpers  during 
working  hours. 

.  Abt.  No.  8.  Nine  hours  shall  constitute  a  day's  work  all  the  year  round 
for  all  members  of  Local  Union  No.  88,  without  any  reduction  in  the  week's 
pay.  Six  days  shall  constitute  a  week's  work,  and  Sunday  work  shall  not 
continue  more  than  two  hours;  such  time  shall  be  devoted  to  feeding,  clean- 
ing and  caring  of  Jiorses,  harness  and  wagons.  Stablemen  to  feed  at  noon 
and  at  evening,  with  the  assistance  of  a  driver  or  helper,  without  extra  pay 
for  the  same. 

Abt.  No.  0.  Work  shall  begin  at  6  A.  M.  during  the  season  of  navigation 
and  after  at  7  a.  m. 

Abt.  No.  10.  There  shall  be  no  beer  delivered  on  Sunday. 

Abt.  No.  11.  Wages  shall  be  paid  weekly  and  on  Saturday. 

Abt.  No.  12.*  All  overtime  payable  at  the  rate  of  fifty  cents' per  hour,  stable- 
men included.  Work  performed  on  Sunday  not  specified  in  Article  8  shall  be 
paid  in  a  similar  manner.  Thanksgiving  day,  Christmas,  New  Year  and  Elec- 
tion day  shall  be  considered  as  Sundays,  without  any  reduction  on  the  week's 
pay.  July  4th  and  Decoration  day  the  work  shall  cease  at  noon  hour.  Labor 
day  provisions  shall  be  made  so  that  all  necessary  work  can  be  finished  in 
reasonable  time,  so  that  it  will  not  deprive  the  members  of  participating  in 
the  parade  and  festivities  of  the  day.  Overtime  shall  not  be  jtak^  off  from 
the  regular  working  hours.  July  4th  and  Decoration  day  the  men  shall  not 
work  any  longer  than  4^4  hours. 

Abt.  No.  13.  The  arbitration  committee  shall  consist  of  three  men  of  the 
joint  local  executive  board  and  three  men  of  the  Albany  Lager  Beer  Brewery 
Proprietors,  who  have  signed  this  contract.  They  have  full  power  to  settle 
all  disputes,  and  in  case  they  disagree  the  party  can  call  on  a  disinterested 
citizen  of  city  of  Albany,  and  a  majority  of  a  so  constituted  arbitration 
committee  shall  be  final. 

Abt.  No.  14.  Wages  shall  be  as  follows:  Regular  route  drivers  at  the  rate 
of  $17  per  week  the  year  round;  in  case  of  sickness,  should  a  helper  oivextr^ 
driver  be  called  upon  to  peddle  regular  driver's  route,  he  shall  be  paid  as  a 
regular  driver  for  the  time  serving.  Three-horse  truck  drivers  at  the  rate  of 
$17  per  week.  Extra  drivers  and  helpers  $15  per  week  all  the  year  round. 
Stablemen  $16  per  week  all  the  year  round.  All  employees  who  are  at 
present  receiving  more  than  the  above  wages  shall  continue  to  receive  the 
same  as  heretofore.  No  one,  however,  to  receive  Igfs  than  the  above  s]  ecified 
wages. 

Abt.  No.  15.  Only  union  men  to  be  emploj-ed  around  the  stable  or  in  the 

stable. 

Abt.  No.  16.  This  agreement  shall  take  effect  April  Ist,  1906,  and  remain 
in  force  until  March  31st,  1907.  And  if  a  new  agreement  shall  be  presented 
by  either  party,  a  notice  of  twenty-one  (21)  days  shall  be  given,  and  if  no 
new  agreement  shall  be  presented  by  said  time  so  stated,  the  old  previous 
agreement  shall  stand. 

Abt.  No.  17.  The  proprietors  of  all  lager  beer  breweries  of  Albany  hereby 
agree  to  use  only  strictly  union-made  goods  in  the  production  of  their  beer. 
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Abt.  No.  18.  The  lager  beer  breweries  of  Albany,  N.  Y.,  do  agree  to  U3e 
the  label  of  the  National  Brewery  Workingmen  of  America  on  all  their 
products. 

Beverwyck  Bbewing  Go.,  John  Hoffman,  Manager. 
KiBCHNEB  Bbewing  Co.,  G.  C.  Snipeb,  President  and  Treasurer. 
HiNCKEL  Brewixo  Co.,  Gpx).  G.  Schaefeb,  President. 
The  Hedbick  Bbewing  Co.,  Jos.  B.  Zeiseb,  Manager. 
CoNSUMEB's  Albany  Bbewing  Co.,  James  Pxjbceix,  President, 
DoBLEB  Bbewing  Co.,  Geo.  C.  Hawxey,  President. 

.  Fbedebick  G.  Kapfs, 
Paul  Kemmeb, 
Andbew  G.  Daley, 

Committee. 

BHEWERY  WORKERS,  AKBTERDAIC. 

[Reported  by  the  union  as  signed  by  10  employers.] 

Agreement   bclircen  Local   Union,    No.  250,   of  tJie  International   Union  of 
United  Brcnerp  Workmen  of  North  America  and   

FiBST.  All  brewery  employees,  except  bookkeepers  and  superintendents, 
must  be  members  of  this  union. 

Second.  When  vacancies  occur  none  but  union  men  shall  be  employed  if 
such  can  be  obtained.  Should  any  employee  be  unable  to  work  on  account  of 
sickness  he  shall  be  entitled  to  his  former  position  when  he  has  regained  his 
health.  The  scarcity  of  work  in  the  fall  season  shall  not  be  the  cause  of 
dismissal.  Men  shall  be  laid  off  in  rotation  and  not  more  than  two  successive 
days  in  any  one  week  and  must  be  notified  the  night  previous  to  their  lay  off. 

Thibd.  Nine  hours  shall  constitute  a  day's  work  and  six  days  shall  con- 
stitute a  week*s  work,  except  when  otherwise  provided  for  in  this  contract. 
Employees  when  required  to  work  overtime  or  on  Sunday  shall  be  paid 
thirty-five  cents  per  hour,  overtime  and  Sunday  work  shall  only  be  required 
when  absolutely  necessary. 

Scale  of  Wages. 

Engineers  of  brewery  not  less  than  $15  per  week  of  eight  hours  per  day. 
Head  cellarman  not  loss  than  $14  per  week. 
Wash-house  men,  not  less  than  $14  per  week. 
Head  kettle  man,  not  less  than  $16  per  week. 
Teamsters  not  less  than  $13  per  week. 
Stable  men  working  seven  days  not  less  than  $14  per  week. 
All  other  brewery  employees  not  less  than  $13  per  week. 
Inside  help  and  barn  man  shall  not  deliver  beer  while  a  teamster  is  laid  off, 
and  bam  man  shall  do  all  barn  work. 

^Tiscellaneous. 

Teamsters  shall  not  deliver  hogsheads  alone  and  must  have  helper  for  bar- 
rels where  it  is  necessary.     This  section  applies  to  this  city  only. 

Teamsters  must  clean  their  horses  on  Sundays.  Trips  to  Broadalhin,  Rot- 
terdam, Johnstown,  Gloversville,  and  Mariaville  shall  constitute  a  day's 
work. 

Service  done  by  employees  in  the  interest  of  or  for  the  benefit  of  the  union 
shall  not  be  cause  for  discrimination  or  discharge. 
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Employees  shall  be  discharged  for  good  causes  only,  such  as  incompetency, 
negligence,  dishonesty.  Employees  shall  do  brewery  work  only  and  shall  not 
draw  coal  or  ashes. 

For  all  overtime  a  union  man  shall  have  the  preference. 

Present  higher  wages  shall  not  be  reduced. 

This  agreement  shall  take  effect  May  1st,  1906,  and  remain  in  force  until 
May  1st,  1908.  |    [^ 

Endorsed  by  the  International  Executive  Board  United  Brewery  Workmen 
of  America,  Cincinnati,  Ohio,  March  17th,  1906. 

Lewis  Eempeb, 
International  Secretary. 

BBEWEBT  W0BXEB8,  BTTFFALO. 

Agreement  made  this  first  day  of  March,  1904,  hettoeen  the  M,  Beck  Brewing 
Co.,  the  Buffalo  Co-operative  Brexoing  Co.,  the  Broadway  Brewing  Co.,  the 
Clinton-Star  Brewery,  the^  East  Buffalo  Brexoing  Co.,  the  Oerman-Ameri- 
can  Brexoing  Co.,  the  Germania  Brewing  Co.,  the  International 
Brewing  Co.,  the  Iroquois  Brewing  Co.,  the  Kaltenhach  Brevoing  Co.,  the 
Gerhard  Lang  Brewery,  the  Lake  View  Brexoing  Co.,  the  Lion  Brewery, 
the  William  Simon  Brewery,  the  A.  Schreiber  Bretving  Co.,  the  C.  Weyand 
Brexving  Co.,  and  the  Ziegele  Brewing  Co.,  as  parties  of  the  first  part,  and 
Local  Union  No.  4  of  the  International  Union  of  United  Brexoery  Work- 
men, a>8  parties  of  the  second  part. 

Seo.  1.  Members  of  the  Local  Union  No.  4,  International  Union  of  United 
Brewery  Workmen  of  America,  only  are  allowed  to  do  work  in  the  Brewery 
plants,  giving,  however,  the  cooper  employed  by  the  parties  of  the  first  part, 
the  right  to  do  pitching  and  to  drive  on  hoops  in  case  of  emergency. 

Sec.  2.  The  employer,  however,  reserves  the  right  to  hire  and  discharge  as 
he  may  see  fit  at  any  time. 

Seo.  3.  The  secretary  of  L.  U.  No.  4,  I.  U.  U.  B.  W.  of  A.  has  to  keep  a 
list  of  all  unemployed  members  of  said  union,  and  in  case  any  one  party  of 
the  first  part  is  in  need  of  a  man,  such  man  to  be  selected  from  said  list  by 
the  party  of  the  first  part,  and  the  secretary  of  Local  Union  No.  4,  also  notify 
the  party  of  the  first  part,  of  the  location  of  the  office  of  Local  Union  No.  4. 

Sec.  4.  Nine  (9)  consecutive  hours,  interrupted  only  by  one  hour  for  din- 
ner, and  including  15  minutes  for  lunch  in  the  forenoon,  shall  constitute  a 
day's  work,  the  working  hours  to  be  from  7  o'clock  A.  M.  to  6  o'clock  P.  M. 
with  the  exception  of  the  men  at  the  kettles.  Necessary  work  on  Sunday, 
and  other  overtime  shall  be  paid  at  the  rate  of  35  cents  and  shall  be  paid  in 
cash. 

Sec.  5.  The  following  wages  are  to  be  paid:  From  March  the  1st,  1904, 
to  March  the  Ist,  1905,  all  men  in  the  wash-house  and  pitchyard,  not  less 
than  $14.50  per  week.  All  men  at  the  kettles,  in  the  fermenting  room  and 
cellar  not  less  than  $16.50  per  week.  From  March  Ist,  1905,  to  March  the  1st, 
1907,  all  men  in  the  wash-house  and  pitchyard  not  less  than  $15  per  week. 
All  men  at  the  kettles,  in  the  fermenting  room  and  cellar  not  less  than  $17 
per  week.  Apprentices,  first  year,  not  less  than  $9  per  week,  second  year, 
not  less  than  $10.00  per  week,  third  year,  not  less  than  $12  per  week.    All 
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wages  to  be  paid  weekly.  All  men  receiving  higher  wages  than  those  stipu- 
lated above,  shall  suffer  no  reduction  of  their  pay. 

Seo.  6.  Each  brewery  is  entitled  to  one  apprentice  for  every  twenty  mem- 
bers of  Local  Union  No.  4,  employed  there.  Breweries  who  employ  less  than 
twenty  men,  may  also  have  one  apprentice.  An  apprentice  when  entering 
upon  his  membership,  shall  not  be  under  16,  nor  over  21  years  old.  He  has 
to  learn  all  branches  of  the  trade  in  three  years. 

Sec.  7.  Nobody  is  to  be  engaged  upon  the  recommendation  of  a  saloon- 
keeper, or  any  other  person.  Business  men  are  not  allowed  to  work  in 
breweries. 

Sec.  8.  During  the  months  of  December,  January,  February  and  March,  all 
hands  to  lay  off  one  day  each  week,  that  day  to  be  decided  on  by  the  parties 
of  the  first  part,  and  no  wages  to  be  paid  for  that  day.  Should  any  work  be 
required  on  that  particular  day,  the  men  employed  in  the  brewery  shall  be 
called  on  alternately,  to  do  this  work  at  the  common  wage  rates. 

Seo.  9.  No  members  of  Local  Union  No.  4,  shall  be  discharged  for  serving 
on  a  committee  in  the  interest  of  said  union. 

Sec.  10.  Labor  day,  Christmas  day  and  New  Years  day  are  to  be  considered 
holidays,  no  work  to  be  done  on  these  days,  and  no  deduction  on  wages  to  be 
made.    Necessary  work  shall  be  paid  at  overtime  rates. 

Seo.  11.  This  agreement  is  to  be  in  force  from  March  1st,  1004,  to  March 
1st,  1907.    ^  .^ 

Endorsed  by  the  International  Union  of  the  United  Brewery  Workmen. 

Jos.  Pboesstle,  Int.  Secretary. 

Endorsed  by  L.  U.  No.  4, 

Jos.  RuBENBAxnsB,  President, 
Fbitz  Renz,  Secretary. 

Magnus  Beok  Bbewino  Co.,  Simon  Seibebt,  Manager. 

Buffalo  Co-opebative  Brewing  Co.,  John  Honegkeb,  President. 

Clinton  Stab  Bbewebt,  John  Sohwabz,  President. 

Bboadwat  Brewing  Co.,  Juuus  Binz,  President. 

East  Buffalo  Bbewing  Co.,  Wm.  J.  Beokeb,  Vice  President. 

Gebman  American  Bbewing  Co.,  C.  A.  Stbangmann,  President, 

Gebmania  Bbewinq  Co.,  Conbad  Hammeb,  President. 

Intebnational  Bbewing  Co.,  John  A.  Milleb,  President. 

iBOQUOis  Brewing  Co.,  L.  Buboweqeb,  President, 

Kaltenbach  Brewing  Co.,  P.  D.  Stein,  Mawiger. 

Gerhard  Lang  Bbewebt,  Edwin  G.  S.  Milleb,  President. 

Lake  View  Bbewing  Co.,  Phillip  G.  Sohabfeb,  Superintendent. 

Lion  Bbewebt,  Albebt    G.  Rochevot,  President. 

William  Simon  Bbewebt,  William  Simon. 

A.  Schbeibeb  Bbewing  Co.,  A.  Schbeibeb,  President. 

C.  Wetand  Bbewing  C6.,  Chas.  M.  Wbtand,  Secretctry. 

ZiEGELE  Brewing  Co.,   Rob.   Scheixino,  President. 
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BREWERY  workers,  BJTDBOJS, 

Agreement  between  Local  Union  No,  31,  of  the  International  Union  of  United 
Brewery  Workmen  of  America,  and  the  undersigned  brewery  proprietors. 

Sec.  1.  Only  members  of  Brewery  Workers'  Local  Union  No.  31,  who 
are  in  good  standing  of  said  local  union,  shall  be  employed  in  the  various 
departments. 

Sec.  2.  Nine  (^)  hours  shall  constitute  a  day's  work  for  brewers,  bottlers, 
drivers  and  stablemen. 

Sec.  3.  All  overtime  shall  be  paid  for  at  rate  of  time  and  one-half  of 
regular  wages  paid  in  respective  department. 

Sec.  4.  The  following  days  shall  be  considered  as  Sundays:  Christmas, 
Fourth  of  July  and  Labor  day,-  with  compensation  for  same. 

Sec.  5.  During  the  dull  season  no  men  shall  be  discharged,  but  the  em- 
ployees shall  be  laid  off  in  rotation  and  turn  for  each  man  one  week  at  a 
time.    This  shall  be  done  impartially. 

Sec.  6.  Employees  shall  be  discharged  for  good  and  sufficient  reasons  only. 

Sec.  7.  Men  acting  in  the  interest  of  their  organization  shall  not  be  dis- 
criminated against. 

Sec.  8.  The  undersigned  breweries  shall  be  entitled  to  the  use  of  the  United 
Brewery  Workers'  Union  label,  free  of  charge. 

Sec.  9.  Local  agents'  work  shall  consist  of  delivering  and  collecting  money 
and  catering  for  trade. 

Sec.  10.  Wages  shall  be  paid  as  follows: 

All  heads  of  departments,  $15.50;  all  brewerv  workers,  $14.50;  beer 
drawers,  $14.50;  stablemen,  $14;  head  engineers,  $18;  second  engineers,  $15; 
fireman,  $16,  with  ten  hours  per  day;  local  agent,  $18,  with  nine  hours 
per  day;  night  watchman,  $16,  seven  days. 

Bottling  house  scale  of  wages:  Bottling,  $12;  all  other  machine  employees, 
$11;  all  packers,  $11;  wrappering,  $10;  all  others,  $10. 

Sec.  11.  One  apprentice  shall  be  allowed  for  bottling  works,  the  age  not 
younger  than  16  years  and  not  over  18  years. 

Sec.  12.  In  case  the  union  is  unable  to  furnish  the  employer  with  a  union 
man  upon  demand,  the  employers  have  the  right  to  hire  other  men  not 
affiliated  with  the  union,  who  within  two  (2)  weeks  shall  apply  for  membership 
in  the  union. 

Sec.  13.  Saloonkeepers  or  those  procuring  employment  through  their  in- 
fluence or  recommendations  shall  not  be  allowed  to  work. 

Sec.  14.  In  case  an  employee  takes  sick  or  is  disabled  to  such  an  extent  as 
would  disable  him  from  doing  his  work  shall  as  soon  as  he  recovers  from  such 
sickness  or  disability  be  reinstated  in  his  position  he  last  held,  providing  his 
ailment  did  not  last  over  three  months.  Should  a  member  be  sick  longer  than 
three  months  he  has  the  right  to  receive  employment  in  the  same  concern  at 
any  time  he  recovers  from  his  sickness.  Any  such  member  must  produce 
satisfactory  evidence  from  the  physician  who  attended  him. 

Sec.  16.  Employees  shall  receive  their  beer  free  of  charge  during  working 
hours. 

Sec.  16.  In  case  of  disagreement  on  points  not  covered  by  this  contract  the 
matter  shall  be  left  to  arbitration.  An  arbitration  board  shall  be  appointed. 
One  arbitrator  to  be  selected  by  the  firm  and  one  by  Local  Union  No.  31; 
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these  two  arbitrators  shall  choose  a  third  disinterested  party.     The  findings 
of  the  majority  of  this  committee  shall  be  binding  on  both  parties. 

Sec.  17.  This  agreement  to  remain  in  force  from  July  10th,  1906,  until 
May  1st,  1908. 

Sec.  18.  All  employees  filling  places  of  men  receiving  more  money  than 
they,,  shall  receive  same  as  place  calls  for. 

B ARTEL  BREWING  CO.,  by  James  Gaffney,  Agent. 

C.  H.  EVANS  &  SONS,  for  Robert  W.  Evans. 

HUDSON  CITY  BREWING  CO.,  by  Paul  Schauble,  Secretary. 

DOBLER  BREWING  CO.,  by  Thos.  F.  Mahab. 

LEONARD  MASON, 
MATTHEW  HURLEY, 
CIURLES  CLANCY, 
JAMES  GAFFNEY, 
FRANK  HANWAY, 

Committee, 

BREWEBY   W0BSES8,    TBOY. 

Agreement  hettceen  the  ale  and  porter  workers^  drivers  and  peddlers  of  lager 
beer  wagons^  Local  No.  34,  of  the  National  Brewery  Workers*  Union, 
and  the  ale  and  lager  heer  brewery  proprietors  of  the  city  of  Troy  and 
vicinity. 

Abticle  1.  None  but  members  of  Local  Union  No.  34  shall  be  employed. 

Abticle  2.  Ten  hours  shall  constitute  a  day's  work  for  the  whole  year. 
All  overtime  shall  be  paid  for  at  the  rate  of  fifty  cents  per  hour. 

Abticle  3.  All  drivers  shall  clean  the  horses  in  their  charge  every  morning, 
including  Sunday,  but  shall  not  be  asked  to  perform  any  other  work  on 
Sunday,  and  that  will  not  be  considered  as  overtime. 

Abticle  4.  Each  workman  shall  have  the  right  to  board  or  live  wherever 
he  chooses,  and  no  help  shall  be  hired  on  the  recommendation  of  a  customer 
or  saloon  keeper. 

Abticle  5.  Wage  Scale:  1st  cellarman,  $17  per  week;  1st  washman,  $16 
per  week;  drivers  and  helpers,  $15  per  week;  all  others  inside,  $16  i)er 
week;  three-horse  driver,  $16  per  week.  No  present  wages  shall  be  reduced. 
All  employees  shall  be  paid  on  Saturday  of  each  week. 

Abticle  6.  No  teamster  shall  be  asked  to  deliver  ale  or  porter  in  hogsheads 
to  saloons  or  customers  alone  and  no  bookman  or  collector  shall  take  the 
place  of  a  teamster.  The  working  force  of  each  wagon,  drawn  by  a  team, 
shall  consist  of  two  union  men. 

Abticle  7.  Employees  shall  be  discharged  for  such  causes  only  as  drunken- 
ness, negligence,  dishonesty  and  disobedience  to  employer. 

Abticle  8.  Service  done  by  employees  in  the  interest  of  and  for  the  benefit 
of  the  union  shall  not  be  cause  for  discrimination  or  discharge. 

Abticle  9.  Extra  help  employed  during  the  busy  season  must  be  members 
of  Local  Union  No.  34  and  shall  be  entitled  to  temporary  employment  only. 

Abticle  10.  The  lager  beer  ale  and  porter  brewers  of  Troy  and  vicinity 
are  earnestly  requested  to  use  the  label  of  the  National  Brewery  Workmen 
of  America  on  all  their  products. 
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Article  11.  When  difficulties  arise  they  shall  be  settled  by  a  board  of 
arbitration,  composed  of  three  members  of  the  joint  local  executive  board  and 
a  like  committee  of  the  employing  brewers. 

Article  12.  This  agreement  shall  take  effect  May  1,  1006,  and  remain  in 
force  until  l^Iay  31,  1907,  and  continue  if  satisfactory  from  year  to  year, 
unless  thirty  days'  notice  shall  be  given  by  either  en^ployers  or  employees, 
before  the  expiration  of  the  agreement  in  each  year. 

Article  13.  The  following  days  shall  be  considered  as  Sundays:  Fourth 
of  July,  Labor  Bay,  Christmas,  New  Years  —  with  compensation  for  the 
same  as  according  to  Article  6. 

(Signed.) 

THE  STOLL  BREWING  CO., 

By  Frederick  A.  Stoll,  Mgr. 
S.  BOLTON'S  SONS, 

By  WiLLiAic  Bolton,  Pres.  and  Treas. 
QUANDT  BREWING  CO., 

Robert  Morris,  Pres. 
KENNEDY  &  MURPHY  BREWING  AND  MALTING  CO., 

J.  J.  McCoRMiCK,  Pres. 
FITZGERALD  BROS.  BREWING  CO., 

Thomas  F.  Fitzgerald,  Secy. 
RUSCHER  BREWING  CO.,  F.  E.  Howe,  Trustee., 

By  W.  F.  Sbber. 
THE  JOHN  STANTON  BREWING  CO., 

William  P.  Stanton,  Mgr. 
THE  ISENGART  BREWING  CO., 

Hammon  Harrington,  Pres. 
PENROSE  &  McENIRY. 
CONWAY  BROS.  BREWING  AND  MALTING  CO:, 

Henry  A.  Conwat,  Sec.-Treas. 

BTTTCHERB,  new  YORK  CITY   (BROOKLYN  BOROUGH). 

Agreement  of  Butcher  Union  No.  342,  of  Brooklyn,  {Meat  Cutters)  A.  M.  C. 

d  B.  W.   of  N.  A. 

First.    I,   ,  party  of  the  first  part, 

agree  to  employ  only  members  of  Local  Union  No.  342,  of  Brooklyn,  A.  M.  C. 
and  B.  W.  of  N.  A.,  party  of  the  second  part,  for  the  term  of  one  year,  under 
the  following  conditions: 

Second.  That  the  working  hours  for  store  tenders  must  be  68  hours  per 
week.  Thirty  minutes  shall  be  allowed  for  breakfast  and  one  hour  for  dinner, 
also  thirty  minutes  for  Saturday  night's  supper  time. 

Third.  The  rate  of  wages  for  above  employees  shall  not  be  less  than  $14 
per  week.     Extra  help  must  receive  30  cents  per  hour,  and  $4.50  on  Saturdays. 

Fourth.  If  the  work  cannot  be  done  in  68  hours,  30  cents  an  hour  shall 
be  paid  for  overtime,  and  any  fraction  of  an  hour  shall  be  considered  a  full 
hour. 

Fifth.  On  holidays  the  work  shall  not  be  of  more  than  five  hours'  duration, 
and  must  be  paid  for  at  double  the  rate  of  regular  wages.  All  work  over  five 
hours  on  holidays  must  be  paid  as  double  overtime. 
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Sixth.  The  store  tenders  shall  take  up  work  in  the  morning  at  6  o'clock, 
but  work  must  not  last  longer  than  6  o'clock  in  the  evening,  except  Saturday 
nights  at  II  o'clock. 

Seventh.  Eictra  help  must  perform  the  same  duties  as  the  store  tenders, 
and  shall  not  leave  the  store  until  all  work  is  finished. 

Eighth.  All  order  boys  and  drivers  over  the  age  of  16  years  must  belong  to 
Local  No.  342,  and  said  order  boys  and  drivers  must  stand  under  the  juris- 
diction of  the  organizer. 

Ninth.  No  employees  shall  board  or  lodge  with  their  employers  unless 
authorized  by  the  Local. 

Tenth.  Employees  cannot  be  discharged  on  account  of  services  rendered  the 
union. 

Eleventh.    The  wages  shall  be  paid  every  Saturday  night  in  cash. 

Twelfth.  Store  tenders  shall  not  perform  any  work  in  cellar,  packing  or 
sausage  rooms  except  the  party  of  the  first  part  has  only  one  man  employed 
and  such  man  must  then  belong  to  Local  Union  No.  342. 

Thibisenth.  After  7  a.  m.  no  store  tender  shall  perform  any  kind  of  work 
except  storetendiiig. 

Foubteenth.     Absolutely  no  work  on  Sunday. 

Fifteenth.  The  Union  Market  Card  is  the  property  of  the  party  of  the 
second  part,  and  is  only  loaned  to  the  party  of  the  first  part  subject  to  return 
upon  demand. 

BTTTOHEBB,    UTICA. 

[Reported  by  union  as  signed  by  all  employers  but  one.] 

Rules  governing  the  houtrs  of  labor  of  the  memhers  of  Local  Union  No.  13, 

A.  M.  C.  and  B.  W.  of  N,  A. 

Clause  1.  All  employees  over  the  age  of  18  years,  except  barnmen,  book- 
keepers and  traveling  salemen,  shall  be  members  in  good  standing  of  the  A.  M. 
C.  and  B.  W.  of  N.  A.,  the  three  exceptions  as  specified  shall  not  cut  meat, 
assist  in  sausage  making  or  packing. 

Clause  2.  When  a  vacancy  occurs,  only  members  of  the  union  are  to  be 
employed.  Extra  help,  for  short  periods  excepted,  said  period  not  to  exceed 
10  days. 

Clause  3.  The  hours  of  labor  on  the  day  preceding  Memorial,  Independence, 
Thanksgiving,  Christmas  and  New  Years  Days  shall  be  from  6:45  a.  m.  to 
9.45  P.  M. 

Clause  4.  No  work  shall  be  performed  on  Memorial,  Independence,  Labor, 
Thanksgiving,  Christmas  or  New  Years  days,  except  when  any  of  the  specified 
holidays  occur  on  Saturday  or  Monday,  when  from  6:45  a.  m.  to  10  a.  m. 
shall  be  considered  a  full  working  day. 

Clause  5,  A  working  day  shall  consist  of  10%  hoursj  from  6:45  a.  m.  to 
6:16  P.  M.,  except  Saturday,  when  the  hours  shall  be  from  6:45  a.  m.  to  9:45 
p.  M.  Markets  complying  with  these  rules  will  not  be  open  before  or  after 
the  hours  specified. 

Clause  6.  In  cases  where  drivers  cut  meat  and  care  for  a  horse  or  horses, 
the  working  hours  shall  be  from  6:30  a.  M.  to  6  p.  M. 

Clause  7.  One  Thursday,  during  either  June,  July  or  August,  shall  be 
known  as  Picnic  Day,  when  no  work  is  to  be  performed.  The  day  preceding 
the  hours  shall  be  as  specified  in  clause  3. 
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Clause  8.  Shortening  the  hours  shall  not  cause  a  reduction  of  wages. 
All  overtime  to  be  at  tlie  rate  of  time  and  one-half.  Sunday  work  double 
time.     Sunday  work  to  be  done  only  wlien  absolutely  necessary. 

Clause  9.  The  rules  to  take  effect  July  2,  1906,  and  to  continue  in  force 
for  one  year,  or  until  new  rules  are  adopted. 

Signed        A.  F.  White, 

President. 
W.  D.  Jokes, 

Secretary, 
,  Proprietor, 

Endorsed  by  the  International  Executive  Board  of  the  A.  M.  C.  &  B.  W.  of  N. 
A.,  Homer  D.  Call,  Secretary-Treasurer,  and  the  Utica  Trades  Assembly, 
W.  0.  Jones,  President,  Alex.  Rosenthal,  Secretary. 

BTTTCHEBB,  YONKEBB. 

[Reported  by   union   as  signed   by  all  the  employing  batchers  In   Yonkers.] 

YoNKEBS,  N.  Y.,  March  8,  1906. 
Agreement  of  employers  and  employees  of  Yonkers  Local  No.  11,  Brotherhood 

m 

of  Butcherworkmen  : 

It  is  the  intention  of  the  members  of  Local  11  to  bring  an  understanding 
and  harmony  between  the  employers  and  employees  of  the  working  hours  and 
union  conditions  of  the  Brotherhood  of  Butcherworkmen  of  Yonkers. 

We,  the  employers  of  butcher  shops'  of  Yonkers,  do  hereby  agree  to  live  up 
to  and  abide  by  the  following  rules  and  regulations: 

Abticle  I.  All  members  of  Local  No.  11,  Brotherhood  of  Butcherworkmen 
shall  cease  work  at  7  p.  m.  on  Monday,  Tuesday,  Wednesday  and  Thursday. 

Abticle  II.  On  all  legal  holidays,  such  as  Lincoln's  Birthday,  Washington's 
Birthday,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  and 
New  Year's,  all  members  of  Local  No.  11,  Brotherhood  of  Butcherworkmen, 
shall  ceo^se  work  at  10  a.  m.  On  two  days  before  Thanksgiving,  Christmaa 
and  New  Year's,  they  shall  work  accordingly. 

Article  III.  All  members  of  Local  No.  11  kindly  request  that  on  the 
second  Monday  in  August,  called  "  Butchers'  Day,"  on  which  we  will  celebrate 
our  annual  picnic,  should  be  allowed  to  cease  work  at  12  noon. 

Article  IV.  All  men  must  belong  to  Local  No.  11,  Brotherhood  of  Butcher- 
workmen of  Yonkers,  such  as  drivers,  delivery  men,  meat  cutters  and  sausage 
makers,  wherever  a  union  shop  card  is  displayed  and  earning  $10  or  more. 

Articu-  V.  Any  member  violating  this  agreement  shall  be  subject  to  a  fine 
of  $2,  which  is  subject  to  payment  before  dues. 

Christmas  to  be  holiday  all  day. 

This  agreement  shall  stand  for  two  years,  from  May  1,  1906,  to  May  I, 
1908. 
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XALT8TSBS,  BUFFALO. 
[Reported  by  the  union  as  signed  by  twenty -one  employers.] 

This  agreement  made  on  the  fifth  day  of  September,  1905,  between  the  Malt 
Manufacturers  Association  of  Buffalo  and  Maltsters  Union  No,  189  of 
the  International  Union  of  United  Brewery  Workmen  of  the  United- 
States  as  follows: 

Article  I.  That  none  but  men  who  are  members  in  good  standing  and  in 
possession  of  working  cards,  duly  signed  by  the  secretary,  or  his  proxie,  of 
Maltsters  Union  No.  189  shall  be  employed  as  maltsters  by  the  employer.  No 
elevator,  machinery  or  track  men  to  be  considered  as  maltsters. 

Abticle  II.  Nine  hours  within  11  consecutive  hours  shall  constitute  a 
working  day,  during  which  time  employees  are  to  perform  work  of  any 
nature  in  or  about  the  premises.  On  Sundays  and  legal  holidays  such  work 
only  shall  be  done  as  in  the  judgment  of  the  employer,  or  his  foreman,  is 
absolutely  necessary. 

Article  III.  Wages  shall  be  $14  per  week  for  the  entire  malting  season. 
(Seven  days  to  constitute  a  week.)  All  overtime  over  the  above  15  minutes 
over  said  nine  hours  to  be  paid  for  at  the  rate  of  25  cents  per  hour.  No 
overtime  to  be  allowed  in  cases  where  such  overtime  is  caused  on  account  of 
breakdowns  or  other  accidents,  and  there  is  nothing  in  this  contract  that 
requires  or  obligates  the  division  of  one  or  more  absent  employees'  pay  with 
the  other  employees  and  any  demands  of  this  nature  will  be  considered  as  a 
breach  of  contract. 

Abticle  IV.  One  maltster  apprentice  (regardless  of  age)  may  be  em- 
ployed to  every  eight  maltsters.  The  wages  of  said  apprentice  to  be  not  less 
than  $12  per  week.  Said  apprentice  to  join  Maltsters  Union  No.  189  im- 
mediately.   No  malthouse  to  employ  more  than  two  apprentices.  ^ 

Article  V.  Reasons  for  discharge  from  employment  shall  be  incompetency, 
neglect  of  duty,  refusal  to  work,  intoxication,  dishonesty  or  disobedience  to 
orders  of  employer  or  foreman. 

Articij:  VI.  In  the  event  of  vacancies,  such  vacancies  to  be  filled  from 
members  of  Maltsters  Union  No.  189  only  upon  presentation  of  union  cards. 
The  selection  of  such  men  to  be  entirely  at  the  option  of  the  employer  or  his 
foreman.  Should  the  union  be  unable  to  furnish  competent  and  satisfactory 
men,  then  the  employer  or  his  foreman  shall  have  the  right  to  engage  non- 
union men,  who  shall  be  taken  into  Union  No.  189  as  soon  thereafter  as 
possible. 

Article  VII.  No  strikes  to  be  inaugurated  or  maintained.  All  disputes 
to  be  referred  to  an  arbitration  committee  for  adjustment.  Said  committee 
to  consist  of  two  members  of  The  Malt  Manufacturers  Association  of  Buflfalo, 
two  members  from  Maltsters  Union  No.  189,  and  these  four  to  select  the  fifth 
member,  if  necessary.     Their  decision  to  be  final. 

Article  VIII.  No  business  agent  of  Maltsters  Union  No.  189  to  be  allowed 
in  the  malthouse  except  by  permission  of  the  employer. 

Article  IX.  Maltsters  having  malt  manufactured  on  commission  in  other 
maltjiouses,  shall  see  that  said  houses  employ  none  but  union  men. 

Article  X.  Drum  washers  shall  receive  from  the  firm  by  whom  they  are 
employed  a  rubber  suit  free  of  charge. 

Article  XI.    All   members   satisfactory   employed   at   the   different   malt- 
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houses  at  the  close  of  the  season,  shall  be  entitled  to  employment  in  said 
houses  at  the  opening  of  the  new  season. 

Abticle  XII.  No  business  man  or  person  recommended  by  a  saloon  keeper 
can  be  employed  in  the  malthouse. 

Abticle  XIII.  This  contract  to  remain  in  force  for  two  malting  seasons, 
ending  August  31,  1907.  Upon  the  expiration  of. same,  all  future  arrange- 
ments between  the  parties  mentioned  in  this  contract  to  be  made  ten  days 
previous  to  the  expiration  of  same. 

Abticle  XIV.  All  malthouses  employing  more  than  four  night  maltsters 
shall  be  entitled  to  engage  a  non-union  night  foreman,  if  so  desired,  who  shall 
be  allowed  to  perform  such  work  personally  as  his  employer  deems  necessary. 
This  article  is  not  to  be  construed  in  any  way  as  prejudicial  to  employing  a 
imion  man  in  this  position. 

Abticle  XV.  No  employee  to  vacate  his  position  during  the  malting  season 
(except  for  reasons  stated  in  Article  5)  without  permission  from  the  secretary 
of  the  union,  who  will  furnish  a  substitute  satisfactory  to  his  employer  before 
allowing  said  employee  to  go. 

Abticle  XVI.  No  beer  to  be  brought  in  the  malthouse  except  during  lunch 
periods.  It  must  then  be  confined  to  the  lunch  rooms  and  not  be  consumed 
on  the  malting  floors  or  other  work  rooms. 

The  within  agreement  to  take  effect  immediately. 

Accepted : 


XALTBTEBB,  GEHEYA. 

[The  Geneva  Maltsters*  Union  has  an  agrreement  with  a  patent  cereal  mill 
embodying  essentiaHy  the  same  provlBions  except  as  to  wages  and  hours  of  labor, 
which  are  as  follows: 

Section  6.  The  hours  of  labor  for  day  men  shall  be  10  hours  per  day  from 
7  a.  m.  to  5:30  p.  m.,*with  one-half  hour  per  day  for  lunch  or  dinner  from 
12  m.  to  12:30  p.  m.  or  from  12:30  p.  m.  to  1  p.  m.  as  may  be  deemed  necessary 
by  the  employer.  On  Saturday  the  hours  shall  be  7  a.  m.  to  4:30  p.  m.  with 
one-half  hour  for  lunch  or  dinner  as  above.  The  hours  for  night  men  shall  be 
5:30  p.  m.  to  6  a.  m.  with  one-half  hour  for  lunch  from  12  midnight  to  12:30  a.  m., 
or  from  12  :ao  a.  m.  to  1  a.  m.  as  may  be  deemed  necessary  by  the  employer, 
except  Saturday  night  when  the  hours  shall  be  4:30  p.  m.  to  11  p.  m.  Day  men 
working  flfty-nlne  hours  per  week  shall  be  paid  for  sixty  hours,  and  night  men 
working  sixty-six  and  one-half  hours  per  wee^  shall  be  paid  for  sixty-seven  and 
one-half  hours,  otherwise  to  be  paid  for  actual  time  worked.] 

Agreement  hettceen  Maltsters  Local  Union  No,   134  of  Geneva,  N,  T.,  and 
vicinity  and  the  undersigned  malt  house  proprietors. 

Section  1.  Only  members  in  good  standing  with  Local  Union  No.  134  of 
the  International  Union  of  United  Brewery  Workmen  of  America  shall  be 
employed  in  the  malt  houses  controlled  by  the  undersigned  in  Greneva,  Water- 
loo, Phelps,  Lyons  and  Watkins. 

Malt  houses  malting  in  commission  or  otherwise  for  the  undersigned  firms 
shall  also  employ  union  help  under  the  following  rules  and  conditions  and 
wages. 

Section  2.  Should  any  malt  made  by  other  firms  be  transferred  to  any  of 
the  malt  houses  controlled  by  the  undersigned  firms  the  same  must  carry  the 
union  label. 
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Section  3.  ShouJd  a  maltster  be  prevented  from  work  on  account  of  sick- 
ness, he  shall  be  entitled  to  resume  his  work  after  recovery  from  sickness, 
providing  his  sickness  does  not  extend  pver  three  months,  but  if  over  three 
months,  he  shall  be  entitled  to  fill  any  position  assigned  him. 

Section  4.  A  maltster  shall  be  entitled  to  live  and  board  where  he 
choses  and  the  enjoyment  of  such  privileges  shall  not  be  considered  as  suffi- 
cient to  influence  either  the  discharge  or  employment  of  any  maltster.  This 
is  to  apply  to  those  at  work,  as  well  as  those  hereafter  to  be  employed. 

Section  5.  It  shall  not  be  detrimental  to  any  maltster,  who  may  have 
served  on  any  committee  or  mission  in  the  interest  or  under  the  direction  of 
the  union. 

Section  6.  If  any  maltster  should  report  for  work  drunk,  the  employer 
has  the  right  to  discharge  him,  providing  there  is  sufficient  proof. 

Section  7.  Should  a  member  be  taken  sick,  he  shall  give  the  earliest  re- 
port to  the  foreman  or  any  member  of  the  union. 

Section  8.  Working  hours.  The  hours  of  labor  shall  be  nine  hours  per 
day,  from  7  A.  m.  until  12  m.,  and  from  1  p.  m.  until  5  p.  m.  for  six  days  of 
the  week,  on  Sunday  seven  hours  shall  constitute  a  day*8  work,  from  7  to  11 
A.  M.  and  from  1  to  4  p.  m.  Each  man  receiving  a  day  off  each  month  with- 
out reduction  in  wages. 

Section  9.  Wages.  All  wages  are  payable  weekly  and  shall  be  paid  as 
follows  on  and  after  the  Ist  day  of  October,  1906: 

All  maltsters  and  malt  house  laborers  shall  receive  $14.80  per  week.  In 
case  of  any  urgency  that  any  maltster  or  laborer  has  to  work  any  overtime, 
he  shall  be  paid  at  the  rate  of  35  cents  per  hour  for  same. 

This  agreement  shall  remain  in  force  from  October  1,  1906,  to  October  1, 
1907. 

Indorsed  by  the  International  Executive  Board  United  Brewery  Workmen 
of  America,  Cincinnati,  0.,  September  6,.  1906. 

Adam  Hxtebnbb, 
.     .  International  Secretary, 

Xn.      BITIIJ>ING  INDUSTRY. 

AMSTERDAM,  BBICEXAYEES  AND  MASONS. 

Agreement    between    the   Amsterdam   Builders'    Association  and   the   Brick- 

layers*,  Masons'  and  Plasterers'  Union,  No,  61,  of  Amsterdam,  N,  Y,,  from 

May  1,  1906,  to  May  1,  1907. 

April  7,  1906. 
It  is  hereby  agreed   to   by  the  Amsterdam   Builders'  Association  and  the 

Bricklayers',  Masons*  and  Plasterers'  Union  No,  61,  of  Amsterdam,  N.  Y,, 

members  of  the  International  Union: 

Secttion  1.  That  the  wages  of  the  members  of  Union  No.  61,  of  Amsterdam, 
K.  Y.,  shall  be  fifty  cents  ($0.50)  per  hour.  Eight  hours  shall  constitute  a 
day's  work.  That  the  hours  of  labor  shall  be  from  8  a.  m.  to  ^  p.  m.,  one  hour 
for  dinner,  or  as  otherwise  mutually  agreed. 

Section  2.  The  Union  shall  not  order  any  strike  against  the  Amsterdam 
Builders*,  of  Amsterdam,  N.  Y.,  nor  shall  any  number  of  the  union  men 
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leave  the  works  of  any  Amsterdam  builder  before  the  matter  in  dispute  is 
brought  before  the  joint  arbitration  committee  for  settlement. 

Section  3.  That  no  member  of  Union  No.  61,  of  Amsterdam,  N.  Y.,  shall 
be  discharged  for  inquiring  after  the  cards  of  the  men  working  upon  any  job 
of  the  contractors,  or 'for  seeing  that  the  rules  of  the  union  be  lived  up  to. 
Nor  shall  the  business  agent  be  interfered  with  when  visiting  any  building 
under  course  of  construction. 

Section  4.  Except  in  case  of  extreme  necessity  no  work  shall  be  done 
between  the  hours  of  5  and  6  p.  M.,  and  all  over-time  shall  be  double  time  at 
the  rate  of  one  dollar  ($1.00)  per  hour.  Over-time  means  nights,  Sundays, 
holidays,  viz:  New  Year's  Day,  Decoration  Day,  Fourth  of  July,  Labor  Day, 
and  Christmas.  Except  where  there  is  a  contract  to  be  finished  in  a  time 
limit,  where  two  or  more  shifts  are  required,  the  wages  shall  be  seventy-five 
cents  ($0.75)  per  hour. 

Section  5.  That  each  member  of  the  union  shall  be  provided  with  a  kit  of 
tools,  consisting  of  a  trowel,  plumb  rule,  two-foot  rule,  level,  brick  hammer, 
sharp  chisel  and  100  feet  of  mason's  line.  Stone  masons  and  plasterers  shall 
have  a  proper  set  of  tools. 

Section  6.  Where  the  members  of  Union  No.  61,  work  for  owner,  agent  or 
other  than  general  contractors  and  builders  he  must  charge  the  same  as  the 
Amsterdam  Builders  charge  for  mason's  labor  and  material.  Ck>ntracting 
limited  to  five  hundred  dollars  ($500). 

Section  7.  That  all  members  of  No.  61  be  paid  every  Saturday  on  the  job 
before  5  p.  m. 

Section  8.  There  shall  be  an  arbitration  xommittee  elected  each  year  by 
the  Amsterdam  Builders'  Association  and  the  Bricklayers',  Masons'  and 
Plasterers'  Union  No.  61,  of  Amsterdam,  N.  Y.,  consisting  of  five  or  seven 
members  from  each  organization,  who  shall  have  the  power  to  settle  all 
differences  arising  between  the  two  organizations. 

Section  9.  That  the  arbitration  committee  meet  at  the  call  of  the  Chair 
on  either  side,  and  the  first  Thursday  in  December  shall  be  a  special  meeting 
for  the  consideration  of  the  yearly  agreement,  which  must  be  signed  on  or 
before  January  1,  to  take  effect  May  1,  of  each  year. 

Section  10.  That  all  concreting  be  superintended  by  a  mason,  a  member  of 
No.  61.    No  laborer  to  use  a  trowel. 

Sec.  2.  Artificial  Masonry. —  The  cutting,  setting  and  pointing  of  cement 
blocks  or  artificial  stone,  and  all  cement  that  is  used  for  backing-up  external 
walls,  the  building  of  party  walls,  columns,  girders,  beams,  floors,  stairs, 
arches  and  plaster  block  partitions,  where  substituted  for  stone,  shall  be 
done  by  bricklayers,  and  where  substituted  for  stone,  shall  be  done  by  stone- 
masons, and  all  subordinate  unions  shall  have  this  section  and  paragraph 
inserted  in  their  constitutions  and  by-laws. 

Sec.  3.  Masonry. —  Bricklaying  masonry  shall  consist  of  the  laying  of 
bricks  in,  under  or  upon,  any  structure  or  form  of  work  where  bricks  are  used, 
whether  in  the  ground  or  over  its  surface,  or  beneath  water;  in  commercial 
buildings,  rolling  mills,  iron  works,  blast  or  smelter  furnaces,  in  mines  or 
fortifications,  and  all  underground  work,  such  as  sewers,  telegraph,  electric 
and  telephone  conduits,  where  a  trowel  and  mortar  are  used,  and  all  pointing, 
cleaning  and  cutting  of  brick  walls,  or  other  work  requiring  the  labor  of  a 
skilled  person.     Fircproofing,  block  arching,  terra  cotta  cutting  and  setting. 
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where  done  on  a  building,  and  the  cutting  of  rock  faced  brick,  and  the  setting 
of  all  stone  trimmings  on  brick  buildings,  is  considered  bricklajcers'  work  for 
which  the  regular  rate  of  wages  of  the  locality  must  be  charged,  as  the  same 
is  considered  brick  masonry.  The  cutting,  rubbing  and  grinding  of  all  kinds 
of  arch  brick  must  be  done  by  members  of  the  B.  and  M.  I.  U. 

This  agreement  was  signed  by  tlie  following  members  of  the  Amsterdam 
Builders'  Association  and  members  of  Union  No.  61,  of  Amsterdam,  N.  Y., 
to  take  effect  from  May  1,  1906,  to  May  1,  1907,  Amsterdam  Builders' 
Association : 

'      HENRY  W.   GRIEME, 
A.  R.  GARDINIER, 
F.  W.  DESSAU, 
C.  B.  MACHOLD. 

Bricklayers',  Masons'  and  Plasterers*  Union  No.  61 : 

FRED  HAGEN, 
MICHAEL  COLEMAN, 
DAN.  FRIEDRICH, 
JOHN  J.  HESLAN, 
ARTHUR  PLAYFORD, 
FRANK  MANNING. 

BINQHAMTOK,    BUILDING   TBADE8    SECTION. 

BmoHAMTON,'  N.  Y.,  190 

This  agreement  made  and  entered  into  by  and  between 

,  builder  ,  part        of  first  part,  and  The 

Central  Labor  Union  and  Building  Trade  Sectionf  of  Binghamton  and 
vicinity,  party  of  second  part. 

That  in  consideration  of  benefits  derived  and  to  be  derived  from  this 
agreement  by  the  said  parties  they  do  hereby  agree  as  follows: 

The  said  part  of  the  first  part  that  on  and  after  the  date  of  this  agree- 
ment        will  employ   only  members  of  the   unions  affiliated  and  in 

good  standing  in  the  Central  Labor  Union  and  Building  Trade  Section  in 
above  named  city,  pay  the  imion  scale  of  wages  to  the  different  trades 
employed  and  work  the  prescribed  number  of  hours  of  the  unions;  and  the 
party  of  the  first  part  further  agrees  that  in  the  sub-letting  of  a  contract,  or 
any  part  of  a  contract,  the  work  shall  be  done  by  union  men,  as  above 
specified.  This  agreement  does  not  apply  to  unions  not  affiliated  with  the 
Central  Labor  Union  and  Building  Trades  Section. 

The  party  of  the  second  part  agrees  to  furnish  competent  union  workmen 
within  a  reasonable  length  of  time  after  notice  has  been  given  the  business 
agent,  to  perform  any  and  all  work,  if  such  workmen  can  be  procured. 

The  party  of  the  second  part  also  agrees  to  work  for  the  interests  and 
protect  party  of  the  first  part  in  the  discharge  from  his  employ  of  any 
workman  who  is  incompetent,  intemperate  in  a  degree  to  neglect  work,  or 
disobedient. 
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BUFFALO,  BBZGKLATEB8  AND  MASONS. 

This  agreement,  made  this  I2th  day  of  April  in  the  year  1906  by  and 
between  the  Mason  Builders'  Ass'n  of  Buffalo,  party  of  the  first  part 
{hereinafter  called  the  employer),  and  the  Bricklayers,  No.  45,-^.  Y.,  of 
the  B.  M.  I.  U.  of  America,  party  of  the  second  part  {hereinafter  called 
the  employee). 

WITNESSETH,   aS   folloWS*. 

Abt.  1.  This  agreement  takes  effect  May  1st,  1006  and  shall  continue  in 
effect  until  January  Ist,  1908. 

Aet.  2.  If,  at  the  expiration  of  this  contract,  either  party  intends  to 
change  any  of  the  clauses  of  the  same,  thirty  days  notice  of  such  intended 
change  shall  be  given  the  other  party,  else  the  contract  shall  continue  in 
force  until  January  1st,  1909. 

Abt.  3.  Under  this  agreement  eight  hours  shall  constitute  a  day's  work, 
and  the  regular  working  hours  shall  be  from  8  a.  m.  to  5  p.  m.  In  cases  of 
necessity  the  employer  shall  have  the  privilege  of  working  more  than  one  shift 
of  men  within  the  24  hours;  straight  time  to  be  paid  those  working  only 
8  hours  per  day.  The  privileges  of  this  article  to  be  used  subject  to  the 
approval  of  the  joint  Arbitration  Board. 

All  work  done  on  Sundays,  Christmas,  New  Year's,  Decoration  Day,  Fourth 
of  July,  Thanksgiving  and  Labor  Day  shall  be  paid  for  at  the  rate  of  double 
time. 

Abt.  4.  From  May  1,  1906,  to  July  1,  1906,  the  regular  scale  of  wages 
paid  bricklayers  under  this  contract  shall  be  53  cents  per  hour;  from  July 
Ist,  and  during  the  remaining  life  of  this  agreement  the  scale  of  wages  paid 
bricklayers  shall  be  55  cents  per  hour. 

Abt.  5.  There  shall  be  a  permanent  Board  of  Arbitration  appointed,  three 
members  from  each  party  to  this  contract.  All  designations  made  under  this 
article  and  all  decisions  of  such  Arbitration  Board,  shall  be  filed  with  the 
Secretary  of  the  Mason  Builders'  Ass'n  and  with  the  Secretary  of  the 
Bricklayers  Union  No.  45.  Should  any  problem  arise  for  adjustment  between 
the  parties  to  this  agreement,  upon  the  request  of  either  party,  a  conference 
must  be  held  for  the  adjustment  of  seid  differences  within  24  hours  from  the 
receipt  of  said  request.  The  duties  of  the  Arbitration  Board  so  composed 
shall  be  to  settle  all  disputes  resulting  from  the  enforcement  or  a  violation  of 
this  agreement.  The  decisions  of  this  joint  Arbitration  Board  shall  be  binding 
on  both  parties  to  this  agreement. 

Abt.  6.  There  shall  be  no  sympathetic  strikes  for  any  cause  whatsoever 
during  the  life  of  this  agreement. 

Abt.  7.  All  bricklayers  working  under  this  agreement  shall  be  paid  weekly, 
Saturday  or  Monday,  at  or  before  4.30  p.  m.  Payment  to  be  made  on  job, 
weather  permitting,  otherwise  at  employer's  office  or  other  suitable  place. 
And  any  and  all  employees  discharged  from  work  on  any  job  shall  be  paid 
when  laid  off,  but  any  employee  leaving  his  work  of  his  own  accord  shall 
not  be  paid  until  the  next  regular  pay-day  of  such  employer. 
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BXTFFALO,  CASPE2fTERB  AKD  JOINERS. 

This  agreement y  made  this  20ih  day  of  April,  in  the  year  1906,  hy  and 
between  the  Carpenter  Contractors*  Association  of  Buffalo,  party  of  the 
first  part  {hereinafter  called  the  employer),  and  the  Buffalo  District 
Council  of  United  Brotherhood  of  Carpenters  and  Joiners  of  America 
and  the  Amalgamated  Carpenters  and  Joiners,  affiliated  therev^ith,  parties 
of  the  second  part,  of  the  City  of  Buffalo  {hereinafter  called  the 
employee), 

WiTNESSin^H,  as  follows: 

Article  1.  This  agreement  shall  take  effect  May  1,  1006,  and  continue  in 
effect  until  May  1,  1908. 

Abticle  2.  If  at  the  expiration  of  this  contract,  either  party  intends  to 
change  any  of  the  clauses  of  the  same,  four  months'  notice  of  such  intended 
change  shall  be  given,  one  party  to  the  other,  and  the  adjustment  of  the 
wage  scale  must  be  made  on  or  before  February  1,  1908. 

Article  3.  Under  this  agreement  eight  hours  shall  constitute  a  day's  work 
to  be  performed  between  the  hours  of  8  A.  M.  and  4.30  P.  M.  and  the  minimum 
rate  of  wages  paid  journeymen  carpenters  shall  be  40  cents  per  hour  and  all 
work  performed  before  or  after  said  hour  shall  be  paid  for  at  the  rate  of  time 
and  one-half,  except  Sundays,  Decoration  Day,  Fourth  of  July,  Thanksgiving 
Day,  Christmas,  and  New  Year's  Day,  which  shall  be  paid  for  at  the  rate  of 

double  time. 

All  those  who  may  be  incapacitated  through  old  age  or  from  any  cause  their 
wages  shall  be  such  as  may  be  mutually  agreed  upon  between  the  employer 
and  his  employee,  subject  to  the  approval  of  the  Arbitration  Committee. 

Abticle  4.  There  shall  be  a  permanent  Board  of  Arbitration  appointed, 

three  members  from  each  party  to  this  contract.     All     designations  made 

under  this  article,  and  all  decisions  of  such  Arbitration  Board,  shall  be  filed 

with  the  secretary  of  the  Carpenter  Contractors'  Association  and  with  the 

Buffalo    District    Council    of    the    United    Brotherhood    of    Carpenters    and 

Joiners.    Should  any  problem  arise  for  adjustment  between  the  parties  to  this 

agreement,  upon  the  request  of  either  party,  a  conference  must  be  held  for 

the  adjustment  of  said  differences  within  24  hours  from  the  receipt  of  said 

request.    The  duties  of  the  Arbitration  Board  so  composed  shall  be  to  settle  all 

disputes  resulting  frohi  the  enforcement  or  a  violation  of  this  agreement. 

The  decisions  of  this  joint  Arbitration  Board  shall  be  binding  on  both  parties 

•I'     .     .' 
to  this  agreement. 

Article  5.  There  shall  be  no  sympathetic  strikes  for  any  cause  whatsoever, 

during  the  life  of  this  agreement. 

Aoticlb  6.  Whenever  two  or  more  journeymen  members  of  the  second  part 
are  working  together  a  steward  shall  be  selected  by  them.  No  salary  shall  be 
paid  to  a  journeyman  for  acting  as  steward.  He  shall  perform  his  duties  as 
steward  so  as  not  to  interfere  with  his  duty  to  his  employer,  and  shall  report 
all  violations  of  this  agreement. 

Akhclb  7.  All  employers  represented  in  this  agreement  will  pay  their  men 
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weekly,  on  a  regular  pay  day,  the  wages  to  be  paid  on  the  work  not  later  than 
quitting  time. 

Signed, 

In  behalf  of  the  party  of  the  first  part, 

NICHOLAS  NIEDERPREUM, 

President. 
JAMES  M.  CARTER, 

Secretary. 
In  behalf  of  the  party  of  the  second  part, 

CHARLES  HANN, 

President. 
JAMES  HOPKINS, 

Secretary-Treasurer. 

RULES. 

Rule  1.  Members  of  the  U.  B.  and  A.  S.  of  C.  d^  J.  while  working  in  this 
district  must  carry  district  council  card  and  recognize  the  business  agenta 
of  the  D.  C.  and  submit  their  cards  to  him  for  inspection. 

Rule  2.  Any  member  appointed  business  agent  or  acting  as  steward  shall 
personally  examine  the  working  card  and  report  same  to  business  agents  or 
D.  C. 

Rule  3.  Members  violating  any  section  of  these  rules  or  agreement,  upon 
proof  thereof,  shall  be  dealt  with  as  the  D.  C.  may  see  fit. 

BUFFALO,  ELETATOB  C0KSTBUCT0B8. 

[Terminating  dispute  of  May  1-26,  described  In  Table  I,  p.  68.] 

This  agreement  made  the  2Sth  day  of  May,  1906,  "between  the  Otis  Elevator 
Company,  party  of  the  first  part,  and  Local  No.  14  of  the  International 
Union  of  Elevator  Constructors,  an  association  of  more  than  seven  per- 
sons, working  under  a  charter  from  the  International  Union  of  Elevator 
Constructors,  acting  through  its  President,  H.  D.  Rowan,  or  Committee, 
and  his  or  their  successors  in  office,  parties  of  the  second  part,  u?itnesseth : 

That,  in  consideration  of  the  fulfillment  of  the  mutual  promises  herein  con- 
tained, the  parties  hereby  do  covenant  and  agree  as  follows:  That  during  the 
life  of  this  agreement,  all  workmen  in  employ  of  the  said  party  of  the  first 
part,  working  either  on  repairs  or  new  work,  in  BufiTalo  or  Rochester,  and 
within  a  radius  of  twenty- five  (25)  miles  of  the  City  Hall  of  Buffalo  or 
Rochester,  shall  be  members  of  Local  No.  14  of  the  International  Union  of 
Elevator  Constructors,  or  hold  a  permit  card  issued  by  Local  No.  14.  Pro-, 
vided,  however,  a  sufficiency  of  properly  skilled  workmen  to  meet  the  party 
of  the  first  part's  needs  can  be  supplied  by  Local  No.  14,  and  provided  further 
that  permit  cards  unlimited  as  to  time  shall  be  issued  to  any  elevator  con- 
structor the  party  of  the  first  part  may  choose  to  send  into  the  territory 
covered  by  this  agreement,  in  case  there  is  not  a  sufficiency  of  proper  men. 
Permit  helpers  shall  receive  25  cents  per  hour  or  two  dollars   ($2)   per  day. 

First.  That  on  and  after  the  said  first  day  of  May,  1906,  the  working  day 
shall  constitute  eight  hours,  except  Saturdays  in  June,  July  and  August, 
which  days  shall  consist  of  four  hours,  each  day's  work  of  eight  hours  to  be 
performed  between  the  hours  of  8  o'clock  in  the  forenoon  and  5  o'clock  in 
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the  afternoon,  and  on  Saturdays  in  June,  July  and  August,  between  the 
hours  of  8  and  12  a.  m.  noon.  The  said  working  days  shall  be  known  as 
"  regular  time  "  of  44  hours  per  week  in  June,  July  and  August,  and  48  hours 
per  week  all  other  months. 

All  work  performed  between  the  hours  of  5  o'clock  in  the  afternoon  and 
8  o'clock  in  the  forenoon  of  any  week  day,  or  on  any  Sunday,  or  any  legal 
holiday,  or  after  12  o'clock  noon  on  any  Saturday  in  June,  July  and  August, 
shall  be  known  as  "  over  time,"  and  shall  be  paid  for  at  one  and  one-half  the 
rate  of  "  regular  time,"  until  12  m.,  double  time  12  h.  to  8  A.  M.,  except 
as  outlined  in  article  3  of  this  agreement,  and  it  is  hereto  further  agreed 
that  no  work  shall  be  performed  on  Labor  Day,  except  in  cases  of  extreme 
emergencies,  or  where  loss  of  property  will  be  sustained. 

It  is  also  agreed  that  during  the  hours  specified  the  workmen  shall  render 
good,  faithful  and  continuous  and  efficient  service  and  in  the  event  of  evi- 
dence being  presented  to  the  contrary  to  Local  No.  14,  mechanics  shall  be 
relegated  to  ranks  of  helpers  and  paid  the  helpers'  wage  rate  until  such  time 
as  it  is  proven  to  the  manufacturers  that  he  is  worthy  of  being  reinstated  in 
the  mechanics'  class. 

'Legal  holidays  referred  to  are  New  Year's,  Washington's  Birthday,  Me- 
morial Day,  July  Fourth,  Labor  Day,  Thanksgiving  and  Christmas. 

Second.  The  regular  time  for  mechanics  shall  be  paid  for  a  minimum  rate 
of  42^  cents  per  hour  or  $3.40  per  day  and  a  minimum  rate  of  30  cents  per 
hour  or  $2.40  per  day,  for  helpers,  and  it  is  further  agreed  that  no  member 
receiving  above  the  minimum  _rate  shall  be  reduced  during  the  life  of  this 
agreement. 

Thibd.  When  work  is  carried  on  in  two  shifts,  eight  hours  shall  constitute 
a  day's  work  for  the  night  shift  men,  time  and  one  quarter  time  shall  be  paid 
to  the  men  working  on  night  shift  for  regular  week  days,  in  accordance  with 
the  above  schedule  of  overtime  rates  for  all  other  times. 

.In  case  men  are  asked  to  work  more  than  the  eight  hours  that  constitute  a 
day's  work  either  on  day  or  night  shifts,  then  time  to  be  paid  for  as  called 
for  in  afore-mentioned  overtime  schedule. 

Extra  shifts  will  only  be  carried  on  at  contract  work,  and  contract  work 
is  defined  as  follows:  It  consists  of  new  work,  or  where  a  new  machine  is 
substituted  for  an  old  one.     All  other  work  sliall  be  classed  as  repair  work. 

JouBTH.  That  the  workmen  shall  be  paid  on  the  job,  or  at  the  office,  on 
the  time  of  the  party  of  the  first  part. 

Fifth.  The  party  of  the  first  part  further  agrees  to  send  out  no  mechanic 
unaccompanied  by  a  helper,  or  a  helper  without  a  mechanic,  except  on  a 
case  of  adjusting  and  not  to  exceed  two  helpers  to  one  mechanic  on  any  job, 
except  when  a  fourth  man  is  necessary.     (This  clause  refers  to  the  25-mile 

radius.) 

The  party  of  the  first  part  also  has  the  right  to  put  machines,  cylinders, 
engines,  pumps  or  tanks  in  the  buildings  with  outside  riggers. 

The  party  of  the  first  part  can  use  as  many  helpers  for  wrecking  old 
plants,  hoisting  of  all  kinds,  putting  on  cables  and  on  ^11  foundation  work, 
as  best  suit  its  convenience. 

Sixth.  That  the  party  of  the  first  part  shall  supply  all  customary  tools 
to  be  used  on  iron  work. 

Se?bn7H.  The  party  of  the  first  part  shall  pay  all  car  fare  in  excess  of  one 
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fare  in  going  to  and  from  work  before  8  o'clock  in  the  forenoon  and  5  o'clock 
in  the  afternoon,  within  tHe  corporate  limits  of  the  cities  of  Buffalo  and 
Rochester. 

All  workmen  sent  to  work  outside  of  the  cities  of  Buffalo  and  Rochester, 
and  within  a  radius  of  25  miles  of  Buffalo  or  Rochester  city  hall,  shall  leave 
on  the  train  nearest  7:40  o'clock  a.  m.,  traveling  expenses  to  be  paid  by  the 
party  of  the  first  part,  and  time  to  be  paid  for  from  8  A.  M. 

When  party  of  the  first  part  desires  that  mechanics  or  helpers  shall  not  re- 
turn to  their  homes  each  day,  their  local  board  shall  be  paid  by  the  party  of 
the  first  part. 

On  all  work  outside  the  radius  of  26  miles,  and  within  a  radius  of  75 
miles,  from  the  city  hall  of  Buffalo  or  Rochester,  the  party  of  the  first  part 
shall  pay  the  traveling  expenses  and  living  expenses  of  one  mechanic,  a  mem- 
ber of  the  International  Union  of  Elevator  Constructors. 

When  the  party  of  the  first  part  desires  to  send  extra  men,  the  men  shall 
be  permitted  by  Local  No.  14  to  pay  their  own  board  provided  their  trans- 
portation is  paid  for  them  and  they  are  willing  to  go. 

All  traveling  expenses,  except  as  otherwise  agreed  in  this  agreement,  while 
actually  engaged  in  the  company's  business  to  be  paid  by  the  party  of  the 
first  part,  and  traveling  time  to  be  paid  for  and  known  as  "single  time," 
except  when  sleeping  car  berth  is  furnished. 

Eighth.  That  the  party  of  the  first  part  shall  have  the  privilege  of  em- 
ploying apprentices,  provided,  however,  that  the  number  of  such  apprentices 
shall  not  exceed  one  to  every  five  mechanics,-  in  the  employ  of  the  party  of 
the  first  part  except  where  the  party  of  the  first  part  employs  less  than  five 
mechanics,  they  have  the  privilege  of  employing  one  apprentice.  No  ap- 
prentice so  employed  shall  be  over  the  age  of  21  years,  or  less  than  18  years 
at  the  commencement  of  his  employment.  The  wages  of  each  apprentice  shall 
be  $1.50  per  day  to  commence  with  and  to  be  increased  each  six  months  pro- 
portionately to  bring  his  rate  up  to  that  of  a  helper  at  the  end  of  three  years. 
It  is  further  agreed  by  the  party  of  the  second  part  that  no  restrictions 
are  to  be  placed  on  the  character  of  work  which  an  apprentice  is  to  perform 
except  that  no  apprentice  is  to  be  placed  in  charge  of  a  job. 

Ninth.  The  party  of  the  first  part  further  agrees  that  the  following  in  its 
contract  shall  be  performed  only  by  members  of  the  International  Union  of 
Elevator  Constructors. 

All  mill  Wright  work  in  connection  of  an  elevator.  All  elevator  work  used 
in  any  manner  for  the  complete  and  safe  operation  of  the  elevators,  the 
assembling  of  all  elevator  machinery,  to  wit: 

Hydraulic,  steam,  electric  and  belt,  compressed  air,  hand  power  and  dumb 
waiters:  Also  air  cushions,  except  when  constructed  of  brick  or  when  con- 
nected with  hot  rivets,  the  erection  of  all  elevating  stages,  all  esculators, 
the  assembling  of  all  cars  complete,  putting  up  all  guides  either  of  wood  or 
iron;  the  drilling,  boring  and  sinking  of  all  holes  for  plunger  elevators, 
also  have  charge  of  and  running  of  motive  power  for  same;  the  setting  of 
all  tanks,  whether  pressure,  open,  or  pit  tanks,  all  hydraulic  piping  in  con- 
nection with  an  elevator.  "The  setting  of  all  pumps,  where  pumps  arrive 
on  any  job  in  parts,  they  are  to  be  assembled  by  members  of  said  Union.** 
All  electric  work  connected  with  an  elevator,  except  flash  lights,  annunciators 
light  cables  and  feed  wires  to  control,  all  locking  devices  in  connection  with 
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elevators,  all  over-head  work  either  wood  or  iron,  supports  for  the  same  when 
required,  setting  of  all  templates,  all  gates,  all  automatic  doors  in  hatch- 
ways, all  indicators,  all  foundations  either  of  wood  or  iron  that  would  take 
the  place  of  masonry,  also  erecting  and  repairing  of  all  elevators.  It  is  dis- 
tinctly understood  by  both  parties  of  this  agreement  that  concrete 
foundations  are  masonry. 

Members  of  said  union  shall  run  all  permanent  cars  being  used  for  hoisting 
building  material.  The  party  of  the  first  part  agrees  that  so  long  as  the  pro- 
visions herein  contained  are  conformed  to,  that  they  will  not  order  or  be  a 
party  to  a  lockout.  It  is  agreed  by  parties  of  the  second  part  as  one  of 
the  conditions  of  their  employment  by  parties  of  the  first  part,  that  hereafter 
they  shall  not  participate  in  any  sympathetic  strike  with  any  trades  but  their 
own  and  not  in  that  unless  the  executive  of  the  International  Union  of 
Elevator  Constructors  shall  call  such  strike. 

Parties  of  the  second  part  agree  to  work  for  the  party  of  the  first  part 
under  and  pursuant  to  the  working  rules  hereinbefore  set  forth  and  forming 
part  of  this  agreement. 

The  party  of  the  second  part  further  agrees  that  in  case  of  trouble  and 
misunderstanding  between  the  parties  of  this  agreement,  the  difference  shall 
be  arbitrated;  work  shall  proceed  pending  the  arbitration  under  the  condi- 
tions of  this  agreement.  The  difference  shall  be  referred  to  a  conference 
committee,  composed  of  five  members,  two  of  which  shall  be  appointed  by 
the  party  of  the  first  part,  tWo  by  the  party  of  the  second  part  and  a  fifth 
to  be  selected  by  these  four.  The  committee  shall  be  called  together  within 
24  hours  after  a  difference  occurs  and  arbitration  asked  for  and  their 
decision  shall  be  final. 

And  it  is  further  agreed  by  the  party  of  the  second  part  that  any  member 
of  Local  No.  14  of  the  International  Union  of  Elevator  Constructors  shall 
not  enter  into  competition  with  the  parties  of  the  first  part,  or  be  permitted 
to  do  any  work  whatever  on  their  own  account  in  relation  to  repairs,  putting 
on  new  ropes,  etc.,  on  any  elevators*  in  this  city  or  within  a  radius  as 
described. 

And  it  is  hereby  mutually  agreed,  that  no  change  in  wages,  nor  in  the 
number  of  hours  constituting  a  day's  labor,  shall  be  asked  for  by  either 
party,  unless  such  changes  are  to  take  place  on  the  first  day  of  May,  next 
ensuing;'  but  the  parties  asking  for  such  change  shall  first  give  notice  to 
the  other  parties  in  writing,  on  or  before  the  first  day  of  November  preceding 
the  said  first  day  of  May. 

This  agreement  shall  continue  in  full  force  and  effect  from  the  first  day 
of  May,  1906,  until  the  first  day  of  May,  1908  (both  dates  inclusive),  with 
the  exception  of  the  wage  schedule  which  shall  not  go  into  effect  until  the 
first  day  of  September,  1906.     Signed  and  accepted  in  duplicate,  this  28th 

day  of  May,  1906. 

For  the  Otis  Elevator  Company, 

(Signed)  F.  B.  Graves,  L.  M. 

For  the  International  Union  of  Elevator  Constructors,  Local  No.  14, 

F.  A.  CUNK, 
Al*.   C.   SCHELL, 

H.  D.  Rowan. 
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BUFFALO,    PAINTEK8   AVD   DEC0BAT0&8. 

This  agreement,  made  the  first  day  of  April,  in  the  year  1906,  by  and  hettoeen 
the  undersigned  Master  Painters  of  Buffalo,  of  the  first  part  {hereinafter 
designated  employers) ,  and  the  Buffalo  Painters'  District  Council,  of  the 
second  part  {hereinafter  designated  the  Union),  uHtnesseth,  as  follows: 

Articij:  1.  This  agreement  shall  take  effect  April  1,  1900  and  shall  con- 
tinue in  effect  until  April  1,  1908. 

Abticle  2.  Notice  shall  be  given  either  party  to  the  other  on  the  first  day 
of  December,  1906,  of  any  intended  cliange  in  this  agreement  for  the  succeed- 
ing year,  and  if  a  change  is  to  be  made  it  shall  be  decided  by  January  1, 
1907,  and  shall  take  effect  at  the  expiration  of  this  agreement,  otherwise 
this  agreement  shall  continue  in  effect  until  April  1,  1907. 

Article  3.  Eight  hours  shall  constitute  a  day's  work,  to  be  performed 
between  the  hours  of  8  A.  m.  and  4:30  p.  m.,  and  the  scale  of  wages  for 
journeymen  shall  be  37%  cents  per  hour. 

Any  labor  performed  before  8  a.  m.  or  after  4:30  p.  m.  shall  be  paid  for 
at  the  time  and  one-half  rate,  except  as  hereinafter  mentioned,  and  except 
on  Sundays,  New  Year's  Day,  Decoration  Day,  Fourth  of  July,  Thanksgiving 
Day  and  Christmas,  which  shall  be  paid  for  at  the  rate  of  double  time. 

Abticle  4.  If  found  necessary  to  work  after  4:30  p.  m.  to  finish  a  job,  or 
any  distinct  section  of  a  job,  straight  time  shall  be  paid  up  to  5:30  o'clock 
and  after  that  hour  time  and  one-half.  If  new  work  is  started  or  men  are 
Bent  to  a  job  after  4:30  P.  M.,  time  and  one-half  shall  be  paid. 

Abticle.  5.  In  order  that  men  may  be  started  on  new  jobs  promptly,  it  is 
nece.S8ary  that  they  report  at  the  shop  not  later  than  7:45  A.  M. 

Article  6.  Employers  will  pay  car  fare  to  and  from  all  jobs  outside  the 
city  limits,  also  the  full  time  spent  in  traveling,  which  will  be  paid  at  the 
'  regular  rate  of  wages,  straight  time. 

Article  7.  There  shall  be  a  permanent  Board  of  Arbitration  appointed, 
two  members  from  each  party  to  this  contract,  to  be  designated  in  writing. 
The  persons  so  appointed  may  be  changed  at  any  time,  by  a  new  designation 
in  writing.  The  four  so  appointed  shall  at  once  choose  a  fifth  person  to 
act  as  umpire  in  case  of  their  disagreement,  designating  him  in  writing,  and 
they  may  change  the  umpire  or  appoint  a  new  one  for  a  special  case  at 
any  time  by  a  like  writing.  In  case  of  a  disagreement  between,  the  foiir 
arbitrators,  the  decision  of  the  umpire,  agreeing  with  any  two  of  them,  shall 
be  final.  All  designations  made  under  this  article,  and  ail  decisions  of  such 
Arbitration  Board,  shall  be  filed  with  the  Secretary  of  the  Buffalo  Builders' 
Exchange. 

The  duties  of  the  Arbitration  Board  so  composed  shall  be  to  settle  all  dis- 
putes resulting  from  the  enforcement  or  a  violation  of  this  a^ement. 

AsTicif  8.  There  shall  be  a  permanent  CJonference  Board  created,  three 
members  from  each  party  to  this  agreement,  whose  duty  it  shall  be  to  settle 
amicably,  all  questions  or  matters  of  interest  to  the  trade,  not  covered  by  this 
agreement.    This  Board  shall  meet  regularly  once  a  month. 

Abticle  9.  The  Business  Agent  of  the  Union  will  not  be  allowed  to  visit,  or 
to  interfere  in  any  way  with  the  progress  of  work  during  working  hours,  on 
a  private  job  (meaning  old  or  repair  jobs),  or  where  only  painters  are  work- 
ing, except  in  cases  where  the  provisions  of  this  contract  are  being  violated. 
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Abticlb  10.  Sympathetic  strikes  shall  in  no  wise  be  considered  a  violation 
of  this  agreement,  but  in  the  event  of  such  strikes,  at  least  twenty-four 
hours  notice  shall  be  given  employers  affected. 

Article  II.  All  Employers  signing  this  agreement  will  pay  their  men 
weekly. 

The  working  rules  the  District  Council  is  part  of  this  agreement. 

working  rules  buffalo  painters'  district  council. 

Rule  1.  Eight  hours  shall  constitute  a  day's  work,  to  be  performed  between 
the  hours  of  8  A.  m.  and  4:30  p.  m.,  and  the  scale  of  wages  for  journeymen 
to  be  not  less  than  $3.00^  for  said  eight  hours.  Any  labor  performed  before 
8.  A.  M.  or  after  4:30  P.  M.  shall  be  paid  for  at  the  time-and-a-half  rate, 
except  Sundays,  New  Year's  Day,  Decoration  Day,  Fourth  of  July,  Thanks- 
giving Day  and  Christmas,  which  shall  be  paid  for  at  the  rate  of  double 
time.  (2)  Any  member  who  fails  to  report  any  violations  of  this  rule  on  a 
job  where  he  is  working,  or  any  member  who  knows  of  a  violation  of  this 
rule  and  fails  to  re^wrt  same  to  the  Business  Agent,  will  be  fined  $1.00  for 
each  offense.  (3)  Any  Business  Agent  who  omits  to  report  any  violation  of 
this  rule  shall  be  fined  $3.00  for  each  offense.  (4)  Business  Agents  shall 
impose  those  fines  in  all  cases  that  shall  come  under  their  notice,  and  all 
fines  so  imposed  shall  stand,  unless  removed  on  appeal. 

Rule  2.  Every  member  having  charge  of  work  where  five  or  more  journey- 
men are  employed  shall  be  classed  as  a  foreman. 

Rule  3.  Every  foreman  having  charge  of  work  shall  be  held  responsible  for 
the  men  under  him  having  clear  Union  cards.  He  shall  also  notify  the 
Business  Agent  within  twenty-four  hours  after  starting  any  new  job.  Failing 
to  comply  with  this  rule  will  subject  the  offender  to  a  fine  of  $1.00. 

Rui.E  4.  No  journeyman  painter  or  apprentice  will  be  permitted  to  mix 
colors  or  arrange  scaffolding,  prepare  pots  or  lirushcs,  or  perform  any  labor 
whatsoever,  previous  to  the  regular  starting  time,  or  after  the  regular  quit- 
ting time,  unless  he  receives  pay  at  the  overtime  rate. 

Rule  6.  Employers  must  pay  car  fare  to  and  from  all  jobs  outside  of  city 
limits.  Also  for  time  spent  traveling,  which  will  be  charged  at  the  regular 
rate  of  wages. 

Rule  6.  Bosses  to  be  recognized  as  Union  Contractors  must  handle  suffi- 
cient work  to  keep  three  Union  men  employed  at  least  five  months  of  the 
year.     This  rule  does  not  apply  to  members  of  the  Union. 

Rule  7.  All  members  of  the  Brotherhood  of  Painters  and  Decorators  of 
America,  while  working  in  this  district,  shall  recognize  the  Business  Agent 
of  the  Building  Trades  Council,  and  submit  their  cards  for  his  inspection. 

Rule  8.  Suspended  members  will  be  treated  in  the  same  manner  as  non- 
union men,  until  they  comply  with  the  laws. 

Rule  9.  Any  Local  Union,  when  deemed  advisable,  may  instruct  the  Busi- 
ness Agent  to  call  off  its  members  on  any  job,  pending  an  order  of  the 
District  Council. 

Rule  10.  Any  boy  or  person  not  more  than  20  years  of  age  may  engage 
himself  to  learn  the  trade  of  Painting,  and  must  .serve  an  apprenticeship  of  at 
least  three  consecutive  years. 

Rule  11.  All  apprentices  must  be  indentured  to  their  employers,  and  regis- 
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tered  in  one  of  the  Local  Unions,  when  they  will  be  provided  with  a  working 
card. 

Rule  12.  One  apprentice  shall  be  allowed  to  10  men  or  leas,  two  to  20 
men,  and  not  more  than  two  apprentices  in  any  shop.  All  apprentices  must 
be  regularly  registered  in  one  of  the  Local  Unions. 

Rule  13.  In  all  cases  where  outside  firms  procure  contracts  for  painting 
and  decorating  in  Erie  county,  the  scale  of  wages  shall  be  regulated  by  the 
District  (Council  of  Painters,  or  its  representative,  and  no  member  shall  be 
allowed  to  go  to  work  for  such  firm,  unless  so  ordered  by  Business  Agent. 

Rule  14.  All  shops  signing  this  agreement  are  expected  to  pay  weekly. 

C0H0E8,   CA&PEHTER8  AVD  J0XHER8. 

[Terminating  dispute  of  April  2-5,  described  In  Table  I,  p.  66.] 
Trade  rules  of  the  Carpenters'  Joint  District  Council  of  Cohoes,  N,  Y,: 

The  following  Rules  to  be  in  force  April  1,  1906,  to  April  1,  1907 : 

Eight  hours  shall  constitute  a  day's  work,  to  begin  at  8  A.  M.  and  end  at 
5  p.  M.,  except  on  Saturday,  when  work  shall  terminate  at  4  P.  ic.  Exoeption 
to  this  rule:  If  all  men  working  in  any  shop  so  elect,  they  may  start  at  work 
at  7:30  A.  M.,  but  must  stop  work  at  12  o'clock,  noon,  on  Saturday;  and  no 
more  than  47  hours,  maximum,  shall  be  worked  in  any  week  as  regular  time. 
All  shops  going  to  work  at  7:30  A.  H.,  cannot  work  Saturday  afternoon 
between  the  hours  of  12  o'clock,  noon,  and  6  P.  M. 

The  minimum  rate  of  wages  shall  not  be  less  than  35  cents  per  hour  for 
all  regular  working  hours  up  to  April  1,  1907.  Overtime  to  be  paid  at  the 
rate  of  time  and  one-half,  except  for  the  time  worked  between  the  hours  of  6 
p.  Iff.  Saturday  and  7:30  A.  iff.  Monday,  Decoration  Day,  Fourth  of  July, 
Labor  Day,  Thanksgiving  Day,  Christmas  Day  and  New  Year's  Day,  for 
which  double  time  shall  be  paid. 

No  Union  carpenter  shall  work  for  any  person  or  persons,  not  regularly 
engaged  in  the  carpenter  business,  for  less  than  45  cents  per  hour  upon  any 
construction,  repairing  or  alteration  of  any  building,  except  such  men  as  are 
employed  the  year  around  by  firms  or  corporations  not  engaged  in  the  con- 
struction or  repairing  of  buildings. 

All  persons  using  carpenters'  tools  or  working  at  carpenter  work  must 
carry  the  Quarterly  Working  Card  of  the  District  Council,  and  be  subject  to 
these  rules.     This  includes  apprentices,  foremen,  etc. 

No  Union  carpenter  shall  work  for  more  than  two  days  with  a  Non-Union 
man  without  reporting  the  same  to  the  Business  Agent,  and  all  persons  using 
carpenters'  tools  without  the  Card  will  be  considered  Non-Union. 

All  members  of  the  U.  B.  or  A.  S.  of  C.  &  J.  coming  into  this  District 
must  apply  to  the  Business  Agent  for  a  Working  Card. 

Should  either  party  to  this  Agreement  desire  a  change,  notice  must  be  given 
of  the  same  on  or  before  February  1,  1907. 

P.  S.— All  employers  signing  these  Trade  Rules  will  be  placed  on  the 
Fair  List  of  the  Building  Trades'  Council. 

." ,  Employer. 

,  Business  Agent  of  D.  C. 
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D0BB8  FEBKT,  PAINTEBB  AND  DE00BAT0B8. 

[Rei>orted   by   union   as   signed   by  three   employers.] 

Agreement    made    this    first    day    of    April,   1906,    by    and    between    Mr. 

,  contracting  painter,  and  Local  Union  No. 

1054,  Brotherhood  of  Painters,  Decorators  and  Paperhangers  of  America: 

Abticle  I.  Eight  hours  shall  constitute  a  day's  work,  except  Saturdays, 
wlien  work  shall  cease  at  12  M. 

Abticle  II.  The  minimum  rate  of  wages  to  be  $3.50  per  day,  double  time 
for  overtime  and  holidays.    No  work  to  be  done  on  Labor  Day. 

Abticle  III.  No  union  painter  shall  work  more  than  two  days  with  a  non- 
union man  unless  he  signify  his  intention  to  join  the  Union. 

Abticuc  IV.  No  union  painter  shall  work  for  any  person  or  persons  not 
regularly  engaged  in  the  painting  business  for  less  than  50  cents  per  hour, 
and  $1.00  per  hour  for  overtime  or  holidays. 

The  above  agreement  to  take  effect  from  April  1,  1906,  to  April  1,  1907. 


> 

Contractor. 


Sec'y  L.  U.  No.   1054. 

ELMIBA,  PAIKTEB8  AKD  DEC0BAT0B8. 

We,  the  undersigned  Jobbers  and  Contractors,  doing  Painting,  Decorating  and 
Paper  Hanging,  do  agree  that  commencing  April  1,  1906,  and  continuing 
until  ApHl  1,  1907: 

That  eight  (8)  hours  shall  constitute  a  day's  work  for  all  men  in  our 
employ.  ^ 

We  further  agree  to  employ  union  men  only,  excepting  in  case  of  strangers, 
when  they  will  be  entitled  to  work  until  the  first  meeting  of  I^ocal  Union  No. 
324,  Brotherhood  of  Painters,  Decorators  and  Paper  Hangers  of  America. 

Minimum  wages  to  be  $2.50  per  day  for  Paper  Hangers  and  $2,25  for 
Painters. 

All  men  working  by  the  year  not  to  receive  less  than  $2.25  per  day. 

No  contract  to  be  made  for  less  than  one  year. 

All  contracts  to  be  submitted  to  Local  Union  No.  324  for  approval. 

Wages  to  be  forty-five  (45)  cents  per  hour  for  all  over  time,  Sundays  and 
legal  holidays. 

Board  and  traveling  expenses  to  be  paid  by  employer  on  all  out  of  town 

work. 
One  apprentice  to  every  shop  or  store  where  from  one  to  five  men   are 

employed. 
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ITHACA,   PAIKTEBS  AKD   DECORATORS. 

[Terminating  dispute  of  March  1-Aprll  9,  described  In  Table  I,  p.  0. 

Trade  Rur^s  of  L.  U.,  178,  Ithaca,  N.  Y. 

To  whom  it  may  concern:  The  Painters,  Decorators  and  Paper-hangers,  mem- 
hers  of  the  above  v^cntioned  Local  Union,  represented  in  and  a  part  of 
the  Building  Trades  Council  of  Ithaca,  N.  Y,,  do  hereby  submit  the  follow- 
ing rules,  and  agreement,  to  take  effect  March  1,  1906,  and  the  same  to 
hold  good  for  one  year  uiitil  March  1,  1907. 

Aj{Ticle  I.  That  all  stock,  tools,  ladders,  etc.,  to  the  amount  of  25  lbs.  or 
over  shall  be  delivered  on  or  near  the  job. 

Abticle  II.  That  all  men  working  over-time  shall  be  paid  at  the  rate  of 
time  and  one-half  and  double  time  for  Sundays  and  Legal  Holidays. 

Abticle  III.  Tliat  no  man  who  is  a  member  of  above  mentioned  L.  U.  shall 
'    be  allowed  to  work  with  any  non-union  Painter. 

Article  IV.  That  eight  (8)   hours  shall  constitute  a  day's  work. 

Article  V.  That  proper  tools  shall  be  furnished  to  perform  all  work. 

Article  VI.  That  no  member  shall  take  work  by  the  day  for  less  than  con- 
tractors' scale  for  day  work,  nor  work  for  any  Master  Builders  other  than 
Master  Painters  for  less  than  Masters'  Scale. 

Articij:  VII.  That  only  one  apprentice  shall  be  allowed  for  every  10 
journeymen  actually  employed. 

Article  VIII.  That  we  receive  a  general  advance  of  15;^  over  and  above 
the  present  wage  scale. 

Article  IX.  That  there  shall  be  one  pay  day  each  week. 

Article  X.  That  all  expenses,  such  as  board  and  car  fare,  shall  be  paid  by 
the  contractor  on  all  work  outside  of  the  city  limits. 

ITHACA,    SHEET    METAL    WORKERS. 

[Teruiiunting  dispute  of  October  2-7,  described  In  Table  I,  p.  74.] 

Memorandum  of  agrvvment  entered  into  October  7,  190.i,  bcttceen  the  firms 
of  BatT  Brothers,  Atlas  Roofing  Co.,  C.  J.  Rumsey  <£•  Co.,  and  Treman^ 
King  d  Co.,  party  of  the  first  part,  and  the  Amalgamated  Sheet  Metal 
Workers*  Local  Union  Ao.  26,  of  Ithaca,  N.  Y.,  party  of  the  second  party 
and  continues  in  effect  until  April  1,  1907,  unless  altered  by  the  consent 
of  both  parties  or  continues  as  hereinafter  provided. 

First.  Parties  of  the  first  part  agree  to  an  advance  of  25  cents  per  day  to 
all  Union  workmen  who  have  served  three  or  more  vears,  this  advance  to 
take  effect   January    1,    1906. 

Second.  Parties  of  the  first  part  agree  to  employ  only  Union  men,  to 
pay  time  and  one-half  for  -overtime  and  double  time  for  Sundays,  holidays, 
and  all  night  work  after  midnight. 

Third.  Parties  of  the  second  part  ^agree  to  participate  in  no  sympathetic 
strikes. 

Fourth.  In  case  of  any  dilTercnces  arising  on  a  job,  24  hours  written 
notice  shall  lie  given  Ijeforc  calling  the  men  from  the  job. 

Fifth.  In  case  of  differences,  except  on  wages,  each  party  shall  choose 
a  representjitive,  the  two  sliall  choose  a  third,  and  the  decision  of  the  three 
shall  be  final. 

Sixth.  Parties  of  the  second  part  shall  report  for  work  morning  and 
afternoon  five  minutes  before  the  hour,  shall   be  in  their  working  clothes 
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• 

and  have  their  tools  ready  to  begin  work  on  the  job  on  the*  hour.  Work- 
men shall  .work  tlie  full  eight  hours,  putting  up  their  tools  and  doing 
similar  things  after  the  hour  and  if  out  on  a  job,  unless  the  job  is  finished, 
they  shall  not  quit  work  there  until  the  hour  of  twelve  or  the  hour  of  five. 

Seventh.  This  agreement  is  to  continue  until  April  1,  1907,  and  for  each 
full  year  thereafter,  unless  changed  as  hereinafter  provided.  All  changes" 
each  year  shall  be  suggested  on  or  before  December  1st.  •  Parties  shall  meet 
and  arrange  an  agreement,  and  agreement  as  then  ma<le  sliall  take  effect 
the  following  April  1st.  If  no  change  is  made  in  any  year  the  agreement 
shall  continue  in  effect  for  one  following  year  longer.  ' 

Eighth.  Nothing  in  this  agreement  is  construed  as  interfering  with  the 
employer's  freedom  to  let  any  employee  go  nor  with  the  employee's  freedom 
to   leave   his   employer. 

(Signed)         Barb  Bros., 

C.  J.  RUMSEY  &  Co., 

Tbeman,  Kino  &  Co., 
Atlas  Roofing  Co., 
Parties  of  the  First  Part, 
Amalgamated   Sheet   Metal   Workers'   Local,   No.   26. 

By  J.  H.  Moore, 

President. 
Chas.  F.  Warren, 

Secretary. 
W.  II.  Klenke, 
G.  B.  Lyon, 

A.    C.   HULSE, 

Harry  Masterson, 
J.  W.  Ireland, 

Committee. 

LITTLE   FALLS,    CA&FEVTEK8   AKD   JOINERS. 

[Terminating   dispute  of  April   2.   described   In   Table   I,   p.    66,   reported   by   the 

union   as  signed   by  ail  contractors.] 

'  Iittle  Falls,  N.  Y.,  April  2,  1906. 

Articles  of  agreement  made  this  day  by  and  between  the  Contractors  of  the 
City  of  Little  Falls,  N.  Y.,  as  the  party' of  the  first  part,  and  Local  No. 
691,  Carpenters  atid  Joiners,  by  their  Committee  whose  names  appear 
below,  as  party  of  the  second  part,  witncsseth: 

The  party  of  the  first  part  does  hereby  agree  to  adopt  the  eight  hour  work- 
ing day,  beginning  on  the  3rd  day  of  April,  1006,  and  docs  further  agree  to 
an  advance  in  wages  as  follows:  Those  workmen  who  are  at  present  re- 
ceiving 25  cents  per  hour  shall  hereafter  receive  28  cents,  and  those  work- 
men who  are  at  present  receiving  28  cents  shall  receive  31  cents;  this 
agreement  to  be  in  full  force  and  effect  from  April  3,  190(5,  to  April  3,  1907. 


> 

Contractor. 


M.  E.  MrRPHY, 
James  Lawyer, 
a.  e.  coville, 

Committee. 
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.    MIDDLETOWK,    BRICKLATEB8    AND    1CAB0K8. 

[Reported  by  union  as  signed  by  six  employers.] 

MiDDLETOWN,  N.  Y.,    ,  1906. 

Agreement  between  the  M<ison  Contractors  and  the  Bricklayers' ,  Masons*  and 
Plasterers'  Union  No.  68  of  the  City  of  Middletownj  N.  Y.,  to  take  effect 
Aftril  1,  1906,  and  to  continue  in  effect  until  ApriL  1,  1907.  It  is  herebjf 
agreed. 

First.  That  the  wages  of  tlie  bricklayers  and  masons  and  plasterers  shall 
be  55  cents  per  hour;  8  hours  to  constitute  a  day;  that  the  hours  of  labor 
shall  be  from  8  a.  M.  to  5  p.  m. 

Second.  That,  except  in  cases  of  extreme  necessity,  no  work  shall  be  done 
before  8  a.  h.,  and  after  5  p.  m.  All  work  before  and  after  shall  be  time  and 
one-half,  except  holidays  and  Sundays,  which  shall  be  double  time.  The 
following  are  the  legal  holidays:  New  Year's  Day,  Decoration  Day,  Independ- 
ence Day,  Labor  Day,  Thanksgiving  Day  and  Christmas  Day. 

TuiBD.  That  the  men  shall  receive  their  wages  every  week  and  not  later 
than  5  p.  h.  Saturday. 

Fourth.  That  the  men  shall  charge  time  while  transferring  from  one 
job  to  another  on  the  same  day. 

Fifth.  That  this  Union,  either  collectively  or  individually,  shall  not  order 
any  strike  against  the  mason  contractors,  nor  shall  any  member  leave  the 
work  of  a  mason  contractor  before  the  matter  in  dispute  is  brought  before 
a  joint  Arbitration  Committee  for  settlement. 

Sixth.  That  laborers  will  not  be  allowed  to  do  any  part  or  parts  of  mason 
work  whatever;  neither  shall  laborers  be  allowed  to  place  brick  upon  the  wall. 

Seventh.  That  delegates  and  stewards  must  not  be  interfered  with  while 
in  the  discharge  of  tlieir  duties  as  inspectors  and  protectors  of  Union  laws. 

Eighth.  That  all  foremen  over  mason  work  shall  be  practical  mechanics. 

Ninth.  That  carfare,  in  addition  to  the  regular  scale  of  wages,  on  all 
out-of-town  work  shall  be  paid  by  the  mason  contractors. 

Tenth.  That  all  cement  bottoms,  sidewalks,  and  all  washing-down  and 
clean ing-dow^n  of  mason  work,  shall  be  done  by  masons. 

Eleventh.  That  a  fair  interpretation  and  exercise  of  the  foregoing  articles 
of  this  agreement  shall  be  maintained  by  the  members  of  Union  No.  68,  and 
no  discrimination  or  improper  .concessions  shall  be  made  or  granted  to  any 
contractor,  but  all   shall  be  dealt  with  on  an  equal  and  fair  baBis. 

MIDDLETOWN,   BVILDIKO  LABOBEBB. 

Form  of  agreement  adopted  by  Hod  Carriers*  Union,  of  Middletown,  N,  Y,, 
No.  42,  Hod  Carriers  and  Building  I^aborers'  International  Union. 

Article  I. 

Section  1.  That  eight  hours  shall  constitute  a  day's  work,  and  that  all 
time  exceeding  one  hour  beyond  the  regular  time  for  working  hours,  time  and 
half  time  be  allowed,  and  that  double  time  be  allowed  for  holidays  and 
Sundays;  that  the  rate  for  regular  time  be  thirty   (30)   cents  per  hour. 

Section  2.  That  the  preparation  and  delivery  of  all  material  to  the 
bricklayers   and   masons,   whether   done   by   hand   or   any   other   process,   be 


Bureau  of  Mediation  and  Arbitration,  1906.     III.295 

included  in  the  trade  rights  of  Union  No.  42,  including  the  mixing  and 
handling  of  concrete  on  all  buildings,  trenches,  cellars,  floors  or  any  other 
form  in  which  it  may  be  used,  and  all  laborers  employed  in  that  capacity 
shall   be   members   thereof. 

Section  3.  That  Hod  Carriers'  Union  No.  42  be  allowed  the  right  of  their 
Business  Agent  to  visit  jobs  during  working  hours  and  attend  to  business 
of  the  Union  without  expense  or  inconvenience  to  the  employer,  and  that 
the  holidays  claimed  by  the  Bricklayers*  and  Masons'  Union  No.  68  govern 
hod  carriers  likewise.     . 

Section  4.  That  no  member  of  No.  42  working  for  any  employer  included 
in  this  agreement  shall  leave  any  job  before  giving  due  notice  to  the  employer 
or  his  representati^,  and  all  material  toi>e  ready  at  the  proper  hour  for  to 
start  work. 

Section  5.  That  in  the  excavation  of  buildings,  digging  of  trenches,  piers 
and  foundation  holes,  members  of  No.  42  be  given  the  right  to  perform  such 
work  in  preference  .to  other  laborers  at  the  prevailing  rate  of  wages  for  such 
class  of  work. 

Section  G.  That  no  member  of  No.  42  shall  prepare  or  deliver  material 
in  any  form  to  any  mason  or  bricklayer  not  recognized  by  Union  No.  68,  and 
where  the  employer  sends  bricklayers  or  masons  to  any  factory  or  private 
concern  on  day  or  percentage  work  that  Union  hod  carriers  be  sent  to  wait 
on  them,  when  convenient,  in  their  jurisdiction. 

Section  7.  That  all  labor  troubles  arising  in  the  future  between  employers 
and  Union  No.  42,  shall  be  settled  by  arbitration',  and  all  work  to  proceed 
without  stopping,  pending  adjustment.  If,  however,  hod  carriers  cannot  be 
found,  the  employer  shall  be  given  the  right  to  employ  men  to  carry  on 
his  work,  providing  the  employer  or  his  representative  do  not  in  any  way 
discriminate  against  them  joining  the  Union. 

Section  8.  That  the  above  working  rules  go  into  effect  on  the  first  Monday 
in  April,  1906,  and  continue  in  force  until  April  1,  1907. 

G.  H.  Hadden, 
Cbane,  Giles  &  Co., 
Lewis  &  Edwards> 
D.  P.  Waoeb, 
John  A.  Lovely, 

Employers, 

m 

M.  C.  Nolan, 
Eugene  Slates, 
James  Lanoan, 

Committee. 
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MIDDLETOWir,   OABPENTEBS  AKD  J0IKER8. 

[Reported  by  the  union  as  signed  by  five  employers.] 

MiDDLETowN,  N.  Y.,  March  8,  1906. 

This  agreement  m-ocfe  this  Qth  day  of  March,  1906/  by  and  hettoeen  thei 
Contractors  and  Builders  of  Middleiovcn,  N.  Y.,  party  of  the  first  part, 
and  Local  Union  No.  574  of  Middlctoxcn,  A'.  Y.,  United  Brotherhood  of 
Carpenters  and  Joiners  of  America,  pariy  of  the  second  part, 

M'itnriiscth:  That  tlic  party  of  the  first  part  does  agree  that  on  and  after 
the  1st  of  April,  190G,  to  April  1,  1907,  they  will,  and  do  by  these  present* 
agree  to  accept  eight  (8)  hours  as  a  day's  work,  and  do  further  agree  to 
pay  the  same  rate  of  wages  per  day,  that  they  are  now  paying  for  nine  (9) 
hours,  and  parties  of  the  first  part  do  further  agree  not  to  employ  any 
members  of  the  N.  B.  of  C.  &  J.,  for  less  than  $2.25  per  day,  excepting 
apprentices. 

Local  Union  No.  574,  United  Brotherhood  of  Carpenters  and  Joiners  of 
America,  party  of  the  second  part  agrees  to  abide  by  the  foregoing  statement 
and  will  not  work  for  any  contractor  or  contractors  not  agreeing  to  abide 
by  the  same;  and  Local  Union  No.  574,  further  agrees  to  class  all  contract 
work  contracted  prior  to  January  1,  1906,  as  old  work,  on  which  they  agree 
to  work  eight   (8)   liours  per  day  at  the  present  rate  until  July  1,  1906. 

Signed  and  scaled  this  26th  day  of  March,  1906. 

XILLBBOOK,   PAIKTEBS  AKD  DECOBATOBB. 

Contract  and  agreement  between  Local  900,  B,  of  P.  D.  d  P.  of  A.  and  Boss 
Paijitcrs. 

We,  the  undersigned,  do  hereby  agree  that  the  minimum  rate  of  wages  of 
Local  900,  from  April  1,  1906  to  April  1,  1907,  shall  be  $2.50  per  day  and 
that  nine  hours  shall  constitute  a  day's  work,  also  that  men  over  the  age 
limit  the  minimum  rate  of  wages  sliall  be  $2.25.  Hours  same  as  above, 
also  agreed  that  one  man  known  to  both  shops  shall  receive  $2  per  day. 
Hours  same  as  above. 

Geo.  a.  Ball, 
James  I.  Baldwin, 

Contractors, 
W.  P.  Chamberlin, 
F.  Kaune, 

Committee,  Local  900. 

NEW  BGCHELLE,   CABFENTEBS  AND  J0INEB8. 

[Reported  by  union  as  signed  by  forty-two  employers.! 

Agreement  hcticcen  the  Contracting  Carpenters  of  Keio  RoeheUe  and  vicinity 
and  the  yew  RoeheUe  District  Council  of  the  City  of  New  RocheUe  and 
vicinity,  United  Brotherhood  of  Carpenters  and  Joiners  of  America. 

First.  That  on  and  after  May  1,  1906,  the  minimum  rate  of  wages  in  this 
District  shall  be  forty-eight  (4Sc.)  cents  per  hour,  forty-four  (44)  hours 
per  week. 

Second.  That  the  contracting  cari)enters  shall  agree  to  employ  Union  men. 
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Third.  That  all  carpenters  working  in  this  District  shall  be  paid  weekly 
on  the  job  on  or  before  12  o'clock  noon  Saturday. 

FouBTH.  That  no  more  than  one  apprentice  shall  be  employed  by  a 
contractor  or  firm  of  contractors  to  every  six  journeymen  employed  on  an 
average  during  the  year. 

Fifth.  No  work  to  be  done  l>etween  the   hours  of   12  noon  and  5  P.  M. 
Saturdays.     Eight  hours  to  constitute  a  day's  work  on  other  working  days 
of  the   week  between  the   hours  of  8   ▲.   M.   and  5   p.   M.     Overtime   to  be 
paid  for  at  the  rate  of  double  time. 
This  agreement  to  continue  in  force  until  May  1,  1907. 
Signed  on  behalf  of  District  Council; 

Frank  Brady, 

President. 
John  Martin, 

Secretary. 
Signed  on  behalf  of  Contracting  Carpenters: 

John  N.  Thompson, 

President. 
Albert  J.  Smythe, 

Secretary. 

NEW  YORK  CITY,  BRICKLAYERS  AND  HA80NB. 
The  Mason  Builders*  Association,  of  which  Mason  Builders*  Local  No.  1  is 
herein  declared  and  understood  to  he  a  constituent  part,  hereby  enters 
into  the  following  Agreement  with  the  Bricklayers*  Unions,  Nos.  1,  3,  4, 
7,  9,  11,  29,  32,  33,  34,  35,  40,  41,  47,  53  and  72,  of  New  York  City  and 
Long  Island. 

I. 
That  the  wages  of  the  Bricklayers  from  January  1,   1906,  to  January   1, 
1908,  be  seventy  cents  per  hour;  the  hours  of  labor  to  be  from  8  a.  m.  to  5 
p.  ic.,  exclusive  of  the  noon  hour,  except  on  Saturdays,  when  the  hours  of  . 
labor  shall  be  from  8  a.  ic.  to  12  M.    This  Agreement  shall  expire  on  January 
1,  1908. 

II. 
That  these  Unions,  as  a  whole  or  single  Union,  shall  not  order  any  strike 
against  the  members  of  the  Mason  Builders'  Association,  collectively  or  indi- 
vidually; nor  shall  any  number  of  Union  men  leave  the  works  of  a  member  of 
the  Mason  Builders'  Association;  nor  shall  any  member  of  the' said  Associ- 
ation lock  out  his  employees  until  the  matter  in  dispute  is  brought  before  the 
Joint  Arbitration  Committee  and  settled. 

III. 
That  no  members  of  these  Unions  shall  be  discharged  for  inquiring  after 
the  cards  of  the  men  working  upon  any  job  of  a  member  of  the  Mason  Build- 
ers' Association,  nor  will  the  Business  Agent  be  interfered  with  when  visiting 
any  operation  where  Bricklayers  are  employed. 

IV. 
Except  when  to  leave  the  work  would  endanger  life  or  property,  no  work 
shall  be  done  between  tlie  hours  of  7  and  8  a.  m.  and  5  and  6  p.  M.,  nor  on 
Saturdays  from  12  m.  to  6  p.  M. 
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All  over-time  shall  be  paid  at  double  rate.  Over-time  means  all  time  be- 
tween 1  p.  M.  on  Saturday  and  8  ▲.  M.  on  Monday;  also  all  time  between  5 
p.  M.  and  8  a.  m.  on  other  days,  and  the  secular  days  on  which  the  following 
legal  holidays  are  generally  observed:  New  Year's  Day,  Washington's  Birth- 
day, Decoration  Day,  Independence  Day,  Labor  Day,  Thanksgiving  Day  and 
Christmas  Day. 

V. 

Members  of  the  Mason  Builders'  Association  must  include  in  their  contract 
for  a  building  all  cutting  of  masonry,  interior  brickwork,  the  paving  of  brick 
floors,  the  installing  of  concrete  blocks,  the  brickwork  of  the  damp-proofing 
system  and  all  fire-proofing  —  floor  arches,  slabs,  partitions,  furring  lu[id  roof 
blocks  —  and  they  shall  not  lump  or  sublet  the  installation,  if  the  labor  in 
connection  therewith  is  bricklayer's  work  as  recognized  by  the  trade,  the  men 
employed  upon  the  construction  of  the  walls  to  be  given  the  preference. 

That  all  cutting  ef  masonry  be  done  by  those  best  fitted  for  the  work,  and 
that  the  members  of  the  Mason  Builders'  Association  make  the  selection;  but 
cutting  of  all  brickwork,  fire-proofing,  terra  cotta,  concrete  arches  and  parti- 
tions, as  well  as  the  washing  down  and  pointing  up  of  front  brickwork  and 
terra  cotta,  shall  be  done  by  bricklayers. 

VI. 

Each  Bricklayer  shall  provide  himself  with  a  kit  of  tools,  consisting  of  a 
trowel,  brick-hammer,  hand-hammer,  level,  plumb  rule,  bob  and  line  and  chisel, 
for  which  a  suitable  tool-house  shall  be  provided  for  the  exclusive  use  of 
bricklayers;  and  in  addition  a  suitable  tool-box  shall  be  provided  above  the 
sixth  floor  in  buildings  of  ten  stories  or  more. 

Bricklayers  must  be  covered  when  work  is  in  progress  directly  above  them. 

VII. 
That  the  Bricklayers  be  paid  every  week  before  12  M.  Saturday;  pay  time 
to  close  the  Thursday  before  pay  day.    In  the  event  that  the  men  are  paid  on 
Friday,  they  shall  be  paid  before  6  p.  M. 

VIII. 
When  bricklayers  are  laid  off  for  any  cause,  they  shalj^  upon  their  request 
for  payment  of  wages,  be  paid  in  cash  or  office  order.  An  office  order  en- 
titles a  bricklayer  to  one-half  hour's  pay  in  addition  to  the  amount  due  for 
work  performed,  and  must  be  honored  within  one  hour  of  the  time  of  lay-off. 
When  bricklayers  are  to  be  discharged,  they  must  be  notified  during  working 
hours,  and  must  be  paid  at  the  job  immediately.  A  violation  of  this  rule  en- 
titles a  bricklayer  to  compensation  at  working  rates  for  the  working  time 
that  elapses  between  the  time  of  discharge  and  the  time  of  receiving  his  money, 
provided  the  claimant  remains  at  the  job  or  office  during  all  working  hours 
until  he  is  paid.  When  Saturday  afternoon  occurs  in  the  elapsed  time  above 
mentioned,  it  shall  be  paid  for  at  double  rates  up  to  5  p.  if.  If  a  bricklayer 
is  discharged  at  8  A.  M.,  he  shall  receive  one  hour  in  addition  to  the  working 
time  due.    This  does  not  apply  to  a  lay-off. 

IX. 

That  any  member  of  these  Unions,  upon  showing  his  card  for  membersbip, 
be  permitted  to  go  upon  any  job  when  seeking  employment,  unless  notified  by 
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a  sign,  "  No  Bricklayers  Wanted;  "  and  that  employment  be  given  exclusively 
to  members  of  the  Unions  that  are  parties  to  this  agreement.  The  Shop 
Steward  or  Business  Agent  shall  determine  who  are  members  of  these  unions. 
It  shall  not  be  the  duty  of  the  foreman  to  ask  any  man  to  what  Union  he 
belongs.  If  the  Shop  Steward  be  discharged  for  inspecting  the  cards  of  the 
bricklayers  on  a  job,  or  for  calling  the  attention  of  the  foreman  to  any  vio- 
lation of  the  Agreement,  he  shall  be  at  once  reinstated  until  the  matter  is 
brought  before  the  Joint  Arbitration  Committee  for  settlement.  The  foreman 
must  be  a  practical  bricklayer. 

X.- 

(No  member  of  these  Bricklayers'  Unions  shall  work  for  anyone  not  com- 
plying with  all  rules  and  regulations  herein  agreed  to.)  No  laborer  shall  be 
allowed  upon  any  wall  or  pier  to  temper  or  spread  mortar,  which  shall  be 
delivered  in  bulk;  said  mortar  to  be  spread  with  a  trowel  by  the  Bricklayers, 
who  shall  work  by  the  hour  only. 

XI. 

If  a  building  shall  be  abandoned  for  any  cause  on  which  the  wages  of  any 
members  of  these  Unions  are  unpaid,  no  member  of  the  Mason  Builders'  Asso- 
ciation shall  contract  to  complete  the  same  until  this  debt  is  paid  by  the 
original  or  subsequent  owner,  or  provided  for  in  the  contract.  If  a  member 
of  the  Mason  Builders'  Association  is  prevented  from  carrying  out  his  con- 
tract on  a  building,  through  insolvency  of  the  owner,  or  any  other  cause,  no 
member  of  these  unions  shall  work  on  said  building  until  the  Mason  Builders' 
contract  has  been  equitably  adjusted.  Notice  in  writing,  stating  amounts  in 
dispute,  must  be  filed  with  the  Secretary  of  the  Mason  Builders'  Association 
within  four  weeks  of  the  stoppage  of  work,  giving  full  particulars,  the  Secre- 
tary to  g^ve  proper  notice  to  these  Unions  and  their  representatives  at  the 
beginning  and  ending  of  the  question  in  dispute. 

xii. 

• 
That  the  Joint  Arbitration  Committee  meet  on  the  fourth  Thursday  in 
every  month,  or  at  the  call  df  the  Chair  on  either  side;  and  that  the  fourth 
Thursday  in  September,  1907,  be  a  special  meeting  for  the  consideration  of 
the  yearly  Agreement,  which  must  be  signed  on  or  before  January  1,  1908, 
on  which  date  it  shall  take  effect. 

Any  matter  of  mutual  interest  may  be  considered  by  this  Committee. 

XIII. 

Notwithstanding  anything  apparently  to  the  contrary  in  this  Agreement, 
it  shall  be  distinctly  understood  that  any  decisions  of  the  General  Arbitra- 
tion Board  of  the  Building  Trades  Employers'  Association  and  the  Unions, 
parties  to  the  Arbitration  Plan,  shall  govern  in  the  matter  of  jurisdiction  of 
trade. 

It  is  mutually  agreed  by  the  parties  hereto  that  the  Arbitration  Plan 
adopted  at  a  conference  held  July  3,  1903,  between  the  Board  of  Governors 
of  the  Building  Trades  Employers'  Association  and  the  representatives  of  the 
Labor  Unions,  with  explanatory  clauses  as  adopted  by  the  joint  conferences 
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on  April  22,  1005,  is  hereby  made  a  part  of  this  Agreement  and  binding  on  all 


parties  thereto. 
For  Mason  Builders*  Association : 
Fbank  E.  Conover,  Chairman 
P.  J.  Carlin 

WlLUAM  CbAWFOBD 

Jacob  Zim merman n 
Thomas  B.  Leaht 
George:  J.  Wills 
Ely  Gbeenblatt 
Chas.  a.  Cowen 
F.  J.  Kelly,  Jr. 
William  Kennedy 
C.  Curtis  Woodruff 

F.  J.  ASHriELD 

Arthur  G.  Stone 
J.  C.  Vreeland 
Otto  M.  Eidutz 


For  Bricklayers*  Union: 

No.  41,  FnANK  R.  Harper,  Chairman 

No.     1,  Thomas  H.  Samuels 

No.    3,  Richard  B.  Moore 

No.    4,  James  Bibchall 

No.    7,  Joseph  Doody- 

No.    9,  Daniel  Gundacker 

No.  II,  William  Klien 

No.  29,  Harry  F.  Collins 

No.  32,  Hugh  Begley 

No.  33,  Luke  A.  Burke 

No.  34,  Sam  Tomley 

No.  35,  John  Grix 

No.  37, 

No.  40,  Timothy  Shea 

No.  47.  Charles  F.  McGinty 

No.  53, 

No.  72,  James  J.  Brooan 


NEW  YORK   CITY,    CABPENTERS   AND   JOINERS. 

(a)     Between    Master    Carpenters'    Association    and    Joint    District 

Council  of  Greater  New  York. 

[The  trade  ngroomcnt  for  1006  reprinted  below  was  modified  by  this  agreement 
which  terminated  the  dispute  of  May  1-Juue  15,  described  In  Table  1  and 
Chapter   IV.] 

Substitute  for  Article  VI  in  present  agreement  hettccen  the  Master  Car- 
penters*  Association  of  the  City  of  yew  York  and  the  Joint  District 
Council  of  Greater  A'eic  York, 

Borough  of  Manhattan:  The  minimum  rate  for  inside  men  for  shops  shall 
be  four  dollars   ($4.00)   per  day. 

The  machine  hands'  pay  for  shop  work  shall  be  four  dollars  ($4.00).  per 
day. 

Journeymen  carpenters*  pay  for  jobbing  and  work  in  buildings  shall  be 
four  dollars  and  eighty  cents   ($4.80)   per  day. 

The  pay  for  framers  in  buildings  shall  be  four  dollars  and  eighty  cents 
($4.80)   per  day. 

The  above  rates  to  go  into  effect  July  1,  1900. 

Borough   of  Bronx:     The   minimum    rate   for   journeymen   carpenters   for 
jobbing  and  work  in  buildings  shall  be  four  dollars  and  fifty  cents    ($4.50) 
per  day. 

The  minimum  rate  for  inside  men  in  shops  shall  be  three  dollars  and 
seventy-eight  cents   ($3.78)   per  day,  to  go  into  effect  at  once. 

The  wages  for  shops  in  Queens,  Richmond  and  Brooklyn,  between  July 
1,  lOOG  and  August  15,  11H)0,  shall  be  three  dollars  and  fifty-eight  cents 
($3.58)   per  day. 

From  August  15,  1000  to  Januarj'  1,  1007,  the  wages  for  shops  shall  be 
three  dollars  and  seventy-eight  cents   ($3.78)   per  day. 

The  above  rates  of  tliree  dollars  and  lifty-eight  cents  ($3.58)  does  not 
apply  to  shops  being  run  under  Manhattan  conditions. 
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The  wages  for  outside  men  in  Brooklyn  from  July  1,  1900  to  August  15, 
1900,  shall  be  four  dollars  and  thirty  cents   ($4.30)    per  day. 

From  August  15,  1906  to  January  1,  1907,  the  wages  shall  be  four  dollars 
and  fifty  cents    ($4.50)    per  day. 

The  wages  for  outside  men  in  Queens  between  July  1,  190C  and  August  15, 
1906,  shall  be  three  dollars  and  eighty  cents  ($3.80)   per  day. 

From  August  15,  1906  to  January  1,  1907,  the  wages  shall  be  four  dollars 
($4.00)    per  day. 

The  wages  for  outside  men  in  Richmond  between  July  1,  1906  and  August 
15,  1906,  shall  be  three  dollars  and  ninety  cents  ($3.90)^ per  day;  and  be- 
tween August  15,  1906  and  January  1,  1907,  the  wages  shall  be  four  dollars 
($4.00)  per  day. 

The  members  of  the  above  named  Joint  District  Council  agree  not  to  woWc 
for  any  one  not  a  member  of  the  Master  Carpenters*  Association  for  a  less 
rate  per  day  than  is  specified  in  this  article,  and  shall  not  handle  any  manu- 
factured materials  not  permitted  to  be  used  by  the  members  of  the  iCiaster 
Carpenters'  Association  under  the  terms  of  this  agreement. 

It  is  agreed  that  carpenters  working  for  any  member  of  the  Master  Car- 
penters* Association,  sent  to  work  in  any  locality  outside  of  the  Borough 
of  Manhattan,  must  be  paid  the  wages  of  Manhattan  Borough  —  four  dollars 
and  eighty  cents  ($4.80)  per  day;  but  the  members  of  the  Master  Carpenters* 
Association,  doing  work  outside  of  the  Borough  of  Manhattan,  shall  have  the 
right  of  employing  men  at  the  prevailing  rate  of  wages  in  that  locality. 

Amendment  to  Artici^  VIII. 

After  the  word  "  carpenters  **  in  second  line,  insert  the  words  "  cabinet 
makers." 

( Signed ) 

Master  Carpenters  Association: 

G.  W.  Lewis,  Chas.  Johnson, 

J.  IT.  Macdonald,  Lewis  Harding,  President. 

Wm.  J.  Sloane,  R.  Christie,  Jr.,  Secretary. 

Association  Metal  Covered  Doors: 

J.^F.  BiANOHABD,  M.  F.  Westeroren. 

Master  League  of  Cement  Workers: 

II.  C.  Turner. 

Interior     Decorators     and     Cabinet     Makers: 

Isaac  Herts. 

'  Parquet  Flooring  Association: 

R.  D.  Hamilton. 

Com.  Representing  Joint  District  Council: 

R.  Thompson,  Thos.  McXabb, 

Jos.  Cummins,  K.  H.  Neal, 

■  Thos.  Killin,  Wm.  Fyfe. 

J.  J.  Manning, 
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Agreement  made  this  \bth  day  of  December,  1905,  hy  and  between  the  Master 
Carpenters'  Association  of  the  City  of  New  York,  party  of  the  first  part, 
and  the  Joint  District  Council  of  Greater  New  York,  party  of  the  second 
part. 

Object. 

Article  I.  In  order  to  prevent  any  strike  or  lockout,  and  to  insure  a  peace- 
able adjustment  and  settlement  of  any  and  all  grievances,  disputes  and 
differences  that  may  arise  between  any  employer  in  the*  Master  Carpenters* 
Association  and  the  mechanics  affiliated  with  the  Joint  District  Council  of 
Greater  New  York. 

Both  parties  to  this  agreement  do  hereby  adopt  as  a  basis  of  settlement, 
the  Joint  Arbitration  Plan,  approved  at  a  Joint  Conference  of  the  Building 
Trades  Employers'  Association  and  Representatives  of  the  various  Unions 
on  July  3  and  9,  1903,  and  revised  and  adopted  on  April  22,'  1905,  a 
copy  T>f  which  is  attached  and  made  a  part  of  this  Agreement. 

And  they  further  agree  that  they  will  abide  by  any  and  all  decisions  of 
said  arbitration  as  Associations,  and  use  any  and  all  lawful  means  in  their 
power  to  compel  their  members  to  abide  by  said  decisions. 

In  the  event  of  the  Joint  Arbitration  Committee  failing  to  come  to  any 
agreement  within  three  weeks  after  the  filing  of  the  complaint,  it  shall  be 
submitted  to  the  higher  court,  provided  for  in  said  Arbitration  Plan. 

Article  II.  That  both  parties  to  this  agreement  shall  appoint  a  Committee 
of  eight  (8)  members  with  full  power  to  act  for  the  Association  and  the 
Joint  District  Council,  which  shall  form  the  Joint  Arbitration  Board 
provided  for  in  the  attached  Arbitration  Plan,  to  whom  shall  be  referred 
all  questions  in  dispute  for  adjustment,  and  also  the  drafting  of  a  new 
agreement  for  the  ensuing  year,  at  least  sixty  (60)  days  prior  to  the 
expiration  of  this  agreement. 

Their  names  and  addresses  to  be  sent  at  once  to  the  Secretary  of  the 
Master  Carpenters'  Association  and  the  Secretary  of  the  Joint  District 
Cbuncil,  whose  duty  it  shall  be  to  call  them  together  for  the  purpose  of 
organizing  said  Board  (eleven  members  of  which  shall  constitute  a  quorum 
for  the  transaction  of  business). 

Both  sides,  at  all  meetings  of  said  Board,  shall  have  an  equal  number  of 
votes  on  all  questions,  whether  all  their  members  are  present  or  not;  vote  to 
be  recorded  by  roll  call,  if  requested. 

Either  side  to  have  the  privilege  of  calling  the  Board  together  when  there 
is  any  question  to  be  brought  before  it. 

Twenty -four  hours'  notice  to  be  given  all  members  of  said  Board  for  any 
regular  or  special   meeting. 

All  questions  in  dispute  to  be  settled  by  a  majority  vote  or  decision  of  an 
Umpire. 

Article  III.  Both  parties  shall  at  once,  after  the  signing  of  this  agree- 
ment, elect  their  two  (2)  general  arbitrators  provided  for  in  the  attached 
Plan  of  Arbitration. 

Principles  on  Which  Agreement  is  Based. 

Article  IV.     1.  That  there  shall  be  no  limitation  as  to  the  amount  of  work 
a  man  shall  perform  during  his  working  day. 
2.  There  shall  be  no  restriction  to  or  discrimination  against  the  lue  of 
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any  manufactured  material  made  by  wood-workers,  except  non-union  and 
prison-made.  This  shall  not  apply  to  any  flooring  or  machine-planed  timber 
or  lumber,  or  to  any  manufactured  material  made  by  members  of  any 
regularly  organized  Wood- Working  Union  in  existence  at  the  time  of  the 
signing  of  this  agreement,  or  signing  of  prior  agreement  of  April  26,  1905. 

3.  That  there  shall  be  no  restriction  of  the  use  of  any  machinery  or  tools. 

4.  That  no  person,  except  the  Business  Agent,  shall  have  the  right  to  inter- 
view the  workmen  during  business  hours.  Shop  or  job  stewards  wishing  to 
examine  workmen's  cards  must  do  so  before  8  a.  m.,  between  12  and  1,  or 
after  5  p.  M. 

5.  That  the  use  of  apprentices  shall  not  be  prohibited,  and  they  shall  not 
be  compelled  to  be  members  of  any  Union  until  their  apprenticeship  is 
completed.  Said  apprentice  shall  commence  before  he  is  eighteen  (18) 
years  of  tfige  and  terminate  in  four  years,  and  then  he  shall  become  a  mem- 
ber of  the  Joint  District  Ck>uncil.  One  apprentice  to  be  allowed  to  every 
ten  (10)  carpenters,  taken  from  average  employment  of  carpenters  the 
previous  year. 

6.  The  superintendent,  also  the  shop  and  permanent  foreman  (who  need 
not  belong  to  any  Union)  shall  be  tried  by  and  subject  only  to  the  decision 
of  the  Joint  Arbitration  Board  for  any  cause  whatsoever  that  may  be 
brought  against  them  while  acting  in  that  capacity.  Definition  of  a  perman- 
ent foreman  is  the  man  in  charge  of  a  job.  He  shall  not  use  tools  for  more 
than  ten  per  cent.  (10%)  of  the  time  during  the  progress  of  the  job  over 
which  he  has  charge,  and  there  shall  be  but  one  permanent  foreman  on  each 
job. 

7.  The  journeymen  shall  have  the  privilege  of  working  for  whomsoever 
they  may  see  fit,  according  to  the  terms  of  this  agreement,  and  the  employers 
be  at  liberty  to  employ  or  discharge  whomsoever  they  may  see  fit,  according 
to  the  terms  of  this  agreement. 

HouBS  OF  Labor. 

Abticu:  v.  1.  That  eight  (8)  hours  shall  constitute  a  day's  work,  between 
the  hours  of  8. a.  m.  and  5  p.  h.,  for  all  week  days  except  Saturday,  when 
work  shall  stop  at  12  o'clock  noon,  with  four  hours'  pay  for  that  day. 

2.  That  double  time  'shall  be  allowed  for  all  wdrk  done  on  Saturday  after- 
noon, Sunday,  legal  holidays  and  all  overtime  on  the  week  days. 

3.  It  is  further  agreed  that  no  work  shall  be  performed  on  Sunday  or 
legal  holidays  except  in  cases  of  necessity  or  emergency,  and  that  no  work 
shall  be  performed  on  Saturday  after  the  hour  of  12  noon,  unless  notice  bo 
given  to  Secretary  of  Joint  District  Ck>uncil  prior  to  10  A.  M.  on  said 
Saturday,  stating  shop  or  building  where  work  is  to  be  performed  and 
number  of  men  required,  when  double  time  shall  be  allowed  —  the  members 
of  the  Master  Carpenters'  Association  and  the  Joint  District  Council 
thoroughly  recognizing  Saturday  afternoon  as  a  holiday. 

The  legal  holidays  referred  to  in  this  article  are  New  Year's  Day,  Lincoln's 
Birthday,  Washington's  Birthday,  Decoration  Day,  Independence  Day, 
Labor  Day,  Election  Day,  Thanksgiving  Day  and  Christmas  Day. 

Article  VI.*  The  minimum  rate  for  journeymen  carpenters'  pay  for  shop 
work  shall  be  four  dollars   ($4)   per  day. 

*  Snbstltate  article  adopted  June  16,  1906;  see  p.  800,  anie. 


111.304       New  Yokk  State  Department  of  Labor. 

The  machine  linnds'  pay  for  sliop  work  shall  Ije  four  dollars  ($4)  per  day. 

The  journeymen  carpenters*  pay  for  jobbing  and  work  in  buildings  shall  be 
four   dollars   and  eigiity   cents    ($4.80)    per   day. 

The  pay  for  framers  in  buildings  shall  be  four  dollars  and  eighty  cents 
($4.80)    per  day. 

The  members  of  the  above-named  Joint  District  Council  agree  not  to 
work  for  any  one  not  a  member  of  the  Master  Carpenters'  Association  for 
a  less  rate  per  day  than  is  specified  in  this  article,  and  shall  not  handle 
any  manufactured  material  not  permitted  to  be  used  by  the  members  of  the 
Master  Carpenters'  Association  under  the  terms  of  this  agreement. 

That  the  rate  of  wages  to  apply  to  the  Borough  of  Manhattan  only,  but  the 
projwrtionatc  increase  per  hour  applies  to  all  Boroyghs  represented  in  the 
Joint  District  Council ;  and  carpenters  working  for  any  member  of  the 
Master  Carpenters'  Association,  sent  to  work  in  any  locality  outside  of  the 
Borougli  of  Manhattan,  must  be  paid  the  wages  of  Manhattan  Borough,  four 
dollars  and  eighty  cents  ($4.80)  per  day.  But  the  members  of  the  Master 
CarjH^nters'  Ass(K*iation  doing  work  outside  of  the  Borough  of  Manhattan 
shall  have  the  right  of  employing  men  at  the  prevailing  rate  of  wages  in 
that  locality.  ^ 

The  above  scale  to  go  into  effect  July  1,  1900;  the  present  scale  to  re- 
main  in  force  until  that  date. 

ARTiciJi  Vil.  All  questions  as  to  the  jurisdiction  of  trade  or  violations 
of  agreement  sliall  he  referred  to  the  Joint  Arbitration  Board  for  adjust- 
ment, and,  if  failing  to  agree,  shall  by  them  be  referred  to  the  higher  court 
of  arbitration  provided  for  in  the  attached  Arbitration  Plan  and  settled. 

Abticle  VIII.  •This  agreement  shall  only  apply  to  mechanics  in  the  car- 
penter trade  known  as  cari)enters,  stair  builders,  framers,  machine  hands,  and 
not  to  laborers.  The  members  of  the  Master  Carpenters*  Association  may 
employ  unskilled  labor  to  csLrry  in,  unpack  and  distribute  materials  about 
the  buildings,  but  said  unskilled  labor  shall  not  be  employed  to  cut  up  or 
put  up  any  of  said  materials,  or  set  any  window  frames,  build  any  bridges 
and  fences,  or  make  or  set  any  centers  (except  for  flat  floor  arches),  the  same 
being  strictly  carpenters'  work. 

Article  IX.  That  any  meml)er  of  the  Joint  District  Council,  upon  showing 
his  card  of  membersliip,  be  permitted  to  go  upon  apy  job  controlled  by  a 
member  of  the  Ma^ster  Carpenters'  Association,  when  seeking  employment, 
unless  notified  by  sign,  **  No   Carpenters  Wanted." 

Article  X.  When  carpenters  are  discharged  they  shall  upon  their  request 
be  paid  in  cash  or  oflice  order.  (An  oflice  order  entitles  a  carpenter  to 
one-half  hour's  pay  in  addition  to  the  amount  due.)  If  a  man  is  kept 
waiting  at  tlie  employer's  oflice  beyond  the  one-half  hour  si>ecified,  he  shall 
be  paid  for  that  time. 

Article  XI.  TIjc  Joint  Arbitration  Board  shall  meet  on  the  first  Thursday 
of  each  month,  or  at  the  call  of  the  Chair  on  either  side,  and  the  first 
Thursday  in  November  shall  be  a  special  meeting  for  the  consideration  of 
the  yearly  agreement,  which  must  Ixi  signed  on  or  before  the  fifteenth  day  of 
December,  to  go  into  efl'ect  on  January  2d,  of  the  following  year. 

If  a  building  shall  ho  abandoned  for  any  cause,  on  which  the  wages  of 
Joint  District  Council  Carjienters  are  unpaid,  no  member  of  the  Master 
Cari)enters'  A-^sociation  shall  contract  to  complete  the  same  until  such  debt 

•Amended  bylag^reement  of  June  15,  1906;  see  p.  301,  ante. 
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is  paid  by  the  original  or  subsequent  owner,  or  provided  for  in  the  new  eon- 
traet.  If  a  niemljer  of  the  Master  Carpenters'  Asaoeiation  is  prevented  from 
carrying  out  liis  contract  on'a  building  through  the  insolvency  of  the  owner, 
or  any  other  cause,  no  Joint  District  Council  Carpenter  shall  work  on  said 
building  until  the  Master .  Cari>enter8'  contrjict  or  claim  has  been  equitably 
adjusted. 

Notice  in  writing,  stating  amounts  in  dispute,  must  be  filed  with  the 
Secretary  of  the  Master  Carpenters'  Association  and  the  Secretary  of  the 
Joint  District  Council  within  two  (2)  weeks  of  the  stoppage  of  the  work, 
giving  full  particulars;  the  Secretaries  to  give  proper  notice  to  the  Joint 
District  Council  and  Master  Carpenters'  Association  and  their  representatives 
at  the  beginning  and  ending  of  the  question  in  dispute. 

Article  XTI.  That  if  the  courts  of  the  State  or  City  of  New  York  should 
decide  that  any  clause  in  this  agreement  should  be  unconstitutional  or  illegal, 
it  shall  not  invalidate  the  other  portions  of  this  agreement,  but  that  any 
such  clause  or  clauses  shall  be  stricken  out. 

Article  XIII.  It  is  agreed  by  the  parties  that  this  agreement  shall  be  in 
force  between  the  parties  hereto  until  December  31,  1906. 
On  behalf  of  the  Master  Carpenters'  Association: 
George  W.  Lewis,  John  H.  Carl, 

Lewis  Harding,  H.  Stevenson, 

Emil  W.  Klappert,  John  A.  Sinclair, 

J.  H.  MacDonald,  Charles  Johnson, 

Hugh  Getty,  President. 
RoRT.  Christie,  Jr.,  Secretary. 
On  behalf  of  the  Joint  District  Council  of  Greater  New  York: 
Chas.  A.  Judge,  Philip  Gibbins, 

Alex'e  Nicol,  K.  H.  Neal, 

Wm.  Learmonth,  Geo.  D.  Gaillard. 

F.  N.  Yarrington, 

Wm.  Wood,  President. 
D.  F.  Featherston, 

Secretary -l^redsurer. 

[h)     Borough  of  Manhattan. 

Agreement    entered    into     this    second    day    of    JuJy,     1900,     by    and    he- 

tween   ,   employing  carpenter  and  huilderj 

and  the  Joint  District  Council  of  Orcater  New  York^  to  wit: 

Tliat  the  undersigned  hereby  agrees  that  the  minimum  rate  of  wages  for  all 
carpenters  in  his  employment  in  tlie  liorough  of  Manhattan  is  as  follows: 

llic  pay  for  carpenters,  wherever  employed,  shall  be  four  dollars  and  eighty 
cents   ($4.80)   per  day  for  eiglit    (8)    hours. 

The  working  hours  to  be  from  8  a.  m.  to  12  noon  and  from  1  to  5  P.  M., 
except  on  Saturday,  wlien  work  shall  stop  at  12  noon. 

That  double  time  shall  be  allowed  for  all  overtime  and  work  done  on 
Sundays  and  legal  holidays. 

Tliat    carpenters    sent    to    work    in    any    borougli    outside    of    the    above 
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mentioned,  shall  be  paid  the  wages  of  Manhattan  Borough,  four  dollars  and 
eighty  cents   ($4.80)  per  day  for  eight  (8)  hours. 

Signed: 

Address : 

Witnessed  by: 


(C)       BOBOUGH  OF  THE  BbQNX. 

To  the  Employers  of  Carpenters  in  the  Borough  of  the  Bronx: 

Gentlemen. —  We  hereby  notify  you  that  on  and  after  May  1,  1906,  the 
minimum  wages  for  carpenters  in  the  above  mentioned  borough  .shall  be 
as  follows: 

Four  dollars  and  fifty  cents  ($4.50)  per  day  for  eight  hours,  or  fifty-six  and 
one  quarter  cents  per  hour. 

The  same  to  be  paid  weekly  on  or  before  12  o'clock  noon  Saturday. 

Working  hours  to  be  between  8  a.  h.  and  5  p.  M. 

No  work  under  any  condition  to  be  executed  between  the  hours  of 
12  o'clock  noon  and  5  p.  M.  Saturday. 

Overtime  and  work  on  Sundays  or  legal  holidays  to  be  paid  for  at  the  rate 
of  double  time. 

Only  one  apprentice  allowed  to  every  ten  mechanics  employed. 

Should  the  above  conditions  meet  your  approval,  kindly  sign  name  and 
forward  to  the  Bronx  office,  3309  Third  ave..  City,  on  or  before  May  1st. 

The  undersigned  hereby  agrees  to  the  above  conditions. 

Signed: 

Address : 

Joint  District  Council  U.  B.  of  C.  &  J.  of  A.  &  A.  S.  of  C.  &,  J. 

{d)     BoBOUGH  OF  Queens. 
[Reported   by   union   as  signed   by   120   employers.] 

Know  all  men  by  these  presents,  that  a  contract  ha^  been  made  and  con- 
eluded  to  govern  employment  of  carpenters  in  the  Borough  of  Queens, 
this  first  day  of  April,  nineteen  hundred  and  six,  by  and  bettceen  the 
Joint  District  Council  of  the  United  Brotherhood  of  Carperiters  and 
Joiners  of  America  and  Amalgamated  Society  of  Carpenters  and  Joiners, 

parties  of  the  first  part,  and ,  Employing 

Carpenter  and  Builder,  party  of  the  second  part. 

Said  party  of  the  second  part  hereby  agree  to  employ  carpenters  belong- 
ing to  and  represented  by  said  party  of  the  first  part  and  comply  with  these 
s[)ccifications  for  one  (1)  year  from  date  of  this  contract. 

Specifications. 

FiBST.  Forty-four  hours  (44)  to  constitute  one  (1)  weeks  work,  said  work 
to  cease  at  12  o'clock  noon  on  each  and  every  "Saturday  of  the  year. 

Second.  Each  and  every  Monday,  Tuesday,  Wednesday,  Thursday  and 
Friday,  the  working  hours  agreed  to  are  eight  (8)  per  day  between  8  A.  if. 
and  5  P.  M.,  and  Saturdays  four  (4)  hours  from  8  A.  M.  to  12  M.  No 
carpenter- work  to  be  performed  between  the  hour«  <^f  12  M.  and  5  P.  H« 
Saturdays. 
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TuiBO.  The  minimum  rate  of  wages  shall  be  four  dollars  ($4)  per  day, 
both  inside  and  outside. 

FouBTH.  The  wages  to  be  due  and  paid  at  the  job  or  shop  on  or  before 
12  M.  on  each  and  every  Saturday  in  the  year. 

Fifth.  For  work  done  on  Sundays,  holidays  and  all  overtime  it  is  hereby 
agreed  that  double  the  minimum  rate  of  wages  will  be  paid.  Legal  holidays 
are:  New  Year,  Lincoln  and  Washington's  Birthdays,  Memorial  Day, 
Independence  Day,  Labor  Day,  Election,  Thanksgiving  and  Christmas  Days, 
and  any  other  day  declared  a  legal  holiday  by  the  President  of  the  United 
States  or  Governor  of  the  State  of  New  York.  No  work  under  any  condition 
shall  be  performed  on  Labor  Day;  any  holiday  falling  on  Sunday  to  be 
observed  the  following  Monday. 

Sixth.  Business  Agents  representing  said  party  of  the  first  part  may 
visit  all  jobs  or  shops  when  said  agents  may  deem  such  visits  necessary. 

Seventh.  No  other  party,  individual  or  organizations  of  carpenters  are  to 
be  employed  in  company  with  said  carpenters  mentioned  in  this  agreement 
without  full  consent  of  party  of  the  first  part. 

Eighth.  No  party  of  the  first  part  shall  lump  contract  or  subcontract  work 
of  any  description. 

Ninth.  Should  party  of  the  second  part  not  be  able  to  carry  out  his  con- 
tract on  a  building  through  the  insolvency  of  an  owner  or  any  other  cause, 
no  member  shall  work  on  said  building  until  the  employer's  contract  has 
been  equitably  adjusted. 

.  And  for  the  true,  faithful  performance  of  each  and  every  one  of  these 
agreements  the  parties  of  these  presents  bind  themselves,  and  each  of  them 
unto^he  other.  From  the  first  Monday  in  April,  nineteen  hundred  and  six, 
until  the  first  Monday  in  April,  nineteen  hundred  and  seven,  when  a  notice 
of  three  months  prior  to  these  dates  will  be  sent  to  the  parties  of  the  second 
part  if  a  change  in  this  agreement  should  be  desired. 

In  toitneas  thereof.  The  parties  to  these  presents  have  hereunto  set  their 

hands  this   day  of   ,  1906. 

.  .* Carpenter  and  Builder,  second  part 

representing  this  Joint  District  Council  of  U.  B.  of  C.  and  J.  of  A.  &  A.  S. 
of  C.  &  J.,  first  part. 

(e)     BoBouGU  OF  Richmond. 

STATE  OF  NEW  YORK, 
CouNTT  OF  Richmond, 

Borough  of  Richmond,  11 

A.  D.  1906. 

Know  all  men  by  these  presents;  That  a  contract  has  been  made  and 
concluded  this  1st  day  of  May,  nineteen  hundred  and  six,  by  and  between 
tlie  Joint  District  Council  of  the  United  Brotherhood  of  Carpenters  and 
Joiners  of  America  and  Amalgamated  Society  of  Carpenters  and  Joiners, 
parties  to  the  first  part,  and  Master  Builders'  Association,  Employing  Car- 
penters and  Builders,  parties  to  the  second  part. 

Said  party  of  the  second  part  hereby  agree  to  and  with  the  said  party  of 
the  first  part,  to  employ  carpenters  belonging  to  and  represented  by  said 
party  of  the  first  part,  and  comply  with  these  specifications  for  one  ( 1 )  year 
from  date  of  this  contract. 
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Specifications. 

First.  Forty- four  (44)  hours  to  constitute  one  (1)  week's  work,  said 
work  to  cease  at  12  o'clock  noon  on  each  and  every  Saturday  for  the  year. 

Second.  Each  and  every  Monday,  Tuesday,  Wednesday,  Thursday  and 
Friday,  the  working  hours  agreed  to  are  eight  (8)  per  day  between  8  A.  M. 
and  5  P.  M.,  and  Saturdays  four  (4)  hours,  from  8  a.  M.  to  12  M.  No 
carpenter  work  to  be  i)er formed  between  the  hours  of  12  M.  and  5  P.  M. 
Saturdays. 

Third.  The  minimum  rate  of  wages  shall  be  fifty  cents   (50c.)   per  hour. 

Fourth.  (li  more  than  three  (3)  men  working  on  said  job.)  The  wages 
to  be  due  and  paid  at  the  job  on  or  l)efore  12  m.  on  each  and  every  Saturday 
in  the  year. 

Fifth.  The  work  done  on  Sundays,  holidays  and  all  pvertime:  it  is  hereby 
agreed  that  double  the  minimum  rate  of  wages  will  be  paid.  Legal  holidays 
are:  New  Year,  Lincoln's  and  Washington's  Birthdays,  Memorial  Day,  In- 
dependence Day,  Labor  Day,  Election,  Thanksgiving,  Christmas,  and  any  day 
declared  a  legal  holiday  by  the  President  of  the  United  States  or  Governor  of 
the  State  of  New  York.  No  work  under  any  condition  shall  be  performed  on 
Labor  Day.  Any  holiday  falling  on  Sunday  to  be  observed  the  following 
Monday. 

Sixth.  Business  Agents  repre^-enting  said  party  of  the  first  part  may 
visit  all  jobs  or  shops  wlien  said  agents  may  deem  such  visits  necessary. 

Seventh.  No  other  party,  individual  or  organization  of  carpenters  are 
to  be  employed  in  company  with  said  carpenters  mentioned  in  this  agreement 
without  full  consent  of  party  of  the  fir.st  part. 

Eighth,  No  party  of  the  first  part  shall  lump,  contract,  or  subcontract 
work  of  any  description. 

Ninth.  For  the  true,  faithful  performance  of  each  and  every  one  of  these 
agreements  the  parties  of  these  presents  bind  themselves,  and  each  of  them 
unto  the  other,  from  the  first  Monday  in  May,  1906,  until  the  first  Monday 
in  May,  J907,  when  a  notice  of  three  (3)  months  prior  to  these  dales  will 
be  sent  to  the  parties  of  the  second  part  of  a  change  in  this  agreement,  should 
be  deserved. 

In  witness  whereof^  the  parties  to  these  presents  have  hereunto  set  their 
hands  this  1st  day  of  May,  1906. 

,  Carpenter  and  Builder,  second  part 


Representing  this  Joint  District   Council  of  V.   B.  of  C.  and  J.  of  A.  and 
the  A.  S.  of  C.  and  J. 


'Witnesses, 
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NEW  TOBK  CITY»  00MPBE88ED  AIB  WOBKEKB. 

[Reported  by  union  as  signed  by  five  employers.] 

An  agreement  made  and  entered  into  by  and  heticeen  the  firm  of 

and  the  International  Compressed  Air  Workers  of  America. 

WITNESSETH:  That  the  parties  liereto  agree  to  and  with  each  other  as 
follows : 

First.  That  from  the  first  day  of  May,  190. .  to  May,  190. .,  all  labor  per- 
formed on  legal  holidays  and  Sundays  shall  receive  50  per  cent,  extra  per  day. 

Second.  Tliat  the  minimum  rate  of  wages  for  pressure  men  shall  be  up 
to  25  pounds  of  air,  $3.50  for  all  men  except  machine  runners  who  shall 
receive  $3.75  per  day  of  eight  hours  with  thirty  minutes  for  lunch  on  top. 
Foremen  to  receive  $4.50  per  day  and  assistant  foremen,  $4.00. 

From  25  lbs.  to  32  lbs.,  two  3  hours  watches,  $3.75. 

From  32  lbs.  to  38  Iha.,  two  2  hours  watches,  $3.75. 

From  38  lbs.  to  42  lbs.,  two  1  hour  and  30  minutes  watches,  $4.00. 

From  42  lbs  to  46  lbs.,  two  1   hour  watches,  $4.00. 

From  46  lbs.  to  50  lbs.,  two  45  minute  watches,  $4.25. 

Third.  No  lock  should  exceed  500  feet  from  the  heading. 

Fourth.  At  no  time  shall  less  than  two  air  locks  be  in  use  if  the  space 
will  allow. 

Fifth.  With  the  variation  of  no  less  than  10  pounds  of  air. 

Sixth.  All  employees  shall  be  paid  on  Saturday  of  each  week  up  to  and 
including  the  previous  Thursday. 

Seventh.  That  the  firm  of   

agree  to  employ  only  members  of  the  I.  C.  A.  W.  U.  of  A.,  or  such  others 
as  will  be  recognized  by  tliem  throughout  the  United  States. 

Eighth.  Any  dispute  that  may  arise,  notice  shall  be  given  in  writing 
within  24  hours  by  the  parties  aggrievejj,  stating  fully  what  said  gievance  Is. 

Upon  the  failure  of  the  parties  notified  to  adjust  the  said  dispute,  the  same 
shall  be  submitted  to  arbitration. 

Ninth.  All  disputes  to  be  arbitrated  by  a  joint  board  of  arbitration  con- 
sisting of  three  persons  selected  by  the  firm  of   

with  three  members  of  tlie  I.  C.  A.  W.  IT.  of  A.  This  board  failing  to 
agree,  shall  select  an  umpire  whose  decision  shall  be  final  and  binding  on 
both  parties. 

Tenth.  That  a  dressing-room  with  hot  water,  soap  and  towels  and  cofl'ee 
(made  without  steam)  be  furnished  the  men  on  leaving  tunnel;  the  tempera- 
ture of  said  room  to  be  regulated  to  the  weather. 

Eleventh.  Also  a  day  and  night  man  to  take  care  of  said  room. 

Twelfth.  In  case  any  employee  is  required  to  work  outside,  ample  time 
will  be  given  to'  change  clothes  after  leaving  tunnel. 

Thirteenth.  That  all  foremen  of  the  I.  C.  A.  W.  U.  of  A.  have  the 
privilege  of  hiring  their  own  men. 

Fourteenth.  That  this  agreement  is  to  continue  in  force  from  the  first 

day  of and  if  any  change  is  contemplated  by  either  party, 

notice  in  writing  shall  be  given  by  the  parties  desiring  such  change,  stating 
fully  what  the  proposed  change  is,  at  least  three  months  prior  to  the 
expiration  of  this  agreement. 
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NEW  TOSS  OITT,  DECOSATIYE  GLASS  W0&KEB8. 

[Signed  August   17,   1905.] 
Aqbeehent. 

FiBST.  This  agreement  will  run  from  the  date  of  signing  until  September  4, 
1908. 

Second.  In  case  either  .party  shall  desire  a  change  or  changes  to  be  nt:i.le 
at  the  expiration  of  the  agreement,  they  shall  givo  notice  ot  such  proponed 
change  or  changes  to  Mic  other  party  three  monch.-)  l)efoie  t!i«  expiration  of 
the  agreement,  but  a  decision  must  be  arriv*^d  .it  fifteen  days  jaevious  to 
the  expiration  of  this  agroompnt. 

Thibd.  The  Decorative  Glass  Workers*  Protective  Association  will  use 
their  best  endeavors  to  see  that  the  hours  of  labor,  rates  of  wages,  and 
conditions  decided  upon,  shall  be  enforced  in  every  shop  in  Greater  New  York 
and  vicinity. 

FouBTH.  The  hours  of  labor  in  all  shops  shall  be  49  >4  hours  per  week 
from  the  date  of  signing  until  September  4,  1906. 

Forty-eight  hours  per  week  from  September  5,  1906,  until  September  4,  1907. 

Forty-eight  hours  per  week  from  September  5,  1907,  until  September  4,  1908. 

Fifth.  iSection  A.  All  overtime  (except  traveling)  shall  be  paid  for  at  the 
rate  of  time  and  a  half,  except  Saturdays  after  12  o'clock  noon,  Sundays,  all 
legal  holidays,  and  time  after  11  p.  M.,  which  shall  be  paid  for  as  double 
time.     Legal  holidays  are  as  follows: 

New  Year's  Day,  January  1st.  Lincoln's  Birthday,  February  12th. 

Washington's  Birthday,  February  22d.  Decoration  Day,  May  30th. 

Fourth  of  July.  Labor  Day. 

Election  Day.  Thanksgiving  Day. 
Christmas  Day. 

Should  any  legal  holiday  fall  on  a  Sunday,  then  the  following  Monday  shall 
be  accounted  the  holiday. 

Section  B.  W^hen  setters  are  sent  out  of  the  city  at  the  end  of  the  week 
necessitating  travel  on  Saturday  afternoon  or  Sunday,  they  shall  be  paid 
single  time  up  to  five  o'clock. 

When  sent  out  any  night  necessitating  travel  after  working  hours  setters 
shall  be  paid  single  time  until  they  reach  their  destination,  if  a  sleeper 
is  not  provided. 

On  returning  from  work  to  the  city  arriving  on  the  same  day,  setters 
shall  be  paid  single  time  for  the  time  taken  to  reach  the  railroad  station  in 
New  York. 

Traveling  between  jobs,  single  time  shall  be  paid  only  during  working  hours. 

Section  C.  All  outside  work,  traveling  and  living  expenses,  shall  be  paid 
foj  by  the  employer.  In  case  of  long  distance  local  helpers  may  be  hired, 
but  should  any  assistant  mechanic  be  required  he  must  be  a  Union  man, 
if  there  are  any  in  the  place. 

Section  D.  In  regard  to  the  setting  of  outside  work,  it  is  understood  that 
it  must  be  set  by  a  member  of  the  Decorative  Glass  Workers*  Protective 
Association.  He  may  be  allowed  the  use  of  one  helper  if  so  desired  by  his 
employer,  it  being  fully  understood  that  the  preference  shall  be  given  to  the 
apprentice. 
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Sixth.  The  minimum  rate  of  wages  shall  be  $18  per  week. 

Seventh.  The  Decorative  Glass  Workers'  Protective  Association  will  re- 
fuse to  handle  any  work  not  made  by  Union  help  in  the  follow^ing  branches: 

Cutting,  lead  and  metal  glazing. 

Cutting,  copper  glazing,  globes  and  shades. 

Cutting  and  setting  glass  mosaics. 

Cutting  and  glazing  decorative  glass  for  walls  and  ceilings. 

And  all  preliminary  work  connected  with  any  of  the  foregoing  branches. 

Eighth.  The  cementer  (or  helper)  of  each  shop  (who  has  done  this  work 
prior  to  the  signing  of  this  agreement)  will  be  allowed  to  set  lights  in  sash 
in  that  shop,  and  an. apprentice  will  be  allowed  to  set  a  small  light  outside 
of  the  shop,  when  his  employer  so  desires. 

Ninth.  Each  apprentice  shall  be  registered  on  the  books  of  both  associa- 
tions and  not  more  than  one  apprentice  shall  be  allowed  to  every  five  men 
in  each  shop,  the  number  to  be  based  upon  the  average  number  of  men 
employed  in  each  shop  during  the  year  prior  to  the  employment  of  any  new 
apprentice. 

Tenth.  No  boy  shall  be  apprenticed  under  15  or  over  17  years  of  age. 

Eleventh.  The  term  of  apprenticeship  shall  be  five  (5)  years,  wherein  an 
apprentice  shall  be  taught  the  art  of,  and  all  details  of  decorative  glass 
work  as  done  in  the  shop  he  is  apprenticed  in.  It  being  understood  that  one 
year  or  more  shall  be  devoted  to  cutting  during  his  apprenticeship,  so  that 
at  the  expiration  of  his  term  of  apprenticeship  he  will  be  enabled  to  qualify 
as  an  efficient, and  experienced  worker. 

Twelfth.  An  employer  considering  the  apprenticing  of  a  boy,  shall  put 
him  to  the  bench  for  one  year  on  probation.  If  during,  or  at  the  expiration 
of  that  time,  he  proves  himself  incompetent  or  mi'^behaves  himself,  he  may 
be  discharged.  If,  on  the  other  hand,  the  boy  shows  himself  possessed  of  some 
ability  or  average  intelligence  and  the  employer  retains  him  over  the  period 
of  one  year,  he  shall  be  registered  as  an  apprentice  and  the  one  year  of 
probation  shall  be  counted  as  one  year  of  his  apprenticeship.  Employers 
shall  have  the  right  to  discharge  apprentices  at  any  time  for  cause  approved 
by  the  Joint  Arbitration  Board  and  to  fill  the  vacancies  so  caused  with  new 
apprentices. 

Thirteenth.  No  boy  shall  be  allowed  to  leave  the  shop  in  which  he  starts 
to  work,  to  obtain  employment  in  any  other  shop  during  his  term  of  ap- 
prenticeship. 

N.  B.  This  clause  is  subject  to  the  decision  of  the  Arbitration  Board  that 
apprentices  must  be  employed  so  long  as  there  is  any  work  to  do,  and  that  ^ 

the  Secretary  of  tlie  Decorative  (5 lass  Manufacturers'  Association  be  notified 
when  the  apprentice  is  to  be  laid  off  so  he  can  be  allowed  to  work  in  an- 
other shop. 

Foubteenth.  Section  A.  Each  apprentice  upon  entering  the  trade  shall  re- 
ceive not  less  than  $3  per  week  and  his  wages  shall  be  increased  not  less 
than  50  cents  every  six  months  for  the*  first  two  years. 

Beginning  the  third  year,  he  shall  receive  not  less  than  $6  per  week  for 
six  months  and  not  less  than  $7  per  week  for  six  months  following;  the 
fourth  year  not  less  than  $8  per  week  for  six  months,  and  not  less  than  $12 
per  week  for  the  balance  of  his  apprenticeship  during  which  period  of  five  (5) 


i^  ^^ 
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years  he  shall  attend  to  his  work  industriously,  and  after  thus  fulfilling  his 
part  of  the  contract  he  shall  be  entitled  to  rank  as  a  journeyman. 

Sebtion  B.  Every  ai)prentice,  at  the  expiration  of  his  five  years'  apprentice- 
ship, shall  pass  an  examination  and  be  declared  a  qualified  workman,  before 
being  allowed  to  obtain  work  in  any  shop.  Such  examination  shall  be  held  by 
a  committee  of  the  Decorative  Glass  Manufacturers'  Association  and  the 
Decorative  Glass  Workers'  Association,  it  l)eing  understood  that  the  committee 
of  the  Decorative  Glass  Workers*  Association  must  be  selected  from  the  men 
w^orking  in  the  shop  with  the  apprentice  to  be  examined. 

Sixteenth.  There  shall  be  a  standing  committee  composed  of  an  equal  num- 
ber of  representatives  of  the  (Sllass  Manufacturers'  Association  and  the 
Glass  Workers'  Association  to  which  any  case  of  dispute  in  the  individual 
shop  shall  be  referred,  and  both  parties  to  the  dispute  shall  abide  by  the 
decision  of  such  committee.  In  case  of  no  agreement  l)eing  reached,  by 
the  Arbitration  Board,  an  impartial  party  shall  be  chosen  by  the  joint  com- 
mittees to  act  as  an  umpire,  whose  decision  must  be  considered  final. 

Seventeenth.  The  Decorative  Glass  Manufacturers'  Association  agree  to 
employ  none  but  members  of  the  Decorative  Glass  Workers'  Protective 
Association  (a  current  quarterly  working  card  to  determine  membership), 
and  the  Decorative  Glass  Workers*  Protective  Association  agree  not  to 
work  for  any  manufacturer  who  does  not  carry  out  the  conditions  of  this 
agreement. 

Eighteenth.  Any  questions  not  mentioned  in  tlie  agreement  aflfecting  the 
welfare  of  the  trade  must  be  referred  to  the  Arbitration  Committee  and 
final  action  must  be  taken  on   tlie  same   immediately. 

Bond  Thom.\s,  John  L.  Tkeyral, 

Pres.  D.  G.  M.  Ass'n.  Rcc.  Fiec.  D.  G.  W.  Pro,  Ass'n. 

Witness:     ^Iatthew  F.  Wai«sh.  Witness:     Fked  W.  Somekset. 

Montague  Castle,  Witness:     Peter  Bell. 
Sec.  I).  G.  M.  Ass^n.  F.   S.    Lamh, 

Witness:     John  Wittman.  Pres.  D.  G.  W.  Pro.  Ass'n. 


NEW  YORK  CITY,  ELEVATOR  COKSTRTJCTORB  AND  IfflLLWRIGHTB. 
This  agreement f  made  the day  of  190. .,  hetwcen 

of  the  City  of  New  York,  State  of  New  Yorkf  Party  of  the  first  pari, 
and  The  Elcrator  Vanatrnctors^  and  Millwrights'  Union  A'o.  1,  of  New 
York  ayid  Vicinity,  a  voluntary  Association  of  more  than  seven  perso^is, 
acting  through  its  president,  Joseph  Murphy,  and  his  successors  in  office, 
party  of  the  second  part. 

WITNESSETH,  That  in  consideration  of  the  mutual  promises  hereinafter 
contained,  the  parties  hereto  hereby  covenant  and  agree  as  follows: 

The  party  of  the  first  part  agrees  that  on  and  after  the  first  day  of 
January,  lOOfi,  all  workmen  in  the  emj)loy  of  the  said  party  of  the  first  part, 
outside,  either  on  repairs,  wrecking  or  new  work,  in  the  Borough  of  Man- 
hattan, City  of  New  York,  and  within  a  radius  of  25  miles  thereof,  shall  be 
members  of  the  Elevator  Constructors'  and  Millwrights'  Union  No.  1,  of  New 
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York,  and  shall  work  according  to  the  following  rules,  which  rules  are  in- 
eluded  in  and  form  a  part  of  this  agreement. 

First:  That  on  and  after  the  said  first  day  of  January,  1906,  the  work- 
ing day  shall  consist  of  eight  hours,  except  on  Saturday,  when  it  shall  con- 
sist of  four  hours.  Each  day's  work  of  eight  hours  is  to  be  performed 
between  the  hours  of  8  o'clock  in  the  forenoon  and  5  o'clock  in  the  afternoon 
and  12  o'clock  noon.  The  said  working  days  shall  be  known  as  regular  time 
of  44  hours  per  week.  AW  work  performed  between  the  hours  of  5  o'clock  in 
the  "afternoon  and  8  o'clock  in  the  forenoon,  on  any  Sunday,  on  any  legal 
holiday,  or  after  12  o'clock  on  any  Saturday,  shall  be  known  as  overtime, 
and  shall  be  paid  for  at  double  rate  of  regular  time.  All  overtime  to  com- 
mence not  later  than  9  o'clock  p.  M. 

Second:  The  regular  time  shall  be  paid  for  at  the  rate  of  5€i4  cents  per 
hour,  or  ($4.50)  per  day  for  mechanics,  and  37%  cents  per  hour,  or  ($3.00) 
per  day  for  helpers. 

Third  :  That  eight  hours  shall  be  carried  on  tally  and  time  sheets,  and  the 
men  are  to  be  paid  for  any  fraction  of  a  day  at  the  rate  of  eight  hours  per 
day. 

Fourth:  That  the  workmen  shall  be  paid  on  the  job,  or  at  the  office,  on 
the  time  of  the  party  of  the  first  part. 

Fifth:  TTiat  the  number  of  helpers  on  any  job  shall  not  exceed  the  me- 
chanics, except  for  the   purpose  of   handling  material. 

Sixth  :  That  the  party  of  the  first  part  shall  supply  all  necessary  tools 
to  be  used  on  Iron  Work. 

Seventh:  That  all  workmen  working  outside  of  the  Boroughs  of  Man- 
hattan, Brooklyn  and  the  Bronx,  or  the  Cities  of  Iloboken  or  Jersey  City, 
shall  leave  on  the  train  or  boat  nearest  to  8  o'clock  a.  M.,  time  and  expenses, 
to  be  paid  by  the  party  of  the  first  part. 

Eighth:-  That  the  party  of  the  first  part  may  employ  apprentices,  pro- 
vided, however,  that  tlie  number  of  such  apprentices  shall  not  exceed  one 
to  every  five  mechanics  in  the  employ  of  the  party  of  the  first  part.  No 
apprentice  so  employed  shall  be  over  the  age  of  18  years  at  the  commence- 
ment of  his  employment.  The  wages  of  each  apprentice  shall  be  $1.50  per 
day.  After  three  years'  employment  each  apprentice  shall  take  out  a  helpers' 
card. 

The  party  of  the  first  part  further  agrees  that  the  following  work  shall 
be  performed  only  by  Elevator  Constructors'  and  Millwrights'  Union  No.  1: 
All  Millwright  work  complete.  All  elevator  work  used  in  any  manner  for 
the  complete  and  safe  operation  of  tlie  elevator;  the  assembling  of  all  ele- 
vator machinery,  to  wit:  all  hydraulic  parts,  steam,  electric,  belts,  compressed 
air  or  hand  power;  also  assembling  and  building  esculators,  the  assembling 
of  all  cars  complete;  putting  up  of  all  guides,  either  of  wood  or  iron,  the 
setting  of  all  tanks,  whether  pressure,  open  or  pit  tanks;  the  setting  of  all 
pumps;  where  pumps  arrive  on  any  job  in  parts  that  are  to  be  assembled  by 
members  of  the  said  Union,  all  electric  work  connected  with  the  cars,  ma- 
chinery and  hoistways,  and  wire  from  switch  in  meter-room  to  control; 
all  overhead  work  either  of  wood  or  iron,  and  necessary  blocking  under 
same;  the  setting  of  all  templets;  all  automatic  gates,  all  indicators  except 
electrical;   all   foundations,   either   wood,   iron   or  concrete   that   would  take 
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the  place  of  masonry;  the  digging  and  sinking  of  all  holes  and  setting  of  all 
cylinders  and  pistons  for  plunger  elevators;  the  lowering  and  handling  of  all 
material  used  in  the  construction  of  elevators  and  esculators;  the  care  of  all 
pumps,  the  running  of  all  temporary  cars  in  buildings  in  course  of  erection- 
It  is  agreed  the  concrete  foundations  may  be  sub-let. 

It  is  Agreed,  that  in  case  the  setting  of  pit  tank^,  automatic  gates  or  con- 
crete foundations  are  to  be  included  in  the  elevator  contract,  the  work  shall 
not  be  claimed  by  the  Elevator  Constructors,  and  in  the  event  of  controversy 
with  any  other  trade  as  to  the  proper  jurisdiction  of  these  three  items,  the 
same  shall  be  referred  to  General  Arbitration  Board  of  the  Building  Trades 
Employers*  Association  for  final  settlement  by  arbitration. 

The  party  of  the  second  part  agrees  to  work  for  the  party  of  the  first  part 
pursuant  to  the  working  rules  hereinbefore  set  forth  and  forming  part  of  the 
agreement. 

It  is  mutually  agreed  by  the  parties  hereto,  that  the  Arbitration  Plan 
adopted  at  the  conference  held  April  22,  1905,  between  the  Board  of  Governors 
of  the  Building  Trades  Employers'  Association  and  the  representatives  of  the 
Labor  Unions,  is  hereby  made  a  part  of  this  agreement  and  binding  on  all 
parties  hereto. 

And  it  is  hereby  mutually  agreed,  that  no  change  in  wages,  nor  in  the 
number  of  hours  constituting  a  day's  work,  shall  be  asked  for  by  either 
party  unless  such  change  is  to  take  place  on  the  first  day  of  January,  1906, 
but  the,  party  asking  for  such  change  shall  first  give  notice  to  the  other 
party,  in  writing,  on  or  before  the  first  day  of  July  preceding  the  said  first 
day  of  January. 

No  discrimination  shall  be  made  against  any  members  of  the  said  Union. 
All  communications  intended  to  be  forwarded  to  the  said  Union  by  the  party 
of  the  first  part  shall  be  sent  to  the  Manager,  Superintendent  or  other 
Executive  of  the  said  party  of  the  first  part. 

The  agreement  shall  continue  in  full  force  and  effect  from  the  first  day 
of  January,  1906,  until  the  first  day  of  January,  1908,  both  dates  inclusive. 

In  witness  whereof  the  partiea  hereunto  subscribed  their  names  and  affixed 
their  seals  the  day  and  year  first  above  written. 

Signed,  sealed  and  delivered,  in  presence  of. 

^ (l.  s.) 

(l.  s.) 


NEW  YORK  CITY,  EXCAVATORS  AND  ROCKKEK. 

[Reported   by   union   as   signed   by   seventeen   employers  and  agreed   to   by   Con- 
tractors' Association.] 

I 

Agreement  made  'and  entered  into  this  SOth  day  of  Aprils  1906,  hettoeen  the 
Rockmen's  and  Excavators*  Protective  Union,  Local  No.  10631  and  No, 
10630  of  the  American  Federation  of  Labor,  parties  of  the  first  part,  and 
the  firm  of ,  party  of  the  second  part. 

First:     The  party  of  the  second  part  agrees  to  employ  none  but  members 
m  good  standing  of  the  parties  of  the  first  part. 
Second:  The  parties  hereto  agree  that  on  and  after  the  signing  of  this 
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agreement  that  the  wages  for  the  Rockmen  shall  he  twenty-eight  ($.28) 
cents  per  hour,  and  time  and  a  half  for  overtime,  Sundays  and  legal  holi- 
days, and  the  rate  for  excavators  shall  he  twenty  ($.20)  cents  per  hour,  and 
time  and  a  half  for  overtime  Sundays  and  legal  holidays. 

Third:  The  parties  hereto  further  agree  that  eight  (8)  hours  shall  con- 
stitute a  day's  lahor  on  all  public  works,  and  nine  (9)  hours  on  all  other 
works. 

FouBTH :  Tlie  parties  hereto  agree  that  the  day's  work  shall  begin  at  seven 

(7)    A.   M.  "^ 

FiFFH:  Tlie  party  of  the  second  part  agrees  to  permit  the  shop-steward, 
business  agent,  or  representative  of  the  parties  of  the  first  part  to  talk  to  the 
men  at  any  time  it  may  be  deemed  necessary. 

SiXTU:  The  party  of  the  second  part  agrees  to  pay  the  wages  of  the  men 
employed,  on  the  job  every  two  weeks,  and  before  the  expiration  of  the  work- 
ing hours  of  the  day,  holding  back  no  more  than  two  days'  pay. 

Seventh:  The  party  of  the  second  part  agrees,  that  when  any  employee 
is  discharged,  that  employee  will,  during  the  day  or  on  his  discharge,  receive 
the  wages  due  him. 

Eighth:  The  party  of  the  second  part  agrees  not  to  discriminate  against 
the  men  wearing  the  emblem  of  the  Rockmen's  and  Excavators'  Unions. 

Ninth:  The  parties  of  the  first  part  agree  not  to  work  for  any  contractor, 
builder  or  any  other  person,  who  may  owe  the  party  of  the  second  part  any 
moneys  for  excavations  or  rock-work,  but  no  action  in  such  cases  shall  be 
taken  by  the  parties  of  the  first  part,  until  the  party  of  the  second  part  has 
submitted  evidence  concerning  the  claim. 

Tenth:  This  agreement  to  go  into  full  force  and  effect  immediately  and 
terminate  on  the  30th  day  of  April,  1907. 

• ...., 

A8  President  of  the  parties  of  first  part. 


t  •» 


Party  of  the  second  part. 
Signed  in  the  presence  of: 


VEW   YORK   CITT,    HOUSE   8H0EERS   AKD   MOVERS. 

[Reported   by  union  as  signed  by  twenty-two  employers.] 

Agreement  between  the  House  Movers*  and  Shorers*  Association  and  the 
United  House  Shorers*  Movers'  and  Sheath  Pilers*  Union  of  Greater 
Kcw  York  — Local  No.  7417,  A.  F.  of  L. 

Articix  I.  This  agreement  entered  into  this  first  day  of  August,  1906, 
between  the  House  Movers'  and  Shorers'  Association,  to  be  known  hereafter 
as  the  party  of  the  first  part,  and  the  United  House  Shorers',  Movers',  and 
Sheath  Filers'  Union  of  Greater  New  York,  Local  No.  7417,  A.  F.  of  L.,  to 
be  known  hereafter  as  the  party  of  the  second  part. 

Article  II.  The  party  of  the  first  part  agrees  to  employ  only  members 
of  the  party  of  the  second  part,  on  the  following  work,  to  wit:  all  house- 
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shoring,  sheath-piling  of  banks  for  the  protection  of  highways,  sheath-piling 
of  pier-holes  and  trenches  for  the  foundations  of  buildings;  bracing  .old  or 
new  walls,  raising  and  lowering  of  floors  and  roofs,  building  overhead  and 
passenger  bridges,  gangways  and  phvtforms;  putting^buildings  on  posts; 
wedging  walls  with  wedges;  house-moving;  shoring  of  elevated,  surface,  and 
subway  roads;  under-pinning  of  walls  with  tubes  with  hydraulic  and  screw 
jacks. 

It  being  mutually  agreed  that  the  handling  of  all  material  from  and  to 
and  in  yards  and  on  jobs  that  has  iK'en  or  is  to  l)e  used  to  accomplish  any 
of  the  work  stipulated  in  tliese  articles,  shall  be  conHtruod  as  work  belonging 
to  the  parties  of  the  second  part;  and  it  is  also  agreed  that  derricks  can  be 
used  to  hoist  material,  and  that  the  yard  men  and  teamriters  are  not  included 
in  this  article. 

Article  III.  The  hours  of  labor  shall  be  from  8  a.  m.  to  5  P.  M.,  with  one 
hour  at  mid-day  for  lunch,  except  on  Saturday,  when  Mie  hours  of  labor  shall 
be  from  8  a.  m.  to  12  noon;  any  member  of  the  party  of  the  second  part 
being  ordered  to  work  before  or  after  said  hours  shall  receive  time  and 
one-half  for  working  days;  and  double  time  for  Sundays  and  specified  legal 
holidays,  to  wit:  New  Year's  Day,  Washington's  Birthday,  Decoration  Day, 
Independence  Day,  Labor  Day,  Thanksgiving  Day,  and  Christmas  Day. 

AuTicr^  IV.  All  foremen  shall  be  practical  shorers  and  members  of  the 
party  of  the  second  part;  but  with  the  understanding  that  the  employers 
shall  hiive  the  right  to  make  arrangements  with  their  foremen  for  a  term 
of  service,  provided  they  shall  pay  not  less  than  the  rate  of  pay  to  foremen 
established  in  this  agreement,  and  that  there  shall  be  a 'foreman  employed 
on  all  jobs  where  three  or  more  men  are  at  work,  but  this  article  does  not 
include  that  a  foreman  shall  be  required  on  a  job  which  does  not  exceed  one 
day's  work. 

Article  V.  The  minimum  scale  of  wagos  of  foremen  shall  be  5<55/4  cents 
per  hour  from  August  1,  1900,  to  December  31,  1908.  The  minimum  scale 
of  wages  of  journeymen  shall  be  42  cents  per  hour  from  August  1,  1906,  to 
May  1,  1907,  and  43%  cents  per  hour  from  May  1,  1907,  to  December  31, 
1908.  The  minimum  scale  of  wages  for  helpers  shall  be  33^/6  cents  per  hour 
from  August  I,  1906,  to  December  31,  1908. 

Article  VI.  It  being  mutually  agreed  that  the  party  of  the  first  part  be 
allowed  helpers;  said  helpers  to  be  under  the  jurisdiction  of  the  trade  board; 
but  not  more  than  one  helper  shall  be  allowed  to  every  four  journeymen 
employed  on  any  job,  as  long  as  the  party  of  the  second  part  can  supply 
journeymen  to  the  employer. 

Articij:  VII.  If  at  any  time  the  ])arty  of  the  second  part  cannot  supply 
enough  journeymen  to  the  party  of  the  first  part,  the  party  of  the  first  part 
shall  have  the  privilege  of  employing  otliers  not  members  of  the  Union  of  the 
party  of  the  second  part,  and  only  then,  until  such  time  as  the  party  of  the 
second  part  can  supply  journeymen  to  meet  the  demand  of  the  party  of  the 
first  part. 

Article  VIIT.  In  all  ca»<cs  the  party  of  the  second  part  reserves  the  right 
as  to  who  shall  become  members  of  the  Union. 

Article  IX.  It  l)eing  further  agreed  that  wages  due  the  party  of  the 
second  part  from  the  parties  of  the  first  part  in  all  cases  shall  be  paid 
weekly  on  the  job  before  noon  on  Saturday,  or  when  work  ceases,  and  if  said 
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Saturday  should  fall  upon  a  holiday  the  wages  due  shall  be  paid  the  pre- 
ceding day.  Failure  on  the  part  of  the  parties  of  the  first  part  to  comply 
with  this  article  shall  be  sufficient  cause  for  the  party  of  the  second  part 
to  cease  work. 

Articix  X.  There  shall  be  a  trade  board  of  representatives  of  each  side 
with  power,  which  board  shall  be  dul}'  organized  and  shall  settle  all  disputes 
arising  in  the  trade.  If  the  board  fails  to  agree  the  matter  in  dispute  shall 
be  referred  to  an  umpire,  whose  decision  shall  be  final  and  binding. 

Artici^E^XI.  This  agreement  to  remain  in  force  August  1,  1900,  to  Decem- 
ber 31,  1908,  and  if  there  is  to  be  any  change  in  the  next  agreement  by  either 
parties  there  shall  be  six  months'  notice  in  advance  before  the  expiration  of 
this  agreement. 

Signed  by  the  party  of  the  first  part: 


Signed  by  the  party  of  the  second  part: 


Dated  this  1st  day  of  August,  190G. 

NEW    YOBK    CITY,    INSULATORS    AND    ASBESTOS   WOBKEBS. 

League  of  Heat  and  Cold  Insulation  and  National  Association  of  Heat, 
Frost,  General  Insulators  and  Asbestos  Workers,  Local  No.  12. 

This  agreement^  made  and  entered  into  this  Sth  day  of  June,  1906,  by  and 
bet  ween  the  Neic  York  Heat  and  Cold  Insulation,  party  of  the  first  part 
and  the  National  Association  of  Heat,  Frost,  Qeyieral  Insulators  and 
Asbestos  Workers  of  America,  Local  No.  12,  party  of  the  second  part, 
both  Associations  having  signed  the  Joint  Arbitration  Plan  of  the  Build- 
ing Trades  Employers  Association,  and  which  is  made  a  part  of  this 
agreement,  witnesscth: 

Article  I.  That  on  and  after  June  8,  1906,  to  and  including  December  31, 
1907,  eight  hours  shall  constitute  a  day's  work  on  Monday,  Tuesday,  Wednes- 
day, Thursday  and  Friday,  and  four  hours  on  Saturday,  within  25  miles 
radius  of  City  Hall,  borough  of  Manhattan,  city  of  New  York,  of  each  and 
every  week,  work  beginning  at  8  o'clock  a.  m.,  with  intermission  of  one  hour 
at  noon  for  dinner;  but  noon  hour  may  be  curtailed  by  consent  of  employer 
or  his  foreman  and  men.    These  shall  be  known  as  regular  work  days. 

Article  II.  Rate  of  wages  for  journeymen  shall  be  fifty  (50)  cents  per 
hour,  and  to  helpers  thirty  (30)   cents  per  hour  for  the  year  1906. 

Rate  of  wages  for  journeymen  to  be  56^  cents  per  hour  and  to  helpers  at 
the  rate  of  35  cents  per  hour  for  year  1907. 

Article  III.  That  all  labor  performed  in  excess  of  the  regular  work  day, 
on  Sunday  and  legal  holidays  and  on  Saturday  afternoons  "  if  ordered  by  the 
party  of  the  first  part  or  its  agent "  shall  be  paid  at  an  advance  of  100  per 

cent. 

Article  IV.  In  case  any  disputes  arise,  notice  must  be  given  in  writing 
by  aggrieved  party  within  24  hours  thereafter,  stating  the  nature  thereon, 
and  the  parties  so  notified  must  adjust  the  same;  failing  to  do  so  within  48 
hours,  the  dispute  shall  be  submitted  for  arbitration. 
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When  arbitration  is  desired,  notice  in  writing  must  be  submitted  to  the 
secretary  of  tlie  New  York  League  of  Heat  and  Cold  Insulation,  who  shall 
call  the  arbitration  committee  together. 

Abtigub  V.  The  arbitration  committee  shall  be  composed  of  three  mem- 
bers of  the  New  York  League  of  Heat  and  Cold  Insulation  and  three  members 
of  the  Local  No.  12,  none  being  directly  interested  in  the  dispute.  This 
committee  shall  consider  matters  submitted,  and  the  decision  of  the  majority 
shall  be  final  and  binding  upon  all  parties  concerned,  imless  the  case  is  ap- 
pealed, in  which  event  an  umpire  shall  be  selected  whose  decision  shall  be 
final  and  binding  upon  both  parties.  In  the  event  of  the  failure  to  select 
an  umpire  within  three  days,  the  matter  shall  be  referred  to  the  General 
Arbitration  Board. 

Abtigub  VI.  That  in  special  cases  of  emergency,  when  members  of,  or 
members  holding  working  membership  cards  of  Local  No.  12,  cannot  be  pro* 
cured  to  execute  work  expeditiously,  the  parties  of  the  first  part  shall  have 
the  right  to  engage  men  to  work  with  the  members  of  Local  No.  12,  and  that 
such  men  employed  in  emergency  cases  shall  remain  on  such  work  until 
helpers,  or  members  holding  working  membership  cards  of  Local  No.  12,  are 
supplied  to  fill  their  places.  Emergency  men  shall  be  paid  at  the  regular 
rate  of  wages  as  specified  in  this  agreement  for  helpers. 

Abticle  VII.  Local  No.  12,  agrees  that  its  members  shall  perform,  in  a 
faithful,  workmanlike  manner,  all  duties  required  of  them  by  the  New  York 
League  of  Heat  and  Cold  Insulation. 

Abticle  VIII.  This  agreement  shall  take  effect  on  the  8th  day  of  Juno, 
1906,  and  be  rigidly  enforced  until  December  31,  1907,  and  thereafter  to 
continue  it  in  yearly  periods.  Any  changes  contemplated  by  either  party 
must  be  sent  to  the  other  party  in  writing  three  months  previous -to  expira- 
tion of  existing  agreement. 

Either  party  violating  any  article  of  this  agreement  shall  forfeit  all 
claims  thereunder. 

Abticle  IX.  Within  a  radius  of  25  miles  from  New  York  City  Hall,  the 
New  York  League  of  Heat  and  Cold  Insulation  agrees  not  to  employ  any 
pipe  coverer  who  is  not  a  member  of  (Local  No.  12)  of  Heat  and  Cold  In- 
sulators of  New  York  in  good  standing;  and  the  Union  of  Heat  and  Cold 
Insulators  of  New  York  (Local  No.  12),  agrees  that  within  the  above  radius 
its  members  shall  not  work  for  any  individual,  firm  or  corporation  not 
regularly  engaged  in  the  business  of  contracting  for  covering  and  asbestos 
work,  and  shall  not  work  for  any  individual,  firm  or  corporation  except  under 
the  conditions  of  this  agreement. 

Abticle  X.  The  number  of  helpers  in  the  Union  shall  at  all  times  equal 
but  not  exceed  the  number  of  journeymen. 

No  helper  shall  execute  work  unless  in  company  with  a  journeyman  proper ; 
but  the  journeyman  may  work  alone  where  the  services  of  a  helper  are  not 

required. 

It  is  heffeby  agreed  that  the  provisions  of  this  agreement  shall  be  binding 
upon  each  and  every  member  of  the  New  York  League  of  Heat  and  Cold 
Insulators  individually  as  members  of  said  League,  and  upon  each  and  every 
member  of  Local  No.  12,  individually  and  as  members  of  said  Unigp. 

Witneaaeth  whereof,  the  parties  hereto  hereunto  set  their  hands  and  seals 
this  8th  day  of  June,  1906. 
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HEW  YOBX  CITT,  LATHEBB. 

(a)  Metallio  Lathebs'  Union  of  New  Yobk  and  Vioinitt. 

.  [Reported  by   anion   as  signed   by   flfty-elght   employers.] 

This  agreement  entered  into  on  the   let  day  of  February,   1906,   between 

and  the  Metallio 

Lathers*  Union  of  Neto  York  and  vicinity,  to  cover  a  radius  of  twenty- - 
five  miles  from  New  York  City  Hall,  and  to  be  in  force  until  Jwiwtary 
1,  1908,  witnesseth: 

AitnoLB  I. 

Section  1.  That  the  party  of  the  first  part  agrees  that  eight  (8)  hours 
shall  constitute  a  day's  work.  That  double  time  shall  be  paid  for  all  over- 
time; also  Sunday  and  the  following  holidays:  January  1st,  February  12th 
and  22d,  Decoration  Day,  July  4th,  Labor  Day,  Election  Day,  Thanksgiving 
Day,  Christmas  Day  and  ^Saturday  afternoons.  That  work  shall  commence 
at  eight  (8)  o'clock  a.  m.  and  end  at  five  (6)  o'clock  p.  ic.,  with  one  hour  for 
noon.  Noon  hour  may  be  curtailed  by  agreement  between  the  firm  and  the 
majority  of  the  men  on  the  job. 

Section  2.  The  party  of  the  first  part  agrees  to  pay  a  minimum  scale  of 
fifty-six  and  one-quarter  (56^)  cents  per  hour  for  all  work  done  by  members 
of  the  party  of  the  second  part  in  this  city  and  within  a  radius  of  twenty- 
five  (26)  miles  of  the  New  York  City  Hall,  and  further  agrees  to  pay  all 
foremen  fifty  (50)  cents  per  day  more  than  the  minimum  rate.  The  said  fore- 
men faiufit  be  members  of  the  party  of  the  second  part. 

Section  3.  The  party  of  the  first  part  further  agrees  to  pay  members  of  the 
party  of  the  second  part  before  twelve  (12)  o'clock  noon  on  Saturday  of  each 
week,  and  further  agrees  to  pay  members  of  the  party  of  the  second  part  at 
the  time  of  lay  off  or  discharge.  If  men  are  not  paid  as  specified  above, 
■ingle  time  is  to  continue  until  paid. 

Section  4.  'Xhe  party  of  the  first  part  further  agrees  to  pay  traveling 
expenses  of  the  members  of  the  party  of  the  second  part  when  fare  is  more 
than  ten  cents  per  day  from  the  borough  in  which  the  shop  of  the  party  of 
the  first  part  is  situated. 

Section  5.  The  party  of  the  first  part  agrees  to  employ  none  but  members 
of  the  pavv/  of  the  second  part  in  New  York  City  and  within  a  radius  of 
twenty-five  (25)  miles  from  New  York  City  Hall,  or  men  acceptable  to  the 
party  of  the  second  part,  on  all  light  iron  construction,  furring,  bracket  work, 
partition  studs,  and  wall  furring,  and  all  wire  and  metal  lath,  comer  beads, 
wire  and  metal  arches  for  the  purpose  of  holding  or  reinforcing  plaster, 
cement,  concrete  or  other  plastic  material,  and  all  work  pertaining  thereto. 
The  laying  and  setting  of  all  iron  or  steel  wire  and  metal  lath  used  in  the 
construction  of  reinforced  or  rough  concrete;  also  cutting  of  all  light  iron 
and  steel  wire  and  metal  lath  for  floor  arches  and  making  of  all  hangers,  clips 
and  stirrups  for  reinforced  concreting  or  rough  concreting,  and  the  making  of 
all  columns  and  beams  of  wire  or  light  iron  which  may  be  used  in  the  erection 
of  reinforced  or  rough  concrete  or  other  plastic  materials  on  the  job  or  else- 
where; also  all  plaster  board  partition  nailed  on  or  set  in  studs  where  mortar 
it  not  used. 
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Abticle  II. 

Section  1.  The  party  of  the  second  part  agrees  that  any  proposed  change 
in  the  wage  scale  of  this  district  shall  be  submitted  to  the  party  of  the  first 
part  at  least  six   (6)   months  prior  to  the  expiration  of  this  agreement. 

Section  2.  In  case  of  misunder^anding  between  the  parties  to  this  agree- 
ment, there  shall  be  two  (2)  persons  chosen  by  the  party  of  the  first  part 
and  two  (2)  persons  chosen  by  the  party  of  the  second  part  to  arbitrate  the 
matter  in  dispute.  In  case  no  decision  is  reached,  a  fifth  person  shall  be 
.chosen  by  the  four  to  act  as  umpire,  and  his  decision  shall  be  final  and  binding 
on  both  parties.     Said  decision  to  be  rendered  within  six   (6)  working  days. 

Section  3.  The  party  of  the  first  part  agrees  that  all  foremen  where  re- 
quired on  reinforced  concrete  or  rough  concrete  where  >\ire  or  metal  lath, 
light  iron  or  steel  is  used  in  said  concrete  shall  be  members  of  the  Metallic 
Lathers'  Union  of  New  York  and  vicinity  in  good  standing. 

Section  4.  The  party  of  the  second  part  when  in  need  of  Metallic  Lathers 
shall  send  written  request  by  registered  letter  for  >ame  to  the  Metallic 
Lathers'  Union,  stating  the  number  of  men  required,  t'ne  location  of  the  job, 
and  when  they  are  to  report  for  work.  If  two  men  or  less  are  required  they 
shall  report  for  work  within  forty-eight  (48)  hours  after  said  written  request 
has  been  made.  If  five,  and  not  less  than'  two  men  are  required,  they  shall 
report  for  work  within  three  days  after  written  request  has  been  made,  and 
if  more  than  five  are  required,  they  shall  report  for  work  within  one  week 
after  written  request  has  been  made. 

The  party  of  the  second  part  hereby  agrees  to  supply  a  sufficiency  of 
skilled  workmen  to  do  the  work  of  the  party  of  the  first  part,  as  provided 
under  the  contract,  and  in  default  thereof,  the  employer  shall  have  the  right 
to  put  on  any  wire  or  metal  lathers  he  may  see  fit  to,  pending  the  supply 
of  proper  skilled  workmen  by  the  party  of  the  second  part. 
Signed  by  party  of  the  first  part, 


Signed  for  Metallic  leather s'  Union  of  New  York  and  Vicinity, 


(6)  Brooklyn  Lathers'  Union. 

[Reported   by   union  as  signed  by   two  firms.] 
This  agreement  J  made  this day  of 190. .,  hettoeen 


party  of  the  first  part  and  the  Brooklyn  Lathers*  Union. 


party  of  the  second  part  do  hereby  agree  between  them  as  follows: 
First.  The  party  of  the  first  part  agrees  to  pay  for  applying  plaster  boards 
at  the  rate  of  five  and  one-half  (5VL>)  cents  per  plaster  board,  for  each  plaster 
board  containing  eight  (8)  square  feet  and  six  (0)  cents  per  plaster  board 
for  each  plaster  board  containing  nine  (9)  square  feet,  and  for  nailing  on 
metal  lath  at  the  rate  of  six  (6)  cents  per  square  yard  for  all  work  in  the 
boroughs  of  Brooklyn  and  Queens. 
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Second.  The  party  of  the  first  part  further  agrees  not  to  sell  any  plaster 
boards  on  any  new  buildings,  unless  he  sells  same  furnished  and  applied,  ^and 
to  hire  the  boss  lather  doing  the  wood  lathing  on  said  buildings,  provided  he 
is  a  union  boss  lather,  and  the  party  of  the  second  part  further  agrees  not  to 
apply  any  plaster  boards  except  for  the  party  of  the  first  part,  and  further 
agrees  not  to  apply  any  plaster  boards  for  any  firm  that  refuses  to  sign 
this  agreement. 

Third.  All  work  to  be  done  in  a  competent  and  satisfactory  manner,  and 
if  the  boss  lather  should  fail  to  do  so,  the  party  of  the  first  part  has  the  right 
to  refuse  to  give  said  boss  lather  any  future  work. 

FouBTH.  The  boss  lather  further  agrees  to  start  work  and  finish  patching 
on  said  plaster  boards  or  metal  lath  upon  twenty-four  (24)  hours  notice  to  do 
so,  and  upon  his  failure  the  party  of  the  first  part  has  the  right  to  employ 
any  other  boss  lather. 

Fifth.  Payroll  to  end  every  second  and  fourth  Thursday  of  each  month 
for  all  plaster  boards  applied  up  to  said  Thursday  ni^t,  provided  the  boss 
lather  has  mailed  into  the  office  of  the  said  party  of  the  first  part  his  ac- 
count of  the  number  of  plaster  boards  applied,  and  same  to  be  in  said  office 
the  following  Friday  morning  before  9  a.  m.,  and  to  receive  his  money  (leas 
ten  (10%)  per  cent,  which  is  to  be  retained  until  the  plaster  board  work 
is  entirely  completed)  in  the  said  office  the  following  Saturday  morning  be- 
tween the  hours  of  9  and  12  o'clock. 

Sixth.  The  said  ten  (10%)  per  cent,  which  is  thus  retained  under  this 
agreement  is  to  be  paid  to  the  said  boss  lather  on  the  following  payroll,  pro- 
vided however,  that  he  presents  to  the  party  of  the  first  part  a  written  state- 
ment from  the  builder  that  the  plaster  board  or  metal  lath  work  is  entirely 
completed  to  his  satisfaction. 

Seventh.  If  the  wood  lathing  is  being  done  by  non-union  lathers,  or  if  any 
union  boss  lather  refuses  to  apply  the  plaster  boards  or  metal  lath  the  party 
of  the  first  part  has  the  right  to  employ  any  lather. 

Eighth.  And  it  is  further  provided  that  if  no  wood  lath  is  used  on  a 
building,  and  the  job  is  to  be  done  with  all  plaster  boards  or  part  plaster 
boards  and  part  metal  lath,  the  boss  lather  that  has  done  the  wood  lathing 
for  this  builder  on  his  previous  operation  shall  be  employed  by  the  party  of 
the  first  part,  provided  his  previous  work  has  been  done  to  the  satisfaction 

of  said  builder. 

Ninth.  The  plaster  boards  which  are  to  be  furnished  by  the  party  of  the 
first  part  are  to  be  delivered  by  him  on  sidewalk  at  the  building,  and  the  boas 
lather  is  to  protect  same  ffom  injury  or  storm. 

Tenth.  And  it  is  further  agreed  that  the  said  Brooklyn  Lathers'  Union 
are  to  furnish  on  or  before  April  1,  1906,  a  list  with  residence  addresses  of  all 
boss  lathers  to  the  party  of  the  first  part. 

Eleventh.  If  any  builder  should  fail  to  settle  his  indebtedness  to  the  party 
of  the  first  part  the  said  Brooklyn  Lathers'  Union  hereby  agree  not  to  do  any 
work  for  said  builder  on  any  of  his  future  building  operations  until  said 
indebtedness  is  adjusted. 

Twelfth.  This  agreement  to  take  effect  May  1,  1906,  and  to  continue  in 
full  force  and  effect  for  the  period  of  one  (1)  year. 
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TsntTEENTH.  Sixty  days  before  the  expiration  of  this  agreement  the  parties 
of  the  first  and  second  part  are  to  meet  in  reference  to  a  reneiRral  of  this 
agreements 
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An  agreement,  made  and  entered  into  the  I7th  day  of  Oetcher,  1906,  hjf  and 

between  the  Marble  Industry  Employ  ere  Aesociation,  of  New  York  and 
vicinity,  parties  of  the  first  part,  and  the  Reliance  Labor  Club  of  Marble 
Cutters,  Carvers  and  Setters,  of  New  York  and  vicinity,  parties  of  the 
second  part,  {vicinity  to  be  a  radius  of  25  miles  from  City  HaU, 
Borough  of  Manhattan) . 

WITNESSETH:  That  the  parties  hereto  agree  to  and  "with  each  other  as 
follows: 

I.  That,  notwithstanding  anything  to  the  contrary  in  this  agreement,  it 
is  distinctly  understood  and  agreed  that  the  Joint  Arbitration  Plan  between 
the  Building  Trades  Employers  Association  and  the  Unions  of  the  Building 
Trades  of  the  city  of  New  York,  adopted  by  a*  convention  of  representatives 
of  several  Employers  Associations  and  Unions  of  the  Building  Trades  on 
April  22,  1905,  shall  govern  and  take  precedence. 

II.  That,  from  the  first  day  of  October,  1905,  imtil  the  first  day  of  Janu- 
ary, 1909,  eight  (8)  hours  shall  constitute  a  day's  work  on  Monday, 
Tuesday,  Wednesday,  Thursday  and  Friday,  and  four  (4)  hours  shall  consti- 
tute a  half  day's  work  on  Saturday  of  each  week.  Work  to  commence  at 
8  A.  M.  with  noon  hoUr  for  dinner. 

III.  That  the  minimum  rate  of  wages  shall  be  $5  per  day  for  cutters  and 
setters,  and  $5.50  per  day  for  carvers,  excepting  men  acting  in  the  capacity 
of  foreman  in  shops  or  buildings  who  shall,  during  the  time  they  are  so 
employed,  receive  an  increase  over  and  above  the  rate  hereinafter  mentioned. 

IV.  That  all  labor  performed  in  excess  of  the  regular  working  days 
enumerated  above  or  legal  holidays,  shall  be  paid  an  advance  of  100  per  cent., 
whether  in  the  shop  or  building;  the  legal  holidays,  in  addition  to  Sunday, 
being  as  follows:  New  Year's  Day,  Lincoln's  Birthday,  Washington's  Birth- 
day, Memorial  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day  and 
Christmas  Day.  Should  any  of  the  above  named  holidays  fall  on  a  Sunday, 
the  same  shall  be  observed  on  the  following  Monday. 

V.  That  all  employees  shall  be  paid  on  Friday  before  5  o'clock  p.  M.  of 
each  week  up  to  and  including  the  preceding  Wednesday. 

VI.  The  members  of  the  Marble  Industry  Employers  Association,  agree  to 
employ  members  of  the  Beliance  Labor  Club  of  Marble  Cutters,  Carvers  and 
Setters,  including  shop  and  building  foreman  and  outside  superintendent,  oa 
interior  marble  and  stone  work  contracting  for  within  a  radius  of  25  miles 
of  New  York  City  Hall,  Borough  of  Manhattan,  and  the  Reliance  Labor  Club 
agrees  to  at  all  times  to  supply  a  sufficient  number  of  men  to  enable  the 
members  of  the  Marble  Industry  Employers  Association  to  properly  man  their 
work  in  shops  and  buildings.  Failing  to  supply  the  required  number  of  men 
after  six  days'  notice  to  the  business  agent  or  the  organijsation,  the  matter 
shall  be  at  once  referred  to  the  General  Arbitration  Board. 

VTI.  That  in  case  of  work  going  out  of  town  (outside  the  25  mile  radius), 
the  employer  agrees  to  send  a  foreman  recognised  by  the  Belianoe  Labor 
Club  of  Marble  Cutters,  Carvers  and  Setters. 
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YIII.  That  all  members  of  both  Associations  hereto,  during  the  term  of 
this  agreement^  shall  be  subject  to  all  its  provisions. 

IX.  All  persons  employed  to  run  or  work  any  marble  cutting  machines 
shall  belong  to  the  Reliance  Club  of  Marble  Cutters,  Carvers  and  Setters, 
and  the  wages  shall  be  $5  per  day.  Any  person  employed  to  learn* to  run  or 
work  such  machine  shall  be  a  journeyman  marble  cutter  who  shall  have 
two  weeks'  time  in  which  to  learn  to  run  such  machine,  and  shall  receive 
during  the  said  two  weeks  $2.50  per  day. 

X.  That  no  general  superintendent  need  be  a  member  of  the  Union.  The 
term  '*  General  Superintendent  *'  applies  to  the  one  person  in  addition  to 
the  employer  or  general  manager  who  has  the  command,  management  and 
supervision  of  all  contracting  departments.  He  shall  be  a  practical  marble 
cutter. 

XI.  That  all  disputes,  controversies  and  differences  must  be  arbitrated. 
They  shall  be  referred  to  the  Joint  Trade  Board  of  Arbitration,  consisting 
of  three  members  of  the  Marble  Industry  Employers  Association,  not  in- 
terested in  the  matter  under  discussion,  together  with  three  members  of  the 
Reliance  Labor  Club  of  Marble  Cutters,  Carvers  and  Setters  actively  employed 
in  shop  or  building,  and  not  interested  in  the  said  discussion.  This  said 
Trade  Board  shall  be  governed  by  Section  19  of  the  General  Arbitration  Plan, 
reading  as  follows:  Sec.  19.  Where  a  trade  agreement  exists  between  an 
Employers  Association  and  a  Union,  all  disputes  in  that  trade  shall  be 
settled  by  the  Trade  Board  of  Arbitration  with  an  umpire,  if  necessary.  The 
decision  of  said  Board  or  umpire  shall  be  final.  Should  the  Trade  Board 
fail  to  agree  upon  an  umpire,  or  should  either  side  fail  to  abide  by  the 
decision  of  the  Trade  Board  or  the  umpire,  the  question  shall  be  referred 
to  the  General  Arbitration  Board  for  action,  within  24  hours  after  such 
failure  or  refusal.  There  should  be  no  cessation  of  work  pending  such  de- 
cision. 

XII.  That  on  and  after  October  1,  1905,  as  heretofore,  the  parties  of  the 
second  part  will  not  work  for  any  firm  in  any  way  interested  in  convict 
manufactured  marble  or  manufactured  marble  imported  into  the  United 
States,  or  marble  coped  or  cut  outside  of  New  York  City  or  vicinity,  for 
use  in  New  York  or  vicinity;  other  than  domestic  marble,  tiles,  treads  and 
platforms,  not  more  than  ly^  inches  thick,  and  templets  treads  and  plat- 
forms to  be  cut  in  this  city. 

XIII.  That  one  apprentice  shall  be  employed  in  every  shop,  and  one  addi- 
tional to  every  five  cutters,  carvers  and  setters  employed,  based  on  yearly 
average,  until  the  number  of  apprentices  shall  amount  to  ten,  which  shall 
be  the  limit  in  any  shop.  They  shall  start  between  the  age  of  16  and  18, 
and  serve  four  (4)  years,  and  be  given  work  and  proper  instruction  during 
a  term  of  apprenticeship,  in  all  the  branches  of  marble  cutting  and  setting, 
or  carving,  failing  which,  the  Employers  Association  shall  be  notified  and  the 
offending  employer  shall  not  be  allowed  any  other  apprentices.  Unless  an 
apprentice  should  leave -or  be  discharged  for  just  cause  or  inability,  then 
said  apprentice  shall  not  be  again  allowed  to  work  at  the  trade. 

XIV.  This  agreement  is  to  continue  in  force  from  the  first  day  of  October, 
1905,  to  the  first  day  of  January,  1909,  and,  if  any  change  is  contemplated 
by  either  party,  a  notice  in  writing  shall  be  given  by  the  party  contemplating 
such  change,  stating  fully  the  proposed  change  at  least  three  months  prior 
to  the  expiration  of  this  agreement. 
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In  case  no  such  notice  as  hereinbefore  mentioned  is  served  by  either 
Association  on  or  before  October  1,  19Q8,  then  this  agreement  shall  continue 
in  force  from  year  to  year  with  the  right  reserved  for  either  party  to  serve 
notice  on  any  first  day  of  October  in  any  year  for  any  desired  change  to 
take  effect  on  the  following  first  day  of  January.  Such  notice  shall'  be 
given  in  writing  by  the  secretary  of  one  association  to  the  secretary  of  the 
other  association  and  written  receipt  therefore  to  be  evidence  of  such  notice. 
XV.  The  minimum  rate  of  wages  for  helpers  shall  be  $3  per  day,  excepting 
for  such  helpers  as  may  be  employed  as  derrick-men.  Their  wages  shall  be 
$3.50  per  day.  That  the  helpers  conditions  of  employment  shall  be  regulated 
and  governed  as  to  hours,  extra  pay,  holidays  and  settlement  of  disputes  and 
other  conditions  by  the  same  conditions  as  regulate  and  govern  in  the  agree- 
ment between  the  Marble  Industry  Employers  Association  and  the  Reliance 
Labor  Club  of  Marble  Cutters,  Carvers  and  Setters,  it  being  agreed  and  under- 
stood that  the  Marble  Industry  Employers  Association  when  not  supplied, 
on  demand,  with  suflicient  helpers,  through  the  Reliance  Labor  Club,  may 
obtain  the  necessary  helpers  whenever  and  wherever  they  can. 
(Signed) 
For  the  Marble  Industry  Employers  Association: 

John  Eiselb, 

President, 
Wm.  K.  Febtio, 

Secretary. 
C.  B.  Tompkins, 
J.  W.  Habbibon, 
Benj.  D.  Trattel, 

Ex-Committee, 


For  the  Reliance  Labor  Club: 


John  T.  Tixbnkt« 

President, 
William  Nason, 
John  McAllisteb, 

W.  H.  TUBBEIT, 

K.    W.    HOLLHATTSEB, 

R.  D.  Thomton, 
Wm.  T.  Keating. 
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[Reported  by  union  as  signed  by  200  employers  for  1906.] 

National  Alliance  Amalqamated  Paintebs  and  Deoobatobs  of  New  Vobk. 

Executive  Council. 

New  Yobk, ,  ISO 

Aqbebment. 

I,  the  undersigned,  do  hereby  agree  to  employ  only  members  in  eood 
standing  of  the  National  Alliance  Amalgamated  Painters  and  Deoora;tora  of 
New  York  on  all  my  contracts  and  on  any  work  that  may  come  xui^er 
my  control,  and  I  further  agree  to  live  up  to  all  the  rules  of  tHe  above 
named  organization. 

Signature 

Witness 
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NEW  YOEK  CITT,  PAINTEE8   (SIGN). 

In  the  matter  of  an  agreement  entered  into  between 

party  of  the  first  part,  and  Local  Union  (sign  painters)  Vo.  701,  of 
Painters,  Decorators  and  Paper  Hangers  of  America,  party  of  the  second 
part,  for  the  regulation  and  adjustment  of  hours  and  wages,  for  ih0 
period  of  one  year  from  March  I,  1906,  to  March  I,  1907. 

The  imdereigned  contracting  parties  do  each  with  the  other  enter  into  this 
agreement. 

^Abtiglb  I.  The  party  of  the  first  part  agrees  to  employ  none  but  union 
sign  painters  who  are  members  in  good  standing  of  Local  Union  No.  701. 

Abtiolb  II.  That  eight  (8)  hours  shall  constitute  a  day's  work;  one-half 
day  being  the  smallest  part  thereof,  except  Saturdays,  when  seven  (7)  hours 
shall  constitute  a  day's  work,  making  forty-seven  (47)  hours  for  a  week. 

Abtiolb  III.  That  four  ($4)  dollars  per  day  shall  be  the  minimum  wage 
for  sign  painters  working  by  the  day  or  week. 

That  two  ($2)  dollars  per  day  shall  be  the  minimum  wage  for  sign 
painters'  helpers  working  by  the  day  or  week. 

That  all  trade  workmen  employed  by  the  party  of  the  first  part  shall  be 
paid  in  accordance  with  article  7,  section  2,  of  the  by-laws  of  the  party  of 
the  second  part,  of  which  the  following  is  a  copy: 

Per  foot. 

Gilding    on    glass $0.60 

Office  door  lettering,  gold 35 

Office  door  lettering,  black 15 

Gold  and  smalt  signs  . .  < 25 

Ordinary  sign  lettering,  one  coat 10 

Ordinary  sign  lettering,  two  coats 12 

Each  shade  or  high  light,  extra 02 

Ordinary  lettering  on  muslin,  black 07 

Ordinary  lettering  on  oilcloth,  black 05 

Ordinary  lettering  on  canvas,  black 06 

Ordinary  lettering  on  canvas,  white 08 

Picture  painting,  $1  per  hour;  cleaning  off  old  work,  60  cents  per  hour. 

Work  of  usual  or  unusual  character  not  covered  by  this  price  list,  75  cents 
per  hour.    All  materials  to  be  furnished  by  the  employer. 

That  apprentices  employed  shall  receive  wages  same  as  1904,  in  accordance 
with  by-laws  of  the  party  of  the  second  part. 

AsncLE  rv.  That  time-and-a-half  be  paid  for  all  overtime,  meaning  from 
6  P.  M.  to  8  a«  M.  'M 

That  double-time  be  paid  for  all  holidays  and  Sundays,  except  Lincoln's 
Birthday,  February  12th;  that  no  work  shall  be  done  by  members  of  the 
party  of  the  second  part  on    Labor  Day,  under  any  circumstance. 

AsncLE  V.  That  the  party  of  the  first  part  shall  not  sub-contract  work  to 
any  member  of  the  party  of  the  second  part,  except  under  the  trade  work 
rules  of  party  of  the  second  part. 

Article  VI.  The  party  of  the  second  part,  in  consideration  of  the  agree- 
ment of  the  party  of  the  first  part,  agrees  to  faithfully  adhere  to  the  con- 
ditions of  the  foregoing,  to  furnish  the  best  services  available,  and  to  foster 
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and  protect  the  interests  of  the  party  of  the  first  part,  so  far  as  it  is  possibk 
by  all  honorable  means;  to  furnish  the  party  of  the  first  part  the  Brotherhood 
Label,  free  of  charge,  during  the  term  of  this  agreement,  upon  the  signin|f 
of  the  proper  contracts  for  same  by  party  of  the  first  part,  party  of  tlio 
second  part  retaining  ownership  of  the  labels;  and  to  oo-operate  in  every  way 
consistent  with  party  of  the  first  part  for  the  general  improvement  of  the 
business. 

Abticis  VII,  Section  1.  In  case  of  any  grierance,  it  is  agreed  by  party  of 
the  second  part  that,  no  strike  shall  be  ordered  until  the  question  shall  haw 
been  submitted  to  a  committee  of  five  employers  and  five  members  of  the  party 
of  the  second  part  for  adjustment,  and  in  case  of  a  disagreement,  no  strike 
shall  be  ordered  for  thirty  days  pending  further  arbitration.  The  object 
of  this  clause  is  to  avoid  strikes. 

Sbotion  2.  Each  party  to  this  agreement  agrees  that  if  any  changes  are  de- 
sired in  this  agreement,  the  same  shall  be  submitted  in  writing  thirty  days 
before  expiration  thereof,  and  referred  to  a  joint  committee  of  employers  and 
the  union  to  adjust. 

Section  3.  That  it  is  understood  by  both  parties  to  this  agreement,  that 
section  1  of  article  VII  is  intended  to  cover  only  such  matters  as  may  arise 
in  the  future  and  which  are  not  provided  for  or  covered  by  the  preceding 
articles  of  agreement. 

Signed  this  day  of  1906. 

For  Party  of  tA«  Fini  Part. 
For  Party  of  the  Second  Part, 

VEW  TOBK  OITT,  PLUXBEB8. 
[Agreement  referred  to  In  disputes  beginning  July  2,  described  In  Table  I,  p.  72 J 

Articles  of  agreement  between  the  Master  Plumbers*  Association  of  Borough 
of  Manhattan*  and  Local  480  of  the  United  Association. 

AOBEEliSNT. 

Article  of  agreement  mutually  made  and  entered  into  this  10th  day  of 
July,  1906,  between  the  members  of  the  Master  Plumbers'  Association  of  the 
City  of  New  York  and  Local  Union  No.  480  of  the  United  Association  of 
Plumbers  and  Gas  Fitters  of  New  York  City,  (Manhattan). 

Each  party  to  the  agreement,  acting  by  their  duly  authorised  committee, 
as  subscribed  hereto. 

ARTIOI.E  I.  Whereas  it  appears  to  the  satisfaction  of  the  members  of  the 
Master  Plumbing  Association,  and  Local  No.  480  of  the  U.  A.  as  herein  before 
described  that  the  best  interests  of  the  individual  members  thereof  will  be 
established,  promoted  and  protected  by  mutual  compact  for  the  establish- 
ment and  the  maintaining  of  a  standard  rate  of  wages,  and  for  settling  of 
differences  which  may  arise  between  the  members  of  the  respective 
organization. 

Article  II.  The  members  of  the  Master  Plumbers'  Association,  when  em- 
ploying plumbers,  and  ga^  fitters,  agree  to  recognize  none  but  members  in 

♦The  same  atrrepment  was  signed  In  Brooklsm  and  In  the  Bronx. 
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good  standing  of  the  United  Association,  as  parties  to  this  agreement,  when 
working  in  territory  where  a  Local  of  the  United  Association  exists,  and 
members  of  United  Association  hereby  agree  to  work  for  no  one  in  this  city, 
but  Master  Plumbers  who  are  licensed  and  regularly  engaged  in  the  business 
and  who  will  be  considered  fair  by  the  Joint  Conference  Board. 

Article  m.  When  working  in  territory  where  no  Local  of  the  United  Asso- 
ciation exists,  or  where  a  Local  cannot  supply  sufficient  help  to  man  the  job, 
the  Master  Plumber  shall  have  the  right  of  employing  such  men  in  that 
locality  as  they  require,  at  the  rate  of  wages  and  hours  of  work  as  is  current 
in  that  place; 

This  is  intended  to  apply  to  territory,  other  than  New  York  City. 

Men  Sent  to  the  Countht. 

Abtiolb  fV.  All  men  sent  to  'jobs  outside  of  the  city  shall  be  considered  as 
working  in  accordance  with  conditions  existing  in  New  York  City  under  this 
agreement. 

They  shaU  have  their  board  paid,  and  also  their  traveling  expenses,  as 
follows,  viz. :  If  the  distance  from  the  city  to  the  place  at  which  they  are  to 
work  is  twenty-flTe  miles  or  less,  they  shall  be  JMiid  one  fare  to  and  from 
the  place  once  a  week.  If  more  than  twenty-five  mOes,  they  shall  be  paid 
only  a  single  fare  to  and  from  the  job. 

HOITBS  OF  Labob. 
Abticle  V.  Eight  (8)  hours  shall  constitute  a  day's  work,  namely  from 
8  A.  M.  to  12  M.,  and  from  1  p.  h.  to  5  p.  H.  The  employer  shall  have  the 
right  to  stop  work  at  4:30  p.  M.  and  deduct  a  half  hour's  time  from  any 
man  or  men,  declining  to  take  only  a  half  hour  for  lunch,  during  the  months 
of  November,  December,  January  and  February;  four  hours  shall  constitute 
a  day's  work,  namely,  from  8  a.  m.  to  12  M.,  with  pay  for  four  hours. 

SAT0BDAT  Labob. 
Abtioud  VI.  Each  shop  shall,  if  desired  by  employer,  retain  two  men  for 
jobbing  only  on  Saturday  p.  m.  at  single  time  rate,  from  1  p.  m.  to  5  p.  m., 
and  in  case  of  emergency  frost  work  the  number  shall  be  unlimited. 

Doubia  Time. 
Abticub  Vn.  All  overtime    (being  in  excess  of  that  stated  in  preceding 
article)  shall  be  paid  for  at  double  rate  of  wages.    Also  on  Sunday's,  New 
Year's  Day,  Washington's  Birthday,  Decoration  Day,  Fourth  of  July,  Labor 
Day,  Election  Day,  Thanksgiving  Day  and  Christmas  Day. 

Rate  Pbb  Dat. 
Abtiole  Vni.  The  standard  rate  of  wages  for  a  journeyman  plumber  and 
gas  fitter  shall  be  four  dollars  and  seventy-five  cents    ($4.75)    per  day  to 
October  1,  1906,  and  five  dollars  ($6.00)   per  day  from  day  to  expiration  of 
agreement,  wages  to  be  paid  weekly. 

When  Laid  Oxt. 
Abticle  DL  When  a  man  is  laid  off,  he  shall  be  paid  off  including  return 
transportation,  and  if  he  is  required  to  go  back  to  the  shop  for  his  pay,  his 
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time  shall  be  paid  for  until  he  receives  his  money.  In  case  of  a  dispute  as 
to  wages,  payment  shall  be  made  for  imdisputed  time,  and  claim  may  be 
made  for  the  balance  to  the  Conference  Board,  provided  both  parties  agree 
to  accept  the  decision  as  final. 

FOBEKAN. 

Abticlb  X.  It  shall  be  the  duty  of  all  foreman  to  report  any  man  late 
on  job,  to  his  employer,  at  the  time  it  occurs. 

Amount  of  Work. 
Abtzcub  XI.  There  shall  be  no  limitation  to  the  amount  of  Vork  a  man 
shall  perform  during  his  working  day,  nor  discrimination  against  the  use  of 
any  specialty  in  tools  or  materials  approved  by  the  Conference  Board. 

Shop  Fobeman. 
Abticlb  XII.  Shop  foreman  or  superintendent  need  not  be  a  member  of 
the  United  Association,  or  any  Labor  Union,  provided  he  does  not  use  tools 
in  performing  his  duties. 

Cut  Pipe. 
Abticijb  XIII.  All  piping  appertaining  to  plumbing  and  gas  fitting,  shall 
be  done  by  members  of  the  United  Association  (subject  to  conditions  specified^ 
Article  No.  2,  3,  and  4),  but  shall  not  apply  to  the  cutting  and  threading  of 
pipe  1^  inch  and  upward. 

List  of  Tools. 
Abticlb  XIV.  An  employer  shall  have  the  right  to  require  that  all  men 
put  to  work  shall  provide  for  their  own  use  suitable  and  sufficient  tools,  as 
per  list  provided  by  the  Joint  Conference  Committee. 

SUBLETTINO. 

Abticlb  XV.  The  Master  Plumbers  agree  to  not  sublet  plumbing  or  gas 
fitting  except  to  shops  where  United  Association  members  are  employed. 

JUNIOBS. 

Abticlb  XVI.  It  is  agreed  that  no  Master  Plumber  shall  be  allowed  to  have 
more  than  one  junior  or  improver  working  with  tools  to  every  five  journey- 
men or  fraction  of  that  number  in  his  employ,  and  it  is  further  agreed 
that  no  shop  shall,  at  any  time,  have  more  than  four  such  juniors  or  im- 
provers  in  his  or  their  employment  and  that  all  juniors  or  improvers  shall 
carry  a  registration  card  issued  by  the  Join^  Conference  Board.  It  is  ex- 
pressly agreed  that  when  an  apprentice  or  junior  shall  have  served  three 
years  using  his  tools,  he  shall  be  classed  as  a  journeyman  plumber,  to  be  paid 
at  the  standard  rate  of  wages. 

No  junior  shall  be  given  charge  of  a  job  during  his  apprenticeship. 

Men  Withdbawn. 
Abticlb  XVII.  When  men  shall  be  withdrawn  from  any  building  or  build- 
ings at  the  request  of  their  employer  or  otherwise,  and  the  work  stopped,  it  la 
agreed  that  no  Journeyman  will  work  in  such  building  or  buildings  without 
the  consent  of  the  Joint  Conference  Board.  It  is  also  expressly  agreed  tbat 
no  journeymen  shall   work  or  be  allowed  to  work  on  any   property  where 
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a  member  of  the  Master  Plumbers'  Association  has  done  work  for  which 
he  has  not  been  paid.  If  a  building  shall  be  abandoned  for  any  cause  on 
which  the  wages  of  union  plumbers  are  unpaid,  no  member  of  the  Master 
Plumbers  shall  complete  the  same  until  such  debt  is  discharged  to  the  satis- 
faction of  the  Conference  Board.  Notice  in  writing,  stating  amounts  owing, 
must  be  sent  to  the  Secretary  of  the  Conference  Board  within  one  week  of 
the  stoppage  of  work,  and  the  Secretary  to  give  proper  notice  to  the  parties 
interested  at  the  beginning  and  ending  of  the  question  in  dispute. 

Leoalitt. 
Abtigis  XVIII.  If  the  courts  of  the  State  or  City  of  New  York  shall  decide 
that  any  clause  in  the  preceding  article  is  illegal,  it  shall  be  amended  by 
Joint  Conference   Board  and  shall  not  invalidate  the  other  parts  of  this 

Distribution  of  Matebiai.. 
AmncLB  XIX.  This  agreement  shall  apply  to  mechanics  in  the  plumbing 
and  gas  fitting  trade^  and  not  to  laborers  or  apprentices;  unskilled  labor  or 
apprentices  may  be  employed  to  deliver  and  distribute  materials  in  buildings, 
but  shall  not  be  employed  to  install  for  use,  any  fixtures  or  material. 

Conference  Board. 

Article  XX.  The  parties  to  this  agreement  shall  appoint  a  committee  of 
five  (5)  members  each  forming  a  Joint  Conference  Board,  with  full  powers 
to  act  for  the  Association  and  Union,  to  whom  shall  be  referred  all  questions 
in  dispute  for  adjustment.  Their  names  and  addresses  to  be  sent  to  the 
Secretaries  of  both  Associations.  At  meetings  of  said  board  both  sides  shall 
have  an  equal  number  of  votes  on  all  questions,  whether  all  members  are 
present  or  not;  seven  members  shall  constitute  a  quorum,  and  compel  their 
members  to  abide  by  said  decisions  and  their  decisions  final  and  binding. 

All  grievances  and  disputes  shall  first  be  presented  at  a  regular  meeting 
of  both  associations,  and  then  referred  to  Joint  Conference  Board,  and  in  case 
of  charges  against  a  member  on  either  side,  he  shall  be  given  one  week  from 
date,  of  notice,  in  writing  to  prepare  his  defence. 

Articu:  XXI.  In  case  parties  tried  by  Joint  Conference  Board  shall  be  de- 
clared guilty,  the  board  may  recommend  a  fine  to  the  Master  Plumbers'  Asso- 
ciation, or  the  Union,  as  the  case  may  be,  and  the  respective  Association  of 
which  the  guilty  party  is  a  member  shall  determine  the  penalty  and  see  that 
it  is  enforced. 

Conference  Board. 
Article  XXII.  If  the  penalty  is  a  money  fine,  it  shall  be  paid  in  check 
form  through  the  Joint  Conference  Board  to  order  of  an  emergency  hospital 
of  New  York  City,  under  conditions  and  for  consideration  hereafter  to  be 
decided  upon. 

Appeal. 
Article  XXIII.  Members  convicted  of  the  charges  made  shall  have  the 
right  of  appeal  to  their  respective  Associations,  but  no  right  to  a  second 
hearing  by  the  Board,  except  by  unanimous  consent  of  the  Board. 
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Fmx  Patmsetts. 

Abtiguc  XXIV.  All  payments  of  money  shall  be  receipted  for  by  the  acting 
chairman  of  the  Board,  who  shall  also  take  a  receipt  from  institution  where 
received  and  place  same  on  file  for  conference. 

Open  Rsoobd. 

Abtiolb  XXV.  The  final  determination  of  all  cases  by  the  action  of  either 
Association  shall  be  duly  reported  in  writing  to  the  Conference  Board,  and 
form  part  of  the  record  open  to  inspection  to  any  member  of  either 
Association. 

Date  of  Patmknt. 

AjmoLB  XXVI.  In  case  of  a  verdict  finding  members  guilty  of  violation  of 
the  agreement,  and  such  finding  Ib  ratified  by  the  Association  to  which  the 
accused  parties  belong,  the  money  fine  if  imposed  shall  be  paid  as  heretofore 
within  30  days  from  date  of  ratification. 

Abtiolb  XXVn.  It  is  understood  and  agreed  that  members  of  the  Joint 
Conference  Board  shall  not  be  interested  directly  or  indirectly,  in  any  case 
pending,  nor  shall  a  member  serve  on  his  Conmuttee  when  his  employer  is  on 
trial  or  the  employer  be  on  the  Board  when  his  employee  is  on  trial. 

Article  XXVIII.  Each  Association  shall  pay  the  members  of  its  Conference 
Committee  such  compensation,  if  any,  as  may  be  decided  upon  at  the  time 
of  its  selection.  In  case  the  Conference  Committee  of  both  Associations  deems 
it  expedient  to  hire  a  clerk  or  stenographer  or  other  professional  assistance 
or  an  umpire,  such  expenses  shall  be  defrayed  jointly  by  each  Association.' 

Article  XXIX.  The  Joint  Conference  Board  shall  agree  as  to  time  and 
place  of  meetings,  rules  of  "procedure,  appointment  of  chairman,  secretary, 
etc.,  and  any  other  details  necessary  to  promote  and  carry  on  the  business 
for  which  it  is  appointed. 

Article  XXX.  No  shop  or  employer  shall  have  working  for  him  more  than 
one  helper  per  man.  Preference  shall  be  given  to  all  helpers  who  have  been 
at  the  trade,  and  no  helper  shall  be  engaged  or  continue  at  work,  sixty  days 
after  the  ratification  of  this  agreement  until  they  are  registered,  as  pro- 
vided by  the  Joint  Conference  Board.  Cards  of  registry  may  be  revoked 
for  cause  by  the  Joint  Conference  Board  after  a  hearing  of  parties  con- 
cerned. A  schedule  of  wages  for  apprentices  and  juniors  to  be  arranged 
by  Joint  Conference  Board  and  form  of  card  to  be  issued  as  soon  as  prao* 
ticable. 

Labob  Claubbl 

Abticle  XXXI.  All  members  of  the  Master  Plumbers'  Association  when 
estimating,  must  insert  the  following  clause:  "All  agreements  are  contingent 
upon  strikes,  interferences,  accidents,  and  other  unavoidable  delays  beyond 
and  over  which  I  have  no  control." 

Abticus  XXXII.  It  is  hereby  mutually  agreed  that  the  respective  parties  to 
this  agreement  will  take  up  for  consideration  the  question  of  renewal  of 
this  agreement  at  least  three  months  prior  to  date  of  its  expiration. 

JOUBIAO. 

Abtiolb  XXXIII.  The  local  President  of  the  United  Association  of  Jour- 
neymen, upon  complaint  of  employers  in  New  York,  as  to  the  low  rates  of 
wages  paid  by  the  jobbing  and  non-union  shop,  agrees  to  recognize,  and  does 


Bttbeau  of  Mediation  and  Abbiteation,  1906.     111.831 

recognize,  the  disadvantage  that  employers  of  union  labor  are  placed  at  in 
competition,  and  promises  herewith  to  the  employers,  that  an  immediate 
effort  shall  be  made  in  consideration  of  this  agreement,  aa  shall  meet  with 
the  approval  of  Joint  Conference  Committee  to  remove  this  disadvantage  and 
a  quarterly  report  in  writing  shall  be  made  by  United  Association  to  Master 
Plumbers'  Association  until  this  is  remedied,  or  the  Master  Plumbers  are 
put  on  equal  footing  to  compete  for  jobbing  and  alterations. 

All  parts  of  the  constitution  and  by-laws  of  either  association  in  conflict 
with  this  agreement  are  by  mutual  consent  repealed,  and  this  agreement 
governs  in  all  matters  stipulated. 

This  agreement  by  mutual  consent  and  agreement  shall  be  in  force  between 
the  parties  hereto  until  December  31,  1907. 

It  is  mutually  agreed  that  either  party  to  this  agreement  shall  pass  or 
approve  of  any  rules  in  their  respective  association,  at  variance  with  the 
spirit  of  this  agreement,  and  that  all  agreements  of  a  temporary  nature  or 
verbal  understanding  become  void  upon  the  ratification  of  this  agreement  by 
both  parties  hereto. 

The  United  Association  of  Journeymen  Plumbers  and  Gas  Fitters  hereby 
agrees  to  remove  all  disturbing  elements  in  the  trade  and  maintain  a  condi- 
tion of  peace  and  harmony,  and  should  disturbers  arise  at  any  time  who  are 
unwilling  to  submit  their  grievances  or  complaint  to  arbitration  as  here- 
before  provided  for  that,  they  shall  be  removed  forthwith  upon  the  request 
of  Conference  Board  of  Master  Plumbers'  Association. 

It  is  mutually  agreed  that  a  bond  of  sympathy  should  again  be  established 
between  the  employer  and  the  employee,  and  that  at  all  times  they  should 
confer  directly  and  individually  with  a  disposition  of  forebearance  one  with 
the  other,  and  that  the  rights  of  each  should  be  respected,  and  that  the  treat- 
ment of  each  by  the  other  should  be  courteous  and  fair,  and  that  so  far  as 
possible  with  this  agreement  all  petty  differences  should  be  adjusted  har- 
moniously between  employer  and  employee,  but  that  in  all  details  this  agree- 
ment should  be  lived  up  to. 

Representing  Master  Plumbers'  Association 
T.  A.  Hnx, 

President  Aasociaiion  of  Master  Plumhers. 

T.  COOHBANE, 

Secretary  of  Master  Plumhera. 

Representing  Local  No.  480. 
William  Thompson, 

President  Local  No,  480. 
Frank  A.  Kubnan, 

Secretary  Local  Union  No,  480. 

To   Abchiteots,   Owners,   Builders   and  Employing  Plumbers   and   Gas 

Fitters  of  Greater  New  York  and  Vicinttt. 

Gentlemen. —  In  view  of  the  various  encroachments  on  our  industry,  made 
by  other  trade  organizations,  we  deem  it  our  duty  to  notify  you  of  our 
claims,  to  do  the  following  work,  so  that  you  can  intelligently  draw  the  line 
between  ours  and  other  industries. 
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Abtiolb  1.  All  piping  for  gas,  water,  waste,  soil  and  vent  lines. 

Abi.  2.  All  piping  to  and  from  and  around  water  filters  and  water  meters; 
also  all  piping  for  hot  and  cold  water,  for  domestic  and  culinary  purposes. 

Abt.  3.  All  pneumatic  and  themostetic  systems  and  dust  suction;  also  all 
fire  lines  of  every  description,  including  water  sprinkling  or  other  purpooes; 
also  all  piping  for  other  purposes  when  solder  is  used  for  putting  pipes  or 
tubing  together.  All  water  supplies  to  and  discharge  from  pumps;  all 
temporary  suction  and  discharge  pipes  for  sub>soil  or  other  drainage  or 
sewerage  systems.  All  temporary  water  supply  lines  for  building  construc- 
tion use.  All  stand  pipes  taking  the  place  of  tanks.  AU  ice  box  and 
refrigerator  waste  pipes;  also  to  hang  and  fit  up  all  hot  water  tanks  and 
boilers;  also  connect  pipes  leading  to  and  from  heaters  of  every  description. 

Art.  4.  All  ice  machine  work. 

Abt.  5.  To  cut  and  fit  all  pipes  to  and  from  ranges  to  boilers. 

Abt.  6.  To  set  all  plumbing  fixtures;  also  fit  up  all  toilet  and  bathroom 
auxiliaries  such  as  soap  and  sponge  holders,  paper  holders  and  towel  racks; 
and  glass  shelves  and  medicine  closets  furnished  by  plumbing  manufacturers. 
All  water,  gas  and  waste  to  and  from  all  laundry  machines. 

HEW  YOBK  crrr,  BOOFEBS  (BLATE  AHD  TZLE). 

Agreement  entered  into  betioeen  the  Employers'  Association  of  Roofers  and 
Bheet  Metal  Workers  of  Greater  New  York  and  adjacent  cities,  and  the 
Slate  and  Tile  Roofers*  Union  of  New  York  and  vicinity, 

Abticlb  I.  A  working  day  shall  consist  of  eight  hours,  performed  between 
8  o'clock  A.  M.  and  5  o'clock  p.  m.,  the  same  to  be  known  as  regular  time. 
Forty-four  hours  shall  constitute  a  week's  work,  the  week  ending  at  12  o'clock 
noon  on  Saturday.  Saturday  to  be  considered  as  a  half  day.  Men  to  receive 
their  wages  at  said  time. 

Abticub  II.  Any  member  working  in  the  country  for  a  city  employer  shall 
receive  the  standard  rate  of  wages,  board  and  expenses. 

Abticle  III.  Regular  time  shall  be  paid  at  the  rate  of  $4.76  per  day. 

Abticub  IV.  That  our  representative  is  to  have  the  privilege  of  examining 
the  members'  cards  at  all  times. 

Abticuc  V.  That  no  employer  shall  sub-contract  any  slate  or  tile  roofing 
within  the  jurisdiction  to  any  lumper  or  journeyman. 

Abticle  VI.'  That  when  an  employer  hires  a  man  his  time  is  to  start  when 
he  leaves  the  shop  for  the  job,  and  that  any  employer  not  wishing  to  re- 
tain an  employee  will  pay  him  at  the  time  his  services  are  dispensed  with. 

Abticle  VII.  The  slate  and  tile  roofing  shall  be  comprised  of  the  following: 
Slate  and  tile  roofing;  repairing  of  all  slate  and  tile  roofs;  flashing  and 
counter-flashing  connected  with  slate  and  tile  roofs,  except  where  soldering 
is  required,  shall  be  done  by  members  of  the  Slate  and  Tile  Roofers'  Union 
only,  except  as  hereinafter  provided. 

Abticije  VIII.  Notwithstanding  anything  apparently  to  the  contrary  in 
this  agreement,  it  shall  be  distinctly  understood  that  any  decisions  under  the 
General  Arbitration  Plan  of  the  Building  Trades  Employers'  Asaociation 
and  the  Unions,  parties  to  the  Arbitration  Plan,  shall  govern  in  the  matter 
of  jurisdiction  of  trade. 
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It  is  mutually  agreed  by  the  parties  hereto  that  the  Arbitration  Plan 
adopted  at  a  convention  held  on  April  22,  1905,  between  the  Building  Trades 
Employers'  Association  and  the  representatives  of  the  Labor  Unions  is  hereby 
made  a  part  of  this  agreement  and  binding  on  all  parties  hereto. 

Abticle  IX.  Where  necessary  for  men  to  pay  more  than  one  car  fare 
either  way,  from  the  shop  or  to  the  job,  the  employer  will  pay  the  additional 
fare. 

Abticle  X.  That  any  man  working  overtime  shall  receive  double  pay; 
also  for  Saturday  afternoons,  Sundays,  and  the  following  holidays:  New 
Year's  Day,  Fourth  of  July,  Christmas  Day,  and  on  no  consideration  will  a 
man  work  on  Labor  Day. 

Article  XI.  The  limit  of  jurisdiction  is  to  consist  of  Greater  New  York 
and  territory  west  of  the  Hudson  river  to  line  of  Hackensack  river,  north 
thereon  to  point  opposite  to  northern  line  of  Greater  New  York. 

Abticle  XII.  The  men  to  be'  at  work  at  8  o'clock  in  the  morning  and  leftve 
at  5  o'clock  in  the  afternoon  in  the  territory  within  the  limit  of  a  circle 
of  ten  miles  from  City  Hall.  Where  work  is  to  be  done  outside  of  these 
limits  men  are  to  be  at  the  above  limits  at  8  o'clock  a.  m.,  and  proceed  to 
their  work  as  rapidly  as  possible. 

Article  XIII.  And  it  is  further  agreed  that  the  members  of  the  Em- 
ployers' Association  of  Roofers  and  Sheet  Metal  Workers  of  Greater  New 
York  and  adjacent  cities  will  not  employ,  either  directly  or  indirectly,  to 
do  slate  or  tile  roofing,  as  provided  in  Article  VII,  within  the  district  of 
jurisdiction  any  person  who  is  not  a  member  of  the  Slate  and  Tile  Roofers' 
Union  of  New  York  and  vicinity.  A  member's  standing  to  be  ascertained 
by  his  working  card. 

Article  XIV.  It  is  further  agreed  that  the  members  of  the  Slate  and 
Tile  Roofers'  Union  of  New  York  and  vicinity  will  not  work  for  employers 
not  members  of  the  Employers'  Association  of  Roofers  and  Sheet  Metal 
Workers  of  Greater  New  York  and  adjacent  cities  who  do  not  agree  to 
conform  to  this  agreement. 

If  a  member  of  the  Employers'  Association  of  Roofers  and  Sheet  Metal 
Workers  is  prevented  from  carrying  out  his  contract  on  a  building,  thioiii^li 
insolvency  of  the  owner,  or  any  other  cause,  no  member  of  the  Slate  and 
Tile  Roofers*  Union  shall  work  on  said  building  until  the  employer's  con- 
tract has  been  equitably  adjusted.  Notice  in  writing,  stating  ;uii.i  hk  in 
dispute,  must  be  filed  with  the  Secretary  of  the  Employers'  Associaiioii  of 
Roofers  and  Sheet  Metal  Workers  within  four  weeks  of  the  stoppage  of  work, 
giving  full  particulars,  the  Secretary  to  give  proper  notice  to  the  Union 
and  their  representatives  at  the  beginning  and  endin*^  of  the  question  in 
dispute. 

Abticle  XV.  It  is  further  mutually  agreed  that  in  tile  placing  of  workmen, 
the  Slate  and  Tile  Roofers*  Union  shall  give  the  preference  at  all. times  to 
the  members  of  the  Employers*  Association. 

Abticle  XVI.  There  shall  be  ten  apprentices  employed  in  the  trade.  W  hen 
two  joumi-ymen  are  employed  on  a  job  one  apprentice  is  allowed  to  w  )'k, 
and  two  apprentices  are  allowed  on  a  job  when  more  than  six  j  •  ;  u 

are  employed.     Apprentices  at  time  of  starting  must  be  under   t.\ciKy-one 
years  of  age. 

Abticub  XVII.  This  agreement  to  take  effect  when  signed,  and  to  terminate 
December  31,   1906,  and  no  change  shall  be  made   in   any  ariicle   of   said 
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agreement  unless  notice  be  given  on  or  before  March  lat  preceding,  by  the 
Association  asking  for  such  change;  such  notice  to  be  given  in  writing  to  the 
Secretaries  of  the  Associations. 

Abticlb  XVIII.  In  case  the  Slate  and  Tile  Roofers'  Union  are  unable  to 
furnish  the  number  of  competent  men  called  for,  the  required  number  of 
men  shall  be  procured  in  accordance  with  the  General  Plan  of  Arbitration. 

January  1,  1906. 

Committee  of  Employers'  Association  of  Sheet  Metal  Workers  of  Greater 
New  York  and  Adjacent  Cities: 

Thomas  P.  Flanaoait. 

MiOHAEL  H^BBIBON. 

John  J.  Gbagb. 

CIpmmittee  of  Slate  and  Tile  Roofers'  Union  of  New  York  and  Vicinity: 

HiBAM  Woodcock. 
Hector  Robe. 
T.  J.  Debgan. 
Collins  Mabtin. 


NEW  YOBX  €ITY,   BOOFEBS  ABD   WATEBPBOOE  WOBKEBS.     . 

[Reported  by  tmion  as  signed  by  fifty  employers.] 

International  Brotherhood  of  Composition  Roofers,  Damp  and  Water- 
proof Workers  Local  No.  4,  Tab,  Felt  and  Waterproof  Worksis 
No.  7666  A.  F.  of  L. 

This  agreement  made  and  entered  into  thie  fowrteenth  day  of  December, 
nineteen  hundred  and  five,  hetvoeen  the  Composition  Roofers  and  Water- 
proof ers*  Employers'  Association,  parties  of  the  first  part;  and  the 
International  Brotherhood  of  Composition  Roofers,  Damp  and  Water- 
proof Workers  liocal  No,  4,  of  Greater  New  York  and  vicinity,  parties 
of  the  second  part,  to  go  into  effect  on  the  first  day  of  January,  1906, 
to  cover  the  incorporated  limits  of  Oreater  New  York  and  vicinity,  toithin 
a  raditis  of  twenty-five  miies  of  the  New  York  City  Hall,  for  a  period 
of  two  years, 

Abtiolb  I. 
Section  1.  Witnesseth,  that  the  parties  of  the  first  part  a|pree  that  eight 
hours  shall  constitute  a  day's  work;  that  double  time  shall  be  paid  for  all 
overtime,  including  Sundays,  and  the  following  holidays,  or  days  observed 
as  such:  January  1st,  February  12th,  February  22nd,  Decoration  Day, 
July  4th,  Labor  Day,  Thanksgiving  Day  and  Cbristmaa.  Half  holiday  is  to 
be  observed  on  Saturdays  all  the  year  round,  and  double  time  to  be  paid 
for  work  done  after  12  o'clock  on  Saturdays.  Work  to  commence  at  8  a.  m. 
and  end  at  6  p.  m.,  except  on  Saturdays  when  it  shall  end  at  12  M.  Men 
requested  to  report  at  yard,  they  to  report  at  7  a.  m.  for  instmetioiiB.  Men 
lighting  fires  under  kettles  to  be  paid  single  time. 

Sectign  2.  The  parties  of  the  first  part  agree  to  pay  foremen  not  less  than 
$8.75  per  day.  Roofers  and  waterproof  ers  shall  receive  $3  per  day,  the 
same  to  be  members  of  the  Union.  'Diis  agreement  shall  include  plastic  slate, 
slag,  gravel,  and  all  kinds  of  asphalt  or  composition  roofing,  waterprooAng 
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and  dampproofing,  including  rock  asphalt  mastic  when  used  for  water- 
proofing or  roofing;  .also  the  running  or  pouring  of  stone  pavements  with 
tar  or  asphalt,  and  the  right  to  protect  all  roofing  and  waterproofing  with 
concrete.  Truck  drivers,  yardmen  and  stablemen  shall  not  be  members  of 
this  Union. 

iSEcnoN  3.  The  parties  of  the  first  part  further  agree  that  any  member 
working  in  the  country  for  a  city  employer  shall  receive  the  standard  rate 
of  Union  wages,  the  hours,  board  and  expenses,  with  full  time  from  time  of 
leaving  city  to  return,  except  Sundays  and  holidays;  excepting  that  men 
shall  work  nine  hours  a  day  to  offset  time  lost  through  stormy  weather, 
and  on  city  work  all  necessary  car  fare  from  shop  and  return  outside  the 
limits  of  one  mile,  in  their  own  time,  and  hereafter  all  future  agreements 
shall  take  effect  on  the  first  day  in  January,  provided  three  months'  notice 
of  change  shall  be  given. 

Section  4.  The  parties  of  the.  first  part  further  agree  that  the  men  shall 
be  paid  weekly,  not  later  than  6:30  P.  M.,  and  on  Saturdays  not  later  than 
12:30  P.  ic. 

Skgtion  5.  The  parties  of  the  first  part  further  agree  to  employ  only 
members  of  the  Union,  except  that  each  employer  may  use  and  employ 
one  helper  to  every  four  union  men  he  employs  and  when  a  sufficient  num- 
ber of  Union  men  are  not  obtainable,  the  percentage  of  helpers  to  Union 
men  may  be  increased.  Men  then  employed  to  meet  the  requirements  of  the 
Union  on  work  covered  by  Section  2  of  this  agreement.  Union  men  to  have 
preference  over  helpers  in  slack  periods. 

Sbotion  6.  The  parties  of  the  first  part  agree  to  allow  the  business  agents 
of  the  party  of  the  second  part  to  visit  all  shops  and  jobs  at  aU  times; 
also  allow  a  steward  in  each  shop  who  shall  attend  to  the  business  of 
the  Union  without  expense  to  the  employer. 

Abtioub  n. 
SsscnoN  1.  The  party  of  the  second  part  agrees-  to  perform  in  a  faithful 
and    workmanlike   manner,    all    duties    required   of   them    as   described    in 
Section  2,  Article  I,  by  the  parties  of  the  first  part. 

Section  2.  It  is  further  agreed  that  in  case  of  trouble  or  any  misimder- 
standing  between  the  parties  of  this  agreement,  the  difference  shall  be  settled 
by  arbitration  as  provided  by  Section  19,  of  the  joint  arbitration  plan  be- 
tween the  Building  Trades  Employers'  Association  and  the  Unions  of  the 
Building  Trades,  adopted  April  22,  1906,  and  notwithstanding  anything  to 
the  contrary  in  this  agreement,  it  is  distinctly  understood  that  any  decisions 
of  the  General  Arbitration  Board  of  the  Building  ^ades  Employers'  Associa- 
tion and  the  Unions,  parties  to  the  arbitration  plan,  shall  govern  in  all 
matters ;  and  that  the  aforesaid  arbitration  plan,  a  copy  of  which  is  attached 
hereto,  is  hereby  made  a  part  of  the  agreement  and  binding  on  the  parties 
hereto. 

Ck)mposition  Roofers'  &  Waterproofers'  Employers'  Association. 
Attest  By 

Ohas.  BuBKLBXAif,  Bed*y.  Riohabd  Fublono,  Prea, 

International  Brotherhood  of  Composition  Hoofers,  Damp  and  Waterproof 
Workers  Local  Ka  4,  Tar,  Felt  ft  Waterproof  Workers  No.  7666  A.  F.  of  L. 
Attest  By 

WzLLEAM  Oabbxs,  B&fy.  Thomas  Mitchell,  Pres. 
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VEW  YOBX  CITT,  8TEAK  AVD  OEJTEBAL  PIPE  FITTEB8. 
[Beported  by  union  as  signed  by  140  employers;  effective  nntU  January  1,  1910.} 

Agreement  and  rules   heitoeen    

and  the  Enterprise  Association  of  Steam,  Hot  Water,  Hydraulic,  Bprinh- 
ler.  Pneumatic  Tube,  Ice  Machine  and  General  Pipe  Fitters  of  New 
York  and  vicinity,  hereinafter  referred  to  as  the  "Enterprise  Associa- 
tion,'' July  31,  1906. 

Rules. 

Rule  No.  1.  The  working  day  shall  consist  of  eight  (8)  hours  between 
eight  (8)  o'clock  A.  M.  and  five  (6)  o'clock  p.  m.  with  one  (1)  hour  for 
lunch;  except  on  Saturdays  when  the  time  shall  consist  of  four  (4)  hours 
between  eight  (8)  o'clock  a.  m.  and  twelve  (12)  o'clock  noon. 

The  working  day  above  named  shall  be  known  as  regular  time  and  shall 
be  time  actually  employed  at  work. 

No  work  shall  be  done  between  twelve  -(12)  o'clock  noon  and  one  (1) 
o'clock  p.  M.  except  by  direction  of  the  employer;  and  then  only  during  the 
months  of  November,  December,  January  and  February,  or  in  cases  of 
necessity. 

Rule  No.  2.  Regular  time  shall  be  paid  for  at  the  rate  of  five  dollars 
($5)  per  day  of  eight  (8)  hours.  Fractions  of  days  shall  be  at  correspond- 
ing rates,  but  no  man  shall  be  employed  for  less  than  one-quarter  (%)  of 
a  day. 

Ruuc  No.  3.  Any  work  done  between  five  (5)  o'clock  p.  M.  and  eight  (8) 
o'clock  A.  M.  and  on  Sunday,  New  Year's  Day,  Lincoln's  Birthday,  Wash- 
ington's Birthday,  Memorial  Day,  Fourth  of  July,  Labor  Day,  Election  Day, 
Thanksgiving  Day,  Christmas  f)ay  and  the  Saturday  half-holiday  shall  be 
paid  for  at  double  the  rate  of  regular  time,  commencing  at  the  hour  at  which 
the  men  report  for  work  by  direction  of  their  employer. 

When  it  is  not  convenient  to  start  work  until  between  the  hours  of 
eleven  (11)  o'clock  p.  m.  and  four  (4)  o'clock  A.  M.,  then  the  fitters'  time 
shall  commence  at  eleven  (11)  o'clock  p.  m.  and  continue  until  said  work  is 
completed. 

But  under  this  condition  no  man  shall  receive  less  than  one  ( 1 )  day's  pay, 
regular  time. 

Rule  No.  4.  All  fitters  employed  shall  be  paid  at  quitting  time  on  Satur- 
day for  the  week  ending  the  Thursday  or  Friday  previous,  payment  to  be 
made  at  option  of  employers,  either  on  the  job  or  at  the  shop;  but  when  a 
fitter  is  laid  off,  or  discharged,  or  not  put  to  ^ork,  he  shall  at  onoe  be  paid 
the  wages  due  him. 

Rule  No.  5.  No  fitter  shall  work  with  more  than  one  helper,  and  where 
more  than  one  fitter  is  employed  on  a  job  the  number  of  helpers  employed 
shall  not  exceed  the  number  of  fitters,  unless  the  helpers  are  employed  at 
carrying  or  distributing  material. 

Rule  No.  6.  Each  fitter  shall  be  paid  from  the  time  at  which  he  arrives 
at  his  work  within  a  radius  of  ten  (10)  miles  from  New  York  City  Hall. 

In  going  to  work  located  outside  of  this  territory,  each  fitter  shall  at 
eight  (8)  o'clock  A.  M.  be  at  the  above  limits,  and  thence  proceed  as  rapidly 
as  possible  to  his  work. 
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RxTLE  No.  7.  Any  fitter  working  outside  of  the  limits  described  in  Kule 
No.  6,  shall  receive  from  his  employer  traveling  expenses  \o  and  from  the 
place  ajb  which  the  work  is  located  for  as  many  trips  as  he  is  directed  by  his 
employer  to  make.  He  shall  also  receive  amount  of  board  paid  by  him,  and 
he  shall  receive  regular  wages  for  all  regular  time  consumed  in  traveling. 

If  the  fitter  leaves  his  work  before  it  is  completed  and  without  the  con- 
sent of  his  employer,  it  shall  be  at  his  own  time  and  expense. 

RiTLE  No.  8.  Eacli  fittor  workiiif^  outside  of  the  limits  described  in  Rule  No. 
6  shall  at  the  option  of  his  employer  board  at  the  place  where  his  work  is 
located,  or  go  to  and  from  his  home  daily.  If  the  latter  plan  is  adopted  he 
shall  receive  from  his  employer  all  extra  traveling  expenses  actually  incurred. 

Rule  No.  9.  In  going  from  the  shop  to  his  work,  or  from  his  work  to  the 
shop,  a  distance  of  more  than  one  (1)  mile,  each  fitter  shall  receive  from  his 
employer  his  necessary  fare. 

Rule  No.  10.  If  the  fitter  is  sent  to  his  work  to  a  point  outside  of  the 
borough  in  which  his  employer's  shop  is  located,  unless  it  be  to  the  borough 
or  place  in  which  he  resides,  he  is  to  receive  necessary  fare  outside  of  the 
borough  in  which  his  employer's  shop  is  located. 

Rule  No.  11.  Fitters  going  to  their  work  outside  of  limits  named  in 
Rule  No.  6,  shall  take  the  boat,  train  or  car  leaving  either  of  the  extreme 
points  of  the  district,  as  directed  by  their  employers,  going  on  train,  boat 
or  car  leaving  nearest  eight  (8)  o'clock  a.  m.  and  returning  take  ^e  boat, 
train  or  car  leaving  nearest  five  (5)  o'clock  p.  m. 

Rule  No.  12.  All  pipe  may  at  the  option  of  the  employer  be  cut  either  by 
hand  or  machine,  at  the  shop  or  on  the  job,  except  pipe  used  for  radiator  and 
coil  connections,  which  shall  be  cut  on  the  job. 

Rule  No.  13.  Within  the  city  of  Greater  New  York,  shall 

not  employ  any  fitters  who  are  members  of  the  Enterprise  Association,  and 
members  of  the  Enterprise  Association  shall  work  only  for  master  fitters  who 
sign  and  conform  to  these  rules. 

•'New  York,  August  1,  1906." 

It  is  hereby  agreed  that  in  the  State  of  New  Jersey,  within  a  radius  of 
ten  (10)  miles  from  New  York  City  Hall,  including  the  entire  city  of  New- 
ark, N.  J.,  that  in  employing  steam  fitters will  give  the  prefer- 
ence to  members  of  the  Enterprise  Association. 

It  is  mutually  agreed  that  the  following  items  shall  describe  the  work  to 
be  done  by  the  Enterprise  Association. 

Item  I.  All  steam  power,  steam  heating,  and  hot  water  heating  plants 
and  all  appliances  used  in  the  construction  of  the  same;  also  all  hot  water 
boilers  or  heaters  and  the  connections  from  same  to  hot  water  tanks. 

Item  II.  All  hydraulic  pipe  work  when  used  for  motive  power. 

Item  III.  All  piping  in  connection  with  ice  making  and  cooling  plants. 
The  Enterprise  Association  lays  no  claims  to  the  piping  that  supplies  drink- 
ing water  fountains. 

Item  IV.  Automatic  sprinkler  work  and  all  piping  used  for  fire  extinguish- 
ing purposes. 

All  steam  piping  in  connection  with  laundry  plants. 

Item  V.  All  piping  used  in  the  transmission  of  messages,  letters  and  pack- 
ages by  the  pneumatic  process. 
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It  ifl  further  mptually  agreed  that  if  any  work  shall  be  abandoned  for  any 
caiue,  on  which  the  wages  of  members  of  the  Enterprise  Association  are 
unpaid,  no  master  fitter  shall  contract  to  complete  the  same  until  this  debt 
is  paid  by  the  original  or  subsequent  owner  or  provided  for  in  the  contract. 
If  a  master  fitter  is  prevented  from  carrying  out  his  contract  on  a  build- 
ing, through  insolvency  of  the  owner,  or  any  other  cause,  no  member  of  tha 
Enterprise  Association  shall  work  on  said  building  until  the  master  fitter's 
contract  has  been  equitably  adjusted. 

(Signed)  

NEW  TOBK  OITY,  STEAM  SHOVEL  AND  DBEDGE  MEN. 

Agreement  by  and  "between  the  "Sew  York  Oowtraoting  Company  —  Penneyl- 
vania  Terminal,  Neto  York  Contracting  Company  —  New  Haven  Im- 
provements, and  New  York  Contracting  and  Trucking  Company,  partiee 
of  the  first  part,  and  the  International  Brotherhood  of  Steam  Shovel 
and  Dredge  Men,  Charles  Reese  Local  No.  17,  parties  of  the  second  part. 

Abtiolb  1.  The  party  of  the  first  part  agrees  to  pay  as  a  minimum  scale 
of  wages,  engineers  at  the  rate  of  $126  and  cranesmen  $90  per  month,  the 
calendar  working  days  or  nights  to  constitute  a  month's  work,  eight  (8)  hours 
or  any  fraction  thereof  to  constitute  a  day's  work,  men  to  receive  pay  at  the 
rate  of  time  and  one-half  for  over  time  for  working  over  eight  (8)  hours; 
double  time  for  Sunday  and  legal  holidays,  except  on  repair  work  and  moving 
back  shovel,  when  only  single  time  will  be  paid  for.  Independence  Day,  Labor 
Day,  Thanksgiving  Day  and  Christmas  to  constitute  holidays.  It  is  under- 
stood and  agreed  by  the  parties  to  this  agreement,  that  the  engineers  and 
cranesmen  of  the  party  of  the  second  part  shall  work  ten  (10)  hours  per  day 
if  called  upon  to  do  so  by  the  party  of  the  first  part,  and  in  addition  to  this 
the  party  of  the  first  part  agrees  to  pay  to  the  party  of  the  seoond  part  for 
ten  (10)  hdurs'  work  per  day  whether  their  services  are  required  or  not  dur- 
ing the  life  of  this  agreement. 

Abtiolb  2.  The  party  of  the  first  part  agrees  to  employ  m^pibers  of  the 
International  Brotherhood  of  Steam  Shovel  and  Dredge  Men  on  their  shovela 
when  men  of  their  order  can  be  found,  and  if  at  any  time  they  have  a  shovel 
man  or  men  on  their  work  who  are  not  Brotherhood  men,  these  men  can  be 
retained  in  their  employ  if  they  are  competent  men,  but  they  must  become 
members  if  they  are  eligible  to  membership  in  said  organization. 

Abtiguc  3.  It  is  understood  and  made  a  part  of  this  agreement,  that 
engineer's  and  cranesmen's  wages  shall  start  as  soon  as  they  arrive  on  the 
job  and  report  to  the  proper  person,  and  continue  until  they  are  discharged 
or  quit.  This  agreement  to  go  into  effect  the  first  day  of  June,  1906,  and 
continue  two  years  from  that  date. 

Abtigus  4.  Party  of  the  second  part  agrees  to  place  men  as  soon  as  possible 
on  any  machine  that  is  not  handled  in  proper  shape  and  to  place  men  in 
place  of  any  men  who  neglect  their  duties  as  engineer  or  cranesmen  at  any 
time. 

Abticle  5.  Party  of  the  second  part  agrees  to  give  party  of  the  first  part 
fourteen  (14)  days  notice  when  leaving  their  employ. 

AsnoLB  6.  In  the  event  of  an  engineer  or  cranesman  being  away  on  ac- 
count of  sickness,  the  question  of  payment  for  time  away  shall  be  left  to  the 
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decision  of  the  chief  engineer  of  the  party  of  the  first  part,  whose  decision 
shall  be  final.  The  party  of  the  first  part  will  endeavor  at  all  times  to  keep 
an  extra  engineer  on  the  work.  If  this  extra  engineer  is  called  upon  to  do 
so,  he  shall  crane  any  shovel  until  a  cranesman  can  be  procured  to  fill  the 
vacancy. 

Abticlb  7.  It  is  understood  by  aU  parties  to  this  agreement  that  a 
steward  shall  represent  the  Brotherhood  on  this  work,  or  railroad,  and  any 
grievance  of  the  men  shall  be  referred  to  this  steward  for  adjustment.  This 
steward  will  take  this  matter  up  with  the  proper  officials  of 'the  party  of 
the  first  part,  and  adjust  any  grievance  that  may  arise  between  the  parties 
to  this  agreement.  In  case  the  steward  and  the  representatives  of  the  party 
of  the  first  part  cannot  adjust  the  grievance,  it  is  agreed  that  the  matter 
shall  be  adjusted  in  the  following  manner :  Work  shall  proceed  until  relieved 
by  Brotherhood  men,  or  the  difference  is  properly  adjusted  by  arbitration 
in  the  following  manner:  In  the  event  of  any  controversy  arising  between 
the  men  and  the  employers,  or  in  the  event  of  the  men  having  a  grievance 
they  shall  continue  to  work,  and  any  and  all  such  controversies  shall  be 
settled  if  possible,  by  the  representative  of  the  men  and  the  representatives 
of  the  employers.  If  such  controversy  or  grievance  cannot  be  settled  by 
them,  then  it  shall  be  arbitrated  by  choosing  a  third  disinterested  man,  upon 
whom  the  representative  of  the  men  and  the  representatives  of  the  em- 
ployers may  agree.  If  the  representative  of  the  men  and  the  representatives 
of  the  employers  cannot  agree  on  a  third  man,  then  the  matter  shall  be  sub- 
mitted to  the  General  Secretary-Treasurer  of  the  International  Brotherhood 
of  Steam  Shovel  and  Dredge  Men,  or  his  representative,  and  the  party  of 
the  first  part,  and  if  they  cannot  agree  they  may  choose  a  disinterested  man. 

Said  three  shall  constitute  a  board  of  arbitration,  and  the  decision  of  the 
majority  thereof  shall  be  both  final  and  binding,  and  all  parties  hereto  shall 
abide  thereby.  It  is  expressly  agreed  that  said  arbitration  board  shall  meet 
within  ten  (10)  days  after  the  occurrence  of  the  difference  requiring 
arbitration. 

This  agreement  to  be  in  force  from  June  1,  1906,  to  June  1,  1908. 

New  Tobk  CoifTBAormo  Co. —  PfemvsTLVANiA  Tebhutai., 
New  Tobk  CoinsAcnNO  Go. — New  Havbit  Imfbovsmeivtb, 
New  Yobx  OoimAcrnsQ  and  Tbugking  Go., 

Per * 

Chief  Bnginser, 

Intebnational    Bbothebhood    oe    Steam    Shovel    and    Dbedgehen, 
Ghab.  Bbbsk  Local  No.  17. 

P» 

HXW  TOBK  OITX  8T0VS  8ETTEB8. 

Agre9men$  5a#io«0n  ihe  Employing  Stone  Better^  AuoeiaHon  of  New  York 
and  the  Joumeffmen  Stone  Mfuon  and  Setters'  Union,  84  of  Greater 
Ifew  York. 

Kbw  Yobx,  Jamtarp  24,  1906. 

This  agreement,  made  January  S^  1906,  between  the  Employing  Stone 
Settert*  Assoeiatkm  of  New  York,  hereinafter  called  the  Employers  and  the 
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Joameymen  Stone  Mason  and  Setters'  Union,  No.  84  of  New  Yoric,  hertiii- 
after  called  the  Journeymen  Stone  Setters. 

Article  I.  That  it  is  agreed  that  the  standard  rate  of  wages  to  be  paid  bj 
the  employers  of  the  Journeymen  Stone  Setters  shall  be  ($5.50)  per  day 
from  this  date,  January  24,  1906,  till  January  1,  1907. 

Article  "II.  The  Journeymen  Stone  Setters  be  paid  every  two  weeks  from 
January  24,  1900,  before  12  m.  Saturdays  and  before  5  o'clock  on  other  days. 
'The  money  to  be  paid  shall  be  inclosed  in  envelopes,  one  to  each  employee, 
with  time  and  amount  marked  thereon. 

Abticle  III.  That  the  hours  of  labor  to  be  from  8  a.  m.  to  5  P.  m.,  with 
one  hour  for  lunch,  except  on  Saturday,  when  the  hours  of  labor  shall  be 
from  8  A.  M.  to  12  ic. 

Article  IV.  All  overtime  to  be  paid  at  double  rate.  Overtime  means  all 
time  between  5  p.  m.  on  Saturday  and  8  a.  m.  on  Monday,  and  the  secular 
days  on  which  the  following  legal  holidays  are  observed:  New  Year's  Day, 
Washington's  Birthday,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanks- 
giving Day,  absolutely  no  work  to  be  done  on  Sunday. 

Article  V.  In  the  event  of  any  employer  not  receiving  his  money  for  work 
performed  on  any  building  through  the  insolvency  of  the  owner  or  any 
other  just  cause,  the  Journeymen  Stone  Setters  agree  not  to  allow  their 
members  to  work  on  said  building  imtil  the  claim  of  the  employer  has  been 
equitably  adjusted. 

Article  VI.  It  is  also  agreed  that  only  one  member  of  a  firm  set  stone. 
He  must  be  a  practical  stone  setter  having  served  the  apprenticeship  to  the 
trade. 

Article  VII.  That  the  setting  and  pointing  of  all  stone  work  which  forms 
a  part  of  the  superstructure  and  all  cut  stone  cut  in  yards  or  in  quarries  or 
on  job  by  stone  cutters  or  members  of  the  B.  &  M.  I.  U.  set  with  or  without 
mortar,  to  be  set  by  members  of  Union  84.  This  includes  all  stoops,  door- 
ways and  vestibules. 

Articu:  VTII.  When  journeymen  stone  setters  are  laid  off  for  any  cause, 
they  shall  upon  their  request  of  payment  of  wages  be  paid  in  cash  or  office 
order.  An  office  order  entitles  a  stone  setter  to  one-half  hour's  pay  in  addi- 
tion to  the  amount  due  for  work  performed,  and  must  be  honored  within 
one  hour  of  the  time  of  laying  off.  A  violation  of  this  rule  entitles  a  stone 
setter  to  compensation  at  working  rates  for  the  working  time  that  elapses 
between  the  time  of  receiving  his  money,  providing  the  claimant  remains  at 
the  job,  or  office  during  all  working  hours  until  he  is. 

Article  IX.  When  Saturday  afternoon  occurs  in  the  elapsed  time  above 
mentioned  it  shall  be  paid  for  at  double  rate  up  to  5  P.  if. 

Article  X;  That  any  member  of  Union  84,  upon  showing  his  card  for 
membership  be  allowed  to  go  on  any  job  when  seeking  employment,  unless 
notified  by  a  sign  "No  Stone  Setters  Wanted." 

Article  XI.  If  the  shop  steward  be  discharged  for  inspecting  the  cards  of 
the  journeymen  stone  setters  on  the  job  or  for  calling  the  attention  of  the 
foreman  to  the  violation  of  the  agreement,  he  shall  be  at  once  reinstated 
until  the  matter  is  brought  up  before  the  joint  arbitration  committee  for 
settlement. 

The  foreman  must  be  a  practical  stone  setter  and  a  member  of  the  union. 
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Abticlb  Xn.  All  grieyances  or  eomplainU  which  cannot  be  satisfaciorily 
adjusted  between  the  individual  employer  and  the  journeymen  stone  setters 
shall  be  submitted  to  a  joint  board  of  the  stone  trade  which  shall  consist  of 
three  employers  and  three  journeymen  stone  setters,  who  are  working  at  the 
trade  in  the  employ  of  some  employer  who  is  a  member  of  the  Employing 
Stone  Setters'  Association.  A  majority  vote  of  said  board  shall  be  con- 
clusive in  relation  to  all  matters  submitted  to  it.  In  case  of  a  tie  vote  the 
said  board  shall  have  power  to  agree  upon  an  umpire  or  referee  whose 
decision  shall  be  conclusive  and  binding. 

Abticlb  XIII.  No  member  of  the  Journeymen  Stone  Setters'  Mason  Union 
84  shall  work  for  any  one  not  complying  with  all  the  rules  and  regula- 
tions herein  agreed  to.  No  journeymen  stone  setters  shall  be  discharged  for 
inquiry  after  the  cards  of  men  working  on  any  job,  nor  shall  the  business 
agent  be  interfered  with  when  visiting  any  operation  where  journeymen 
stone  setters  are  employed. 

Abticle  XIV.  The  joint  arbitration  plan,  adopted  in  conference,  July  3 
and  9,  1903,  and  amended  in  convention  March  21,  1905,  between  the  unions 
of  New  York  city  and  the  Building  Trades  Employers'  Association,  shall 
be  a  part  of  this  agreement,  and  both  parties  shall  be  governed  according  to 
its  provisions. 

Abticu:  XV.  It  is  also  agreed  that  the  representative  committee  of  the 
employers  and  Union  84,  meet  in  the  first  week  of  September,  1906,  to  con- 
sider the  yearly  agreement  which  must  be  signed  on  or  before  January  1,  1907. 

Abticle  XVI.  This  agreement  shall  not  be  construed  as  interfering  with 
the  rights  and  duties  of  members  of  the  B.  &  M.  I.  U.  of  America  by  the 
several  unions  of  Greater  New  York  to  obey  any  existing  law  or  laws  of  the 
B.  &  M.  I.  U.  of  America. 

Subscribed  this  day  and  year  first  above  written: 

ROBEBT    MCWILLIAMS, 

C.  F.  Pabsons, 
Alexandkb  Tatlob, 
Alex.  Dickson, 

Employers, 
B.  W.  Gbhten, 
Jas.  H.  Moobhead, 
William  Stbachan, 
James  D.  Ballantyne. 

Journeymen. 

NEW  YOBX  CITY,  TELE  LATEB8  AKD  HELPEBS. 

[This  agreement  also  covers  the  Tile  Helpers*  Union  with  the  exception  of  rate 

in  wages,  which  are  $3.00  per  day.] 

Agreement  between  the  Tile,  Orate  and  Mantel  Association,  of  the  City, 
County  and  State  of  New  York,  and  Ceramic^  Mosaic  and  Encaustic  TUe 
Layers'  Union,  Local  No.  52,  of  the  Ceramic,  Mosaic  and  Encaustic  Tile 
Layers'  and  Helpers*  Union. 

Abticle  I.  Both  parties  to  this  agreement  do  hereby  adopt  the  plan  of 
arbitration  approved  by  the  Building  Trades  Employers  Association  and 
the  Representatives  of  the  Unions. 
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Abtiolb  n.  Tliat  on  and  after  Jamuiry  1,  1906,  to  and  including  the  first 
day  of  January,  1009,  eight  hours  shall  constitute  a  day's  work  on  Mondays, 
Tuesdays,  Wednesdays,  Thursdays  and  Fridays,  and  four  hours  on  Saturdays, 
of  each  and  every  week,  beginning  at  eight  o'clock  a.  m. 

Abticu:  III.  That  any  member  or  members  of  Local  No.  52,  working 
within  a  radius  of  twenty-five  (25)  miles  from  his  or  their  respective  shop 
or  shops,  or  place  of  business,  shall  take  such  train  or  boat  leaving  Greater 
New  York  between  the  hours  of  seven  and  eight  A.  M.,  that  will  enable 
them  to  begin  the  day's  work  at  eight  o'clock  a  m.,  or  as  near  as  possible 
thereto,  and  if  there  be  no  train  or  boat  leaving  between  the  hours  of  se^en 
and  eight  A  H.»  then  the  train  or  boat  next  leaving  Greater  New  York  shall 
be  taken,  and  returning  take  the  boat,  train  or  car  leaving  said  work 
nearest  five  P.  M.,  and  Saturdays  between  twelve  and  one  o'clock. 

Waqes. 

Abticle  rV.  That  the  wages  of  all  tile  layers,  members  of  Local  No.  52, 
shall  be  five  dollars  ($5)  per  day  for  Monday,  Tuesday,  Wednesday,  Thursday, 
Friday,  and  two  dollars  and  fifty  cents  ($2.50)  for  four  hours'  work  on 
Saturday;  no  work  permitted  to  be  done  on  a  Saturday  between  twelve 
noon  and  five  p.  M. 

It  being  mutually  agreed  that  the  present  "  Class  B  "  and  "  G "  members 
of  Local  No.  52,  be  eliminated  and  improvers  be  substituted  to  be  governed 
as  follows: 

Kule-  I.  The  term  of  future  improvers  shall  be  two  years. 

Rule  11.  The  wages  of  an  improver  shall  be  four  dollars  ($4)  per  day; 
at  the  ezpiratipn  of  two  years  he  shall  receive  the  standard  rate  of  wages. 

Rule  III.  Present  Class  B  men  to  become  Class  '*A"  men  July  1,  1906. 

Rule  IV.  Present  Class  "  C  "  men  to  become  Class  "A"  men  January  1,  1907. 

Rule  V.  Gne  improver  shall  be  allowed  to  work  in  any  shop  employing  on 
an  average  five  tile  layers  steadily  for  one  year;  if  ten  tile  layers  are 
employed  in  any  shop  they  can  employ  two  improvers;  and  no  more  than 
two  improvers  allowed  in  each  shop. 

That  expenses,  such  as  board,  traveling,  etc.,  on  outrof-town  jobs,  and 
legitimate  expenses  and  all  fares  in  excess  of  the  regular  fares  from  men's 
home  to  shop,  shall  be  paid  by  the  employer. 

Extra  Time. 
Article  V.  That  all  work,  labor  or  services  in  excess  of  a  day's  work, 
Sunday  and  the  following  legal  holidays:  New  Year's  Day,  Washington's 
Birthday,  Decoration  Day,  Independence  Day,  Labor  Day,  Election  Day, 
Thanksgiving  Day,  Christmas  Day,  and  all  holidays  falling  on  Sunday  shall 
be  licld  on  Monday  by  any  member  or  members  of  Local  No.  52,  shall  be 
paid  for  at  the  double  time,  whether  such  work,  labor  or  services  be  rendered 
in  any  shop  or  building. 

Time  of  Payment. 
Article  VI.  That  any  and  all  members  of  Local  No.  52,  shall  be  paid  not 
later  than  twelve  fifteen  o'clock  on  each  and  every  Saturday  for  all  work, 
labor    and    services   rendered    for    the    preceding   week.      Men    coming   from 
out-of-town  jobs  may  be  paid  one  hour  later. 
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PBEPA1IA.TI0N  AND  MASON   WOBK. 

Abtioix  VII.  That  the  preparing  for  walla  and  ceiling  tile  shall  be  done 
by  the  members  of  Local  No.  62,  or  Union  plasterers. 

That  all  surfaces  intended  for  the  reception  of  tiles  shall  be  prepared  to 
within  one  inch  of  the  face  of  the  tile;  same  to  be  made  plumb  and  true, 
whether  included  in  the  contract  of  tile  contractor,  plasterer  or  mason. 

That  all  material  of  every  description  heretofore  set  by  this  trade  shall 
be  done  by  members  of  Looad  No.  62. 

.   Aobbbment. 
Abticlb  VIII.  That  all  employers  and  members  of  Local  No.  52  shall  be 
held  by  and  subject  to  all  the  provisions  of  this  agreement  while  it  con- 
tinues in  force. 

Slabbing. 
Abtigle  IX.  Tile  facings  shall  be  slabbed  by  the  members  of  Local  No.  52. 

Bepobting  roB  Obdbbs. 
Abticlb  X.  No  tile  setter  shall  be  required  to  report  to  shop  at  night 
for  ordera  after  hours  and  not  before  seven  thirty  a.  m. 

Membbbship. 

Abticle  XI.  That  the  members  of  the  Tile,  Grate  and  Mantel  Association 
will  employ  only  members  of  Local  No.  52  of  New  York  City,  on  all  tile 
work  contracted  for  within  a  radius  of  fifty  (50)  miles  of  New  York  City 
and  all  of  Long  Island. 

That  they  will  not  give  any  piece-work  or  special-contract  any  tile  work, 
but  that  the  same  shall  be  done  by  day's  work. 

Emplotment. 

Abticle  XII.  Section  1.  The  New  York  Tile,  Grate  and  Mantel  Associa- 
tion hereby  agree  to  employ  none  but  members  of  Local  No.  52  to  set  tile 
or  other  work  properly  in  the  tile  business,  and  in  consideration  of  such 
exclusive  employment,  said  Union  agrees  that  its  members  will  work  for 
none  but  members  of  said  Association,  in  good  standing,  and  such  other 
firms  established  in  and  regularly  engaged  in  the  tile,  grate  and  mantel 
business,  in  the  city  of  New  York,  who  have  signed  an  agreement  identical 
with  this.  The  original  of  said  agreement  to  be  shown  to  the  Secretary  of 
the  Tile,  Grate  and  Mantel  Association  at  his  request. 

Section  2.  Local  No.  52,  agrees  to  at  all  times,  supply  to  the  .  members 
of  the  Tile,  Grate  and  Mantel  Association  a  sufiicient  number  of  competent 
mechanics  to  fully  meet  its  contract  requirements  up  to  the  full  membership 
of  their  Union  when  necessary. 

Section  3.  That,  in  the  event  of  the  business  of  the  members  of  the 
New  York  Tile,  Grate  and  Mantel  Association  requiring  more  mechanics 
than  there  are  members  of  Local  No.  52,  and  in  the  event  of  the  said 
Union  failing  to  furnish  the  necessary  men  'within  six  days  after  notice 
in  writing  by  the  Secretary  of  the  Tile,  Grate  and  Mantel  Association,  to 
Local  No.^52,  the  members  of  said  Association  may  employ  such  men  as  they 
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choose,  who  shall  be  examined  by  Local  No.^  52,  Examination  Board,  as 
soon  after  they  are  employed  as  is  practicable.  If  men  so  employed  pass  the 
examination,  they  shall  be  admitted  as  members  of  the  Union,  and  in  case 
of  failure  to  pass  said  examination,  they  shall  not  longer  be  employed  by 
members  of  said  Association. 

Rules  and  By-Laws. 

Abticle  XIII.  That  no  rules  or  by-laws  shall  be  made  or  continued  in 
force  by  either  party  which  in  any  way  conflict  with  the  provisions  of  this 
agreement.. 

Article  XIV.  Any  contemplated  changes  by  either  the  Tile,  Grate  and 
Mantel  Association  of  Local  No.  52,  parties  hereto,  notice  in  writing  shall 
be  given  by  the  party  contemplating  such  change  or  changes,  stating  fully 
what  the  proposed  changes  are  to  be,  at  least  three  months  prior  to  the 
expiration  of  this  agreement,  and  unless  such  notice  is  received  within  the 
time  herein  specified,  this  agreement  shall  be  considered  binding  on  both 
parties  for  another  year  or  more. 

NTACE,   PAINTERS   AHD   DECORATORS. 

[Reported  by  union  as  signed  by  six  employers.] 

Nyack,  N.  Y ,   190.. 

To  Local  Union  No.  664,  Brotherhood  of  Painters,  Decorators  d  Paperhangers 
of  America,  Nyack,  N.  Y. 

Gentlemen:  I,  the  undersigned,  hereby  promise  and  agree,  that  I  will 
employ  none  but  Union  men,  and  I  hereby  further  promise  and  agree  that 
I  will  pay  a  minimum  scale  of  wages  of  three  dollars  and  twenty-eight 
cents  t$3.28)  per  day  of  eight  (8)  hours,  and  four  (4)  hours  on  Saturdays, 
from  eight  A.  M.  to  twelve  o'clock  noon,  for  one  ( 1 )  year,  from  March  1,  1906^ 
to  March  1,  1907. 

Signed  this day  of ,  1906. 


Rec.  Sec'iy. 

FLATTSBURa,  PLUMBERS. 

[Reported  by  union  as  signed  by  all  employers.] 

Local  Union  No.  497  of  the  United  Association  Joubnetmen  Pluicbfbs, 
Gas  Fitters,  Steam  Fitters  and  Steam  Fitter's  Helpers  of  thk 
United  States  and  Canada.  Affiliated  with  the  Americai? 
Federation  of  Labor. 

Plattsbubo,  N.  Y.,  January  29,  1906. 

This  agreement  between  Local  497  and 

are  that  on  and  after  May  1,  1906  nine  hours  shall  constitute  a  day's 
labor  at  the  rate  of  a  journeyman  from  7  a.  m.  until  5  P.  M. 

Article  I.  Time  and  one-half  for  overtime,  double  time  for  Sundays  and 
holidays,  which  shall  consist  of  Decoration  Day,  Fourth  of  July,  Labor  Day, 
Thanksgiving  Day  and  Christmas. 
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Abticle  II.  No  shop  shall  have  more  than  one  apprentice  to  two  journey- 
men. 

Article  III.  No  member  of  the  U.  A.  shall  work  more  than  six  days  with 
nonunion  men. 

Abticle  IV.  No  member  of  the  U.  A.  shall  subcontract,  or  lumping  of 
work,  or  do  work  unless  under  supervision  of  employers. 

FOBT   CHESTER,   CABPENTEB8  AHD  JOINEBB. 
[Reported  by  union  as  signed  by  twenty  employers.] 

Agbeement  and  Wobkino  Rttlbs. 

Agreement  made  this  1st  day  of  September,  1905,  hy  and  between 

Carpenter   and  Builder,   and   the  Joint   District   Council   of 

Carpenters  of  Port  Chester  and  vicinity: 

Object. 

Abticle  I.  In  order  to  prevent  any  strike  or  lockout,  and  to  insure  a 
peaceable  adjustment  and  settlement  of  any  and  all  grievances,  disputes  and 
cfiSerences  that  may  arise,  between  any  employer  and  the  mechanics  in  the 
Joint  District  Council  of  carpenters,  known  as  the  Carpenters'  Union. 

Both  parties  to  this  agreement  do  hereby  adopt  as  a  basis  of  settlement, 
the  following  plan: 

Whenever  a  dispute  arises  between  the  carpenters  and  their  employer  there 
shall  be  no  strike  called  on  the  job  or  jobs  until  the  matter  is  first  arbi- 
trated by  the  following  plan :  The  business  agent  and  the  employer  shall  first 
try  and  adjust  the  difficulty,  they  failing  to  reach  an  agreement,  each  party 
to  the  contract  shall  choose  one  person,  the  two  so  chosen  shall  choose  the 
third,  and  their  decision  shall  be  final.  Both  parties  to  this  agree  to  abide 
by  such  award.  And  also  that  both  parties  do  agree  to  meet  at  least  sixty 
(60)  days  prior  to  the  expiration  of  this  agreement  for  the  drafting  of  a  new 
agreement,  and  all  questions  not  agreed  upon  within  thirty  (30)  days  of  the 
expiration  of  this  agreement,  to  be  left  to  arbitration. 

Wages,  hours  or  the  right  to  refuse  to  work  with  non-union  carpenters  shall 
not  be  subject  to  arbitration. 

The  arbitration  plan  herein  apply  only .  to  employers  who  indorse  these 
rules. 

Abticle  II.  Eight  hours  shall  constitute  a  day's  work,  to  begin  at  8  a.  if. 
and  end  at  5  p.  m. 

Abticle  III.  The  minimum  rate  of  wages,  on  and  after  September  1,  1005, 
will  not  be  less  than  43%  cents  per  hour,  for  all  regular  working  hours. 

Abticle  IV.  Overtime  to  be  paid  at  the  rate  of  time  and  one-half,  except 
for  Sundays,  and  the  following  holidays,  Memorial  Day,  Independence  Bay, 
Thanksgiving  Day  and  Christmas,  ^or  whii^h  double  time  shall  be  paid.  No 
work  to  be  done  on  Labor  Day,  except  when  to  leave  work  would  endanger 
life  OT  property. 

Abticle  V.  All  carpenters  shall  be  paid  once  a  week. 
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Abtioijb  VI.  No  union  carpenter  shall  work  with  a  non-union  carpenter, 
for  more  than  two  days,  without  reporting  to  the  business  agent.  Job  or 
shop  steward  wishing  to  examine  workmen's  cards  must  do  so  before  8  A.  m. 
or  noon  hour,  or  after  6  p.  M.  That  no  person  except  the  business  agent*  shall 
have  the  right  to  interriew  the  workmen  during  business  hours. 

Abtiglb  vil.  No  union  carpenter  shall  work  for  any  person  or  persons,  not 
regularly  engaged  in  the  carpenter  business  for  less  than  (50)  cents  per  hour, 
upon  any  construction,  repairing  or  alteration  of  any  building,  except  such 
men  as  are  employed  the  year  round,  by  firms  or  corporations  not  engsged 
in  the  construction  or  repairing  of  buildings. 

Abtiglb  VIII.  The  above  rules  take  effect  September  1,  1905,  and  oontinns 
in  force  until  May  1,  1907. 

[Signed]  


POITGHKEEPBIE,   BBIGKLATZB8,   XASGNB,   AND  PLA8TEBEBB. 

Abtigles  of  Agsbbmemt  Betweeit  Uitign  No.  44  of  the  Citt  of  Fduqh* 

KEEP8IB  AND  THE  BOSS  BUILDEBS. 

Article  I.  The  wages  of  the  Stone  Masons,  Brick  Layers  and  Plasterers 
to  be  50  cents  per  hour  and  the  hours  of  labor  to  be  between  8  A,  K.  and  6 
p.  M.    Eight  hours  to  constitute  a  day's  work. 

Abtigle  II.  That  all  overtime  shall  be  paid  for  at  the  rate  of  time  and 
one-half  and  double  time  for  all  holidays,  Sundays,  Decoration  Day,  Fourth 
of  July,  Thanksgiving  Day,  Christmas  and  New  Year's.  No  work  to  be  done 
on  LAbor  Day  except  when  life  or  property  are  in  danger. 

Abtigle  III.  That  no  member  of  the  union  shall  be  discharged  for  Inquir- 
ing after  the  cards  of  the  men. 

Article  IV.  The  members  of  the  imion  shall  be  paid  every  week  on  the 
job  not  later  than  5:30  p.  ic.  Saturday  to-be  pay  day  and  not  mors  than 
one  day  shall  be  kept  back. 

Article  V.  When  any  member  of  this  union  is  compelled  to  go  out  of  town 
in  the  employ  of  any  of  the  mason  builders  his  expenses  for  conveying  him  to 
and  from  such  job  must  be  paid  by  the  mason  builder  who  is  employing  hiuL 

Article  VI.  Where  cement  blocks  are  substituted  for  brick  or  stone  the 
cutting  and  setting  of  such  blocks  must  be  done  by  members  of  this  union, 
and  where  concrete  is  substituted  for  bricks  or  stone  the  building  of  sueh 
walls  must  be  done  by  members  of  this  union. 

Article  VII.  That  no  mason  builder  shall  be  entitled  to  have  an  apprentice 
until  he  is  in  business  two  years  and  no  boss  shall  have  more  than  two  ap- 
prentices at  one  time,  the  first  apprentice  must  serve  two  years  before  he  Is 
entitled  to  a  second  apprentice,  said  apprentice  must  be  indentured  to  this 
union. 

Article  VIII.  Any  member  of  this  union  working  for  other  than  a  bona- 
fide  contractor  shall  charge  the  contractor's  prices. 
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Abtiolb  IX.  ThiB  agreement  to  be  in  force  from  May  1^  1906,  to  May  1, 
1©07. 

Signed  for  Union  No.  44: 

Albert  E.  Baboook, 
Thomas  F.  JAjjuxs, 
Qbo.  W.  Fauucbb, 

ArUtratUm  OmnnUttee. 
Signed  by  Mason  Builders: 

Thomas  Bbbnnak, 
John  O'DoNinx^ 
Fbank  H.  Obobt, 
^.  R.  Smith, 
BuBGBB  &  Slates, 
Peteb  Begk£b« 
"  Geo.  Van  Aekn, 
Fbank  Dobbs, 
Jambs  P.  Hillebt, 
Wm.  F.  Dobleb, 
James  Matthews. 

P0VGHXEEP8IE,  PAINTEB8  AND  DECOBATOBS. 
[Terminating  dispute  of  April  2-10,  described  In  Table  I,  p.  70.] 
Articles  of  agreement  hy  and  hefween  the  Master  Painters  of  the  city  of 
Poughkeepsie  and  vicinityy   and  Local   Union  No,   165,   Brotherhood  of 
Painters,  Decorators  and  Paper  Bangers  of  America,  located  at  Pough- 
keepsie,  N.  T. 

Abtigu  I.  The  undersigned  Master  Painters  do  hereby  agree  to  employ 
none  but  union  painters  and  paper  hangers  who  are  members  in  good  stand- 
ing of  the  Brotherhood  of  Painters,  Decorators  and  Paper  Hangers  of 
America. 

Abticle  II.  Any  non-union  painter  or  paper  hanger  securing  employment 
from  any  of  the  undersigned  Master  Painters  must  fill  out  application  blanks 
and  present  with  initiation  fee,  or  order  on  employer,  countersigned  by  em- 
ployer,  before  he  will  be  allowed  to  go  to  work. 

Abtiole  III.  Eight  hours  shall  constitute  a  day's  work;  the  same  to  be 
performed  between  8  a.  m.  and  5  p.  H.  Men  to  report  7:45  a.  m.,  or  earlier 
if  working  out  of  the  city. 

Abticlb  rV.  The  rate  of  wages  shall  be  $2.80  and  upwards  per  day. 

Abticle  V.  That  all  overtime  shall  be  paid  at  the  rate  of  double  time. 

Abticlb  VT.  When  work  is  located  so  far  away  that  workmen  have  to 
take  the  cars  or  ferry,  the  fare  shall  be  paid  both  ways  by  the  employer, 
and  if  the  workman  cannot  get  back  home  after  his  day's  work  is  done,  the 
employer  shall  pay  his  full  board,  with  transportation  each  way  once. 

Abticle  VII.  That  each  shop  shall  be  allowed  one  apprentice,  subject  to 
the  rules  of  our  constitution  governing  apprentices,  and  he  shall  not  be  over 
twenty-one  ^ears  of  age  when  starting  to  learn. 

Abticle  VIII.  All  Master  Painters  shall  pay  at  the  end  of  each  week. 

Abticle  IX.  Any  member  becoming  incapacitated  by  age  or  accident,  may 
by  permission  of  the  Union  be  allowed  to  work  for  less  than  the  Union  rate 
of  wages. 

Abticle  X.  If  at  any  time  either  party  to  this  agreement  shall  in  any  way 
violate  any  part  of  this  agreement,  the  question  must  be  submitted  to  an 
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arbitration  committee  of  six,  consisting  of  three  members  of  each  body  to 
this  agreement,  and  if  they  cannot  come  to  an  agreement  on  the  first  meetings 
then  an  outsider,  neutral  to  both  parties,  be  chosen  to  decide  the  question. 

Abticle  XI.  Local  Union  No.  155,  and  all  its  members  do  hereby  agree  to 
take  no  work,  or  do  any  work  in  the  line  of  painting  or  paper  hanging,  before 
or  after  working  hours,  except  with  consent  of  employer. 

The  above  rules  go  into  effect  April  10,  1906,  and  continue  into  effect  until 
March  31,  1907. 

And  we  further  agree  to  renew  the  above  agreement  to  takis  and  continue 
in  effect  from  April  1,'1907,  to  March  31,  1908,  with  the  exception  of  the 
wage  rate  which  shall  be  three  dollars  ($3)   per  day. 

BOCHEBTE&,    PAINtEBB    AND    DE00BAT0B6. 

[Beported  by  the  press  as  signed  by  eighty  employers.] 

Articles  of  agreement  by  and  between  the  Painting  Contractors  of  Rochester, 
If,  7,,  and  vicinity  and  Local  l7nton,  No.  150,  Brotherhood  of  Painters, 
Decorators  and  Paper  Hangers  of  America  at  Rochester,  N.  F. 

Abticle  I.  Eight  hours  shall  constitute  a  day's  work,  the  same  to  be  per- 
formed between  the  hours  of  8  A.  M.  and  5  p.  ic. 

Abticle  II.  The  minimum  rate  of  wages  shall  be  $2.75  per  day,  or  34^ 
cents  per  hour  for  each  fractional  part  of  a  day. 

Abticle  III.  Work  performed  on  Sunday,  Memorial  Day,  Fourth  of  July, 
Thanksgiving  Bay,  Christmas  and  New  Year's  Bay  shall  be  paid  for  at  the 
rate  of  double  time.  All  other  overtime  to  be  paid  for  at  the  rate  of  time 
and  one-half.  Under  no  circumstances  will  any  work  be  performed  on 
Labor  Bay. 

Abticle  IV.  Each  shop  shall  be  allowed  one  apprentice,  and  one  apprentice 
to  every  five  journeymen  employed,  providing  such  apprentices  be  under 
21  years  of  age. 

Abticle  V.  Shop  committees  or  business  agents,  appointed  by  the  Union 
shall  be  recognized  by  trades  employers. 

Article  VI.  Any  painter,  when  working  at  paper  hanging,  shall  receive 
paper  hangers'  scale  of  wages. 

Abticle  VII.  It  is  further  agreed  by  the  contractor  that  after  the  execu- 
tion of  this  agreement,  he  will  employ  none  but  members  in  good  standing  of 
the  Brotherhood  of  Painters,  Decorators  and  Paper  Hangers  of  America. 

Article  VIII.  The  above  rides  shall  go  into  effect  May  1,  1906,  and  shall 
continue  in  effect  until  April  1,  1907. 

Signed  for  Local  Union,  No.  150. 


President. 


Secretary, 
Executed  this day  of  190. . . 


Signed  for  the  Contractor, 

[seal.]  

Witnessee, 
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BOOHSBTEE,  PAPEE  HAHGEE8. 

[Terminating  dispute  of  April  2-3,  described  In  Table  I,  p.  70;  reported  by  onion 

a»  signed  by  twenty-two  firms.] 

Ariiole8  of  agreement  by  and  hetiveen  the  Wall  Paper  Dealers  of  BocheateTf 
N,  r.,  and  mcinity,  and  Local  Union,  No,  286,  Brotherhood  of  Papisr 
Hangers  and  Decorators  of  Rochester,  N,  Y. 

Article  1.  That  eight  hours  shall  constitute  a  day*s  work,  the  same  to  be 
performed  between  the  hours  of  8  a.  m.  and  5  p.  ic. 

Abticub  II.  The  minimum  rate  of  wages  shall  be  $3.25  per  day,  or  iO% 
cents  per  hour  for  each  fractional  part  of  a  day. 

Abticlb  III.  Work  done  on  all  legal  holidays  and  Sundays,  double  time 
and  all  other  overtime  be  paid  for  at  the  rate  of  time  and  a  half. 

Abticlb  IV.  Shop  stewards  and  business  agent  appointed  by  the  union 
shall  be  recognized  by  the  respective  employers. 

Abticle  V.  Each  shop  shall  be  allowed  one  apprentice  to  every  five  journey- 
men workmen. 

Abticlb  VI.  No  workman  to  be  held  responsible  for  work  done  on  walls  not 
prepared  by  himself.  % 

Abticlb  VII.  All  scaffold  work  in  rooms  over  20  feet  high,  excepting  halls 
in  private  dwellings,  painting  or  paperhanging,  25  cents  per  day  in  addition 
to  the  regular  scale. 

Abtiguc  VIII.  Any  paper  dealer  in  the  city  of  Rochester,  N.  Y.,  who  sends 
men  out  of  the  city  to  work,  must  pay  all  expenses,  and  the  regular  scale  of 
wages. 

Article  IX.  It  is  also  further  agreed  that  after  the  execution  of  this  agree- 
ment, members  of  said  party  of  the  first  part  shall  employ  none  but  union 
paperhangers  in  good  standing  in  their  local. 

Abtiols  X.  The  above  rules  shall  go  into  effect  April  1,  1906,  and  con- 
tinue in  effect  until  April  1,  1907. 

EOOHEBTEE,    PLDHBEES. 

Artidea  of  agreement  entered  into  this  27  th  day  of  October,  1905,  between 
the  Associated  Master  Plumbers  of  RocTiester,  JV.  T.,  and  Local  Union 
No.  13,  Journeymen  Plumbers,  Qas  and  Steam  Fitters  of  Rochester^  N,  Y, 

Abticlb  I.  There  shall  be  what  is  known  as  a  permanent  conference  board 
composed  of  five  (5)  members  from  each  association  with  the  president  of 
each  association  as  an  ex-officio  member  without  vote. 

Abticlb  II.  That  all  grievances  be  r^erred  to  the  conference  board  and 
their  decision  shall  be  final  and  binding  on  both  parties. 

Abticlb  III.  That  on  and  after  March  1,  1906,  the  minimum  rate  of  wages 
for  journeymen  shall  be  $3.25  per  day  for  one  (1)  day's  work,  which  shall 
consist  of  eight  (8)  hours,  the  hours  to  be  from  8  a.  m.  to  12  h.,  and  from 
1  p.  V.  to  6  P.  M. 

Abticlb  IV.  That  all  juniors  that  are  handling  tools  shall  receive  no  less 
.than  $2  per  day  and  at  the  expiration  of  two  (2)  years  shall  receive  $3.25 
per  day.  Before  a  junior  is  employed  there  must  be  at  least  two  (2)  journey- 
men employed,  and  before  the  second  junior  can  be  employed  there  must  be 
a  total  of  five  (5)  journeyman,  and  for  each  additional  junior  there  musbbe 
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fiye   (5)   additional  journeymen.    Before  a  junior  shall  be  permitted  to  do 
jobbing  he  must  have  served  at  least  four  (4)  years  as  helper. 

Abticle  V.  That  all  plumber  helpers  shall  be  registered  with  the  journey- 
men and  masters.  That  no  more  helpers  will  be  employed  for  a  period  of 
two  (2)  years  and  there  shall  be  no  more  helpers  than  men  in  any  one 
shop.  Thereafter  there  will  be  one  (1)  helper  for  three  (3)  men  or  fraction 
thereof  and  there  must  be  at  least  five  (5)  men  employed  before  the 
second  helper  will  be  allowed.  During  the  period  of  said  two  (2)  years 
should  any  helper  quit  his  present  employer  or  he  be  dismissed  for  cause,  his 
place  may  be  filled  provided  there  are  not  more  helpers  than  one'  (1)  to 
three  (3)  journeymen. 

Abtiolb  VI.  That  no  man  shall  be  laid  off  between  the  boon  of  8  a.  ic* 
and  12  m.  or  1  p.  m.  and  6  p.  M.,  and  if  he  should  be  laid  off  he  be  paid 
either  a  half  or  a  full  day's  pay  as  the  case  may  be. 

Abticlb  VII.  That  all  overtime  be  paid  for  at  time  and  one-half,  beginning 
at  6  p.  M.  until  12  midnight,  and  double  time  after  12  midnight,  until  7  a.  M. 
Any  emergency  case  after  5  p.  M.  and  not  later  than  6  P.  ic.  shall  be  worked 
as  regular  time. 

Abticlb  Vin.  That  all  work  dxme  on  Sundays,  New  Year's  Day,  Christmas 
Day,  Decoration  Day,  Fourth  of  July,  Thanksgiving  Day  and  Labor  Day  shall 
be  paid  for  at  double  time. 

Abtioue  IX.  That  on  all  out  of  town  work  the  same  number  of  hours  shall 
be  worked  as  are  worked  by  other  members  of  the  building  trade  in  that 
town,  in  no  case  more  than  nine  hours  shall  be  worked  on  all  out  of  town 
work,  traveling  expenses  and  board  shall  be  paid  by  the  employer  and  the 
journeymen  have  the  option  of  one  rouxid  trip  per  week  when  the  distance 
does  not  exceed  26  miles. 

Abtiols  X.  That  no  journeymen  subject  to  this  arrangement  shall  bs 
withdrawn  from  any  job  until  the  question  in  dispute  has  been  considered 
and  acted  upon  by  the  conference  board.  The  said  board  to  be  assembled  in 
not  to  exceed  ten  (10)  hours  after  notice  has  been  served  by  either  party. 

Abticle  XI.  That  no  journeymen  shall  handle  any  material  that  is  not 
furnished  by  their  employer,  neither  shall  he  perform  any  work  outside  of 
the  regular  working  hours  for  any  person  or  persons  other  than  his  employer. 

Abtiolb  XII.  That  there  shall  be  no  rules  or  orders  other  than  those  con- 
tained in  this  agreement  which  will  interfere  with  either  association. 

Abticlb  XIII.  That  no  laborer,  driver  or  office  help  will  be  allowed  to  do 
any  plumbing,  gas  or  steam  fitting  or  jobbing  in  or  outside  of  building. 

Abticlb  XIV.  That  no  member  of  Local  Union  No.  13  will  be  allowed  to 
work  for  any  corporations  that  are  employing  plumbers  and  fitters  at  less 
than  the  regular  scale. 

,  Abticlb  XV.  That  plumbers  will  not  be  permitted  to  do  steam  or  hot  water 
fitting,  or  steam  fitters  do  plumbing  except  in  special  eases  and  then  not  to 
exceed  four  (4)  hours  in  any  one  day  in  the  city  of  Boehester. 

Abticlb  XVI.  This  agreement  shall  expire  October  1,  1008,  but  if  either 
party  wish  to  extend  or  amend  the  same,  notice  shall  be  given  in  writing 
not  later  than  August  1,  1008,  and  the  nature  of  such  changes  or  amend- 
ments shall  be  specified  in  said  notice,  and  if  ^either  party  of  this  agreement 
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fail  to  give  such  notice,  this  agreement  shall  continue  for  one  year  from 
October  1,  1908. 

Abticle  XVII.  Steam  fitters'  helpers  shaU  be  registered  with  the  journey- 
men and  master  plumbers  and  receive  $6  per  week  for  the  first  year  and 
$7.50  per  week  for  the  second  year.  There  shall  be  no  more  helpers  employed 
than  journeymen. 


8ABAT0GA  BPBIiraS,  0ABPBHTEB8  AVD  JOINBBB. 
[Beported  by  onion  as  signed  by  fourteen  employers.] 

The  following  articUa  of  agreement  are  made  and  entered  into  thiis  

day  of ,  1906,  hettoeen  the  persona,  who  hereunto  affim 

their  aignaturea  or  aeala,  or  both,  and  partioiUarljf  thoae  peraona,  who 
are  commonly  known  aa  oontractora  or  hoaa  carpentera,  doing  huaineaa  at 
Saratoga  Springs,  N.  T.,  and  Local  Union,  No,  1016,  United  Brother* 
hood  of  Oarpentera  and  Joinera  of  America,  located  at  Saratoga  Springe, 
2f.  T. 

Abhoxj:  I.  It  is  mutually  agreed  between  the  specified  parties  and  per- 
sons, that  on  and  after  Sei^tember  1,  1906,  they,  each  and  all  of  them  shall 
consider  eight  (8)  hours  as  constituting  a  day  of  labor  and  shall  not  demand 
nor  require  any  member  of  Local  Union,  No.  1015,  to  labor  for  more  than 
eight  (8)  hours  on  any  one  day,  except,  that  at  such  time  as  may  be  deemed 
reasonably  necessary,  any  member  of  Local  Union,  No.  1016,  may  labor  tot  a, 
longer  period  of  time,  provided,  that  for  all  additional  time  over  eight  (8) 
hours,  he  shall  be  paid  one  and  one-half  times  the  wages  he  is  paid  for  the 
regular  hours. 

Abtiglb  II.  It  is  mutually  agreed,  that  no  member  of  Local  Union,  No. 

1015,  shall  be  required  to  work  on  any  Sunday,  New  Year's  Day,  Memorial 
Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day  and  Christmas,  except 
he  shall  receive  for  such  labor  twice  the  wages  paid  him  for  the  common 
work  day. 

Abticle  III.  It  is  mutually  agreed,  that  the  members  of  Local  Union,  No. 

1016,  shall  be  paid  the  same  wages  for  the  eight  (8)  hour  day,  that  was  paid 
them  for  the  nine  (9)  hour  day.    This  is  mutually  understood  to  mean,  that 
where  a  man  was  paid  two  and  one-half  dollars  ($2.50)  for  laboring  nine  (9) 
hours,  the  same  man  shall  be  paid  not  less  than  two  and  one-half  ($2.60) 
dollars  for  eight  (8)   hours  labor,  on  and  after  Se^itember  1,  1906. 

AsnoLK  IV.  It  is  mutually  understood,  that  the  minimum  or  smallest 
amount  of  money  that  any  journeyman  carpenter,  member  of  Local  Union, 
No.  1016,  shall  be  paid  for  eight  (8)  hours  regular  labor,  shall  be  two  ($2) 
dollars,  and  it  is  further  agreed,  that  no  reduction  shall  be  made  in  the 
wages  of  any  member  of  Local  Union,  No.  1016,  from  the  wages,  greatest  in 
amount,  heretofore  paid  him  by  any  employer  for  regular  work.  This  is 
mutually  understood  to  mean,  that  where  a  man  has  been  paid  two  and  one- 
half  ($2.60)  dollars  for  nine  (9)  hour  day  by  any  subscriber  to  this  agree- 
ment, he  shall  be  paid  on  and  after  September  1,  1906,  no  less  than  two  and 
one-half  ($2.60)  dollars  per  eight  (8)  hour  day,  even  though  he  may  have 
been  laid  off  or  discharged  and  afterwards  re-employed. 
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Aktiole  V.  Local  Union,  No.  1016,  prohibits  any  member  from  working 
at  day  work  for  others  than  recognized  boss  carpenters  or  contractors  for 
less  wages  than  charged  by  the  boss  carpenters  and  contractors  for  similar 
services:  viz.,  forty-five  ($0.45)  cents  per  hour.  And  furthermore  be  it 
agreed,  if  any  member  of  above-named  Local  Union,  No.  1015,  shall  work  for 
parties  by  the  day  or  week  but  boss  carpenters  or  contractors,  he  shall  charge 
the  same  as  the  above-named  boss  carpenters  or  contractors  for  similar  ser- 
vices, under  penalty  of  a  fine  of  ten  ($10)  dollars  for  each  offence. 

Abticle  VI.  It  is  mutually  agreed,  that  no  change  shall  be  made  in  these 
articles  of  agreement,  except  by  written  notice  given  six  (6)  months  in  ad- 
vance of  September  first  of  each  year. 

Abticle  VII.  It  is  mutually  agreed,  that  this  agreement  supersedes  any 
and  all  agreements  heretofore  made,  and  all  others  are  held  and  considered 
null  and  void. 

Abticle  VIII.  It  is  agreed,  that  this  agreement  shall  be  held  and  con- 
sidered as  in  force  and  binding  on  all  persons  and  firms,  who  personally,  or 
by  agent,  affix  their  signatures  or  seals,  or  both,  hereunto,  and  shall  not 
be  altered  before  September  1,  1909. 

In  witness,  that  we,  the  undersigned,  mutually  agree  to  each  and  every 
of  the  above  articles  of  agreement,  we  in  person,'  or  by  our  authorized  agent, 
affix  our  signatures. 

schekectady,  cabpentebs  and  JOnrEBB. 

United  Brothebhood  Cabpbntebs   and  Joinebs  of  Amsbica. 

Trade  rules  for  the  year  commencing  May  1,  1906,  and  ending  April  30,  1907 

—  Local  Union  No,  146,  Schenectady,  N,  Y, 

Section  1.  The  hours  of  labor  ahall  be  eight  (8)  hours  per  day,  to  be 
performed  between  the  hours  of  eight  (8)  A  M.  and  five  (6)  P.  M. 

Section  2.  The  minimum  rate  of  wages  shall  be  thirty-seven  and  one-half 
(37^)  cents  per  hour  to  all  contracting  carpejiters  and  builders  and  forty- 
five  (45)  cents  per  hour  to  all  who  are  not  regular  carpenters,  contractors 
and  builders. 

Section  3.  Time  and  one-half  shall  be  charged  for  all  overtime;  double 
time  for  Sundays.  No  work  shall  be  performed  between  seven  (7)  and 
eight   (8)   A.  M.  or  five    (5)   and  six  (6)   p.  m. 

Section  4.  No  member  of  the  United  Brotherhood  of  Carpenters  and 
Joiners  of  America  shall  perform  any  work  on  the  following  holidays:  New 
Year's  Day,  Memorial  Day,  the  Fourth  Day  of  July,  Labor  Day,  Thanks- 
giving Day  and  Christmas  Day. 

Section  5.  No  contractor  shall  employ  more  than  one  (1)  apprentice  to 
every  (5)  journeymen  carpenters  and  all  apprentices  shall  be  governed  by 
the  rules  of  the  locality  in  which  he  works.  "  No  apprentice  shall  be  under 
seventeen  (17)  nor  over  twenty-five  (25)  years  of  age  at  date  of  admission." 

Section  6.  No  member  of  the  United  Brotherhood  of  Carpenters  and 
Joiners  of  America  shall  work  with  non-union  carpenters — ^nor  with  any  union 
carpenter  without  the  monthly  working  card  —  all  members  must  show  their 
working  card  when  requested  to  do  so,  and  for  a  violation  of  this  section 
he  shall  be  fined  not  less  than  twenty-five   (25)    cents. 
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Seotion  7.  All  members  of  the  United  Brotherhood  must  procure  their 
working  card  not  later  than  the  first  meeting  night  in  each  and  every  month. 
Any  member  working  without  his  card  after  the  above  date  shall  be  fined 
fifty  (60)  cents  and  the  financial  secretary  shall  charge  the  same  upon  his 
books  to  the  member  violating  this  section. 

Section  8.  It  shall  be  compulsory  on  all  traveling  members  securing  work 
in  this  district  to  comply  with  the  constitution  (see  section  113)  or  apply 
to  the  business  agent  for  a  working  card  and  pay  twenty-five  (25)  cents 
per  month  for  same.     (See  section  J 17,  constitution.) 

Section  Q.  All  members  working  in  shops  or  mills  will  be  exempt  from 
section  7  by  registering  their  names  with  the  financial  secretary. 

Section  10.  All  necessary  cartage  of  tools  shall  be  done  by  contractor, 
or  at  his  expense. 

Section  11.  Ignorance  of  these  trade  rules  will  form  no  excuse  for  a  mem- 
ber and  they  shall  be  strictly  adhered  to  and  enforced. 

Cakpenters*  Jurisdiction  of  Work. 

First.  The  framing,  joining  and  handling  of  all  wood  used  in  the  con- 
struction,, alteration  or  repair  of  buildings  —  except  lathing. 

Sexx>nd.  All  cutting  for  plumbing,  heating  or  ventilating. 

Third.  All  furring  for  metal  or  decorative  plaster  ceilings. 

Fourth.  The  putting  up  of  all  picture  or  decorative  mouldings. 

Fifth.  The  putting  on  or  hanging  of  all  doors  or  fronts  to  electrical  cut- 
out or  switch  boxes. 

Sixth.  The  building  of  all  permanent  or  temporary  forms  and  centers 
either  for  stone,  brick  or  concrete  arches,  fioors  or  walks;  also,  the  building 
of  all  .protective  bridges  or  scaffolding  as  may  be  required  by  building  laws 
from  time  to  time. 

Seventh.  Carpenters  shall  also  fit  and  put  up  all  compo-board,  or  other 
material  composed  of  wood  or  pulp,  or  both.  They  shall  also  fit  and  hang, 
or  set  all  windows,  doors  or  frames  constructed  of  wood  and  encased  in 
calomine  or  other  metal  covering  commonly  called  fire-proofing. 

BYBACUBE,    ELECTBICAL   WO&KEBS. 

This  agreement,  made  and  entered  into  the  first  day  of  May,  1906,  hy  and 
"between  any  electrical  contractor  doing  business  within  the  jurisdiction 
of  Local  Union  No,  43,  of  the  I.  B,  E.  W.,  party  of  the  first  part,  and 
Local  Union  No.  43,  of  the  I.  B.  E.  W.  of  America,  party  of  second  part, 
hereinafter  called  the  "  Union," 

WITNESSETH,  That  the  parties  hereby  agree  to  and  with  each  other  as 
follows : 

First.  Eight  (8)  hours  shall  constitute  a  day's  work  from  7:55  a.  m.,  until 
12  M.  and  from  12:55  p.  M.  to  5:00  P.  M.,  excepting  on  Saturday,  when  the 
afternoon  shall  be  from  12:55  p.  m.  until  4  p.  m. 
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Second.  Wiremen  to  report  at  shop  or  job,  providing  job  is  located  witliin 
one  mile  radius  from  their  respective  shops,  at  7.55  a.  m.  and  12:55  P.  M.,  and 
common  center  shall  be  considered  shop  for  out  of  town  contractors  having  no 
store  in  Syracuse. 

Third.  All  over  eight  (8)  hours  per  day,  and  night  work  up  to  12  o'clock 
midnight,  shall  be  paid  for  at  the  rate  of  time  and  one-half;  after  12  o'clock 
midnight  and  on  Sundays  and  holidays,  mentioned  in  this  agreement,  double 
time  shall  be  paid. 

FouBTH.  The  holidays,  for  the  purpose  of  this  agreement,  shall  be  New 
Year's  Day,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day 
and  Christmas  Day;  and  when  any  of  the  above  mentioned  holidays  fall  on 
Sunday,  the  following  day  shall  be  observed. 

Fifth.  The  minimum  rate  of  wages  for  a  journeyman  wireman  shall  be 
three  and  one-half  ($3.50)  per  day. 

Sixth.  A  journeyman  is  one  who  has  served  four  years  doing  inside  wiring 
and  passed  a  satisfactory  examination  of  the  Union. 

Seventh.  An  apprentice  is  one  who  has  served  less  than  four  years  at 
inside  wiring.  And  there  shall  be  but  one  apprentice  in  each  shop  which  em- 
ploys a  journeyman.  Shops  employing  more  than  one  journeyman  will  be 
allowed  one  apprentice  to  every  four  additional  journeymen. 

Eighth.  No  shop  shall  be  allowed  an  apprentice  unless  they  employ  at 
least  one  journeyman. 

Ninth.  An  apprentice  shall  not  be  allowed  to  work  alone  on  electric  jobs 
of  any  description. 

Tenth.  No  apprentice  shall  be  hired  by  the  party  of  the  first  part  unless 
such  apprentice  is  registered  by  and  holds  a  working  card  from  this  union. 

Eleventh.  Contractors  shall  furnish  all  tools  for  conduit  work,  also  drills 
and  bits  over  eighteen  (18)  long,  and  all  special  tools. 

Twelfth.  No  one  not  a  member  in  good  standing  of  Local  Union  No.  43 
shall  be  employed  by  the  party  of  the  first  part,  nor  shall  they  sublet  work  to 
others  than  those  who  sign  this  agreement. 

Thibteenth.  Members  of  this  Union  will  refuse  to  work  for  or  on  jobs 
sublet  from  a  firm  while  in  difficulty  with  any  local  of  the  I.  B.  E.  W. 

Foubteenth.  All  traveling  expenses,  time  consumed  in  traveling  and  board, 
shall  be  paid  by  the  contractor  for  work  done  outside  of  Syracuse;  time  con- 
sumed in  traveling  shall  be  paid  at  the  rate  of  single  time. 

Fifteenth.  The  Union  shall  see  to  it,  that  the  doing  of  electrical  work  by 
any  others  than  its  members,  is  stopped  so  far  as  it  lays  in  their  power. 

Sixteenth.  No  member  of  this  Union  shall  be  allowed  to  do  electric  jobs 
which  properly  belong  to  the  party  of  the  first  part  while  in  their  employ. 

Seventeenth.  No  member  of  the  Union  shall  be  allowed  to  work  for  a  con- 
tractor who  refuses  to  sign  this  agreement. 

Eighteenth.  No  member  shall  work  for  less  than  a  half  day's  pay. 

NiNTEENTH.  Any  contractor  signing  this  agreement  and  doing  electric  work 
with  his  own  hands,  will  pay  the  Union  three  ($3)  per  quarter  in  advance, 
for  a  special  working  card,  but  it  is  distinctly  understood  that  not  more 
than  one  member  of  a  firm  will  do  electric  work  and  will  not  work  more  than 
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eight  (8)  hours  per  day,  and  that  same  contractors  will  apply  to  the  Union 
Jfor  working  card  before  May  15,  1906. 

Twentieth.  All  electric  and  combination  fixture  work  shall  be  done  by 
members  of  this  Union. 

TwENTT-FiBST.  Any  contractor  signing  this  agreement  shall  pay  their  men 
employed  in  legal  currency  on  their  regular  pay  days. 

TwENTT-SECOND.  It  is  distinctly  understood  that  the  members  of  this  Union 
will  not  be  required  to  work  with  non-union  men  of  any  craft  affiliated  with 
the  local  branch  of  the  Structural  Building  Trades  Alliance  of  America. 

No  alterations  shall  be  made  in  this  agreement  by  either  party  before 
the  first  day  of  May,  1907,  and  not  then  unless  such  party  wishing  to  make 
such  changes,  shall  give  the  other  party  notice  in  writing,  sixty  (60)  days 
prior  to  May  1,  1907. 

TABETTOWH,  HOD  CAB&IEB8  AND  BITILDINO  LAB0BEB8. 

[Reported   by    union   as   signed   by   seven    firms.] 
Articles  of  Agreement. 
We,  the  underaigtied  Contractors  and  Builders,  and  Hodearriers  and  Building 
Laborers  of  America,  Local  Union  No.  55,  Tarrytoum  and  North  Tarry- 
town,  N,  y.,  do  each  with  the  other,  enter  into  an  agreement  to  the 
following : 

Article  I.  That  eight  hours  shall  constitute  a  day's  work. 

Article  II.  That  the  rate  of  wages  shall  be  $2.50  per  day. 

Article  III.  That  our  representative  shall  have  the  privilege  at  all  times 
to  examine  members'  cards. 

Article  IV.  That  none  shall  be  employed  but  recognized  members  of  the 
Hodearriers  and  Building  Laborers*  Union  of  America. 

Article  V.  That  all  differences  between  men  and  bosses,  shall  be  referred 
to  an  arbitration  committee  of  six  members,  consisting  of  three  from  the 
Hodearriers  and  Building  Laborers,  and  three  from  the  Master  Builders. 

Should  the  said  committee  fail  to  reach  an  agreement,  the  same  shall  be 
left  for  settlement  to  one  disinterested  party,  both  associations  shall  be 
satisfied  to  the  referee. 

Article  VI.  Any  Hodcarrier  or  Building  Laborer  working  overtime,  shall 
receive  time  and  one-half,  double  for  Sundays  and  the  following  holidays: 
Decoration  Day,  Fourth  of  July,  Thanksgiving  Day.  No  men  shall  be  allowed 
to  work  on  Christmas  Day  also  Labor  Day. 

Article  VII.  That  no  demand  for  wages  shall  be  enacted  before  first  giv- 
ing at  least  three  months  notice  previous  to  the  enforcement  of  such  demand. 

Article  VIII.  That  all  men  are  to  be  paid  weekly. 

Article  IX.  Classification  of  work,  the  placing  of  and  handling  of  stone 
and  mortar  to  masons,  mixing  dnd  handling  of  cement  and  concrete  whether 
for  floors,  piers  or  foundations,  the  mixing  of  all  material  and  carrying  to 
plasterers,  also  the  mixing  and  carrying  mortar  and  carrying  or  wheeling  of 
bricks,  whether  rough  or  front  bricks  to  bricklayers,  the  cleaning  of  floors 
and  debris  from  buildings,  also  the  handling  of  timbers  and  material  to 
carpenters  where  laborers  are  needed.  No  apprentice  mason  to  be  allowed 
to  interfere  with  the  Hodearriers  or  Building  Laborers  work. 


III. 36 6      New  York  State  Depabtment  of  Labob. 

Abticle  X.  In  expression  of  good  faith,  we  the  contracting  parties,  each 
to  hold  a  copy  of  this  agreement,  with  the  seal  of  the  organization  entering 
the  agreement. 

Signed  by  the  president  and  secretary. 

M.  £.  Eadb^ 

President, 
Henbt  FrrzpATBiCK, 

Becreiary, 
John  Eoan, 
Mkb  Lynch, 
Michael  Mabtin, 
A.  T.  Francisco, 
Joseph  Bloitin, 
Eabnest  Smith, 
David  '  Page. 

TBOY,    CABPENTEBS    AND    JOINEBB. 

Trade  agreement  hettoeen  the  Contracting  Carpenters  and  Carpenter^  Joint 

District  Council,  of  Troy,  N,  Y. 

The  following  agreement  to  be  in  force  from  April  1,  1906,  to  April  1,  1909: 

Fibst.  Eight  hours  shall  constitute  a  day's  work,  to  begin  at  8  A.  X.  and 
end  at  6  p.  m.,  except  on  Saturday,  when  work  shall  terminate  at  12  o'clock, 
noon,  and  no  more  than  44  hours,  maximum,  shall  be  worked  in  any  week  as 
regular  time.  No  work  will  be  allowed  on  Saturday  afternoon  except  in 
extraordinary  cases,  such  as  destruction  of  property,  »».tc.,  when  permit  must 
be  granted  by  the  business  agent  of  the  district  council  to  do  such  work. 

Second.  The  minimum  rate  of  wages  shall  not  be  less  than  37^  (thirty- 
seven  and  one-half)  cents  per  hour  for  all  regular  working  hours  from  April 
1,  1906,  to  April  1,  1907,  and  40  (forty)  cents  per  hour  from  April  1,  1907, 
to  April  1,  1909.  Overtime  to  be  paid  at  the  rate  of  time  and  one-half  imtU 
12  o'elo<;k,  midnight.  From  12  p.  M.  to  8  A.  M.  and  from  12  o'clock,  noon,  on 
Saturday,  till  8  A.  M.  Monday,  Decoration  Day,  Fourth  of  July,  Labor  Day, 
Thanksgiving  Day,  Christmas  Day  and  New  Year's  Day,  double  time  shall 
be  paid. 

Thibd.  No  union  carpenter  shall  work  for  any  person  or  persons,  not 
regularly  engaged  in  the  carpenter  business,  for  less  than  50  cents  per  hour 
upon  any  construction,  repairs  or  alteration  of  any  building,  except  such 
men  as  are  engaged  (employed)  the  year  around  by  firms  or  corporations  not 
engaged  in  the  construction  or  repairing  of  buildings. 

Foubth.  All  persons  using  carpenters'  tools  or  working  at  carpenter  work 
must  carry  the  quarterly  working  card  of  the  district  council,  and  be  subject 
to  the  rules  of  the  same.  This  includes  apprentices,  foremen  and  contractors, 
etc. 

FouBTH  a.  All  contracting  carpenters  employing  from  1  to  10  men  will  be 
entitled  to  one  apprentice;  from  10  to  20  men,  two  apprentices;  said  appren- 
tices to  serve  four  years'  apprenticeship. 

Fifth.  No  union  carpenter  shall  work  for  more  than  two  days  with  a  non- 
union man  without  reporting  the  same  to  the  business  agent,  and  all  persons 
using  carpenters'  tools  without  the  quarterly  working  card  of  this  district 
will  be  considered  non-union. 


Bureau  of  Mediation  and  Aebitration,  1906.     III.357 

Sixth.  All  trim,  sash,  doors  and  blinds,  must  bear  the  Union  Label  of  the 
United  Brotherhood  of  Carpenters  and  Joiners  of  America.  Any  member 
of  this  district,  or  person  using  the  quarterly  working  card  of  district,  who  Is 
required  to  put  up  material  not  bearing  the  label  of  the  U.  B.,  shall  report 
the  same  and  all  facts  in  the  case,  in  writing,  to  the  business  agent  at  once, 
and  the  business  agent  shall  investigate  the  case  immediately.  All  members 
of  the  joint  D.  C.  reserve  the  right  to  quit  work  on  any  job  where  non-union 
material  is  used,  without  violating  this  agreement  after  employers  are 
notified  by  the  business  agent. 

Seventh.  All  members  of  the  U.  B.  or  A.  S.  of  C.  &  J.,  coming  into  this 
district  must  apply  to  the  business  agent  for  a  work  card. 

Eighth.  All  members  of  the  district  shall  be  paid  every  Saturday  on  job 
or  in  the  shop,  on  or  before  12  m.  (noon),  or  they  shall  take  sufficient  time 
in  the  regular  work  day  to  go  to  shop  or  office  to  receive  their  pay. 

Ninth.  No  union  carpenter  shall  work  for  any  contractor,  or  with  any 
person  or  persons  who  act  in  the  capacity  of  contractor  who  work  with  car- 
penter tools,  unless  said  contractor  and  all  members  of  the  said  contracting 
firm  or  corporation  who  work  or  desire  to  work  with  carpenter  tools,  pay  into 
the  District  Council  of  Carpenters  the  sum  of  $200  (two  hundred  dollars) 
yearly;  this  sum  is  to  cover  the  lost  time  that  our  members  have  to  endure 
by  contractors  who  work  with  the  tools,  and  thereby  take  our  members'  places. 

Tenth.  Should  either  party  to  this  agreement  desire  a  change  for  the 
following  year,  notice  must  be  given  of  same  on  or  before  February  1,  1909. 

Eleventh.  All  employers  signing  this  agreement  will  be  placed  on  the  fair 
list  of  the  Building  Trades'  Council. 


Employer. 
Business  Agt,  of  D.  O, 

TUXEDO  AND  VICXNITT,   0AFENTER8   AND   JOINERS. 

[Reported   by   union   as   signed   by   six   employers.] 

Agreement  between  the  Master  Carpenters  and  Tuxedo  Local  Union  No.  389, 

U.  B.  of  C.  d  J.  of  A. 

It  is  hereby  agreed  to  by  the  Master  Carpenters  (hereinafter  designated 
the  Employers)  of  Tuxedo,  Sloatsburg  and  vicinity  and  Local  No.  389,  U.  B. 
of  C.  &  J.  of  A.  . 

Section  1.  That  from  May  1,  1906,  to  May  1,  1907,  the  hours  of  labor 
shall  be  eight  hours  for  the  first  five  days  commencing  Monday,  and  that 
on  Saturday  from  the  usual  time  of  starting  until  12  o'clock  noon,  making 
44  hours  for  a  week's  work,  and  a  minimum  rate  of  wages  of  41  cents  per 
hour  for  journeymen  carpenters. 

Section  2.  That  said  Employers  shall  employ  none  but  members  of  the 
United  Brotherhood  of  Carpenters  and  Joiners  of  America,  in  good  standing 
in  their  respective  local  unions. 

Section  3.  No  member  of  the  Union  shall  be  discharged  for  inquiring 
after  the  cards  of  journeymen  carpenters  and  joiners  on  any  jobs  of  the  Em- 
ployers, nor  shall  any  business  agent  be  interfered  with,  when  visiting  any 
building  tmder  construction. 
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Section  4.  Any  member  who  has  not  worked  four  (4)  years  at  the  trade 
is  allowed  to  make  his  own  rate  of  wages,  and  must  report  same  to  his  Local 
Union. 

Section  6.  That  no  member  of  the  Union  shtfll  do  any  work  for  any  owner 
under  the  Employers'  prices. 

Section  6.  That  the  Builders  will  meet  committee  from  the  Local  Union 
the  last  week  in  November,  with  full  power  to  consider  and  make  the  yearly 
agreement,  to  take  effect  at  the  expiration  of  this  agreement. 

Section  7.  No  member  of  the  Union  shall  go  on  strike,  nor  shall  any 
Employer  lock-out  any  member  of  this  Union  for  any  grievance,  but  the 
same  shall  be  submitted  to  an  arbitration  board  to  consist  of  four  (4) 
members  —  two  (2)  chosen  by  the  Employers  and  two  (2)  chosen  by  the 
Local  Union  —  these  four  (4)  members  to  choose  an  umpire,  and  a  decision 
of  the  majority  of  the  board,  or  of  the  umpire,  to  be  final  and  binding  on 
both  parties. 

Section  8.  Time  and  one-half  for  all  dipped  shingles  and  creosote  work, 
double  time  for  all  overtime  and  the  following  holidays:  Decoration  Day, 
Fourth  of  July,  Labor  Day,  Christmas  Day,  and  all  Sunday  work. 

WHITE   PLAINS,   HOD   CABBIEES   AND   BTTILDINO  LAB0REE8. 

White  Plains,  N.  Y.,  November  18,  1905. 
Articles  of  agreement  to  take  effect  April  1,  1906,  for  one  year. 

We,  the  undersigned  Contractors  and  Builders  of  WTiite  Plains  and  Hod 
Carriers  and  Building  Ijaborers  of  America,  Local  Union  No.  9,  of  White 
Plains,  N.  Y.,  do  with  each  other  enter  into  the  following  agreements: 

Article  I.  That  eight  hours  shall  constitute  a  day's  work. 

Article  II.  That  the  rate  of  wages  shall  be  $2.50  per  day. 

Article  III.  That  our  representative  be  empowered  to  examine  members* 
cards  at  all  times. 

Article  IV.  Tliat  none  but  recognized  members  of  Hod  Carriers  and  Build- 
ing Laborers  of  America  shall  be  employed.  If  Union  men  cannot  be  found 
a  Non-Union  man  can  be  used  if  he  will  consent  to  join  the  Union,  the  boss 
to  be  responsible  for  the  first  payment  to  the  Union. 

Article  V.  That  all  differences  between  men  and  bosses  shall  be  referred 
to  an  arbitration  committee  of  six  (6)  members,  consisting  of  three  from 
the  Hod  Carriers  and  Building  Laborers  and  three  from  the  Master  Builders, 
who  shall  meet  within  48  hours.  A  failure  of  either  party  will  be  sufficient 
cause  for  a  strike  and  lockout. 

Article  VI.  That  any  hod  carrier  or  building  laborer  working  overtime 
shall  receive  pay  for  time  and  one-half  and  double  time  for  Sundays  and  the 
following  holidays:  Decoration  Day,  Fourth  of  July,  Thanksgiving  Day  and 
Christmas  Day.     I^bor  Day  no  man  allowed  to  work. 

Article  VII.  Tliat  no  demand  for  wages  shall  be  enacted  before  first  giv- 
ing six  months*  notice  previous  to  the  enforcement  of  such  demands.  The 
parties  to  this  agreement  to  give  notice  within  ninety  (90)  days  as  to  ac- 
ceptance or  refusal  of  said  demands. 

Article  VIII.  That  all  men  be  paid  upon  the  same  pay  day  as  the  masons. 

Article  IX.  Classification  of  work.  The  placing  and  handling  of  stone 
and  mortar  to  masons,  mixing  and  handling  of  cement,  concrete  whether  for 
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floors,  tiers  and  foundations,  the  handling  and  mixing  of  cement  blocks,  the 
mixing  of  material  and  carrying  to  plasterers,  the  mixing  of  material  and 
carrying  as  wheeling  of  brick  including  front  brick- to  bricklayers,  the  clean- 
ing of  floors  and  debris  from  buildings.  No  apprentice  mason  to  be  allowed 
to  interfere  with  the  hod  carrier  and  building  laborers. 

Abucle  X.  In  expression  of  good  faith  we,  the  contracting  parties,  do 
hereby  set  our  hands  and  seals  this  Slst  day  of  March,  1906. 

MoBBis  Leepeb, 
Peteb  Muxxen, 
Rocoo  Bbiante, 
James  Mallt, 
J.  W.  Owens, 
Fbank  Maonotta. 

WHITE  PLAIK8,    PLTrVBEBB. 

[Beported  by  union  as   signed    by   nine   employers.] 

White  Plains,  N.  Y.,  October  11,  1906. 

An  agreement  between  the  Master  Plumbers  of  White  Plains,  N,  Y.,  and  the 
Plumbers*  Local  No.  299  of  White  Plains,  N,  Y.,  for  two  years,  beginning 
May  1,  1907,  and  ending  May  1,  1909. 

Abticle  I.  Wages  to  be  $4  per  day  of  eight  hours.  Wages  for  junior 
plumbers  to  be  $2.75.  Overtime  to  be  time  and  half;  Sundays  and  holidays 
to  be  double  time.  Half  holidays  during  months  of  June,  July  and  August 
to  be  time  and  half. 

Abticxe  II.  That  there  be  only  one  junior  to  a  shop,  where  only  recognized 
journeymen  are  employed. 

Abticle  III.  That  our  representative  have  privilege  at  all  times  to  ex- 
amine members'  cards  and  none  but  Union  men  be  employed. 

Abticle  IV.  That  we  have  half -holiday  Saturday  for  the  months  of  June, 
July  and  August    without  pay. 

Y0NSEB8,    BBI0XLAYEE8  AND  XA80KS. 

We,  the  undersigned  members  of  the  Master  Masons*  Association  of  this  city, 
do  hereby  agree  to  enter  into  the  following  agreement  icith  the  Brick' 
layers*  and  Plasterers'  Union  No.  22,  of  this  city: 

Abticle  I.  That  eight  hours  shall  constitute  a  day's  work  the  first  Ave 
working  days  in  the  week,  and  four  hours  on  Saturday.  The  hours  to  be 
from  8  A.  M.  to  5  p.  m.  with  one  hour  for  lunch.     Saturday  hours  to  be  from 

8  A.  M.  to  12   M. 

Abticle  II.  That  the  rate  of  wages  shall  be  fifty-five  (55)  cents  per  hour 
on  all  overground  work.  Underground  work,  such  as  manholes,  tunnels,  etc., 
to  be  paid  at  the  rate  of  five  dollars   ($5)    per  day. 

Abticle  III.  That  the  Union  as  a  whole  or  individual  shall  not  order  any 
strike  against  any  member  of  the  Master  Masons*  Association  collectively 
or  individually;  nor  shall  any  number  of  Union  men  leave  the  work  of  a 
member  of  the  Master  Masons'  Association  before  the  matter  in  dispute  is 
brought  before  the  joint  Arbitration  Board  for  settlement. 

Section  2,  Abticle  III.  Any  member  of  this  Union  discharged  for  uphold- 
ing the  constitution  and  by-laws  of  this  Union  can  appeal  to  Arbitration 
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Board,  and  if  found  to  be  within  his  rights  he  shall  be  paid  for  the  time 
he  has  lost  or  until  Arbitration  Board  gives  its  decision.  This  Board  to 
meet  inside  twenty-four   (24)    hours,  if  possible. 

Ahticu:  IV.  All  time  before  or  after  regular  working  hours  shall  be  pcdd 
double  rates;  also  for  Sundays  and  the  holidays,  New  Year's,  Decoration 
Day,  Independence  Day,  Labor  Day,  Thanksgiving  Day  and  Christmas. 

Article  V.  That  the  shop  steward  or  walking  delegate  shall  have  the 
privilege  to  inspect  cards  of  bricklayers  and  plasterers  at  any  time. 

Article  VI.  A  member  working  on  a  job,  shall,  if  laid  off,  receive  his 
wages  (if  he  demand  them),  within  four  hours  after  said  demand.  If  dis- 
charged he  shall  receive  his  wages  at  once.  If  this  demand  is  not  complied 
with  he  shall  be  entitled  to  regular  rate  of  wages  for  such  time  as  he  shall 
wait. 

Article  VII.  That  the  Master  Masons'  Association  will  not  ask  any  mem- 
ber of  this  Union  for  or  take  any  kind  of  a  card  from  their  organization. 

Article  VIII.  That  the  Bricklayers'  and  Plasterers'  Union  will  give  the 
Master  Masons'  Association  at  least  6  months'  notice  before  they  seek  any 
further   demands. 

Article  IX.  Where  foremen  over  masons  are  masons  they  shall  be  mem- 
bers of  the  B.  &  M.  I.  U. 

Article  X.  That  the  men  must  be  paid  every  Saturday  before  1  o'clock. 
Waiting  time  to  be  collected  for  any  violation  of  this  Article. 

Article  XI.  This  agreement  shall  be  in  effect  for  one  year  from  April  1, 
1906,  to  April  1,  1906. 
For  Master  Masons'  Association  of  Yonkers, 

Henrt  Bark, 
Robert  Ferguson, 
ThomXs  F.  Larkin. 
For  Bricklayers'  and  Plasterers'  Union  of  Yonkers, 

Wm.  H.  Hutchinson,  CJutirmati. 
Edward  Oonnors, 
James  Wilson, 
Thomas  A.  Browne. 
BoBERT  Griffin, 

Committee, 
Y0KK£R8,   PLUICBERS. 

[Reported   by   union  as  signed  by   twenty-five  employers.l 

Agreement  hettoeen  the  Master  Plumbers*  Association  and  Local  Union  No, 

152,  Tonkers,  N.  Y.,  December  28,  1905. 

At  a  joint  meeting  of  committees  representing  the  Master  Plumbers'  Asso- 
ciation and  Local  Union  No.  152  of  the  W.  A.,  the  following  agreement  was 
adopted,  to  take  effect  from  January  1,  1906,  to  December  31,  1906. 

Clause  I.  The  members  of  the  Master  Plumbers*  Association  agree  to  give 
the  members  of  Local  No.  162  the  preference,  when  employing  men,  and  the 
members  of  Local  No.  152  agree  to  give  the  members  of  the  Master  Plumbers' 
Association  the  preference,  when  seeking  employment. 

Clause  II.  There  shall  be  a  permanent  conunittee  of  five  members  from 
each  organization,  to  be  known  as  the  Joint  Conference  Board  of  the  Master 
and  Journeymen's  Association. 
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Clause  III.  All  grievances  arising  between  the  Master  Plumbers*  Associa- 
tion and  Local  No.  152  shall  be  referred  to  the  above  Board,  for  settlement, 
and  their  decision  shall  be  binding  and  final  to  the  members  of  each  Asso- 
ciation. 

Clause  IV.  £ight  (8)  hours  shall  constitute  a  day's  work,  from  eight 
(8)  A.  M.  to  twelve  (12)  noon,  and  from  one  (1)  p.  M.  to  five  (6)  P.  ic. 
Employers  shall  have  the  power  to  compel  their  men  to  take  one-half  hour 
for  lunch  during  November,  December,  January,  February  and  March. 

Four  (4)  hours*  work  shall  constitute  a  day's  work  on  Saturdays,  with 
four  (4)  hours'  pay,  from  eight  (8)  a.  iL  to  twelve  (12)  noon.  When  neces- 
sary to  employ  man  or  men  on  Saturday  afternoon,  after  twelve  (12)  o'clock, 
all  shall  be  paid  at  the  rate  of  double  time. 

A  man  on  jobbing  and  needing  material  for  the  next  day,  shall  report 
to  his  shop  at  quarter  before  eight. 

Clause  V.  It  shall  be  the  duty  of  every  plumber  to  provide  for  his  own 
use,  a  proper  set  of  working  tools. 

Clause  VI.  AH  overtime  shall  begin  at  five  (5)  p.  m.  on  week  days,  and 
twelve  (12)  o'clock  noon  on  Saturdays,  on  the  regular  working  days  of  the 
year,  and  shall  be  paid  at  the  rate  of  double  time;  also  all  Sundays  and  the 
following  holidays:  New  Year's  Day,  Washington's  Birthday,  Decoration 
Day,  Independence  Day,  Labor  Day,  Thanksgiving  Day  and  Christmas. 

Clause  VII.  No  strikes  or  lockouts,  shall  be  ordered,  as  the  result  of  any 
difference  that  may  arise  between  employer  or  employee,  without  first  sub- 
mitting the  question  in  dispute  to  a  committee  of  five  from  the  Local, 
directly  affected,  and  the  same  number  from  the  Master  Plumbers'  Associa- 
tion; should  these  be  unable  to  agree,  the  matter  be  referred  to  the  Arbitra- 
tion Committee,  consisting  of  five  members  from^the  Local  affected  and  an 
equal  number  from  the  Master  Plumbers'  Association,  they  to  select  a  Referee, 
and  the  decision  of  this  Board  to  be  final  and  binding  on  all  parties  in  all 
questions. 

Clause  VIII.  No  plumber  shall  work,  or  be  allowed  to  work,  on  any  job 
where  a  member  of  the  Master  Plumbers'  Association  has  done  work  for 
which  he  has  not  been  paid. 

Clause  IX.  Any  work  done  by  a  Senior  Journeyman,  and  returned  to  his 
employer,  as  defective,  through  carelessness  or  negligence,  shall  be  remedied 
and  made  perfect  by  both  parties.  If  after  trial  by  this  Conference  Board, 
it  is  proven  to  have  been  the  fault  of  the  Senior  Journeyman,  his  Local  shall 
pay  the  cost  of  repairing  the  same;  and  if  proven  innocent  the  Master 
Plumbers'  Association  shall  pay  him  for  his  labor.  Each  Association  shall 
deposit  the  sum  of  fifty  (50)  dollars,  to  provide  for  the  payment  of  fines. 
This  clause  to  go  into  effect  sixty  days  after  this  agreement  is  signed. 

Clause  X.  All  wages  to  be  paid  weekly,  at  the  rate  of  four  dollars  ($4) 
per  day. 

Clause  XI.  Any  journeyman  doing  work  for  any  one  outside  of  his  em- 
ployer, shall  be  fined  ten  dollars   ($10)    for  his  first  offence. 

Clause  XII.  There  are  to  be  no  more  boys  taken  on  for  one  year;  and 
all  boys,  working  at  the  trade  at  the  present  time,  be  registered  by  the  Con- 
ference Board  and  be  given  a  card,  which  must  be  changed  every  three  months, 
at  the  rate  of  twenty-five  cents   (25c.)   per  quarter. 
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The  wages  to  be  paid  at  employers'  option,  up  to  and  including  fourth 
year,  when  the  boy  shall  be  known  as  a  Junior  Plumber,  the  wages  to  be 
paid  to  such  Junior  Plumber  not  less  than  three  dollars  ($3)  per  day,  for 
the  following  two  years,  when  said  Junior  Plumber  shall,  if  desired  by  this 
Conference  Board,  capable  of  becoming  a  Senior  Journeyman,  be  paid  the 
rate  of  wages,  which  shall  at  such  times  be  the  standard  rate  agreed  upon 
by  both  organizations. 

That  no  Master  Plumber  shall  be  allowed  to  have  more  than  one  Junior 
Plumber  working  with  tools,  to  every  four  journeymen  or  fraction  of  that 
number,  in  his  or  their  employment;  and  further,  that  no  shop  shall,  at  any 
time,  have  more  than  three  Juniors  in  his  or  their  employment. 

Clause  XIII.  Any  member  of  either  Association,  at  any  time  applying 
for  admission  to  the  other  Association,  it  shall  be  his  duty  to  furnish  « 
clearance  card  from  his  last  Association. 

Clause  XIV.  The  regular  meetings  of  the  Conference  Board  will  be  held 
on  the  last  Thursday  of  each  month. 

Signed,  December  28,   1005,  by  the  following: 

e.  w.  costello, 
Wm.  E.  Booth, 
J.  D.  Thompson, 
J.  Collins, 
John  Maoneb, 

A.    W.    BiLLINOS, 

John  Welsh, 
Abb  Silvebstein, 
Fbank  Dodds, 
Thomas  Cabet. 

Y0NKEB8,    STEAM    AND   HOT    WATER   FITTERS. 

Steam f  Hot  Water  and  Power  Pipe  Fitters  and  Helpers  Advance  Associationj 
Local  No.  39,  International  Association,  to  the  Employing  Steam  and 
Hot^Water  Fitters,  of  Yonkers,  N.  Y.,  Agreement: 

Whebeas,  It  is  desired  to  have  a  decided  understanding  between  the  Em* 
ploying  Steam  and  Hot  Water  Fitters  of  Yonkers,  N.  Y.,  and  the  Steam  and 
Hot  Water  Fitters  and  Helpers  Advance  Association  of  Yonkers,  N.  Y.,  for 
their  mutual  benefit. 

Therefore,  It  is  agreed  by  and  between  the  Employing  Steam  and  Hot 
Water  Fitters  of  Yonkersj  N.  Y.,  and  the  aforesaid  Steam  and  Hot  Water 
Fitters  and  Helpers  Advance  Association,  that  the  following  rules  for  the 
government  and  guidance  of  all  persons  engaged  in  the  business  either  »9 
employers  or  employees  are  in  force  and  effect  and  binding  upon  both  parties. 

Abticle  I.  Eight  (8)  hours  shall  constitute  a  day's  work,  commencing  at 
eight  (8)  o'clock  A.  M.  and  ending  not  later  than  five  (5)  o'clock  p.  M.,  ex- 
cept on  Saturday,  when  the  hours  of  work  will  be  from  eight  (8)  o'clock 
A.  M.  to  twelve  (12)  o'clock  noon.  All  overtime  or  work  done  6n  Sundays 
or  Saturdays  after  twelve  (12)  o'clock  noon  and  the  following  holida)^: 
New  Year's  Day,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving 
Day  and  Christmas  Day  shall  be  paid  for  at  double  time.  ^ 

Abticle  II.  Steam  fitters  shall  receive  as  a  minimum  rate  fifty  (50) 
cents  per  hour. 
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Helpers  shall  receive  as  a  minimum  rate  twenty-five   (25)   cents  per  hour. 

Abticle  III.  A  helper  can  work  as  second  man  in  the  city  of  Yonkers 
providing  all  journeymen  of  Local  No.  39  of  Yonkers  are  employed. 

Article  IV.  No  steam  fitter  shall  work  more  than  one  helper,  except  dis- 
tributing material. 

Article  V.  Steam  fitters  and  helpers  shall  be  paid  their  wages  in  full 
weeWy. 

Article  VI.  Expense  and  board  to  be  paid  steam  fitters  and  helpers  when 
sent  out  of  the  city  and  the  wages  to  be  same  as  those  governing  Local 
Branch  at  said  place,  provided  said  wages  are  not  lower  than  those  ol 
Local  No.  30.  A  proposal  for  scale  of  wages  before  the  expiration  of  time 
specified  in  Article  VIII  shall  not  be  construed  as  a  violation  of  agreement. 

Article  VII.  All  grievances  must.be  arbitrated  by  a  committee  consisting 
of  members  of  the  employing  steam  fitters  of  Yonkers,  N.  Y.,  and  members 
of  Steam  and  Hot  Water  Fitters  and  Helpers  Advance  Association  of 
Yonkers,  N.  Y.,  which  committee  shall  act  for  the  persons  so  represented. 

Article  VIII.  No  change  in  the  hours  of  employment  named  herein  or  a 
termination  of  this  agreement  shall  be  demanded,  except  such  dhange  or 
termination  is  to  take  effect  on  the  first  day  of  July  in  any  year,  and  not 
then  unless  notice  be  given  on  or  before  the  first  day  of  March  preceding, 
by  the  party  asking  such  change  or  termination,  and  in  writing  duly  served. 

Article  IX.  All  persons  signing  this  agreement,  agree  to  hire  as  steam 
fitters  and  helpers  none  but  members  in  good  standing  of  the  International 
Association  of  Steam,  Hot  Water  and  Power  Pipe  Fitters  and  Helpers. 

Article  X.  It  will  be  the  duty  of  all  memlxr/s  of  the  Steam  and  Hot 
Water  Fitters  and  Helpers  Advance  Association  to  use  their  influence  to 
see  that  all  members  shall  work  for  the  best  interests  of  their  employers. 

Article  XI.  A  sympathetic  strike  ordered  or  declared  by  Central  bodies 
with  which  Advance  Association  is  affiliated  shall  not  be  construed  as  a 
violation  of  this  agreement. 

Article  XII.  The  case  of  any  one  violating  this  agreement  or  any  part 
thereof  shall  be  submitted  to  a  Joint  Arbitration  Committee  who  shall 
investigate  the  case  and  decide  what  discipline  shall  be  imposed  upon  the 
offending  party. 

The  above  agreement  to  go  into  full  fotce  and  effect  on  the  first  day  of 
September,  1005. 

Dated,  Yonkers,  N.  Y.,   ,  1005. 

Xm.     TRANSPORTATION. 

MARINE  WORKERS    (GREAT  LAKES), 
(a)   LAKE  SEAMEN. 

[A  similar  agreement  with  the  Lumber  Carriers*  Association  Is  on  file.] 
This  Agreem^ntf  made,  and  entered  into  at  the  City  of  Detroit,  by  and  be- 
tween The  Lake  Carriers*  Association,  a  corporation  of  the  State  of  West 
Virginia,  by  its  Executive  Committee,  duly  authorized,  and  The  Lake 
Seamen's  Union,  by  its  duly  authorized  representatives,  Witnesseth  as 
follows  : 

Section  1.  This  agreement  is  made  for  the  navigation  season  of  1006  on 
the  Great  Lakes  for  all  vessels  enrolled,  or  hereafter  enrolled, .  in  the  Lake 
Carriers'  Association. 
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Section  2.  All  steamers  covered  by  this  contract  shall  carry  members  of 
the  Lake  Seamen's  Union  in  the  following  capacities:  Wheelsmen,  watch- 
men, lookoutsmen,  between-deck  watchmen  and  ordinary  seamexL 

Section  3.  All  barges  covered  by  this  contract  shall  carry  members  of  the 
Lake  Seamen*s  Union  in  the  following  capacities:  Mates,  sailors  and 
donkeymen. 

Section  4.  The  Lake  Seamen's  Union  agrees  to  furnish  a  sufficient  num- 
ber of  competent  men  to  fill  the  above  mentioned  capacities  when  called 
upon  to  do  so,  to  the  best  of  its  ability,  but  in  the  event  that  the  Lake 
Seamen's  Union  is  unable  to  furnish  a  sufficient  number  of  men  when  called 
upon,  the  owner,  agent  or  captain  may  ship  non-union  men  until  such  time 
as  union  men  can  be  obtained.  It  is  understood  and  agpreed  that  whenever 
on  account  of  the  inability  of  the  Seamen's  Union  to  furnish  men,  and  non- 
union men  are  employed,  said  non-union  men  are  to  be  shipped  for  the  round 
trip  and  there  shall  be  no  interference  with  non-union  men  so  employed 
during  the  said  round  trip. 

At  least  three  hours'  notice  to  be  given  union  office  for  men  unless  men 
desert  just  before  vessel  started,  then  vessel  can  take  quickest  obtainable. 

Section  6.  The  rules  with  reference  to  the  number  of  wheelsmen,  watch- 
men and  lookoutsmen  carried  on  all  steamers  shall  remain  the  same  as  here- 
tofore.  Steamers  not  covered  by  the  following  manning  scale  shall  carry  the 
same  number  of  ordinary  seamen  as  heretofore. 

Steamers  in  the  package  freight  trade  of  2400  gross  tons  to  2600  gross 
tons,  Government  register,  shall  carry  no  less  than  five  ordinary  seamen. 
Steamers  in  package  freight  trade  of  2500  gross  tons  or  over.  Government 
register,   shall  carry  six  ordinary  seamen. 

Coarse  Freighters. 

Steamers  of  1500  gross  tons.  Government  register,  up  to  2500  gross  tons, 
shall  carry  the  same  number  of  ordinary  seamen  as  heretofore,  but  not  less 
than  three.  Steamers  of  over  2500  gross  tons,  and  up  to  4000  gross  tons 
shall  carry  the  same  number  of  ordinary  seamen  as  heretofore,  but  not  less 
than  four.  Steamers  of  over  4000  gross  tons  to  5500  gross  tons,  same  as 
heretofore  but  not  less  than  five.  Steamers  of  over  5500  gross  tons  shall 
carry  the  same  number  of  men  as' heretofore,  but  not  less  than  six. 

Section  6.  No.  man  shall  work  more  than  ten  hours  per  day  for  one  duty's 
pay  unless  he  is  given  watch  and  watch,  the  captain,  however,  to  be  the  sole 
judge  as  to  the  necessity  of  when  he  requires  the  services  of  the  whole  crew. 
The  rate  for  overtime  shall  be  tw^enty-five  cents  per  hour. 

Wheelsmen,  watchmen  and  lookoutsmen  on  package  freight  boats  shall  Le 
governed  by  the  same  rules  as  heretofore. 

Crews  shall  be  given  time  during  working  hours  to,  and  shall  keep  their 
quarters  in  clean  and  sanitary  condition. 

Ordinary  seamen  shall  not  be  required  to  pass  coal  for  more  than  one 
fireman  each. 

Section  7.  Tow  barges  of  850  gross  tons,  Government  register,  and  up 
to  2100  gross  tons.  Government  register,  shall  carry  no  less  than  one  mate, 
one  donkeyman  and  four  able-bodied  seamen  before  the  mast.  Tow  barges 
of  over  2100  gross  tons.  Government  register,  shall  carry  one  mate,  one 
engineer  or  donkeyman  and  six  able-bodied  seamen.     On  whalebacka  of  the 
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smaller  class  carrying  a  towing  machine  and  carrying  an  engineer,  they  shall 
carry  a  mate  and  four  able-hodied  seamen. 

Section  8.  On  all  vessels  in  the  salt,  alabaster,  stone,  railroad-iron,  pig- 
iron,  cedar  or  pulp- wood  trade,  the  men  shall  receive  twenty- five  (25c.) 
cents  per  hour  when  working  at  cargo  at  all  times  over  and  above  their 
regular  wages. 

Section  9.  All  vessels  covered  by  this  contract  shall  provide  well-lighted, 
well-ventilated,  clean  sleeping  quarters,  the  beds  shall  have  good  mattresses, 
springs  and  pillows  and  clean  linen  at  least  once  each  trip.  All  vessels  shall 
carry  a  full  equipment  of  life-saving  apparatus. 

All  tow-  barges  must  have  a  wheelhouse  on  and  after  September  16,  1906. 

Section  10.  It  is  further  agreed  that  all  requisitions  for  men  to  be  fur- 
nished under  this  contract  shall  be  made  by  the  officers  of  the  vessels  covered 
hereby  to  the  Shipping  Master  of  the  Lake  Carriers*  Association  or  -his 
assistants  at  the  port  nearest  to  which  such  vessel  is  lying,  and  such  Ship- 
ping Master  in  turn  shall  make  requisition  on  the  Shipping  Officers  of  the 
Lake  Seamen's  Union  for  all  such  men.  And  if  any  transportation  is  required 
to  get  the  men  to  the  vessel,  the  same  shall  be  furnished  by  the  Shipping 
Master  of  the  Lake  Carriers'  Association,  the  Shipping  Officers  of  the  Sea- 
men's Union  guaranteeing  that  men  so  furnished  with  transportation  will 
ship  and  serve  for  the  trip  on  the  boats  to  which  they  have  been  assigned. 
Nothing  in  this  article  shall  prevent  or  prohibit  the  master  or  officer  of  a 
vessel  shipping  union  men  who  may  apply  to  him  for  a  job  as  heretofore. 

Section  11.  It  is  understood  and  agreed  that  in  the  event  of  any  grievance 
no  man  shall  quit  without  first  •consulting  with  the  agent  or  delegate  of  the 
Lake  Seamen's  Union. 

There  shall  be  no  Sunday  or  legal  holiday  work  such  as  pajnting,  scrubbing 
of  paint  or  cleaning  brass;  cleaning  of  decks,  however,  not  to  be  construed 
under  this  paragraph  as  unnecessary. 

Section  12.  It  is  further  understood  that  after  a  vessel  has  completed  her 
round  trip,  if  any  of  the  employees  covered  by  this  agreement  quit,  there 
shall  be  no  obligation  to  hire  others  until  they  are  needed. 

In  case  a  vessel  goes  out  of  commission  before  the  completion  of  the  trip 
for  which  the  crew  have  been  engaged,  the  crew  shall  receive  railroad  trans- 
portation to  the  port  where  the  trip  was  commenced. 

Section  13.  It  is  also  agreed  that  the  officers  of  the  Lake  Seamen's  Union 
shall  be  kept  open  day  and  night  during  the  season  of  navigation  at  the 
ports  of  Buffalo,  Ashtabula,  Cleveland,  South  Chicago,  Chicago,  Milwaukee 
*  and   Detroit. 

It  is  understood  that  there  will  be  no  objection  to  a  boat  carrying  five 
ordinary  seamen  and  five  able-bodied  seamen  in  place  of  six  ordinary  seamen 
and  four  able-bodied  seamen  if  the  captain  so  desires. 

Section  14.  In  the  event  of  any  differences  arising  between  the  two  parties 
hereto  as  to  the  meaning  or  intent  of  this  contract,  the^men  shall  continue 
to  work  and  said  differences  shall  be  arbitrated. 

Wage  Scale. 
Subject  to  the  foregoing  terms  and  conditions,  the  Lake  Carriers*  Associa- 
tion and  the  members  of  the  Lake  Seamen's  Union  do  hereby  agree  to  the 
following  scale  of  wages  for  the  said  season  of  1906: 
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• 

Section  1.  The  rate  for  wheelsmen,  watchmen  and  lookoutsmen  employed 
under  this  agreement  shall  be  at  the  rate  of  forty-five  ($45)  dollars  per 
month  from  the  opening  oJF  navigation  to  the  first  day  of  October,  and  from 
the  first  day  of  October  to  the  close  of  the  season  "of  navigation  at  the  rate 
of  sixty-five   ($65)   dollars  per  month. 

Section  2.  Ordinary  seamen  shall  receive  at  the  rate  of  twenty-seven 
dollars  and  fifty  cents  ($27.50)  per  month  from  the  opening  of  navigation 
to  October  first,  and  at  the  rate  of  thirty-seven  dollars  aiid  fifty  cents 
($37.50)   per  month  from  October  first  to  the  close  of  navigation. 

Section  3.  Mates  on  tow  barges  of  the  larger  class  (vessels  which  paid 
theit  mates  $70  a  month  last  year)  shall  be  seventy  ($70)  dollars- per  month 
for  the  entire  season.  Mates  on  other  barges  shall  receive  not  less  than  ten 
($10)  dollars  per  month  more  than  seamen  on  the  same  vessel;  and  donkey- 
men  five   ($5)    dollars  per  month  more  than  seamen. 

Section  4.  Able-bodied  seamen  on  tow  barges  shall  receive  forty-five  ($45) 
dollars  per  month  until  October  first,  and  sixty-five  dollars  ($65)  per  month 
from  October  first  to  the  close  of  navigation. 

Section  5.  Engineers  on  tow  barges  carrying  towing  machines  shall  re- 
ceive sixty-seven  and  one-half   ($67.50)   dollars  per  month.  ^ 

Section  6.  It  is  further  agreed  that  the  wages  -  on  steamers  and  barges 
while  fitting  out,  and  while  the  crew  is  not  boarded  on  the  vess^,  shall  be 
$1.75  per  day. 

It  is  the  intention  of  the  parties  to  this  agreement  that  the  Lake  Seamen's 
Union  shall  and  must  furnish  and  supply  to  all  vessels  of  the  Lake  Car- 
riers' Association  all  of  the  men  they  require  of  the  classes  mentioned  herein, 
to  the  utmost  of  their  ability. 

It  is  understpod  that  the  said  Seamen's  Union  agrees  that  it  will  at  all 
times  use  its  best  efforts  and  so  far  as  possible  guarantee  a  sufficient  number 
of  men  to  carry  out  this  contract  to  the  satisfaction  of  the  Lake  Carriers' 
Association;  and  further,  that  the  said  Seamen's  Union  will  not  order  or 
allow  its  members  to  go  on  strike  for  any  cause. 

In  Witness  Whereof ^  The  Lake  Carriers'  Association,  by  its  Executive  Com- 
mittee as  aforesaid,  has  cAused  this  contract  to  be  subscribed  and  made  on 
itp  behalf;  and  the  said  Lake  -Seamen's  Union,  has  caused  this  agreement  to 
be  subscribed  and  entered  into  on  its  behalf  by  its  representatives,  whose 
names  are  also  hereunto  subscribedj  at  the  City  of  Detroit,  this  twenty- 
eighth  day  of  March,    1906. 

The  Lake  Carriers'  Association, 

By  W.  Livingstone,  President, 
The  Lake   Seamen's  Union, 

By  Wm.    Penje,   Secretary, 
V.  A.  Olandeb, 
Jas.  R.  Scanlon, 
Thomas  Lester, 
Geo.  Hansen, 
John  Buckley, 
Wm.  Ci'RRY, 
Wm.  Roberts, 
W.  H.  Jenkins. 
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(b)   MARINE  COOKS  AND  STEWARDS. 

[{Similar  agreements  are  on  file  between  the  Marine  Cooks  and  Stewards  and 
^he  Lumber  (\irrIerH'  AsAOcIatlon  and  Tarlous  dock  and  towing  companies  of 
Chicago  and  Cleveland.] 

This  Agreemetit,  made  and  entered  into  at  the  City  of  Detroit,  Michigan, 
March  29,  1906,  bi/  and  between  the  Lake  Carriers*  AssociatioHf  a  corpo- 
ration of  the  State  of  West  Virginia,  by  its  Executive  Committee,  duly 
authorized,  and  the  Marine  Cooks*  and  Stewards*  Union  of  the  Great 
Lakes,  by  their  duly  authorized  representatives,  Witnesseth  as  follows: 

Section  1.  This  agreement  is  made  for  the  year  commencing  April  1,  1906, 
to  April  1^  1907,  on  the  Great  Lakes  for  all  vessels  enrolled  or  hereafter 
enrolled  in  the  Lake  Carriers'  Association. 

Section  2.  It  is  understood  and  agreed  that  vessels  covered  by  this  agree- 
ment shall  carry  members  of  the  Marine  Cooks'  and  Stewards'  Union  in  the 
following  capacities:     First  cook,  second  cook,  porter  and  waiter  as  follows: 

Boats  of  4,000  gross  tons  and  over.  Government  register,  shall  carry  a 
porter  when  in  commission.  Boats  of  less  than  4,000  gross  tons.  Government 
register,  shall  carry  a  porter  when  they  have  three  passengers  or  more  on 
board. 

All  boats  carrying  porters  permanently  during  the  season  of  1905  shall 
carry  porters  permanently  during  the  season  of  1906. 

Section  3.  It  is  agreed  that  the  Marine  Cooks'  and '  Stewards'  Union  as 
aforesaid  is  to  furnish  cookB  to  all  vessels  covered  by  this  contract  under  the 
terms  and  conditions  hereof  to  the  utmost  extent  of  their  ability,  which  they 
hereby  undertake  and  agree  to  do.  In  the  event  that  such  Union  is  unable 
at  any  time  to  promptly  furnish  sufficient  and  competent  union  men  when 
called  for  by  the  Shipping  Master  of  the  Lake  Carriers'  Association,  the 
captain  of  the  vessel  for  which  such  men  may  be  required  may  ship  non-union 
men  to  fill  such  shortage  for  not  longer  than  the  ensuing  round  trip,  and 
such  non-union  men  shall  not  be  disturbed  before  the  expiration  of  their  term 
of  shipment. 

Section  4.  It  is  distinctly  understood  and  agreed  that  all  men  working 
under  this  contract  shall  observe  and  perform  and  execute  faithfully,  promptly 
and  cheerfully  all  orders  given  by  the  captain  or  his  executive  officers. 

Section  5.  It  is  further  understood  and  agreed  that  no  union  man  shipping 
on  any  boat  covered  by  this  contract  for  the  trip  shall  desert  the  ship  before 
the  round  trip  is  completed,  and  in  case  he  does  so  desert  before  the  trip  is 
completed  the  captain  shall  report  such  desertion  to  the  Shipping  Master 
of  the  Lake  Carriers'  Association,  who  shall  in  turn  report  it  to  the  officers 
of  the  Marine  Cooks'  and  Stewards'  Union  aforesaid.  Such  deserter  shall 
not  be  again  employed  under  this  contract  within  thirty  days  thereafter. 

It  is  further  understood  and  agreed  that  in  cases  wherein  a  man  is  sus- 
pended by  his  Union  for  any  cause,  his  union  book  shall  be  taken  from  him 
and  not  returned  to  him  until  the  full  time  of  his  suspension  has  expired. 

Section  6.  It  is  further  agreed  that  all  requisitions  for  men  to  be  fur- 
nished under  this  contract  shall  be  made  by  the  officers  of  the  vessels  covered 
hereby  to  the  Shipping  Master  of  the  Lake  Carriers'  Association  or  his  assist- 
ants at  the  port  nearest  to  which  such  vessel  is  lying,  and  such  Shipping 
Master  shall  in  turn  make  requisition  on  the  shipping  officers  of  the  Marino 
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Cooks'  and  Stewards'  Union  for  all  such  men,  and  if  any  transportation  if 
required  to  get  the  men  to  the  vessel  the  same  shall  be  furnished  by  ih€ 
Shipping  Master  of  the  Lake  Carriers'  Association,  the  shipping  officers  of 
the  Marine  Cooks'  and  Stewards'  Union  guaranteeing  that  men  so  furnished 
with  transportation  will  ship  and  serve  for  the  trip  on  the  boats  to  which 
the  same  have  been  assigned. 

Nothing  in  this  article  shall  prevent  or  prohibit  the  master  or  other  officers 
of  a  vessel  shipping  union  men  who  may  apply  to  him  for  a  job  as  heretofore. 

Stewards  shall  be  allowed  a  reasonable  time  to  fit  out  -before  feediii|f  the 
crew. 

Proper  sleeping  accommodations  shall  be  provided  for  the  kitchen  crew. 

All  boats  with  passenger  dining  rooms  aft  shall  carry  a  waiter  while  car-* 
rying  passengers. 

Section  7.  All  men  furnished  under  and  pursuant  to  this  contract  must 
be  satisfactory  to  the  captain  of  the  vessel  on  which  it  is  proposed  to  ship 
them. 

Section  8.  It  is  understood  that  the  said  Marine  Cooks*  and  Stewards' 
Union  agrees  that  it  will  at  all  times  use  its  best  efforts,  and  so  far  as  pos- 
sible guarantee  a  sufficient  number  of  men  to  carry  out  this  contract  to  the 
satisfaction  of  the  Lake  Carriers'  Association;  and  further,  that  the  said 
Marine  Cooks'  and  Stewards'  Union  will  not  order  or  allow  its  members  to 
go  on  strike  for  any  cause. 

Section  9.  In  the  event  of  any  difference  arising  between  the  two  parties 
hereto  as  to  the  meaning  or  intent  of  any  part  of  this  contract,  the  men 
shall  continue  to  work  and  said  difference  shall  be  arbitrated  in  the  usual 
way  within  thirty  days. 

Wage  Scale. 

Subject  to  the  foregoing  terms  and  conditions,  the  members  of  the  Marine 
Cooks'  and  Stewards'  Union  of  the  Great  Lakes  do  hereby  agree  to  the  follow- 
ing scale  of  wages  for  the  season  of  1906  and  agree  to  accept  and  abide  by 
such  scale  of  wages  and  carry  out  this  contract  for  the  entire  season  ensuing, 
and  the  vessels  of  the  Lake  Carriers'  Association  shall  pay  said  scale  of 
wages: 

Section  1.  Chief  cooks  on  all  vessels  of  4,000  gross  tons  and^over,  Govern- 
ment register,  shall  receive  wages  at  the  rate  of  eighty  ($80)  dollars  per 
month. 

Section  2.  Chief  cooks  on  all  vessels  of  less  than  4,000  gross  tons,  Govern- 
ment register,  shall  receive  wages  at  the  rate  of  seventy  ($70)  dollars  per 
month. 

Section  3.  Second  cooks  and  waiters  on  all  vessels  where  carried  shall 
receive  wages  at  the  rate  of  thirty  ($30)  dollars  per  month  to  the  first  day 
of  October,  and  at  the  rate  of  thirty-seven  dollars  and  fifty  cents  ($37.50) 
from  the  first  day  of  October  to  the  close  of  navigation. 

Section  4.  Porters  on  all  vessels  where  carried  shall  receive  wages « at  the 
rate  of  twenty- five  (.f*25)  dollars  per  month  to  October  first,  and  at  the  rate 
of  thirty- five  ($35)  dollars  per  month  from  the  first  day  of  October  to  the 
close  of  navigation,  except  on  package  freight  boats,  who  shall  receive  the 
same  pay  as  second  cooks. 

Section  5.  It  is  distinctly  understood  and  agreed  that  passenger  vessels 
shall  carry  union  men  whenever  the  same  can  be  obtained  satisfactory  to  ih 
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chief  steward,  at  the  rate  of  wages  agreed  upon  between  such  chief  steward 
and  the  men  so  employed. 

It  is  also  specially  understood  and  agreed  that  no  part  of  this  agreement 
and  contract  except  the  last  foregoing  clause  shall  have  any  application  to, 
or  be  binding  upon  passenger  vessels  or  tugs,  and  that  each  passenger  vessel 
or  line  may  make  its  own  agreements  separately  with  its  cooks,  stewards  and 
porters,  according  to  the  peculiar  needs  and  conditions  of  each  line  or  vessel 
as  they  may  see  fit. 

Section  6.  Cooks  on  tow  barges  shall  receive  the  same  wages  as  the  seamen 
on  the  same  barges. 

Section  7.  It  is  further  agreed  that  on  tow  barges  of  a  carrying  capacity 
of  2,500  tons  or  less,  the  captain  may  carry  his  wife  as  cook,  and  on  steam 
barges  of  all  classes  the  cook  may  carry  his  wife  as  second  cook. 

In  WitTtesa  Whereof ^  Ths  Lake  Carriers*  Association,  by  its  Executive  Com- 
mittee as  aforesaid,  has  caused  this  contract  to  be  made  and  subscribed  on 
its  behalf,  and  the  said  Marine  Cooks  and  Stewards'  Union  of  the  Great  Iiakes 
has  caused  this  agreement  to  be  subscribed  and  entered  into  on  its  behalf  by 
its  representatives  whose  names  are  also  hereunto  subscribed,  at  the  City  of 
Detroit,  the  day  and  year  as  above  written. 
The  Lake  Carriers'  Association, 

By  W.  Ljvinostone,  President, 
The  Mlarine  Cooks*  and  Stewards'  Union, 

By  Wm.  Penje,  President y  I.  8  .U,  of  A. 

R.  H.  Walkeb,  General  8ec*y  M.  C.  d  S.  U. 

David  English, 

J.  M.  Secord, 

Jos.  P.  Nauqhtin, 

CnAs.  Patchin, 

John  Eagan. 

(c)  marine  engineers. 

Scale  of  Wages  for  1906  of  the  Marine  Engineers*  Beneficial  Association  for 
Steamers  of  Great  Lakes   District,,  and  explanations   of  same. 

This  schedule  does  not  apply  to  certain  car  ferry  steamers,  passenger  ferry 
steamers  and  miscellaneous  steamers,  where  special  agreements  have  been 
entered  into. 

All  references  to  tonnage  to  be  construed  as  gross  tons. 

Steel  Fbeight  Steamebs. 
Class  A.  All  steamers  over  5,600  tons. 

Class  B.  All  bulk  freight  steamers  of  2,100  tons  and  less  than  5,500  tons. 
Class  C.  All  steamers  of  500  tons  and  not  included  in  Classes  A  and  B. 
Class  D.  All  steamers  under  500  tons. 

Crew  Ljst  and  Wages. 
All  A  Class  steamers  to  carry  three  engineers.     Wages  —  Chief  Engineer, 
$175  per  month;  First  Assistant  Engineer,  $115  per  month;  Second  Assistant 
Engineer,  $80  per  month. 
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All  B  Class  steamers,  equipped  with  water  tiibe  boilers  and  mechanical 
stokers,  to  carry  three  engineers.  Wages  —  Chief  Engineer,  $150  per  month; 
First  Assistant  Engineer,  $'100  per  month;  Second  Assistant  Engineer,  $75 
per  month.  All  other  B  Class  steamers  to  carry  two  engineers.  Wages  — 
Chief  Engineer,  $150  per  month;  Assistant  Engineer,  $100  per  month. 

All  C  Class  steamers  to  carry  two  engineers.  Wages  —  Chief  Engineer, 
$125  per  month;  Assistant  Engineer,  $90  per  month. 

All  D  Class  steamers  to  carry  two  engineers.  Wages  —  Chief  Engineer, 
$105  per  month;  Assistant  Engineer,  $75  per  month. 

Steel  package  freight  steamers  of  3,000  to  5,500  gross  tons,  to  carry  three 
engineers,  whose  wages  shall  be  as  follows:  Chief  Engineer,  $150  per  month; 
First  Assistant,  $100  per  month;  Second  Assistant,  $75  per  month. 

Steel  package  freight  steamers  of  1,800  to  3,000  gross  tons  to  carry  two 
engineers,  whose  wages  shall  be  as  follows:  Chief  Engineer,  $150  per  month; 
First  Assistant,  $100  per  month. 

OiLEBS,  Etc.,  Required  on  Steel  Fbeioht  and  Passenger  Stbamebs. 

All  A  and  B  Class  steamers  to  carry  two  oilers  and  water  tenders  where 
required. 

All  B  Class  steamers  having,  water  boilers  or  more  than  three  boilers 
of  any  kind  are  to  carry  two  (2)  oilers  and  water  tenders  where  required.  All 
other  B  Class  steamers  not  included  in  above  are  to  carry  (2)   oilers. 

Handy  men  are  also  to  be  carried  where  required. 

All  B  Class  passenger  steamers  to  carry  not  less  than  one  (1)  oiler. 

All  C  Class  steamers  over  1,000  tons  having  water  bottoms  and  auxiliary 
machinery  to  include  electric  liglit  engines,  steam  steering  engines,  capstan 
engines,  steam  windlasses,  blowing  engines,  hoisting  engines,  running  shaft 
line  —  two  oilers.  All  other  C  Class  steamers  of  1,000  tons  or  over,  having 
water  bottoms,  steering  engine  and  windlass  engine  only  —  one  oiler. 

Wooden   Freight   Steamers. 

Class  A.  All  bulk  freight  steamers  of  1,200  tons  or  over,  and  all  package 
freight  steamers  of  750  tons  or  over. 

Class  B.  All  bulk  freight  steamers  of  600  tons  and  less  that  1,200  tons, 
and  all  package  freight  steamers  of  GOO  tons  and  less  than  750  tons. 

Class  C.  All  steamers  of  200  tons  and  less  than  600  tons. 

Class  D.  All  steamers  not  included  in  classes  A,  B  and  C. 

Crew  List. 
All  steamers  to  carry  two  engineers.     All  A  Class  package  freight  steamers 
over   1,500  tons,  to  carry  two  oilers.     All  under   1,500  tons,  one  oiler.    All 
A  Class  bulk  freight  steamers  over  1,500  tons  to  carry  not  less  than  one  oiler. 


Wages. 

Class  A.  Chief    engineer,    $125    per    month;    assistant    engineer,    $90   per 

jnth. 

Ci^ss  B.  Chief   engineer,   $114    per    month;    assistant    engineer,    $84   per 

onth. 
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Class  C.  Chief  engineer,  $105  per  month;  assistant  engineer^  $75  per 
month. 

Class  D.  Chief  engineer,  $95  per  month ;  assistant  engineer,  $65  per  month. 

The  steamers  John  Rugec,  Hecla,  Iron  Duke,  Avon,  Nicaragua,  and  all 
other  steamers  that  may  engage  in  like  trade  on  Lake  Ontario  shall  he  re- 
quired to  carry  one  (1)  oiler. 

Engineers  shall  not  handle  hoisting  engines  or  cargo  on  vessels  of  the  Great 
Lakes. 

When  fitting  out  or  laying  up,  hoth  chief  engineer  and  assistant  engineer 
must  be  employed. 

All  engineers  shall  receive  their  board  while  fitting  out  and  laying  up,  and 
transportation  shall  be  furnished  them  going  to  the  boat  to  fit  out,  and  to  the 
lake  port  nearest  their  home  after  boat  has  gone  out  of  commission. 

No  engineer  shall  be  required  to  occupy  a  sleeping  apartment  in  company 
with  any  one  not  a  member  of  the  engineer's  department,  and  in  case  such 
a  condition  is  presented,  the  engineer  shall  not  be  supplanted  in  his  position 
by  any  other  member  of  this  organization. 

This  schedule  to  be  effective  until  revised  or  amended  by  the  Lake  Confer- 
ence or  its  representatives,  with  the  necessary  permission  from  the  National 
President  and  Advisory  Board. 

(d)   MARINE    FIREJ^IEN,    OILERS    AND    WATER    TENDERS. 
[A  similar  agreement  is  on  file  with  the  Lumber  Carriers'  Association.] 

This  Agreement,  made  and  entered  into  in  the  City  of  Cleveland,  this  I6th 
day  of  June,  1906,  by  and  between  the  Lake  Carriers*  Association,  a 
corporation  of  the  State  of  West  Virginia,  by  its  Executive  Committee, 
duly  authorized,  and  the  Marine  Firemen's  Loral  No.  124  of  the  L  L., 
M.  d  T.  A.,  duly  authorized  representatives,  Wiinesseth: 

m 

1.  This  agreement  is  made  for  the  navigation  season  of  1906  on  the  Great 
Lakes  for  all  vessels  enrolled,  or  may  hereafter  be  enrolled  in  the  Lake  Car- 
riers' Association. 

2.  It  is  understood  and  agreed  that  steamers  covered  by  this  contract  shall 
not  be  required  to  carry  any  more  or  less  men  than  was  the  custom  previous 
to  1905,  except  in  cases  where  men  are  unable  to  do  the  work;  then  they  can 
apply  to  the  engineer  or  owner  for  such  additional  help  as  the  engineer  may 
deem  necessary.  And  in  the  event  of  differences  arising,  the  same  shall  be 
adjusted  promptly  by  the  presidents  of  the  parties  hereto  respectively,  and 
if  unable  to  agree,  shall  call  in  a  third  disinterested  party,  and  the  decision 
of  a  majority  of  these  three  shall  be  final  and  binding. 

3.  In  the  event  that  the  Firemen's-  Union  Local  No.  124,  I.  Ij.,  M.  &  T.  A., 
is  unable  to  furnish  sufficient  men  when  called  for  by  the  engineer  or  his  repre- 
sentative, he  may  ship  non-union  men  to  fill  such  shortage  for  not  longer 
that  the  ensuing  round  trip;  and  such  non-union  men  shall  not  be  disturbed 
before  the  expiration  of  their  termd  of  shipment  for  the  trip,  as  above  pro- 
vided. 

4.  It  is  understood  and  agreed  that  all  men  employed  under  this  contract 
shall  be  under  the  direction  and  control  of  the  engineer,  and  at  all  times 
subject  to  his  orders. 
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5.  It  is  further  understood  and  agreed  that  no  union  man  shippings  on  any 
boat  covered  by  tliis  contract  for  the  trip,  shall  desert  the  ship  before  the 
trip  is  completed  (and  then,  if  he  decides  to  quit,  must  give  the  engineer 
twelve  hours'  notice  before  doing  so),  or  under  any  circumstances  refuse  to 
perform  his  duty,  and  in  case  he  does  so  before  the  trip  is  completed,  such 
action  shall  be  reported  to  the  Marine  Firemen,  Oilers  and  Water-Tenders' 
Union,  who  agree  to  at  once  discipline  him  and  not  offer  him  for  shipment 
for  a  period  of  thirty  days. 

6.  It  is  further  agreed  that  all  requisitions  for  men  to  be  furnished  under 
this  contract  shall  be  made  to  the  officers  or  agents  .of  the  Marine  Firemen, 
Oilers  and  Water-Tenders'  Union  when  not  shipped  aboard  the  boat,  and  if 
any  transportation  is  required  to  get  the  men  to  the  vessel,  the  same  shall 
be  furnished  by  the  Marine  Firemen's  Local,  who,  in  turn,  shall  be  reimbursed 
by  tlie  captain  after  such  men  have  made  the  round  trip  as  agreed.  Nothing 
in  this  article  shall  prevent  or  prohibit  the  engineer  of  the  vessel  from  ship- 
ping imion  men  who  may  apply  to  him  as  heretofore. 

7.  It  is  also  agreed  that  the  offices  of  the  Firemen's  Local  shall  be  kept 
open  until  10  p.  m.  each  day  during  the  navigation  season,  at  the  ports  of 
Buffalo,  Conneaut,  Ashtabula,  Cleveland,  Toledo,  Bay  City,  Chicago,  South 
Chicago,  Milwaukee,  Superior  and  Ogdensburg;  and  also  that  the  office  at 
Detroit  shall  be  kept  open  night  and  day  without  intermission  for  the  trans- 
action of  business. 

8.  In  the  event  of  men  shipping  for  a  round  trip  and  the  boat  lays  up 
without  completing  the  roiind  trip,  railroad  transportation  shall  be  furnished 
the  men  to  the  port. from  w!  ieli  they  shipped. 

Wage  Scale. 
Subject  to  the  foregoing  terms  and  conditions,  the  Lake  Carriers'  Associa- 
tion and   the   members  of   the   Marine   Firemen,   Oilers   and  Water-Tenders* 
Association  do  hereby  agree  to  the  fpllowing  scale  of  wages  for  the  season  of 
1906. 

1.  The  wages  of  the  men  employed  in  fitting  out  shall  be  one  dollar  and 
seventy-five  cents  per  day  while  they  are  not  boarded  on  the  vessel.  As  soon 
as  they  are  shipped  for  the  trip  and  the  vessel  is  in  commission,  the  rate  shall 
be  the  schedule  hereinafter  provided. 

2.  The  rate  of  wages  for  firemen,  oilers  and  water-tenders  shall  be  at  the 
rate  of  forty-five  dollars  per  month  until  October  first,  and  from  October 
first  the  wage  to  be  sixty-five  dollars  per  month  and  board  till  the  ship  is 
laid  up. 

3.  It  is  the  intention  of  the  parties  to  this  agreement  that  the  Marine  Fire- 
men, Oilers  and  Water-Tenders'  I^cal  shall  furnish  and  supply  to  all  vessels 
of  the  Lake  Carriers'  Association  all  of  the  men  they  require  of  the  classes 
herein  mentioned  to  the  utmost  of  their  ability. 

4.  It  is  understood  and  agreed  that  thg  Marine  Firemen,  Oilers  and  Water- 
Tenders'  Local  agrees  that  it  will  at  all  times  use  its  best  efforts,  and  so  far 
as  possible,  guarantee,  a  sufficient  number  of  men  to  carry  out  this  contract 
to  the  satisfaction  of  the  Lake  Carriers'  Association;  and  further,  that  the 
said  Marine  Firemen,  Oilers  and  Water-Tenders'  Local  will  not  order  or  allow 
its  members  to  go  on  strike  for  any  cause;  but  shall  not  be  required  to  work 
under  police  protection  on  the  boat. 
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5.  In  the  event  of  any  differences  arising  between  the  two  parties  hereto  as 
to  the  meaning  or  intent  of  any  part  of  this  contract,  the  men  shall  continue 
to  work,  and  said  differences  to  be  arbitrated  in  the  usual  way. 

In  Witness  Whereof,  The  Lake  Carriers*  Association,  by  its  Executive  Com- 
mittee and  President,  as  aforesaid,  has  caused  this  contract  to  be  subscribed 
and  made  on  its  behalf,  and  the  said  Marine  Firemen,  Oilers  and  Water- 
Tenders'  Local  124,  of  the  I.  L.,  M.  &  T.  A.,  has  caused  this  agreement  to  be 
subscribed  and  entered  into  on  their  behalf,  by  their  representatives,  whose 
names  are  also  hereunto  subscribed,  at  the  City  of  Cleveland,  the  day  and 
year  first  above  written. 

The  Marine  Firemen,  Oilers  and  Water-Tenders'  Association, 

Edwabd  Stack,  President^ 
Micha£I.  Casey,  Secretary, 
John  Fisheb, 
Sam.  J.  Neilson, 
Hugh  McIntosh, 
Charles  Kennedy, 
Wm.  Jones, 

Dan*l  J.  Keefe,  /.  L.  M,  d  T,  A, 
The  Lake  Carriers'   Association, 

By  W.  Livingstone,  President^ 
Geo.  a.  Mabb,  Secretary. 

(e)    STEAM  SHOVEL  AND  DREDGEMEN,  TUGMEN,  ETC. 

This  Agreement,  made  and  entered  into  at  the  Sherman  House,  in  Chicago, 
III.,  on  the  5th  day  of  March,  190G,  by  and  between  the  International 
Brotherhood  of  Steam  Shovel  and  Dredgemen,  International  Brotherhood 
of  Steam  Shovel,  Dredge  Firemen,  Oilers,  Deck  Hands,  Scowmen  and 
Watchmen  of  America;  Licensed  Tugmen's  Protective  Association;  and 
the  Tug  Firemen  and  Linemen's  Association,  all  affiliated  \cith  the  Inter- 
national Longshoremen,  Marins  and  Transport  Workers  Association  as 
party  of  the  first  part,  and  the  Great  Lake  Tug  and  Dredge  Owners  Pro- 
tective Association,  owning  and  operating  dredges  and  tugs  for  dredging 
and  public  work  as  party  of  the  second  part.     WitTiesseth: 

Under  the  following  terms  and  conditions  the  party  of  the  first  part  agrees 
to  furnish  the  party  of  the  second  part  competent  and  experienced  men  at  all 
times  as  far  as  possible: 

FiBST.  It  is  understood  and  agreed  that  all  men  employed  under  this  agree- 
ment shall  while  on  duty  be  under  the  direction  and  control  of  the  party  of 
the  second  part,  or  his  representative  in  charge  of  the  various  tugs  or  dredges, 
and  that  the  Scowmen  be  under  the  control  of  the  captain  of  the  tugs  from 
the  time  the  scow  leaves  the  dredges  till  the  scow  returns  again. 

Second.  There  shall  be  no  discrimination  by  the  party  of  the  first  part 
against  any  member  of  the  party  of  the  second  part  nor  shall  the  party  of 
the  second  part  discriminate  against  any  member  of  the  party  of  the  first 
part;  where  either  party  thinks  there  is  discrimination  it  shall  be  settled 
by  arbitration. 

Thibd.  All  complaints,  grievances,  or  questions  in  dispute  arising  under  this 
agreement  that  cannot  be  adjusted  by  the  parties  hereto  shall  be  submitted 
to  arbitration  as  is  hereinafter  provided  for  the  arbitration  of  disputes, 
grievances  and  controversies. 
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Fourth .  If  a  member  of  the  party  of  the  first  part  has  been  discharged, 
and  he  believes  that  such  discharge  was  unjust,  he  may  ask  for  arbitration; 
said  arbitration  board  to  meet  with  them  ten  days  after  having  the  matter 
in  dispute  submitted  to  them. 

Fifth.  In  the  event  of  a  man  being  discharged  or  quitting  work  the  com- 
pany may  employ  a  member  temporarily  to  fill  such  a  yacancy  for  &  period 
not  to  exceed  thirty  days;  if,  however,  he  is  continued  in  the  company's 
employ  longer  than  thirty  days,  he  cannot  be  laid  off  or  discharged  vritbout 
just  cause. 

Sixth.  In  the  event  of  a  controversy  arising  between  the  men  or   in   the 
event  of  the  men  having  a  grievance,  they  shall  continue  to  work   and  all 
such  grievances  and  controversies  will  be  settled  if  possible  by  the  representa- 
tive of  the  men  and  the  representative  of  the  employer;  if  such  controversy 
or  grievance  cannot  be   settled  by  them  then  they  shall   be  arbitrated   by 
choosing  a  third  disinterested  man  upon  whom  the  representative  of  the  man 
and  the  representative  of  the  employer  may  agree;  if  the  representative  of 
the  men  and  the  representative  of  the  employers  cannot  agree  then  the  mat- 
ter shall  be  submitted  to  the   representative  of  the  General  Organizations, 
and  the  General  Manager' or  his  representative  of  the  Great  Lakes  Tug  and 
Dredge  Owners  Protective  Assqciation;   and  if  they  cannot  agree  then  they 
shall  choose  a  third  disinterested  man  and  the  said  three  shall  constitute 
a  board  of  arbitration  and  the  decision  of  a  majority  thereof  shall  be  final 
and  binding,  and  all  parties  shall  abide  thereby.     It  is  expressly  understood 
and  agreed  that  said  arbitration  board  shall  meet  within  ten  days  after  the 
occurrence  of  the  difference  requiring  arbitration  has  been  submitted  to  them. 

Seventh.  It  is  distinctly  understood  and  agreed  that  no  beer  or  other 
intoxicating  liquors  will  be  permitted  to  be  brought  on  the  property  of  the 
Great  Lakes  Tug  and  Dredge  Owners  Protective  Association.  For  a  violation 
of  this  clause  the  guilty  party  or  parties  may  be  suspended  or  discharged. 

Eighth.  Any  member  of  the  party  of  the  first  part  who  in  voluntary  vio- 
lation of  this  contract  causes  the  party  of  the  second  part  financial  loss  shall 
be  fined  by  his  organization  and  not  ofi'ered  for  service  for  thirty  days,  and 
it  js  further  understood  that  all  organizations  that  are  a  party  to  this  agree- 
ment will  co-operate  and  assist  in  the  enforcement  of  this  article. 

Ninth.  It  is  further  understood  and  agreed  that  the  parties  hereto  agree  to 
meet  in  Detroit  on  the  second  Monday  in  February,  1907. 

Tenth.  There  are  attacTied  hereto  as  a  part  of  this  agreement  schedules  of 
wages  marked  Exhibits  "A"  "  B  "  "  C "  and  "  D,"  and  made  a  part  hereof. 
Said  schedules  of  wages  and  all  provisions  therein  contained  are  to  be 
respected  by  all  the  parties  hereto,  and  are  hereby  agreed  to  for  the  year 
ending  April  1,  1907,  as  set  forth  in  said  respective  schedules. 

Exhibit  "  A." 

[A  similar  ajn'eoment  is  on  file  between  the  Steam  Shovel  and  Dredgemen  and 
a   Cleveland   Dredge   and   Tug   Company.] 

We,  the  representatives  of  the  International  Brotherhood  of  Steam  Shovel 
and  Dredgemen  do  hereby  accept  the  following  scale  and  conditions  for 
the  year  ending  April  1,  1907 : 

Abticle  I.  That  the  parties  hereto  agree  that  on  and  after  the  signing  of 
this  agreement  thirty  days  or  nights  shall  constitute  a  full  month's  work 
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and  that  twelve  hours'  work  shall  constitute  a  full  day's  work.  Where  men 
work  over  twelve  hours  per  day  the  extra  time  will  be  paid  for  at  a  rate 
of  time  and  one-half;  double  time  for  working  on  legal  holidays;  all  Sunday 
work  to  be  paid  for  at  the  rate  of  time  and  one-half  in  addition  to  the 
regular  monthly  salary.  No  work  shall  be  done  on  Sunday  except  by  orders 
from  owner  or  superintendent. 

Article  II.  It  is  agreed  that  dredges  working  sixteen  hours  or  over  (per 
day)  shall  carry  one  chief  engineer,  two  assistant  engineers  and  two  cranes- 
men,  and  it  is  further  agreed  that  second  engineers  are  to  be  employed  on 
all  dredges  carrying  three  and  one-half  yard  dippers  or  over,  and  also  that 
two  cranesmen  shall  be  employed  on  all  dredges  carrying  five  yard  dippers  or 
over,  and  two  engineers  are  to  be  employed  on  all  dredges  working  over 
twelve  hours  to  the  day.  'Where  second  engineers  have  been  employ.ed  on 
dredges  heretofore  they  shall  not  be  displaced. 

Article  III.  Party  of  the  second  part  further  agrees  to  pay  a  minimum 
scale  of  wages  as  follows  on  dipper  dredges,  orange  peel  and  clam  shell: 

One  hundred  and  thirty  dollars  per  month  and  board  for  chief  engineer; 
9^100  per  month  and  board  for  assistant  engineer;  $90  per  month  and  board 
for  cranesmen;  $80  per  month  and  board  for  second  cranesmen;  $80  per 
month  and  board  for  cranesmen  working  eight  hours;  $130  per  month  and 
board  for  hydraulic  dredge  and  elevator  dredge,  chief  operators  or  chief 
engineers;  $100  per  month  and  board  for  assistant  operator  or  assistant 
engineer  on  above.  In  case  hydraulic  dredges  run  night  and  day  shift  they 
shall  hare  chief  operator  or  chief  engineer  in  charge  of  same. 

Article  IV.  It  is  agreed  that  the  men  shall  be  paid  twice  each  month. 
The  party  of  the  first  part  further  agrees  to  give  party  of  the  second  part 
six  days'  notice  when  leaving  their  employ. 

Article  V.  It  is  hereby  made  a  part  of  this  agreement  that  where  higher 
wages  are  paid  certain  engineers  and  cranesmen  such  wages  shall  not  be 
reduced. 

Article  VI.  The  party  of  the  second  part  further  agrees  to  furnish  the 
men  in  their  employ  good  food,  clean  and  comfortable  sleeping  quarters  and 
when  the  men  board  ashore  they  will  be  allowed  $20  per  month  in  lieu  of 
board. 

In  Witness  Whereof,  Tlie  parties  hereto  by  their  representatives  duly 
authorized  have  hereto  affixed  their. names. 

Signed  by  Executive  Committee  of  the  Great  Lakes  Tug  and  Dredge  Owners 
Protective  Association : 

M.    SULUVAN, 

T.  C.  LuTz, 
S.  0.  Dixon, 
J.  A.  Smith, 
Edward  J.  Hingston, 
Pliny  B.  McNauohton, 
H.  W.  Hubbell. 
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Signed  by  Executive  Committee  of  the  International  Brotherhood  of  Steam 
Shovel  and  Dredge  Men  and  Delegates  to  the  Conference: 

T.  J.  DoLAN,  Jr., 

C.  E.  NeweIx, 

D.  McLennan, 
T.  J.  Hassett, 
Frank  Gobman, 

C.  MUBPHY, 

J.  P.  McDonald, 
Geo.  Babbinoton, 
Jos.  Kaufman. 

Signed  by  The  International  Longshoremen,  Marine  and  Transportation 
Association  : 

Daniel  J.  Keefe. 

Exhibit  "  B." 

Steam    Shovel,    Dredge    Fibemen,    Oilebs,    Deck    Hands,    Sjdowmen    and 

Watchmen. 

[A  similar  as^reement  is  on  file  between  the  Steam  Shovel,  Dredge  Firemeo. 
etc.,    and    a    Cleveland    Dredg'e    and    Tug*    Company.] 

We,  the  representatives  of  the  International  Brotherhood  of  Steam  Shovelt 
Dredge  Firemen,  Oilers,  Deck  Bands,  Scowmen  and  Watchmen  of  America, 
do  hereby  accept  the  folloimng  scale  and  conditions  for  the  year  ending 
April  1,  1907: 

Abticle  I.  That  the  parties  hereto  agree  that  on  and  after  the  signing  of 
this  agreement  thirty  days  or  nights  shall  constitute  a  full  month's  work, 
and  that  twelve  hours  shall  constitute  a  day's  work.  Where  dredges  with 
one  crew  work  over  twelve  hours  per  day  the  extra  time  shall  be  paid  for  at 
the  rate  of  time  and  one-half.  Work  done  on  Sundays  will  be  paid  for  at 
the  rate  of  time  and  one-half  in  addition  to  the  regular  monthly  pay. 
Double  time  for  all  work  done  on  legal  holidays;  no  work  to  be  done  on 
Labor  Day.  Double  crews  on  all  dredges  working  over  sixteen  hours.  No 
work  to  be  done  on  Sunday  except  by  order  of  the  person  in  charge  of  the 
dredge. 

Abticle  II.  It  is  further  agreed  that  the  parties  of  the  second  part  shall 
pay  a  minimum  scale  of  wages  as  follows: 

Sixty  dollars  per  month  and  board  for  firemen  and  oilers;  $60  per  month 
and  board  for  satisfactory  watchmen;  $50  per  month  and  board  for  deck 
hands  and  scowmen. 

Abticle  III.  The  party  of  the  second  part  further  agrees  that  this  scale 
of  wages  shall  commence  at  the  time  dredges  start  to  fit  out  and  continue  in 
effect  until  dredges  are  laid  up.  Firemen,  oilers,  deck  hands,  scowmen  and 
watchmen  shall  have  the  preference  for  work,  fitting  out  and  laying  up. 
Time  of  fitting  out  to  be  determined  by  the  owner  or  his  representative  and 
the  person  in  charge  of  the  dredge. 

Abticle  IV.  It  is  further  understood  and  agreed  that  the  dredge  firemen, 
oilers,  deck  hands,  scowmen  and  watchmen  will  be  under  the  direction  and 
control  of  the  person  in  charge  of  dredge  and  subject  to  his  orders  while  on 
duty. 
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Abticle  v.  Party  of  the  second  part  further  agrees  to  furnish  men  in  their 
employ  good  food,  clean  and  comfortable  sleeping  quarters.  When  the  men 
board  ashore  they  will  be  allowed  $20  per  month  in  lieu  of  board.    > 

Abticije  VJ.  It  is  agreed  that  men  shall  be  paid  twice  each  month. 

Abticle  VII.  Party  of  the  first  part,  further  agrees  to  give  party  of  the 
second  part  six  days*  notice  when  leaving  their  employ. 

Article  VI II.  It  is  hereby  made  a  part  of  this  agreement  that  where 
higher  wages  are  paid  certain  deckhands,  firemen,  oilers,  scowmen  and  watch- 
men, such  wages  shall  not  be  reduced. 

Signed  by  Executive  Committee  of  the  Great  Lakes  Tug  and  Dredge  Owners 
Protective  Association: 

T.  C.  LuTz, 
S.  0.  Dixon, 
J.  A.  Smith, 

H.   W.  HUBBELL, 
EdWABD  J.  HiNGSTON, 

M.  Sullivan, 

Puny  B.  McNAuanTON. 

Signed  by  General  Executive  Committee  of  the  International  3rotherhood  of 
Steam  Shovel,  Dredge  Firemen,  Deckhands,  Scowmen  and  Watchmen  of 
America : 

W.  B.  Jones, 
R.  E.  Fbeeman, 
Ben  J.  F.  Disbbow, 
A.  E.  QuiNN, 

H.   M.    COYLE, 

Chas.  Campbell, 
Wm.  T.  Johnston. 

Signed  by  The  International  Longshoremen,  Marine  and  Transport  Workers* 
Association : 

Daniel  J.   Keefe. 

Exhibit  "  C  " —  Licensed  Tugmen. 

[Similar  agreements  are  on  file  between  the   licensed   tugmen   and   various  dredge 
and    towing    companies    of    Cleveland    and  Toledo.] 

We,  the  representatives  of  the  Licensed  Tugmen's  Protective  Association  do 
hereby  accept  the  following  scale  and  conditions  for  the  year  ending  April 
1,  1907: 
Wage  Scale  fob  all  Pobts  Except  Chicago  and  South  Chicago. 

Wages  to  be  paid  under  this  agreement  from  April  1,  1906,  to  January  1, 
1907,  shall  be  at  the  following  rate  per  month  for  such  time  as  the  men  are 
employed : 

FiBST.  Thirteen  hours  to  constitute  a  day's  work  where  single  crews  are 

employed. 

SsooND.  If,  in  the  judgment  of  the  captain  of  the  tug  a  tow  can  be  made 
by  working  one  hour  additional  to  the  regular  time  (in  emergency  cases)  the 
tug  will  make  the  tow  and  that  captain  and  engineer  will  be  paid  for  one 
hour  or  any  fractional  part  thereof  $1  each,  but  in  no  case  will  they  receive 
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more  than  one  hour's  pay.  This  practice  is  not  to  exceed  twice  in  one  week 
and  this  clause  refers  only  to  tugs  leaving  the  dredge  too  late  to  make  the 
tow  before  the  regular  quitting  time. 

Third.  Wages  for  captains  shall  be  $120  per  month  (thirty  days  and 
board. ) 

Fourth.  Wages  for  Engineers  shall  be  $110  per  month  (thirty  days)  and 
board. 

Fifth.  Wages  for  permanent  mates  and  second  engineers  shall  be  $80  per 
month  (thirty  days)  and  board,  where  dredges  work  from  twelve  to  sixteen 
hours. 

Sixth.  Wages  for  mates  and  second  engineers  shall  be  $90  per  month 
(thirty  days)  and  board  where  they  work  from  sixteen  to  twenty- four  hours 
per  day. 

Wage  Scale  for  Chicago. 

Wages  for  tugs  towing  from  dredges  in  Chicago  river,  captains  to  receive 
$165  per  month  (thirty  days)  and  board.  Engineers  to  receive  $120  per 
month  (thirty  days)  and  board.  Mates  and  second  engineers  to  receive  $100 
per  month  (thirty  days)  and  board. 

Wages  for  Chicago  and  South  Chicago. 

Captains  to  receive  $145  per  month  (thirty  days)  and  board.  Engineers 
to  receive  $120  per  month  (thirty  days)  and  board.  Mates  and  second 
engineers  to  receive  $100  per  month  (thirty  days)  and  board. 

Tugs  engaged  in  towing  mud  in  the  Chicago  river  to  start  at  6  a.  if.  and 
not  work  later  than  8  p.  m.  However,  the  men  operating  tugs  may  start  at 
any  other  time  mutually  agreed  to  by  both  parties,  but  in  no  case  will  they 
work  more  than  fourteen  hours  per  day. 

Conditions  Covering  all  Ports. 

First.  Where  extra  crews  are  temporarily  employed  for  fifteen  days  or  less 
they  shall  receive  full  wages  up  to  and  for  fifteen  days  and  after  that  they 
shall  receive  mate's  or  second  engineer's  wages,  but  if  Ihey  should  voluntarily 
leave  the  employ  within  fifteen  days,  or  within  five  days  after  the  fifteen  days, 
they  shall  receive  mate's  or  second  engineer's  wages  for  all  the  time  employed. 

Second.  Tugs  will  not  be  sent  to  another  port  with  a  single  crew  unless 
the  trip  can  be  made  within  the  time  limit  or  the  expiration  of  the  regular 
yrork  day. 

Thibd.  W^here  a  tug  is  engaged  all  week  towing  mud  scows  with  a  single 
crew  she  shall  not  leave  for  another  port  on  Sunday  unless  lay  off  time  ia 
allowed  on  tug's  return. 

Fourth.  Tugs  will  take  their  turns  on  Sunday;  if,  however,  when  a  tug's 
turn  comes  and  there  is  no  work  she  will  work  the  next  Sunday  following 
so  that  no  tug  will  be  required  to  work  the  second  Sunday  until  all  other 
tugs  covered  by  this  contract  have  (worked)  taken  their  turn.  No  tug  to 
start  before  7  a.  m.  or  work  after  5  p.  m.  This  does  not  include  tugs  regu- 
larly employed  in  doing  lake  work. 

Fifth.  Wliere  men  board  on  shore  they  shall  be  allowed  75  cents  per  day 
for  board. 

Sixth.  It  is  understood  and  agreed  that  the  men  shall  be  allowed  reaaon- 
able  time  to  fit  out  and  lay  up  the  tugs. 
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Winter  Wages. 
First.  Wages  from  January  I  to  March  31,  1907,  inclusive,  to  be  $3  per 
day  for  captains  and  engineers,  10  hours  or  any  part  thereof  to  constitute 
a  day's  work,  except  men  regularly  employed  on   tugs  waiting  on  dredges 
who  shall  receive  the  regular  monthly  wage  scale. 

Second.  This  agreement  to  go  into  eflfect  April  1,  1906,  and  remain  in  full 
force  and  effect  until  April   1,  1907. 
Third.  All  conditions  not  herein  mentioned  to  remain  as  heretofore. 
In  Witness  Whereof,  the  parties  by  their  representatives  duly  authorized 
have  hereto  affixed  their  names. 

Signed  by  Executive  Committee  of  the  Great  Lakes  Tug  and  Dredge  Owners" 
Protective  Association: 

T.  C.  LuTZ. 

J.  A.  Smith, 

S.  0.  Dixon, 

Pliny  B.  McNauqhton, 

M.  Sullivan, 

H.    W.    HUBBELL, 

Edward  J.  Hinoston. 

Signed  by  Executive  Committee  of  the  Licensed  Tugmen's  Protective  Asso- 
ciation : 

T.  V.  O'Connor,  Grand  President, 
Thomas  Caret, 
Chas.  a.  McCarle, 
Joseph  Carot, 

Committee. 
Wm.  Grawinh, 
Wm.  Stewart, 
David  Kett, 
E.  T.  Kennett, 
W.  H.  Moss, 
J.  Baker. 

The  International  Ty)ngshoremen,  Marine  and  Transportation  Association: 

Daniel  J.  Keefe. 

Exhibit  "  D  " —  Tug  Firemen  and  Linemen. 

[Blmilar     agreements    are   on   file   between    the   Tu^     Firemen    and   Linemen    and 

various  Cleveland   dredge   and  towing  companies.] 

We,  the  representatives  of  the  Tug  Firemen  and  Linemen's  Association  do 
hereby  accept  the  following  scale  and  conditions  for  the  year  ending 
April  h  1907.     Witnesseth: 

Under  the  following  terms  and  conditions  the  party  of  the  first  part  agrees 
to  furnish  with  reasonable  promptness  to  party  of  the  second  part  on  appli- 
cation such  competent  aiid  experienced  firemen  and  linemen  as  they  may 
require  on  tugs  owned,  controlled  and  operated  by  them,  and  the  second 
party  agrees  to  instruct  their  captains  and  engineers  to  employ  only  mem- 
bers of  the  Tug  Firemen  and  Linemen's  Organization  for  such  service  except 
where  competent  and  experienced  members  of  said  organization  cannot  be 
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furnished;  then  the  second  party  may  employ  men  who  are  not  members  of 
the  Tug  Firemen  and  Linemen's  organization  and  retain  them  for  a  period 
of  five  days  or  until  a  competent  member  of  said  organization  can  be  secured. 
The  question  of  competency  and  experience  shall  be  determined  by  the 
licensed  officers  of  the  tugs: 

First.  It  is  understood  and  agreed  that  all  men  employed  under  this 
agreement  shall,  wliile  on  duty,  be  itnder  the  direction  and  control  of  the 
owner  or  his  representative  on  board  the  tug  and  must  obey  their  orders. 

Second.  Men  employed  under  this  agreement  must  give  their  superior 
officers  twenty-four  hours  notice  before  quitting  the  tug  on  which  they  are 
employed,  and  if  they  should  quit  without  giving  such  notice  one  day's  pay 
shall  be  deducted  from  their  wages. 

Thibd.  a  full  day  shall  be  allowed  men  whose  services  are  dispensed  with 
during  the  day. 

Wages. 

Firemen  are  not  required  to  report  more  than  one-half  hour  before  time. 
These  wages  are  for  a  month  of  thirty  days  with  such  daily  service  as  will 
enable  the  tug  on  which  the  men  are  employed  to  do  the  work  required  of 
the  licensed  officers  as  per  their  agreement  with  the  owners. 

First.  For  services  on  all  tugs  except  Chicago,  South  Chicago  and  Cleve- 
land, to  be  $55  per  month  and  board.  Tugs  to  carry  two  men  who  shall 
perform  the  duties  of  firemen  and  linemen.     Lighter  tugs  to  carry  one  man. 

Second.  Wages  at  Chicago  to  be  $65  per  month.  Tugs  waiting  on  dredges 
in  Chicago  River  to  carry  three  men,  two  firemen  and  one  lineman.  All  otlier 
tugs  to  carry  one  fireman  and  one  lineman. 

Third.  Wages  at  South  Chicago  to  be  $65  per  month  and  board.  All  tugs 
to  carry  one  fireman  and  one  lineman. 

Fourth.  Wages  at  Cleveland  to  be  $60  per  month  and  board.  Tugs  wait- 
ing on  dredges  to  carry  two  men  who  shall  perform  firemen  and  linemen 
duties.  Tugs  doing  pile-driving  and  lighter  towing  to  carry  one  man  to 
perform  the  duties  of  fireman  and  lineman. 

Conditions  Covering  All  Ports.     . 

First.  In  the  event  of  the  men  being  unable  to  do  the  work  they  may 
ask  for  additional  help,  and  if  the  additional  help  is  not  furnished  the  men 
can  then  ask  for  a  board  of  arbitration  to  decide  whether  the  additional 
help  asked  for  be  furnished  or  not.  The  arbitration  to  be  conducted  under 
the  rules  specified  for  settling  disputes  and  controversies.  The  men  are  to 
remain  at  work  pending  arbitration. 

Second.  Tugs  waiting  on  dredges  working  sixteen  hours  shall  carry  an 
additional  man  to  her  regular  crew.  Tugs  waiting  on  dredges  working  from 
sixteen  to  twenty- four  hours  and  doing  general  outside  work  shall  carry 
two  extra  men  to  her  regular  crew. 

Third.  If,  in  the  judgment  of  the  captain  of  the  tug,  a  tow  can  be  made 
by  working  one  hour  additional  to  the  regular  time  (in  emergency  cases) 
the  tug  will  make  the  tow  and  the  firemen  and  linemen  will  be  paid  for  one 
hour  or  any  fractional  part  thereof  $1  each,  but  in  no  case  will  they  receive 
more  than  one  hour's  pay.  This  practice  is  not  to  exceed  twice  in  any 
week.  This  clause  does  not  refer  to  Chicago  or  South  Chicago.  This  clause 
refers  only  to  tugs  leaving  the  dredge  too  late  to  make  the  tow  before  the 
regular  quitting  time. 
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FouBTH.  Tugs  will  not  be  sent  to  another  port  with  a  single  crew  unless 
the  trip  can  be  made  within  the  time  limit  or  the  expiration  of  the  regular 
work  day. 

Fifth.  Where  a  tug  is  engaged  all  week  towing  mud  scows  with  a  single 
crew,  she  shall  not  leave  for  another  port  on  Sunday  unless  layoff  time  is 
allowed  on  tug's  return.  Tugs  will  take  their  respective  turns  on  Sunday; 
if,  however,  when  a  tug's  turn  comes  and  there  is  no  work,  she  will  work 
the  next  Sunday  following,  so  that  no  tug  will  be  required  to  work  the 
second  Sunday  until  all  other  tugs  covered  by  this  contract  have  (worked) 
taken  their  turn.  No  tug  shall  start  on  Sunday  before  7  a.  m.  or  work 
after  5  P.  M.  This  does  not  include  tugs  regularly  employed  in  doing  lake 
work. 

Sixth.  Where  men  board  on  shore  they  shall  be  allowed  75  'cents  per  day 
for  board. 

Seventh.  Engineers  shall  give  firemen  and  linemen  preference  for  work 
in  fitting  out  and  laying  up. 

Winter  Wages. 

FiBST.  Wages  from  January  1,  to  April  1,  1907,  inclusive,  for  all  ports 
to  be  $2  per  day  for  firemen  and  linemen  for  ten  hours  or  less.  Overtime 
to  be  paid  for  at  the  rate  of  30  cents  per  hour  except  on  tugs  engaged  in 
.towing  from  dredges. 

Second.  This  agreement  takes  effect  April  I,  1906,  and  to  remain  in  full 
force  until  April  1,  1907. 

Third.  All  conditions  not  herein  specifically  mentioned  to  remain  as  here- 
tofore. 

In  Witness  Whereof,  the  parties  by  their  representatives  duly  authorized 
have  hereto  affixed  their  names. 

Signed  by  Executive  Committee  of  the  Great  Lakes  Tug  and  Dredge  Owners* 
Protective  Association:  T.  C.  LuTZ, 

J.  A.  Smith, 
S.  0.  Dixon, 

H.  W.    HUBBELL, 

Edward  J.  Hingston, 

M.  Sullivan, 

Pliny  B.  McNaxjghton. 

Signed   by  Executive   Committee   of  the  Tug  Firemen  and   Linemen's  Asso- 
ciation: John  Bourke,  Qrand  President, 

Daniel  J.  Cotter,  Grand  Treasurer. 

John  Korter, 

W.  J.  Wilson, 

G.  P.  Jordan, 

Joseph  N.  DeMarce, 

Chas.  p.  McCarty, 

Eugene  W.  Bruce, 

Ernest  Miller, 

Wm.  a.  Riggs, 

W.  Jib. 

The    International    Longshoremen,    Marine    and    Transport    Workers'    Asso- 
ciation: Daniel  J.  Keefe. 
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(f)   DOCK  WORKERS. 
Resolutions. 

The  following  resolutions  were  adopted  by  the  joint  conference  of  the 
I.  L.  M.  &  T.  A.  and  dock  managers: 

Resolution, —  The  principle  that  article  5  of  preamble  carries  is  that  any 
and  all  contracts  made  between  the  local  manager  and  the  men  directly 
involved  shall  be  held  inviolate  for  all  work  not  specifically  covered  in  exhibits 
attached  to  and  made  part  of  this  contract,  and  that  anyone  trying  to  break 
such  agreement,  or  in  any  way  interfering  with  its  performance,  shall  be 
barred  as  a  representative,  and  shall  not  be  permitted  to  work  under  this 
contract,  and  in  all  cases  work  shall  not  be  interrupted  on  any  account. 

Resolution. —  That  all  grievances  or  suggested  changes  of  form  of  contract 
shall  be  submitted  in  writing  to  the  chairman  of  the  dock  managers  and 
president  of  the  I.  L.  M.  &  T.  A.  prior  to  the  convening  of  the  next  oon< 
vent  ion  and  that  no  statement  of  grievances  shall  be  entertained  unless  so 
submitted. 

Resolution. —  That  in  future  conferences  any  new  addition  to  be  added  to 
the  present  agreement  must  receive  the  two-thirds  vote  of  the  delegates 
of  the  conference. 

Agreement. 

Made  and  entered  into  at  Cleveland,  Ohio,  the  I2th  day  of  May,  1906,  by  and 
between  the  International  Longshoremen,  Marine  d  Transportworker^ 
Association,  by  its  officers  duly  authorized,  and  the  respective  looal 
organizations  thereof,  by  their  duly  authorized  representatives,  who  have 
attached  their  names  to  this  agreement  as  first  party,  and  the  dock 
managers,  owning  docks  at  the  Lake  Erie  ports,  who  have  attached  their 
names  to  this  agreement  €w  second  party,  Wiinesseth: 

First.  This  agreement  is  made  for  the  navigation  season  of  1906  and  1907, 
also  to  cover  winter  work  from  December  1,  1906,  until  May  1,  1907,  and 
from  December  1,  1907,  to  May  1,  1908. 

Second.  There  are  attached  hereto  as  a  part  of  this  agreement  schedules 
of  wages,  marked  exhibits  "A,*'  "  B,»  **  C,"  **  D,"  and  made  part  hereof. 
Said  schedules  of  wages  and  all  provisions  therein  contained  are  to  be  re- 
spected by  all  the  parties  hereto,  and  are  hereby  agreed  to  for  the  year 
1906  and  1907  as  set  forth  in  said  respective  schedules.  The  scale  of  wages 
for  holsters  and  engineers  to  begin  for  the  summer  season  as  stated  in  the 
schedule  referring  thereto  on  May  1,  1906,  and  May  1,  1907. 

Third.  All  employes  employed  by  the  dock  managers  for  the  purpose  of 
performing  the  work  set  forth  in  the  schedules  hereto  attached  shall  be 
members  of  the  local  organizations  whenever  such  men  can  be  had  who  can 
perform  the  work  as  called  for  in  the  contract.  When  such  men  cannot  be 
had  the  dock  managers  have  the  right  to  secure  any  other  men  who  can 
perform  the  work  in  a  satisfactory  manner  until  such  time  as  members  of 
the  I.  L.  M.  &  T.  A.  can  be  secured.  No  man  shall  be  discharged  without 
just  cause,  and  be  notified  of  the  cause  of  the  discharge. 

When  the  opportunity  for  promotion  to  become  bolsters  and  engineers 
occurs  on  the  various  docks,  promotions  should  be  made  from  employes  on 
the  respective  dock  where  such  promotions  are  made. 


Bureau  of  Mediation  and  Arbitration,  1906.     III.383 

FouBTH.  The  dock  managers  or  owners  shall  at  all  times  give  to  the  men 
interested  an  opportunity  to  inspect  bills  of  lading,  or  orders  for  receiving 
cargoes,  for  the  purpose  of  learning  or  verifying  the  tonnage  to  be  loaded 
or  unloaded. 

Fifth.  It  is  understood  that  occasionally  when  any  unusual  work  arises 
in  isolated  cases  not  covered  by  this  agreement,  the  men,  when  called  upon, 
shall  perform  such  labor;,  and  the  compensation  therefor  shall  be  determined 
and  adjusted  between  the  representatives  of  the  local  organizations  and  the 
dock  managers  or  owners,  and  in  event  of  any  disagreement  shall  be  arbi- 
trated as  hereinafter  provided  for  the  arbitration  of  differences,  contro- 
versies or  grievances. 

Sixth.  All  items  not  mentioned  in  this  contract  or  the  schedules  hereto 
attached  shall  be  performed  and  all  the  payments  shall  be  made  for  work 
done  under  this  agreement  in  accordance  with  the  usual  custom  heretofore 
prevailing  upon  the  respective  docks. 

Seventh.  In  the  event  of  any  controversy  arising  between  the  men  or 
local  organizations  and  the  dock  managers  or  owners,  or  in  the  event  of 
any  of  the  men  or  local  organizations  having  any  grievances,  the  men  shall 
continue  to  work,  and  any  and  all  such  controversies  and  grievances  shall 
be  settled,  if  possible,  by  the  representative  of  the  local  organization  and 
the  representative  of  the  dock  managers  or  owners.  If  such  controversies 
and  grievances  cannot  be  so  settled,  then  they  shall  be  arbitrated  by  choosing 
a  third  disinterested  man,  upon  whom  the  representative  of  the  local  organl- 
zation  and  the  dock  managers  shall  agree,  and  the  decision  of  any  two  shall 
be  final.  If  the  representative  of  the  local  organization  and  the  representa- 
tive of  the  dock  managers  or  owners  x^annot  agree  upon  a  third  man,  then 
each  side  shall  choose  a  disinterested  man  —  the  two  disinterested  men  thus 
chosen  to  choose  a  third  disinterested  man,  and  said  three  men  shall  coii- 
stitute  a  board  of  arbitration,  and  the  decision  of  a  majority  of  said  three 
shall  be  final  and  all  parties  shall  abide  thereby. 

It  is  expressly  agreed  that  said  arbitration  board  shall  meet  within  ten 
days  after  the  occurrence  of  the  difference  requiring  arbitration. 

Eighth.  It  is  distinctly  understood  between  the  dock  managers  and  the 
representatives  of  the  International  Longshoremen,  *  Marine  &.  Transport- 
workers'  Association  that  no  beer,  whiskey  or  other  intoxicating  liquors 
shall  be  brought  upon  the  property  of  the  dock  managers. 

Ninth.  It  i^  also  distinctly  understood  that  no  man  in  an  intoxicated 
condition  or  under  the  influence  of  liquor  shall  be  permitted  upon  the 
premises  of  the  dock  managers. 

Tenth.  None  of  the  companies'  employes  employed  by  the  hour  or  month 
shall  be  permitted  to  leave  the  dock  during  working  hours  without  permis- 
sion, nor  tonnage  men  when  labor  is  to  be  performed. 

Eleventh.  Pure  and  fresh  drinking  water  with  oatmeal  and  ice  shall  be 
provided  on  the  dock  where  the  men  are  employed. 

Twelfth.  When  a  local  at  any  dock  quits  or  refuses  to  work  on  a  vessel, 
it  shall  be  considered  a  violation  of  contract,  and  the  vessel  may  be  sent 
to  any  other  dock  or  port  governed  by  this  agreement,  where  she  shall  be 
discharged  or  finished  under  the  rule  of  this  contract,  in  the  same  manner 
as  though  she  had  originally  been  consigned  there;  and  the  men  so  finishing 
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the  cargo  shall  receive  their  entire  pay  for  discharging  or  loading  all  of 
the  cargo  of  said  vessel,  and  the  men  so  refusing  to  work  on  said  Teaael 
shall  be  discharged,  with  the  provision  that  this  section  applies  only  to 
docks  covered  by  this  agreement. 

Exhibit  A  —  Obe  Haitolebs. 

We,  the  representatives  of  the  locals  of  ore  shovelers,  do  hereby  agree  and 
accept  the  following  scale  and  conditions  for  the  navigation  season  of  1906 
and  1907: 

First.  Ten  (10)  hours  shall  constitute  a  day's  work,  from  7  A.  M.  to  6 
p.  M.  with  one  hour  for  dinner. 

Second.  That  the  price  to  be  paid  for  unloading  ore,  pig  iron,  limestone 
and  alabaster  rock  from  vessels  shall  be  14  cents  per  ton. 

Third.  That  25  cents  per  hour  shall  be  paid  for  overtime. 

Fourth.  That  the  price  that  shall  be  paid  for  loading  ore  from  dock  by 
machine  shall  be  8  cents  per  ton  at  all  ports  except  Corrigan  &  McKinney 
River  Furnace  dock,  Cleveland,  where  10%  cents  per  ton  shall  be  paid.  When 
wages  can  not  be  made,  men  to  be  put  on  at  day  rate  at  said  Corrigan  ft 
McKinney  dock. 

Fifth.  That  the  price  that  shall  be  paid  for  loading  ore  irom  dock  by 
hand  shall  be  10  cents  per  ton,  except  Sandusky,  where  13^^  cents  shall 
be  paid. 

Sixth.  That  the  price  that  shall  be  paid  for  transferring  ore  and  pig  iron 
from  cars  to  dock  shall  be  22  cents  per  hour. 

Seventh.  All  day  work  shall  be  paid  for  at  the  rate  of  22  cents  per  hour; 
overtime,  time  and  a  half. 

Eighth.  That  gang  bosses  shall  be  selected  by  the  superintendent  of  the 
dock  from  the  shovelers*  local  of  I.  L.  M.  &  T.  A. 

Ninth.  Where  vessels  come  to  the  dock  with  water  in  hold  and  it  is 
necessary  for  some  men  to  lay  off  on  account  of  water,  such  men  shall  be 
paid  at  the  rate  of  50  cents  per  hour  imtil  such  water  is  freed;  the  under- 
standing being  that  no  boat  shall  be  considered  wet  unless  the  water  is  1^ 
inches  deep  in  the  center  of  the  majority  of  the  hatches  being  worked.  After 
room  has  been  made  to  take  care  of  three  buckets  on  the  bottom,  and  where 

at  is  being  worked  on  the  wing,  water  must  average  4  feet  or  more  from 
the  wing  before  any  action  shall  be  taken  in  regard  to  vessel  being  con- 
sidered wet.  The  idle  men  shall  be  distributed  over  the  hatches  to  enable 
vessel  to  work  to  the  best  advantage.  The  men  shall  return  to  work  at 
regular  rate  as  soon  as  water  is  below  skin.  Where  it  is  impossible  to  free 
a  vessel  from  water  in  two  hours  after  the  water  has  been  discovered, 
double  tonnage  shall  be  paid  on  balance  of  cargo. 

In  case  boat  is  found  to  be  wet  and  is  moved  to  the  clam  shells,  the 
shovelers  shall  receive,  instead  of  the  tonnage  rate,  60  cents  per  hour  from 
the  time  boat  starts  to  unload  until  she  is  declared  a  wet  boat,  except  time 
lost  waiting  for  cars. 

Tenth.  Legal  holidays  shall  mean  Decoration  Day,  Fourth  of  July,  Labor 
Day  and  Thanksgiving  Day.     No  other  holiday  shall  be  recognized. 

Eleventh.  There  shall  be  no  work  on  Sundays  or  legal  holidays,  unless 
vessels  are  in  a  wrecked  condition  and  water  in  the  hold  and  then  douBle 
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tonnage  shall  be  paid  and  overtime  at  the  rate  of  25  cents  per  hour  to  each 
man  employed. 

Twelfth.  In  cases  where  men  are  taken  from  the  boat  when  working 
in  vessel  to  load  cars  on  dock,  they  shall  receive  the  same  scale  as  earned 
on  the  boat. 

Thirteenth.  The  turn  of  the  gang  shall  be  as  follows:  First  gang  un- 
loaded shall  be  first  gang  in;  the  time  to  be  taken  by  the  superintendent 
of  the  dock  or  his  representative  as  to  the  finishing  of  the  vessel.  His 
decision  shall  be  final  and  binding  on  the  gang. 

Fourteenth.  That  25  cents  per  hour  shall  be  paid  to  the  gang  doing 
work  for  moving  machinery  over  turn  table,  from  the  time  first  leg  gets 
within  100  feet  from  turn  table  until  last  leg  has  passed  over  turn  table. 

Fifteenth.  That  at  all  ports  where  business  of  the  dock  is  greater  than 
day  gang  can  handle,  double  shifts  can  be  worked  at  the  regular  scale  ot 
wages  for  day  work. 

Sixteenth.  Overtime  shall  be  worked  on  all  docks  where  required  by  the 
superintendent. 

Seventeenth.  Overtime  over  10  minutes,  and  less  than  one-half  hour,  one- 
half  hour's  pay;  over  one-half  hour,  one  hour's  pay. 

Eighteenth.  For  unloading  sand  at  Sandusky  and  Toledo  the  rate  shall 
be  9  cents  per  ton. 

Winter  Agreement. 

We,  the  representatives  of  the  locals  of  ore  shovelers  do  hereby  present 
the  following  scale  and  conditions  for  the  period  extending  from  December 
1,  1906,  to  May  1,  1907,  and  from  December  1,   1907,  to  May  1,  1908: 

First.  Ten  hours  shall  constitute  a  day's  work,  including  tonnage  men. 

Second.  For  loading  ore  from  dock  by  machine,  8  cents  per  ton,  excepting 
Corrigan  &  McKinney  River  Furnace  dock,  Cleveland,  where  10%  cents  per 
ton  shall  be  paid.  'When  wages  can  not  be  made,  men  to  be  put  on  at  day 
rate  at  said  Corrigan  &,  McKinney  dock. 

Third.  For  loading  ore  by  hand  from  dock,  10  cents  per  ton. 

Fourth.  Day  work,  19*4  cents  per  hour. 

Fifth.  It  is  understood  that  where  steam  shovels  are  worked  at  night, 
double  gangs  shall  be  employed  at  regular  rates. 

Sixth.  Where  ore  piles  are  frozen  too  hard  to  work,  the  companies  are 
to  furnish  explosives  and  sufficient  men  and  tools  for  blasting  and  making 
fires. 

Se\'Enth.  It  is  understood  that  all  ore  is  to  be  loaded  at  the  tonnage  rate, 
except  as  otherwise  agreed. 

Eighth.  Whenever  men  are  called  out  to  perform  work  at  hour  rate  they 
shall  receive  at  least  five  hours'  pay,  time  to  go  on  from  the  hour  that  men 
were  ordered  to  be  out,  unless  work  is  prevented  by  inclemency  of  weather. 

Ninth.  Where  gangs  shall  be  called  out  to  clean  up  or  break  into  ore 
piles  for  steam  shovels  or  grab  buckets,  the  men  shall  be  employed  by  the 
hour. 

Tenth.  It  is  distinctly  understood  that  the  men  shall  continue  to  work 
under  all  circumstances  pending  arbitration. 

Eleventh.  For  all  work  not  included  in  the  above,  at  last  winter's  rate. 
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Miscellaneous. 

FiBST.  At  Sandusky,  the  rate  for  loading  ore  by  hand  shall  be  13  cents 
per  ton. 

Second.  Where  ore  is  handled  twice  or  below  level  of  car  by  hand,  the  men 
shall  receive  3  cents  per  ton  extra,  excepting  dock  included  in  section  1. 

Exhibit  B  —  Coal  Handlers. 

We,  the  coal  handlers,  trimmers,  brakemen  and  laborers  on  coal  docks  do 
hereby  agree  to  the  following  scale  of  prices  for  the  season  of  1906  and  1907: 

First.  Unloading  soft  coal  from  gondola  cars  to  dock,  5^  cents  per  ton. 

Second.  Wheeling  soft  coal  from  dock  aboard  vessel,  and  trimming  same 
in  bunkers,  uniform  rate  of  20  cents  per  ton. 

Third.  Unloading  soft  coal  from  gondola  cars  to  buckets,  trimming  same 
in  bunkers  of  vessels^  uniform  rate  of  19  cents  per  ton. 

Fourth.  Trimming  soft  coal  in  bunkers  of  vessels  when  same  is  put  aboard 
through  chutes,  8%  cents  per  ton. 

Fifth.  Wheeling  from  dock  to  vessel  without  trimming  coal,  11^^  cents 
per  ton. 

Sixth.  No  overtime  on  fuel  docks  or  fuel  lighters. 

Fuel  Lighters. 

First.  Unloading  soft  coal  from  gondola  cars  and  trimming  the  same  in 
bunkers  of  vessels,  uniform  rate  at  all  ports  of  21  cents  per  ton. 

Second.  Trimming  soft  coal  in  bunkers  of  vessels,  lighters  being  loaded 
by  dock  company,  12  cents  per  ton. 

Third.  Unloading  hopper  cars  and  loading  lighters  through  chutes  and 
trimming  into  bunkers  of  vessels,  15  cents  per  ton  at  all  ports. 

Cargo  Dock  Handling. 

First.  Ten  hours  shall  constitute  a  day's  work. 

Second.  For  trimming  soft  coal,  cargo  put  aboard  vessel  either  by  car 
dump  or  trestles,  3  cents  per  ton  for  all  vessels  of  1,000  tons  or  less;  2^ 
cents  per  ton  for  all  vessels  over  1,000  tons.    These  rates  apply  to  all  ports. 

Third.  For  trimming  fuel  on  board  vessels  put  aboard  by  car  dump  or 
trestle,  uniform  rate  of  8%  cents  per  ton  at  all  ports. 

Fourth'  Unloading  cars  by  hand  into  buckets,  same  swung  aboard  by 
machines,  including  all  labor,  12  cents  per  ton. 

Fifth.  When   necessary    to    do    Sunday    work,    double    tonnage    shall    be 

allowed. 

Sixth.  When  coal  is  aboard  at  quitting  time,  men  agree  to  work  16  minutes 

to  store  same  in  hold  of  vessel. 

Seventh.  Overtime  over   10  minutes,   one-half   hour's   pay;   over   one-half 

hour,  one  hour's  pay. 

Miscellaneous. 

First.  For  towing  scows  for  one  trip  $3.60  for  all  ports. 

Second.  For  labor  performed  by  men  working  on  high  grade,  23^  cents 
per  hour  for  the  port  of  Ashtabula.     Men  to  be  given  a  half  day's  work 

when  called  out. 

Third.  That  day  labor  shall  be  22  cents  per  hour  and  33  cents  per  hour 
for  overtime.    This  includes  car  starter  or  any  other  ordinary  labor. 
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FouBTH.  Brakemen,  or  car  droppers,  when  employed  by  the  dock  company, 
shall  receive  the  rate  of  1905,  except  Toledo,  where  the  rate  shall  be  at  the 
hourly  rate  of  the  monthly  rate  for  actual  time  worked,  at  1005  scale. 

Fifth.  All  labor  not  mentioned  to  receive  last  year's  wages. 

Sixth.  Building  bulkheads  in  boats  carrying  two  or  more  kinds  of  coal, 
$4  for  each  bulkhead. 

Seventh.  Legal  holidays  understood  to  mean  Fourth  of  July,  Decoration 
Day,  Labor  Day  and  Thanksgiving  Day;  no  other  holiday  to  be  recognized. 

Eighth.  Working  week  shall  be  understood  to  be  from  7  a.  m.  Monday 
to  6  A.  M.  Sunday  where  double  shifts  are  employed. 

Exhibit  C  —  Hoisting  Engineers  and  Firemen. 

We,  the  bolsters,  engineers  and  firemen,  hereby  agree  to  the  following 
scale  of  wages  for  the  seasons  of  1906  and  1907: 

First.  Ten  (10)  hours  shall  constitute  a  day's  work  from  7  A.  M.  to  6 
p.  M.,  one  hour  for  dinner.  When  boats  arrive  after  December  1st  to  un- 
load before  laying  up,  the  wages  of  the  bolster  and  engineer  unloading  boat 
to  be  rate  of  season's  wages,  until  the  boats  are  unloaded,  with  the  further 
understanding  that  in  case  boats  are  laid  up  at  the  docks  to  discharge 
during  the  winter,  such  boats  are  to  be  imloaded  at  the  winter  rate  of  wages. 

Second.  Wages  to  be  $80  per  month,  except  at  Cleveland  and  Buffalo, 
where  the  engineers  are  to  receive  $85  per  month. 

Third.  Overtime  to  be  time  and  a  half  for  all  engineers,  holsters  and 
firemen. 

Fourth.  Legal  holidays  to  mean  May  30,  July  4,  Labor  Day  and  Thanks- 
giving Day. 

Fifth.  Where  there  are  no  boats  in  sight,  or  at  the  dock,  and  no  other 
work  to  do  after  5  o'clock  p.  M.,  the  men  are  to  be  permitted  to  go  home, 
unless  notified  by  dock  manager. 

Sixth.  Semi-monthly  pay  day. 

Seventh.  Overtime  over  10  minutes,  one-half  hour's  pay;  over  one-half 
hour,  one  hour's  pay. 

Eighth.  Ports  desiring  to  work  their  entire  machinery  or  any  part  thereof 
double  turns  shall  do  so  at  regular  rates.  Nothing  less  than  four  (4)  days 
to  be  considered  a  double  turn. 

Ninth.  Sunday  work,  time  and  a  half  for  repair  work,  and  double  time 
for  holsters  and  engineers  for  operating. 

Tenth.  Operators  on  steam  shovels  are  to  receive  $91.60  per  month. 

Eleventh.  No  Sunday  work  shall  be  performed  unless  it  is  absolutely 
necessary,  the  manager  and  master  mechanic  and  the  local  involved  to  decide 
as  to  the  necessity  of  said  work. 

Twelfth.  Firemen  designated  under  this  agreement  shall  be  those  em- 
ployed on  revolving  ore  derricks,  shall  receive  22  cents  per  hour  and  shall 
not  apply  to  men  employed  on  Brown  hoist  ore,  coal  or  car  dump  machines. 

Thirteenth.  All  other  operators  and  engineers  to  receive  last  year's 
scale. 

Fourteenth.  Firemen  and  oilers  on  Brown  hoist  machines  at  Toledo  shall 
receive  $60  per  month. 

Fifteenth.  No  overtime  on  fuel  docks  or  fuel  lighters. 
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Sixteenth.  The  chute  man  on  telescope  where  automatic  trimmers  are 
installed  shall  receive  $97  per  month. 

MlSCEUANBOXTS. 

FiBST.  The  operating  engineers  and  firemen  on  all  car  dumping  machines 
at  all  ports  shall  receive  scale  of  1905. 

Second.  Overtime  to  he  time  and  a  half  for  all  engineers,  holsters  and 
firemen. 

Third.  All  labor  not  mentioned  to  receive  scale  of  1906. 
'     FouBTH.  Engineers,  hoisters  and  firemen  on  fueling  scows  and  docks  shall 
receive  scale  of  1905. 

WiNTEB  Scale. 

We,  the  representatives  of  the  locals  of  hoisters,  engineers  and  firemen,  do 
respectfully  submit  the  following  scale  of  wages: 

FiBST.  Ten  hours  to  constitute  a  day's  work. 

Second.  That  the  wages  of  hoisters  and  engineers  shall  be  23  cents  per 
hour,  excepting  at  Cleveland  and  Buffalo,  where  the  wages  for  engineers 
shall  be  25  cents  per  hoUr. 

Thibd.  The  operators  on  "  Bucyrus,"  "  Barnhart,"  "  Thew,"  and  "  Boston  " 
steam  shovels  shall  receive  32^  cents  per  hour.  Cranemen  to  receive  27 
cents  per  hour. 

FouBTH.  The  wages  of  the  operators  on  grab  buckets  and  scoops  shall  be 
27  cents  per  hour. 

Fifth.  When  men  are  called  in  the  morning  they  shall  receive  at  least 
one-half  day's  pay,  and  actual  time  afterwards. 

Sixth.  When  firemen  are  Employed  on  **  Thew  "  shovels  they  shall  be  taken 
from  the  hoisters'  and  engineers'  local. 

Seventh.  That  firemen  on  steam  shovels  shall  receive  bolsters'  wages. 

Eighth.  When  hoisters  and  engineers  are  called  upon  for  repair  work 
they  shall  receive  regular  wages. 

Ninth.  The  firemen  on  "  Whir  ley "  machines  shall  receive  20  cents  per 
hour. 

Tenth.  Time  and  a  half  for  overtime. 

Eleventh.  All  other  work  not  included  in  the  above  at  last  winter's  rate. 

Exhibit  D  —  Cab  Pinchebs  and  Genebal  Labobebs. 

Summer  Scale, 

We,  the  representatives  of  the  trimmers,  dumpers,  pinchers  and  wall 
builders  do  hereby  agree  to  the  following  conditions: 

FiBST.  That  ten  (10)  hours  shall  constitute  a  day's  work  from  May  1st 
to  December  1st. 

Second.  That  day  work  shall  be  paid  for  at  the  rate  of  22  cents  per  hour. 

Thibd.  Time  and  a  half  for  overtime. 

FouBTH.  Overtime  and  regular  time  over  10  minutes,  and  less  than  one- 
half  hour,  one-half  hour's  pay;  over  one-half  hour,  one  hour's  pay. 

Fifth.  That  trimming  and  pinching  cars  at  Ashtabula  and  Erie  shall  be 
paid  at  the  1905  rate,  the  same  system  to  prevail  as  heretofore. 

Sixth.  Legal  holidays  shall  mean  Decoration  Day,  Fourth  of  July,  Labor 
Day  and  Thanksgiving  Day. 
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Seventh.  When  boats  arrive  after  December  Ist,  to  be  unloaded  before 
laying  up,  wages  to  be  paid  at  season  rates. 

Eighth.  Ports  desiring  to  work  their  entire  machinery  or  any  part  thereof, 
double  turns  shall  do  so  at  regular  rates. 

Ninth.  Time  and  a  half  shall  be  paid  for  regular  work  on  Sundays  and 
legal  holidays,  and  double  time  while  loading  ore  from  dock  or  boat  on  those 
days. 

Tenth.  All  work  not  mentioned,  at  22  cents  per  hour. 

Eleventh.  When  men  are  put  to  work  in  the  morning,  they  shall  receive 
at  least  one-half  day's  pay,  except  when  prevented  by  inclemency  of  the 
weather. 

Winter  Scale. 

We,  the  representatives  of  the  trimmers,  dumpers,  pinchers,  wall  builders 
and  general  dock  laborers  do  hereby  agree  to  the  following  conditions: 

FiBST.  That  10  hours  shall  constitute  a  day's  work  from  December  1,  1906, 
to  May  1,  1907,  and  from  December  1,  1907,  to  May  1,  1908. 

Seoond.  That  day  labor  shall  be  paid  at  the  rate  of  19i^<  cents  per  hour, 
except  men  employed  on  and  around  steam  shovels  or  grab  buckets  who 
shall  receive  20  cents  per  hour.  When  men  are  called  out,  they  shall  receive 
five  hours*  pay,  except  when  work  is  prevented  by  inclemency  of  the  weather. 

Thibd.  That  dumpers  on  Thew's  automatic  shovels  receive  20  cents  per 
hour. 

Foubth.  Overtime,  time  and  a  half. 

Fifth.  All  work  not  mentioned,  at  last  winter's  rate. 

Automatic  Machines. 
Rates  of  Wages  Covering  Boats  for  Unloading  at  or  from  Automatic  Machines. 

After  boats  have  been  worked  at  automatic  unloading  machines  and  are  to 
be  finished  at  other  machines,  the  following  rates  shall  apply  for  handling 
same. 

FiBST.  When  the  automatic  machines  have  removed  60  per  cent,  or  less 
of  original  cargo  the  rate  for  unloading  shall  be  the  regular  tonnage  rate 
of  14  cents  per  ton. 

Second.  When  the  automatic  machines  have  removed  50  to  65  per  cent, 
the  rate  for  unloading  shall  be  15  cents  per  ton. 

Thibd.  When  the  automatic  machines  have  removed  65  to  80  per  cent,  the 
rate  for  unloading  shall  be  16%  cents  per  ton. 

Foubth.  When  the  automatic  machines  have  removed  80  per  cent,  or  more, 
the  rate  for  unloading  shall  be  18  cents  per  ton. 

Fifth.  That  men  working  in  the  holds  of  boats  in  connection  with  auto- 
matic machinery  shall  receive  28  cents  per  hour  and  shall  be  put  to  work 
when  machines  start  and  paid  during  time  machinery  is  working  in  boat. 
Men,  when  called,  to  be  furnished  a  half  day's  work  and  actual  time  there- 
after. Overtime,  time  and  a  half.  When  double  turns  are  employed  they 
shall  be  at  regular  rate. 

Sixth.  Chief  operators  on  automatic  machines  of  4  tons  capacity  or  over 
shall  receive  $105  per  month.  Chief  operators  on  automatic  machines  under 
4  tons  capacity  shall  receive  $90  per  month. 

Seventh.  All  other  work  not  mentioned  to  receive  scale  of  1905, 
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Eighth.  That  men  working  on  coal  boats  having  trimming  devices  shall 
receive  33  cents  per  hour  and  shall  be  put  to*  work  when  machines  start  and 
paid  during  time  machinery  is  working  in  boat  and  until  trimming  is 
finished.    Overtime,  time  and  a  "half. 

Exhibit  "E" — Lumber  HANDLslbs. 

(1)    LUMBEB  OaBBIEBS'  ASSOCIATION  CONTBACT  FOB  1905  FOB  LAKE  SUFEBIOB. 

Memorandum  of  agreem-eni  made  and  entered  into  at  Chicago ,  Illinois^  this 
seventeenth  day  of  October,  1904,  by  the  Lumber  Carriers*  Association 
of  the  Great  Lakes,  through  its  representative,  Mr,  Edward  Hines,  and 
tlie  Lumber  Loading  Locals  of  Lake  Superior,  of  the  International  L.  M, 
d  T.  A.,  through  its  representative,  Daniel  J.  Keefe. 

This  agreement  being  made  to  cover  the  loading  of  lumber,  lath,  shingles 
and  such  other  commodities  as  being  understood  under  the  head  of  forest 
products,  for  the  years  of  1905,  1906  and  1907,  on  the  boats  of  the  Lumber 
Carriers'  Association. 

Article  I.  The  captain  shall  have  the  privilege  of  hiring  and  discharging 
men,  providing  he  has  just  cause.  Whenever  there  are  not  union  men 
enough,  the  captain  shall  have  the  privilege  of  employing  non-union  men, 
excepting  where  union  men  have  been  discharged  or  refused  work  on  the 
same  conditions,  then  only  union  men  can  be  hired.  There  shall  be  no  re- 
strictions placed  by  the  Longshoremen  upon  the  amount  of  work  each  man 
shall  perform. 

Abticle  II.  In  all  cases  of  dispute,  directly  or  indirectly,  the  loading  of 
the  boats  shall  continue  uninterruptedly,  and  the  matter  in  question  shall 
be  settled  if  possible,  by  the  representative  of  the  men  and  the  representa- 
tive of  the  vessel.  If  such  dispute  or  controversy  cannot  be  settled  by  them, 
then  it  shall  be  arbitrated  by  choosing  a  third  disinterested  man  upon  whom 
the  representative  of  the  men  and  the  representative  of  the  vessel  may  agree. 
If  the  representative  of  the  men  and  the  representative  of  the  vessel  cannot 
agree  upon  a  third  man,  then  the  matter  shall  be  submitted  to  the  President 
of  the  I.  L.  M.  &  T.  A.  and  the  President  of  the  Lake  Carriers'  Association, 
and  if  they  cannot  agree  they  shall  choose  a  disinterested  man;  said  three 
shall  constitute  a  Board  of  Arbitration.  The  decision  of  the  majority  thereof 
shall  be  final  and  binding,  and  all  parties  shall  abide  thereby.  It  is  ex- 
pressly agreed  that  said  Arbitration  Board  shall  meet  within  five  days,  if 
possible,  after  the  matter  in  dispute  has  been  submitted  to  them. 

Abticle  III.  The  rate  of  wages  shall  be  50  cents  per  hour  for  the  whole 
seasons,  of  1905,  1906  and  1907,  and  no  lost  time  for  less  than  half  an  hour, 
and  if  over  half  an  hour  in  shifting,  men  to  be  paid  for  half  hour  while 
shifting. 

Abticle  IV.  No  objection  shall  be  made  to  the  use  of  steam  hoists  in  the 
handling  of  cargoes. 

Abticle  V.  Any  Union  man  giving  his  number  to  the  captain  shall  stay 
by  the  boat  until  she  starts  to  load,  and  after  she  starts  to  load  shall  con- 
tinue working  until  vessel  is  loaded,  unless  sooner  paid  off.  Provided,  how- 
ever, that  the  boat  be  idle  for  a  period  of  214  hours  after  she  starts  to  load 
the  men  have  the  privilege  of  demanding  their  time.    However,  if  the  captain 
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states  that  there  will  be  no  more  work  for  2%  hours  or  more  and  the  men 
demand  their  time,  they  shall  be  paid  up  to  the  time  they  stop  work.  If 
after  the  men  have  waited  2^4  hours  after  the  boat  has  started  to  load,  they 
have  the  privilege  of  quitting  and  shall  be  paid  for  the  one-half  hour. 

Abticlb  VI.  If  in  the  judgment  of  the  captain  in  any  instance  where  a 
particular  lot  of  lumber  can  be  finished  by  working  fifteen  (15)  minutes 
at  noon  and  fifteen  (15)  minutes  after  6  P.  if.,  in  order  to  allow  the  vessel 
to  shift  during  the  noon  hour  or  at  night,  the  men  shall  work  such  overtime. 
Also  in  all  instances  where  not  to  exceed  two  hours  will  complete  the  load- 
ing of  the  vessel  or  tow  that  night,  in  the  judgment  of  the  captain,  the  men 
shall  work  uninterruptedly  in  order  to  complete  the  loading  of  the  vessel 
or  tow  that  night,  providing  that  the  vessel  furnish  them  with  lunch. 

For  all  work  performed  Sundays  or  legal  holidays,  or  overtime  in  excess 
of  the  15  minutes,  the  men  shall  be  paid  at  an  advance  of  25  cents  per  hour. 
No  work  shall  be  required  on  the  Fourth  of  July  or  Labor  Day. 

Article  VII.  No  rules  as  to  the  working  conditions  shall  be  in  force  except 
those  covered  by  this  contract. 

Article  VIII.  It  is  agreed  the  men  shall  stop  work,  and  the  vessel  shall 
move  to  let  another  vessel  pass,  except  between  the  hours  of  10  and  12  in 
the  forenoon  and  between  4  and  6  in  the  afternoon,  in  order  to  get  to  work, 
providing  the  inspectors  and  longshoremen  of  the  latter  are  there  and  it 
does  not  block  the  first  mentioned  boat  from  working,  and  that  in  no  case 
shall  the  vessel  then  accommodated  by  the  vessel  loading  in  any  way  inter- 
fere with  their  loading. 

Article  IX.  No  restrictions  shall  be  put  on  the  men  by  any  of  the  Locals 
here  represented  as  to  working  Sundays  or  legal  holidays  after  the  15th 
day  of  October.  No  allowance  shall  be  made  for  shifting  time  after  quitting 
time  for  the  day. 

Article  X.  A  verified  list  of  the  members  of  the  Lumber  Carriers*  Associa- 
tion in  good  standing  and  the  name  of  the  vessel  annexed  shall  be  sent  by 
the  Secretary  of  the  Lumber  Carriers*  Association  to  each  of  the  Local 
Unions  on  the  chain  of  lakes,  on  or  before  the  opening  of  navigation,  and 
from  time  to  time  as  new  lists  are  printed  and  as  the  additional  names 
are  annexed.  Notices  shall  be  sent  from  time  to  time  to  the  dijfferent  Locals 
and  each  vessel  shall  have  a  certificate  showing  that  the  same  is  properly 
enrolled  and  in  good  standing. 

Article  XL  On  and  after  the  adoption  of  this  agreement,  under  no  cir- 
cumstances shall  there  be  any  deviation  therefrom,  or  any  change  except 
by  the  joint  conference,  agreed  to  by  the  Lumber  Carriers*  Association  on 
one  side  and  the  International  Longshoremen,  Marine  and  Transport  Work- 
ers' Association  on  the  other. 

Article  XII.  This  agreement  shall  be  binding  on  all  Lumber  Loading 
Locals  on  Lake  Superior  as  well  as  the  Lumber  Carriers'  Association.  Any 
matter  not  touched  herein  will  remain  as  heretofore. 

For  the  Lumber  Carriers'  Association  of  Great  Lakes,  by 

Edward  Hines,  President, 
For  the  I.  L.  M.  &  T.  W.,  by 

Daniel  J,  Keefe,  President. 
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(2)       LUMBEB    CABBIERS'    ASSOCIATION    CONTBACT   FOB    BUFFAI^. 

Memorwndum  of  agreement  made  and  entered  into  this  5th  day  of  May^ 
1906,  for  the  navigation  season  of  1906,  by  and  bettoeen  the  Buffalo 
Lumber  Exchange  of  Buffalo,  N.  Y.,  and  the  Lumber  Carriers'  Associh- 
tion,  as  parties  of  the  first  part,  and  the  International  Longshoremen's 
Association,  Local  No.  127,  as  party  of  the  second  part: 

WITNESSETH,  The  Buffalo  Lumber  Exchange  for  its  manbers  and  the  Lum- 
ber- Carricra'  Association  for  the  members  thereof  agree  to  give  the  unloading 
of  all  lumber,  shingles,  lath,  and  such  other  commodities  as  being  understood 
under  the  head  of  forest  products,  that  shall  be  controlled  by  them  to  Local 
No.  127  to  unload  or  discharge. 

The  said  Local  No.  127  agrees  that  they  will  unload  all  the  lumber, 
shingles  and  lath  and  other  forest  products  at  the  ports  of  Buffalo  and 
Black  Rock  at  the  schedule  of  rates  as  given  below  and  forming  a  part  of 
this  agreement,  and  that  they  will  furnish  at  all  times  and  guarantee  four 
gangs  of  men  to  do  such  unloading  with  dispatch  within  12  working  hours 
after  said  boats  shall  be  placed  at  docks,  and  that  boats  shall  be  unloaded 
strictly  according  to  priority  of  arrival  at  this  port,  and  in  the  event  of 
their  failing  to  supply  such  men  within  12  working  hours,  said  boats  may 
be  unloaded  by  any  other  men  that  the  captain  or  consignee  may  elect. 

All  boats  to  be  assigned  a  gang  in  their  turn,  priority  of  arrival  to  be 
decided  by  time  registered  for  passing  Breakwall  Light  if  destination  ia 
Buffalo  Harbor,  or  for  passing  International  Bridge  if  destination  is  Black 
Rock.  Boats  to  have  the  gang  assigned  to  them  as  soon  as  ready  to  work, 
unless  gang  is  working  on  boat  to  which  it  hjis  previously  been  assigned. 

The  lumber  shall  be  placed  on  dock  and  properly  straightened  by  un- 
loaders,  as  the  consignee  may  direct. 

Lots  of  50,000  feet,  or  less  may  be  put  off  at  full  length  of  space;  the 
same  chalked  over  and  other  lots  to  be  put  on  top.  If  the  consignee  desires 
to  have  small  lots  kept  separate  on  dock,  it  shall  be  done  by  consignee  paying 
extra  cost  for  so  doing.  Lots  of  over  50,000  feet  to  be  unloaded  on  dock  and 
kept  in  separate  spaces. 

Pine  lumber  not  to  be  put  over  10  feet  in  height  from  deck  of  boat  on 
water  tier  (second  tier  to  be  five  feet  higher). 

Hemlock  lumber  not  to  be  put  over  81/2  feet  in  height  from  deck  of  boat 
on  water  tier  (second  tier  to  be  five  feet  higher). 

Working  hours  shall  be  from  6:30  A.  M.  to  6:30  p.  M.,  in  place  of  6  to  6. 
After  6:30  p.  M.,  if  there  remains  in  the  hold  of  the  boat  an  amount  of 
lumber  which,  in  the  opinion  of  the  captain  of  the  vessel,  can  be  unloaded 
within  one  hour,  the  said  gang  shall  finish  unloading  cargo  before  leaving 
the  vessel,  if  the  captain  so  desires. 

In  the  event  of  any  controversy  arising  between  the  men  of  local  organiza- 
tion  and  the  captain,  or  in  the  event  of  the  men  of  the  local  organization 
having  any  misunderstanding  relative  to  unloading,  the  men  shall  continue 
to  work  and  all  such  controversy  shall  be  settled,  if  possible,  by  the  repre- 
sentative of  the  local  organization  and  the  captain  or  his  representative.  If 
such  controversy  cannot  be  so  settled,  then  it  shall  be  arbitrated  by  choosing 
a  third,  disinterested  man  upon  whom  the  representative  of  the  local  organi- 
zation and  the  captain,  or  his  representative,  shall  agree.  The  decision  of 
the  majority  of  said  three  shall  be  final  and  both  parties  sha,U  abide  thereby. 
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In  the  event  of  the  finding  being  in  favor  of  the  men,  the  consignee  to  be 
responsible  to  the  men  for  the  captain's  complying  with  the  decision  of  the 
arbitration  board.  And,  for  the  protection  of  the  consignee,  he  shall  have 
the  right  to  hold  a  sufficient  amount  of  the  freight  money  to  cover  the  award 
of  the  arbitrators. 

On  and  after  the  adoption'  of  this  agreement,  under  no  circumstances  shall 
there  be  any  deviation  therefrom  or  any  change,  except  by  joint  conference 
agreed  to  by  both  parties  to  this  agreement. 

Rates  for  Unloading. 

White  Pine. 
Log  run,  including  strips  and  mill  culls,  10  feet  and  longer.  .  .34c.  per  M  ft. 

Shorts 58c.     " 

4-4,  5-4  and  6-4  x  4  inch  strips  in  lots   . . 43c.     "        " 

4-4,  5-4  and  6-4x4  inch  to  6-inch   strips   in   lots    (mixed)..  .38c. 
1x6  inch  strips  in  lots   38c. 


«  if 

tt  a 


Spruce  and  Jack  Pine. 
Log  run,  10  feet  and  longer   36c.  per  M  ft. 

Norway. 

1  inch  to  2  inch,  inclusive,  not  over  18  feet   34c.  per  M  ft. 

3-inch,  4-inch  and  6-inch  bill  stuff    41c.     "        " 

3-inch,  4-inch  and  6-inch  bill  stuff  in  hold   45c.     "        " 

1x4  inch  and  6-inch  strips  by  themselves,  4  feet  to  24  feet. .  .48c.     "        " 

1  inch  to  5  inch,  inclusive,  not  including  1x4  inch  and 
6-inch  strips,  4  feet  to  24  feet,  mentioned  in  the  foregoing  Nor- 
way schedule,  when  less  than  60  days  old,  to  be  .5c.  per  M  extra. 
Age  of  Norway  to  be  mentioned  on  the  bill  of  lading. 

Hemlock  and  Tamarack. 

1  inch  and  2  inch,  under  18  feet 40c.  per  M  ft. 

1  inch  and  2  inch,  over  18  feet   45c.     "        "  * 

3  inch,  4  inch  and  5  inch    45c.     "        " 

In  hold  .  .  .  .' 50c.     " 

Timber. 

6x6  to  8x8 45c.  per  M  ft. 

In  hold ' . .  .55c.     "        " 

8  X  10  and  up 75c.     " 

In  hold 85c.     " 

8x10  and  up,  when  hoisted   63c. 


f(        ft 


Hardwood. 

Basswood 39c.       per  M  ft. 

Elm,  soft  and  balm    62i^c. 

Ash,  maple,  oak  and  other  hardwoods    57c. 

3-inch,  4-inch   and  5-inch   ash,  maple,   oak  and  other  hard- 
woods, except  soft  elm,  in  lots    65c.        "       " 

Shorts  in  lots   82c.         " 


It       If 
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Posts  and  Ties. 

Cedar  fence  posts,  6  inch  and  up,  8  feet  long $1 .00       per  100 

Cedar  fence  posts,  under  6  inch,  8  feet  long 75  " 

Cedar  fence  posts,  10  feet  long 1 .  26  " 

Cedar  ties 2c.  each 

Tamarack  ties 2%e. 

Hemlock  ties  ; 2%c. 

Oak  ties 3c. 


u 


Lath  and  Shingles. 

16-inch  shingles,  on  deck    4c.  per  1000 

16-inch  shingles,  in  hold    6c. 

18-inch  shingles,  on  deck   5c. 

In  hold 6c. 

Lath,  on  deck 9c. 

In  hold 10c. 

Barrel  staves,  in  bundles   14c. 

Percentage  of  shorts  in  mill  culls  to  be  stated  on  inspection  bill. 

If  ties  are  hoisted  oflf  by  tackle  or  received  by  consignee  delivered  to  car, 
the  rate  to  be  one-half  cent  per  piece  less. 

In  addition  to  these  rates,  26c.  per  hour  is  to  be  paid  for  work  done  on 
Sunday. 

A  special  price  will  be  agreed  upon  for  unloading  material  not  enumerated 
in  the  above  rates. 

All  barges  and  steamers  from  12  to  16  feet,  inclusive,  in  hold,  to  pay  $6 
extra  for  each  6  inches  or  fraction  thereof  in  excess  of  12  feet;  over  16 
feet  in  hold,  to  pay  $10  for  each  6  inches  or  fraction  thereof  in  excess  of 
16  feet,  government  measurement. 

Boats  with  more  than  one  cross-beam  amidship,  or  where  they  interfere 
with  unloading,  or  with  overhead  arches,  3c.  per  M  extra  on  the  entire 
cargo. 

Boats  grounded  more  than  3  feet  away  from  the  dock  to  pay  25c.  per  hour 
per  man  until  such  time  as  they  are  sufficiently  lightened  to  be  brought 
up  to  the  dock. 

Boats  with  wing  stanchions  running  through  hold  to  pay  6c.  per  M  extra 
on  the  entire  cargo. 

When  a  deck  load  has  been  unloaded  in  whole  or  in  part  at  another  port, 
the  boat  to  pay  3c.  per  M  feet  extra  on  the  entire  balance  of  cargo. 

When  deck  load  only  is  unloaded  at  this  port  without  breaking  into  the 
hold,  the  boat  to  be  allowed  a  rebate  of  3c.  per  M  feet  from  regular  rates  for 
pine  and  6c.  per  M  feet  from  the  regular  prices  for  hardwood. 

In  the  event  of  the  gang  doing  any  unusual  work  from  conditions  arising 
not  covered  by  this  agreement,  the  price  for  such  work  to  be  agreed  upon 
by  the  representative  of  the  local  organization  and  the  consignee. 

Consignee  to  furnish  evidence  as  to  the  quantity  of  lumber  on  barge  soon 
as  practicable,  if  required. 

Stowing  on  dock   (to  be  paid  by  consignee). 

Pine,  basswood,  hemlock  and  Norway,  6c.  per  M  feet. 
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Lath  and  shingles,  in  proportion  to  pine. 

Hardwood,  including  elm,  10c.  per  M  feet. 

Timber,  7  inch  and  thicker,  10c.  per  M  feet. 

Posts,  all  sizes^  one- fourth  of  a  cent  per  piece. 

For  I.  L.  A.  Local  No.  127: 

Hubert  Feldman,  President, 
John  Kennet, 
Wm.  W.  Brown, 
Peteb  Hamann. 

For  the  Lumber  Carriers'  Association: 

John  J.  Boland, 
W.  D.  Hamilton, 

Per  J.  J.  B. 

For  the  Buffalo  Lumber  Exchange: 

Henby  J.   Geoboe, 

Chairman  Committee, 
Enowlton  Mixeb,  Secretary, 

(3)     Rates    fob    Unloading    Baboes    Adofted    bt    the    Tonawanda 
Lumbebmen's  Association  and  Local  No.  176. 

[A  similar  agreement  Is  on  file  between    the    Tonawanda    Lumbermen's    Associa- 
tion and  Local  No.  175  of  North  Tonawanda.] 

Tonawanda,  N,  Y,,  Season,  1906. 
For  unloading  lumber  from  barges  or  steamers  of   12^^  feet  in  depth  of 
hold  or  less,  **  Government  Register,"  charges  will  be  made  as  follows : 

White  pine   lumber    30c.  per  M 

Norway 35c.        " 

Tamarack  and  hemlock   40c.        " 

Birch,  maple,  ash,  elm,  oak,  Cottonwood  and  other  hardwoods 50c.       " 

Basswood    lumber   35c.       " 

On  3-inch  and  thicker  birch,  maple,  ash,  oak,  elm  or  other  hardwoods 
loaded  in  hold  of  vessel,  10c.  per  M  additional. 

Lath  at  rate  of  5  M  to  1  M  feet  of  pine  lumber. 

Shingles,  18  inch,  at  rate  of  6  M  to  1  M  feet  of  pine  lumber,  16  inch,  at 
rate  of  10  M  to  1  M  feet  of  pine  lumber. 

Bill  Timber. 
3  X  12  inch  x  18  feet  to  8  x  8  inch  18  feet,  inclusive,  deck-load.  .40c.  per  M 

Over  8x8  inch  x  18  feet,  deck-load  45c.  " 

3  X  12  inch  x  18  feet  to  8  x  8  inch  x  18  feet,  inclusive,  full  cargo.  .45c.  " 

Over  8x8  inch  x  18  feet,  full  cargo 50c.  " 

3  X  12  inch  x  18  feet  to  8  x  8  inch  x  18  feet,  inclusive,  hold  full. .  .60c.  *' 

Over  8  x  8inch  x  18  feet,  hold  full   55c.  " 

Other  sizes  and  lengths  not  mentioned,  price  to  be  agreed  upon. 
Barges  leaving  deck- load  in  Buffalo  or  elsewhere,  3c.  per  M  more  than  full 
cargoes.    Hold  partially  full,  6c.  per  M  more  than  full  cargo. 
For  unloading  deck- load  only,  3c.  per  M  less  than  full  cargo  rate. 
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Cedar  Posts,  Railroad  Ties,  Etc. 
Regular  cedar  posts,  round,  5  inch  and  up  in  diameter  at  small 

end , %c.  each 

Regular    cedar   posts    and    grape    poles,    roujid,   under    6   inch   in 

diameter  at  small  end  %c. 

Split  posts %c. 

Regular  .cedar  railroad  ties,  sawed  or  hewed l%c. 

Cedar  trolley  ties Ic. 


« 


Barges  containing  shorts  will  be  charged  10c.  per  M  extra  on  the  amount 
of  shorts  contained  in  cargo. 

4-inch  strips  in  hold  in  lots  over  15  M  feet  6c.  per  M  extra. 

No.  4  and  5  boards  or  scoots  36c.  per  M. 

For  unloading  steamers  or  barges  over  12%  feet  depth  of  hold  $6  extra 
will  be  charged  for  each  additional  6  inches  or  fraction  thereof,  up  to  and 
including  14^  feet;  over  14^^  depth  of  hold  $10  for  each  6  inches  or  fraction 
thereof. 

For  unloading  vessels  with  more  than  one  crossbeam,  vessels  with  overhead 
arches,  or  vessels  so  constructed  as  to  require  extra  labor  to  unload  them, 
3c.  per  M  extra  will  be  charged  on  the  entire  cargo.  Double-deck  boats 
special  price. 

Any  article  not  covered  by  this  card  tp  be  agreed  upon  between  the  captain 
of  the  vessel  and  the  unloader,  and  if  they  can  not  agree  then  the  Liabor 
Committee  of  the  Tonawanda  Lumbermen's  Association  is  to  decide  the 
matter,  which  shall  be  final. 

F. —  Grain  Scoopebs,  Buffalo. 

This  Agreement,  made  and  entered  into  at  Cleveland,  Ohio,  this  I7ih  day 
of  May,  1906,  hy  and  between  Local  yo,  109,  Orain  Scoopers  of  the 
I.  L.  M.  d  T,  A.  as  party  of  the  first  part,  and  the  Lake  Carriers'  Asso- 
ciation, a  corporation  of  the  State  of  West  Virginia,  as  party  of  the 
second  part,  Witnesseth: 

FiBST.  This  agreement  is  made  for  the  handling  of  grain  at  the  port  of 
Buffalo  for  the  seasons  of  1906  and  1907. 

Second.  All  men  employed  by  the  Superintendent  for  the  purpose  of  hand- 
ling grain  at  the  port  of  Buffalo  shall  be  members  of  the  local  organization 
of  the  I.  L.  M.  &  T.  A.  whenever  such  men  can  be  had.  When  such  men 
cannot  be  had,  the  Superintendent  has  the  right  to  secure  any  other  men 
who  can  perform  the  work  in  a  satisfactory  manner  until  such  time  as  mem- 
bers of  the  I.  L.  M.  &  T.  A.  can  be  secured.  No  man  shall  be  discharged 
without  just  cause,  and  he  shall  be  notified  of  the  cause  of  such  discharge. 

TiiiBD.  In  the  event  of  any  controversy  arising  between  the  I.  L.  M.  A  T.  A. 
or  local  organization  and  the  Lake  Carriers'  Association,  or  Superintendent, 
or  in  the  event  of  the  men,  or  local  organization,  having  any  grievance,  the 
men  shall  continue  to  work,  and  any  and  all  such  controversies  and  griev- 
ances shall  be  settled,  if  possible,  by  the  President  of  the  local  organization 
and  the  Superintendent  for  the  Lake  Carriers'  Association.  If  such  contro- 
versies and  grievances  cannot  be  settled,  then  they  shall  be  arbitrated  by 
choosing  a  third  disinterested  man  upon  whom  the  President  of  the  local 
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organization  and  the  Superintendent  for  the  Lake  Carriers'  Association  shall 
Agree.  -  The  decision  of  any  two  shall  be  final.  If  the  President  of  the 
local  organization  and  the  Superintendent  for  the  lake  Carriers'  Association 
cannot  agree  upon  a  third  man,  each  shall  choose  a  disinterested  man,  and 
the  two  men  thus  chosen  shall  choose  a  third  disinterested  man,  and  the  said 
three  men  shall  constitute  a  Board  of  Arbitration.  The  decision  of  a  ma- 
jority of  said  three  shall  be  final,  and  both  parties  shall  abide  thereby. 

It  is  expressly  agreed  that  said  Arbitration  Board  shall  meet  within  ten 
days  after  the  matter  has  been  submitted  to  them. 

FouBTH.  It  is  distinctly  understood  and  agreed  between  the  parties  to 
this  agreement  that  no  man  or  boss  in  an  intoxicated  condition  or  under 
the  influence  of  liquor  shall  be  permitted  to  work  while  in  that  condition; 
a  continued  repetition  of  such  condition  shall  be  cause  for  suspension  or 
discharge. 

Fifth.  When  a  gang  at  any  elevator  quits  or  refuses  to  work  on  a  vessel, 
it  shall  be  considered  a  violation  of  this  agreement,  and  a  gang  may  be  sent 
from  any  other  elevator  governed  by  this  agreement,  who  shall  finish  or 
discharge  such  vessel,  after  the  rules  of  this  agreement,  as  though  they  had 
originally  started  her.  The  men  so  finishing  the  cargo  shall  receive  the 
entire  pay  for  discharging  or  unloading  all  of  that  cargo,  or  at  least  that' 
portion  of  it  consigned  to  the  elevator  at  which  the  men  quit  or  refuse  work; 
the  men  so  refusing  to  work  said  vessel  shall  be  discharged  or  suspended, 
as  may  be  determined  by  the  President  of  the  local  organization  and  the 
Superintendent  for  the  Lake  Carriers'  Association. 

That  no  gang  shall  be  expected  to  wait  for  a  cargo  longer  than  one  (1) 
hour  after  7  P.  M.,  and  up  until  midnight,  except  by  agreement  between  the 
President  of  the  local  organization  and  the  Superintendent  for  the  Lake 
Carriers'  Association. 

That  no  cargoes  with  less  than  50,000  bushels  be  started  after  midnight 
or  up  imtil  7  a.  m.,,  unless  the  men  are  already  working  and  such  cargoes 
are  merely  a  continuation  of  their  work,  except  that  the  men  will  work  all 
hours  after  six  o'clock  Saturday  night  and  up  to  seven  o'clock  Monday 
morning  for  any  quantity  at  the  extra  rate  of  one  dollar  per  thousand 
bushels. 

Sixth.  Boss  scoopers  shall  be  appointed  by  the  Superintendent.  It  is 
understood  and  agreed  that  they  be  members  of  the  Scoopers'  Local  Union. 

Seventh.  The  wage  scale  for  unloading  grain  shall  be  $2.12^  per  thou- 
sand bushels,  except  all  grain  handled  between  the  hours  of  6  P.  m.  Saturday 
up  to  7  A.  M.  Monday,  shall  be  paid  for  at  the  rate  of  $3,121^  per  thousand 
bushels. 

Eighth.  The  compensation  for  handling  wet  grain,  not  in  connection  with 
any  lighter,  shall  be  35  cents  per  hour. 

For  handling  grain,  wet  or  otherwise,  to  or  from  a  lighter  in  the  harbor 
or  out  of  the  harbor,  shall  be  50  cents  per  hour. 

Ninth.  It  is  further  mutually  understood  and  agreed  by  and  between  both 
parties  to  this  agreement  that  no  saloon  or  political  influence  shall  be 
allowed  or  practiced  by  representatives  or  employes  of  either  party. 

Tenth.  Legal  holidays  shall  mean  Decoration  Day,  Fourth  of  July,  Labor 
Day   and  Thanksgiving  Day.     No  other  holidays   shall  be  recognized.     On 
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Thanksgiving  Day  the  men  will  work,  if  called  upon,  and  will  be  paid  the 
extra  rate  of  one  dollar  per  thousand  bushels. 

Eleventh.  The  supervising  bosses  shall  have  the  power  to  hire  and  dis- 
charge men  for  cause,  employing  only  members  of  Local  No.  109  in  good 
standing. 

Twelfth.  The  President  of  Local  No.  100  shall  appoint  the  timekeepers 
for  the  gangs  at  the  different  elevators. 

Thirteenth.  It  is  further  agreed  and  understood  that  any  matter  not 
herein  mentioned  will  remain  as  heretofore;  in  witness  whereof  the  Lake 
Carriers'  Association  has  caused  this  agreement  to  be  subscribed  to  by  its 
President,  and  the  International  Longshoremen,  Marine  and  Transportwork- 
ers'  Association  has  caused  the  same  to  be  duly  executed  by  its  representa- 
tives as  well  as  the  representatives  of  Local  No.  109,  also  duly  authorized. 
The  Lake  Carriers'  Association, 

By  W.  Livingstone,  President. 
The  I.  L.  M.  &  T.  A., 

By  J.  J.  Joyce,  President  Local  No.  109. 
RooEB  Kane,  Recording  Secretary. 
Int'l  Longshoremen's  M.  &  T.  Ass'n, 

Daniel  J.  Keefe,  President, 

DELAWARE  AKB  HUBSON  COHPANT,  CONDTTCTORS  AKD  TRAIKMEH. 

The  following  are  the  established  rates  of  wages  of  Conductors  and  Train- 
men and  the  time  and  mileage  upon  which  the  wages  are  computed,  to  take 
effect  May  1,  1906. 

Freight  Service. 

1.  Eleven  hours  or  less,  or  100  miles  or  less,  will  constitute  a  day's  work. 
Wreck,   work   and   snow-plow   service  will   be  classed   with   and  paid   on 

through  freight  basis. 

2.  Fbeioht  Rates.  Per  Mile. 

Conductors,  local  freight 3 .  35  cents. 

Conductors,  through  freight 3.10  cents. 

Trainmen,   local   freight 2 .  35  cents. 

Trainmen,  through  freight 2 .  20  cents. 

3.  Overtime  will  begin  after  the  expiration  of  11  hours,  to  be  paid  one- 
tenth  the  daily  rate  per  hour.  The  Company  guarantees  10  miles  per  hour 
after  11  hours.  If  mileage  exceeds  the  hours,  mileage  will  be  allowed,  and 
vice  versa. 

Time  of  road  crews  will  begin  one  hour  before  time  marked  to  leave. 

Passenoeb  Sebvice. 

4.  Eleven  hours  or  less  will  constitute  a  day's  work;  time  to  begin  when 
required  for  duty.  Thirty  minutes  or  more  to  constitute  one  hour.  Over- 
time to  begin  after  11  hours  and  paid  for  at  one-tenth  the  daily  rate  per 
hour,  except  that  crews  in  turn-around  or  interrupted  service  having  a  lay- 
over period  of  three  hours  or  more  will  be  paid  overtime  only  when  delayed 
more  than  thirty  minutes  after  the  expiration  of  the  scheduled  arriving  time 
at  home  terminal. 
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This  rule  does  not  apply  to  conductors  and  trainmen  in  excursion  service 
who  are  employed  by  the  month. 

Conductors  and  trainmen  on  passenger  runs  who  are  required  to  make 
irregular  or  extra  trips  will  be  allowed  one-half  day  for  five  and  one-half 
hours  or  less,  and  not  exceeding  eleven  hours,  one  day  will  be  allowed. 

5.  Passenger  Rates.  Per  Month. 

Conductors  —  Montreal    runs    $110  00 

Conductors  —  Through  trains,  main  line , 105  00 

Conductors  —  Branch  lines  and  local  trains 95  00 

Conductors  —r  Excursion  trains  and  extra  service 95  00 

Baggagemen  —  Through  trains,  main  line 62  50 

Baggagemen  —  Branch  lines  and  local  trains 60  00 

Baggagemen  —  Troy,  Albany  and  Montreal  runs  (per  trip) 3  23 

Trainmen  —  Through  trains,  main  line 67  50 

Trainmen  —  Branch  lines  and  local  trains 55  00 

Trainmen  —  Milk  traius 62  60 

Trainmen  —  Troy,  Albany  and  Montreal  runs   (per  trip) 2  90 

6.  Conductors  running  between  Troy,  Albany  and  Montreal  will  be  allowed 
one  and  one-fourth  day  in  each  direction. 

General  Rules. 

7.  When  crews  working  on  through  freight  basis  are  called  upon  to  load 
or  unload  freight  at  three  or  more  stations  on  any  one  trip  or  day,  such 
crews  shall  be  paid  local  freight  pay. 

Through  freight  crews  will  not  be  required  to  do  station  switching  where 
yard  engines  are  stationed. 

Through  freight  crews  required  to  do  station  switching  at  other  points 
in  excess  of  thirty  minutes  shall  be  paid  way  freight  rates. 

All  trains  at  initial  points  where  switching  engines  are  stationed  will  be 
made  up  in  station  order  by  yard  crews  as  far  as  practicable.  At  other  sta- 
tions where  switching  engines  are  stationed  yardmen  will  whenever  prac- 
ticable, assemble  and  place  cars  ahead  on  most  convenient  track,  for  road 
trains  to  pick  up. 

8.  Road  crews  assigned  to  do  yard  switching  at  terminal  points  shall 
receive  pay  for  such  service  at  yard  rates. 

9.  Where  men  are  employed  by  the  month,  the  working  days  shall  con- 
stitute a  month,  and  extra  pay  at  the  same  rate  shall  be  allowed  for  Sunday 
work  when  required.    Overtime  shall  be  computed  on  this  basis. 

10.  Men  who  are  called  and  report  for  duty  for  trains  subsequently  an- 
nulled shall  be  allowed  one-fourth  day;  if  held  five  and  one-half  hours,  one- 
half  day's  pay  will  be  allowed,  and  stand  first  out;  if  held  longer  than  five 
and  one-half  hours,  one  day's  pay  will  be  allowed,  and  the  crew  will  stand 
behind  other  crews  at  that  point. 

.11.  Conductors  and  trainmen  shall  receive  the  regular  compensation  for 
run  or  position  to  which  they  are  permanently  or  temporarily  assigned. 

Conductors  and  trainmen  who  are  assigned  to  duties  other  than  train  or 
switching  serv'ice  where  the  compensation  is  less  than  their  regular  rates, 
not  less  than  their  regular  rates  will  be  allowed. 
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12.  Trainmen  who  are  required  to  do  baggage  work  and  render  baggage 
reports  in  addition  to  their  own  work,  shall  receive  baggagemen's  pay. 

13.  Trainmen  doing  part  local  freight  work  and  part  passenger  work  shall 
receive  local  freight  rates  when  the  local  freight  mileage  exceeds  the  pas- 
senger mileage. 

14.  Men  attending  court  or  coroner's  inquest  as  witnesses,  or  engaged  In 
any  other  work  assigned  to  them  by  the  Company,  will  receive  pay  for  100 
miles  per  day  while  so  engaged,  except  in  case  of  those  employed  on  regfu- 
larly  scheduled  trains,  who  will  receive  the  mileage  and  pay  which-  they 
would  have  received  in  ordinary  service,  together  with  necessary  expenses. 

15.  Men  deadheading  on  passenger  trains,  under  orders,  will  be  allowed 
one-half  pay,  and  on  freight  trains,  full  pay  for  the  service  on  account  of 
which  they  deadhead. 

16.  Road  crews  doubling  hills  will  be  allowed  actual  mileage  at  the  rate 
per  mile  paid  on  the  train  doubling. 

17.  When  the  service  as  reported  on  a  time  slip  is  not  allowed,  the  slip 
will  be  returned  with  the  reason  for  not  allowing  it. 

18.  Fifteen  minutes  overtime  will  be  considered  as  half  an  hour;  forty-five 
minutes  will  be  considered  as  one  hour. 

19.  The  rights  of  road  and  yard  men  shall  be  interchangeable  and  the 
word  trainmen  as  used  herein,  shall  apply  to  yard  conductors,  baggagemen, 
flagmen,  yard  brakemen  and  road  brakemen. 

20.  Conductors  and  trainmen  shall  be  promoted  in  accordance  with  senior- 
ity, provided  they  possess  the  requisite  qualifications. 

If  they  fail  to  pass  the  first  examination,  they  will  be  given  a  second 
examination,  and  if  they  fail  on  the  second  examination,  they  will  be  given 
a  third,  provided  the  three  examinations  are  taken  within  nine  months. 
Trainmen  so  qualifying  will  retain  their  roster  rights.  When  extra  con- 
ductors are  required  at  any  point  on  a  Division,  the  required  number  will 
be  advertised  for  and  shall  be  taken  from  the  oldest  applicant  on  the  roster. 

Trainmen  not  wishing  to  bid  for  such  positions,  or  failing  to  pass  the  re- 
quired examinations  shall  retain  their  rights  on  trainmen's  roster,  but  shall 
not  have  rights  to  promotion  over  those  who  do  accept. 

Trainmen  who  enter  the  service  after  the  date  of  this  agreement,  failing 
to  pass  or  declining  the  third  examination,  will  drop  back  as  the  youngest 
trainman  and  can  only  come  up  again  in  his  turn. 

Promotion  shall  be  from  trainman  to  freight  conductor  and  from  freight 
conductor  to  passenger  conductor. 

21.  For  every  two  trainmen  promoted  to  the  position  of  conductor  one 
experienced  conductor  on  the  trainmen's  roster  will  be  re-employed  if  de- 
sirable. 

22.  Men  declining  a  position  or  failing  to  make  application  therefor,  pro- 
vided such  position  is  not  a  promotion,  shall  retain  their  rights  on  the  roster. 

Conductors  that  are  employed  in  the  passenger  service  prior  to  the  adop- 
tion of  this  schedule  shall  have  preference  for  passenger  runs  over  men  that 
are  older  on  the  roster  but  not  in  the  passenger  service. 

23.  When  a  regular  train  is  abandoned  or  crews  withdrawn,  conductors 
and  trainmen  affected  shall  have  their  choice  of  trains  according  to  their 
roster  rights.    Men  so  displaced  will  have  the  same  privilege. 
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Conductors  of  trains  withdrawn  may  be  assigned  to  extra  duty  as  con- 
ductors in  rotation  if  they  so  desire. 

24.  All  new  runs  and  vacancies  of  any  kind  in  train  and  yard  service  will 
be  advertised  within  five  days  after  becoming  vacant,  for  a  period  of  ten 
days  on  the  division  on  which  they  occur,  and  appointment  shall  be  made 
within  ten  days  in  the  order  of  seniority,  provided  the  oldest  applicant  pos- 
sesses the  requisite  qualifications;  and  further  provided  a  temporary  vacancy 
of  sixty  days  or  less  will  be  given  to  the  oldest  extra  man  available;  who 
will  hold  it  until  the  regular  man  resumes  his  place,  or  it  becomes  perma- 
nently vacant. 

Positions  as  extra  passenger  trainmen  will  be  advertised  for  a  period  of 
ten  days  and  vacancies  will  be  filled  in  the  order  of  seniority  in  accordance 
with  the  roster.  Men  who  accept  will  have  rights  to*  the  extra  passenger 
work  over  men  who  do  not  accept. 

25.  When  more  than  one  vacancy  occurs,  conductors  and  trainmen  shall 
have  the  right  to  bid  on  all  such  vacancies,  stating  preference. 

26.  Men  bidding  off  positions  will  not  be  allowed  to  bid  off  the  position 
they  left  until  it  has  once  been  filled  and  again  becomes  vacant. 

27.  When  a  train  baggageman  is  absent  from  his  position  temporarily, 
the  oldest  trainman  on  same  train  will  be  entitled  to  baggageman's  position 
if  older  on  the  roster  than  the  extra  man,  until  his  return,  provided  he  has 
the  requisite  qualifications. 

28.  A  roster  of  conductors  and  trainmen  on  each  division  will  be  bulletined 
and  will  be  renewed  as  often  as  necessary.  No  name  shall  appear  on  more 
than  one  roster. 

29.  Conductors  and  trainmen  living  within  one  mile  of  the  yard  will  be 
called  one  hour  before  required  for  duty,  except  that  men  on  trains  having 
a  fixed  hour  for  leaving  will  not  be  called  between  eight  A.  M.  and  nine  p.  m. 

30.  On  arrival  at  terminal  after  a  trip  of  fifteen  hours  or  more  continu- 
ous service,  men  will  be  allowed  ten  hours  rest  if  desired,  except  in  case  of 
wrecks,  washouts  or  other  like  emergencies. 

31.  Men  on  scheduled  or  regularly  assigned  trains  will  not  be  called  for 
extra  service  on  their  lay-off  when  spare  men  are  available. 

32.  All  unassigned  conductors  and  trainmen  will  be  run  first  in,  first  out, 
on  their  respective  divisions. 

33.  Conductors  and  trainmen  shall  be  exempt  from  coaling  engines  at 
terminals. 

34.  Effort  will  be  made  to  furnish  employment,  suitable  to  their  capacity, 
to  conductors  or  trainmen  who  are  injured  in  the  discharge  of  their  duty 
or  become  unable  to  perform  their  duty  on  accoimt  of  failing  health. 

35.  Passenger  trainmen  shall  not  be  required  to  couple  or  uncouple  )ib»c 
where  car  inspectors  arc  available,  and  shall  not  switch  their  trains  whore 
switch  engines  are  provided. 

36.  Conductors  or  trainmen  will  not  be  dismissed  or  suspended  from  the 
service  without  cause.  In  the  event  of  suspension  or  dismissal  they  will 
have  the  right  within  ten  days  to  refer  their  case,  by  written  statement, 
to  the  Division  Superintendent.  As  soon  as  possible,  after  receipt  of  such 
notice,  their  case  will  be  given  a  thorough  investigation  by  the  proper 
ofiicers;  at  which  they  will  have  right  to  be  present  if  they  desire;  and  also 
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to  be  accompanied  by  fellow-employees  of  their  choice.  In  t^aae  they  are  not 
satisfied  with  the  result  of  such  investigation,  they  will  have  the  right  to 
appeal  their  case  to  a  higher  official. 

In  case  the  suspension  or  dismissal  is  found  to  be  unjust,  they  will  be 
reinstated  and  paid  for  lost  time. 

37.  Conductors  and  trainmen  will  be  granted  leave  of  absence  as  soon  as 
possible  after  it  is  applied  for. 

38.  When  business  is  light  the  work  will  be  equalized  between  men  on 
regular  and  extra  crews  as  far  as  practicable.  This  shall  not  apply  to  regu- 
lar men  who  have  made  less  than  twenty-six  days  per  month. 

39.  Conductors  and  trainmen  shall  if  they  so  desire,  upon  leaving  the 
service,  be  given  a  letter  signed  by  the  Superintendent  stating  the  nature 
and  time  of  their  service  and  the  reason  for  leaving. 

General  Yabd  Kules. 

40.  The  rules  in  the  conductors'  and  trainmen's  schedule  shall  apply  to 
yard  rules  as  to  seniority,  rights  to  run,  and  promotion,  not  provided  for 
in  yard  rules. 

Rates  of  Pay  in  Yabd  Service. 

41.  Per  Hour. 

Conductors :  Days 27  cents. 

Conductors :  Nights \ 28  cents. 

Trainmen :      Days 24  cents. 

Trainmen :      Nights 25  cents. 

42.  Ten  hours  or  less  will  constitute  a  day's  work.  Time  exceeding  ten 
hours  will  be  paid  for  as  overtime  at  the  regular  rate.  Fifteen  minutes  will 
be  considered  as  one-lialf  hour;  forty-five  minutes  will  be  considered  as  one 
hour. 

43.  Wilkes-Barre  transfer  crews  will  be  classed  in  yard  service. 
Mine  crews  will  be  classed  in  road  service. 

44.  Yard  conductors  required  to  run  trains  on  road  which  requires  them 
to  sign  orders  or  make  out  road  reports  will  be  paid  through  freight  rates 
for  the  day.  If  freight  is  loaded  or  unloaded  at  three  or  more  stations 
on  one  trip,  local   freight  rates  will  be  paid. 

45.  Yard  men  will  be  permitted  to  take  their  mid-day  or  mid-night  meal 
between  the  hours  of  eleven  and  one  o*clock.  They  will  not  be  required  to 
work  longer  than  five  hours  and  thirty  minutes  without  having  at  least 
thirty  minutes  for  such  meal.  If  fifteen  minutes  or  more  of  the  meal  hour 
is  worked,  one  hour  overtime  shall  be  allowed. 

Yard  crews  who  are  required  to  work  other  than  the  usual  hours,  shall 
have  one  hour  for  meals  between  the  fourth  and  sixth  hours. 

46.  The  usual  working  hours  for  yard  men  shall  be  from  7  a.  m.  to  6  P.  M., 
and  from  7  p.  m.  to  6  a.  m.,  allowing  one  hour  for  meal. 

47.  Yard  men  will  not  be  required  to  work  with  any  engine  or  engin*»s 
longer  than  two  days,  without  they  are  properly  equipped  with  foot  boards 
and  hand  rails. 

48.  Yard  men  will  not  be  required  to  work  double  tricks  unless  they  do  so 
voluntarily. 
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49.  Yard  men  will  not  be  required  to  couple  or  uncouple  hose  on  passenger 
trains,  where  car  inspectors  are  available.  This  does  not  apply  to  through 
trains  having  ten  minutes  or  less  station  time. 

50.  This  agreement  of  rates  of  wages  and  rules  affecting  the  employment 
of  conductors  and  trainmen  will  take  effect  May  1,  1906,  and  will  be  car- 
ried  out  in  good  faith  by  all  parties  interested. 

A.  JKempes, 

Superintendent  Transportation, 

DELAWARE  AND  HUDBON  COKPAmr,  ENGIKEMEK. 

The  following  are  the  established  rates  of  wages  of  enginemen  and  the 
time  and  mileage  upon  which  the  wages  are  computed,  effective  May  1,  1906: 

1.  The  rates  per  day  are  fixed  for  an  actual  day's  run  of  100  miles  or 
less,  and  all  runs  over  100  miles  in  one  day  will  be  paid  for  at  the  mileage 
rates.  Eleven  hours  or  less  will  constitute  a  day's  work,  the  time  and  mile- 
age to  be  computed  and  carried  out  separately  for  each  day's  work.  Ten 
miles  will  be  allowed  for  each  hour  after  11  hours  consumed  in  making  100 
miles  or  less.        •  > 

Cents 
ExoiNEMEN.  per  mile. 

Passenger  engines 3 .  60 

Consolidation  freight  engines    4.10 

Other  freight  engines    3 .  70 

Yard  engines  3 .  60 

Mine  runs  to  be  classed  as  road  runs. 

In  yard  service  10  hours  or  less  will  constitute  a  day's  work. 
Enginemen  will   report  sufficiently  early  to  have  their  engines  ready  for 
service  at  time  marked. 

2.  Time  of  service  will  commence  when  engineman  has  registered,  one  hour 
before  leaving  time  and  conclude  at  the  time  engine  is  placed  on  designated 
track  at  terminal  and  inspection  of  engine  is  made.  Time  of  inspection  not 
to  exceed  20  minutes.  Time  sheet  will  be  placed  in  round  house,  upon  which 
enginemen  will  register  at  beginning  and  end  of  run.  This  does  not  apply  to 
yard  service. 

3.  Enginemen  who  are  marked  and  report  for  duty  and  are  relieved  before 
performing  any  service  will  receive  one-fourth  day's  time  and  pay,  except 
when  they  receive  notice  before  leaving  their  home  that  their  train  is  annulled. 
If  one  houT*s  work  or  more  is  done  in  getting  engine  ready  for  service,  one- 
half  day's  time  and  pay  will  be  allowed. 

4.  Enginemen  attending  court  or  inquest  as  witnesses,  or  engaged  in  any 
other  work  assigned  to  them  by  the  company,  will  receive  pay  for  100  miles 
per  day  while  so  engaged,  except  in  case  of  enginemen  employed  on  regularly 
scheduled  trains,  who  will  receive  the  mileage  and  pay  which  they  would 
have  received  in  ordinary  service,  together  with  necessary  expenses. 

5.  Enginemen  employed  on  work  trains  or  engines  making  trial  trips  will 
be  paid  in  accordance  with  the  class  of  engines  they  may  be  running. 

6.  Enginemen  required,  on  written  order  of  the  proper  officer,  to  deadhead 
over  any  portion  of  the  road  on  company's  business,  will  be  allowed  one-half 
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mileage  made  in  their  class  when  deadheading  on  passenger  trains,  and  full 
mileage  when  deadheading  on  freight  trains,  except  when  being  transferred 
for  service  of  not  less  than  five  days. 

7.  Enginemen  running  on  mixed  trains,  consisting  of  freight  and  passenger 
or  milk,  will  be  paid  at  freight  train  Yates,  in  accordance  with  the  type  of 
locomotive  used. 

8.  When  an  eng^neman  is  required  to  work  in  shops  he  shall  receive  full 
pay  at  road  rates. 

9.  Enginemen  on  switch  engines  will  be  allowed  one  hour  for  meals  between 
the  fourth  and  sixth  hours  from  time  of  starting  work.  If  required  to 
work  fifteen  minutes  of  the  meal  hour,  one  hour's  overtime  will  be  allowed, 
and  thirty  minutes  will  be  allowed  for  meal,  as  soon  as  possible. 

10.  When  the  service,  as  reported  on  a  time  slip,  is  not  allowed,  the  time 
slip  will  be  returned  to  the  man  making  it  with  the  reason  given  for  not 
allowing  it. 

11.  Vacant  positions  will  be  advertised  within  ten  days  after  becoming 
vacant,  and  be  advertised  for  a  period  of  ten  days  on  the  division  on  which 
they  occur,  and  appointments  will  be  made  in  the  order  of  seniority  within 
live  days,  providing  the  oldest  applicant  possesses  the  requisite  qualifications. 

This  does  not  apply  to  yard  service  on  Saratoga  and  Champlain  divisions. 

12.  In  the  choice  of  runs  on  any  division  the  men  who  have  been  longest 
in  the  service  as  enginemen  on  that  division  shall  have  the  preference,  and 
if  a  run  is  discontinued  the  engineman  falls  to  any  run  held  by  a  junior  man. 

13.  All  runs  or  engines  temporarily  vacant  for  less  than  ten  days  shall  be 
given  to  the  extra  engineman;  after  the  expiration  of  the  ten  days  they 
shall  be  given  to  the  oldest  engineman  making  application  who  will  hold 
the  run  until  the  regular  engineman  returns  to  duty  or  the  position  is  de- 
clared vacant,  and  regularly  advertised  and  assigned  as  per  article  11. 

Said  vacancy  to  be  bulletined  in  engineman's  register  room. 

14.  All  unassigned  men  will  be  run  first  in,  first  out,  on  their  respective 
divisions. 

16.  Enginemen  will  not  be  required  to  adjust  wedges,  clean  or  fill  head 
lights  or  markers  or  sand  or  coal  engines  at  terminal  points  and  will  not 
be  responsible  for  engine  supplies  after  engine  has  been  left  on  track  desig- 
nated by  company  at  completion  of  trip. 

This  does  not  relieve,  however,  the  engineman  from  knowing  that  the 
proper  signal  equipment  is  on  his  engine,  at  the  time  the  engineman  takes 
charge  of  the  engine  at  terminal. 

16.  When  an  engine  becomes  disabled  from  any  cause  and  is  sent  to  the 
shops  for  repair,  the  engineman  will  be  assigned  to  another  engine  to  run 
in  its  stead,  if  there  is  an  extra  engine  available. 

17.  Enginemen  will  not  be  dismissed  or  suspended  from  the  service  without 
cause;  in  event  of  suspension  or  dismissal  they  will  have  the  right,  within 
ten  days,  to  refer  their  case,  by  written  statement,  to  the  division  superin- 
tendent. As  soon  as  possible  after  receipt  of  such  notice  their  case  will  be 
given  a  thorough  investigation  by  the  proper  officers,  at  which  they  will  have 
the  right  to  be  present,  if  they  desire,  and  also  to  be  accompanied  by  fellow- 
employees  of  their  choice.  In  case  they  are  not  satisfied  with  the  result  of 
such  investigation  they  will  have  the  right  to  appeal  their  case  to  a  higher 
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official.    In  case  the  suspension  or  dismissal  is  found  to  be  unjust  they  will 
be  reinstated  and  paid  for  time  lost. 

18.  Enginemen  will  be  called,  as  near  as  practicable,  two  hours  before 
scheduled  leaving  time,  except  that  men  on  trains  having  a  fixed  leaving 
hour,  will  not  be  called  between  8  a.  m.  and  9  p.  m. 

10.  After  completing  a  trip  of  fifteen  hours  or  more  continuous  service, 
enginemen  will  be  allowed  ten  hours  rest  if  desired,  except  in  case  of 
wrecks,  washouts,  or  other  like  emergencies.  If  more  than  ten  hours  rest 
is  desired,  enginemen  will  so  state  when  they  register  in,  naming  a  definite 
number  of  hours,  not  to  exceed  twenty. 

20.  This  agreement  of  rates  of  wages  and  rules  affecting  the  employment  of 
enginemen  supersedes  all  previous  rules  inconsistent  therewith. 

A.  Kehpeb, 
Superintendent  Transportation, 

DELAWARE  AND  HTTDSON   COMPANY,   FIREMEN. 

The  following  are  the  established  rates  of  wages  of  locomotive  firemen  and 
the  time  and  mileage  upon  which  the  wages  are  computed,  effective  May  1, 
1006: 

1.  The  rates  per  day  are  fixed  for  an  actual  day's  run  of  100  miles  or  less, 
and  all  runs  over  100  miles  in  one  day  will  be  paid  for  at  the  mileage  rates. 
Eleven  hours  or  less  will  constitute  a  day's  work,  the  time  and  mileage  to 
be  computed  and  carried  out  separately  for  each  day's  work.  Ten  miles  will 
be  allowed  for  each  hour  after  eleven  hours  consumed  in  making  100  miles 
or  less. 

Cents  per 
Firemen.  mile 

Passenger  engines 2.12 

(Consolidation  freight  engines 2 .  55 

All  other  freight  engines 2 .  30 

Yard  engines  2 .  20 

Mine  runs  to  be  classed  as  road  runs. 

In  yard  service  ten  hours  or  less  will  constitute  a  day's  work.  Firemen 
will  report  sufficiently  early  to  have  their  engines  ready  for  service  at  time 
marked. 

Men  performing  the  regular  duties  of  a  hostler  will  receive  $2.10  per  day, 
and  will  be  allowed  overtime  pro  rata  after  twelve  hours'  service.  Ex- 
perienced firemen  shall  be  given  preference,  as  far  as  possible,  in  the  employ- 
ment of  hostlers. 

2.  Time  of  service  will  commence  when  engineman  has  registered  one  hour 
.  before  leaving  time,   and  conclude  when   engineman  has  registered   on  time 

sheet  placed  in  engine  house  for  that  purpose.    This  does  not  apply  to  yard 
service. 

3.  Firemen  who  are  marked  and  report  for  duty  and  are  relieved  before 
performing  any  service  will  receive  one-fourth  day's  time  and  pay  except  when 
they  receive  notice  before  leaving  home  that  their  train  is  annulled.  If 
one  hour's  work  or  more  is  done  in  getting  engine  ready  for  service,  one-half 
day's  time  and  pay  will  be  allowed. 
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4.  Firemen  attending  court  or  inquest  as  witnesses  or  engaged  in  any 
other  work  assigned  to  them  by.  the  company  will  receive  pay  for  100  miles 
per  day  while  so  engaged,  except  in  case  of  firemen  employed  on  regularly 
scheduled  trains,  who  will  receive  mileage  and  pay  they  would  have  received 
in  ordinary  service  together  with  necessary  expenses. 

5.  Firemen  required  on  written  order  of  the  proper  officer  to  deadhead 
over  any  portion  of  the  road  on  company's  business  will  be  allowed  one- 
half  mileage  made  in  their  class  when  deadheading  on  passenger  traina  and 
full  mileage  when  deadheading  on  freight  trains,  except  when  being  trans- 
ferred for  service  of  not  less  than  five  days. 

6.  Firemen  employed  on  work  trains  or  engines  making  trial  trips  will  be 
paid  in  accordance  with  the  class  of  engines  they  may  be  firing. 

7.  When  a  fireman  has  passed  all  examinations  satisfactorily,  he  shall 
receive  a  certificate  of  promotion  as  engineman. 

8.  Firemen  will  be  called  for  examination  and  promoted  in  accordance 
with  their  seniority,  and  if  they  fail  to  pass  the  first  examination,  they  will 
be  given  a  second  examination;  and  if  they  fail  on  the  second  examination, 
they  will  be  given  a  third  examination,  providing  the  three  examinations 
are  taken  within  a  period  of  nine  months.  Firemen  so  qualifying  will  retain 
all  roster  rights.  Firemen  who  decline,  refuse,  or  fail  to  pass  the  third 
examination,  may  be  relieved  as  incompetent. 

9.  Firemen  on  mixed  trains  consisting  of  freight  and  passenger,  or  milk, 
will  be  paid  at  freight  train  rates  in  accordance  with  the  type  of  locomotive 
used. 

10.  \^^len  firemen  are  required  to  act  as  hostlers,  or  to  work  in  shop,  they 
will  receive  $2.30  per  day,  and  will  be  allowed  overtime  pro  rata  after 
twelve  hours'  service. 

11.  Firemen  on  switch  engines  will  be  allowed  one  hour  for  meals  between 
the  fourth  and  sixth  hours  from  time  of  starting  work.  If  required  to  work 
fifteen  minutes  of  the  meal  hour,  one  hour  overtime  will  be  allowed  and 
thirty  minutes  will  be  allowed  for  meal  as  soon  as  possible. 

12.  When  the  service  as  reported  on  a  time  slip  is  not  allowed  the  time 
slip  will  be  returned  to  the  man  making  it  with  the  reason  given  for  not 
allowing  it. 

13.  Vacant  positions  will  be  advertised  within  ten  days  after  becoming 
vacant  and  be  advertised  for  a  period  of  ten  days  on  the  division  on  which 
they  occur  and  appointments  will  be  made  in  the  order  of  seniority  within 
five  days,  providing  the  oldest  applicant  possesses  the  requisite  qualifications. 

14.  In  the  choice  of  runs  on  any  division,  the  firemen  who  have  been 
longest  in  the  service  on  that  division  shall  have  the  preference,  and  if  a  run 
is  discontinued,  the  fireman  will  fall  to  any  run  held  by  x  junior  man. 

15.  All  runs  or  engines  temporarily  vacant  for  less  than  ten  days,  shall 
be  given  to  the  extra  firemen.  After  the  expiration  of  the  ten  days,  they 
shall  be  given  to  the  oldest  fireman  making  application,  who  will  hold  the 
run  until  the  regular  fireman  returns  to  duty  or  the  position  is  declared 
vacant  and  regularly  advertised  and  assigned  as  per  Article  13.  Said 
vacancy  to  be  bulletined  in  register  room. 

16.  All  unassigned  men  will  be  run  first  in  first  out  on  their  respective 
divisions. 
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17.  When  an  engine  becomes  disabled  from  any  cause  and  is  sent  to  the 
shop  for  repairs,  the  fireman  will  be  assigned  to  another  engine  to  fire  in  its 
stead,  if  there  is  an  extra  engine  available. 

18.  Firemen  will  not  be  dismissed  or  suspended  from  the  service  without 
cause;  in  event  of  suspension  or  dismissal  they  will  have  the  right,  within 
ten  days,  to  refer  their  case,  by  written  statement,  to  the  division  super- 
intendent. As  soon  as  possible  after  receipt  of  such  notice  their  case  will 
be  given  a  thorough  investigation  by  the  proper  officers,  at  which  they  will 
have  the  right  to  be  present,  if  they  desire,  and  also  to  be  accompanied  by 
fellow-employes  of  their  choice.  In  case  they  are  not  satisfied  with  the 
result  of  such  investigation  they  will  have  the  right  to  appeal  their  case 
to  a  higher  official.  In  case  the  suspension  or  dismissal  is  found  to  be  un- 
just, they  will  be  reinstated  and  paid  for  time  lost. 

19.  Firemen  will  be  called  as  near  as  practicable  two  hours  before  schedule 
leaving  time,  except  that  men  on  trains  having  a  fixed  leaving  hour,  will  not 
be  called  between  8  a.  m.  and  9  p.  m. 

20.  After  completing  a  trip  of  fifteen  hours  or  more  continuous  service, 
firemen  will  be  allowed  ten  hours'  rest  if  desired,  except  in  case  of  wrecks, 
washouts,  or  other  like  emergencies.  If  more  than  ten  hours'  rest  is  desired, 
firemen  will  so  state  when  they  register  in,  naming  a  definite  number  of 
hours,  not  to  exceed  twenty. 

21.  Firemen  will  be  exempt  from  cleaning  all  brass  inside  and  outside  of 
cabs,  painting  stacks,  front  end  and  arches;  cleaning  out  fines  and  wiping 
off  tanks  and  engines  below  foot-boards.  They  will,  however,  wipe  engines 
above  foot-boards. 

22.  Firemen  will  be  exempt  from  cleaning  fires  on  engines  at  terminals  and 
turning  points  where  men  are  now  provided  for  that  purpose. 

23.  Suitable  protection  against  the  weather  will  be  placed  on  all  engines 
during  the  winter  months.  Coolers  will  be  furnished  on  request  on  all  engines 
from  May  1st  to  October  1st,  and  ice  will  be  allowed  wherever  it  can  be 
obtained. 

24.  Firemen  shall  be  exempt  from  coaling  engines  at  terminal  points. 

25.  A  roster  for  each  division  shall  be  placed  in  principal  round  houses  so 
that  it  may  be  referred  to  at  any  time.  The  roster  will  be  corrected  at 
least  once  a  year  if  changes  occur  during  that  period. 

26.  When  business  is  light  the  work  will  be  equalized  between  men  on 
regular  and  extra  crews  as  far  as  practical.  This  shall  not  apply  to  regular 
men  who  have  made  less  than  twenty-six  days  per  month. 

27.  Regular  men  will  not  be  called  upon  to  do  extra  work  when  extra  men 
are  available. 

28.  Thirty  days  after  a  fireman  has  been  promoted,  his  run  shall  be 
advertised,  and  if  he  is  to  go  back  firing,  owing  to  a  decrease  in  business, 
he  shall  retain  his  seniority  rights  on  firemen's  roster  if  exercised  within 
ten  days. 

29.  This  agreement  of  wages  and  rules  affecting  the  employment  of  fire- 
men supersedes  all  previous  rules  inconsistent  therewith. 

A.  Kempeb, 
Superintendent  Transportation. 
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THE  DELAWARE  &  HUDSON  COMPANY. 

Office  Supebintendent  Tbanspobtation, 

Albany,  N.  Y.,  May  1,  1906. 

The  following  rules  will  hereafter  be  observed  in  the  'employment  of 
telegraphers : 

1.  Any  employe  required  to  telegraph  in  the  performance  of  his  assigned 
duties  shall  be  considered  a  telegrapher. 

2.  A  roster  of  telegraphers  will  be  prepared  for  each  operating  division,  and 
a  copy  of  same  furnished  to  each  telegraph  oflEice.  This  roster  will  be  revised 
as  often  as  necessary. 

3.  All  employes  in  the  telegraph  service  will  be  regarded  as  in  line  of 
promotion,  advancement  depending  upon  faithful  discharge  of  duties  and 
capacity  for  increased  responsibility.  Where  ability  and  conduct  permit, 
seniority  rules  will  govern. 

4.  Vacancies  or  newly  created  positions  will  be  advertised  as  promptly 
as  possible  by  circular  letter,  one  copy  to  be  mailed  to  each  telegraph  office 
upon  the  superintendent's  division.  As  soon  as  possible  after  the  elapse  of 
ten  (10)  days  the  vacancy  will  be  filled  under  the  terms  of  Rule  3. 

5.  A  telegrapher  declining  to  accept  promotion  will  not  forfeit  his  rights 
to  the  same  or  any  other  position  he  may  be  entitled  to  under  Rule  3  when 
a  vacancy  occurs  or  a  new  position  is  created. 

6.  A  telegrapher  accepting  a  position  under  Rule  4,  and  finding  it  to  be 
unsuitable,  will  have  the  same  right  as  other  telegraphers  in  bidding  for  the 
position  which  he  vacated  when  same  is  advertised. 

7.  Telegraphers  will  be  granted  leave  of  absence,  so  far  as  consistent  with 
good  service,  and  will  be  relieved  as  soon  as  possible  after  application  for 
ssivAe  is  made. 

8.  Telegraphers  transferred  to  new  locations  will  be  granted  free  trans- 
portation thereto  for  themselves,  dependent  members  of  their  families,  and 
household  goods. 

9.  Twelve  (12)  consecutive  hours  or  less,  including  meal  hour,  will  con- 
stitute a  day's  work;  the  hours  of  service  to  be  arranged  to  suit  the 
requirements. 

Dispatchers  will  relieve  telegraphers  for  not  less  than  thirty  (30)  minutes 
and  not  to  exceed  one  (1)  hour  for  meals  between  11  A.  m.  and  1:30  p.  ^. 
and  11  P.  M.  and  1:30  A.  M.  on  request.  If  unable  to  do  so  telegraphers 
will  receive  one-half  (%)  hour's  overtime. 

10.  After  one  year's  service,  telegraphers  working  twelve  (12)  hours  per 
day  seven  (7)  days  per  week  will  be  granted  one  (1)  day  off  per  full  month's 
service  without  loss  of  pay. 

11.  Overtime  will  be  allowed  for  all  hours  worked  in  excess  of  the  regular 
established  hours  and  will  be  paid  for  pro  rata.  In  computing  overtime 
less  than  thirty  (30)  minutes  will  not  be  counted;  over  thirty  (30)  minutes 
and  less  than  sixty  (60)  minutes  will  count  as  an  hour.  Overtime  will  not 
be  allowed  unless  overtime  slips  are  mailed  to  the  proper  officer  immediately 
after  the  service  is  performed.  When  overtime  is  not  allowed,  as  per  slip, 
the  telegrapher  will  be  notified  as  soon  as  possible. 

Note. —  Overtime  will  apply  only  to  time  made  in  the  performance  of 
telegraph  work. 
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12.  Telegraphers  summoned  to  telegraph  service  outside  of  regular  hours, 
after  being  excused  by  the  train  dispatcher  or  leaving  the  office  for  the  day, 
will  be  allowed  twenty-five  (25)  cents  per  hour  for  such  service;  the  minimum 
allowance  to  be  one   (1)  hour. 

13.  Telegraphers  attending  court,  or  other  business  for  the  company,  will 
be  paid  their  regular  rates  of  pay  per  day;  and  when  called  to  leave  home, 
necessary  expenses  will  be  paid. 

14.  Telegraphers  will  not  be  dismissed  or  suspended  from  the  service  with- 
out cause;  in  event  of  suspension  or  dismissal  they  will  have  the  right, 
within  ten  (10)  days,  to  refer  their  case,  by  written  statement,  to  the 
division  superintendent.  As  soon  as  possible  after  receipt  of  such  notice  their 
case  will  be  given  a  thorough  investigation  by  the  proper  officers,  at  which 
they  will  have  the  right  to  be  present,  if  they  desire,  and  also  to  be  accom- 
panied by  fellow-employes  of  their  choice.  In  case  they  are  not  satisfied  with 
the  result  of  such  investigation,  they  will  have  the  right  to  appeal  their 
case  to  a  higher  officer.  In  case  the  suspension  or  dismissal  is  found  to  be 
unjust,  thoy  will  be  reinstated  and  paid  for  time  lost. 

15.  Extra  telegraphers  will  receive  the  same  compensation  as  the  persons 
they  relieve,  except  where  extra  men  are  paid  a  stated  monthly  salary. 
Telegraphers  holding  regular  positions,  when  sent  to  work  in  other  offices 
temporarily,  will  receive  no  less  compensation  than  their  regular  positions 
entitle  them  to. 

16.  .Telegraphers  leaving  service  in  the  telegraph  department  to  accept 
service  in  other  departments  will  forfeit  their  seniority  after  an  absence  of 
ninety    (90)    days. 

17.  When  it  becomes  necessary  to  reduce  the  force  it  shall  be  the  practice, 
as  far  as  possible,  with  due  regard  to  the  qualifications  of  the  men,  to  dismiss 
the  youngest  men  in  the  service. 

A.  Kempeb, 
Superintendent  Transportation. 


DELAWARE,   LACKAWANVA  AND  WESTERN  RAILROAD  CO.,   C0HDUCT0R8 

AND  TRAINMEN. 

[EfTective  April  1,  1906.] 

RATES  OF  PAY. 

Passenger  Service  —  M.  &  E.  Division. 

Additional 
per  mile 
First  100    for  mileage 
miles         over  100 


CLASS 

Conductors 

Baggagemen 

Trainmen 


$3.60  ^  cent 
2.26  Ml  cent 
2.10    %  cent 


Other  Divisions. 

First  100 
CLASS  miles 

Conductors , $8 .  60 

Baggagemen 2 .  20 

Trainmen 2.10 


Additional 

per  mile 

100  to  213 

miles 

4/10  cent 

%       cent 

%       cent 


Per  mile 
214  miles 
and  over 

1 . 9  cents 
1 .  17  cents 
1.12  cents 
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Milk  Service. 

Conductors. —  Through  milk  trains  between  Binghamton  and  Hoboken,  1.75 
cents  per  mile. 

Trainmen. —  Through  milk  trains  between  Binghamton  and  Hoboken,  $65 
per  month. 

Trainmen. —  Main  line  local  milk  trains,  baggagemen's  rates. 

Conductors. —  Milk  trains,  between  Binghamton  and  Richfield  Springs,  1.75 
cents  per  mile. 

Trainmen. —  Between  Utica  and  Binghamton;  Syracuse  and  Binghamton; 
and  Richfield  Springs  and  Binghamton,  $65  per  month  and  an  allowance  of 
one  day  oflf  in  five. 

Through  Freight  Service. 

RATE  IN  CENTS  VEB,  MILE 

«■■'■'■         *  ■  » 

RUNS                                                    Conductors  Trainmen 

Between  Hoboken  and  Scranton,  Scranton  and  North- 
umberland               3.25  2. 16 

Between    Scranton    and    Elmira;    Utica^    Oswego    and 

Binghamton 3. 15  2. 10 

Between  Elmira  and  Buffalo 3.00  2.00 

Way  Freight,  Roustabout  and  'Mine  Runs. 

RATE  IN  CENTS  PER  MIU5 

/  ■  *  ■ '  %  ' 

RUNS  Conductors    Trainmen 

West  of  Elmira 3.30  2.25 

East  of  Elmira  and  S.  &  U.  Divisions 3.30  2.30 

Sussex  Branch. 

RATE  IN  CENTS  PER  MILE 

^-    '  '  * » 

CLASS                                                      Freight  Passenger 

Conductors 3 .  16  3 .  15 

Baggagemen 2 .  05 

Trainmen 2.10  1 .80 

Lackawanna  &  Montrose  Branch. 

Conductors $3.26  per  day. 

Trainmen $2.20  per  day. 

Overtime  after  fourteen  hours  from  time  scheduled  out  until  engine  is 
put  away,  on  basis  of  ten  miles  per  hour.  This  includes  switching,  loading  and 
unloading  of  cars,  etc. 

RULES. 

Guaranteed  Mileage  Per  Hour. 

1.  A  guarantee  of  ten  miles  per  hour  is  made  in  all  road  service  except  as 
provided  in  Rule  3. 

2.  (a)  A  guarantee  of  eight  and  one-third  miles  per  hour  is  made  in  hill, 
wreck,  work,  construction  and  roustabout  drill  service. 

(b)  In  mine  service  on  Bloomsburg  branch,  eleven  hours,  including  one 
hour  for  dinner,  will  constitute  a  day's  work;  overtime  at  one-tenth  of 
regular  rate  per  day. 
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3.  In  passenger  and  milk  service,  except  suburban  and  local  on  M.  &  E. 
division,  and  on  L.  &  M.  and  Ithaca  branches,  the  company  guarantees  fifteen 
miles  per  hour  for  all  time  on  duty,  time  between  runs  not  to  be  counted. 

Oyebtime. 

4.  In  suburban  and  local  passenger  service  on  M.  &  E.  division,  overtime 
will  be  paid  as  per  Rule  6,  after  twelve  hours  from  commencement  of  run, 
including  lay-over  periods,  except  that  on  runs  with  lay-over  of  eight  or  more 
consecutive  hours,  overtime  will  be  paid  when  thirty  minutes  late  on  last 
trip  arriving  at  home  terminal,  at  one-twelfth  the  rates  paid  on  that  train. 

5.  In  computing  overtime  thirty  minutes  will  be  considered  one  hour;  less 
than  thirty  minutes  will  not  be  counted. 

■  I 

Mileage  Allowance  fob  Way  Fbeiohts  and  Pick-Ups. 

6.  Way  freight  and  pick-up  runs  of  less  than  100  miles  will  be  allowed 
100  miles. 

ALLOWANCfE  WHEN   CALLED  AND  NOT  USED. 

7.  Men  who  are  called  and  report  will  be  allowed  twenty-five  miles  and 
stand  first  out.  If  any  mileage  is  made,  they  will  be  allowed  fifty  miles. 
In  road  service,  if  more  than  fifty  and  not  more  than  100  miles  are  made, 
or  if  more  than  five  and  not  more  than  ten  hours  are  worked,  100  imiles  will 
be  allowed;  in  hill,  wreck,  work,  construction  and  roustabout  drill  service,  if 
more  than  fifty  and  not  more  than  100  miles  are  made,  or  ^f  more  than 
six  and  not  more  than  twelve  hours  are  worked,  100  miles  will  be  allowed. 

I 

Thbouoh  Freight  Rates  to  Apply  to  Hill,  Wreck,  Work  and  Construc- 
tion Service. 

8.  Through  freight  rates  will  be  paid  in  hill,  work,  wreck  and  construction 
service. 

DoUBUNO  Hills. 

9.  Actual  mileage  at  regular  rates  will  be  paid  for  doubling  hills. 

Learning  the  Road. 

10.  N*o  mileage  will  be  allowed  for  learning  the  road  or  for  being  examined 
to  run  on  another  division,  except  when  ordered  by  the  company,  when  time 
will  be  paid  at  the  rate  of  100  miles  per  day  in  the  service  in  which  regu- 
larly employed,  and  not  actual  mileage. 

Runs  Comprising  Two  Classes  of  Service. 

11.  Runs  comprising  both  freight  and  passenger  or  express  will  be  paid 
on  freight  basis.  This  will  not  apply  to  Ithaca  branch,  where  men  will  be 
paid  at  the  rates  for  mileage  actually  made  in  either  class. 

Allowance  when  Held  Away  from  Home. 

12.  When  conductors  and  trainmen  in  extra  freight  service  are  held  at  a 
terminal  other  than  their  home  terminal  for  an  engine  or  train,  they  will  be 
allowed  twenty-five  miles  for  each  six  hours  or  fraction  thereof  so  held  after 
the  expiration  of  eighteen  hours. 
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Unassigned  Men  —  Fibst  In-Fibst  Out. 

13.  Unassigned  men  will  be  run  first  in-first  out  on  their  respective 
divisions. 

WOBK  BeFOBE  OB   AfTEB   A  RUN. 

14.  Any  work  required  before  or  after  a  run  will  be  paid  for  at  the  same 
rate  and  under  the  same  rule. 

Doxtblino  Shobt  Runs. 
'^S.  A   run  of  less  than   100  miles  which  is  allowed   100  miles,  and  the 
double  of  which  is  more  than  100  miles,  will  be  allowed  actual  mileage  only 
when  doubled;  but  when  crews  double  for  actual  mileage  they  will  be  oon- 
sidered  as  continuously  on  duty  during  «Ditire  turn-around  trip. 

CouBT  Duty,  Etc. 
16.  Men  temporarily  engaged  in  business  of  the  company  outside  the  line  of 
their  regular  duties,  at  court  or  otherwise,  will  be  paid  not  less  than  their 
regular  wages  per  day  and  necessary  expenses  while  so  engaged. 

Pilots. 
'17.  Trainmen  acting  as  pilots,  or  signing  train  orders,   will  receive  con- 
ductors* pay. 

Deadheading. 

18.  Ck>nductors  and  trainmen  deadheading  under  orders  will  be  allowed 
half  time  in  their  class,  but  when  running  with  an  engine  or  engine  and 
caboose,  full  time  will  be  allowed. 

Pbomotion. 

19.  Seniority  will  be  the  rule  for  promotion  or  advancement  in  the  train 
service  when  merited  by  faithful  discharge  of  duty  and  when,  in  the  judg- 
ment of  the  superintendent,  the  employe  has  shown  capacity  for  increased 
responsibility.     The  order  of  promotion  will  be  as  follows: 

On  Mobbis  &  Essex  Division. 

(a)  Freight  trainman  to  extra  passenger  trainman  or  freight  conductor. 

(b)  Freight  conductor  to  milk  train  conductor  or  passenger  conductor. 

(c)  Extra  passenger  trainman  to  regular,  passenger  trainman. 

(d)  Regular  passenger  trainman  to  regular  baggageman. 

(e)  Baggageman  to  freight  conductor,  after  qualifying. 

On  Otheb  Divisions. 

(f)  Trainmen  (including  baggagemen)  to  be  considered  in  one  class;  the 
line  of  promotion  to  be: 

(g)  Trainman  to  freight  conductor. 

(h)   Freight  conductor  to  milk  train  conductor  or  passenger  conductor, 
(i)    Milk  train  conductor  to  passenger  conductor. 

Tempobaby  Vacancies. 

20.  A  temporary  vacancy  of  more  than  fifteen  days  on  preferred  runs  will 
be  filled  by  the  senior  conductor  or  trainman  if  competent;  less  than  fifteen 
days  by  the  first  man  out  who  is  competent* 
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Vacancy  Among  Passenoeb  Conduotobs. 

21.  A  vacancy  among  passenger  conductors  will  be  filled  by  giving  the  first 
regularly  assigned  extra  passenger  conductor  a  regular  run, 

Appltino  fob  Two  ob  Mobe  Vacancies. 

22.  In  case  two  or  more  runs  or  vacancies  are  advertised  at  the  same  time, 
men  may  make  application  for  any  or  all,  stating  their  preference. 

Advebtisino  Vacancies. 

23.  Vacant  runs  will  be  advertised  ten  days  beginning  within  five  days 
from  date  of  vacancy. 

Tbansfeb  Between  Divisions. 

24.  In  case  of  a  shortage  of  men  on  one  division  and' a  surplus  on  another 
division,  the  surplus  will  be  transferred  temporarily,  as  may  be  necessary 
to  avoid  hiring  men,  and  will  not  lose  their  rank  on  the  division  from  which 
transferred. 

Rights  of  Tbansfebbed  Men. 

25.  A  man  going  from  one  division  to  another  permanently  will  be  con- 
sidered a  new  man  on  the  division  to  which  he  goes,  and  will  lose  his  rank 
on  the  division  which  he  leaves. 

HiBING  Ck>NDU0T0BS. 

26.  For  every  two  trainmen  promoted  to  conductors  one  conductor  may  be 
hired,  provided  there  is  no  competent  trainman  in  the  service  of  five  years' 
experience. 

In  Reducing  Fobce. 

27.  In  reducing  the  force  the  least  competent  men  among  the  more  recently 
employed  may  be  permanently  relieved  or  laid  off  as  may  be  found  necessary. 
Regular  men  in  the  service  who  have  been  promoted  will  be  set  back  on  their 
respective  divisions  in  the  order  of  their  promotions  to  the  positions  to  which 
they  are  entitled. 

28.  When  men  do  not  make  2,600  miles  per  month  in  extra  freight  service, 
the  more  recently  employed  or  promoted  will  be  set  back  or  placed  on  the 
extra  list.  They  shall  also  hold  their  rank  respectively  when  business  revives 
and  additional  men  are  required. 

Failube  to  Pass  Examinations. 

29.  Trainmen  failing  to  pass  a  first  examination  for  conductor  will  be  given 
a  second  examination  after  a  reasonable  time.  If  they  fail  again  they  may 
be  relieved  as  incompetent. 

Rest  Between  Runs. 

30.  Men  shall  not  be  called  to  go  out  until  they  have  been  permitted  or 
required  to  take  sufficient  rest.  After  sixteen  consecutive  hours  on  duty 
they  win  be  required  to  take  at  least  eight  hours'  rest. 

Notification  when  Unable  to  Wobk. 

31.  Men  who  are  unable  from  any  cause  to  perform  service  must  send 
notice  in  ample  time  for  other  provision  to  be  made  and  to  avoid  being  called. 
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Caixjno  Men. 

32.  Where  callers  are  employed,  men  who  live  within  a  distance  of  one  mile 
will  be  called  a  reasonable  time  before  the  leaving  time  of  their  trains,  and 
the  man  called  will  sign  his  name  and  the  time  at  which  he  was  called.  This 
will  not  apply  to  men  assigned  to  regular  passenger  trains  leaving  between 
the  hours  of  7  A  m.  and  11  p.  m.,  nor  to  regular  freight  trains  leaving  he- 
tween  7  A.  M.  and  10  P.  M.    ' 

Emfloymekt  fob  Disabled  Men. 

33.  It  is  the  policy  of  the  management  to  find  suitable  employment  for 
disabled  employes,  if  practicable,  when  they  can  perform  work  that  does  not 
incur  danger  to  themselves,  other  employes,  the  public,  or  th§  company's 
property.  ; 

Sebvice  Cebtifigates. 

34.  All  men  who  have  been  in  the  employ  of  the  company  for  ninety  days, 
upon  leaving  the  service  or  being  relieved,  will  be  given  a  certificate  stating 
the  time  of  service,  in  what  capacity,  and  cause  of  leaving,  same  to  be 
approved  and  stamped  by  the  proper  officer. 

Investigations. 

35.  No  man  will  be  dismissed  without  a  fair  and  impartial  investigation, 
at  which  he  may  be  present,  and  when  desired  he  may  call  in  a  fellow  employe 
to  act  as  his  counsel. 

Rostebs. 

36.  Rosters  of  men  on  each  division,  giving  the  dates  they  entered  the 
service  of  the  company  and  the  time  of  their  promotion  to  their  present 
positions,  will  be  kept  at  convenient  places  for  inspection  by  them. 

Ebbobs  in  Time  Slips. 

37.  When  the  service  on  a  time  slip  is  not  allowed,  the  time  slip  will  be 
returned  to  the  man  making  it,  with  reasons  given  in  writing  for  not 
allowing  it. 

Right  of  Appeal. 

38.  The  management  accords  to  any  and  all  employes  the  right  to  appeal 
to  its  highest  officer. 

T.  E.  Clabke, 

General  Superintendent, 

LEHIOH  VALLEY  RAILROAD,  BACK^AOEMEN  AITO  TRAXKICEir. 

[Effective  May  15,  1906.] 

The  rate  of  pay  of  baggagemen,  passenger,  freight,  yard  and  mine  trainmen 
will  be  as  follows : 

1.  Passenger  trainmen: 

50  miles  or  less   $0.96  per  day. 

51  to  140  miles 2.00  per  day. 

141  to  155  miles  2 .  10  per  day. 

156  miles  and  over    2. 20  per  day. 
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2.  Train  baggagemen: 

50  miles  or  less $1 .00  per  day. 

61  to  140  miles 2 .  10  per  day. 

141  to  156  miles 2 .  20  per  day. 

166  miles  and  over   2.30  per  day. 

(a)  On  the  Clinton,  Pittstown,  Flemington,  and  Willard  branches,  the 
rate  for  service  will  be  on  a  monthly  basis. 

(b)  Jersey  City  to  Buffalo  or  vice  versa,  trainmen,  four  dollars  ($4)  per 
trip;  baggagemen,  four  dollars  and  thirty-five  cents   ($4.35)   per  trip. 

(c)  Jersey  City  to  Suspension  Bridge  via  Buffalo  or  Depew  Junction,  or 
vice  versa,  trainmen  four  dollars  and  twenty-five  cents  ($4.25)  per  trip; 
baggagemen,  four  dollars  and  sixty  cents   ($4.60)   per  trip. 

(d)  Easton  to  Buffalo  or  vice  versa,  trainmen,  three  dollars  and  fifty  cents 
($3.60)  per  trip;  baggagemen,  three  dollars  and  eighty-five  cents  ($3.86) 
per  trip. 

(e)  Easton  to  Suspension  Bridge  via  Buffalo  or  Depew  Junction,  train- 
men, three  dollars  and  seventy- five  cents  ($3.75)  per  trip;  baggagemen,  four 
dollars  and  ten  cents   ($4.10)  per  trip. 

(f)  Easton  to  Jersey  City  and  return  or  vice  versa,  trainmen,  two  dollars 
($2)  per  round  trip;  baggagemen,  two  dollars  and  thirty  cents  ($2.30)  per 
round  trip. 

(g)  Pittston  Junction  to  Jersey  City,  or  vica  versa,  trainmen,  two 
dollars  and  twenty-five  cents  ($2.26)  per  trip;  baggagemen,  two  dollars  and 
fifty  cents   ($2.50)   per  trip. 

(h)  When  overtime  is  allowed  or  additional  allowance  made,  it  will  be 
at  the  rate  of  twenty  (20)  cents  per  hour  for  trainmen  and  twenty-one  (21) 
cents  per  hour  for  baggagemen. 

3.  Through  symbol  train  service  Suspension  Bridge  to  Sayre,  or  vice  versa, 
trainmen,  three  dollars  and  forty-five  cents  ($3.45)  per  trip;  flagmen,  three 
dollars  and  fifty  cents  ($3.60)  per  trip.  Overtime  after  seventeen  (17) 
hours  and  thirty   (30)  minutes. 

(a)  Through  symbol  train  service,  Sayre  to  East  Buffalo,  or  vice  versa, 
trainmen,  three  dollars  and  ten  cents  ($3.10)  per  trip;  flagmen,  three  dollars 
and  flfteen  cents  ($3.15)  per  trip.  Overtime-  after  fifteen  (15)  hours  and 
thirty  (30)   minutes. 

(b)  Through  symbol  train  service,  Sayre  to  Lehighton  or  Mahoning,  or 
vice  versa,  two  dollars  and  sixty-eight  cents  ($2.68)  per  trip.  Overtime  after 
fifteen  (15)  hours  and  thirty  (30)  minutes. 

(c)  Through  slow  freight  service  Sayre  to  East  Buffalo,  or  vice  versa, 
trainmen,  three  dollars  and  forty-four  cents  ($3.44)  per  trip;  flagmen,  three 
dollars  and  sixty  cents  ($3.60)  per  trip.  Overtime  after  eighteen  (18) 
hours  and  thirty  (30)  minutes. 

(d)  Through  slow  freight  service  East  Buffalo  to  Manchester,  Manchester 
to  Sayre,  or  Sayre  to  Coxton,  or  vice  versa,  two  dollars  ($2)  per  trip. 
Overtime  after  twelve   (12)   hours  and  thirty   (30)   minutes. 

(e)  Through  slow  freight  service.     Suspension   Bridge  to  Manchester,  or 
vice  versa,  trainmen,  two  dollars  and  ten  cents    ($2.10)   per  trip;   flagmen, 
two  dollars  and  twenty  cents   ($2.20)   per  trip.     Overtime  after  twelve   (12) 
hours  and  thirty  (30)  minutes. 
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(f)  Through  slow  freight  service  Coxton  to  Lehighton  or  Mahoning  and 
return,  or  vice  versa,  two  dollars  and  ninety  cents  ($2.90)  per  round  trip. 
Overtime  after  fifteen  (15)   hours  and  thirty   (30)   minutes. 

(g)  Through  slow  freight  service  Ck)xton  to  Lehighton  or  Mahoning,  via 
Mountain  Gut-Ofif,  returning  via  main  line,  or  vice  versa,  three  dollars  and 
ten  cents  ($3.10)  per  round  trip.  Overtime  after  sixteen  (16)  hours  and 
thirty    (30)    minutes. 

(h)  Through  slow  freight  service  Coxton  to  Lehighton  or  Mahoning  and 
return,  or  vice  versa,  via  the  Mountain  Cut-Off,  and  run  extended  to  Port 
Bowkley  or  Wilkes-Barre,  three  dollars  and  fifty  cents  ($3.60)  per  round  trip. 
Overtime  after  eighteen  (18)   hours  and  thirty  (30)  minutes. 

(i)  Through  slow  freight  service  Wilkes-Barre  to  Lehighton  or  Mahoning, 
and  return  via  Mountain  Cut-Off,  or  vice  versa,  three  dollars  and  ten  cents 
($3.10)  per  round  trip.  Overtime  after  sixteen  (16)  houns  and  thirty  (30) 
minutes. 

(j)  Through  slow  freight  service  Wilkes-Barre  to  Lehighton  or  Mahoning, 
via  Mountain  Cut-Off,  returning  via  main  line,  or  vice  versa,  two  dollars  and 
ninety  cents  ($2.90)  per  round  trip.  Overtime  after  fifteen  (16)  hours  and 
thirty  (30)  minutes. 

(k)  Through  slow  freight  service  Wilkes-Barre  or  Coxton  to  Penn  Haven 
Jimction  and  return,  two  dollars  and  ten  cents  ($2.10)  per  round  trip. 
Overtime  after  twelve  (12)   hours  and  thir£y  (30)  minutes. 

(1)  Through  slow  freight  service  Lehighton  to  Jersey  City,  or  vice  versa, 
trainmen,  two  dollars  and  thirty-six  cents  ($2.36)  per  trip;  flagmen,  two 
dollars  and  forty-eight  cents  ($2.48)  per  trip.  Overtime  after  thirteen  (13; 
hours  and  thirty   (30)   minutes. 

(in)  Through  slow  freight  service  Lehighton  to  Oak  Island,  or  vice  versa, 
trainmen,  two  dollars  and  twenty  cents  ($2.20)  per  trip;  flagmen,  two 
dollars  and  thirty  cents  ($2.30)  per  trip.  Overtime  after  twelve  (12)  hours 
and  thirty  (30)   minutes. 

(n)  Through  slow  freight  service  Lehighton  to  Perth  Amboy,  or  vice 
versa,  trainmen,  two  dollars  and  ten  cents  ($2.10)  per  trip;  flagmen,  two 
dollars  and  twenty  cents  ($2.20)  per  trip.  Overtime  after  twelve  (12)  hours 
and  thirty   (30)   minutes. 

(o)  Symbol  train  service  Lehighton  to  Jersey  City,  or  vice  versa,  two 
dollars  and  twenty- two  cents  ($2.22)  per  trip.  Overtime  after  twelve  (12) 
hours  and  thirty  (30)  minutes.  Lehighton  to  Oak  Island,  or  vice  versa,-  two 
dollars  ($2)  per  trip.  Overtime  after  twelve  (12)  hours  and  thirty  (30) 
minutes. 

(p)  Slow  freight  service  Lehighton  to  Phillipsburg  or  Easton  and  return, 
or  vice  versa,  trainmen,  two  dollars  ($2)  per  round  trip;  flagmen,  two 
dollars  and  ten  cents  ($2.10)  per  round  trip.  Overtime  after  twelve  (12) 
hours  and  thirty  (30)   minutes. 

(q)  Local  freight  or  pick-up  trains  on  main  line  and  branches,  two  dollars 
and  thirty  cents  ($2.30)  per  day.  Overtime  after  twelve  (12)  hours  and 
thirty   (30)   minutes. 

(r)  Branch  lines,  two  dollars  ($2)  per  day.  Overtime  after  twelve  (12) 
hours  and  thirty   (30)   minutes. 

(4)  Work,  construction  and  tool  train  service,  two  dollars  and  ten  cents 
($2.10)  per  day.    Overtime  after  twelve  (12)  hours  and  thirty  (30)  minutes. 
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5.  Yard  and  mine  service,  two  dollars  and  thirty  cents  ($2.30)  per  day. 
This  to  apply  to  all  yards  except  Jersey  City  and.  Buffalo. 

6.  In  all  other  service,  except  as  above  noted,  the  pay  of  trainmen  and 
flagmen  will  be  two  dollars  ($2)  per  day.  Overtime  after  twelve  (12)  hours 
and  thirty  (30)  minutes. 

7.  Time  allowance,  except  as  above  provided,  will  be  as  follows: 

(a)  Twelve  (12)  hours  and  thirty  (30)  minutes  or  less  in  road  service 
to  constitute  one  (1)  day;  six  (6)  *  hours  and  thirty  (30)  minutes  or  less, 
one-half  (^)  day.  In  computing  overtime  no  fraction  of  an  hour  less  than 
thirty  (30)  minutes  will  be  allowed;  over  thirty  (30)  minutes  one  (1)  hour 
will  be  allowed. 

(b)  Trainmen  in  yard  and  mine  service  to  work  eleven  (11)  hours  per 
day,  one  (1)  hour  of  the  eleven  (11)  to  be  allowed  for  lunch.  The  lunch 
hour  shall  be  taken  between  the  hours  of  eleven  (11)  a.  if.  and  one  ( 1 )  p.  vl., 
and  eleven  (11)  p.  M.  and  one  (1)  ▲.  m.  Overtime  to  be  allowed  after  ten 
(10)  hours  and  thirty  (30)  minutes.  Whenever  trainmen  are  obliged  to 
work  the  limch  hour,  one-tenth  (1-10)  of  a  day's  pay  will  be  allowed.  Train- 
men in  yard  and  mine  service  who  work  five  (5)  hours  and  thirty  (30) 
minutes  or  less,  shall  receive  one-half  (^)  day.  ^  Over  five  (5)  hours  and 
thirty  (30)  minutes  will  constitute  a  day. 

(c)  Yard  crews  working  one-half  (%)  day  and  one-half  (%)  night,  to 
receive  wages  of  night  crews. 

8.  Whenever  trainmen  or  flagmen  are  called  and  report  for  duty  and  the 
train  is  annulled,  one-fourth  (%)  of  a  day  will  be  allowed,  and  the  trainman 
or  flagman  so  called  stands  first  out. 

9.  Where  pay  is  based  on  the  trip  and  more  than  a  day  is  allowed  for 
the  trip,  the  overtime  will  commence  thirty  (30)  minutes  after  the  expira- 
tion of  the  time  allowance  made  for  the  trip. 

10.  Overtime  will  be  paid  at  the  rate  of  one-tenth  (1-10)  of  a  day  per  hour. 

11.  Where  callers  are  employed,  trainmen  or  flagmea  who  live  within  a 
distance  of  one  (1)  mile  of  the  starting  place  of  train,  will  be  called  a 
reasonable  time  before  the  leaving  time  of  their  train  and  the  trainman 
or  flagman  called  will  sign  his  name  and  time  at  which  he  was  called  in  a 
book  provided  for  that  purpose.  Trainmen  or  flagmen  assigned  to  regular 
runs  will  not  be  called  between  the  hours  of  6  a.  m.  and  10  p.  m. 

(a)  Time  will  commence  at  the  time  the  trainmen  or  flagmen  are  ordered 
to  report  for  duty. 

» 

(b)  Should  any  change  be  made  in  the  time  claimed  on  time  slip,  train- 
men or  flagmen  will  be  fully  advised  as  to  the  reason  therefor,  in  writing. 

12.  Trainmen  or  flagmen  will  not  be  discharged  or  suspended  without  a 
fair  hearing  and  investigation,  and  if  the  testimony  of  any  witness  to  the 
occurrence  is  of  any  value  to  the  trainman  or  flagman,  such  testimony  shafl 
be  taken  at  the  proper  time  by  the  superintendent,  and  fairly  considered. 

(a)  If  a  trainman  or  flagman,  upon  investigation,  is  found  not  to  blame, 
he  shall  be  allowed  full  pay  for  the  time  lost.  Suspension  shall  be  definite, 
time  of  suspension  to  be  computed  from  the  time  trainman  or  flagman  was 
relieved  from  service. 

(b)  A  trainman  or  flagman  who  is  dissatisfied  with  the  decision  of  any 
ofiicer  of  the  company,  shall  have  the  right  to  appeal  to  his  superintendent, 
or  after  having  appealed  to  the  superintendent,  to  a  higher  ofi&cial. 

27 
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13.  As  a  general  rule  trainmen  and  flagmen  will  not  be  asked  to  make  an 
extra  trip  after  sixteen  (16)  hours,  without  eight  (8)  hours  rest.  ThiSi 
however,  may  be  done  in  case  of  accident  or  other  •emergency. 

14.  Trainmen  and  flagmen  shall  be  regarded  in  line  for  promotion  on 
their  respective  division;  the  line  of  promotion  to  be  from  freight  trainman 
to  extra  passenger  trainman  or  freight  conductor;  extra  passenger  trainman 
to  regular  passenger  trainman;  regular  passenger  trainman  to  baggageman. 
When  a  new  run  is  created  or  an  old  run  becomes  vacant,  it  shall  be  adver- 
tised ten  days  beginning  five  days  from  creation  of  vacancy,  preference  being 
given  to  the  oldest  man  making  application  for  the  run  within  the  time, 
provided  he  is  capable;  straight  seniority  to  prevail.  The  oldest  extra  man 
to  be  given  preference  of  all  work  according  to  the  seniority  rule. 

15.  When  the  business  of  the  company  is  such  that  it  is  necessary  to 
transfer  trainmen  or  flagmen  from  one  division  to  another,  it  is  understood 
that  in  case  of  a  surplus  of  trainmen  or  flagmen  on  one  part  of  the  road, 
and  a  shortage  on  another,  the  surplus  trainmen  or  flagmen  may  be  trans- 
ferred temporarily  and  such  trainmen  or  flagmen  shall  not  lose  their  rights 
on  the  division  from  which  they  w^ere  transferred. 

(a)   Trainmen  or  flagmen  will  not  be  transferred  permanently  from  one 
'  division  to  another  and  take  their  rights  ahead  of  trainmen  or  flagmen  on 
division  to  which  they  were  transferred. 

16.  Trainmen  or  flagmen  who  are  on  company's  business,  such  as  attending 
court,  or  who  may  be  called  upon  for  any  service  by  their  superintendent 
other  than  their  regular  duty  as  trainmen  or  flagmen  shall  be  paid  their 
regular  wages  and  expenses. 

17.  The  rights  of  a  trainman  or  flagman  shall  begin  from  the  time  he  is 
employed  as  a  trainman  or  flagman.  Any  trainman  or  flagman  discharged 
and  upon  further  investigation  found  blameless,  shall  be  reinstated  to  his 
former  position  ancL  rank.  Should  any  trainman  or  flagman  be  discharged 
and  not  make  application  for  a  re-hearing  of  his  case  inside  of  six  months 
from  the  date  of  such  discharge,  he  shall  not  be  restored  to  his  former 
position  and  rank,  although  he  may  be  re-employed  in  the  service  of  the 
company. 

18.  Trainmen  and  flagmen  will  be  allowed  half-time  in  their  class  when 
learning  the  road  or  deadheading,  when  ordered  to  do  so  by  the  superintend- 
ent; it  is  not  intended  that  trainmen  or  flagmen  shall  be  paid  half-time  while 
learning  the  road,  unless  ^hey  have  been  appointed  regular  trainmen  and 
flagmen. 

(a)  When  engines  stall  on  account  of  being  overloaded,  trainmen  will  be 
allowed  overtime  under  overtime  rules  for  each  hour  consumed  in  doubling. 
If  overtime  is  made  on  trip  this  is  to  be  deducted  therefrom. 

19.  Yard  and  road  work  to  be  two  distinct  classes  of  service,  except  the 
position  of  yard  master.  If  a  road  man  accepts  a  position  in  yard  service, 
he  forfeits  his  rights  to  road  service.  If  a  man  accepts  a  position  in  road 
service  he  forfeits  his  rights  to  yard  service. 

20.  In  reducing  force,  the  trainman  and  flagman  most  recently  employed 
may  be  permanently  relieved  if  found  necessary. 

21.  Trainmen  acting  as  pilots  to  receive  conductor's  pay. 

22.  All  trainmen  who  have  been  in  the  employ  of  the  company  for  ninety 
(90)    days  and   leave  the  service  in  good  standing,  will  be  given  a  service 
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card  stating  time  of  service  and  capacity  in  which  employed,  same  to  be 
approved  and  stamped  by  the  proper  officer. 

23.  When  the  business  of  the  company  becomes  so  slack,  reduction  of  force 
to  be  made  so  that  the  oldest  men  shall  make  twenty-six  (26)  days  per 
month. 

24.  Trainmen  and  flagmen  to  receive  a  copy  of  these  rules  and  rates  of  pay. 
This  agreement  will  be  in  effect  from  and  after  May  15,   1906,  and  will 

remain  in  force  one  year  from  above  date,  superseding  all  agreements  and 
schedules  heretofore  issued. 

M.  B.  Cutter, 

General  Manager, 

P.    J.    ClASK, 

For  the  Trainmen, 

VEW  TOKX  OEITT&AL  AND  HTTDSON  EIVEB  BAILROAD  CO.,  COKDVOTOEB  AHD 

TRAINXEK. 

NEW  YORK   CENTRAL  &   HUDSON   RIVER  RAILROAD   CO. 

General  Superintendent's  Office. 

New  York,  N.  Y.,  December  1,  1905. 
To  Division  Superintendents.- 

Gentlemen. —  Beginning  January  1,  1906,  the  following  rates  of  pay  for 
Passenger  and  Freight  Conductors,  Assistant  Conductors,  Passenger  Train- 
men, Train  Baggagemen,  Freight  Brakemen  and  Flagmen,  and  Yard  Con- 
ductors and  Brakemen,  and  arrangement  for  handling  same,  will  be  in  effect: 

Throuoh  Passenger  Service. 


New  York  and  Buffalo. 


POSITION. 

Amount 

per 
Month. 

Maxi- 
mum 
Miles. 

Rate 
per 
Mile. 

Conductor, 

9144  00 

9000 

.016 

Baggageman, 

77  00 

9000 

.008  5-9 

Rr.  Trainman, 

76  00 

9000 

.0081-3 

Fd.  Trainman, 

72  50 

9000 

.00805 

Conductor, 

144  00 

9000 

.016 

Rr.  Trainman, 

76  00 

9000 

.008  1-3 

Fd.  Trainman, 

72  50 

9000 

.00805 

Conductor, 

139  20 

8000 

.0174 

Trainmen, 

68  00 

8000 

.0085 

Baggagemen, 

77  00 

9000 

.008  5-9 

Baggagemen, 

70  00 

6750 

.01037 

Weehawken   and    Buffalo. 
(Trains  19-4,  1-2.) 

(Trains  3-42-20.) 

(Trains  3-4,  1-2.) 
Weehawken  &  Sus.  Bridge. 
(Trains  5-6.) 

The  above  are  flat  rates  and  are  to  be  paid  each  month   for  filling  the 
schedule. 


New  York  and  Utica. 


Conductor, 

$115  00 

7000 

.0164 

Baggageman, 

65  00 

7000 

.0093 

Rr.  Trainman, 

62  50 

7000 

.0089 

Fd.  Trainman, 

60  00 

7000 

.008  4-7 

111.420      New  York  State  Department  of  Labor. 


New  York  &  Malone  Junction. 
New  York  and  Montreal. 
Albany  and  Buffalo. 


Syracuse  &  Weehawken. 


POSITION. 

Amannl 

per 
Month. 

Maxi- 
mnm 
Miles. 

Rate 

per 

Mile. 

Baggagemen, 

76  op 

9000 

.008  1-3 

Baggagemen, 

75  00 

0500 

.0079 

Conductor, 

115  00 

7000 

.0164 

Baggageman, 

77  00 

9000 

.008  5-0 

Rr.  Trainman, 

62  50 

7000 

.0089 

Fd.  Trainman, 

60  00 

7000 

.0084r-7 

Conductor, 

110  00 

6000 

.0183 

Rr.  Trainman, 

62  50 

6000 

.0104 

Fd.  Trainman, 

60  00 

6000 

.01 

Passenger  Service. 


WESTERN    DIVISION. 


POSITION. 

Amount    Mnxl- 
per         mum 
Month.     Miles. 

Rate 
£l^. 

Buffalo  and  Syracuse. 

Conductor, 

$110  00     6000 

.0183 

(Main  Lane.) 

Baggageman, 

60  00    6000 

.01 

Rr.  Trainman, 

60  00    6000 

.01 

Fd.  Trainman, 

58  50    6000 

.00976 

Lockport  &  Buffalo  (and  Albion) ; 
Niagara  Falls  Branch;  Falls 
Road;  Lyons  and  Rochester; 
Rochester  and  Buffalo,  Falls 
Branch  and  Main  line;  Roch- 
ester and  Syracuse,  Auburn 
Road  and  Main  Line;  Buffalo 
and  Lockport;  Syracuse  and 
Canandaigua;  Canandaigua, 

Rochester  &  Niagara  Falls; 
Lyons  &  Canandaigua;  Syra- 
cuse and  Suspension  Bridge, 
W.  S.;  Rochester  and  Char- 
lotte, Summer. 

Buffalo  and  Newark,  W.  S.; 
Buffalo  and  Geneva;  Canandai- 
gua, Batavia  &  North  Tona- 
wanda. 


Conductor, 

Baggageman, 

Trainmen, 


110  00  5500  .02 
58  50  5500  .01063 
58  50  5500  .01063 


Conductor, 

Baggageman, 

Trainmen, 


110  00    5500     .02 
58  50     5500     .01063 
58  50    5500     .01063 


Canandaigua,  Rochester  and  Niagara  Falls  crew  will  receive  full  mileage 
for  Sunday  run  and  have  one  day  off  each  month  with  p&y. 


POSITION. 

Amount    Maxl- 

per         mum 

Month.     Miles. 

Rate 

per 

Mtle. 

Buffalo     Belt     Line, 

with 

Falls     Conductor, 

$105  00     5500 

.0191 

Branch  trip. 

Baggageman, 

55  00    5500 

.01 

Trainmen, 

55  00    5500 

.01 
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POSITION. 


Syracuse  &  Buffalo,  W.  S. 


Conductor, 
Baggageman, 
Trainmen, 
Chenango  Branch,  Earlville  Crew.     Conductor, 

Baggageman, 
Trainman, 

Chenango  Branch,  Syracuse  Crew.     Conductor, 

Baggageman, 
Trainman, 

Rochester  and  Charlotte;  Batavia     Conductor, 
and  Attica.  Baggageman, 

Trainmen, 


Amoant 

per 
Month. 

$102  30 

57  60 

65  00 

05  00 

67  50 

57  50 

87  60 

50  00 

50  00 

83  33 

50  00 

50  00 


Maxi- 
mum 
Miles. 

5600 

6500 

6600 

4000 

4000 

4000 

4000 

4000 

4000 

3000 

3000 

3000 


Rate 

per 

Mile. 

.0186 

.0106 

.01 

.02376 

.01476 

.01476 

.021  7-8 

.0126 

.0126 

.0277 

.0166 

.0166 


Albany  and  Oneida. 


Utica  and  Montreal. 
(Trains  651-650.) 
(Trains  656-664.) 

Syracuse  and  Albany. 
(Main  Line.) 


Albany  and  Troy  Belt  Line. 


Troy     and     Schenectady;      Troy, 
Schenectady  and  Rensselaer. 


Albany     and     Syracuse,     W. 
trains  9  and  18. 


Utica  and  Ravena. 


Canajoharie  and  Syracuse. 


Albany  and  Utica. 


MOHAWK   DIVISION. 

Conductor,  $132  37  7664 

Baggageman,  70  34  7664 

Rr.  Trainman,  76  64  7664 

Fd.  Trainman,  70  34  7564 

MilJk  Trainman,  75  64  7564 

Conductor,  105  00  6500 

Trainmen,  62  60  6600 

Conductor,  125  00  7500 

Trainmen,  72  50  7600 

Conductor,  110  00  6000 

Baggageman,  60  00  6000 

Rr.  Trainman,  60  00  6000 

Fd.  Trainman,  58  50  6000 

Conductor,  114  00  4500 

Baggageman,  62  60  4500 

Trainman,  60  00  4500 

Conductor,  100  00  4500 

Baggageman,  60  00  4500 

Trainman,  57  50  4500 

Conductor,  110  00  5500 

Baggageman,  65  00  5500 

Rr.  Trainman,  60  00  5500 

Fd.  Trainman,  65  00  5500 

Conductor,  100  00  6500 

Baggageman,  67  50  6600 

Trainman,  52  50  6500 

Conductor,  100  00  6500 

Baggageman,  65  00  6600 

Trainman,  62  50  6500 

Conductor,  100  00  6000 

Rr.  Trainman,  60  00  6000 

Fd.  Trainman,  57  75  6000 


S. 


.0134 

.0093 

.01 

.0093 

.01 

.01616 

.0096 

.016  2-3 

.  009  2-3 

.0183 
.01 
.01 

.00976 
.0253 
.0139 
.01  1-3 
.0222 
.0133 
.012  7-9 
.02 
.0118 
.0109 
.0119-11 
.0155 
.00884 
.008 
.0155 
.0084 
.008 
.012-3 
.01 
.0096 
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POSITION. 

Amount 

per 
Month. 

Maxi- 
mum 
Miles. 

Rate 

per 

Mile. 

Syracuse  and  Utica. 

Conductor, 

$91  66 

5000 

.0183 

Trainmen, 

55  00 

5000 

.011 

Utica  and  Malone  Junction. 

Conductor, 

01  66 

4500 

.0204 

Trainmen, 

57  50 

4500 

.012  7-© 

Saranac  Branch. 

Conductor, 

100  00 

3000 

.033  1-3 

Baggageman, 

60  00 

3000 

.02 

Trainman, 

60  00 

3000 

.02 

Herkimer,  Remsen  and  Old  Forge. 

Conductor, 

91  66 

4500 

.0204 

Trainmen, 

57  60 

4500 

.012  7-9 

Herkimer,    Remsen    and    Poland, 

Conductor, 

87  50 

4500 

.019  4-9 

winter. 

Trainman, 

67  50 

4500 

.012  7-0 

All  train  baggagemen  and  passenger  trainmen  called  for  extra  passenger 
service  and  used  on  the  M.  &  M.  Road  shall,  when 'such  service  does  not 
exceed  200  miles,  be  paid  for  200  miles  at  .01  per  mile. 

HUDSOl^  DIVISION. 

Troy,  Albany  and  New  York.            Conductor,  $110  00  6000  .0183 

Baggageman,  60  00  6000  .01 

Rr.  Trainman,  60  00  6000  .01 

Fd.  Trainman,  58  50  6000  .00975 

Poughkeepsie  and  Albany;  Pough-     Conductor,  100  00  4000  .025 

keepsie  and  New  York.                  Baggageman,  52  50  4000  .013 1-8 

Trainmen,  52  50  4000  .013  IS 

New   York,  Yonkers,   Croton   and     Conductor,  100  00  4500  .0222 

Peekskill.  Ast.  Conductors,    70  00  5000  .014 

Trainmen,  60  00  4500  .0133 

Crews  on  Yonkers,  Croton  and  Peekskill  trains  will  be  allowed  every  other 
Sunday  off  when  circumstances  will  permit,  otherwise  two  days  off  per  month. 

I 

155th  Street  and  Yonkers.  Conductor,  $90  00 

Trainmen,  52  50 

Will  be  allowed  one  day  off  per  month. 

155th  Street,  Brewster,  York  town     Conductor,   •  $85  00 

and  Pocantico  Hills.  Trainmen,  52  50 

Will  be  allowed  one  day  off  per  week. 

155th  Street  and  Brewster.  Baggagemen,  $30  00 

30th  Street  and  Spuyten  Duyvil.     Conductor,  83  33    4000     .0208 

Trainmen,  50  00    4000     .0125 

Milk  Messenger,     50  00 

HARLEM    DIVISION. 

New    York,    Chatham,    Pittsfield     Conductor,  $110  00  6000  .0183 

and  North  Adams.                             Baggageman,  62  50  6000  .0104 

Trainmen,  62  50  6000  .0104 

New  York  and   Pawling.                     Conductor,  100  00  4000  .025 

Baggageman,  57  50  5000  .0115 

Trainmen,  57  50  6000  .0115 
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POSITION. 

New    York,    Pawling    and    White     Conductor, 
Plains.  Baggageman, 

(No  Sunday  work.)  Trainmen, 


Amount   Maxi- 

per         mum 

Month.     Miles. 

$100  00     5000     .02 

57  50     5000     .0116 

57  50     5000     .0115 


New    York,    White    Plains,    Mt.     Conductor,  100  00     4500     .0222 

Kisco,  Brewster,  Goldens    Bridge.  Ast.  Conductor,       70  00     4500     .015 
and  Lake  Mahopac.  Trainmen,  60  00     4500     .0133 

Crews  running  between  New  York,  White  Plains,  Mt.  Kisco,  Brewster, 
Goldehs  Bridge  and  Lake  Mahopac  will  be  allowed  every  other  Sunday  off 
when  circumstances  will  permit,  otherwise  two  days  off  per  month. 


Mahopac  Branch. 


Conductor, 

Baggageman, 

Trainman, 


$83  33  4000  .0208 
51  00  4000  .0128 
51  00  4000  .0128 


Baggagemen  on  trains  4  and  17,  also  men  on  New  York,  Pawling  and 
White  Plains  runs  who  act  as  assistant  conductors  shall  receive  $5  additional 
per  month. 

B^EB  DIVISION. 

Conductor, 

Baggageman, 

Trainmen, 


Weehawken  and  Albany. 
(Trains   14-7,  8-13.) 


$110  00     6000     .0183 
65  00    6000     .010  5-6 
60  00    6000     .01 


Kingston  &  Weehawken. 
(Local.) 

Two  days  off  per  month. 

Weehawken  &  Newburgh. 
(Group  run.) 

Kingston  &  Weehawken. 
(Through.) 

Albany  and  Kingston. 


Conductor, 

Baggageman, 

Trainmen, 

Conductor, 

Baggageman, 

Trainmen, 

Conductor, 

Baggageman, 

Trainmen, 


$110  00  5500  .02, 

60  00  6000  .01 

60  00  6000  .01 

105  00  5500  .0101 

57  50  5500  .01045 

57  50  5500  .01045 

102  30  5500  .0186 

60  00  550O  .0109 

56  00  5500  .0102 


Ex.  Baggageman,    55  00    4500     .0122 


Weehawken     and     West     Haver-     Conductor, 
straw;  Weehawken,  West  Haver-     Baggageman, 
straw  &  NewburgiL  Trainmen, 

Weehawken  and  West  Haverstraw  runs,  two  days  off  per  month  for  Con- 
ductor. 


102  30  5500  .0186 
57  50  5000  .0115 
57  50  5000  .0115 


Weehawken  and  Albany. 


Conductor, 

Baggageman', 

Trainmen, 


Albany  Branch. 


Conductor, 
Baggageman, 
Trainman, 
One  day  off  per  month  for  Conductor. 


$102  30  5500  .0186 

57  50  5000  .0115 

55  00  5000  .011 

90  00  3500  .0257 

56  00  3500  .016 
55  00  3500  .014-7 
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Weehawken,     Jersey     City     and 
Newburgh. 

1  Round  trip  to  Newburgh. 

2  Round  trips  to  Jersey  City. 

Kingston  and  Albany.  Conductor, 

Baggageman, 
Trainman, 
One  day  off  per  month  for  Conductor. 


POSITION. 

Amount 

per 
Month. 

Maxi- 
mum 
Miles. 

Rate 

per 
Mile. 

Conductor, 

$102  30 

3500 

.0292 

^Agg^gsi^i^^* 

57  50 

3500 

.016  3-7 

Trainman, 

67  50 

3500 

.0163-7 

Weehawken  &  Kingston. 

(Milk  Train.) 

One  day  off  per  month. 
« 
Train  53  and  Haverstraw. 

Pusher. 

Wallkill  Valley. 


Dumont  Local. 


Weehawken  and  Jersey  City. 
12-hour  day,  one-quarter  day  for 
extra  trip  of  2  hours. 


Conductor, 
Trainmen, 


Conductor, 
Trainman, 

Conductor, 

Baggageman, 

Trainmen, 

Conductor, 
Trainman, 

Conductor, 

Baggageman, 

Trainman, 


00  00  3500  .0267 
56  00  3500  .016 
55  00  3500  .01  4-7 


102  30  5500  .0186 
55  00  5500  .01 


3  30  per  day,  12  hrs. 

2  70  per  day,  12  hrs. 

00  00    5000     .018 
57  60    5000     .0115 
57  50    5000     .0115 

3  50  per  day,  12  hrs. 

2  70  per.  day,  12  hrs. 

3  30  per  day. 

57  60    3500     .01642 
55  00    9500     .014-7 


One-quarter  day  will  be  allowed  for  protecting  train  6  at  Albany. 

Train  4,  Albany  Branch,  and  dead-head,  one-quarter  day  will  be  allowed. 

Passenger  crews  dead-heading  on  passenger  trains  between  Weehawken  and 
Newburgh  shall  be  allowed  one-quarter  day;  between  Weehawken  and  West 
Haverstraw,  one-quarter  day;  between  Weehawken  and  Ravena,  one-half  day; 
between  Weehawken  and  Albany,  one-half  day;  between  Weehawken  and 
Kingston,  one-third  day. 


PENNSYLVANIA   DIVISION. 


Corning  and  Lyons 

Corning  and   Williamsport 

Williamsport  and  Patton 

Lyons  and  Williamsport 

Cowanesque  Valley    

Penn  Yan  Branch 

Wellsboro,  Philipsburg,  and  Morris  Run . . 

Wellsboro 

Philipsburg 

Extra  pay  for  Sunday  work. 


Conduc- 

tor. 

Baggageman. 

Trainmen. 

$93  00 

$35  00 

$55  00 

95  00 

35  00 

60  00 

95  00 

35  00 
60  00 

60  00 

93  00 

30  00 

57  60 

85  00 

30  00 

50  00 

83  00 

Thro,  f  rt.  rate. 

30  00 

50  00 
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B.,   W.    &  O.  DIVISION. 

Couipcnsation  for  services  performed  in  passenger  and  milk  train  service 
will  be  as  follows: 

Conductor / 0175  per  mile,  200  miles  or  less. 

Baggageman 01       per  mile,  200  miles  or  less. 

Trainmen s 0095  per  mile,  200  miles  or  less. 

Trainmen  on  Milk  Trains 01       per  mile,  200  miles  or  less. 

Except  as  indicated  below, 

Condue-        Baggage-         Train- 
tor  .0175  man  .01     men  .0095 
Miles.  Miles.           Miles. 

Buffalo   and   Rochester 228  $30  00              245 

Buffalo,  Rochester  &  Lyndonville 200  30  00              200 

Waterport  and  Buffalo 35  00 

Rochester  and  Niagara  Falls 30  00 

Oswego   and   Rochester 30  00 

Waterport  and  Rochester,   and  local  work  on 

Charlotte   Branch,   Western   Division 200  *     200              200 

Rochester   and  Richland 235  30  00              235 

Oswego  and  Rochester 30  00 

Oswego   and   Richland 30  OO 

Oswego  and  Syracuse,  Phoenix  Line 215  30  00              215 

Oswego*  and  Utica 30  00 

Massena    Springs    and    Syracuse     (220    miles 

single) 4 440  440               440 

Utica  and  Massena  Springs   (via  Rome) 440  440              440 

Utica  and   Massena   Springs    (via  Rome)    re- 
turning via  Ogdensburg 475  475               475 

Gouverneur    and   Edwards,   overtime   after    12  j    90  F 

hours   and   30  minutes 200  15  00        (    40  P 

Syracuse  and   Clayton 222  222              222 

Utica   and    Clayton    (via    Watertown),    round 

trip 234  234               234 

Utica  and  Clayton   (via  Carthage) 217  217              217 

Utica  and  Ogdensburg,  round  trip 325  325              325 

Utica  to  Clayton  and  two  trips  to   Philadel- 
phia              215  215               215 

Watertown  to  Utica  and  return,  via  Carthage.           215  215              215 

C.  &  A.  Run   (212-mile  trip) 250  250              250 

Watertown    to    Syracuse    and     return     to 

Richland 200P  200  P       200  P 

Freight  Richland  to  Watertown 32  F  32  F        32  F 

Watertown  to  Massena  Springs 100  P  100  P       100  P 

Massena  Springs  to  Watertown 88  F  88  F        88  F 

(Overtime  after  8  hours  and  30  minutes 
on  freight  trip.) 

Wallington  and   Oswego 200  P  100  F       100  F 

(Overtime  after  7  hours  and  30  minutes 
on  freight  trip.) 

Baggagemen  paid  flat  rate  per  month  are  joint  men  with  American  Express 
Company. 


J 
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MnjL  Tbains. 

Conduc-       Baggage-        Train- 
tor  .0175         man  .01     men  .009o 
Miles.  Miles.  Miles. 

Utica  and   Carthage    (via  Remaen)    and  icing 

at  Carthage   220  220  220 

Utica  and  Carthage   (via  Rome)   and  icing  at 

Carthage ^20  220  220 

Ogdenaburg   to   Herkimer    (via   Remsen)    and 

icing  at  Carthage 220  220  220 

Massena  Springs  and  Philadelphia 210  210  210 

(Yard  rates  for  switching  at  Philadelphia.) 

Thbouoh  Freioht  Service. 

hudson,  mohawk  and  we8tebn  divisions. 

Slow  Freight Conductors 027  2-3  per  mile. 


Slow  Freight Brakemen 019 

Fast  Freight Conductors 026 

Fast  Freight Brakemen 018 


«         « 
«         <« 


Trains  having  high-class  business,  merchandise,  stock  and  beef,  or  that 
require  preferred  movement,  are  considered  fast  freights. 

Fbeioht  Service. 

One  hundred  miles  or  less  to  be  considered  one  hundred  miles.     All  over 

one  hundred  miles  to  be  paid  pro-rata. 

■ 

WESISBN    DIVISION. 

Conductors  of  local  pick-up  and  drop  trains  shall  receive  $3.30  per  daj, 
.022  per  mile;  brakemen,  $2.31  per  day,  .0154  per  mile,  150  constructiTB 
miles  per  day. 

Crews  of  local  pick-up  and  drop  trains  that  run  over  the  entire  division 
to  receive  slow  freight  pay. 

Crews  of  cut-out  through  freight  trains  between  East  Buffalo  and  East 
Rochester,  East  Rochester  and  Syracuse,  East  Rochester  and  De  Witt,  Sus- 
pension Bridge  and  East  Rochester,  and  West  Seneca  and  East  Rochester, 
will  be  allowed  100  miles  each  way.  This  does  not  include  local  pick-up 
and  drop  trains. 

Conductors  running  between  East  Buffalo  and  Canandaigua,  and  return, 
will  be  allowed  $4.15  for  the  round  trip,  .027  2-3  per  mile;  brakemen,  $2.95 
for  the  round  trip,  .019  per  mile,  to  be  shown  on  pay  roll  as  150  miles. 
Overtime  to  be  allowed  after  15  hours. 

Crews  of  Lyons  and  Suspension  Bridge,  L}'ons  and  East  Buffalo  or  Lyona 
and  West  Seneca  trains  will  be  paid  fast  freight  rate,  conductors,  $3.90  per 
trip,  brakemen,  $2.70,  being  figured  on  basis  of  150  miles  at  .026  and  .018 
per  mile,  respectively. 

Crews  of  trains  DR  1,  RD  6,  DR  5,  RD  2,  RK  2  and  KR  1,  between 
De  Witt,  Syracuse  and  East  Rochester,  will  be  allowed  100  miles  per  trip; 
conductors,  .027  2-3  per  mile,  $2.70;  brakemen,   .019  per  mile,  $1.90. 
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Crews  of  trains  running  between  Newark  or  Lyons  and  Syracuse  or  ]>e 
Witt,  and  return,  shall  be  allowed  150  miles;  conductors,  .027  2-3  per 
mile,  $4.15;  brakemen,   .019  per  mile,  $2.85. 

Crews  of  trains  running  between  Newark  and  Buffalo,  Suspension  Bridge 
or  West  Seneca,  shall  be  allowed  150  miles;  conductors,  .026  per  mile, 
$3.90;  brakemen,   .018  per  mile,  $2.70. 

Freight  Crews  between  West  Seneca  and  East  Buffalo,  via  Seneca  Street, 
shall  receive  one-quarter  day;  East  Buffalo  and  Suspension  Bridge,  one- 
quarter  day;  De  Witt  to  Solvay  and  return,  one-quarter  day,  at  local  freight 
pay. 

Crews  running  between  De  Witt  and  Corning  will  be  allowed  150  miles; 
conductors,  .027  2-3  per  mile,  $4.15;  brakemen,  .019  per  mile,  $2.85;  over- 
time after  15  hours. 

Crew  of  train  DS  1  to  receive  slow  freight  pay  when  they  do  slow  freight 
work. 

Crew  of  train  BD  2  to  reoeive  slow  freight  pay. 

Mileages. 

Buffalo  and  De  Witt 150  miles. 

Suspension  Bridge  and  De  Witt 160  miles. 

W^est  Seneca  and  De  Witt 157  miles. 

Suspension  Bridge  and  De  Witt  via  Batavia  ilnd  N.  Tonawanda. . .  166  miles. 

Specified  Runs. 
De  Witt  and  Syracuse, 
De  Witt  and  Auburn, 
Lyons  and  Auburn,  via  Geneva, 
Newark  and  Maplewood, 
East  Rochester  and  Canandaigua, 
East  Rochester  and  Charlotte, 
East  Rochester  and  Fairport, 
East  Buffalo  and  Oakfield, 
East  Buffalo  and  Suspension  Bridge, 
Depew  Special, 

Brakemen  on  pusher  engines  will  receive  $2.31   per  day  for  12  hours. 
All  regular  work  trains:    Conductors,  $3.50  per  day;  brakemen,  $2.50  per 
day;   overtime  after  twelve  hours  pro-rata.     (See  General  Rule  44.) 

MOHAWK   DIVISION. 

Crews  running  between  DeWitt  and  Rotterdam  Junction  will  be  paid  as 
follows : 

Slow   Freight Conductors 02  2-3  per  mile. 

Slow    Freight Brakemen    '     .019 

Fast    Freight Conductors 025 

Fast    Freight Brakemen 018 

150  constructive  miles  per  trip. 

Crews  of  local  pick-up  and  drop  trains  that  run  over  the  entire  division 
shall  receive  slow  freight  pay;  all  other  local  pick-up  and  drop  trains,  con- 


Conductors,  $3.30  per  day. 
Brakemen^  $2.31   per  day. 
(CK'ertime  after  10  hours.) 


tt         it 
fi         If 
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thictors,   $3.30  per  day,  .022   per  mile;    brakemen,  $2.31   per  day,   .0154   per 
mile;   150  constructive  miles  per  day. 

Crews  running  between   Frankfort  and  New  York  Mills,   Frankfort  and 
Ravena,  and  extra  crews  running  between  Ravena  and  Hoffmans  are  to  be 
classed  as  local  pick-up  and  drop  train  crews,  and  receive  same  pay. 
Crew  of  train  YD  1  to  receive  slow  freight  pay. 

Conductors   Brake- 
.0271  per    man  .019 
Miles.       trip.        per  trip. 
Syracuse    or    De    Witt    to    Frankfort    and    return 

(through    frt.   service) 160       $4  15       $2  85 

Frankfort  to  Rotterdam  Junction  and  return 150         4  15         2  85 

Specified  Runs. 

\Yest  Albany  and  Utica,  Syracuse  and  Frankfort,  De  \Yitt  and  Utica. 

Conductors,  $3.30  per  day;  brakemen,  $2.31  per  day.  (Overtime  after 
.10  hours.) 

Air  regular  work  trains :  Conductors,  $3.50  per  day ;  brakemen,  $2.50  per 
day;  overtime  after  twelve  hours  pro  rata.  (See  General  Rule  44.) 

Crews  running  between  Troy  and  Rensselaer,  Troy,  Green  Island  and  Cohoefly 
and  B.  &  M.  Yard  to  be  paid,  conductor  $75  per  month,  brakemen  $2.31  per 
day,  overtime  after  twelve  hours. 

Mohawk  and  M alone. 

All  trains  to  be  classed  as  local  pick-up  and  drop  trains  and  crews  to  be 
allowed  150  constructive  miles  per  day:  Conductors,  .022  per  mile,  $3.30; 
brakemen,  .0154  per  mile,  $2.31. 

All  regular  work  trains:  Conductors,  $3.*50  per  day;  brakemen,  $2.50  per 
day;  overtime  after  twelve  hours  pro-rata.    (See  General  Rule  44.) 

HUDSON  DIVISION. 

Crews  of  local  pick-up  and  drop  trains  will  be  allowed  150  constructive 
miles  per  day,  conductors,  .0242  per  mile,  $3.63;  brakemen,  .0166  per  mile, 
$2.48. 

Trains  between  Melrose  Junction  and  Sixty-fifth  street  to  be  classed  aa 
local  pick-up  and  drop  trains,  and  crews  allowed  150  constructive  miles  per 
day,  conductors,  .022  per  mile,  $3.30;  brakemen,  .0154  per  mile,  $2.31. 

Trains  AP  4  and  PA  3  to  be  classed  as  continuous  trip,  and  paid  slow 
freight  pay. 

Milk  Trains  48,  49,  38,  39:  Conductors,  $110  per  month;  brakemen,  $65 
per  month. 

Milk  Trains  74  and  77;  Conductors,  $100;  brakemen,  $60. 

Conductors  and  brakemen  poling  from  Sixty-fifth  street  to  Mott  Haven 
for  train  and  return  shall  receive  one-half  day  and  stand  first  out. 

All  regular  work  trains:  Conductors,  $3.50  per  day;  brakemen,  $2.50 
per  day;  overtime  after  twelve  hours  pro-rata.     (See  General  Rule  44.) 

HARLEM   DIVISION. 

Crews  of  local  pick-up  and  drop  trains  to  be  allowed  150  constructive 
miles  per  day,  conductors,  .022  \)er  mile,  $3.30;  brakemen,  .0154  per 
mile,  $2.31. 
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All  regular  work  trains:  Conductors,  $3.50  per  day;  brakemen,  $2.50 
per  day;  overtime  after  twelve  hours  pro-rata.     (See  General  Rule  44.) 

Trains  NK  1  and  KN  2:  Conductors,  .026  per  mile;  brakemen,  .018  per 
mile,  150  miles  per  trip. 

PUTNAM  DIVISION. 

Crews  of  local  pick-up  and  drop  trains  to  be  allowed  150  constructive  miles 
per  day,  conductors,  .022  per  mile,  $3.30;  brakemen,  .0154  per  mile,  $2.31« 

All  work  trains:  Conductors,  $3.50  ^r  day;  brakemen,  $2.60  per  day; 
overtime  after  twelve  hours  pro-rata. 

RIVER    division. 

Slow  Freight Conductors 026       per  mile. 

Slow  Freight Brakemen 019       per  mile. 

Fast  Freight Conductors 026  1-3  per  mile. 

Fast  Freight Brakemen 018       per  mile. 

Crews  of  local  pick-up  and  drop  trains  to  be  allowed  150.  constructive  miles 
per  day,  conductors,  .022  per  mile,  $3.30;  brakemen,  .0154  per  mile,  $2.31. 

All  regular  work  trains:  Conductors,  $3.50  per  day;  brakemen,  $2.50  per 
day;  overtime  after  twelve  hours  pro-rata.     (See  General  Rule  44.) 

Round  trip  between  Ravena  and  Newburgh:  Brakemen,  165  miles  at  proper 
rate. 

Round  trip,  through  freight,  between  Ravena  and  Newburgh,  conductors, 
165  miles  at  proper  rate. 

Ravena  to  Communipaw  and  return  to  Weehawken;  Weehawken  to  Albany 
and  return  to  Ravena;  200  miles  at  slow  freight  rate;  overtime  after 
fifteen  hours. 

Specified  Runs. 
Congers  Ice  Train,  -^ 

Weehawken  and  Cornwall, 
Weehawken  and  Kingston, 
Kingston  and  New  Paltz, 
Kingston  and  Ravena, 
Ravena  and  Albany, 
Ravena  to  Newburgh  and 

return   (for  conductors).  ^ 


Conductor         Brakemen 
>-$3.30  per  day.     $2.31  per  day. 
(Overtime  after  10  hours.) 


PENNSYLVANIA    DIVISION. 

Through  freight  conductors 03       per  mile. 

Through  freight  brakemen 02 

Through  freight  flagman 022 

Jjooal  pick-up  and  drop  train  conductors 033 

Local  pick-up  and  drop  train  brakemen 0225 

Local  pick-up  and  drop  train  flagmen 0235 


If 
i« 

<i 
(( 
It 


Crews  running  between  De  Witt  and  Corning  shall  be  allowed  l.>0  miles; 
conductors,  .027  2-3  per  mile,  $4.15;  braken'en,  .010  i^er  mile,  $2.85;  flagman, 
.0199,  $2.90;   overtime  after  fifteen  hours. 

Penn  Yan  and  Dresden  freight  train  shall  be  considered  a  local  train, 
and  crew  paid  local  rates. 

Crews  running  between  Avis  and  Newberry  Junction  to  be  considered 
through  crews,  and  receive  pay  aa  such. 
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All  regular  work  trains:  Conductors,  $3.50  per  day;  brakemen  and 
flagpaen,  $2.50  per  day;  overtime  after  twelve  hours  pro-rata.  (See  General 
Rule  44.) 

Following  will  be  the  rates  per  trip  on  runs  indicated: 

Overtime 
Con-  Brake-       Flag-       after 

ductors.         men.         men.      hours. 

Avis  to  Viaduct  and  return   $3  57  $2  40  $2  62  11 

Avis  to  Winburne  and  return 4  05  2  73  2  99  13 

Avis  to  Munson  and  return   4  05  2  7x  2  97  13 

Avis  to  Hawk  Run  and  return 4  .29  2  89  3  17  14 

Clearfield    engine    house    to    Pat  ton    and 

return 3  27  2  18  2  40  10 

Clearfield  to  Cherry  Tree  and  return 3  15  2  10  2  30  10 

Clearfield  to  Rossi  ter  and  return 3  15  2  10  2  30  10 

Avis  and  Clearfield  engine  house 3  15  2  12  2  33  10 

Corning  to  Avis 3  16  2  10  2  30  10 

Newberry  Junction  to  Corning,  via  Avis . .  3  45  2  33  2  58  11 

Corning  to  Lyons  and  return 4  50  3  05  3  33  I4y^ 

Newberry  Junction  to  Clearfield 3  60  2  43  2  67  lly. 

Corning  to  Newberry  Junction 3  40  231  2  53  11 

Newberry  Junction  and  Avis  Transfer...  3  15  2  10  2  30  10 

Avis  to  Stokesdale  Junction  and  return..  3  90  2  60  2  85  12 

Crews  on  Mine  Runs  are  to  be  paid  road  rates. 

Overtime  on  the  trip  rates  will  be  pro-rata,  and  when  new  runs  are  estab- 
lished the  rates  for  such  runs  will  be  arranged  on  basis  of  above-named  tri]« 
with  minimum  of  one  day's  allowance. 

Brakemen  working  with  pusher  engines  will  be  paid  through  freight  ratea. 

Crews  running  from  Mahalfey  to  Arcadia  to  receive  local  freight  pay. 

E.,   W.    &   O.   DIVISION. 

Through  freight  crews  shall  receive  the  following  rates  per  day  for  100 
miles  or  less: 

Conductors $2  90 

Brakemen  .  . 2  10 

Local  pick-up  and  drop  train  crews  shall  receive  the  following  ratea  per 
day  for  100  miles  or  less: 

Conductors $3  30 

Brakemen > 2  31 

All  regular  work  trains:  Conductors,  $3.50  ])er  day;  brakemen,  $2.50  per 
day;  overtime  after  twelve  hours  pro-rata.     (S<^  General  Rule  44.) 

Following  are  miles  allowed: 

Oswego  to  Suspension  Bridge    1.52 

Oswego  to  Charlotte 100 

Oswego  to  Richland,  to  Watertown  and  return  to  Syracuse 200 

Oswego  to  Richland  and  return 100 

Oswego  to  Syracuse  and  return,  via  Richland 150 

Oswego  to  Watertown  and   return 200 

Oswego  to  Wallington   and   return '. .\  .  100 

Oswego  to  Utica  and  return 200 
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Oswego  to  Sterling  and  return,  same  trip  with  trip  to  Wallington 25 

Oswego  to  Wallington  and  return,  two  trips 150 

Oswego  to  Sterling,  then  to  Richland  and  return 125 

Charlotte  to  Suspension  Bridge  and  return 200 

Syracuse  to  Watertown  and  return 200 

Syracuse  to  Watertown  and  return  to  Oswego 200 

Oswego  to  Syracuse,  via  Phosnix  Lane,  and  return  via  Richland 110 

Oswego  to  Waterport  and  return 206 

Norwood  to  Shops 150 

Norwood  to  Salina 150 

Norwood  to  Watertown  and  return 200 

Norwood  to  Utica 175 

Ogdensburg  to  Utica,  via  De  Kalb  Junction  and  Rome 157 

Watertown  to  De  Kalb  Junction  and  return 126 

Watertown  to  Ogdensburg  and  return 160 

Watertown  to  Utica  and  return 200 

Ogdensburg  to  Carthage  and  return,  via  Carthage  District 150 

Ogdensburg  to  Philadelphia  and  return,  via  Carthage  District 100 

Carthage  to  Remsen  and  return 125 

Norwood  to  Philadelphia  and  return _ 125 

Crews  working  with  the  Dexter,  Massena  Springs,  Gouverneur  and  Pots- 
dam engines  to  be  paid  local  freight  rates. 


Yard  Rates. 


Albany  freight  yard 

West  Albany 

Kamer 

De  Witt  (not  including  Syracuse) 

East  Rochester  (freight  yard  only,  and 
including  East  Rochester  and  Lincoln 
Park  engine)    

Rochester  freight  station 

Suspension  Bridge  (not  including  Niag- 
ara  Falls)     J 

Ravena 

Utica 

Syracuse    (proper)    

Svracusc  Yard,  W.  S 

Lyons 

Newark 

Rochester  .  .   .' 

Tonawanda 

Niagara  Falls    

Oswego 

Watertown 

Corning 

Newberry  Junction    

Jersey  Shore   

Avis 

Clearfield r .  *  ■ ,  ^ r ^ 


Conductors 
Night  Day 


Brakemen 
Nlgbt        Day 


.25%       .24%       .231/8         .22 


.25 


.24 


215 


.20 
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Hudson   River  Bridges 

Albany  passenger  yard 

Newburgh 

Kingston 

Rensselaer 

Troy 

Schenectady 

Frankfort 

Poughkeepsie 

Auburn 

Geneva 

Canandaigua 

Batavia 

Lockport 

Charlotte : 

Richland 

Carthage 

Ogdensburg 

Norwood 

Hoffmans 

Amsterdam 

Fonda : 

St.  Johnsville  

Herkimer 

Rome 

Oneida  (Brakeman  on  Oneida  switcher 
who  goes  to  Canastota  in  charge  of 
the  engine  is  to  be  paid  .19) 

Yonkers 

High  Bridge    

Hudson 

Tupper  Lake  Junction ^ 

Malone  Junction 

New  York  City 

All  yards,  twelve-hour  basis. 


CONDUCTORS 
Night  Day 

.245         .235 


.22 


.21 


.205 


.195 


Conductor. 
$75  00 


} 


Night    90  00 

Day     85  00 

85  00 

83  33 

.205 

Dummy  brakemen 


BRAKEMEy 
Night        Day 

.225  .215 

.22  .21 


20 


.19 


195 


.185 


Brakeman. 
.185 


.19 

.19 
.185 

.185 

.21 


General  Rates  and  Overtime  Arrangement. 

A  day's  run  to  be  100  miles  or  less.  All  over  100  miles  to  be  paid  pro-rata. 
One  hundred  and  fifty  constructive  miles  will  be  allowed  per  trip  over  the 
Harlem,  Hudson,  River,  Mohawk  and  Western  Divisions,  except  where  the 
actual  miles  exceed  that  number. 

Crews  exclusively  in  ballast  or  filling  service  are  to  be  paid  alow  freight 
pay.  On  the  M.  &  M.  Road  they  will  be  paid  local  freight  pay  and  on  the 
R.,  W.  &  0.  Division  they  will  be  paid  through  freight  pay.  This  doea  not 
include  regular  work  trains,  or  crews  spotting  cars  in  gravel  pits;  this  lat- 
ter service  to  be  paid  work  train  rates. 

Conductors  and  brakemen  on  extra  snow  plow  and  flanger  work  are  to  be 
paid  slow  freight  pay,  except  on  the  R.,  W.  &  0.  Division,  where  they  will 
be  paid  through  freight  rates,  and  on  the  M.  &  M.  Road  local  freight  rates. 
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Overtime  will  be  paid  on  basis  of  10  miles  per  hour,  time  to  commence 
30  minutes  prior  to  time  called  for,  providing  conductors,  brakemen  and 
flagmen  are  on  hand  at  that  time,  and  continue  until  relieved;  all  under 
30  minutes  to  be  given  to  the  Company,  31  minutes  or  more  to  count  a  full 
hour. 

Overtime  on  local  pick-up  and  drop  trains  that  are  paid  by  the  mile  is 
to  be  paid  pro-rata  on  basis  of  10  miles  per  hour;  that  is,  overtime,  for 
each  hour  is  to  be  one-tenth  of  the  rate  for  10  hours'  pay;  where  overtime 
begins  at  10  hours  and  30  minutes,  and  the  rate  is  by  the  day,  the  overtime 
allowance  per  hour  is  to  be  one- tenth  of  the  day's  rate.  Overtime  on  local 
pick-up  and  drop  trains  will  be  allowed  after  10  hours,  except  where  other- 
wise specified. 

If  a  passenger  conductor,  assistant  conductor,  train  baggageman  or  pas- 
senger trainman  covers  his  schedule,  whether  it  amounts  to  the  maximum 
number  of  miles  or  not,  he  is  to  be  paid  for  a  full  month,  and  if  the  schedule 
calls  for  more  than  the  maximum  number  of  miles,  he  is  to  be  paid  for  the 
additional  miles  at  the  rate  per  inile  given.  This  does  not  include  through 
passenger  crews,  these  crews  being  paid  a  flat -rate  per  month. 

General  Rules. 

1.  Passenger  crews  called  or  held  at  terminals  to  make  an  extra  trip  will 
be  allowed  100  miles  if  less  than  six  hours,  and  one  day  if  in  excess  of 
six  hours  or  over  100  miles. 

2-  In  excursion  and  extra  passenger  service  conductors  will  be  allowed 
165  miles  at  .02  per  mile  as  a  day's  pay  for  12  hours;  assistant  conductors, 
train  baggagemen  and  passenger  trainmen,  200  miles  at  .01;  over  12  hours, 
20  miles  per  hour  will  be  allowed. 

3.  All  regular  extra  passenger  conductors  held  for  extra  service  shall  be 
paid  $3.30  per  day   (165  miles  at   .02  per  mile). 

All  regular  extra  passenger  trainmen  held  for  extra  service  shall  be  paid 
$2  per  day   (200  miles  at  .01  per  mile). 

When  they  are  held  for  service  more  than  six  hours  and  then  assigned, 
they  will  be  paid  one-half  day  as  regular  extra  conductor  or  trainman  and 
proper  mileage  for  time  on  road,  except  that  when  the  mileage  does  not 
equal  165  miles  for  the  conductor  and  200  miles  for  the  trainman  for  the 
entire  day's  work  (including  time  held  for  service),  they  will  be  paid  one 
day's  pay. 

4.  Passenger  conductors,  assistant  conductors,  train  baggagemen  and  pas- 
senger trainmen  dead-heading  on  extra  work  will  be  allowed  half-time. 

5.  All  trips  off  for  through  passenger  crews  will  be  bulletined. 

6.  Passenger  trainmen  on  through  passenger  runs  between  New  York  and 
Buffalo  will  be  given  the  same  trip  off,  with  pay,  that  the  conductors  receive. 

7.  Promotion  in  train  service  shall  be  from  the  oldest  eligible  freight 
conductor  to  extra  passenger  conductor,  and  from  extra  passenger  conductor 
to  passenger  conductor,  excepting  in  the  districts  of  suburban  travel  where 
there  may  be  an  insufficient  supply  of  freight  conductors  to  select  from, 
lor  which  service  the  Superintendents  may  promote  from  the  oldest  eligible 

ain  baggagemen,  passenger  trainmen  or  freight  brakemen  to  assistant 
i^assenger  conductors,  from  assistant  passenger  conductors  to  extra  passenger 

28 
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conductors,  and  from  extra  passenger  conductors  to  passenger  conductors 
when  they  are  able  to  pass  proper  examinations  and  are  otherwise  qualified, 
but  so  far  as  possible  it  is  desirable  to  promote  men  to  passenger  conductors 
from  freight  conductors.  After  a  man  has  been  appointed  a  passenger  con- 
ductor it  shall  be  probationary  for  one  year,  and  his  continuance  as  such 
after  that  time  shall  depend  wholly  upon  his  efficiency,  courteousness  and 
appearance. 

8.  The  line  of  promotion,  except  on  the  Pennsylvania  Division,  shall  be 
from  freight  brakeman  to  freight  conductor.  Time  in  passenger  service  shall 
equal  time  in  freight  service,  and  vice  versa;  but  no  passenger  trainman, 
train  baggageman  or  assistant  passenger  conductor  shall  be  promoted  to  the 
position  of  freight  conductor  unless  he  has  served  18  months  as  freight 
brakeman  on  the  division  on  which  he  is  to  be  promoted,  three  months  of  which 
must  have  been  served  immediately  prior  to  such  promotion,  and  he  is  other- 
wise qualified. 

On  the  Pennsylvania  Division  the  line  of  promotion  shall  be  from  freight 
brakeman  to  passenger  trainman,  from  passenger  trainman  or  freight 
brakeman  to  freight  fiagman,  and  from  freight  flagman  to  freight  conductor. 

So  far  as  practicable,  freight  brakemen  will  be  given  preference  in  the 
appointment  of  passenger  trainmen. 

9.  When  conductors  on  main  line  and  river  division  do  not  make  3,000 
miles  in  extra  freight  service,  or  26  days  on  the  M.  &  M.,  R.,  W.  &  O.  and 
Pennsylvania  Divisions  per  month  for  two  consecutive  months,  conductors  are 
to  be  reduced  according  to  seniority  and  hold  their  rank  as  brakemen. 

When  freight  brakemen  or  flagmen  on  the  main  line  and  river  division 
do  hot  make  3,000  miles  in  extra  freight  service,  or  20  days  on  the  M.  &  M., 
K.,  W.  &  O.  and  Pennsylvania  Divisions  per  month  for  two  consecutive  months 
the  number  in  service  is  to  be  reduced  and  according  to  seniority;  men  re- 
duced under  this  rule  will  retain  their  rights  and  seniority.  This  does  not 
apply  to  men  discharged. 

10.  Passenger  or  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  or  flagmen  or  yardmen  discharged 
from  the  service  of  the  company  will  forfeit  their  seniority  unless  reinstated 
within  one  year.  Men  leaving  the  service  of  the  company  of  their  own  accord 
will  forfeit  their  seniority. 

11.  When  freight  conductors,  freight  brakemen  or  flagmen  are  required  to 
double  any  portion  of  the  road,  they  will  be  paid  actual  miles  for  same.  All 
**  doubles  "  to  be  considered  in  estimating  overtime. 

12.  Freight  conductors,  brakemen  or  flagmen  called  for  service  and  not 
uwnl  will  be  allowed  one-half  day's  pay  and  sta.nd  first  out;  if  held  over  five 
hours  they  shall  be  paid  one  day's  pay  and  stand  last  out;  rate  of  pay  to 
be  based  on  service  for  whirh  they  are  called. 

13.  All  vacant  or  new  runs  shall  be  posted  within  five  days  on  the  bulletin 
boards  of  the  division  or  district  on  which  they  occur;  bidding  will  close  in 
not  more  than  ten  days  after  the  run  is  posted.  The  oldest  candidate  bidding 
shall  then  be  assigned  to  the  run  within  five  days,  other  things  being  equal 
If  two  or  more  runs  or  vacancies  are  advertised  at  the  same  time,  candidates 
may  make  application  for  one  or  all,  stating  their  preference.  Failure  to  bid 
for   vacancies  will   not  affect  seniority,     Aftei"   time   has   expire^   on   runs 
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which  have  been  up  for  bids,  the  names  of  those  assigned  to  the  runs  shall 
be  posted  promptly. 

When  conductors  are  required  for  passenger  service  the  notice  will  be 
posted  on  proper  bulletin  boards. 

When  additional  freight  conductors  are  required,  notice  will  be  posted  on 
proper  bulletin  boards,  promotion  to  be  given  to  the  oldest  bidder,  all  things 
being  equal,  and  providing  he  is  able  to  pass  the  required  examination. 

14.  When  freight  and  passenger  service  are  performed  on  any  day  the  rate 
of  pay  allowed  will  be  that  for  which  the  greater  number  of  hours'  service  is 
performed.  If  the  greater  number  of  hours*  service  is  passenger,  it  will  be 
passenger  pay,  and  if  the  greater  number  of  hours'  service  is  freight,  it  will 
be  freight  pay,  excepting  the  special  cases  which  we  have  under  our  present 
practice  and  which  will  be  mentioned  in  detail. 

15.  Temporary  vacancies  of  thirty  days  or  more  will  be  filled  by  the  oldesfc 
passenger  or  freight  conductors  desiring  them,  all  things  being  equal. 

Temporary  vacancies  of  15  to  30  days  will  be  filled  by  the  oldest  extra 
train  baggageman,  passenger  trainman,  freight  brakeman  or  flagman  or  yard- 
man desiring  them,  all  things  being  equal.  Temporary  vacancies  of  over  30 
days  are  to  be  posted  conditionally: 

1st.  That  when  the  original  holder  of  the  run  returns  or  the  man  holding 
the  run  conditionally  is  displaced  by  a  man  who  has  lost  his  run  through 
no  fault  of  his  own,  he  will  return  to  the  run  he  originally  held,  and  so  to 
the  end  of  the  list,  each  man  going  to  the  run  he  originally  held. 

2d.  When  it  is  known  that  the  original  holder  of  the  run  is  permanently 
out  of  the  service,  the  run  will  again  be  advertised. 

Summer  runs  are  not  to  be  considered  regular  pr  permanent  runs.  Train 
baggagemen,  ]mssenger  trainmen,  freight  brakemen  and  flagmen  or  yardmen 
bidding  in  summer  runs  cannot  go  back  upon  the  runs  they  formerly  held  if 
they  have  been  bid  in  by  older  men  in  the  service. 

16.  Passenger  and  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  and  flagmen  displaced  from  regu- 
lar runs  through  no  fault  of  their  own  shall  be  entitled  to  runs  held  by 
younger  men  in  their  line  of  service. 

17.  Passenger  and  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  and  flagmen  or  yardmen  shall  not 
be  disciplined  without  proper  investigation  being  made,  but  may  be  suspended 
pending  such  investigation,  which  shall  be  held  within  10  days.  They  may, 
if  they  so  desire,  be  allowed  to  choose  some  other  passenger  or  freight  con- 
ductor, assistant  conductor,  train  baggageman,  passenger  trainman,  freight 
brakeman  or  flagman,  yardman  or  local  chairman  in  good  standing  to  repre- 
sent them  on  boards  of  investigation,  and  may  be  present  and  hear  all  the 
evidence  in  the  case.  All  persons  interested  to  l)c  notified  to  be  present. 
Indefinite  suspension  not  to  apply  as  discipline.  Records  of  men  who  have 
suffered  suspension  and  been  found  blameless  will  remain  as  previous  thereto 
and  they  will  be  paid  for  lost  time.  Men  will  be  notified  of  cause  and  length 
of  suspension. 

18.  Passenger  and  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  and  flagmen  or  yardmen,  will  not 
t>e  re<}uired  to  perform  service  without  snflicient  rest,  but  in  no  cage  will  more 
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than  12  hours  be  allowed  when  their  services  are  required.  Freight  men  will 
not  be  deprived  of  their  cabooses  during  that  time,  except  in  case  of 
emergency. 

19.  Passenger  and  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  and  flagmen  will  be  advised  in 
writing  when  time  is  not  allowed  as  per  time  slip,  and  reasons  stated. 

"^0.  Freight  conductors,  brakemen  and  flagmen  running  over  the  road  light 
with  one  engine  and  caboose  are  to  be  allowed  full  mileage;  when  more  than 
one  crew  is  sent  in  one  train  the  first  out  will  have  charge  of  the  train  and 
receive  full  mileage.  Deadhead  conductors,  brakemen  and  flagmen  will  be 
allowed  half-time  and  stand  first  out  in  regular  order  on  arrival  ahead  of  crew 
running  the  train.  Conductors,  brakemen  or  flagmen  deadheading  on  freight 
trains  are  to  receive  full  mileage  and  half-time  for  deadheading  on  passenger 
trains. 

21.  Passenger  and  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  and  flagmen  or  yardmen  pro- 
moted to  official  positions  will  retain  their  seniority. 

22.  Passenger  and  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  and  flagmen  or  yardmen  leaving 
train  or  yard  service  to  go  into  clerical  positions  will  lose  their  rights  in 
train  or  yard  service,  except  when  filling  temporary  positions  or  in  case  of 
sickness  or  accident. 

23.  Passenger  conductors,  assistant  conductors,  train  baggagemen  and  pas- 
senger trainmen  will  be  required  to  report  for  duty  30  minutes  before  leaving 
time,  and  if  required  to  be  on  duty  before  that  time  they  shall  be  paid  extra 
compensation. 

24.  The  rights  of  passenger  'and  freight  conductors,  assistant  conductors, 
train  baggagemen,  passenger  trainmen,  freight  brakemen  and  flagmen  will  be 
confined  to  their  respective  divisions  or  districts  in  accordance  with  present 
practice,  unless  otherwise  agreed. 

25.  WTien  passenger  and  freight  conductors,  assistant  conductors,  train 
baggagemen,  passenger  trainmen,  freight  brakemen  and  flagmen  or  yardmen 
are  transferred  to  another  division  or  district  they  will  rank  in  seniority  as 
new  men. 

26.  Road  men  will  have  no  seniority  rights  in  yards,  nor  yard  men  on  the 
road. 

27.  Freight  brakemen  or  flagmen  required  to  remain  on  duty  on  arrival 
at  terminal  longer  than  other  members  of  the  train  crew  will  be  allowed 
continuous  time  for  time  so  held,  and  conductors  will  render  time  slipe 
accordingly. 

28.  Koad  crews  will  not  be  required  to  coal  engines  except  in  case  of 
emergency. 

29.  Freight  conductors  and  brakemen  deadheading  from  one  terminal  to 
another  and  cut  out  at  intermediate  point  for  other  service,  will  be  allowed 
100  miles  for  deadheading  to  such  intermediate  point,  and  if  held  there 
more  than  10  hours  will  be  allowed   100  miles  therefor  at  slow  freight  rate. 

30.  When  practicable,  passenger  trainmen  will  not  be  required  to  cut  or 
couple  hose,  or  shift  trains,  at  terminals  where  shifting  crews  or  car  in- 
spectors are  located. 
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31.  When  regular  assistant  conductors,  train  baggagemen,  passenger  train- 
men, .freight  brakemen  or  flagmen  are  required  to  tend  switches  or  crossings, 
or  do  any  other  work  outside  of  their  regularly  assigned  work,  they  shall 
receive  their  regular  rates  of  pay,  except  that  when  they  are  employed  in 
yard  service  they  will  be  paid  yard  pay. 

32.  When  assistant  coi\ductors,  train  baggagemen,  passenger  trainmen, 
freight  brakemen  and  flagmen  or  yardmen  are  used  as  pilots,  they  will  receive 
pay  at  the  rate  conductor  would  receive  for  running  such  train. 

33.  If  passenger  and  freight  conductors,  assistant  conductors,  train  bag^ 
gagemen,  passenger  trainmen,  freight  brakemen  and  flagmen  or  yardmen  are 
required  to  change  their  runs,  and  by  the  change  compelled  to  move,  their 
families  will  be  provided  with  free  transportation  and  their  household  goods 
moved  at  a  nominal  charge,  on  application  to  the  proper  official. 

34.  Passenger  and  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  and  flagmen  or  yardmen  sum- 
moned as  witnesses  for  the  company  in  the  courts,  or  similar  service,  shall 
receive  their  stated  rales  of  pay  while  in  attendance. 

35.  Where  practicable,  caboose  tracks  will  be  provided  at  terminal  points, 
and  no  unnecessary  switching  will  be  done  with  cabooses. 

36.  When  practicable,  freight  conductors,  brakemen  and  flagmen  nmning 
in  "  rounds "  will  not  be  required  to  turn  more  than  once  at  an  inter- 
mediate station  when  such  turn  will  take  the  men  away  from  the  terminal 
where  they  reside. 

37.  Unless  otherwise  arranged,  conductors,  brakemen  and  flagmen  in 
through  freight  service,  not  assigned,  will  run  first  in,  first  out.  Crews  on 
local  and  pick-up  runs  will  not  be  required  to  work  Sunday  in  through 
freight  service,  when  "  rounds ''  crews  are  available. 

38.  Freight  conductors,  brakemen  and  flagmen  shall  be  required  to  live 
within  a  reasonable  calling  limit,  and  when  they  reside  within  one  mile  of  the 
yard,  will  be  called  not  to  exceed  two  hours  before  time  called  for.  Men  on 
regular  runs  leaving  between  7  A.  M.  and  10  p.  m.  will  not  be  called. 

39.  Any  conductor  making  a  complaint  against  an  assistant  conductor, 
train  baggageman,  passenger  trainman,  freight  brakeman  or  flagman  or  yard- 
man, or  vice  versa,  to  superintendent  qr  trainmaster,  which  may  result  in 
discipline,  will  make  same  in  writing  (unless  taken  down  by  a  stenographer) 
and  over  his  signature. 

40.  On  trains  running  over  more  than  one  division  or  district,  each 
division  or  district  will  furnish  its  proportion  of  crews,  where  practicable. 

41.  All  freight  crews  and  extra  freight  men  shall  be  bulletined  at  all  main 
terminals  so  as  to  give  tliem  information  as  to  how  they  stand  on  their  next 
run  out. 

42.  Superintendents  will  give  to  all  passenger  and  freight  conductors,  as- 
sistant conductors,  train  baggagemen,  passenger  trainmen,  freight  brakemen 
and  flagmen  and  -yardmen  opportunity  to  ascertain  their  age  and  rank  in 
service.  A  list  shall  be  placed  at  the  principal  terminals,  giving  age  in 
service,  and  shall  be  renewed  once  each  year. 

43.  Where  practicable,  yardmen  will  not  be  required  to  do  road  work  when 
road  crews  are  available. 
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44.  Crews  called  for  extra  work  trains  to  be  paid  local  freight  rate  and 
basis.  Crews  working  six  days  or  less  in  work  train  service  will  be  con- 
sidered in  extra  work  train  service,  and  if  over  six  days  will  be  considered 
in  regular  work  train  service;  and  will  be  allowed  pay  when  fa^ld  on  duty 
Sundays  and  holidays.  Crews  will  not  be  required  to  operate  snow  plows  or 
flangers,  except  in  case  of  emergency. 

45.  All  engines  regularly  assigned  to  local  and  pick-up  service  will  be 
equipped  with  foot  boards. 

46.  No  passenger  or  freight  conductors,  assistant  conductoFS,  train  bag- 
gagemen, passenger  trainmen,  freight  brakemen  or  flagmen  shall  be  allowed 
to  exchange  runs  permanently  with  one  another. 

47.  Any  conductor  giving  up  his  rights  of  his  own  accord  to  go  back  braking 
shall  lose  his  rights  as  a  conductor. 

48.  After  July  1,  1905,  no  question  of  rights  will  be  entertained  if  of 
more  than  two  years'  standing. 

49.  Trainmen  called  for  examination  for  promotion  to  position  of  con- 
ductor shall  be  entitled  to  three  trials  not  more  than  two  months  apart. 

General  Yard  Rules. 

1.  The  general  rules  will  govern  yardmen  where  they  apply. 

2.  Promotion  and  rights  to  preferred  engines  sliall  be  according  to  seniority 
and  ability;  the  line  of  promotion  to  be  from  night  to  day  positions. 

The  line  of  promotion  on  the  Pennsylvania  Division  shall  be  irom  yard 
brakeman  to  yard  conductor,  according  to  seniority. 

3.  Crews  working  one-half  day  shift  and  one-luilf  night  shift  shall  receive 
night  pay,  and  one  hour  for  meals  will  be  allowed  between  the  hours  of  5:30 
p.  M.  and  7:30  p.  M.  and  5:30  a.  m.  and  7:30  a.  m. 

4.  One  hour  for  meals  will  be  allowed  between  the  hours  of  11:30  a.  m. 
and  1:30  P.  H.,  and  11:30  P.  M.  and  1:30  a.  ic.,  and  if  necessary  to  work 
during'  the  time  specified,  25  minutes  will  be  allowed  for  the  meal  and  one 
hour  additional  pay.  This  will  also  apply  to  mine  runs  on  the  Pennsylvania 
Division. 

5.  Yardmen  will  not  have  rights  outside  their  respective  yards  except  when 
yards  are  abolished,  or  a  reduction  made  in  the  force.  Men  so  affected  will 
have  their  choice  of  being  placed  as  the  senior  men  on  the  extra  list  in  road 
service  or  in  other  yards  on  their  division  or  district  according  to  seniority. 

6.  When  regular  yardmen  are  required  to  tend  switches  or  crossings,  or 
do  any  work  outside  their  regularly  assigned  duties,  they  shall  receive  their 
regular  yard  pay. 

7.  When  yardmen  are  called  for  service  and  do  not  work  they  shall  receive 
their  respective  rates  per  hour  for  the  time  held,  with  a  minimum  allowance 
of  one-half  day. 

8.  All  yard  conductors  will  be  furnished  with  time  slips,  and  turn  in  time 
for  their  crews. 

9.  General  yardmasters  will  notify  in  writing  or  in  person  all  persona  in- 
terested when  time  is  not  allowed  as  per  time  slips,  giving  reasons  for  same. 

10.  Switchtenders  leaving  their  positions  to  accept  positions  as  brakemen 
shall  in  all  cases  take  the  bottom  of  the  extra  list  and  begin  as  new  men. 
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11.  In  yards  where  extra  switclitenders  are  not  employed,  extra  yardmen 
will  be  given  preference  in  filling  temporary  vacancies  as  switchtenders  at 
switchtenders'  pay. 

12.  It  is  not  desired  that  engines  be  used  any  unreasonable  time  in  switch 
service  when  they  are  not  properly  equipped  with  foot  boards  and  grab  irons. 

13.  Yardmen  working  on  12-hour  basis  shall  receive  minimum  allowance  of 
six  hours,  and  for  six  hours  or  more,  one  day  or  12  hours  will  be  allowed. 

14.  All  vacancies  on  regular  yard  engines  to  be  advertised  10  days,  the 
oldest  man  bidding  to  be  assigned,  all  things  being  equal. 

Yours  truly, 

J.  P.  Bbadfieu), 

Oeneral  Superintendent. 
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Beginning  December  1,  1905,  the  following  rates  of  pay  for  enginemen,  and 
arrangement  for  handling  same,  will  be  in  effect:     . 
All  classes  of  enginea,  $3.60  per  day,  or  $.036  per  mile. 
Eight-wheel  engines,  $3.65  per  day,  or  $.0365  per  mile. 
Classes  G-2,  G-3,  G-4,  and  G-5,  $4.20  per  day,  or  $.042  per  mile. 
Classes  I  and  K,  $4.10  per  day,  or  $.041  per  mile. 
All  other  classes,  $4.10  per  day,  or  $.041  per  mile. 
Switch  engines,  $3.60  per  day. 
Freight  rates  according  to  class  of  engine. 

Work  trains   (10-hour  basis),  $3.65  per  day,  or  $.0365  per  mile. 
If  not  regularly  in  work-train  service,  $4.10  per  day,  or  $.041  per  mile. 

Wreck. 

Enginemen  in  this  service  shall  be  paid  miles  where  miles  exceed  hours, 
and  hours  where  hours  exceed  miles,  being  paid  road  freight  -rate  as  per  class 
of  engine  used.    This  not  to  include  regular  work  trains. 

$3.60  per  day  (12-hour  basis),  except  that  the  enginemen  on  Byron  grade 
shall  receive  $4.10  per  day  (12-hour  basis),  and  the  enginemen  on  Clyde 
pusher  shall  be  paid  for  actual  mileage  if  over  100  miles  (12-hour  basis). 
On  Pennsylvania  Division,  road  rates  as  per  class  of  engine   (10-hour  basis). 

Enginemen  running  helper  engines  between  West  Seneca,  East  Buffalo  and 
Batavia,  also  passenger  helper  out  of  Rochester,  will  be  considered  in  road 
service.  Enginemen  running  helper  engines  on  Lewiston  grade  (R.,  W.  &  O. 
Division),  at  West  Haverstraw  and  west  out  of  Watertown  to  be  paid  road 
rates  as  per  class  of  engine  (10-hour  basis). 

Enginemen  going  to  Schenectady  for  new  engines  will  be  paid  road  rates 
as  per  class  of  engines. 

General  Rules. 

1.  A  day's  run  to  be  100  miles  or  less;  time  and  mileage  to  be  computed 
and  carried  out  separately  for  each  calendar  day's  work,  unless  otherwise 
agreed  with  the  men. 

2.  When  an  engine  is  used  in  passenger  service  the  engineman  will  be  paid 
passenger  pay.  When  an  engine  is  used  in  freight  service  he  will  be  paid 
freight  pay.     When  an  engine  starts  in  freight  service  and  finishes  in  pas- 
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senger  service  over  a  division,  the  engineman  will  be  paid  freight  pay  for 
the  entire  trip. 

3.  Overtime  will  be  paid  on  a  basis  of  10  miles  per  hour,  time  to  com- 
mence at  the  time  enginemen  are  required  to  register  at  the  engine  house, 
providing  enginemen  are  on  hand  at  that  time^  and  end  when  engine  ia  de- 
livered at  point  designated  by  the  company.  This  is  not  to  apply  to  work 
train,  pusher,  and  switch  engine.  All  under  30  minutes  to  be  given  to  the 
company;  30  minutes  or  more  to  count  a  full  hour. 

Overtime  will  be  allowed  work  train  enginemen  after  10  hours  and  30 
minutes. 

Overtime  will  be  allowed  enginemen  on  switch  and  pusher  engines  after 
12  hours  and  30  minutes. 
,  4.  Enginemen  in  passenger  service  will  be  paid  mileage  for  taking  engines 
to  and  from  engine   house   to  turn,   unless  hostlers  are  provided  for   that 
purpose. 

6.  All  enginemen  hired  shall  receive  first-class  pay. 

6.  Enginemen  should  be  required  to  live  within  a  reasonable  calling  limit, 
and  when  they  reside  within  one  mile  of  engine  house  they  will  be  called  not 
to  exceed  two  hours  before  they  are  required  to  register  at  the  engine  house. 

7.  Enginemen  will  be  paid  for  actual  time  lost  when  serving  as  witnesses 
for  the  company.  If  not  required  to  lose  tiiQ6>  they  will  receive  iOO  miles 
per  day  at  proper  rate. 

8.  Enginemen  when  deadheading  over  a  division  by  orders  from  a  proper 
official  shall  receive  half  pay  for  such  deadheading,  and  when  they  do  not  get 
out  of  a  terminal  within  six  hours  after  arrival  on  such  deadhead  trip,  and 
have  done  no  other  work  on  that  calendar  day,  shall  receive  one  day's  pay 
at  proper  rate. 

9.  Enginemen  will  be  furnished  time  passes  over  the  division  on  which 
they  are  employed. 

10.  Enginemen  displaced  in  passenger  service  and  compelled  to  go  into 
freight  service  will  take  their  place  in  freight  service  that  their  seniority 
rights  on  list  as  enginemen  would  entitle  them  to,  they  to  be  first  men 
called  to  enter  passenger  service.  Failing  to  respond,  they  will  lose  their 
former  rights  in  passenger  service.  Should  they  again  enter  passenger  service 
they  will  be  the  youngest  men  in  that  service. 

11.  Enginemen  in  road  service  asking  to  go  into  yard  service  and  allowed 
to  do  so,  and  later  going  back  into  road  service,  will  have  the  time  they 
were  in  yard  service  taken  from  their  road  rights. 

- 12.  If  an  engineman  is  incapacitated  for  road  service  he  may  hold  rights 
in  yard  service  according  to  his  age  as  an  engineman.  This  will  not  apply 
to  men  taken  out  of  road  service  for  disciplinary  reasons. 

13.  If  an  engineman  is  placed  in  yard  service  by  the  company,  he  shall 
make  written  application  for  road  service  to  the  proper  official  within  one 
year,  or  forfeit  his  rights  in  road  service.  If  application  is  not  acknowl- 
edged by  the  proper  official  in  10  days,  he  shall  make  another  application. 
Signing  or  bidding  for  a  run  shall  not  be  considered  as  making  application 
in  writing. 

14.  Enginemen  displaced  from  rejjiilar  runs  through  no  fault  of  their  own 
shall  be  entitled  to  runs  held  by  younger  men  in  their  line  of  service.     Sum- 
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mer  runs  are  not  to  be  considered  as  regular  or  permanent  runs.  Enginemen 
bidding  in  summer  runs  cannot  go  back  upon  the  runs  they  formerly  held  if 
they  have  been  bid  in  by  older  men  in  the  service. 

15.  When  a  question  arises  as  to  the  probable  length  of  time  an  engineman 
will  be  out  of  service  or  oflf  his  run,  after  60  days  the  run  will  be  advertised 
conditionally : 

Ist.  That  when  the  original  holder  of  the  run  returns,  or  the  man  holding 
the  run  conditionally  is  displaced  by  a  man  who  has  lost  his  run  through 
no  fault  of  his  own,  he  will  return  to  the  run  he  originally  held,  and  so  to 
the  end  of  the  list,  each  man  going  to  the  run  he  formerly  held. 

2d.  When  it  is  known  that  the  original  holder  of  .the  run  is  permanently 
out  of  the  service,  the  run  will  again  be  advertised. 

16.  If  an  engineman  gives  up  a  conditional  run  for  another  conditional 
run,  he  cannot  go  back  upon  run  first  held  if  he  is  displaced  from  the  second. 

If  an  engineman  leaves  a  conditional  run  for  a  summer  run  and  the  summer 
run  is  taken  off,  he  cannot  go  back  upon  the  conditional  run. 

17.  The  oldest  engineman  in  line  of  service  will  be  given  preference  in 
work  or  runs,  other  things  being  equal.  This  means  that  seniority  shall 
prevail  in  all  classes  of  service  —  as  passenger  service,  freight  service,  and 
yard  service.  This  is  not  to  apply  in  passenger  service  where  there  are  no 
regularly  assigned  extra  passenger  enginemen  doing  passenger  work  only. 

On  the  R.,  W.  &  0.  Division  straight  seniority  will  prevail;  the  oldest 
engineman  being  given  preference  in  work  and  runs,  other  things  being  equal, 
except  that  enginemen  disqualified  from  road  service  and  engaged  in  yard 
service  will  not  be  displaced  by  road  enginemen  requesting  to  be  assigned  to 
yard  service,  and  yard  enginemen  disqualified  from  road  service  will>  have 
no  road  rights.    This  to  be  given  a  trial  for  one  year  from  January  1,  1906. 

18.  Enginemen  held  in  readiness  for  service  on  Sunday  or  any  other  day, 
and  not  used,  will  be  allowed  a  day's  pay  for  each  10  hours  or  fractional 
part  thereof. 

19.  Enginemen  called  for  service  and  not  used  will  be  allowed  a  day's  pay. 

20.  Enginemen  shall  not  be  disciplined  without  proper  investigation  being 
made,  but  may  be  suspended  pending  such  investigation,  which  shall  be  held 
within  10  days.  They  may,  if  they  so  desire,  be  allowed  to  choose  some 
engineman  in  good  standing  to  represent  them  on  boards  of  investigation, 
and  may  be  present  and  hear  all  the  evidence  in  the  case.  All  persons  in- 
terested to  be  notified  to  be  present.  Indefinite  suspension  not  to  apply  as 
discipline.  Records  of  enginemen  who  have  suffered  suspension  and  been 
found  blameless  will  remain  as  previous  thereto  and  they  will  be  paid  for 
time  lost.    Enginemen  will  be  notified  of  cause  and  length  of  suspension. 

21.  Enginemen  after  completing  trip  taking  over  12  hours  and  less  than  18, 
shall  be  allowed  10  hours'  rest;  if  over  18  hours,  14  hours  to  be  allowed. 
If  more  than  14  hours'  rest  is  desired  they  shall  arrange  with  the  engine 
house  foreman. 

22.  The  number  of  enginemen  will  be  kept  at  the  lowest  possible  limit 
necessary  to  perform  the  work,  and  when  reductions  are  made  in  the  force, 
the  youngest  men  in  the  service  will  be  taken  off  first. 

23.  The  company  will  furnish  hostlers  and  inspectors  at  all  terminals. 
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24.  Pooled  and  extra  enginemen  will  be  run  first  in,  first  out;  but  where 
there  are  no  extra  passenger  enginemen  the  oldest  pooled  or  extra  engine- 
man  shall  be  entitled  to  the  extra  passenger  work.  Where  enginemen  are 
pooled  in  slow  freight  service  there  will  be  a  regular  pool  and  extra  list. 

25.  Superintendents  will  give  to  all  enginemen  opportunity  to  ascertain 
their  age  and  rank  in  service.  A  list  shall  be  placed  in  the  principal  engine 
houses  giving  age  in  service,  and  shall  be  renewed  once  each  year. 

26.  Enginemen  will  be  given  the  refusal  of  such  positions  as  road  foreman 
of  engines  and  engine  dispatcher. 

27.  When  enginemen  are  assigned  to  regular  runs  or  engines,  in  case 
engines  are  held  for  repairs,  other  engines  will  l)e  furnished  in  place  thereof, 
when  practicable,  so  that  regular  enginemen  will  not  lose  time.  The  under- 
standing is  that  enginemen  bid  for  runs  or  jobs,  and  not  for  engines. 

28.  When  the  service  as  reported  on  the  time  slip  is  not  allowed,  the 
engineman  making  the  slip  will  be  notified  of  change  as  soon  as  practicable, 
with  reason  given'  for  not  allowing  it. 

29.  Enginemen*s  rights  will  commence  from  the  first  day  running  a  loco- 
motive after  their  promotion. 

30.  On  the  Mohawk  and  Western  Divisions  enginemen  who  were  formerly 
employed  on  the  West  Shore  Railroad  will  be  given  their  place  according 
to  age  and  rank  in  the  service,  except  that  regular  trains  that  are  now 
assigned  to  them  will  not  be  taken  from  them. 

31.  The  engines  in  New  York  known  as  dummy  engines  are  cla.ssed  as 
switch  engines,  and  enginemen  will   receive  standard  pay. 

32.  Enginemen  in  switch  service,  who  desire  to  do  so,  may  arrange  to  work 
week  about,  day  and  night. 

33.  All  engines  shall  be  furnished  back  curtains  at  all  times,  and  side 
curtains  from  November  1st  to  Mav  1st. 

34.  After  January  1,  1904,  no  question  as  to  rights  will  be  entertained  if 
of  more  than  two  years'  standing. 

35.  Switch  engines  in  Salina  yard  shall  be  manned  by  R.,  W.  &  O.  Division 
men. 

36.  Enginemen  will  be  paid  actual  extra  mileage  for  helping  or  doubling 
hills,  or  going  for  water  outside  of  water  limits,  or  going  for  coal,  but  this 
should  be  understood  to  apply  only  where  tota,!  mileage  exceeds  100  miles. 

37.  Enginemen  on  pusher  engines  at  Byron,  Fairport,  Lyons,  Clyde,  WTiiskey 
Hill,  Canaseraga,  Oneida,  Schenectady,  Albany  and  Rensselaer  will  be  classed 
as  switch  enginemen  as  to  rights. 

38.  Switch  enginemen  will  be  given  one  hour  for  meals,  commencing  be- 
tween 11:30  and  1:30  in  day  or  night  service,  and  if  required  to  work 
during  the  time  specified,  30  minutes  will  be  allowed  for  the  meal  and  one 
hour  additional  pay. 

39.  All  vacant  or  new  runs  shall  be  posted  within  five  days  on  the  bulletin 
boards  of  the  division  or  district  on  which  they  occur;  bidding  will  close 
in  not  more  than  10  days  after  the  run  is  posted.  The  oldest  engineman 
bidding  shall  then  be  assigned  to  the  run  within  five  days,  other  things 
being  equal.  If  two  or  more  runs  or  vacancies  are  advertised  at  the  same 
time,  candidates  may  make  application  for  one  or  all,  stating  their , prefer- 
ence.   Failure  to  bid  for  vacancies  will  not  affect  seniority. 
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Enginemen  absent  by  permission  from  proper  authority  will  have  the 
right  to  displace  younger  enginemen  from  runs  if  such  runs  have  been  bid 
in  during  their  absence. 

40.  Enginemen  set  back  firing,  owing  to  falling  off  in  business,  will  be 
placed  as  soon  as  possible  on  runs  to  which  their  age  entitles  them.  Their 
records  in  the  latter  case  will  be  included  as  enginemen,  but  while  filling  the 
duties  of  firemen  will  not  be  permitted  to  bid  in' positions  as  enginemen. 

41.  Running  pony  engines  will  be  classed  as  special  service,  and  docs  not 
affect  an  engineman's  rights  to  other  class  of  service.  Enginemen  leaving 
that  class  of  service  will  take  their  place  in  the  service  to  which  their 
age  as  cngiiiemen  entitles  them,  subject  to  the  rules. 

42.  Enginemen  may  have  30  days'  lay-off  on  receipt  of  permission  from 
proper  officer,  without  a  written  leave  of  absence,  and  if  off  over  30  days 
and  under  90  days^  to  have  written  leave  of  absence  from  division  superin- 
tendent. If  absent  over  90  days,  time  is  to  be  deducted  on  seniority  list. 
This  not  to  apply  in  case  of  sickness,  disability  or  while  engaged  in  com- 
mittee work,  or  special  duty  for  the  company. 

43.  \NTien  a  run  is  restored  after  having  been  off  over  60  days,  it  should 
be  advertised  the  same  as  a  new  run.  If  restored  within  60  days,  man  who 
held  the  run  when  it  was  taken  off  must  go  back  upon  it,  unless  he  has 
regularly  bid  in  another  run. 

Yours  truly, 

J.  P.  Bbadfield, 

General  Superintendent. 
New  York,  N.  Y.,  'Soveniher  21,  1905. 

IfEW  YORK  CENTRAL  AND  HtTDBON  RIVER  RAILROAD  00.,  FIREKEN. 

New  York,  N.  Y.,  December  1,  1905. 
To  Division  Superintendents : 

Gentlemen. —  Beginning  January  1,  1906,  the  following  rates  of  pay  for 
firemen  and  hostlers,  and  arrangement  for  handling  same,'  will  be  in  effect: 

Passenger  firemen  shall  receive  $2.05  per  day  on  all  engines  on  all  divisions, 
excepting  firemen  on  North  White  Plains,  Croton,  Yonkers  and  Peekskill 
locals,  who  shall  receive  $2.15  per  day. 

Freight  firemen  on  small  four-wheel  connected  engines  shall  receive  $2.10 
per  day. 

Firemen  on  engines  under  104,600  pounds  on  drivers,  now  receiving  $2.30 
per  day,  shall  be  paid  as  at  present. 

Firemen  on  engines  numbered  1691  to  1790,  1859  to  1878,  and  2085  to 
2099,  inclusive,  shall  receive  $2.40  per  day. 

Firemen  on  all  other  engines  with  a  weight  of  104,500  pounds  or  more  on 
drivers  (excepting  classes  G-2,  G-3,  G-4,  G-5  and  H-3),  shall  be  paid  $2.35 
per  day. 

Firemen  on  passenger  engines,  classes  I  and  K,  when  in  freight  service, 
shall  be  paid  $2.35  per  day. 
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Firemen  on  G-2  to  G-5  engines,  inclusive^  shall  be  paid  as  follows: 

Western  Division. 

East  Buffalo  to  East  Rochester   

East  Rochester  to  East  Buffalo 

West  Seneca  to  East  Rochester 

East  Rochester  to  West  Seneca 

Suspension  Bridge  to  East  Rochester   

East  Rochester  to  Suspension  Bridge   

DeWitt  to  East  Rochester   

East  Rochester  to  DeWitt   

East  Rochester  and  Lyons  ( round  trip )    

DeWitt  and  Lyons  (round  trip)    

Calendar  dates  and  terminal  time  to  be  eliminated.     Firemen  are  to   be 
changed  at  East  Rochester. 

Mohawk  Division. 

Miles      Rate  per 
allowed.       mile. 

DeWitt  to  Little  Falls 

Little  Falls  to  DeWitt   

West  Albany  to  Little  Falls  '. 

Little  Falls  to  West  Albany   

Ravena  to  Little  Falls   

Little  Falls  to  Ravena  

Little  Falls  and  Rotterdam  Junction   (round  trip)    

DeWitt  and  Utica,  or  Utica  and  DeWitt  (round  trip) 

West  Albany  to  Utica,  through  freight  service 

Utica  to  West  Albany,  through  freight  service 

Little  Falls  and  Utica  (round  trip)    

Calendar  dates  and  terniin.il  time  to  be  eliminated.  Firemen  are  to  be 
changed  at  Little  Falls. 

Firemen  required  to  go  through  to  the  end  of  the  division  will  be  dead- 
headed without  pay  to  East  Rochester,  on  the  Western  Division,  and  Little 
Falls,  on  the  Mohawk  Division,  to  take  their  turn  out  on  their  own  district, 
when  conditions  will  permit. 

Firemen  will  be  kept  in  two  pools  at  East  Rochester  and  Little  Falls,  and 
will  be  called  for  train  in  direction  of  home,  except  in  case  of  emergency-, 
time  to  start  from  time  called   for. 

The  above  only  affects  men  employed  in  dead  freight  service  on  G-2  to  G-5 
engines,  inclusive'. 

St.  La-wrexce  &  Adirondack  Division. 
Passenger  firemen  shall  receive  $1.90  per  day. 
Freight  and  work  train  firemen  shall  receive  $2.16  per  day. 
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RoME^  Watebtown  &  Ogdensbubg  Division. 

On  extra  runs,  76  miles  or  over,  in  each  direction,  100  miles  will  be  allowed 
and  actual  mileage  over  100  miles. 

On  extra  short  runs  under  75  miles  in  each  direction,  continuous  time 
will  be  paid  for  round  trip,  except  when  conditions  require  crew  to  be  relieved 
at  opposite  terminal,  in  which  event  100  miles  each  way  will  be  allowed. 
Calendar  day  to  apply. 

Pennsylvania  Division. 

Firemen  on  G-3  and  II-3  engines  will  be  paid  $2.50  per  day. 

Firemen  on  G-2,  G-4,  and  G-5  engines  will  be  paid  .025  per  mile  and  will 
be  allowed  10  miles  in  addition  to  actual  mileage  per  day  on  following  runs: 

Corning  and  Newberry  Junction. 

Coming  and  Avis. 

Coming  and  DeWitt.  .,     * 

Corning  to  Lyons  and  return. 

Newberry  Junction  and  Clearfield. 

Avis  and  Clearfield. 

When  G-2,  G-4,  and  G-5  engines  are  used  on  Newberry  Junction  and  Avis 
transfer,  10  miles  additional  to  day's  pay  will  be  allowed  each  day. 

Firemen  on  pusher  engines  shall  be  paid  road  rates  as  per  class  of  engine, 
10-hour  basis. 

All  Divisions. 

Firemen  on  work  trains  .shall  receive  $2.10  per  day,  10-hour  basis. 

Firemen  on  engines  in  switch  service  will  be  paid  $2.10  per  day,  12-hour 
basis;  excepting  on  engines  of  a  weight  of  133,000  pounds  or  over  on  drivers, 
who  will  be  paid  $2.15  per  day,  12-hour  basis. 

Firemen  on  ballast  or  gravel  trains  will  be  paid  freight  rates  according 
to  class  of  engine. 

Firemen  on  pusher  engines  shall  receive  $2.10  per  day,  12-hour  basis, 
except  that  the  firemen  on  Byron  grade  shall  receive  $2.50  per  day,  12-hour 
basis,  and  the  firemen  on  Clyde  pusher  shall  be  paid  for  actual  mileage  if 
over  100  miles,  12-hour  basis.  On  Pennsylvania  Division,  road  rates  as  per 
class  of  engine,  10-hour  basis.  Firemen  may  hold  road  rights  as  regards 
seniority. 

Hostlers  shall  receive  .19  per  hour  at  Buffalo,  East  Buffalo,  East  Roch- 
ester, Syracuse,  DeWitt,  Minoa,  Niagara  Falls,  Utica,  West  Albany,  Rens- 
selaer, New  Durham,  Mott  Haven,  Seventy-second  Street,  Ravena,  High  Bridge, 
Watertown,  Corning,  and  Avis;  and  shall  receive  .175  per  hour  at  all  other 
points. 

Firemen  called  to  watch  or  hostle  engines  shall  be  paid  hostlers'  pay. 

Road  hostlers  shall  receive  $3.25  per  day  of  12  hours. 

Firemen  in  wreck  service  shall  be  paid  miles  where  miles  exceed  hours, 
and  hours  where  hours  exceed  miles,  being  paid  road  freight  rate  as  per 
class  of  engine  used.     This  not  to  include  regular  work  trains. 

Firemen  on  helper  engines  between  West  Seneca,  East  Buffalo  and  Batavia, 
also  passenger  helper  out  of  Rochester,  will  be  considered  in  road  service. 
Firemen  on  helper  engines  on  I^wiston  grade,  R.,  W.  &  O.  Division;  at  West 
Haverstraw  and  west  out  of  Watertown  to  be  paid  road  rates  as  per  class  of 
engine  (10-hour  basis). 
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firemen  on  snow  plow  and  flanger  work,  if  not  regularly  in  work  train 
service,  shall  receive  road  freight  pay  as  per  class  of  engine  used. 

General  Rules. 

1.  A  day's  run  to  be  100  miles  or  less,  time  and  mileage  to  be  computed 
arid  carried  ^ut  separately  for  each  calendar  day's  work;  unless  otherwise 
agreed  with  the  men. 

2.  When  a  fireman  is  used  in  passenger  service,  he  will  be  paid  passenger 
pay;  when  he  is  used  in  freight  service  he  will  be  paid  freight  pay.  When 
a  fireman  starts  in  freight  service  and  finishes  in  passenger  service  over  a 
division,  he  will  be  paid  freight  pay  'for  the  entire  trip. 

3.  Overtime  will  be  paid  on  a  basis  of  10  miles  per  hour,  time  to  commence 
at  the  time  firemen  are  required  to  register  at  the  engine  house,  providing 
firemen  are  on  hand  at  that  time,  and  end  when  engine  is  delivered  at  point 
designated  by  the  company.  This  is  not  to  apply  to  work  train,  pusher,  and 
switch  firemen.  All  under  30  minutes  to  be  given  to  the  company;  30  minutes 
or  more  to  count  a  full  hour.  Overtime  will  be  allowed  work  train  firemen 
after  10  hours  and  30  minutes.  Overtime  will  be  allowed  firemen  on  switch 
and  pusher  engines  after  12  hours  and  30  minutes. 

4.  Firemen  in  passenger  service  will  be  paid  actual  mileage  for  taking 
engines  to  and  from  engine  house  to  turn,  unless  hostlers  are  provided  for 
that  purpose. 

6. 

6.  Firemen  should  be  required  to  live  within  a  reasonable  calling  limit, 
and  when  they  reside  within  one  mile  of  engine  house,  they  will  be  called 
not  to  exceed  two  hours  before  they  are  required  to  register  at  the  engine 
house. 

7.  Firemen  will  be  paid  for  actual  time  lost  when  serving  as  witnesses 
for  the  company.  If  not  required  to  lose  time  they  will  be  allowed  100  miles 
per  day  at  proper  rate. 

8.  Firemen,  when  deadheading  over  a  division  by  proper  orders,  shall  re- 
ceive half  pay  for  such  deadheading,  and  when  they  do  not  get  out  of  a 
terminal  within  six  hours  after  arrival  on  such  deadhead  trip,  and  tbey 
have  done  no  other  work  on  the  calendar  day  on  which  they  made  the 
deadhead,  they  shall  receive  one  day's  pay  at  proper  rate. 

9.  Firemen  and  hostlers  will  be  furnished  time  passes  over  the  division 
on  which  they  are  employed. 

10.  Firemen  shall  be  called  for  extra  passenger  work  (where  an  extra 
passenger  list  is  maintained),  as  their  names  appear  upon  the  firemen's  list: 
but  firemen  who  decline  to  enter  the  extra  passenger  service  may  remain  in 
freight  service.  Should  they  desire  to  enter  passenger  service  at  any  time 
thereafter  they  shall  follow  the  last  man  assigned,  retaining  rights  to  pro- 
motion to  engineman  from  the  first  day  employed  as  a  fireman;  but  should  a 
freight  man  bid  in  a  passenger  train  he  shall  not  claim  rights  in  passenger 
service  over  a  man  older  in  freight  service.  Firemen  holding  regular  runs, 
displaced  —  through  no  fault  of  their  own  —  shall  be  entitled  to  any  run  held 
by  a  younger  man  in  their  line  of  service.  Firemen  bidding  in  summer  rXtns 
cannot  go  back  on  the  same  run  foriherly  held  if  it  has  been  bid  in  by  a  man 
older  in  the  service. 
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A  fireman  is  considered  displaced  —  First :  When  he  is  removed  to  make 
way  for  an  older  man.  Second.  When  his  run  is  taken  off.  Third.  When 
home  terminal  changes. 

11.  Road  firemen  asking  to  be  assigned  to  yard  service  may  be  so  assigned, 
but  shall  be  the  youngest  extra  fireman  in  yard  service.  This  will  also  apply 
to  firemen  who  are  unable  to  follow  regular  work  caused  by  sickness. 

Vacancies  of  firemen's  positions  occurring  on  yard  engines  shall  be  adver- 
tised for  six  days;  applications  to  be  received  from  n^n  in  yard  and  road 
service.  Applications  from  road  firemen  will  not  be  considered  except  in  case 
there  is  not  a  sufficient  number  of  applicants  from  yard  firemen.  Firemen 
80  assigned  shall  be  displaced  only  by  firemen  incapacitated  for  road  service. 

12.  If  a  fireman  is  incapacitated  for  road  service  he  may  hold  road  rights 
in  yard  service  according  to  his  age  as  a  fireman.  This  will  not  apply  to 
men  taken  out  of  road  service  for  disciplinary  reasons. 

13.  Firemen  who  are  employed  in  yard  service  and  who  have  not  asked 
in  writing  to  be  assigned  to  road  service  in  six  months  shall  lose  road  rights, 
and  when  making  applications  shall  be  assigned  to  road  -service  and  placed 
on  road  list  according  to  seniority.  Time  voluntarily  spent  in  yard  service 
after  expiration  of  six  months  will  be  deducted  from  road  service  rights. 

The  last  clause  of  this  rule  is  to  prevent  a  man  from  asking  to  ^et  out  of 
yard  service  and  going  into  road  service  for  a  short  time^  then  going  back 
into  yard  service  again ;  repeating  it  as  often  as  may  be  necessary  in  order 
to  preserve  his  road  rights,  evidently  with  the  intention  of  endeavoring  to 
hold  his  road  rights  in  this  manner  until  afforded  an  opportunity  to  take 
a  good  run  or  promotion. 

A  firemaki  who  has  been  in  yard  service  two  years  at  the  time  Hi  is  article 
becomes  effective  shall  be  given  no  consideration  as  to  road  riglits;  but  a 
fireman  who  has  been  in  yard  service  less  than  two  years  shall  be  considered 
under  the  **  Six  Months*'  chuiso.     Tliis  article  to  date  from  January  1,  1904. 

14. 

15.  When  a  question  arises  as  to  the  probable  length  of  time  a  fireman  will 
be  out  of  service  or  off  his  run,  after  60  days  the  run  will  be  advertised" 
conditionally : 

First.  That  when  the  original  holder  of  the  run  returns,  or  the  man'  holding 
the  run  conditionally,  is  displaced  by  a  man  who  has  lost  his  run  through  no 
fault  of  his  own,  he  will  return  to  the  run  he  originally  held;  and  so  to 
the  end  of  the  list,  each  man  going  to  the  run  he  formerly  held. 

Second.  When  it  is  known  that  the  original  holder  of  the  run  is  perma- 
nently out  of  the  service,  the  run  will  again  be  advertised.  • 

16. 

17.  The  oldest  firemen  in  their  line  of  service  shall  be  given  preference  in 
work  or  runs,  all  other  things  being  equal. 

18.  Firemen  held  for  service  on  Sunday,  or  any  other  day,  and  not  used, 
will  be  allowed  a  day's  pay  for  each  twelve  hours  or  fractional  part  thereof. 

If  firemen  on  regular  runs  are  wanted  on  their  lay-over  day,  they  will  be 
notified  the  day  previous,  if  possible. 

At  small  terminals  where  the  service  would  be  liable  to  suffer  by  reason 
of  firemen  leaving  their  lay-over  terminal  on  Sunday,  firemen  will  first  give 
notice  to  engine-house  foreman  of  such  intention. 
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When  it  is  found  on  arrival  at  other  than  home  terminals  that  firemen 
will  not  he  required  for  a  considerable  time,  and  it  will  be  possible  and 
oonsistent  with  the  service  to  allow  them  to  go  home  and  return  by  the 
time  their  services  will  be  required,  the  engine-house  foreman  will  grant 
such  permission. 

19.  Firemen  called  for  service  and  not  used,  will  be  allowed  a  day's  pay. 

20.  Firemen  shall  not  be  disciplined  without  proper  investigation  being 
made,  but  may  be  suspended  pending  such  investigation,  which  shall  be  held 
within  10  days.  The^  may,  if  they  so  desire,  be  allowed  to  choose  some  fire- 
man in  good  standing!  to  represent  them  on  boards  of  investigation,  and ^  may 
be  present  and  hear  all  the  evidence  in  the  case.  All  persons  interested  to 
be  notified  to  be  present.  Indefinite  suspension  not  to  apply  as  discipline. 
Records  of  firemen  who  have  suffered  suspension  and  been  found  blameless 
will  remain  as  previous  thereto  and  they  will  be  paid  for  time  lost.  Firemen 
will  be  notified  of  cause  and  length  of  suspension. 

21.  Firemen  after  completing  trip  taking  over  10  hours  and  less  than  18 
hours,  shall  be  allowed  10  hours'  rest;  if  over  18  hours,  14  hours  to  be  allowed. 
If  more  than  14  hours'  rest  is  desired  they  shall  arrange  with  the  engine 
house  foreman. 

22.  The  number  of  firemen  will  be  kept  at  the  lowest  possible  limit  neces- 
sary to  perform  the  work;  and  when  reductions  are  made  in  the  force,  the 
youngest  men  in  the  service  will  be  taken  off  first,  all  other  things  being 
equal. 

23.  The  company  will  furnish  hostlers  and  inspectors  at  all  terminals. 
In  filling  positions  in  hostler  service,  enginemen  or  firemen  shall  be  given 
preference. 

24.  There  shall  be  a  regular  and  an  extra  pool.  When  a  fireman  in  regular 
pool  is  off,  a  fireman  in  extra  pool  shall  take  his  place  until  regular  fireman 
returns  to  work:  There  shall  be  no  preference  in  men  in  extra  pool,  except 
that  when  a  permanent  vacancy  occurs  in  regular  pool  the  oldest  fireman  in 
extra  pool  will  be  assigned  to  it.  Firemen  in  both  regular  and  extra  pool 
shall  be  run  first  in  and  first  out,  except  where  there  are  no  extra  passenger 
firemen,  the  oldest  pool  or  extra  fireman  shall  be  entitled  to  the  extra 
passenger  work;  except  that  when  an  extra  man  is  in  the  place  of  a  regular 
man  he  shall  hold  said  place  until  regular  man  returns  to  work.  Present 
practice  to  continue  where  there  are  no  pooled  men. 

25.  Superintendents  will  give  to  all  firemen  opportunity  to  ascertain  their 
age  and  rank  in  service.  A  list  shall  be  placed  in  the  principal  engine 
houses  giving  age  in  service  and  shall  be  renewed  once  each  year,  not  later 
than  June  1st;  this  to  include  a  separate  list  for  road  and  yard  men. 

26. 
27. 

28.  When  the  mileage  reported  on  the  time  slip  is  not  allowed,  the  man 
making  it  will  be  notified  of  the  change,  as  soon  as  practicable,  with  reasons 
given  for  not  allowing  it. 

29.  Firemen  shall  be  promoted  to  enginemen  as  their  names  appear  on  the 
firemen's  list,  provided  they  have  passed  all  examinations. 

30.  On  the  Mohawk  and  Western  Divisions  firemen  who  were  formerly  em- 
ployed on  the  West  Shore  Railroad  will  be  given  their  place  according  to 
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age  and  rank  in  service,  excepting  that  regular  trains  are  now  assigned  to 
firemen  will  not  be  taken  from  them.  This  is  to  date  from  September  1, 
1900. 

31.  The  engines  in  New  York,  known  as  "  Dummy"  engines  are  classed  as 
switch  engines. 

32.  Firemen  in  yard  service  may  work  week  about,  day  and  night. 

33.  Engines  shall  be  furnished  back  curtains  at  all  times,  and  side-curtains 
from  November  1st  to  May  1st. 

34.  After  January  1,  1004,  no  question  as  to  rights  will  be  entertained  if 
of  more  than  two  years'  standing. 

35. 

36.  Firemen  shall  be  allowed  actual  mileage  for  helping  or  doubling  hills, 
or  going  for  water  outside  of  water  limits,  or  for  coal;  but  this  must  be 
understood  to  apply  only  _where  total  mileage  exceeds  100  miles. 

37.  Firemen  on  pusher  engines  may  hold  road  rights  as  regards  seniority. 

The  following  engines  are  classed  as  pusher  engines: 

Main  Street,  Buffalo;  H.  C.  Yard,  pushing  trains  over  Forks;  Byron,  Fair- 
port,  Lyons,  Clyde,  Whiskey  Hill,  Oneida  Castle,  Canaseraga,  Oneida,  Hoff- 
mans,  Rensselaer  to  West  Albany. 

It  must  be  understood  that  firemen  may  be  assigned  to  pusher  engines  who 
have  lost  road  rights,  and  if  such  men  are  so  assigned  they  shall  not  be 
entitled  to  road  rights. 

38.  Switch  firemen  will  be  given  out  hour  for  meals,  commencing  between 
11:30  and  1:30  in  day  or  night  service,  and  if  required  to  work  during  the 
time  specified,  30  minutes  will  be  allowed  for  the  meal  and  one  hour  additional 
pay. 

39.  All  vacant  or  new  runs  shall  be  posted  within  five  days  on  the  bulletin 
boards  of  the  division  or  district  on  which  they  occur;  and  bidding  will 
close  in  not  less  than  ten  days  after  the  run  is  posted.  The  oldest  fireman 
bidding  shall  then  be  assigned  to  the  run  within  five  days,  other  things  being 

''^'  equal.     If  two  or  more  runs  or  vacancies  are  advertised  at  the  same  time, 

t^^  candidates  may  make   application   for   one   or   all,  stating  their   preference. 

*^'  Failure   to   bid    for   vacancies    will   not    afi'ect    seniority.      This    to    include 

^  summer  rims. 

40.  Enginemen  set  back  firing,  owing  to  falling  off  in  business,  will  be 
"-'  placed  as  soon  as  possible  on  runs  their  age  would  entitle  them  to,  and  their 
*  ■'  records  in  the  latter  case  will  be  included  as  enginemen. 

41.  Firing  pony  engines  will  be  classed  as  special  service,  and  does  not  affect 
a  fireman's  rights  to  other  classes  of  service.  Firemen  leaving  that  class 
of  service  will  take  the  place  that  their  age  as  firemen  entitles  them  to, 
subject  to  the  rules. 

42.  Firemen  may  have  thirty  days  lay-off  on  receipt  of  permission  from 
proper  officer,  without  a  written  leave  of  absence,  but  if  off  over  30  days  or 
under  ninety  days,  to  have  written  leave  of  absence  from  division  superin- 
tendent. If  absent  over  90  days,  time  is  to  be  deducted  on  seniority  list. 
This  not  to  apply  in  case  of  sickness,  disability,  or  while  engaged  in  com- 
mittee work. 
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43.  When  a  run  is  restored  after  having  been  off  over  60  days,  it  should 
be  advertised  the  same  as  a  new  run.  If  restored  within  60  days,  the  man 
who  held  run  when  it  was  taken  off  must  go  back  upon  it  unless  he  has 
regularly  bid  in  another  run;  but  the  man  whom  he  displaces  on  account 
of  his  run  being  taken  off  cannot  go  back  upon  the  run  he  originally  held, 
and  such  ^-un  must  be  considered  vacant  and  advertised  according  to  Rule  39. 

44.  Three  of  the  positions  as  firemen  in  the  extra  passenger  service  at 
Kensselaer,  on  the  Hudson  Division,  will  be  advertised  according  to  Rule  39. 

45.  Water  coolers  will  be  placed  on  all  engines  from  April  1st  to  Decem- 
ber 1st,  and  to  be  so  constructed  tliat  the  galvanized  box  is  removable. 
Firemen  may  have  ice  where  obtainable. 

46.  Any  fireman  who,  for  acceptable  reasons,  does  not  desire  promotion  or 
who  fails  to  pass  examination  after  third  trial,  shall  lose  road  rights  (trials 
to  be  not  less  than  two  months  apart),  and  he  may  be  placed  in  switch 
or  hostler  service,  retaining  his  age  from  the  first  day  employed  as  a  fire- 
man, providing,  in  the  opinion  of  the  examining  board,  his  failure  to  pass 
the  examination  was  not  due  to  lack  of  proper  interest  and  endeavor  on  his 
part;  otherwise,  his  case  shall  receive  no  further  consideration.  This  article 
to  apply  only  to  firemen  in  the  service  of  the  company  at  the  time  the 
progressive  examination  was  adopted,  October  1,  1904. 

47.  The  company  will  furnish  men  to  fill  and  clean  headlights  and  markers 
on  all  pooled  and  double  crewed  road  engines,  and  will  furnish  men  to  per- 
form similar  service  on  single  crewed  engines,  pusher  and  helper  engines 
where  practicable,  and  will  have  supplies  placed  on  engines  where  practicable, 
and  consistent  to  do  so. 

48.  Men  will  be  furnished  to  shovel  coal  from  rear  of  tender  on  engines 
turning  at  designated  terminals  where  no  coal  is  supplied. 

49.  Men  will  be  furnished  at  designated  places  to  clean  fires,  hoe  out 
ash  pans,  clean  out  sparks  from  front  end  of  engines  in  road  service  and 
shovel  coal  ahead  from  rear  of  tender  on  engines  in  road  service. 

50.  Men  will  be  furnished  at  designated  places  to  clean  fires,  hoe  out 
ash  pans,  clean  out  front  ends  of  all  yard  engines,  including  pusher  and 
helper  engines,  once  in  every  12  hours  of  service,  and  clean  flues  when 
reported  necessary  by  enginemen. 

61.  Firemen  on  switch  and  work  train  engines  will  scour  bells  and  figures 
on  number  plates,  and  clean  above  running  board. 

Company  will  furnish  men  to  do  all  wiping  and  cleaning  on  pooled  and 
double  crewed  road  engines,  except  inside  and  outside  of  cab  windows  and 
inside  of  cabs,  and  will  furnish  men  to  perform  similar  service  on  single 
crewed  road  engines,  pushers  and  helpers,  where  practicable. 

Firemen  will  not  be  required  to  clean  flues,  wash  paint  work  or  wipe  off 
tanks;  paint,  clean  or  blacken  front  ends  of  doors  or  smoke  arch;  this  to 
apply  to  all  classes  of  engines. 

62.  Engines  will  be  furnished  with  cushions  and  arm  rests,  which  will  be 
kept  in  repair. 

53.  All  extra  passenger  firemen  will  be  required  to  fire  hard  coal  run 
for  a  period  of  90  days  before  being  permitted  to  bid  in  through  run;  this 
to  apply  only  to  the  Hudson  Division. 
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54.  Firemen  on  regular  runs,  if  used  to  make  another  trip  after  arriving 
at  terminal  and  after  completing  day's  work  of  100  miles  or  more,  shall  be 
allowed  at  least  100  miles  additional  for  such  extra  trip. 

65.  No  yard  fireman  or  a  fireman  who  has  lost  his  road  rights  shall  be 
promoted  to  engineman,  except  those  who  have  already  passed  third  series 
examination;  this  not  to  apply  to  firemen  on  the  Mohawk  DFvision,  w^ho 
entered  yard  service  prior  to  January  1,  1905,  with  tlie  understanding  that 
they  were  to  be  promoted  to  enginemen,  Seventy-second  Street,  New  York, 
excepted.  Firemen  governed  by  this  rule  will  not  be  required  to  take  third 
aeries  examination. 

56.  Firecleaners  will  be  furnished  at  all  main  terminals. 

57.  Two  firemen  on  the  same  run  will  be  allowed  to  change  at  terminals 
where  most  convenient,  when  the  service  will  not  be  affected. 

Yours  truly, 

J.  P.  Bbadfield, 

General  Superintendent, 

BTTTCAVD  BAILHOAS  COMPANY,  00KDTT0T0B8  AKD  TBAINM£N. 

Effective  January  1,  1906,  the  following  schedule  will  govern  the  pay  of 
conductors,  baggagemen,  brakemen,  and  yardmen,  on  the  Rutland  Railroad, 
on  all  divisions  and  branches. 

Wherever  the  word  **  trainmen  "  appears  in  different  articles,  it  applies  to 
conductors,  baggagemen,  brakemen  and  yardmen. 

Passenger  Sebvice. 

RUNS  OF  Conductors  Baggajy^emen   Brakemon 

Under  3000  miles  per  calendar  month $70  00  ^5  00  $40  00 

3000-3500       '*  "  "     75  00  47  50  42  50 

3500-4000       "  "  "     80  00  50  00  45  00 

4000-4500      '*  "  "     85  00  52  50  .        47  50 

4500^000       "  "  "     90  00  55  00  50  00 

5000-5500       "  "  "     95  00  57  50  52  50 

5500-6000       "  "  "     100  00  60  00  55  00 

«00O-6500       "  "  "     105  00  62  50  57  50 

6500-7000      "  "  "     110  00  65  00  60  00 

When  the  total  mileage  made  in  any  calendar  month  exceeds  by  one-half, 
or  250  miles,  the  minimum  mileage,  the  higher  or  maximum  mileage  rate 
for  such  division  of  mileage  will  be  paid. 

For  mileage  exceeding  the  minimum  and  less  than  one-half,  or  250  miles, 
between  the  minimum  and  maximum  division,  the  minimum  rate  will  be  paid. 

Article  I. 

Through  freight  conductors  will  be  paid  at  the  rate  of  two  and  seventy-five 
(2.75)  hundredth  cents  per  mile;  through  freight  brakemen  at  one  and 
eighty-five    (1.86)    hundredth  cents  per  mile. 
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Thbough  Freight. 


between  Miles 

dgdensburg  —  Alburgh 121 . 6 

Ogdensburg  —  Houses  Point 118.0 

Ogdensburg  —  Malone  ".  *   60 . 4 

Malone  —  Norwood  to  Cherubusco  to  Malone  111.0 

Alburgh  — Rutland 104.6 

Rutland  —  North  Bennington   52 . 6 

Rutland  —  Burlington 67 . 4 

Rutland  — Bellows  Falls    52.2 

Malone  —  Moira  to  Cherubusco  to  Malone . .  67 . 0 

Alburgh  —  Cherubusco  and  return 81.2 

Rutland  —  Bennington  and  return 114 .2 


CONDUCTORS 


Rate 
2.75 
2.75 
2.75 
2.75 
2.75 
2.75 
2.75 
2.75 


2.75 


Straieht 
Trip 

$3  35 
3  24 

1  65 

2  86 
1  46 
1  84 
1  43 


Round 
Trip 


$3  33 
3  05 


2 
3 
2 
2 
2 
3 


89 
71 
86 
07 
07 
13 


BRAKEMEN 


Straight 

BETWEEN  Miles  Rate  Trip 

Ogdensburg  —  Alburgh 121 .6  1 ,85  $2  26 

Ogdensburg  — Rouses  Point   118.0  1.85  2  18 

Ogdensburg  —  Malone 60.4  1 .  85  111 

Malone  —  Norwood  to  Cherubusco  to  Malone  111.0  1.85     

Alburgh  —  Rutland 104.5  1.85  1  92 

Rutland  —  North   Bennington    62.6  1.85  98 

Rutland  —  Burlington 67.4  1.85  1  24 

Rutland  —  Bellows  Falls    52.2  1.85  95 

Malone  —  Moira  to  Cherubusco  to  Malone . .  67 .0  

Alburgh  —  Cherubusco  and  return 81 .2  1 .  85     

Rutland  —  Bennington  and  return 114.2  1 .  85     


Round 
Trip 


$2  24 
2  05 

1  94 

2  50 
1  92 
1  50 

1  50 

2  11 


When  the  fraction  exceeds  five-tenths  of  a  mile  it  will  be  allowed;   when 
less,  it  will  not  be  allowed. 

Way  Freight. 


Tr 
224r-225 

22-23 


Conduc- 
tors per 
month 

$86  00 


Brake- 
men  per 
month     Crews 


Between  Miles 

Ogdensburgh  —  Alburgh    121 . 6 

Alburgh  —  Burlington    and    return, 

including       switching       Alburgh, 

Noyan  Junction,  Rouses  Point...       75.0 

Burlington  —  Rutland 67 .4 

Switching  Rutland-Proctor-Brandon 

and  return   

Rutland  —  Bellows  Falls  and  return 
Bellows  Falls  —  Rutland  and  return 
Bellows  Falls  —  Rutland  and  return 

Rutland  —  Bennington 57 . 1 

Bennington — ^Chatham   and   return.     114.6 

Train  numbers  as  per  Time  Table  No.  16,  effective  October  9,  1905.     Change 
in  numbers  of  trains  will  not  affect  the  rates  paid. 


20-27 
35 

126-131 

127-122 

121-120 

24-25 

4-3 


32.2 
104.4 
104.4 
104.4 


70  00 
70  00 

67  60 
75  00 
70  00 
70  00 
70  00 
70  00 


^7  50 


47  50 
47  50 

45  00 
50  00 
47  50 
47  50 
47  50 
47  60 


1 
o 

1 
1 

1 
1 

2 

1 
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Article  II. 

On  through  and  extra  freight  trains  overtime  will  be  allowed  when  the 
time  consumed  between  terminals  exceeds  by  35  minutes  the  time  computed 
at  rate  of  ten  (10)  miles  per  hour  for  actual  mileage.  On  local  freight  trains 
overtime  will  be  allowed  when  the  time  consumed  between  terminals  exceeds 
by  35  minutes  the  time  computed  at  rate  of  eight  (8)  miles  per  hour  for 
actual  mileage.  Conductors  will  be  paid  at  rate  of  twenty-seven  and  a  half 
(27.5)  cents  per  hour,  and  brakemen  at  rate  of  eighteen  and  a  half  (18.6) 
cents  per  hour. 

Overtime  will  be  allowed  on  through  and  extra  freight  trains  on  turn  around 
trips  for  all  time  used  on  the  round  trip  in  excess  of  ten  ( 10 )  miles  per 
hour,  less  one  hour  at  all  turn  around  points,  excepting  where  the  motive 
power  department  forces  are  not  provided  to  handle  engine;  t.  e.,  North 
Bennington,  Summit  (Bellows  Falls  Division),  Cherubusco  and  Chatham. 

Thirty-five  minutes  equal  one  hour. 

Article  III. 

Overtime  will  be  allowed  on  local  freight  trains,  when  the  time  consumed 
in  making  the  trip  exceeds  by  thirty-five  (35)  minutes  the  time  given  below: 

Between  Alburgh  and  Ogdensbu rg  in  excess  of  15  hours  and  15  minutes. 

Between  Rutland  and  Burlington,  in  excess  of  10  hours. 

Between  Rutland,  Bellows  Falls  and  return,  in  excess  of  12  hours  and  35 
minutes. 

Between  Rutland  to  Bennington,  in  excess  of  10  hours. 

Between  Alburgh,  Burlington  and  return,  including  switching  at  Alburgh, 
Noyan  Junction  and  Rouses  Point,  in  excess  of  10  hours. 

Between  Bennington,  Chatham  and  return,  in  excess  of  14  hours  and  15 
minutes. 

This  does  not  apply  to  branch  service. 

Article  IV. 

Construction,  work,  snow  plow  and  wreck  train  service  will  be  paid  at  rate 
of  two-seventy- five  (2.75)  per  day  of  12  hours  for  conductor  and  one-eighty- 
five  (1.85)  per  day  of  12  hours  for  brakemen,  deducting  meal  hours,  time  to 
be  computed  from  time  listed  to  leave  until  train  is  returned  or  relieved. 
For  time  in  excess  of  12  hours,  conductors  to  receive  twentv-seven  and  a 
half  (27.5)  cents  per  hour  and  brakemen  eighteen  and  a  half  (18.5)  cents 
per  hour;  the  above  shall  include  time  going  to  and  from  point  of  work  or 
accident. 

Thirty-five   (35)    minutes  equal  one  hour. 

If  the  rate  of  pay  computed  by  hours  exceeds  the  total  computed  by  miles, 
hours  will  be  used;  if  the  rate  computed  by  miles  exceeds  the  rate  computed 
by  hours,  miles  will  be  used. 

Article  V. 

Time  will  he  computed  from  the  time  trains  are  lifted  to  leave.  Wliere 
time  is  not  allowed  as  per  conductor's  time  slip,  it  shall  bo  returned  to  him 
at  once  with  reasons  for  not  allowing  same,  and  corrected  time  slip  sent  in. 
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Branch  Lines  —  Mixed  Runb. 


Conductors, 
per  mcHith 

Addison  Branch  —  mixed   $60  00 

Bennington  Branch  —  2  crews,  passenger,  mixed   \   80  00  Sum.  rate 
and  switching  service i    75  00  Win.  rate 

Chatham,  Bennington  and  return,  Nos.  1  and  G . .       60  00 

Stephentown,  Chatham  and  return,  yard  switch- 
ing at  Chatham 60  00 


Joint 

men  and 
Brakemen. 
permonib 

$42  50 

50  00 

45  00 

45  00 

40  00 


The  monthly  rate  includes  all  service  performed  on  Summer  and  Winter 
runs,  as  per  Time  Table.    Sundays  included  where  and  when  scheduled. 
Extra  service  will  be  paid  pro-rata. 


Yard  Service. 


11  Hours  Day. 


Day 
LOCATION  Foreman 

Rutland $0  22 

Alburgh  

Ogdensburg 

Bellows  Falls 

Burlington 

Malone 

Norwood 


1  80 


1  76 


Night 
Foreman 


Day 
Switchman 


$0  23         $0  18 V^ 


1 
1 


1 
1 
1 


60 
60 


1  60 


60 
60 
60 


11  Hours  Night. 


Night 
Switchman 

$0  19  Vs 

1  60 

1  60 

1  60 

1  60 

1  60 

1  60 


Per  hour 
Per  day 
or  night. 


do. 
do. 
do. 
do. 
do. 


Dinner  and  supper  hour  to  be  worked  if  work  in  yard  requires  it,  for  which 
compensation  at  the  above  rates  will  be  paid.  Dinner  hour  to  be  allowed 
between  11  a.  M.  and  2  p.  m.,  supper  between  11  p.  M.  and  2  a.  m.,  as  work 
permits.  Overtime  in  excess  of  11  hours  per  day  or  night,  to  be  paid  at  rates 
fixed  above,  at  the  stations  enumerated.     Thirty-five  minutes  equal  one  hour. 

Article  VI. 

Passenger,  freight  and  mixed  train  crews,  assigned  to  regular  runs  and 
paid  monthly  salaries,  will  receive  a  full  month's  pay  only  when  they  continue 
on  their  regular  runs  throughout  the  month.  Failing  to  do  so,  they  will 
receive  such  proportion  of  the  full  month's  pay  as  the  service  performed 
bears  to  the  full  month. 


Article  VIL 

Trainmen  deadheading  over  the  road  in  company's  service,  will  be  paid 
one-half  the  rate  paid  for  service  performed. 

In  case  of  crew  deadheading,  with  caboose,  the  first  crew  will  deadhead, 
the  second  crew  run  the  train,  and  on  reaching  terminal  station,  the  deadhead 
crew  will  stand  ahead  of  the  crew  with  whom  they  deadheaded. 
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Article  VIII. 

When  called  on  to  attend  court  as  witnesses  for  the  company,  trainmen 
i«rill  be  paid  at  rate  of  —  Conductors  $2.75  and  brakemen  $1.86  per  day, 
of  twenty-four  hours,  and  allowed  one  dollar  for  each  twenty-four  hours, 
in  such  cases,  for  expenses,  when  away  from  home;  the  court  witness  fees 
and  mileage  to  be  assigned  to  the  company;  no  mileage  to  be  allowed. 

Article  IX. 

Crews  running  light  with  caboose,  except  where  otherwise  specified  in  this 
schedule,  conductors  will  be  paid  two  and  seventy-five  (2.75)  hundredth 
cents  per  mile  and  brakemen  one  and  eighty-five  (1.85)  hundredth  cents 
per   mile. 

Article  X.' 

Special  passenger  or  excursion  trains,  where  the  round  trip  exceeds  seventy- 
five  miles  or  six  hours*  service,  conductors  will  receive  $3.00,  baggagemen 
$2.00  and  brakemen  $1.85;  less  than  seventy-five  miles,  or  less  than  six  hours, 
one-half  the  above  rates;  over  twelve  hours'  service,  proportionate  rates. 

Article  XI. 

If  crew  is  called  to  go  out  and  is  released  after  reporting  for  duty,  there 
will  be  allowed  the  conductor  three  hours  at  rate  of  twenty-seven  and  a 
half  (27.5)  cents  per  hour;  and  brakemen  eighteen  and  a  half  (18.6)  cents 
per  hour,  but  if  notified  that  they  will  not  be  wanted  before  reporting  for 
duty,  no  time  will  be  allowed.    The  crew  will  stand  first  out. 

Article  XII. 

Trains  delayed,  caused  by  wrecks,  washouts  or  other  causes  which  block 
the  line,  the  trainmen  if  impressed  into  service  at  such  washouts,  wrecks, 
etc.,  will  be  paid  at  work- train  rates  per  hour  when  so  employed. 

Article  XIII. 

Conductors  acting  as  pilots,  will  receive  schedule  rates  for  the  class  of 
service  performed. 

Article  XIV. 

Short  freight  return  trips,  fifty  miles  or  less,  to  be  rated  as  fifty  miles 
and  paid  at  regular  rates  for  the  class  of  service  performed.  Short  return 
trips,  continuations  of  regular  trips,  will  be  paid  actual  mileage  at  rate  in 
effect  for  the  class  of  service  performed. 

Article  XV. 

When  a  trainman  in  regular  service  is  called  on  to  perform  duties  other 
than  his  own,  he  shall  receive  not  less  than  his  own  rate  of  pay;  this  does 
not  apply  to  extra  men. 

Article  XVI. 

Except  where  trains  are  required  to  regularly  double  hills,  or  are  ordered 
to  double,  no  mileage  will  be  allowed;  overtime  to  be  figiired  on  basis  of 
actual  mileage. 
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Article  XVI I. 
In  calling  trainmen  for  special  trains  or  for  special  service,  where  in  the 
opinion  of  the  superintendent  certain  trainmen  are  better  qualified  for  the 
service,  he  will  disregard  Article  XXIII. 

ArticJe  XVIII. 

Trainmen  who  desire  to  lay  off,  except  in  case  of  sickness,  will  only  be 
relieved  in  such  case  at  the  starting  point  of  their  runs. 

Article  XIX. 
Conductors  or  brakemen,  entering  service  for  the  first  time,  will  be  employed 
by  the  superintendent  or  trainmasters.  They  must  fill  out  formal  appli- 
cation on  prescribed  blanks,  and  "will  be  considered  permanently  in  the 
service  of  the  company  only  when  notified  of  the  approval  of  their  appli- 
cation by  the  superintendent. 

Article  XX. 

All  supplies  such  as  lanterns,  switch  keys,  ticket  punches  and  book  of 
rules,  to  be  furnished  by  the  company,  and  trainmen  will  sign  receipt  for 
same,  agreeing  that  one  dollar  will  be  deducted  from  any  money  due  them 
for  failure  to  return  switch  key  or  ticket  punch,  and  fifty  (50)  cents  for 
book  of  rules  or  lanterns,  provided  same  are  lost,  or  not  returned,  when 
leaving  the  service,  or  satisfactory  reason  given  for  non-return. 

Article  XXI. 

Conductors  and  brakemen  will  not  be  required  to  go  out  after  sixteen   (16) 
continuous  hours  of  service  without  eight    (8)    hours'  rest,   provided  notice 
is   given   the   trainmaster    or  yardmaster    in   writing   by   such   employees   as 
require  rest  on  arrival  at  terminal  stations. 

Article  XXII. 

When  the  forces  are  reduced  on  account  of  falling  off  in  business,  it  shall 
be  in  the  reverse  order  in  which  employees  were  promoted.  Men  temporarily 
dispensed  with  on  this  account  will  be  given  preference  in  employment,  if 
their  previous  service  was  satisfactory. 

Article  XXIII. 

Freight  crews  not  assigned  to  regular  runs,  will  run  first  in  and  out,  so 
far  as  practicable. 

Article  XXIV. 

Conductors  and  brakemen  will  be  called  one  hour  and  a  half  before  leaving 
time  when  practicable  and  they  live  within  one  mile  of  yard  office.  This 
does  not  refer  to  regular  trains  between  the  hours  of  7  A.  M.  and  9  p.  M.; 
but  in  case  the  train  is  annulled  or  listed  later,  the  men  will  be  notified  bv 
the  caller  as  to  when  they  will  be  require:!,  signing  th?  call  book  accordingly. 
The  caller  will  be  provided  with  a  bo:)k  in  which  the  conductors  and  brake 
men  will  register  their  names  and  time  called,  and  any  one  failing  to  respond 
after  thus  being  called   will  be  disciplined,   as  may  be  deemed  proper.     In 
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case  of  emergency  call^  conductors  and  brakemen  will  report  at  the  yard- 
master's  office  as  quickly  as  possible.  They  must  in  every  instance  siji^ 
the  caller's  book  and  not  detain  him,  showing  the  time  called  on  the  book 
in  the  hands  of  the  caller.  The  most  available  conductor  and  brakemen  will 
be  called  for  wreck  train  service  or  any  emergency  call  from  any  terminal. 

Article  XXV, 

Leave  of  absence  must  be  secured  from  the  trainmaster  or  his  represen- 
tative; and  in  event  of  illness,  notice  must  be  given  immediately  so  that  a 
substitute  may  be  provided.    Unless  thus  advised,  they  will  be  subject  to  call. 

Article  XXVI, 

Employees  in  train  or  yard  service,  failing  to  pass  the  transportation 
department  requirements  on  first  examination,  will  he  given  a  second  exami- 
nation within  six  (6)  months,  and  failing,  will  be  dismissed. 

Article  XXVII, 

Frequenting  saloons,  use  of  intoxicating  liquors  or  insubordination  will  be 
sufficient  cause  for  dismissal. 

Article  XXVIII. 

Trainmen  will  not  be  dismissed  or  disciplined,  without  a  fair  and  im- 
partial hearing,  except  as  provided  in  Article  XXXV.  Investigation,  by 
the  proper  officials  of  the  company,  will  bo  hold  withip  ten  (10)  days,  and 
employees  will  be  notified  within  ten  (10)  days  of  the  result  of  the  invedli- 
gation. 

Trainmen  may  if  desired  be  represented  at  investigations  by  an  eniplnyt^e 
of  the  same  branch  of  service,  if  in  good  standing. 

The  record  of  an  employee,  coming  under  the  Brown  system  of  discipline, 
effective  January  1,'  1905,  may  be  seen  by  him  on  application  to  the  head 
of  the  department  in  which  he  is  employed. 

No  compensation  will  be  allowed  for  attending  investigations. 

Article  XXIX. 

The  service  of  trainmen  in  line  of  promotion  will  date  from  the  time 
they  are  entered  as  trainmen,  and  employed  as  such. 

Article  XXX. 

Trainmen  will  be  promoted  according  to  their  term  of  service,  depending 
upon  their  general  good  conduct,  faithful  discharge  of  their  duties  and  ability 
to  assume  increased  responsibility. 

Article  XXXI. 

Vacancies  in  road  and  yard  service  will  be  advertised-  on  the  division 
bulletin  boards  to  which  they  pertain,  within  ten  days  from  the  time  they 
occur,   for   a   period   of    ten   days;    and  will   l)e   given   to   the   oldest   eligible 
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employee  bidding  for  same;  provided,  in  the  opinion  of  the  superintendent 
or  trainmaster,  they  are  qualified  and  suilable  therefor.  Assignments  when 
made  will  be  bulletined. 

Article  XXXIL 

Passenger  brakemen  will  be  promoted  to  train  baggagemen  according  to 
their  seniority  and  fitness. 

Passenger  brakemen  will  be  promoted  in  passenger  service  according  to 
seniority  in  passenger  service. 

Senior  freight  brakemen  will  be  eligible  for  position  as  passenger  brake- 
men  when  a  vacancy  occurs,  if  considered  qualified  and  suitable  for  pas- 
senger service. 

Passenger  conductors  will  be  promoted  from  freight  service;  train  bag- 
gagemen will  not  be  promoted  to  passenger  conductors. 

Article  XXXllL 

Age  or  seniority  in  passenger  service  will  not  be  taken  into  account  if  a 
train  baggageman  or  passenger  brakeman  enters  the  freight  service. 

Article  XXXIV, 

When  a  trainman  is  temporarily  transferred  from  one  division  to  another, 
by  the  company,  such  transfer  will  not  affect  his  rights  on  the  division  from 
which  he  was  transferred. 

Article  XXXV. 
Any   employee   will' be   dismissed   without  a   hearing   for   intoxication   or 
insubordination. 

GEO.  T.  JARVIS, 

OenercU  Manager, 
Rutland,  Vt.,  January  1st,  1906. 

BUTLAKD    BAILROAD   COMFAKY,   ENGIKEERS. 

Effective  January  1,  1006,  the  following  schedule  will  govern  the  pay  of 
enginemen  on  the  Rutland  Railroad,  on  all  divisions .  and  branches. 

Article  I.  Enginemen  in  passenger  service  will  receive  two  and  nine- 
tenths  (2.9)  cents  per  mile;  freight  service,  three  and  five-tenths  (3.5) 
cents  per  mile;  way  freight  service,  four  (4)  cents  per  mile,  except  as 
shown  below. 

Abticle  II.  In  through  freiglit  service,  enginemen  will  receive  ten  (10) 
cents  per  trip  less  when  handling  an  engine  with  cylinders  under  twenty 
(20)    inches  diameter,  or  their  equivalent. 

Abticle  III.  Where  the  mileage  on  way  freight  trains,  in  one  direction 
or  round  trip,  is  less  than  one  hundred  (100)  miles,  enginemen  will  receive 
rate  of  $3.60  per  day. 

Article  IV.  For  liglit  running,  passenger  rates  will  govern  for  divisions 
run  over.  Short  return  trips,  continuations  of  regular  trips,  will  be  paid 
actual  mileage  at  rate  in  effect  for  class  of  service  performed. 
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Yabd  Enoinemen. 

11  hours       11  hours 
day  night 

Rutland $2.50  $2.60 

Ogdensburg 2.40  2.40 

Alburgh 2.40  2.40 

Burlington 2.40  2.40 

Bellows   Falls    2.40  •         2.40 

Malone 2.40  2.40 

Rouses  Point   2.40  2.40 

Norwood 2.40  2.40 

Dinner  hour  to  be  allowed  between  11  o'clock  a.  m.  and  2  -o'clock  p.  M., 
supper  between  11  p.  m.  and  2  a.  m.,  as  work  may  permit. 

If  enginemen  are  not  allowed  full  hour  for  dinner  or  supper,  and  are 
required  to  work  any  portion  of  it,  they  will  be  allowed  full  hour. 

Overtime  will  be  paid  enginemen  in  yard  service  in  excess  of  eleven  (11) 
hours  per  day  or  night,  at  rates  in  effect  at  that  station  for  service  performed. 


Schedule  of  Rates. 

Passenger 

Pes  Mile. 

Main  line   1 

Bellows  Falls  Division I         2.90  cts. 

Ogdensburg  Division J 

Pee  Month. 

Addison  Branch   $85.00 

Chatham  Division   85.00 

Bennington   Branch,   all   service,   including)     90.00  summer 
assisting  trains   J     85.00  winter 


Through 

freight  Way 

mixed  freight 

cts.  cts. 


3.50       4.0«] 


Monthly  rates  include  all  service  performed  on  summer  and  winter  runs 
as  per  time  table.    Sundays  included  where  and  when  scheduled. 
Extra  service  will  be  paid  pro  rata. 

Feeight  Servick. 


Straight  and  Hound  Trips. 

BETWEEN  Miles 

Ogdensburg  —  Alburgh 121.6 

Ogdensburg  —  Malone 60 . 4 

Malone  —  Norwood     to     Cherubusco     to 

Malone 111.0 

Malone  —  Moira  to  Cherubusco  to  Malone.  67 . 0 

Alburgh  —  Cherubusco  and  return 81.2 


Rate 
3.50 

Straight 

$4.27 

Round 

3.50 

2.10 

$4 .  23 

3.50 

•    ■>••■ 

3.88 
2.90 

< 

^  1st  trip 

2.90 

2d    trip 

4.60 

v 
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BETWEEN.                            .  Milps.           Rate.      Straight.  Round. 

Rutland  —  Alburgh 104.5  3.60         3.64 

Rutland  —  Burlington 07. 4  3.50         2.34  4.72 

Rutland  —  Summit  and  return   38.6  1 .  75 

Rutland  —  North  Bennington 52.6         3.60         1.85  3.67 

Rutland  —  Bellows  Falls 52  2         3.50         1.82  3.64 


• 


Bellows  Falls  —  Summit  and  return 67 .8 


f   1st  trip 

\         2.90 

j    2d   trip 

4.80 


Enginemen  assisting  trains  Bellows  Falls  to  Summit,  or  Alburgh  to  Cheru- 
busco,  to  make  one  or  more  trips  if  required,  at  rate  given  above,  if  made 
within  twenty-four  hours. 

Enginemen  assisting  trains  Rutland  to  Summit  to  be  paid  above  rate  -for 
each  trip. 

When  the  fraction  exceeds  five- tenths  of  a  mile,  it  will  be  allowed;  when 
less,  it  will  not  be  allowed. 

Article  V. 

Construction,  work,  snow  plow  and  wreck  train  service  will  be  paid  at 
rate  of  $3.50  for  enginemen  per  day  of  twelve  hours,  deducting  meal  hours; 
time  to  be  computed  from  time  listed  to  leave  until  train  is  returned  or 
relieved.  For  time  in  excess  of  twelve  hours  enginemen  shall  be  paid  at 
rate  of  thirty-five  (35)  cents  per  hour.  The  above  shall  include  time  going 
to  and  from  point  of  work  or  accident. 

If  the  rate  of  pay  computed  by  hours  exceeds  the  total  computed  by  miles, 
hours  will  be  used.  If  the  rate  computed  by  miles  exccecls  the  rate  computed 
by  hours,  miles  will  be  used. 

Thirty-five   (35)   minutes  equal  one  hour. 

This  rate  applies  regardless  of  the  class  or  size  of  engine  assigned  to 
service. 

Article  VL 

On  through  and  extra  freight  trains  overtime  will  be  allowed  when  the 
time  consumed  between  terminals  exceeds  by  thirty-five  (35)  minutes  the 
time  computed  at  rate  of  ten  (10)  'miles  per  hour  for  actual  mileage.  On 
local  freight  trains  overtime  will  be  allowed  when  the  time  consumed  between 
terminals  exceeds  by  thirty-five  (35)  minutes  the  time  computed  at  rate  of 
eight  (8)  miles  per  "hour  for  actual  mileage.  Enginemen  will  be  paid  at 
rate  of  thirty-five  (35)   cents  per  hour. 

Thirty-five   (35)   minutes  equal  one  hour. 

Article  VI l. 

Overtime  will  be  allowed  on   local   freight  train.s  when  the  time  consumed 
in  making  the  trip  exceeds  by  thirty-five  (35)  minutes  the  time  given  below — 
Between  Alburgh  and  Ogdonsburg,  in  excess  of  15  hours  and  15  minutes. 
Between  Rutland  and  Burlington,  in  excess  of  ten  hours. 
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Between  Rutland,  Bellows  Falls  and  return,  in  excess  of  12  hours  and  35 
minutes. 

Between  Rutland  and  Bennington,  in  excess  of  ten  hours. 

Between  Alburgh,  Burlington  and  return,  including  switching  at  Alburgh, 
Noyan  Junction  and  Rouses  Point,  in  excess  of  ten  hours. 

Between  Bennington,  Chatham  and  return,  in  excess  of  14  hours  and  15 
minutes. 

This  does  not  apply  to  regular  service  on  branch  lines. 

Article  VIII. 

Overtime  will  be  allowed  on  through  and  extra  freight  trains  on  turn 
around  trips  for  all  time  Uhcd  on  the  round  trip  in  excess  of  ten  (10) 
miles  per  hour,  les^  one  (1)  hour  at  all  turn  around  points,  excepting  where 
the  motive  power  department  forces  are  not  provided  to  handle  engines;  t.  e., 
North  Bennington,  Summit  (Bellows  Falls  Division),  Chcrubusco  and 
Chatham. 

Article  IX. 

Time  will  be  computed  from  time  trains  are  listed  to  Umvc.  The  ter- 
mination of  the  trip  will  be  when  the  engine  is  placed  on  assigned  track 
at  engine  house,  or  relieved  by  hostler.  \Vh?re  time  is  not  allowed  as  per 
engineman's  time  slip,  it  shall  be  returned  to  him  at  once  with  reasons  for 
not  allowing  same,  and  corrected  time  slip  sent  in. 

Article  X. 

Enginemen  assigned  to  regular  runs  and  paid  monthly  wages  will  receive 
a  full  month's  pay  only  when  thry  continue  on  their  regular  runs  throughout 
the  month.  Failing  to  do  so,  tliey  will  receive  such  proportion  of  the  full 
month's  pay  as  the  service  performed  bears  to  the  full  month. 

Article  XL 

Enginemen  deadheading  over  the  road  in  company's  service  will  be  paid 
one-half  of  rate  paid  for  the  service  performed. 

When  called  on  to  attend  court  as  witnesses  for  the  company,  they  shall 
be  paid  at  rate  of  $3.50  per  day  of  twenty-four  hours,  and  allowed  $1.00 
for  each  twenty-four  hours,  in  such  cases,  for  expenses,  when  away  from 
home;  the  court  witness  fees  and  mileage  to  be  assigned  to  the  company; 
no  mileage  to  be  allowed. 

Article  XII. 

Trains  delayed,  caused  by  wrecks,  washouts,  or  other  causes  which  block 
the  line,  engine  crew,  if  impressed  into  service  at  such  washouts,  wrecks, 
etc.,  will  be  paid  at  work  train  rates  per  hour  when  so  employed. 

Article  XIII. 

When  an  engineman  starts  on  a  run,  and  the  engine  beconu^s  disabled 
and  has  to  return  to  the  shops,  he  will  receive  actual  mileage  to  the  place 
of  the  accident,  at  rate  paid  for  the  service  performed;  and  at  rate  of  thirty- 
five  (35)  cents  per  hour  until  relieved  from  duty  by  an  authorized  repre- 
sentative of  the  motive  power  department. 
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Article  XIV. 

Except  where  trains  are  required  to  regularly  double  hills,  or  are  ordered 
to  double,  no  mileage  will  be  allowed.  Doubling  for  coal  or  water  will  be 
allowed  actual  mileage;  overtime  to  be  figured  on  basis  of  actual  mileage. 

Article  XV. 

Enginemen  acting  as  pilots  will  receive  schedule  rates  for  the  class  of 
service  performed. 

Article  XVI. 

When  an  engineman  is  called  to  go  out,  and  is  released  after  reporting 
for  duty,  he  will  be  allowed  three  (3)  hours  at  rate  of  thirty-five  (35)  cents 
per  hour;  but  if  notified  that  he  will  not  be  wanted  before  reporting  for 
duty,  no  time  will  be  allowed,     lie  will  stand  first  out. 

Article  XVII. 

Enginemen  will  not  be  required  to  go  out  after  sixteen  (16)  hours'  con- 
tinuous service,  without  eight  (8)  hours*  rest,  provided  notice  is  given  the 
terminal  enginehouse  foreman  in  writing  by  such  engineman,  on  arrival  at 
terminal  stations. 

Article  XVIII. 

The  oldest  engineman  in  road  service  is  to  have  preference  of  vacant  runs, 
if  considered  competent  and  worthy,  of  which  the  management  shall  be  the 
judge. 

Article  XIX. 

When  forces  are  reduced  account  of  falling  off  in  business,  it  shall  be  in 
the  reverse  order  in  which  engineers  were  promoted.  Men  temporarily  dis- 
pensed with  on  this  account  will  be  given  preference  in  re-employment,  if 
their  previous  service  was  satisfactory. 

Article  XX. 

All  supplies,  sucli  as  switch  keys,  book  of  rules  and  lanterns,  are  to  be 
supplied  by  the  company;  enginemen  will  sign  receipt  for  same,  agreeing 
that  one  ($1.00)  dollar  will  be  deducted  from  any  money  due  them  for 
failure  to  return  suitch  key,  and  fifty  (50)  cents  for  book  of  rules  or  lantern, 
provided  same  are  lost  or  not  returnerl  when  leaving  the  service,  or  a  satis-, 
factorv  reason  ijiven  for  non-return. 


c> 


.l//fWr   A.\7. 

Enginemen  will  be  called  one  hour  and  a  half  before  leaving  time  when 
practicable  and  they  live  within  one  mile  of  round  house.  This  does  not 
refer  to  regulnr  trains  between  the  hours  of  7  A.  M.  and  9  P.  M.,  but  in  case 
the  train  is  annulled  or  listed  later,  the  men  will  be  notified  by  the  caller 
as  to  when  they  will  be  required,  signing  the  call  book  acconUngly.  The 
caller  will  be  provided  with  a  book  in  which  the  enginemen  will  register 
their  names  and  time  called,  and  any  one  failing  to  respond  after  thus 
being  called  will  be  disciplined,  as  may  be  deemed  proper.  In  case  of  emer- 
gency call,  enginemen  will  report  at  the  engine  house  as  quickly  as  possible. 


Bureau  ob^  Mp:diation  and  Arbitration,  1906.     ni.463 

They  must  in  every  instance  sign  the  caller's  book  and  not  detain  him, 
showing  the  time  called  on  the  book  in  the  hands  of  the  caller.  The  most 
available  engineman  will  be  called  for  wreck  train  service  or  any  emergency 
call  from  any  terminal. 

Article  XXII. 

Through  freight  locomotives  and  crews,  not  assigned  to  regular  runs,  will 
be  run  first  in,  first  out,  as  far  as  practicable. 

Article  XXIII. 

Leave  of  absence  must  be  secured  from  the  superintendent  motive  power, 
or  his  representative.  In  event  of  illness  notice  must  be  immediately  given, 
that  a  substitute  may  be  provided.  Unless  thus  advised,  they  will  be  subject 
to  call.  Enginemen  who  desire  to  lay  off,  except  in  case  of  sickness,  will 
only  be  relieved  in  such  case  at  the  starting  point  of  their  runs. 

Article  XXiy. 

Enginemen  entering  service  for  the  first  time  will  be  employed  by  the 
superintendent  of  motive  power  and  rolling  stock.  Tliey  must  fill  out  formal 
application  on  prescribed  blanks  and  will  be  considered  permanently  in  the 
service  of  the  company  only  when  notified  of  the  approval  of  their  appli- 
cation by  the  superintendent  of  motive  power  and  rolling  stock,  after  having 
passed  examinations  in  motive  power  and  transportation  departments. 

Arfi<;l€  XXV. 

Enginemen  who  fail  to  pass  the  motive  power  and  transportation  de- 
partment requirements  on  first  trial  will  be  given  opportunity  to  pass  a 
second  examination  within  six  months,  and,  failing,  will  be  dismissed. 

Article  XXVI^ 

Enginemen  eligible  to  promotion  as  passenger  engineers  will  not  be  pro- 
moted from  yard  service.  They  must  have  served  not  less  than  six  months 
in  road  service  immediately  preceding  their  promotion  to  passenger  service. 

Article  XXVII. 

Frequenting  saloons,  the  use  of  intoxicating  liquors  or  insubordination, 
will  be  sufficient  cause  for  dismissal. 

Article  XXVIII. 

Enginemen  will  not  be  dismissed  or  disciplined  without  a  fair  and  im- 
partial hearing,  except  as  per  Article  XXX.  Investigation,  by  the  proper 
officials  of  the  company,  will  be  held  within  ten  (10)  days,  and  employees 
will  be  notified  within  ten  (10)   days  of  the  result  of  the  investigation. 

Enginemen  may,  if  desired,  be  represented  at  investigations  by  an  em- 
ployee of  the  same  branch  of  service,  if  in  good  standing. 

The  record  of  an  employee  coming  under  the  BrowTi  system  of  discipline, 
etlective  January  1,  1905,  may  be  seen  by  him  on  application  to  the  head 
of  the  department  in  which  he  is  employed. 

No  compensatipp  wilj  be  ajlpwed  fpr  attending  investigations. 
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Article  XXIX. 

\Mien  an  engineman  is  temporarily  transferred  from  one  division  to 
another,  by  the  company,  such  transfer  will  not  affect  his  rights  on  the 
division  from  which  he  was  transferred. 

Article  XXX. 

Any  employee  will  be  dismissed  without  a  hearing  for  intoxication  or  in- 
subordination. 

Geo.  T.  Jarvts, 
RuTij^xD,  Vt.,  January  1,  1900.  '  GtffieraZ  Manager. 

EUTLAKD    RAILROAD    COMPANY,    FIREKEK. 

KflTective  January  1,  190C,  the  following  schedule  will  govern  the  pay  of 
firemen  on  the  UuII.ukI  Railroad  on  all  divisions  and  branches. 

/{rtivlc  I. 

Firemen    in    passenger   service    \\ill    reteive  ^fifty-seven    (57)    per   cent,   of 
engineers'  pay  unless  otherwise  specifically  provided;  through  and  local  freight 
service  fifty-five  (55)  per  cent,  of  engineers'  pay,  unless  otherwise  provided. 
Engineers'  rales  as  follows: 

Passenger,  2.9  cents  per  mile. 
Througli   freight.  3.5  cents  per  mile. 
Local,  4.0  cents  per  mile. 

Construction,   work,   snow   plow,   wreck,  .$;>.50  per  day  of  twelve    (12) 
hours. 

Article  II. 

In  through  frcig'it  service,  firemen  will  receive  twenty  (20)  cents  per  trip 
additional  when  firing  an  engine  with  cylinders  twenty  (20)  inches  in  diameter 
or  over,  or  their  equivalent. 

Article  III. 

Where  the  mileage  on  way  freight  trains,  in  one  direction  or  round  trip,  is 
less- than  one  hundred   (100)   miles,  firemen  will  receive  rate  of  $1.92  per  day. 

Article  IV. 

For  light  running,  pnssenger  rates  will  govern  for  divisions  run  over. 
Short  return  trips,  continuations  of  regular  trips,  will  be  paid  actual  mileage 
at  rate  in  effect  for  class  of  service  performed. 


Yabd  FlBE^rEN. 


Rutland .   .   . 
Ogdensburg .  . 
Alburgh  .  .   . 
Burlington   . 
Bellows  Falls 
Malonc  .... 
Rouses  Point  . 
Norwood .  .  . 


11  Hours 
Day 

11  Hours 
Night 

H  50 

$1  GO 

1   60 

1  50 

1   50 

1  50 

1  50 

1  50 

1  50 

1   50 

1  50 

1  50 

1  50 

•1  50 

1  50 

1  50 

_  • 
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Dinner  hour  to  be  allowed  between  11  a.  m.  and  2  p.  m.  ;  supper  between 
11  p.  M.  and  2  a.  m.,  as  work  may  permit. 

If  firemen  are  not  allowed  full  hour  for  dinner  or  supper,  and  are  required 
to  work  any  portion  of  it,  they  will  be  allowed  full  hour. 

Overtime  will  be  allowed  firemen  in  yard  service  in  excess  of  eleven  (11) 
hours  per  day  or  night  at  rates  in  eflfect  at  that  station  for  service  per- 
formed. 

SciiEDiTLE  OF  Rates. 


Per  Mile. 

Main  Line   

Bellows  Falls  Division 

Ogdensburg  Division    

Per  Month. 

Addison  Branch    

Chatham  Division    

Bennington   Branch,   all   service,   includ- 
ing assisting  trains 

Monthly  rates  include  all  service  performed  on  summer  and  winter  runs  as 
per  time  table.  .Sundays  included  where  and  when  scheduled. 
Extra  service  will  be  paid  pro  rata. 

Freight  Service.  .... 

Straight  and  Round  Trips. 

BETWEEN  Mils  Rate        Htraipht           Round 

Ogdensburg  —  Alburgh 121 .  G  192 . 5         $2  35 

Ogdensburg  — Malone GO. 4  102.5           1   IG          $2  33 

Malone  —  Norwood     to     CherUbusco     to 

Malone 111.0  192.5 

Malone  —  Moira  to  Cherubusco  to  Malone  G7.0     

Alburgh  —  Cherubusco   and   return SI . 2      


Passenger 

Throueh 
Ft  ipht 
Mixed 
cts. 

Way 

Freight 

cts. 

• 
1.G5  cts. 

1.925 

2.20 

» 

cts. 

cts. 

$50  00 

50  00 

1      50  00  summer 

^'      47  50  winter 

2  G.") 


Rutland  —  Alburgh 104.5  1.025       2  01 

Rutland  —  Burlington G7 . 4  1 .  925       1  29 

Rutland  —  Summit  and   return 30 . 6     

Rutland  —  North  Bennington   52 .  G  1 .  025       1  02 

Rutland  —  Bellows  Falls    52.2  1 .025       1  00 

Bellows  Falls  —  Summit  and  return  ....  G7 . 8     


Firemen  assisting  trains  Bellows  FalU  to  Summit,  or  Alburgli  to  Cheru- 
busco, to  make  one  or  more  trips  if  required,  at  rate  givea  above,  if  made 
within  twentv-four  hours. 

■r 

30 
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Firemen  assisting  trains  Rutland  to  Summit  to  be  paid  above  rate  for  each 
trip. 

When  the  fraction  exceeds  five-tenths  of  a  mile,  it  will  be  allowed;  when 
less,  it  w^ill  not  be  allowed. 

Article  V. 

Construction,  work,  snow  plow  and  wreck  train  service  will  be  paid  at 
rate  of  $1.92  for  firemen  per  day  of  twelve  hours,  deducting  meal  hours, 
time  to  be  computed  from  time  listed  to  leave  until  train  is  returned  or 
relieved.  For  time  in  excess  of  twelve  hours  firemen  will  be  paid  at  rate 
of  nineteen  (19)  cents  per  hour.  The  above  shall  include  time  going  to 
and  from  point  of  work  or  accident. 

If  the  rate  of  pay  computed  by  hours  exceeds  the  total  computed  by 
miles,  hours  will  be  used.  If  the  rate  computed  by  miles  exceeds  the  rate 
computed  by  hours,  miles  will  be  used. 

Thirty-five    (35)    minutes  equal  one  hour. 

This  rate  applies  regardless  of  the  class  or  size  of  engine  assigned  to 
service. 

Article  VI. 

On  through  and  extra  freight  trains  overtime  will  be  allowed  when  the 
time  consumed  between  terminals  exceeds  by  thirty-five  (36)  minutes  the 
time  computed  at  rate  of  ten  miles  per  hour  for  actual  mileage.  On  local 
freight  trains  overtime  will  be  allowed  when  the  time  consumed  between 
terminals  exceeds  by  thirty-five  (36)  minutes  the  time  computed  at  rate  of 
eight  (8)  miles  per  hour  for  actual  mileage.  Firemen  will  be  paid  at 
rate  of  nineteen    (19)    cents  per  hour. 

Thirty-five   (35)  minutes  equal  one  hour. 

Article  VII. 

Overtime  will  be  allowed  on  local  freight  trains  when  the  time  iM>nsumed 
in  making  the  trip  exceeds  by  thirty-five  '  (35)  minutes  the  time  given 
below  — 

Between  Alburgh  and  Ogdensburg  in  excess  of  15  hours  and  15  minutes. 

Between  Rutland  and  Burlington,  in  excess  of  ten  hours. 

Between  Rutland,  Bellows  Falls  and  return,  in  excess  of  twelve  hour^ 
and  35  minutes. 

Between  Rutland  and  Bennington,  in  excess  of  ten  hours. 

Between  Alburgh,  Burlington  and  return,  including  switching  at  Alburgh, 
Novan  Junction  and  Rouses  Point,  in  excess  of  ten  hours. 

Between    Bennington,    Chatham    and    return,    in    excess    of    14    hours    and 
15  minutes. 
.  This  does  not  apply  to  regular  service  on  branch  lines. 

Article  VIII. 

Overtime  will  be  allowed  on  through  and  extra  freight  trains  on  turn 
around  trips  for  all  tiqie  used  on  the  round  trip  in  excess  of  ten  ( 10) 
miles  per  hour,  less  one  hour  at  all  turn  around  points,  excepting  where 
the  motive  power  department  forces  are  not  provided  to  handle  engines; 
i.  e..  North  Bennington,  Summit  (Bellows  Falls  Division),  Chenibusco  and 
Chatham. 
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Article  IX. 

Time  will  be  computed  from  time  truins  arc  li.^ted  to  leave.  The  termina- 
tion of  the  trip  will  be  when  the  engine  is  placed  on  assigned  track  at  engine 
house,  or  relie.ved  by  hostler. 

'  Article  X. 

Firemen  assigned  to  regular  runs  and  paid  monthly  wages,  will  receive  a  full 
month^s  pay  only  when  they  continue  on  their  regular  runs  throughout  the 
month.  Failing  to  do  bo  they  will  receive  such  proportion  of  the  full  month's 
pay  as  the  service  performed  bears  to  the  full  month. 

Article  XL 

Firemen  deadheading  over  the  ro;id  in  company's  service,  will  be  paid  one- 
half  of  rate  paid  for  tlie  service  performed. 

When  called  on  to  attend  court  as  witnesses  for  the  company,  they  shall  be 
paid  at  rate  of  $1.92  per  day,  of  twenty- four  hours,  and  allowed  one*  dollar 
for  each  twenty-four  hours,  in  such  cases,  for  expenses,  when  away  from 
home;  the  court  witness  fees  and  mileage  to  be  assigned  to  the  company;  no 
mileage  to  be  allowed. 

Article  XII. 

Trains  delayed,  caused  by  wrecks,  wasliouts  or  other  causes  wliicli  block  the 
line,  the  engine  crew,  if  impressed  into  service  at  such  wa-iiouts,  wrecks,  etc., 
will  be  paid  at  work-train  rates  per  hour  when  so  employed. 

Article  XIII. 

When  a  fireman  starts  on  a  run,  and  the  en^nno  becomes  disabled  and  has 
to  return  to  the  shops,  he  will  receive  actual  mileage  to  the  place  of  accident, 
at  rate  paid  for  the  service  performed,  and  at  rate  of  nineteen  (19)  cents  per 
hour  imtii  relieved  from  duty  by  an  authorized  representative  of  the  Miotive 
power  department. 

Article  XIV. 

Except  where  trains  are  required  to  regularly  double  hills,  or  are  ordered 
to  double,  no  mileage  will  be  allowed.  Doubling  for  coal  or  water  will  be 
allowed  actual  mileage;  overtime  to  l)e  figured  on  basis  of  actual  mileage. 

Article  XV. 

W'hen  a  fireman  is  called  to  ga  out,  and  is  released  after  reporting  for 
duty,  he  will  be  allowed  three  (3)  hours  at  rate  of  nineteen  (19)  cents  per 
hour;  but  if  notified  that  he  will  not  be  wanted  before  reporting  for  duty, 
no  time  wiU  be  allowed.     He  will  stand  first  out. 

Article  XVI. 

Firemen  will  not  be  required  to  go  out  after  sixteen  (10)  hours  continu- 
ous service,  without  eight  hours  rest,  provided  notice  is  given  the  terminal 
enginehouse  foreman  in  writing  by  such  fireman,  on  arrival  at  terminal 
station. 

Article  XVII. 

The  oldest  fireman  in  road  service  is  to  have  preference  of  vacant  runs, 
if  considered  competent  and  worthy,  of  which  the  management  shall  be  the 
judge. 
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Article  XVIII. 

When  the  forces  are  reduced  on  account  of  falling  off  in  business,  it  shall 
be  in  the  reverse  order  in  which  firemen  were  promoted.  Men  temporarily 
dispensed  with  on  this  account  will  be  given  preference  in  're-employment, 
if  their  previous  service  was   satisfactory. 

Article  XIX. 

All  supplies,  such  as  switch  keys,  book  of  rules  and  lanterns,  are  to  be 
supplied  by  the  company;  firemen  will  sign  receii)t  for  same  (if  issued), 
agreeing  that  one  ($1)  dollar  may  be  deducted  from  any  money  due  them 
for  failure  to  return  switch  key,  and  fifty  (50)  cents  for  book  of  rules  or 
lanterns,  provided  same  are  lost  or  not  returned,  when  leaving  the  service, 
or  a  satisfactory  reason  given  for  non-return. 

Article  XX. 

Firemen  will  be  called  one  hour  and  a  half  before  leaving  time  when  prac- 
ticable, and  they  live  within  one  mile  of  round  house.  This  does  not  refer 
to  regular  trains  between  tlie  hours  of_7  a.  m.  and  9  p.  M. ;  but  in  case  the 
train  is  annulled  or  listed  later,  the  men  will  be  notified  by  the  caller  as 
to  when  they  will  be  required,  signing  the  call  book  accordingly.  The  caller 
will  be  provided  with  a  book  in  which  the  firemen  will  register  their  names 
and  time  called,  and  any  one  failing  to  respond  after  thus  being  called  w^ill 
be  disciplined,  as  may  be  deemed  proper.  In  case  of  emergency  call,  firemen 
will  report  at  the  engine  house  as  qitickly  as  possible.  They  must  in  every 
instance  sign  the  caller's  book  and  not  detain  him,  showing  the  time  called 
on  the  book  in  the  hands  of  the  caller.  The  most  available  fireman  will  be 
called  for  wreck  train  service  or  any  emergency  call  from  any  terminal. 

Article  XXI. 

Through  freight  locomotives  and  crews,  not  assigned  to  regular  runs,  w^ill 
be  run  first  in,  first  out,  as  far  as  practicable. 

Article  XXII. 

Leave  of  absence  must  be  secured  from  the  Superintendent  Motive  Power, 
or  his  representative.  In  event  of  illness,  notice  must  be  immediately  given 
that  a  substitute  may  be  provided.  Unless  thus  advised,  they  will  be  sub- 
ject to  call.  Firemen  who  desire  to  lay  off  except  in  case  of  -sickness,  will 
only  be  relieved  in  such  case  at  the  starting  point  of  their  runs. 

Article  XXriI. 
Firemen  entering  service  for  the  first  time  will  be  employed  by  the  Super- 
intendent of  Motive  Power  and  Rolling  Stock.  They  must  fill  out  formal 
application  on  proscribed  blanks  and  will  be  considered  permanently  in  th-^ 
peWice  of  the  company  only  when  notified  of  the  approval  of  their  applica- 
tion by  the  Superintendent  of  Motive  Power  and  Rolling  Stock,  after  having 
passed  examinations  in  motive  power  and  transportation  departments. 
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Article  XXIV. 

Firemen  will  not  be  eligible  for  promotion  to  engineers  who  have  not 
served  three  (3)  years  as  firemen.  Immediately  preceding  promotion  they 
shall  serve  at  least  six  (fi)  montlis  in  road  freight  service,  except  the  man- 
agement deem  such  road  freight  service  unnecessary. 

Article  XXV. 

Firemen  who  fail  to  pass  the  motive  power  and  transportation  department 
requirements  on  first  trial,  will  be  given  opportunity  to  pass  a  second  exami- 
nation within  six    (6)    months,  and  failing,  will  be  dismissed. 

Article  XXVI. 

Frequenting  saloons,  the  use  of  intoxicating  liquors  or  insubordination  will 
be  sufficient  cause  for  dismissal. 

Article  XXVIT. 

Firemen  will  not  be  dismissed  or  disiiplined,  without  a  fair  and  impartial 
hearing,  except  as  in  Article  XXX.  Investigation,  oy  the  proper  ofllcials 
of  the  company,  will  be' held  within  ten  (10)  days,  and  employees  will  be 
notified  within  ten    (10)    days  of  the  result  of  the  investigation. 

Firemen  may,  if  desired,  be  represented  at  investigations  by  an  employee 
of  the  same  branch  of  service,  if  in  good  standing. 

The  record  of  an  employee,  coming  under  the  Brown  system  of  discipline, 
effective  January  1,  1905,  may  be  seen  by  him  on  application  to  the  head 
of  the  department  in  which  he  is  employed. 

No  compensation  will   be   allowed   for   attending   investigations. 

.  Article  XXVIII. 

At  terminals,  where  engine  house  forces  are  employed,  coal  will  be  placed 
on  engines  or  shoveled  forward;  front  ends  and  stacks  will  be  cleaned  and 
painted  by  round  house  forces.  With  this  exception,  firemen  will  clean 
inside  and  outside  of  cab,  and  everything  on  their  locomotives  above  the 
running  board.  This  does  not  apply  to  branch  service  where  firemen  will 
do  the  cleaning  above  running  board,  including  front  ends  and  shoveling 
coal  forward  when  necessarv. 

Article  XT/X. 

When  a  fireman  is  temporarily  transferred  from  one  division  to  another 
by  the  company,  such  transfer  will  not  affect  his  rights  on  the  division  from 
which  he  was  transferred. 

Article  XXX. 

Any  employee  will  be  dismissed  without  a  hearing  for  intoxication  or  in- 
subordination. 

Oko.  T.  Jabvis, 

General  Manager. 
Rutland,  Vt.,  January  1,  1906. 
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ULSTER   AKD    DELAWARE    RAILROAD    COKPAHT,    TRAIMICEV. 

THE    ULSTER    &   DELAWARE    RAILROAD, 

Ofi-'ice  of  the  General  Superintendent. 

RoNDOUT,  N.  Y.,  June  1,  1906, 
To  All  Concerned: 

The  following  Rules  and  the  rates  of  pay  (hereinafter  mentioned)  will 
be  effective  June  1,  1906: 

1.  The  word  "  trainmen "  in  these  rules  applies  to  conductors,  baggage- 
masters  and  trainmen  employed  in  passengpr,  freight  and  yard  service. 

2.  Twelve  hours  or  less  will  constitute  a  day's  work  for  freight  trains 
(except  way  freight),  milk  trains,  work  trains,  hill  ^gines  and  yard 
engines. 

3.  Twelve  hours  or  216  miles  or  less  will  constitute  a  day*8  work  for 
passenger  trains. 

4.  Twelve  hours  or  108  miles  or  less  will  constitute  a  day's  work  for  way 
freight  trains,  with  overtime  for  doubling  hills. 

6.  Engines  assigned  to  Oneonta  yard  will  work  in  Oneonta  yard  and 
may  be  called  to  make  one  extra  run  to  Bloomville  and  return. 

6.  Engines  assigned  to  Kingston  yai"d  will  work  in  Kingston  yard  and 
may  be  called  to  work  Ijetwoen  West  Hurley  and  Rondout. 

7.  Engines  assigned  to  Rondout  yard  will  work  in  Rondout  yard  and 
may  be  called  to  place  and  take  cars  from  Staples'  Mill  switch. 

8.  Overtime  will  be  paid  at  the  rates  hereinafter  specified. 

In  computing  overtime,  thirty  minutes  or  more  will  be  counted  as  one 
hour;  less  than  thirty  minutes  will  not  be  counted. 

9.  Trainmen  will  be  required  to  rejiort  for  duty  thirty  minutes  before 
the  leaving  time  of  schedule  trains,  and  if  required  to  be  on  duty  before 
that  time,  they  will  be  allowed  one  hour  overtime  for  the  extra  service. 
If  the  service  exceeds  one  hour,  they  will  be  paid  r?gular  overtime  rates. 

10.  Trainmen  reporting  for  duty  and  held  less  than  six  hours,  will  receive 
one-half  day's  pay;  if  held  more  than  six  hours  will  receive  one  full  day's 
pay. 

11.  When  a  crew  with  a  regular  aswigncd  run  or  work  completes  more 
than  one-half  of  their  regular  day's  work  and  are  called  upon  to  fill  another 
position,  one-half  day's  extra  pay  will  be  allowed  for  a  run  of  fifty  miles  or 
less,  and  one  full  day's  pay  for  a  run  of  more  than  fifty  miles.  This  will 
not  apply  to  crews  on  the  Stony  Clove,  Kaaterskill  and  Hunter  Branch. 

12.  Yard  crews  will  be  allowed  one  hour  for  meals  between  the  fifth  and 
seventh  hour  from  time  of  starting  work.  If  required  to  work  fifteen  minutes 
of  the  meal  hour,  one  hour's  o\'ertinie  will  be  allowed  and  thirty  minutes 
will  be  allowed  for  meal  hour  as  sewn  as  possible. 

13.  When  time  made  by  trainmen  is  not  allowed  as  per  their  time  slips 
they  should  be  notified  of  the  reason.  In  the  absence  of  a  conductor,  train- 
men will  put  in  their  own  time  slips. 

14.  I'nless  necessary,  road  crews  will  not  be  required  to  do  switching  at 
terminal  points,  or  station  switching  where  yard  engines  are  located,  and 
passenger  trainmen  will  not  be  retjuired  to  cut  or  couple  hose  at  terminal 
stations. 


Bureau  of  Mediation  and  Arbitration,   1906.     III.471 

15.  Trainmen  assigned  to  woric  away  from  home  will  be  paid  for  time 
going  and  returning  from  the  terminus  where  they  reside. 

16.  A  minimum  allowance  will  be  made  of  one  full  day  for  ^  deadheading 
on  freight  trains  and  one-half  day's  pay  for  deadheading  on  passenger  trains, 
at  the  rate  of  pay  allowed  for  service  on  account  of  which  they  are  dead- 
headed. 

17.  A  roster  of  trainmen  will  be  kept  at  terminal  stations  for  inspection. 

18.  Engines  will  not  be  used  an  unreasonable  length  of  time  in  switching 
service  when  they  are  not  equipped  with  foot  board  and  grab  irons. 

19.  Trainmen  will  not  be  required  to  coal  engines. 

20.  The  rights  of  promotion  will  be  governed  by  merit,  ability  and  seniority. 

21.  Everything  being  equal,  preference  in  promotion,  or  preferred  runs, 
will  be  given  to  the  man  longest  in  the  service. 

22.  The  general  superintendent  will  he  the  judge  of  the  qualifications, 
keeping  a  record  of  the  employees. 

23.  Trainmen  will  be  allowed  to  examine  their  respective  records  on 
request. 

24.  When  business  falls  off  and  trainmen  are  unable  to  make  reasonable 
wages,  the  force  shall  be  reduced  in  the  same  order  as  they  were  promoted. 

25.  Each  employee  shall  have  three  trials  for  promotion. 

26.  A  trainman  will  not  be  disciplined  or  dismissed  without  a  fair  trial, 
and  when  disciplined,  if  he  considers  that  an  injustice  has  been  done  him, 
he  will  within  ten  days  have  the  right  to  appeal  to  the  general  superintend- 
ent and  be  represented  by  fellow  employees  of  his  o\v'n  selection,  and  be  given 
a  hearing.  If  the  investigation  finds  the  accused  blameless,  his  record  will 
remain  as  previous  thereto,  and  he  shall  receive  pay  for  all  time  lost. 

27.  Trainmen  will  be  granted  leave  of  absence  as  soon  as  possible  after  it 
is  applied  for  and  the 'stated  time  of  absence  will  be  posted  on  the  roster. 

28.  Trainmen  attending  court  or  coroner's  inquest  for  the  company,  or 
engaged  in  any  other  work  assigned  to  them  by  the  company,  will  receive 
the  pay  that  they  would  have  received  in  ordinary  service,  together  with 
necessary  expenses. 

29.  The  board  to  be  marked  not  later  than  6  o'clock  P.  m. 

30.  Trainmen  assigned  to  regular  work  will  not  be  required  to  consult  the 
board,  l^ut  will  be  notified  wjien  their,  runs  are  changed  or  they  are  required 
to  perform  extra  work. 

31.  Trainmen  performing  two  classes  of  service  shall  receive  the  higher  rate 
of  pay. 

32.  When  new  time  tables  are  put  in  effect,  all  trainmen  may  file  in  writ- 
ing with  the  trainmaster  their  preference  as  to  runs.  In  the  assignment 
of  runs  these  preferences  will  \ye  taken  into  consideration  in  connection 
with  the  rights  of  the  trainmen  as  to  seniority  and  ability. 

Schedule  of  Rates. 

Trainmen  on  passenger  trains,  milk  trains,  freight  trains  (except  way 
freights),  work  trains,  hill  engines  and  yard  engines,  $2  per  day. 

Overtime  20  cents  per  hour. 

Trainmen  on  way  freight  trains  between  Rondout  and  Oneonta,  $2.20 
per  day. 
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Overtime  22  cents  per  hour. 

Baggagemen  and  milk  agents  on  all  trains,  $2.10  per  day. 

Overtime  21   cents  per  hour. 

E.   COYKENDALL, 

General  Superintendent. 

SCOW  T&IMICERS,   KEW   YORK  CITY. 

[Terminating^  dispute  of   August   6-September   15,   flescrlbed    In  Table    I.    p.  76.] 
This   agreement    made    the   22d    day   of    Septemher,    1906,    by    and    between 
Pasquale  Caponigri,  of  the  ctuniyj  city  and  State  of  .Veto  yorA:,  party  of 
the  first  part,  and  Scow  Trimmer's  Union^  Local  Xo.  738,  of  the  same  place, 
party  of  the  second  part,  WHncsseth: 

That  the  said  Pasquale  Caponigii,  in  consideration  of  the  covenants  on 
the  part  of  the  party  of  the  second  part  herein  if ter  contained,  doth  covenant 
and  agree  to  and  with  said  Scow  Trimmer's  Union,  Local  No.  738,  that  the 
said  Pasquale  Caponigri,  party  of  the  first  part,  agree  to  pay  union  wages, 
as  stated  in  the  constitution  of  said  union    (Local  No.  738)   as  follows: 

FiBST.  That  the  men  that  are  engaged  in  removing  the  rubbish  to  be  put 
in  the  machine  will  receive  two  dollars   ($2)   per  day. 

Sfcond.  That  the  men  that  are  engaged  in  working  with  a  pitchfork  will 
receive  one  dollar  and  fifty  cents  ($1.50)  per  day. 

Third.  That  the  men  that  are  engaged  in  removing  paper  will  receive  one 
dollar  and  fifty  cents   ($1.50)   per  day. 

FoUBTH.  That  the  men  tliat  are  engaged  in  packing  paper  will  receive  one 
dollar  and  seventy- five  cents    ($1.75)    per  day. 

Fifth.  That  the  men  that  are  engaged  in  removing  paper  bales,  and  other 
kind  of  rubbish  from  one  place  to  another  will  receive  one  dollar  and  twenty- 
five  cents   ($1.25)  per  day. 

In  witness  wherfx)F  we  have  hereunto  set  our  hands  and  seals,  the 
day  and  year  first  written. 

(Signed)  Pasquaij5  Caponigri,         [l.  s.] 

(Signed)  Beniamine  Riccio,  [l.  s.] 

President. 
Scow  Trimmer's  Union,  Local  738. 
Signed,  sealed  and  delivered 
in  presence  of 

Bernard  F.  Ceceri, 
Francis  A.  1)e  Mott. 

STREET    RAILWAY    ^:£FLOY£ES,    ALBANY    AKD    TROY. 

Section  1.  The  United  Traction  Company  will  recognize  and  treat  with  its 
employes  or  with  any  committee  of  its  employes  when  th:'y  desire  to  be  hejird 
in  relation  to  any  grievance. 

Section  2.  Day  runs  shall  not  he  more  th^ui  eleven  (11)  hours  nor  less 
than  nine  and  one-half  (9Vv5),  and  shall  bp  made  as  nearly  ten  (10)  hours 
as  possible.  All  relief  runs  less  than  eight  (8)  hours  p?r  day  shall  be  run 
by  £xtra  men.  In  case  of  delay,  men  who  are  on  the  oars  will  be  paid  until 
relieved  and  men  who  have   reported  to  relieve   these  ears  sliall  be  paid   for 
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their  time  at  the  re*^ilar  rate  unless  excused  by  the  division  superintendent. 
Re^lar  conductors  and  motormen  who  perform  extra  work  shall  be  paid 
time  and  one-half  from  the  time  ther  are  required  to  report  for  the  extra 
work.  Time-tables  shall  be  posted  in  a  conspicuous  place  at  least  five  days 
before  going  into  effect,  except  when  emergencies  arise. 

Section  3.  Regular  conductors  and  motormen  shall  not  be  required  to  work 
overtime  unless  it  be?omi'S  neceasarv  bv  reason  of  the  failure  of  reliefs  to 
appear,  and  in  this  instance  the  division  superintendent  shall  endeavor  to  so 
arrange  that  not  more  than  one  round  trip  shall  be  required  and  in  no 
instance  more  than  two  round  trips.  All  regular  conductors  and  motormen 
who  consent  to  and  are  assigned  to  extra  work  shall  he  entitled  to  extra 
compensation.  Every  regular  conductor  and  motorman  who  performs  work 
over  and  above  his  daily  schedule  shall  be  paid  time  and  one-half  from  the 
time  he  is  required  to  report. 

Section  4.  Conductors  and  motormen  shall  be  given  prefere^pe  for  work 
on  snow  plows  and  sweepers.  All  work  on  snow  plows  and  sweepers  shall  be 
paid  for  at  the  rate  of  time  and  one-half. 

Section  5.  Committees  of  employes  who  desire  leave  of  absence  shall  have 
preference  over  other  em])loyes  in  securing  such  leave. 

Section  C.  When  employes  are  summoned  before  the  general  or  division 
superintendents  to  answer  cliarges  it  must  he  as  soon  as  possible  after  the 
alleged  offense  was  committed,  and  they  shall  lose  no  more  time  than  is 
actually  necessary,  and  if  not  found  guilty  of  the  alleged  offense  they  shall 
be  reimbursed  for  all  time  lost.  When  an  employe  is  summoned  before  the 
superintendent  for  a  violation  of  rules  he  shall,  upon  request,  have  time 
'after  hearing  the  charges  against  him  to  present  any  defense  which  he  may 
have  to  the  charge  and  shall,  if  he  so  desires,  be  entitled  to  an  adviser  or 
advisers.  An  adjournment  of  the  hearing  for  the  purpose  of  enabling  him 
to  present  his  defense  shall  be  granted.  Whenever  a  motorman  or  conductor 
is  cited  to  appear  before  the  superintendent  to  answer  charges,  in  addition 
to  the  usual  custom  of  having  his  name  appear  on  the  daily  slate  he  is  to 
be  handed  by  the  superintendent  a  copy  of  the  charge  or  charges  he  is  to 
answer  to  which  charges  he  shall  have  one  hour  in  which  to  make  reply  or 
answer.  In  cape  he  is  not  satisfied  with  the  decision  of  the  superintendent 
he  shall  have  the  right  to  appeal  to  the  general  manager  or  to  the  vice- 
president  of  the  company,  and  in  these  appeals  will  he  entitled  to  an  adviser 
or  advisers  and  final  decision  shall  be  given  within  thirty  days. 

Section  7.  In  the  record  kept  by  the  company  for  violation  of  rules  by 
employes,  the  defense  of  the  employe  as  well  as  the  violation  shall  be  a 
matter  of  record. 

Section  8.  The  company  agrees  to  furnish  free  transportation  to  all  em- 
ployes on  all  lines  now  owned  and  operated  by  the  company,  and  an  employe 
shall  be  permitted  to  occupy  any  unoccupied  seat. 

Seciion  9.  In  vacancies  occurring  on  railroad  crossings  motormen  and  con- 
ductors shall  have  preference  for  such  positions. 

Section  10.  The  clerks  at  the  several  car  houses  will,  when  requested, 
count  and  verify  conductors'  daily  receipts. 

Section  11.  The  company  agrees  to  permit  any  employe  to  l>e  absent  for 
not  exceeding  two  weeks  in  any  one  year  without  interfering  with  his  position 
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on  the  slate  until  after  the  expiration  of  that  time,  provided  that  the  extra 
list  is  sufficiently  large  to  permit  such  vacation. 

Section  12.  In  the  appointment  of  conductors  and  motormen  to  positions 
of  reserve  crews  preference  will  be  given  to  motormen  and  conductors  accord- 
ing to  seniority,  all  other  things  being  equal. 

Section  13.  The  several  rates  of  wages  paid  to  employes  for  the  year  end- 
ing June  30,  1900,  shall  continue  in  force  during  the  life  of  this  agreement. 
Section    14.  This  agreement  shall  remain  in  force  until  July  1,   1907. 

For  the  company: 

A.  I.  Culver, 

Vice-President  U.  T.  Co. 
For  the  employes: 

Wm.  Kavanauoh, 
JosEPU  McLaughlin. 

street  railway  employees,  kewbvroh. 

[Terminating  dispute  of   August   3-23,  described  in  Table   I,   pi  78.] 

Memorandum  of  Agreement. 

Executed  in  triplicate,  made  and  entered  into  the day  of , 

one  thousand  nine  hundred  and  six,  by  and  between  the  Orange  County 
Traction  Company,  its  successors,  heirs,  or  assigns,  party  of  the  first  part, 
and  the  Amalgamated  Association  of  Street  and  Electric  Railicay  Employees 
of  America,  Division  388,  Xewburgh,  N.  Y.,  party  of  the  second  part  {here- 
inafter known  as  "Association"),  Witnesseth: 

That  in  the  operation  of  its  street  and  interurban  lines  by  the  party  of 
the  first  part,  both  parties  hereunto  mutually  agree: 

Section  1.  That  the  party  of  the  first  part,  through  the  proper  officers, 
shall  treat  with  its  employees,  through  the  properly  accredited  officers,  and 
the  committees  of  Division  388,  parties  hereto,  and  officers  of  the  Amalga- 
mated Association  of  Street  and  Electric  Railway  Employees  of  America. 

Section  2.  All  grievances,  except  the  hiring  and  di.Hcharging  of  employees, 
shall  be  heard  and  settled  by  representatives  of  the  party  of  the  first  part 
whose  signatures  are  hereunto  attached,  or  their  successors,  during  the  life 
of  this  agreement,  and  the  executive  board,  or  its  representatives,  of  the 
party  of  the  second  part.  All  such  meetings  shall  be  held  at  the  office  of 
the  party  of  the  first  part,  designated  as  244  Broadway,  Newbuirgh,  N.  Y. 

Section  3.  That  the  oldest  man  in  the  service  of  the  company  as  motor- 
man  or  conductor  shall  have  the  preference  of  runs. 

Section  4.  That  the  employees  shall  have  ample  time  for  their  meals,  which 
shall  not  be  less  than  fifty  minutes. 

Section  6.  That  the  party  of  the  first  part  agrees  that,  when  it  becomes 
necessary  for  a  regular  motorman  or  conductor  to  work  over  his  daily 
schedule,  the  time  shall  start  from  reporting  time,  no  extra  time  to  be 
considered  less  than  one  hour. 

Section  6.  No  man  shall  lose  more  time  than  is  necessary  when  slated  to 
see  the  superintendent,  unless  it  be  for  dishonesty,  or  intoxication,  or  culpable 
negligence.   - 

Section  7.  That  the  party  of  the  first  part  agrees  that,  during'  the  life  of 
this  agreement,  the  straight  runs  will  continue  the  same  and  all  swing  runs 
shall  be  completed  in  12  consecutive  hours. 
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Section  8.  That  the  party  of  the  first  part  agrees  that,  during  the  life 
of  this  agreement,  no  man  will  be  required  to  work  over  one  hour  on  the  city 
lines  or  two  hours  on  the  Walden  and  Orange  Lake  line  after  his  daily 
schedule  is  completed,  for  the  failure  of  a  relief  not  reporting  for  his  car. 

Section  9.  Pajonent  for  lost  time  in  the  matter  of  discharge  or  suspension 
where  reinstatements  are  effected. 

Section  10.  Free  transportation  to  all  employees. 

Section  11.  Suspension  or  discharge  of  employees  shall  not  be  made  public. 

Section  12.  Uniforms  may  be  purchased  in  open  market. 

Section  13.  Bulletin  board  to  be  placed  in  the  men's  waiting  room  for  the 
use  of  the   Association. 

Section  14.  That  all  cars  shall  be  vestibuled,  with  side  curtains,  in  service 
during  winter  season. 

Section  15.  No  motorraan  or  conductor  shall  be  compelled  to  work  over- 
time except  in  extreme  cases.  This  section  applies  to  extra,  as  well  as 
regular  men^  while  said  extra  men  are  on  duty  as  regulars. 

Section  16.  That  the  party  of  the  first  part  agrees  that  the  wages  for  all 
motormen  and  conductors  shall  be  16  cents  per  working  hour  for  the  first 
six  months;  18  cents  per  working  hour  for  the  second  six  months;  20 
cents  per  working  hour  for  the  second  and  third  year,  and  21  cents  per 
working  hour  thereafter,  during  the  life  of  this  agreement. 

Skction  17.  All  men  regularly  employed  by  the  said  company,  as  motor- 
men  and  conductors,  shall  receive  the  preference  of  all  snow  plough  work 
and  shall  be  paid  at  the  rate  of  25  cents  per  hour,  with  meals  allowed  by 
the  said  company  for  such  work. 

Section  18.  In  order  to  successfully  carry  out  this  agreement,  the  party 
of  the  first  part  agrees  that  all  motormen  and  conductors  shall  become  and 
remain  members  in  good  standing  in  the  above  named  Association. 

Section  19.  For  the  interest  of  the  party  of  the  first  part,  the  party  of 
the  second  part  agrees  to  obey  all  rules  of  the  company  and  to  act  in  a 
courteous  manner  to  the  patrons  of  the  load  and  to  try,  to  the  best  of  their 
ability,  to  carry  out  the  business  of  the  party  of  the  first  part  in  a  successful 
manner. 

Section  20.  This  agreement  shall  be  in  full  force  and  effect  for  and  during 
the  term  of  three  years  from  date. 

Section  21.  The  party  of  the  first  part  shall  have  the  right  to  hire  arid 
discharge  employees  at  any  time  during  the  life  of  this  agreement. 

Orange  County   Traction   Company, 
By • 

(Signed)       W.  H.  Martin,  President, 
W.  C.  DeWitt, 
S.  M.  Boyd, 
Terence  Hartnett, 
G.  Halstead, 

Executive  Committee  of  the  Amalgamated  Association  of  Street  and  Electric 
Raihcay  Employees  of  America,  Division  388,  Xetrhurgh,  N.  Y. 
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TEAMBTEXB,  ALBAVY. 

Agreement 

Between  Team  Oimer«,  of  Albany,  N.   y.,  and  International  Brotherhood  of 
Teamsters  Union  No.  204,  of  Albany,  N.  Y.: 

1.  That  none  but  union  teamsters  be  employed. 

2.  The  rate  of  wages  shall  be:  For  sinj^le  drivers  $10  per  week  and  for 
double  team  drivers  $12  per  week. 

3.  Sand  drivers  are  to  receive  $12  per  week. 

4.  Double  rate  of  wages  to  be  paid  for  the  following:  Sundays,  Thanks- 
giving Day,  Christmas,  New  Year  and  Labor  Day. 

6.  Men  are  to  report  at  barn^  at  6  a.  m.  and  quit  as  near  6  p.  m.  a.s 
possible.    After  6  p.  m.  the  rate  of  wages -shall  be  time  and  one-half. 

6.  When  non-unicn  teamsters  are  employed  in  any  barn,  employees  shall 
have  the  right  after  investigating  the  matter,  to  quit  work  until  the  same 
has  been  adjusted,  without  violating  this  agreement. 

7.  The  above  agreement  to  go  into  effect  May  1,  1906,  and  continue  in 
force  until  May  1,  1907. 

8.  It  is  also  agreed  to  reinstate  all  members  who  are  out  on  strike. 

Signature 

Address 


TEAMSTEHB,    NEW    YOKK    CITY. 

(a)    Coach   and  Cab  Drivers. 


[Reported   by   the    union   as  also   signod   Doceniber   1,    11)05.    by    thirty   employors 

outKide   tb*'    Livery    Keepers'    Association] 

Agreement 

Entered   into    between    Coach    and    Cab    Drivers,    Local    A'o.    607,    and    their 

respective  employers: 

Section  1.  That  each  driver  gets  10  hours  off  with  10  minutes  to  put  aAvay 
horse. 

Section  2.  That  each  driver  gets  one  hour  for  dinner  and  one  hour  for 
supper.  In  the  event  of  losing  either  meal  to  take  the  time  off  the  following 
morning.  No  driver  to  be  fed  after  reporting  for  work,  or  to  get  his  tw.» 
meals  at  one  time  until  after  4  o'clock. 

Section  3.  When  a  driver  is  kept  out  until  2  a.  m.,  he  takes  his  dinner 
before  reporting  for  work,  giving  him   11   hours  off  instead  of  10. 

Section  4.  All  drivers,  including  monthly  men,  to  receive  $15  per  week, 
salary  to  be  paid  weekly. 

Section  5.  When  a  driver  is  compelled  to  take  or  takes  a  day  off  with 
leave,  or  many,  he  takes  24  hours  for  each  day  and  his  allotted  time  as  if  re- 
porting the  following  morning,  or  otherwise  he  takes  34  hours  off.  Where 
men  get  days  or  weeks  off  during  summer  months,  they  to  get  it  in  their  turn. 

Section  6.  When  a  driver  is  kept  out  until  6  a.  m.,  or  later,  he  takes  24 
hours  off  with  pay. 

Section  7.  That  each  driver  gets  a  6  o'clock  night  in  his  turn  every 
twelfth  night. 
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Section  8.  Abolish  all  extra  drivers. 

Section  9.  Only  members  of  Coach  and  Cab  Drivers'  Local  No.  607,  I.  B. 
of  T.,  with  paid  up  cards,  to  be  employed. 

Section  10.  No  driver,  excepting  monthly  men,  to  be  expected  to  clean 
horses,  harness,  or  wash  vehicles,  excepting  to  sponge  off  panels  or  clean 
plating  on  harness. 

Section  11.  Should  any  condition  arise  which  cannot  be  adjusted  by  the 
representative  of  this  local  union,  the  same  to  be  submitted  to  arbitration, 
the  arbitration  board  to  consist  of  an  equal  number  of  employers  and  an 
equal  number  of  drivers.    No  lockout  or  strike  to  take  place  pending  decision 

Section  12.  This  agreement  to  be  in  force  until  December  1,  1907. 

In  behalf  of  Local  607 : 

James  Kenney, 

President. 
W.  H.  Ashton, 

Buaineaa  Representative. 
In  behalf  of  the  Livery  Stable  Keepers  Association: 

John  H.  Naughton, 

Chadrman  Executive  Committee. 


(b)  Funebal  Coach  Drivers  above  Fourteenth  Street. 

[Terminating   dispute   of   May   11-12,    described   in  Table   I,    p.    78,  and   also   in 

Chapter  IV.] 

Agreement 

Entered  into  between  Funeral  Drivers'  Local  No.  643  and  the  Coach  Owners^ 

Association  of  New  York  city: 

Section  1.  That  existing  working  conditions  regarding  hours  remain  -the 
same  as  heretofore.  All  drivers  to  get  eleven  (11)  hours  oflf  from  the  time 
of  leaving  stable  until  reporting  for  work  next  day.  Men  on  watch  are  to 
report  for  work  at  the  usual  hour  in  the  morning. 

Section  2.  That  each  driver  get  one  ( 1 )  hour  for  dinner  as  near  the  middle 
of  the  day  as  possible. 

Section  3.  Drivers  to  be  paid  two  dollars  ($2)  per  day,  salary  to  be  paid 
weekly. 

Section  4.  When  a  driver  is  kept  out  until  6  a  m.  he  receives  twenty-four 
(24)  hours  oflf  with  pay. 

Section  6.  Only  members  of  International  Brotherhood  of  Teamsters  of 
Manhattan  and  Bronx,  with  paid  up  cards  to  be  employed-  No  driver  to  be 
taken  away  from  employment  unless  a  suitable  driver  is  furnished  to  take 
said  driver's  place. 

Section  6.  That  one  dollar  and  twenty-five  cents  ($1.25)  be  paid  to  extra 
drivers  for  all  cemetery  calls.     City  funerals,  seventy-five  cents    ($.75). 

Section  7.  That  existing  working  conditions  in  stables  at  present  remain 
as  heretofore.     If  abused  to  be  taken  up  in  conference. 

Section  8.  That  an  employer  has  the  right  to  hire  immediately,  any  man 
who  signifies  his  intentioir  of  becoming  a  member  of  the  International 
Brotherhood  of  Teamsters. 
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Section  9.  That  the  initiation  fee  in  Funeral  Drivers*  Local  No.  643  is  not 
to  exceed  ten  ($10)  dollars  during  the  term  of  this  agreement. 
Section  10.  Nothing  contained  herein  to  effect  contract  with  Local  No.  164. 
Section  11.  Should  any  condition  arise  violating  this  agreement  which 
cannot  be  adjusted  by  the  representative  of  this  local  union  and -the  employer, 
the  same  to  be  submitted  to  arbitration;  the  arbitration  board  to  consist  of 
an  equal  number  of  employers  and  an  equal  number  of  drivers.  No  lock-out 
or  strike  to  take  place  pending  decision. 

This  agreement  to  go  into  effect  on  May  16,  1906,  and  to  remain  in  force 
until  May  16,  1907. 

For  Funeral  Drivers*  Local  No.  643: 
Wm.  H.  Ackebman, 

Pre9ident, 
Edw.  Gould, 

Pres.  Joint  Ex,  Council. 
For  the  Coach  Owners*  Association: 
Chas.  Faulhaber, 

Secretary, 
Fred  Hulbebo, 

President, 

(c)   Funeral  Coacii  Drivers  below  Fourteenth  Street.  • 

[Terminating  dispute   of   May   20-25,   described   In   Table   I,   p.    78,    and   also  In 

Chapter  IV.] 

Tentative  Agreement. 

Agreement  made  and  entered  into  this  Slst  day   of  May  in  the  year   1906 
by  and  between  the  New  York  Coach  Owners*  Association,  party  of  the 
first  part,  and  the  undersigned,  party  of  the  second  part. 
Section  1.  All  drivers  to  receive  fourteen  dollars   ($14)    per  week    (seven 

days ) . 

Section  2.  All  drivers  to  receive  eleven  (11)  hours  off  time  from  putting 
away  horses,  but  if  requested  to  report  back,  when  he  shall  get  the  time  off 
the  following  day. 

Section  3.  All  drivers  to  receive  one  (1)  hour  for  meals  as  near  the  middle 
of  the  day  as  possible. 

Section  4.  If  a  driver   is  out  until  6  a,  m.  he  shall  receive  twenty-four 

(24)  hours  with  pay. 

Section  5.  All  working  conditions  to  be  as  heretofore  in  stables. 

Section  6.  No  driver  to  be  taken  from  work  unless  a  suitable  man  is  put 
in  his  stead. 

Section  7.  Only  members  of  the  International  Brotherhood  of  Teamsters  or 
those  willing  to  become  members  at  the  next  regular  meeting  to  be  employed. 

Section  8.  Funeral  calls  to  lOIst  street,  $1.25;  to  150th  street,  $1.50;  to 
Woodlawn,  $1.75;  to  city,  75  cents;  to  city  across  ferry,  $1. 

Weddings. —  If  a  driver  does  a  funeral  he  shall  receive  fifty  (50)  cents  for 
the  first  wedding  and  each  other  wedding  or  lap  he  shall  receive  twenty-five 

(25)  cents.     From  59th  street  to  12Dth  street,  $1;  all  Shule  weddings,  fifty 
(50)   cents. 


Bureau  of  Mediation  akd  Arbitration,  1906.     111.479 

Section  9.  When  a  driver  does  no  funeral  he  shall  receive  for  the  first  two 
(2)  weddings  at  the  rate  of  fifty  (50)  cents,  each  additional  wedding  twenty- 
five    ( 25 )    cents. 

Section  10.  Hospital  calls  to  59th  street,  50  cents;  from  59th  street  to 
129th  street,  ^1;  from  129th  street  to  city  limits,  $1.50;  boat  call,  city,  50 
cents;  boat  call,  Hoboken,  75  cents;  boat  call,  Hoboken  and  return,  $1. 

(Section  11.  If  a  driver  shall  do  two  funerals  below  59th  street  he  shall 
receive  two  dollars  ($2),  if  above  59th  street,  he  shall  be  paid  at  the  regular 
rate  of  scale. 

Section  12.  Should  any  difference  arise  which  cannot  be  adjusted  by  the 
representative  of  the  local  union  the  same  to  be  submitted  to  arbitration. 
The  arbitration  board  to  consist  of  two  employers  and  tw^o  drivers,  and  a 
party  disinterested  to  both,  whose  decision  shall  be  final.  No  strike  or  lock- 
out to  take  place  pending  decision. 

Section  13.  This  agreement  shall  remain  in  force  from  the  31st  day  of 
May,   1906,  and  shall  continue  from  year  to  year  thereafter. 

Should  either  party  wish  for  a  change,  then  thirty  days  notice  shall  be 
given  in  writing. 

This  agreement  to  be  in  force  until  the  31st  day  of  May,  the  year  1907. 

In  witness  whereof  we  have  hereunto  set  our  hands  and  seals  this  31st  day 
of  May,  1906. 

Signed  and  sealed  in  the  presence  of 


For  the  purposes  of  a  truce  until  the  agreement  is  signed  we  certify  to 
the  above  understanding  having  been  arrived  at  in  our  presence. 

Fbank  p.  Fall, 
International  Brotherhood  of  Teamsters. 

Robert  W.  Haw^thorne, 
Industrial  Mediator,  State  of  New  York, 
David  Reich, 
Chairman  Employers*  Committee. 

(d)   Provision  Teamsters. 

[Reported  by  union  .as  signed  by  thirteen  employers.] 

This  agreement  heticeen  the  undersigned  firms,  parties  of  the  first  part,  and 
Beef,  Small  Stock  and  Provision  Teamsters,  party  of  the  second  part,  and 
hereinafter  designated  the  organization,  shall  govern  all  wages  and  con- 
ditions herein  set  forth,  from  August  14,  1906,  to  August  14,  1907: 

m 

Schedule  of  Wages. 

Four   (4)   horse  teamsters  to  receive  $20  per  week. 
Three  (3)  horse  teamsters  to  receive  $19  per  week. 
Two  (2)   horse  beef  teamsters  to  receive  $18  per  week. 
One   (1)   horHe  beef  teamsters  to  receive  $15  per  week. 
Market  and  shipping  teamsters  to  receive  $16  per  week. 
Two   (2)   horse  prime  beef  teamsters  to  receive  $17  per  week. 
One  ( 1 )  horse  prime  beef  teamsters  to  receive  $15  per  week. 
Small  stock  teamsters  to  receive  $17  per  week. 
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Conditions. 

Section  1.  Teonisters  shall  not  be  compelled  to  work  more  than  (65)  sixty- 
five  hours  per  week. 

Section  2.  Any  teamster  receiving  any  more  wages  than  in  the  schedule 
stated  forthwith  shall  not  suffer  a  reduction  in  wages. 

Section  3.  Beef  teamsters  shall  not  do  any  work  appertaining  to  ice 
boxes  or  shall  they  be  required  to  handle  a  knife  or  saw.  Existing  con- 
ditions concerning  small  stock  and  prime  beef  teamsters  to  prevail. 

Section  4.  Teamsters  shall  not  be  required  to  hang  meat  in  the  ice  box 
when  delivering  meat  to  customers. 

Section  5.  No  meat  to  be  delivered  on  Sundays  except  to  hospitals  in 
case  of  emergency  or  steamships  which  arrive  or  sail  on  Sundays. 

Section  6.  No  chucks  to  be  loaded  for  immediate  delivery  after  6  p.  H., 
except  fresh  meat  for  export  and  chucks  after  Jewish  holidays. 

Section  7.  Beef  teamsters  not  to  load  any  beef  on  night  run.  On  small 
stock  and  prime  beef,  also  on  day  run  of  beef  teamsters  existing  conditions 
to  prevail. 

Section  8.  Teamsters  not  to  be  required  to  do  any  stable  work,  nor  shall 
they  be  required  to  clean  horses  or  harness.  Teamsters,  however,  have  to 
brush  off  their  horses  at  night  before  leaving  stable,  and  do  harness  cleaning 
on  such  days  as  foreman  thinks  that  they  have  plenty  of  time  to  do  so. 

Section  9.  Teamsters  to  cart  one  load  of  meat  on  the  mornings  of  the 
following  holidays:  New  Year's,  Fourth  of  July,  Labor  Day.  No  work  on 
Christmas.  Such  holidays  to  be  considered  a  full  day's'  work.  On  Labor 
Day  all  loading  to  stop  at  6  a.  m.  No  driver  to  take  out  more  than  one 
load.  No  shipments  to  Coney  Island  or  Yonkers.  Customers  in  the  Bronx, 
Staten  Island  and  other  far  off  points  to  be  notified  that  they  must  be  open 
at  4  A.  M.  Such  loads  to  be  arranged  so  that  the  farthest  point  be  delivered 
first. 

Section  10.  No  teamster  should  be  discharged  or  laid  off  for  rendering 
service  to  the  organization. 

Section  II.  On  any  difference  which  should  arise  between  the  contracting 
parties  and  which  cannot  be  decided  satisfactorily  between  the  contracting 
party  and  the  house  committee,  it  shall  be  submitted  to  arbitration.  The 
arbitration  committee  to  consist  of  six  (6)  persons,  three  (3)  to  be  selected 
by  the  employers,  three  (3)  by  the  employees  and  the  seventh  (7th)  man 
to  be  chosen  by  these  six  (6)  in  case  they  cannot  come  to  a  satisfactory 
agreement.  The  decision  of  the  arbitration  committee  to  be  considered  final. 
No  lock-out  or  cessation  of  work  to  occur  pending  the  decision.  Should 
the  arbitration  board  find  that  any  employee  was  unjustly  discharged  by 
the  employer,  in  silch  case  the  employer  to  pay  the  employee  waiting  time. 
Arbitration  board  to  meet  not  later  than  forty-eight  (48)  hours  after  they 
are  notified.  It  is  understood  that  none  of  the  aggrieved  parties  of  the 
arbitration  can  be  on  the  committee. 

Section  12.  On  any  point  not  covered  by  this  agreement  existing  con- 
ditions to  prevail. 


i.I 
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TEAX8TE&8,  T&OY. 

[Reported  bj  union  as  signed  by  twenty-one  employers.] 

Agreement 

Between  the  undersigned  team  owners  and  the  Heavy  Transfer  Drivers*  Local 
No.  227j  affiliated  toith  the  International  Brotherhood  of  Teamsters  and 
the  Central  Federation  of  Labor  of  Troy,  N,  Y. 

Section  1.  It's  agreed  to  employ  only  union  teamsters,  members  of  the 
above-named  union. 

Section  2.  The  wages  will  be  not  less  than  eleven  (11)  dollars  for  single 
horse  drivers^  nor  less  than  twelve  (12)  dollars  a  week  for  team  drivers. 

Section  3.  Double  time  will  be  paid  for  work  on  Sundays  and  holidays. 

Section  4.  When  teamsters  report  to  their  barn  and  care  for  their  horses 
on  holidays  regular  wages  will  be  paid.  Holidays  to  be  Fourth  of  July, 
Liabbr  Bay,  Thanksgiving,  Christmas  and  New  Year's. 

Section  5.  When  the  services  of  new  employees  is  needed  preference  will 
be  given  to  members  of  the  above-named  union. 

Section  6.  When  a  non-union  or  suspended  teamster  is  employed  in  any 
barn  employees  have  the  right  to  quit  work  after  investigation  by  their 
undersigned  representative  until  the  same  has  been  properly  adjusted  without 
violating  this  agreement. 

Section  7.  If  a  strike  should  occur  over  the  signing  of  this  agreement 
former  employees  will  be  reinstated  at  settlement. 

Section  8.  Agreement  to  go  into  effect  April  1,  1906,  and  continue  until 
a  change  is  desired  by  either  parties.  Changes  can  only  be  made  on  thirty 
(30)  days'  notice  in  writing  and  no  change  to  be  made  other  than  the  first 
(Ist)  day  of  April. 

Signature  of  Employer,  ' 


Signature  of  Union  by 

N.  S.  Lauohban, 

Business  Agent. 

*  XIV.    MISCELLANEOUS. 

BABTENDEH8,  ALBANY. 

[The  general  agreement  of  the  H.  &  R.  E.  I.  A.  and  B.  I.  L.  of  A.  that  accom- 
panies all  union  bar  and  union  house  labels.] 

No  label  should  be  granted  until  this  contract  has  be^n  signed, 

Aobeement  Blank  fob  Bab  Label  ob  Union  House  Cabd. 

No  label  should  be  granted  unless  this  agreement  has  been  signed  by  the 
proprietor  or  manager  of  the  establishment  where  the  label  or  union  house 
card  is  to  be  in  use.  The  laws  of  the  International  fully  cover  the  use  of 
all  labels.    The  signing  of  this  receipt  makes  it  a  binding  contract. 

H.  d  R,  E.  L  A.  AND  B.  I.  L.  OF  A. 

Received  of  Local  No.  228,  union  label  No.  090.    Tlie  conditions  for  which  • 
said  label  is  granted  are: 

31 
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FiBST. —  That  the  undersigned  agree  to  employ  only  members  in  good 
•tanding  of  this  Local  No.  228  of  Albany,  N.  Y.,  and  to  sell  union  labeled  goods 
whenever  possible. 

Second. —  To  display  the  label  in  a  conspicuous  place. 

Third. —  That  the  said  label  remains  the  property  of  Local  No.  228  of 
Albany,  N.  Y.,  and  subject  to  return  on  demand;  and  the  undersigned  further 
agrees  that  no  interest  or  title  in  said  label  is  acquired  by  the  payment  of 
the  fee  for  the  use  of  said  label,  and  that  said  label  is  held  and  used  under 
a  license  only,  not  coupled  with  an  interest,  and  revocable  at  the  option  and 
pleasure  of  said  Local  No.  228. 

In  consideration  thereof  this  Local  No.  228,  of  Albany,  N.  Y.,  agrees  to 
mse  all  its  influence  with  organized  labor  and  its  friends  to  patronize  only 
such  places  as  display  the  union  labeL 

19D  Signed 

2^ Street City  of   '. ' 

This  label  t'a  never  the  property  of  individual  members. 


BABTEKDER8,  BINGHAMTOK. 

[Reported  by  union  as  signed  by  three-fourths  of  the  employers.] 

Minimum  scale  of  wages  of  hotels  and  saloons  in  the  city  of  Bingh4imion, 

Under  jurisdiction   of   Bartenders'   League,   No.    173. 

Arlington  Hotel,  $60  and  board. 
Bennett  Hotel,  $50  and  board. 
Crandall  Hotel,  $35  and  board. 
Wales  Hotel,  $35  and  board. 
Lewis  Hotel,  $35  and  board. 
€ongdon  House,  $35  and  board. 
McDonald  House,  $35  and  board. 
All  other  hotels,  $30  and  board. 

Saloons  in  central  part  of  the  city,  minimum  wages,  $13  a  week. 

Saloons  under  the  $13  scale  jurisdiction  shall  be  as  follows:  Bounded  on 
west,  Front  street;  north,  railroad  tracks;  south,  Susquehanna  river;  east, 
Fayette  street. 

All  other  outside  places  shall  be  $11  a  week,  if  with  board  $30  a  month. 

Sixty  hours  shall  constitute  a  week's  work.    " 

If  two  men  a^e  working  in  same  place  they  shall  work  the  long  and  short 
trick. 

If  a  member  shall  work  every  night  he  shall  have  one  night  a  week  off. 

All  overtime  shall  be  paid  for  at  the  rate  of  thirty  cents  an  hour. 

This  agreement  shall  in  no  way  affect  the  wages  now.  being  paid  over  this 
scale. 

This  agreement  goes  into  effect  June  1,"  1906,  for  one  year. 

All  bartenders  leaving  a  job  shall  give  proprietor  one  week's  notice. 

All  proprietors  shall  give  bartenders  one  week's  notice  before  discharging. 

We  further  agree  to  employ,  as  far  as  possible,  members  of  Bartenders' 
licague,  No.  173,  in  good  standing. 
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OLE&KB  Am  SALE8XEK,  BATAVIA  (WITS  RETAIL  GBOOEBB  AND  BTTrCHEBB). 

[Reprinted  from  the  Batavia  News  of  May  14,  1906.     EUewhere  the  date  of  the 
inaagnratlon  of  the  shorter  hours  Is  given  as  April  2.] 

To  union  men  and  sympathissera  with  organized- labor: 

Agreement  by  and  between  the  undersigned  retail  grocers  and  butchers, 
in  the  village  of  Batavia,  N.  Y.,  party  of  the  first  part,  and  tlie  Retail  Clerks^ 
Locals  No.  581,  and  Meat  Cutters'  Local,  No.  430,  parties  of  the  second  part, 
to  wit: 

We,  the  undersigned  grocery  and  meat  dealers  of  the  village  of  Batavia« 
N.  Y.f  do  agree  to  close  our  places  of  business  as  follows: 

Commencing  Tuesday,  May  15,  1906,  on  all  evenings  throughout  the  year 
at  6,30  p.  M.,  excepting  Monday  evenings,  Wednesday  evenings  at  8  P.  M., 
and  Saturday  evenings,  with  the  privilege  of  keeping  open  all  evenings  previous 
to  holidays.  , 

We  further  agree  that  when  a  holiday  falls  on  Saturday  to  close  at  10.3(1 
A.  M.,  and  when  a  holiday  falls  on  Monday  to  close  ki  9.30  a.  m. 

We  also  agree  to  close  on  the- following  holidays:  New  Year's  Day,  Decora- 
tion Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day  and  Christmas  Day. 

In  consideration  of  the  above  agreement,  we,  the  members  of  the  Retail 
Clerks'  Local,  No.  681,  and  the  Meat  Cutters*  Local,  No.  430,  do  agree  t« 
do  all  in  our  power  to  advance  the  welfare  and  best  interests  of  the  under- 
signed merchants: 

A.  M.  Hunt,  Elliott  k  Jewell,  A.  M.  Bird,  W.  E.  Woodbury  &  Co.,  Geo, 
H.  Phelps,  H.  M.  Johnson,  F.  C.  Heal,  A.  James  &  Co.,  H.  G.  Williams,  J.  S. 
Brown,  Jos.  Greentaner,  T.  F.  Good,  Delano  &  Drake,  J.  M.  Thomas,  E.  Main, 
J.  B.  Jones,  H.  J.  Kellogg,  John  Ebling. 

CLEBX8  AKD  BALE81CEH,  NEW  YOBK  CITY  (WITH  DBY  GOODS  M£BGHAKT8)« 

Memoranda  of  agreement,  made  and  entered  this  17th  day  of  February, 
1906,  by  and  between  the  Retail  Clerks'  Union  of  New  York,  affiliated  with 

the  United  Hebrew  Trades,  party  of  the  first  part,  and   ^ 

,  party  of  the  second  part,  viz : 

FiBST. —  That  the  party  of  the  first  part,  hereby  agrees  to  and  with  the 
oaid  party  of  the  second  part,  to  furnish  the  said  second  party,  all  the 
clerks  which  the  said  party  of  the  second  part  may  require  for  the  purpose 
of  vending  goods  in  his  place  of  business,  also  agrees  that  all  the  so  furnished 
clerks  shall  be  competent  and  skillful  in  said  employment. 

SecX)RD. —  And  said  party  of  the  second  part  agrees  to  and  with  said  party 
of  the  first  part  to  employ  or  cause  to  be  employed  none  but  bona  fide  mem- 
bers of  the  said  party  of  the  first  part,  that  is  to  say  that  all  help  employed 
by  the  party  of  the  second  part  shall  and  will  be  members  in  good  standing 
of  the  party  of  the  first  part. 

Third. —  And  it  is  further  agreed  between  the  parties  to  these  presents 
that  six  (6)  days  shall  constitute  a  -week's  work,  to  wit:  To  work  every 
day  in  the  week  excepting  Saturday;  that  on  Friday  work  shall  cease  at 
5  p.  M.  and  not  to  begin  until  Saturday  at  6  p.  m.,  and  that  said  employees  so 
furnished  by  said  party  of  the  first  part  should  not  be  required  nor  allowed 
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by  the  said  party  of  the  second  part  to  work  in  any  other  way  than  here- 
tofore specified. 

FouBTH. —  And  it  is  agreed  that  in  case  of  any  disagreement  arising  between 
the  parties  to  these  presents,  such  disagreement  or  misunderstanding  shall 
be  submitted  to  an  arbitration  committee,  providing  the  same  can  not  be 
settled  between  the  parties  without  the  aid  of  said  arbitration  committee. 
The  said  arbitration  committee  shall  be  composed  as  follows:  One  to  be 
selected  by  each  of  the  parties  hereto,  and  the  so  selected  shall  select  a 
third  party  to  said  committee. 

Fifth. —  And  it  is  finally  agreed  that  this  agreement  shall  and  will  remain 
in  force  for  a  period  of  one  (1)  year  from  date. 

In  witness  whereof,  the  party  of  the  first  part  has  hereunto  caused  this, 
agreement  to  be  signed  by  its  secretary  and  sealed  with  its  seal,  and  the 
said  party  of  the  second  part  has  signed  abd  sealed  the  date  day  and  year 
first  aboye  written. 

Witnessed  by, 

,. (L.V) 

(I*-  B.) 


0LEBK8  AHD  BALSBKXV,  BAUOCAVOA. 

ThU  agreement,  made  and  entered  into  between  the  Retail  Clerks  Inter- 
national Protective  Aaaooiation,  and  the  Retail  Merehante  of  Salamanca, 
N.  Y.: 

This  agreeifient,  mutually  entered  Into  this  first  day  of  April,  in  the  year 
of  our  Lord,  nineteen  hundred  and  six,  by  and  between  the  Retail  Clerks' 
International^ Protective  Association,  through  their  authorized  agents,  Albert 
Goe  as  president  of  Local  No.  834,  and  Fred  Barton  as  secretary  of  Local 
No.  834,  of  the  village  of  Salamanca,  State  of  New  York,  parties  of  the  first 
part,  and  retail  merchants  of  the  city  of  Salamanca,  State  of  New  York, 
parties  of  the  second  part. 

Witnesseth,  That  said  parties  of  the  first  part,  in  consideration  of  the 
covenants  and  agreements  hereinafter  mentioned,  mutually  agreed  upon  by 
and  between  all  parties  to  be  kept,  done  and  performed,  do  hereby  lease  for 
the  period  of  two  years  to  the  said  parties  of  the  second  part,  one  (1)  union 
store  card,  the  property  of  and  issued  by  the  Retail  Clerks'  International 
Protective  Association. 

Parties  of  the  second  part  agree  that  their  stores  located  in  the  city  of 
Salamanca,  State  of  New  York,  shall  close  all  day  Sunday,  and  the  following 
legal  holidays:  Decoration  Day,  Labor  Day,  Thanksgiving  and  New  Year's 
Day,  except  when  said  holidays  fall  on  Saturday,  when  stores  will  be  kept  open 
all  day,  (stores  will  be  kept  open  on  evenings  previous  to  said  holidays), 
and  at  6.30  p.  M.  on  week  days,  except  Saturday  and  Tuesday  evenings.  Said 
stores  shall  be  closed  all  day  on  Fourth  of  July,  except  in  case  of  local  cele- 
bration, and  open  in  the  forenoon  of  July  4th,  wlien  there  is  a  local  celebration. 
Store  shall  be  kept  open  until  12  noon  on  Christmas  Day.  Said  stores  shall 
be  kept  open  on  Erie  and  B.,  R.  &  P.  pay  day  evenings  and  from  December 
10th  to  the  24th  inclusive,  no  definite  houn. 
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BPBOIAL  AGBEEMENT8    WITH    HABDWABB    ST0BE8. 

We  agree  that  the  hardware  stores  shall  he  exempt  from  the  above  agree- 
ments during  th^  months  of  Jvuie  and  July,  but  not  to  retain  derks  and  book- 
keepers after  6.30  p.  u, 

SPECIAL  AOBKEMENTB  WITH  MSAT  ICABKETS. 

We  agree  that  all  meat  markets  be  allowed  to  keep  open  forenoons  of  the 
above  named  holidays  if  they  so  desire. 

We,  the  Clerks'  Union,  agree  to  enforce  the  above  hours  of  closing,  and 
in  the  event  of  the  Clerks'  Union  not  enforcing  said  agreements,  after  thirty 
days'  notice,  we  agree  this  agreement  shall  be  null  and  void. 

It  is  further  agreed  by  all  parties  that  the  interests  of  each  shall  bo 
mutually  taken  care  of  and  advanced,  and  that  any  violation  of  the  foregoing 
stipulations  shall  be  sufficient  cause  for  the  surrender  of  the  union  card. 
Retail  Clerks'  International  Association,  Parties  First  Part» 

^y  Albkbt  Cob, 

PreMerU  Local  Ifo.  834. 
By  Fbed  W.  Babtdit, 

Secretary  Local  No,  884. 

Senear  &  Gardner,  Austin,  Lloyd  ft  Babeook  Co.,  Winer  &  Son,  A.  V.  New* 
ton,  Sidney  S.  Banton,  Abe  Sales,  F.  L.  Grant,  W.  H.  Shaw,  B.  F.  Eaton« 
Bell  Brothers,  J.  A.  Andrews  ft  Son,  C.  A.  Swan,  Tony  Maroney,  Kegerries 
ft  Smith,  McCann,  Hubbell  ft  Co.,  Salamanca  Co-Op.  Mer.  Co.,  B.  D.  Sheldon 
ft  Co.,  Goodsell  Brothers,  E.  F.  Norton,  McCabe  Bros.,  Fitzgerald  Bros.,  A. 
Sander,  George  L.  Hammond,  Walrath  Bros.,  A.  Seits,  Mra.  M.  £.  Graves, 
Ellen  Hughes,  Hevenor  Brothers. 

• 

KEWSBOYB,  lODDLETOWV. 

[Terminating  dispute  of  March  25-27,  described  in  Table  I,  P.80J 

Agreement  between  the  "Nevoshoyt^  Union  and  Charles  N,  ConkUn^  of  Middle- 
town,  in  effect  March  27,  1906: 

Article  1. —  1,  Charles  N.  Conklin,  do  hereby  promise  to  arrive  at  the  store 
at  6.16  A.  M.,  on  Sundays  as  well  as  week  days. 

Article  2. —  I  do  also  promise  to  sell  no  Sunday  pap*ers  less  than  seven 
cents,  at  the  store  or  anjrwhere  else,  except  to  the  newsboys. 

Article  3. —  I  also  promise  to  allow  one  and  one-half  cents  on  all  Sunday 
papers  that  are  taken  from  the  store  by  any  boys,  except  the  Elmira  Tele- 
gram, on  which  I  will  allow  a  commission  of  one  cent. 

Article  4. —  I  also  promise  to  employ  only  members  (when  obtainable)  of 
the  Newsboys*  Union,  to  deliver  the  papers  on  Sundays  or  week  days. 

Article  5. —  I  further  promise  to  hold  no  personal  feelings  toward  any 
members  of  the  Newsboys'  Union. 

Article  6. —  The  Newsboys'  Union  also  promises  to  hold  no  grievances 
against  Mr.  Conk  I  in. 

Article  7. —  This  contract  to  hold  good  until  either  parties  concerned  offer 
seven  days'  notice  of  a  desired  change  except  in  change  of  price  of  paper  by 
New  York  offices. 
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Article  8, —  All  former  newsboys  shall  be  retained  in  my  seryice  except 
those  employed  since  March  25,  1906.  And  this  applies  to  commission  boys 
only. 

Signed : 

For  the  Newsboys'  Union:  Charles'  Bidwell,  president;  Koy  Neam,  vice 
president;  Charles  Ebner,  secretary. 

Witness : 

H.  Lewis,  secretary  Machinist  Lodge;  J.  L.  Precour,  member  Central  Body; 
C.  H.  Bowers,  president  Central  Body;  Wm.  Phelps,  member  Central  Body; 
Wm.  H.  Townsend,  member  Central  Body. 

Employer : 

Charles  N.  Conklin. 


THEATRICAL  STAGE    E1CPL0TEE8,    B00HE8TEB. 

[Reported   by   the  union   as  signed  by  all  employers.] 

The  Theatrical  Stage  Employes*  Union,  Local  25,  affiliated  with  the  I,  A.  T. 

8,  E.  d  A,  F.  of  L. 

This  contract  entered   into  this    day  of   ,  betweoi 

of  Rochester,  New  York,  party  of  the  first 

part,  and  the  Theatrical  Stage  Employes'  Union  of  Rochester,  New  York, 
party  of  the  second  part. 

First, —  Th^  said  party  of  the  first  part  hereby  covenants  and  agrees  that 
he  or  his  agents  will  pay  to  the  Stage  Employes'  Union  the  following 
schedule : 

Master  carpenters,  $18  a  week. 

Assistant  carpenters,  $13.5.0  a  week. 

Property  man,  $15  a  week. 

Assistant  property  man,  $7  a  week. 

Electrician,  $13.50  a  week. 

Flyman,  $13.50  a  week. 

Regular  stage  hands,  by  the  week,  $12  a  week. 

Stage  hands,  flyman,  electrician  and  extra  hands,  $1.25  each  performance. 

Secofid, —  Extra  time  for  stage  hands,  36  cents  per  hour. 

Third, —  Extra  time  for  property  men,  40  cents  per  hour. 

Fourth, —  Extra  time  for  carpenter,  45  cents  per  hour. 

Fifth. —  All  Sunday  time,  60  cents  per  hour. 

Sixth, —  Rehearsals  to  be  paid  for  at  the  rate  of  $1.50  per  man,  providing 
said  rehearsal  does  not  last  over  three  hours,  all  time  after  that  to  be  paid 
for  at  the  rate  specified  in  sections  2,  3,  4  and  5. 

Seventh. —  In  taking  out  shows  all  extra  men  to  work  half  hour  after  last 
scene  is  struck,  then  they  are  to  receive  thirty- five  cents  per  hour  per  man. 

Eighth. —  All  scenes  set  on  Saturday  night  after  the  performance  will  be 
paid  for  at  tlie  regular  price  of  $3  per  set,  this  to  include  all  classes  of 
entertainments,  except  charity  performances. 

yinth. —  All  men  working  by  the  week  are  to  report  at  10  o'clock  a.  m., 
work  until  12  m.,  and  from  1.30  until  last  scene  is  struck,  and  from  7.30  until 


